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ABSTRACT     '   *  ' 

Conducted  from  Hay'|l971  to  July  1974  at  the  Lakeshore 
Technical  Institute  in  SheboyganVj^  the  comprehensive  career 

edtication  program  iras  establisEe^Trnitially  to  serve  15  school 
districts  but  was  redirected  into  a  "model  school"  approacfi  serving 
four  schools.  Business^  J^ndustry,  and  labor  became  involved  and 
loaned  support  td  the  project.  A  K-14  curriculum  guide  was  developed 
and  career 'information  centers  established  in  all  four 
schools — elementary,  junior  high,  senior  high,  and  postsecondary •  A 
job  bank'  of  microfiche  proved  to  be  the  most  effective  activity  to 
bring  interested  high  school  students  into  the  career  information 
center.  Results  of^the  third  party  evaluation  were  positive  for 
teacher  and 'counselor  roles  and  attitudes ,  the  career  centers 
development  and  use,  community  awareness  and  interest,  staff  • 
workshops,  student  awareness. of  'post  high  school  education,  and  ^ 
career  awareness  in  elementary  children.  The  report  describes  the 
project,  presents  a  356-page  evaluation  report,  and  includes  various 
project  related  materials:   (1)  program  models,   (2)  sample  handouts, 
(3)  graduate  followup  study,   (U)  manpower  survey,   (5)   list  of  science 
related  careers  resources,   (6)  guidelines  for'^pupil  services,  and  (7) 
a  54-page  value  rated  list  of  career  education  resource  materials. 
(Author/HJ)  ' 
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HISTORICAL  OVERVIEW 


A  post-mortm      a  project  that  proved  to  be  successful,  yet  a  failure,  1s 
essentiay.   The  results  have  much  to  offer  any  i)erson(s)  Interested  In  edu- 
cation/and educational  channe.    The  results -of  the  project  were  quite  pre- 
dictable, as  well  as  reactions  frouT  interested  and  involved  people  in  and 
s/rroundinq  the  project,  as  the  project  turned  away  from  its  orlqinal  intent 
'and  direction. 

1 

0 

Oriqinally,  the  project  was  conceived  by  both  the  Sheboyoan  PubTic  Schools 
and  Lakeshore  Technical  Institute.    In  the  beninnina  staqes  of  plannina,  the 
goals  were  sonewhat  modest.    However,  when  the  or1q1na1  project  proposal  was 
turned  down,  the  noals  of  the  project  expanded  from  basically  articulation  of 
curriculum  between  secondary  and  post  secondary  education  to  include  a  multi- 
tude of  i^&s  desioned  to  s^tis^y  oractically  anyone  exaPiininq  the  proposal. 
The  c^roject  was  aonroved  on  this  fornat. 

Problens  beqan  when  the  people  involved  in  the  planninq  of  the  project  either 
left  their  respective  school  systers,  or  where^qiven  additional  duties  that 
left  then  with  little  or  no  tire  to  help  orient  the  new  project  staff.  As 
a  result,  drastic  channes  took  olace  in  the  dirgqtion  intended  for  the  project. 


T^e  proiect  ec-de'i  as  5  ^^r^e^  Education  Prooran,  but  it  beqan  with  a  stronq 
vocational  emphasis,    ^'uch  to  the  chanrin  of  individuals  in  leadership  posi- 
tions  in  the  State,  the  project  forned  its  own  philosophy  acceptinq  Career 
Education  and  slowly  novpd  away  from  the  vocational  education  emphasis.  This 
led  to  nenative  -f^eelinns  in  the  Henartment  of  Public  Instruction  a'^id  Vocational, 
Technical,  and  Adult  Education  toward  the  local  Lakeshore  Technical  Institute  - 
and  the  project.    As  time  went  by,  and  Career  Education  slowly  had  ^  impact 


on  thinking  in  the  OPT  and  VIAE;  a  soniewhat  more  positive  feelinq  became  evi- 
dent,'  ^ 

Durinq  the  first  year  of  the  proiect,  it  had  one  redeeninn  feature  that  lake- 
shore  Technical  Institute  seemed  to  appreciate,  even  if  the  pr'aject  was  heading 
in  a  "more  than  vocational  direction.    That  v/as  of  basically  one  of  public  re- 
lations.  The  first  year  the  project  serviced  fifteen  school  districts  and  the 
private  schools  therein.    This  identified  the  project  as  beinq  from  Lakeshore 

Technical  Ins^titute  even  thounh  it  was  a  joint  venture  between  lakeshore  Tech- 

« 

nical  Institute  and  the  Sheboynan  Public  Schools. 

r 

The  first  sumer,  the  teachers  and  counselors  were  invited  to  attend  a  summer 
workshop  to  develop  a  K'12  Career  Education  Guide.    It  was  a  huge  success, 
many  teachers  and  counselors  were  involved.    They  created  an  excellent  career 
'  development  quide.    ^t  this  noint,  the  project  cessed  to  be  only  vocationally 
oriented  and  became  "Career  Education"  oriented.    This  took  place  because  of 
the  fact  that  when  the  new  staff,  a  form.er  superintendent,  a  secondary  counselor 
and  an  elefrentary  counselor;  inplenented  the  project  they  were  aiven  direction 
from  Harry  Drier,  ^Ir.,  thfe  Career  Hevelopnent  Consultant  at  the  Department  of 
Public  Instruction  in  Madison,  WI .    At  the  same  time^  career  development  work- 
shops were  beinq  held  in^^^ferent  parts  of  the  State  funded  by  the  Department 
of  Public  Instruction.    The  HPI  had  also  just  completed  a  basic  career  develop- 
ment ouide  consistinq  of  Ifi  concepts  and  many  aeneral  objectives.    In  the  search, 
for  direction,  the  orotect  obtained  a  copy  of  th^  Career  Development  Guide  from 
the  DPI  for  the  Sheboynan  workshop.    The  State  Guide  for  Career  Development  was. 

seen  as  a  tool  to  reach  the  objective  of  "Articulation  of  Occupational  Informa- 

i 

tion 

The  project  staff,  now  Career  Education  ^j^nsiTl^      moved  out  into  15  schools 
districts  in  the  Lakeshore  Technical  Institute  area  schools.    They  developed 


and  Jmplement-d  p.ans  and  proarams"  to  "Articulate  Occupational  In$)rination" 
K.14'.   The  servl-n  or  the  many  surroundina  districts  proved,  to  be  a  successful 
way  of  initiatino  articulation  ,K-14.    The  project  purchased  thousands  of  dollars 
worth  of  material  to  be  loaned  to  the  teachers  and  counselors  to  help  implement 
the  K-12  Guide.  Thp  consultants  would  then  qo  into  classrooms  and  demonstrate 
materials  ancf  their  intenration  4nto  curriculum.    The  project  was  perceived  as 
very  effective,  and  it  was  well  received  by  local  administrators,  teachers,  and 
counselors.    Educators  at  all  levels  and  locations  supported  the  project.    At  , 
this  point,  disaster  struck  in  the  form  of  our  first  Federal  "on-site  visit." 

The  money  for  the  project  came  from  U.S.O.E.  in  Washinqton.  directly  to  Lake- 
shore  Technical  Institute  (LTI)  as  the  funding  aqent.    At  the  end  of  the  first 
fiscal  year,  representatives  from  U.S.O.E.  came  for. an  on-site  visit  and  evalu- 
ation.   When  they  found  that  the  project  was  attemptinq  to  service  15  school 
districts,  they  said  it  was  too  bro^d  an  area  to  service  and  the  project  must 
pull  back.    It  was  also  pointed  out  by  "on-site  visitors"  that  the  project  was 
not  supposed  to  be  service  oriented,  but  exemplary.    Therefore,  the  project  must 
use  a  "Model  School"  approach  or  receive  no  more  Federal  funding.  xf^ 

The  project  director  then  contacted  the  Sheboynan  Superintendent  of  Schools  and 
requested  to  be  allowed  to  select  'todel  Schools.    Permission  was  aiven  for  the 
project  to  ask  .local  buildinn  princioals  for  permission  to  use  their  school  as 
a  Career  Education  Model  School,    "^he   principals  consented  when  they  were  told 
the  materials  Durch.sei  bv  the  project  would  be  placed  in  their  buildinas  for 
their  staff  and  students.    The  project  was  then  allowed  to  function  in  four 
schools:   nrant  Elementary.  Horace  Kann  Junior  Hiqh  School.  North  High  School, 
and  the  Sheboyoan  section  of  Lakpshore  Technical  Institute. 


The  Model  School  approach  was  followed  by  the  project  during  the  last  tv/o  years. 
It  .proved  to  be  hinhly  successful  and  also  very  fal^K    Highly  successful  because 
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1t  showed  what  could  be  accomplished  1n  Career  Education.    Very  fatal  because 
It  turned  off  the  school  systems  expectinn  materials  and  services  as  original- 
ly planned.    LTI  also  became  disenchanted  because  of  the  loss  of  their  "public 
relations"  interest  and  articulation  between  oC^condary  and  post  secondary  schools 

A  second  summer  workshop  was  held  f.    teachers  and  counselors  and  an  expanded, 


Improved  K-14  Career  Education  Cyrru  lum  Guide  was  produced.    Ae  workshop 
participants  did  an  excellent  job  on  writinn  the  quide.    The  guide  (reproduced 
at  local  LTI  District  expense)  has  since  been  shipped  all  over  t*he  U.S.  to  school 
systems,  un1\rersTt1es ,  State  aqencie^  and  Indlvldual-S.    The  project  received 
numerous  letters  pralsinn  the  nuide  and  qlvinn  it  "high  marks." 

The  second  year,  the  project  staff  moved  i  ito  the  Model  Schools  and  tried  to 
identify  individuals  and  procedures  for  establishino  implementation  plans  be- 
tween the  flodel.  Schools  and  the  project.    In  each  school,  a  mini-steering  com- 
mittee was  established  to  aid  in  inplementation.    The  mini-steerinq  committee 
was  made  up  of  Sheboynan  Central  Office  administrative  staff,  building  admini- 
strative staff,  a  nuidance  person,  and/or  teacher  representatives.    Also  in- 
cluded were  members  of  the  project  staff. 

The  mini-steerinn  committees  were  effective  at  the  senior  high  and  elementary 
level.    It  almost  never  functioned  at  the  junior  hiqh  level.    Some  individuals 
that  served  on  the  mini-steerinn  committee  also  served  on  the  larger  steering 
committee  v/hich  was  created  to  direct  the  oriqinal  LTI  District  project. 

The  second  year  the  larner  steerinn  committee  was  chanqed  to  Include  alV  rep- 
resentatives from  LTI  and  Sheboygan  Public  Schools  except  for  the  Superintendent 
from  Plymouth  to  maintain  a  representative  for  outlylnq  school  systems.  The 
steering  committee  lost  direction  and  reason  for  existence  during  the  second 
and  third  years  because  no  specific  expectations  were  established  for  Model 
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schools.    Attendance  declined  until  near  the  end  of  the  project.    At  that  time, 
discussions  were  concerned  with  what- would  happen  to  the  materials  purchased  by 
the  project.  -  Attendance  picked^up  a(i  they  became  more  interested  in  the  dis- 
position of  materials  and  what  materials  they  would  qain  or  lose. 


DuHnq  the  second  year.  Career  Information  Centers  were  established  in  each  of 
the  Model  schools.  '  At  Grant  Elenentary  .School ,  a  '^areer  Information  Media  Center 
was  established,  under  the  direction  of  the  librarian.    The  media  center  was4e^ 
location  of  the  Career  Infornation  Center  at  Horace  Mann  Junior  High  School  also. 
A  special  location  was  identified "for  keepinq  the  materials  related  to  Career 
Education.    North  Hloh  School  located  their  Career  Information  materials  in  a  > 
former  classroon  and  hired  a  para-professional  to  staff  It  as  a  Career  Informa- 
tiorf  Center. 

The  Career  Information  ^enters  ^re  operated  somewhat  differently  in  each  build-  ■ 
inq.    At  Grant,  the  haterials  teachers  used  were  placed  in  additional  locations 
(classrooms,  library,  etc.),  than  the  media  center.    Whereas,  at  Horace  Mann.  / 
all  af  the  material  was  located  in  the  media  center  and  available  to  both  staff 
and  students.    The  Career  Infornation  Center  at  Horth  was  the  most  flexible  in 
•terms  of^se  of  materials  and  its  now  in  and  out  of  the  Center.    The  LTI  District 
Career  Information  renter  had  two  basic  objectives:    1)  use  by  the  post  high 
school  staff  and  2)  lo^n  of  services  and  materials  to  all  public  and  private 
\chools  in  the  ITI  district  area.        ~  /  • 

All  of  the  centers  h..-  various  tyoes  of  audio-visual  materials.    The"students  and 
teachers  hadaccess  to  16nn  films,  video-tapes,  cassettes,  ftlmstrips,  books. 
'  etc.    The  material  was  most  effective  in  aidinq  the  teachers  and  counselors  in 
implementino  Career  ne.^.e1o.nent  into  the^rriculum.    Since  the  teachers  had  a 
role  to  play  in  decidinn  what  naterialjs  Ud  be  purchased,  they  were  aware  of  ^ 
what  was  available,  and  throunh  the  woWshops.  had  .developed  activities  based 
on  available  Mterials.        ,  9 


As  the  teachers  became  more  Involved  in  Career  Education.  1t  1s  noteworthy 
that  the  teachers  tended  to  rely  less  on  audio-visual  matgr^^ls  and  more  on 
their  own  Independently-developed  activities.    This  was  especiaTlTevldent 
at  the  elementary  level  and  tapered  off  movinq  up  the  qrades.    For  many  teachers, 
the  materials  seemed  to  be  what  they  nefeded  to  break  away  from  the  mold  they  had 
previously  created. 

It  seems  very  important  to  have  various  types  of  materials  available  for  subject 
area  teachers  to  utilize  when  they  first  beoin  to  deal  with  Career  Education. 
OtheVwIse,  they  seem  to  feel  they  are  treadinq  on  new  ground  with  nothing  to 
aid  them.    Many  times  the  materials  seemed  to  be  the  crutch  they  needed  to  help 
them  take  t^e  Initial  step. 

•tlot  Includinq  mlni-steerlnn  committee  meetings .  the  staff  of  the  project  held 
many  group  and  individual  meetinns  with  the  staff  of  model ■  schools  throughout 
the  last  two  years  of  the  project.    Subject  teachers  seemed  to  have  difficulty 
many  times  in  divorcinn  themselves  from  the  feel  inn  the  Career  Education  ex 

» 

pected  them  to  relate  all  they  tauaht  to  an  occupatlon(s) . 


As  the  project  prooressed  the  second  year,  the  administration  at  various  lev^s 
tended  to  polarize  their  feelirns.    Several  administrators  gave  open  support  and 
encouranement  to  the  project  while  others  tended  to  remain  neutral  or  shy  away 
toward,  a  more  Wiative  stance.    However,  this  did  change  for  a  period  of  time 
when  the  project  would  make  funds  available  for  purchase  of  equipment,  materials, 
etc.    After  a  comparatively  short  peridd  of  time,  feel  inns  tended  to  return  to 
•their  original  positions.    The  LVEC  and  principal  at  North  and  Grant  were  the 
most  supportive  of  the  project,  which  had  a  positive  effect  on  the  teachers. 

Also  during  the  second  and  third  year,  teachers  tended  to  polarize  into  groups 
thlrwere  either  positive  or  negative.    By  the  end  of  the  third  year,  there  were 
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few  teachers  that  could  be  considered  neutral'.    Apparently,  the  Model  School 
approach  forced  teachers  to  examine  Career  Fducation  and  then  to  accept  or 
reject  it.  '  ' 

At  f1rs"t,  Enolish  tedchers  seened  to  be^nost  interested  in  Career  Education;  • 
followed  by  Industrial  /^rts  and  Home.  Economics  teachers.    Towards  the  end  of 
the  second  yyr  and  beninninn  o^"  the  third  year,  other  subject  areas  developed 
an  interest.    Social  Studies,  Science,  and  other  subjects  followed  slowly.**  It 
•  is  i'.terestinq  to  note  that  the  fnnlish  teachers  appeared  to  lose  some  of  their 
early  enthusiasm.  ' 

♦ 

The  Guidance  people  at  the  secondary  level  tended  to  polarize      the  two  extremes. 
The  two  junior  hiqh  counselors  were  extremely  positive  toward  Career  EcJucati'on 
and  saw  it  as  a  tool  to  meet  the  needs  of  more  students.    They  also  felt  it  was 
an  excellent  tool  in  workinn  with  the  teachers.    On  the  other  hand,  the  senior 
hiqh  counselors  felf  they  ha'd  psore  important  thinqs  to  do  than  "play  around"  with 
Career  Education.    TowarJ  the  end  of  the  third  year,  several  of  the  counselors 
at  North  Hioh  slowly  ntved  toward  Carerr  Education  in  that  they  did  help  several 
0  of  the  teachers  inplement  Transaction  Analysis  (TA)  into  their  classrooms  to 

« 

aid  in  reachino  the  'Topnonent  of  Self." 


•  r 

The  K-6  teachers  at  the  elementary  level  seened  to  have  been  the  most  receptive 
of  Career  Education*    These  teachers  were  hinhly  creative  in  their  attempts  to 
intenrate  Career  Fduc^-^ti^r  into  their  classroocis.    The  quidance  counselor  was 
very  cooperative  and  nlav^'i  an  innortant  role  in  creatine  proqrams  and  activi- 
ties reflectinn  the  thrust  of  Career  Fducation  in  the  lower  grades. 

Years-  two  and  three  tended  to  sunnort  what  was  happeninn  nationwide.  The  ele- 
mentary level^'tended  to  be  easier  to  convince  of  the  value  of  Career  Education 
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while  the  seaior  "fiioh  and,DOst  sec^nd^ry /levels  wjr>  the^riost'yiff^Cuft.hi/VV- r 

/  ■  '    -* . ,        ''"■r  '.'  'o  '    """t'  " 

though  as  secondary Heach^fts       the^jOppor^ufrity  .to.ns^late  tb  ^Career  .Education 

,     ■  'j ,      •      '       ..  '  >      '    .  '  ,  '  •  ;    -\-  . 

during  workshops ,  they  -alsx^  '.tende^i  to"  move'  forward ,  'butT  fiiore  slowly.  • ,  •*     .  \'  , 

During  the  end  of 'the  second  y^ar.arrfi  the .fc^eoinr^lDq  of  t;he' t.hira''year.,.^th^- project. 

.   .'    '  *  ;        '  ■  •  , 

started  to  ftiake  dvertures  toward  LTT  as'  the  fourth  Model  5c^i;G•oU^  LT^  .was. b&s^ca^l- 
Iv  interested  in  articu'lation  of -senior  hinh,  post  s^cdfidaVy  currToUlUtn'^d.  was, 
almost  impossible -to  bend  toward  rai:eer  Education.-  This  fa^e'^as  a-surpfis.e  to^'\. 
the  project..  The  staff  of  the  project  hdp.ed  that  tlie^. people 'o/  LTl.wpuldAe  In- 
terested  in  the  riany. aspects  of  Career  Education^  that  Wbu>1d  relate  .to^^voca.tl anal  ' 

•A  .  ^  -  .  .  .  •  ^  ^  ^       '  •     V.        ,  -  •       '  *  ^  I  ^ 

education.    As  the  project  became  somewhat  more  inv(7ljfed';wit,h  tTI ,  1f'contlnu.a^l.ly 
reinforced  the'orininal  discovery.    LTI  app.eared  "to  ^e,  a  .senior  h1#  w1th  mo^e 
'  vocational' proqransl    A  few  of  the  staff  developed  a  .rea?  int,erfest,  but  this^wa?*.""' 
balanced  by  a  neoative  reaction  on  .the  part  of  "most  of  LTI' s, administrators.  ,Th1s. 
negative  feelino  was  even  detected  by  the'Vgcatjorial ,  Technical-,  and  AjluTJ  Educarr 
tion  (VTAE)  in  Madisop  durinn  the  third  y^ar  as  they  were  becoming  m6re  interested 
in  "arspr  Educatinn.    Most  of  the  nenat>ive  reactions  from  LTI. were'  a- result  of  ° 
the  change  in  direction  .from  rM  orioinal  'intent  of  the,4?roject. 

Articulation  meetinns  snonsored  .b^  the^oroMeet  took  place  during /the  second^nd  . 

third  years  and  the  aVe;^      nat^^atics^ proved  to  be  the  mo s^  active.,.  LTI  want-  - 

ed  high  schools  to  ^lopt  technical  nath  so^'students  would  be  better  prep^ared  for  _ 
some  of  ^he  more  co^o^ex  coursers  fr^any  students/were  takinq,^          '  / 

The  math  teacher  frorh  .f^lymtiuth  was  irvolved  in  the^e 'articulatioa  meeting^  as 
well  as  some  of  the  project.' s  sumn^r  workshops..   He  felt  tha.t  Tech^Math  was. 
still  too  academic  and  did  not  meet  the  needs  of  students.    So  he^proceeded  to 
develop  a  Tech  Math  in  which-  students' ha ve;a  choice  of  ma'ny  different  occupa- 
tional packets  to  do  their  nrath.. .  For  exam4)le»  if  a  student  chooses' carpentry', 


then  all  of  his  math  problems  v/oul/1  relate  to  its  usane  in  carpentry.  Stu- 
dents no  lonqer  asKed  why  they  should  take  math: 

The  project  created  a  Career  Education  COTnittee  made  up  of  representatives 
from  business,  industry,  labor,  aovernnent  and  education.    Several  meet1j»gs 
were  deyot'ed  to  the  explanation  of  Career  Education  and  the  role  o/"sbc1ety. 
The  business,/ industry  and  labor  representatives  were  most  acceptin"^  of  Career 
Educationlnd  wanted  to  know  how  they  could  create  partnerships  between  education 
and  society.  *  . 

As  the  neetinns  continued  and  the  people  from  business,  Industry,  etc.,  became 

more  involved,  tlie  education  representatives 'became  more  r&served  and  unwilling 

to  make  a  commitment.    Business,  industry  and  labor  became  excited  about  the 

schools  and  the  work  world  ccminn  closer  tonether  through .various  approaches 

and  to  spend  money  to  accomplish  the  objectives,  'it  appeared  that  the  educators 

lost  interest  when  chanaes  were  spoken  of  and  Were  not  willinq  to  consider  ex- 

pendinn  any  funds  no  matter  what  results  minht  come.    After  several  meetinqs 

with  educators  takinn  a  harder  stance  each  tine,  ihe  work  world  representatives 

finally  gave  up  and  the  Career  FdOcation  Comnitte,e  disbanded.  Representatives 

of -business.  Industry  and.  labor  were  hiohly  disappointed  in  the  attitude  of  the 

educato^s  toward  chanae  and  a  cooperative  partnership.    Business  and  Industry 

re  lookino  for  methods  of  continuing  the  project  and  willina  to  spend  money 

of  their  own  but  when  they  perceived  the  attitudes  of  the  educators,  the  last 

opportunity  to  continue  the  project  died.  . 

\ 

The  second  and  third  year,  the  third  party  evaluator  was  from 'UVI-Stqut.  The' 
first  year,  the  evaluator  was  from  l«-J-Madison.    Problems  deyeloped  between  the 
first  year  evaluator  and  the. project  because  the  project  mV  leaning  toward 
Career  Education  while  Ul'-'-ladison  evaluator  was  hiohly  vocationally  oriented. 
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The  first  year  evaluator  PKire  accurately  nauqed  the  Intent  LTI  perceived  the 
project  should  be  aolno'and  tried  to  reorient  the  project.    The  first  year 
evaluator  was. also  Instrumental  In  forcing  the  project  frotn  area-wide  to  a  Model 
School  approach.    Because  of  the  torque  applied  from  the  project  goinq  1n  one 
direction  and  the  first  year  evaluator,  nore  damaqe  was  done  and  It  was  felt 
a  new  evaluator  would  be  best. 

stout  was  then  selected  dur Inn  the  second  year,  and  It  was  hoped  that  a  close 
working  ,relat1onshlD  would  develop,    ^t  first,  a  fairly  close  relationship  was 
established  with  excellent  results  olvinjrthe  project  proper  direction.  The 
project  was  headed  In  the  direction  to  3<jh1eve  Career  Education  results,  but 


with  the  clear  understandina  that  It  would  De  inpo'sslble  to  achieve  results  In 
Career  Education  and  also  meet  all  the  myriads  of  no^^  written  into  the  project. 
The  project  staff  then  realized  the  fact  the  project  would  succeed  in  achieving 
a  measure  of  Career  Education  in  the  "lodel  Schools,  but  would  die  because  it 
would  not  be  meetinn' the -orioinal  aoals  of  the  project  writers. 

The  third  and  fourth  sumer  workshops  were  primarily  oriented  toward  teachers 
producing?  activities  and  materials  for  their  specific  situations  and  not  the 
production  of  a  riuide.    Both  workshops  were  successful  to  the  point  that  addi- 
^        tional  flodel  School  teachers  became  involved  and  developed  materials  and  acti- 
vities of  their  own  and  accepted,  understood,  and  were  ready  to  implement  Career 
Education. .  •  '  ,    *  • 

Generally,  an  examination  of  the,  past  three  years  shows  a  high  level  of  accept- 
.ance  by' many  teachers  at  all  nrade  levels  as  they  perceive  the  enrichment  of 
Career  Education  takina  place  In  their  classrooms.    Teachers  without  workshop 
or  some  olannina  or  in-service  tine  found  it'^dlfficult  to^ccept  the  Career  Edu- 
cation philosophy*  \  ^ 

JC  / 
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The  general  public  when  informPd  of  Career  Education  and  Us  goals,  were 
most  supportive  and  anxious  that  the  school  system  Intearate  the  new  con- 
J         cepts.    People  In  the  business  comunity  were  also  supportive  employees. 
•     Labor  at  first  was  somev-'hat  su|p1c1ous  of  the  Intent  of  Career  Education, 
however,  once  they  had  an  opportunity  to  become  involved  they  gave  their 
support.  ^ 

Educational  administration  at-the'^hiahekt  levels"  started  out  somewhat  posi- 
tive toward  the  project  and  llov(ly  reversed  position  as  the  recognition  of 
needed  change  and  possible  reallocation  of  resources  became  apparent.  When 
business,  industry  and  labor  benan  to  ask  for  support  'from  them-,  they  would 
.      not  cooperate  and  built  a  series  of  "straw  houses"  that  dismayed  the  non- 
educators  and  led  to  the  end  of  the  Career  Education  Council. 

Overall,  the  project  was  hiqhly  successful  in  implementing  CareeK|ducation 
■     \  -into  the  Sheboygan  Model  Schools.    Successful  in  findina  interested  teachers, 
"      /    counselors,  and  principals  that  perceived  Career  Education  as  an  enrichment 
"  of  the  curriculum  and  a -.iar^f  meetino  the  needs  of  more  students.. 
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The  first  year  was  a  comparatively  trouMe-'ree  year  with  few  major  problems 
even  though  the  project  staff  attenpted  to  Implement  project  objectives  In  ^ 
all  public  (and  private)  schools  within  the  Lakeshore  Technical  Institute 
District.  . 

•fhe  Career  Education  workshoDS  the  first  year  created  a"  qreat  deal  of  enthus-  . 
lasn  on  the  part  of  the  participants."   Participants  from  Sheboyaan  Public. 
Schools  insisted  the  Sheboynan  central  administration  come  to  the  workshop 
and  confirm  that  they  would  be  allowed  to  implement  Career  Education  into 
their  classrooms.    They  carried  this  enthusiasm  back  into  tjie  classroom  and  ^ 
it  lasted  until  other  teachers  told  them  they  were  '.'watering  down"  their 
academlC'-cuiTlculur).  r<one  teachers  lost  their'  feelinas  of  support  and  re- 
turned to  the  old  methods  if  they  received  no  support  fr'^m  other  teachers- "X-- 
£r  administrators.    It  became  evident  that  teachers  and  counselors  need  to. 
"  ^H^continuous  supporjL3wl  encouraaement  from  administrators  and  Other 
teachers.    The  ModerSchool' ahpn«  solved  this  problem  to  a  large  extent. 
But  the  teachers  still  had'definite  feelinas  as  to  whether  the  building  prin- 
cipals supported  them  or  not  and  were  very  conscious  of  wbat  other  teachers 
thounht  of  them-. 

) 

Shortly  after 'the. workshop,  the  project  established  monthly  LTI  area-wide      I  , 
K-14  Counselor  me^^tinos.    The  prinary  function  of  these  meetina?  was  to  es-  ^ 
'"  tablish  counselors  as  the  soeerhead  for  rarec-  Education  and  t6  create  ar- 
ticulation and  cormunication  betv/een  the  counselors.    It  proved  to  be  very 
effective  in  spreadina  the'basic  concepts  of  Career  Education  .and  had  spin- 

t 

d^f  benefits  also.    Various'  speakers  were  brounht  to  the  meetinns  to  help 
in  discussino  various  problems  al;in  to  counsel ino  and  Career  Education.  • 
Another  spinoff  was  that  the.  nroject  held  a  n.A.T.B.  certification  meeting 
-  •        ■  '  -  '     .     ^  -    ,  I  ■ 
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Sfiih  WSES  in  Sheboyqan.    As  a  result,  35  counselors  were  certified  and  the 
use  of  the  6.A.T.B.  soread  to  many  of  the  school  districts  in  the  LTI  DUtrict. 

Also  during  the  beginViing  of  the  first  year,  a  PERT  chart  was  developed 
which  covered  all  three  years  as  to  how  and  when  the  project  wouldj^each  the 
various  objectives  written  into  the  Proiect  Proposal..    It,  therefore J,came  * 
'  as  a  tremendous  shock  when  I'.S.f^.E,  representatives ^'nformed  the  project 

staff  that  all  oroiect  objectives  were  to  be  worked  on  at  the  same  time. 
Therefore,  the  PERT  chart  was  aband^n^  at  the  end  of  the  first  year.    It  is 
'bplieved'  by  the  local  nroiect  director  that  the  project^ woul^ave  achieved 
more  of  the  project  qnals  by  followinn  the  PERT  chart  and  the  Lfl  ar«a-,wide 
apfproach. 


A  Career  Infomation  Center  was  established  in  the  buildinq  where  t(e  project 

 $17,^)00  worth  of  material  was  miF<:hased  ^jDon 

'     after  the  workshop  as  possible  to  irnlement  the  K-12  quide  produced  in  the 
•     suiwr  workshop..    Manv  teachers  and  counsplors  stopped  in  for  materials,  and  ^ 
materials  were  sent  to  surroundino  school  systems.    Many  of  the  school s^c/me 
to  reply  on  the  materials  and  consultant  services;  offered  by  the  Career  In-  V 
.  fomation  Center  and  the  proiect  staff.    The  laroest  percentage  of  people 
^  •    utilizing  the  Career' Information  Center  also  had  participated  in  tKe  work- 
shop.   Also  those  who  best  understood  hov*  to  use  the  materials  effectively 
had  been  in  "the  workshop.    The  usefulness  of  an  effectively  operated  work- 
shop became  nuite  evident  bv  nbs^rvinn  how  and  why  the  Career  Information 

Center  resources  w^^re  utilized.  " 
'*         ■  I  .  ^  _  ' 

At  this  Jioint  in  the  nr^ect,  everyone^  identified  the  project  with  LTI  and 

felt  very  favorabl^y.tov^ard  the  nrojec;:  and  what  it  had  to, offer,    ^ven  if 

the  staff  was 'not  doina  everythind  snecified  in  the  Project  Proposal,  at 

least  the  warmth  of  the  local  schools  toward  LTI  was  auite  evjdent-which 

"    ;  v/aF-^omewhat  tinusoal;  «P  to  this  tiroe. 

ERJC.  '  ^  ■         .>1^^  . 


The  project  staff  followed  up  on  the  participants  of  the  first  sytnmer  work- 
shop throughout  the  first  school  year.    This  was  accomplished  e;lther  in  small 
groups  or  with  individual  teachers.    It  was  slowly  becoming  evident  that  the 
staff  was  too  small  to  effectively  cover  an  area  as  large  as  served  by  LTI, 
especially  when  one  considered  that  the  workshop  had  more  than  100  partici- 
pants.   After  a  series  of  meetinos,  it  seened  that  the  100  people  spread 
over  15  school  districts  -disappeared  into  the  fabric  and  in  many  cases, 
ceased  to  be  effectiV?'.    The  staff  could  not  cover  everyone  effectively 
which  was  frustrating  to  all  concerned.    Career  Education  at  the  secondary 
level  slowly  went  downhill  because  of  several  factors!    One  was  already  men- 
tioned above,  and  the  qther,  the  fact  the  guide  did  not  include  subject 
areas  for  the  junior  high  and  v/as  too  general.    The  second  year  K-14  guide 
solved  that  problem.    The  f*.odel  Schools  approach  also  iden^fied^  smaller 
number  of  people  to  work  with. 

The  project  staff  was  quite  surprised  by  the  amount  of  material  requested 

m 

by  teachers  for  nurchase.    The  bud/iet  was  reallocated  to  cover  some  of  the 
needs  of  the  teachers,    it  wjft  interestioQ  to  observe  teachers  "blow"  their 
minds  if  they  felt  they  had  n-^n-.y  to  purchase  materials  to  implement-activ- 
ities  developed  in  the  workshop.    At  first;  they  were  looking  at  everything 
under  the  sun.    An  interestino  phe^'onenon  took  plate— they  became  highly 
creative  and  actually  rcouested-less  than  they  oriainally  thouqj^t  they  would. 
It  seenied  to  be  that  when  the  "fear  of  a  nieacjer  budaet  vis  replaced  with  a 
"blank  check,"  their  th1nkfnd''and  creativity  expands  also.    Budget  has  more  ^ 
of  at)  effect  on  th«  pervadinn  environment  than  is  many  times  recognized. 
Teachers  are  not  bound  by  walls,  ftut  by  their  own  thinking  and  creativity, 
,and  qiven  the  opportunity,  iposf.can  produce  exciting  activities  to  meet  the 
needs  of  students .  -  '  ' 
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^he  projecj:  staff  durinq  the  first  year  presented  Career  Education  in-service 
to  every  school  system  in  the  LTI  District.    A  highly  successful  result  of 
some  of  the  meetings  was  the  hiring  of  a  Career  Education'Curriculum  person 
with  the  responsibility  of  inplenentinn  Career  Education  into  local  curricu- 
lum in  the  Two  Rivers  School  (district.    This  person  v/as  hired  from  local 
'    .  funds'and  is  still  on  the  job  doinn  excellent  work.    These  area-wide  in- 

service  meetings  showed  that  without  havinq  teachers  in  ak, workshop,  it  is  dif- 
ficult to  be  effective  at  the  secondary  level.    The  meetings  were  more  suc- 
cessful  at  the  elementary  level.    Secondary  teachers  had  difficulty  in  ^ 
visualizing  the  integration  of  Career  Education  into  their ^curriculum.  Many 

said  they  had  no  time  to  create  a  unit  to  fit  into  their  subject  area. 

/ 

Besides  LTI  area-wide  meetinns  for  counselors,  the  project  also  established 
meetings  for  LTI  cooperative  supervisors ^and  local  LVEC's.    The  meetings  .  ^ 
prv^r^TeT^        in  establishino  articulation  between  secondary  and  post- 
secondary  vocational  education.    Much  was  accomplished  in  creating  a  better 
relationship  among  those ^involved  and  one  result  was  the  enrollment  of  more 
high  school  students  in  a  nurbing  program  established  for  high  school  seniors 
by  LTI, 

Toward  the  end  of  the  fiV-st  year,,  the  project  staff  recognized  the  fact  that 
the  project. lasted  for  only  three  years  and  a^wav  needed  to  be  found  to  con- 
tinue it.    Because  of  the  trenendous  acceptance  of  the  Career  Information  Center, 
its -resources  and  the  oroiect  staff,  it  v;as  decided  to  request  each  district  ^ 
donate  $10  ner  teacher  tires  the  number  of  teachers  in  that  district.  The 
reorientation  of  the  project  into  l-'ode1  Schools  hapoened  before  ail  of  the  .. 
school  districts  had  an  opportunity  to,j)eply.    Some  quickly  turned  it  down, 
♦        While  others  expressed  an  interest  in  conplying  with,  the  request.    Most  dis- 
tricts that  Veplyed  neqativ«lv  said  they  knew  the  project  was  funded  100  per- 
 ^nt-  fr-om  i'lasiiinqton  and  HI  District  aad  could  see  no  reason  to 'spend  any  of 

.-£RiC  ,  .   •        _  hi 
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th  e*ir  money.    So  when  the  project  went  into  model  schools,  the  materials  and 
project  staff  were  no  lonner  available  LTI  Districtwide,  it  was  the  last  straw 
for  many  school  districts  and  they  were  turned  off. 

■  \ 

The* original  K-12  Guide  was  well  received  nationwide.    More  than  850  copies 
were  sent  out  in  response  to  requests  from  all  over  the  nation.    Requests  for 

4 

the  K,-12  guide  were  still  coninq  into  the  project  during  the  third  year  even 

though  the  K-14  guide  had  been  out  more  than  a  year.    Both  guides  proved  to 

be  just  that— a  guide.    The  nuide  v/as  "effective  in  in-service  and  wor-kshop 

situations  were  it%/as  used  for  deTOnstration  as  to  what  can  be  done.  It 

then  became  an  idea  book  narticinants  used  to  create  their  own  classroom  ac- 
V 

tivities.  » 

Almost  at  the  end  of  the  first  year  a  U.S.O.E.  Region  V^reoresentative  from 
Chicago  (Mr.  Elmer  Schick)  visited  the  project  for  the  first  time.    He  was 
taken  to  various  school -^tricfs -where  he  had  an  Opportunity  to  see  Career 
Education  in  practice.    However,  it  was  the  first  inkling  the  project  was  in 
for  trouble.    He  warned  that  Viashinaton  would  take  a  dim  view  of  the  direction 
the  project  was  fo>lowino,  federal  expectations  would  require  all.;p^oject  ac- 
tivities would  have  to  be  implemented  concurrently. 

The  first  year  project  activities  were  successful  in  reaching  all  school  sys- 
tems within  the  LTl'  District.    The  need  for  Career  Education  was  demonstrated, 
and  the  need  for  all  school  personnel  to  participate  in  "defining"  Career  Ed- 
ucation for  each  district  was  called  for.    Little  did  the  project  staff  under- 
stand the  drastic  changes  and  "redirection"  to  come. 
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Years  Two  and  Three  • 

The  second  year  started  with  the  on-site  visit  of  the  federal  supervisors 
from  A^ashinoton  and  the  third  party  evaluator.*  The  third  party  evaluator  and 
the  s^ate  and  federal  supervisors  net  tonether  before  neetinq  with  the  project 
staff  and  determined  the  approach  they  would  take.    As  a  result,  when  the 
supervisors  met  with  the  project  staff,  they  were  informed  they  had  to  dis- 
continue "tfre  LTl  area-wide  approach  and  accept  a  Model  School  approach  or  fed- 
eral fundina  would  cease.    The  staff  resnonded  with  the  fact  that  the  project 
was  written  to  cover  all  school  districts  in  the  LTI  District.    The  third 
party  evaluator,  state  and  federal  supervisors  were  adament  and  would  not 
change  so  the  staff  relented  and  accented  the  reorientation  with  the  knowledge 
of  what  LTI  and  the  surroundina  school  districts  would  say  and  think. 

Some  people  feel  the  project  should  have  been  terminated  at  that  point  because 
it  could  not  reach  the  objectives  of  tfe  original  writers.    However,  the  re- 
direction did  qive  onnortunity  to  have  a  much  oreater  impact  on  a  school  dis-^ 
trict.    The  project  staff,  with  the  help  of  personnel  from  several  school  sys- 
tems as  well  as  persons  from  business,  industry,  and  labor,  "defined|^^reer 
Education.    The  teachersl and  counselors  pnoduced  a  wealth  of  materials  "related 
to  Career  E^ucation^.---Wre  important,  their  attitudes  changed  so  they  now  see 
their  role  in  a  different  light. 

The  project  director  approached  the  Shebovnan  Superintendent  of  Schools  and  re- 
quested permission  to  use  the  ".Model  Schools"  approach.'  Permission  was  given 
to  the  project  director  to  secure  Permission  from  the  buildinq  principals,  to 
use  their  school  as  a  Model  Career  Education  School.    This  quick  change  of  di- 
rection did  not  allow  for  .nroper  "educating"  of  the  school  board  nor  the  admin- 
istrators; therefore,  their  understandino  of  Career  Education  was  minimal  (see 
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Problem  #2).    If  adequate  in-service  ha<i  been  given  to  all  central  administra- 
tion, their  involvement  miiht  have  been  somewhat  different.    As  it  was,  except  . 
for  th^LVEC,  the  centr.al  office  adninistrators '  participation  and  support  was 
onlyi^qinal  with  few  exceptions.    Thp  Sheboyqan  section  of  the  post-secondary 
hiqh  school  Vocational  Technical  Institute  (LTI -Sheboygan)  was  identified  as 
the  post-secondary  "Model  School."  -  '  '  . 

The  K-12  administrators  at  the  buildinq  level  proved  to  be  a  different  story. 
BecauseHhe  pro.iect  staff  worked  much  closer^  with  them,  they  gave  much  more  '- 
support.    With  the  excepTion  of  one  buildina  princioal ,  they  informed  their 
teachers  that  each  one  should  do  their  best  to  implement  Career  Education.  The 
teachers  perceived  the  sunport  the  two  nrincipals  were  giving  the  project  and 
many  were  witling  and  anxious  to  cooperate  and  become  involved.    Teachers  and 
counselors  from  the  other  school  were  cognizant  that  .full  support  was  lacking 
from  the  principal  and  it  was  reflected  by  some  staff  members.    At  the  post- 
secandary  level,,  an  assistant  administrator  was  assigned  to  facilitate  K-12 
and  Dost-secondarv  cooperation  in  Career  Education.    He  proved  to  be  very 
effective  in  assistina  project  developnents.  ^  v 

The  change  from  an  LTI  District  approach  into  a  Model  School  approach  neces- 
sitated that  Mini-Steerina  Corrmitteps  be  established  for  each  school.  The 
administrator  of  each  buildina  was  to  call  monthly  meetings  to  provide  central 
office  representatives,  buildinn  level  renresentatives ,  and  project  staff  op- 
portunities  to  cooperatively  develop  Plans  and  procedures  for  implementinq 
Career  Education.    When  these  Mini-Steerina  Committees  were  active,  project 
activities  were  implemented  in  areater  numbers  and  more  effectively. 

The,^ elementary  staff  member  worked  at  Grant  {K-6)  full  time  starting  early  in 
the  second  year.    The  secondary  staff  person  worked  then  at  Horace  Mann  (7-9) 
and  North  (10-12),  both  ^avinq  a  total  of  approxi;nately  105  teachers  and  coun- 
-  s€.WpSr   TWs  proved  to.  be  .a  problem,  in  trying  to  work  effectively  in  both 
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schOGls.  .The  key  at  the'  junior  hiqh  was  workinq  with  the  two  counselors  and' 
meeting  small  groups  of  teachers.    At  Horth,  the  trouble  was  compounded  be- 
caus-e  the  counselors  didn't  want  to  become  involved  and  so  the  most -profitable 
approach  was  through  the  Career  Information  Center"and  small  groups  of  teachers. 
The  last  two  summer  workshops  helped  termendously  in  working  with  model  senior 
high  school  teachers.-.      "        ,  ■' 

Before  the  project  moved  into  the  Model  Schools,  a  second  summer,  workshop  was 
held  and  a  K-14  Career  Education  Guide  was -produced.    This  guide  was  about 
250  pages  lonqer  than.the  initial  K-12  Guide.  I^e  new  K-14  Guide  covered  sub- 
ject areas* for  the  junior  hiqh  and  post-secondary  levels.    It  proved , to  be  a  ^ 
superior  guide- compared  to  the  original  K-12,  especially  at  the  secondary  level. 

During  the  second  summer  workshop,  the  local  LVEC's  developed  a  mission  state- 
ment recommended  for  endorcenent  by- the.  Sheboygan.lubl  ic  Schoojs^  and^  It 
was  sent  to  all  school  districts  throuqhout  the  LTI  District  for  their  approval 
and  some  did  endorse  it:    This  laid  a  foundation  for  more 'intensive  articulation 
later  in  the  second  and  third  year. 

in  the  beginning  of  the  second  year,  representatives  from  LTI,  USES,  and  local 
LVEC's  and  project  staff  net  tonether  to  establish  a  nethoA  f or  doing  a  local 
Sheboyqan-f'anitowoc  Mannov/er  survey.    The  initial  contacts  were  to  lead  to  a 
comprehensive  survey  that,  for  the  first  time,  gave  a  comprehensive  assessment 
of  the  local  job  trends.  '  At  first,  the  local  '-SES' offices  did  not  wish  to  be- 
come involved,  but  later  cooner^tion  fron  the  state  office  in  Madison  finally 
prevailed  and  they  did  facilitate  the  study.    The  Madison  VISES  office  was  most 
cooperative  and  is  where  most  of  the  work,  especially  the  computer  operations, 
was  taken  cave  of.    Locally,  LVEC's  and  LTI  District  office  personnel  worked 
'to  net  local  business  and  industries  to  cooperate  in  the  study. - 


\ 


Career  Information  Center  ^ 
and  nther  Project  Activities  In  the 

flodel  Schools   ♦  \ 

"  /  '  \ 

The  Career  Information  Center  located  with  tl^e.  Career  Education  Cer/ter,  (office 
of  the  project)  was  disassembled  and  the^ Career  Information  mater/ial/ wei-e^ 
shipped. to  the  appropriate  Model  Schools.    Much  of  the  mateVial  >*ervrlo  North 
Hioh  School.    An  Ennlish  classroon  was  vacated  to  make  room       the  materials. 
A  para-professional  was  hired  with  project  funds  by  the  ?choot^  system  to  take 
care  of  the  room.  \ 

At  first,  the  princi'pal  wanted  the  Career  Information  Center  to  be  a  readin^g 
room-for  pupils  with  readinri  problens.    After  awhile,  the  projectVstaf f  ^^n- 
vinced  him  that  the  roonvshould  be  for  all  students  and  cpntain  CaVeer /Educa- 
tion materials  all  sti^nt^  could  relate  to.    It  was  also  estab.1  isf^ed'  that  the 
materials  would V^^^W^  to       teachers  to  take  nut  for  classroom  use  or 
send  students  in  to  usJ^-tii/materiO-ls  in  the  Career  Information  Center. 

At  first,  tfie  ro6m  had  no  real  oraanization  other  than  all  16mm  films  were  in 
one  spot,  books  in  another,  etc.    Later,  as  the  Career  Information  Center,  de- 
veloped, areas  were  identified  wh^ere  materials  related  to  tf)'e  self-concept  and 
'different  subject  areas  would  have  an  area  for  location  with  other  Career  ma- 
terials  by  teachers.    At  the  end  of  the  projectT there  was  about  $35,000  worth 
of  materials  and  equipment  located  in  the  Center. 

The  ftorth  Hioh  Career  Information  Center  proved  to  be  of  hiohest  Importance  to 
the  teachers.'  Both' as  a  materials  ai^rSn  idea  bank.    The  project  secondary 
consultant  had  to  split  his  time  betv^en  the  two  Model  Schools  which  meant 
days  at  a  time  out  of  contact  with  one  of  the  Model  Schools.    The  para-profes- 
sional became  very  valuable.    She. had  qraduated  from  Layton  School  of  Art  and 
was  hiqhly  creative/  Before  lonn,  she  was  workinq  w'i'th  the  teachers  in  ways 
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of  ut1l1z1n(]  the  Center.    She  kept  the  staff  at  North  well  Informed  as  to  new 
materials  and  equipment  available  for  use.    Teaqhers  came  to  rely  on  her  for 
help  on  types  of  materials  and  how  they  might  be  used.    She  also  helped  out 
when  students  came  In  on  their  own  or  were  sent  In  by. teachers.    She  showed 
them  materials  and  how  to  f1nd^  career  Information,    This  was  especially  help- 
ful  becuase  the  counselors  at  North  seldom  used  the  Center.    Occasionally,  a 
counselor  mlqht  send  a  student  to' the  Center  to  look  around,  but  very  seldom 
did  a  counselor  actually  enter  the  Center  to  help  a  student  or  to  locate  ma-  . 
terlals.    It  Is  Interesting  to  note  that  teachers  at  North  seldom  thought  of 
the  counselor  as  havinn  a  part  to  play  in  the  Career  Information  Center. 

The  Career.  Information  Center  developed  much  more  slowly  at  Horace  Mann  Junior 
Hlqh.    It  started  In  a  corner  of  the  Media  Center  and  fflarqed  to  encompass 
more  and  more  shelvinn  and  tables.'  The  final  workshop  spent  time  on  dividing 
and  locatino  the  materials  Into  areas  of  the  self-concept  and  the  15  Career 
Cli^sters.    The  total  amount  spent  on  the  Junior  Hiqh  Center  was  approximately 
$10,000.    In  evaluation  of  the  Junior  Hiah  Career  Information  Center,  1t  is 
apparent  that  much  more  material  is  needed  if  the  concept  of  Career  Informa-  ' 
tion  and  Exploration  is  to  be  developed..    The  main  thrust  at  the  Junior  Hiqh 
level  should  beexploration.    This  would  require  a  larqer  quantity  of  various 
types  of  materials.    Too  much  of  the  material  at  North  was  of  an  exploratory 
nature  and  really  belonoed  at  Horace  Mann,  but  because  most  students  at  North 
were  still  in  the  exploratory  stane,  the  materials  there  will  bejpproprlated 
until  the  school  system  establishes  "exploration"  for  all  Junior  High  students, 
then  the  Senior  Hiqh  School  will  have  to  move  into  the .preparation  phase  of 
Career  Education. 

The  librarian  at  Horace  Mann  was  extremely  helpful  in  exhibitinq  the  Career  In- 
formation -4nater1al  to  the  benef,1t  of  students  .and  staff.    She  developed  lists 


of  related  books  in  the  media  center  that  teachers >ould; use  Mr  their/Career" 
Educ9t1on  activities!    She  preceived.an  opportunity .tKfOtig'li.breeriducatj^ 
to  create  more  traffic  in  the- media  center  by 'both  students  and  st^'ff.  .She  , 
felt  student?. were  takinq  added 'interest  in  the  media  center' along .with  re-  . 
newed  usaqe  by  staff.  ,  '  .  .  \  ,    ;  ,     .  •• 


One  result  of  students  beipg  exposed  to  occupations  in  various  ways  at  HoracQ, 
Marm  is  the  fact  that  teachers  no  longer  requi/ed  "Career  Themes"  for  the.stu-; 
dents  to  write  at  North  High.'    The  North  High  teachers  realized  many  of  their y-  . 
students  were,  beyond  the  exploration  stage  of  development  and  wanted -and  need- 
ed  a  different  approach."  Life  style»  leisure  time,  and- the  related  activites 
to  an  occupation  became  more  and  more  the  toplc.at  North/along  with  continued 
stress  on  a  positive  seU-image?"  However,  the  Senior  High  is  still  not  mov- 
ing  enough  from  explp'ra-tionUd..^)neparation  for  all  students.- 

The  Career  Information  Centers  at  North  and  Horace  Mann  created  r'eal  change  • 
in  curriculum  and  brought  about  some  articulation  -between,  the  two  schools. 
Career  Infomation  Centers  provided  the  tools^necessary.^or  the  secondary 
teachers  to 'be  creative  and  to  try  neW-things  and  use -hew  apprCfaches. 

A  follow-up  stjjdy  of  North  High  graduates  from  the  year  1962  to  197r-was  com-  . 
pleted  by  the  project.    The  main  reason  for  t^e  study'  was  to  show  the..fi6ed  for 
curriculum  change. from  information  obtained  from  former  students.    A  tn§tn 
component  of  Career  Education- is  t^ie-placemeftt-^ntt  foU^lJif  all  Students^ 
as  a  form  of  accountability.  A  random  selection  of  former  students  w^s.s^nV 
■questlonnairs  relating  to  how  well  the  school  system  prepared  them  to  function 
in  society.    Approximately  50  percent  responded  to  the  purvey  and  the  results 
are  probably  typical  of  nost  school  systems.   A  very  higti  p^^e  of  former 
students  felt. the  school  needed  a  placementyogram  for  ap  nu^ents-.  Also, 
that  college-bound  students  were  too  narrow  in  :the1r  exploration  of  occup^lons 
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needing  a  college  background  was  very  evident. from  the  responses.  .Many  felt 
"na"ck"oT"understandfng  and  Skill's  when  forced  to-TleffTwi^h  areas  such  as 
leisure  time,  commu)jj[^ty  affairs,  marriage,  their  own  abilities  and  interests,^ 
use  of  money,  and  how  to  apply  the  th'inkinq  process  to. practical  problems. 
The  implications  for  curriculum  change  were. very  evident.   The  study  gave 
North  High  direction  fo*-  change  and'a  start  in  the  following  segment  of 
placement. 

« 

The  project  made^ a  T!ra.Tor  step  toward  committtt^g^  the^heboygaiv  Setto^U  to-^ 
reer  Education  by  requesting  $6,000  of  local  funds  for  spreading  Career  Edu- 
cation to  other  Sheboygan  schools  during  the  second  year.    With  the  allocation 
of  the  $6,000,  the  administrators  and  the  School  Board  gave  more  attention  to- 
ward how  the  money  should  be  invested  in  schools  other  than  the  Model  Schools. 
Also,  it  tended  to  elevate  the  project  in  the  eyes  of  many  people  because  at 
the  same  time  there  had  been  a  significant  school  budget  cut.    This  cut  did  have 
a  serious  effect  on  the  morale  of  teachers  in  the  Hadel  Schools  because  20 
tpachers  lost  their  jobs.    It  proved  to  be  most  difficult  to  talk  of  a  new 
concept  and  change  of  curriculum,  etc.  to  teachers  and  administrators  when  many 
were  afraid  to  "rock  the  boat"  for  fear  they  would  lose  their  job.    The  third 
yWr,  teachers'  attitudes  were  rnore  positive  and  much  more  progress  was  made. 


The  budget  cut  placed  most  Sheboygan  administrators  in  a  state^of  shock  mak- 
ing  it  most  difficult  in  approaching  them  with  the  concept  of  Career  Educa-  - 
tion.    During  the  third. year,  the  shock  started  to  wear  off,  but  it  had  pro- 
duced very  cautious  and  conservative  leaders.    It  became  quickly  apparent  any 
thought  of  further  funding  from  the  Sheboygan  schools  was  impossible,  not  be- 
cause of  a  lack  of  funds,  but  because  of  a  lack  of  belief  any  could  be  found.  . 
In  fact,  a  representative, of  the  City  Council  hinted  they  would  favor  money 
lii  tb£^schooT  budgei^for  Career  Education,  but  the  administrators  revised  to 
"pad"  the  budget. 

-0-, 
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■  Toward  the  end  of  the  school  year,  the  VISES  Job  Bank  became  part  of  the.  Career 
Unfomatlon  Centers  .fet  North  High  School  and  Horace  Mann  for  _a  few  months.  - 
That  single  item  had  more  effect  on  teachers'  and  students  at  North  than  any 
other/   Students. were  waitinq  to  see  the  Job  Bank  before  school  opened  and 
stayed  after  school  closed.    The  number  of  students  utilizing  the  North  Career 
Information  Center  skyrocketed.    Students  were  ob^ved  reading  the  Job  Bank 
raierofiche  that  wOutd  or  could  not  read  in  class.    Two  microfiche  readers 
were  used  so  all  students  could  be  accommodated.    The  Jo'j  Bank  was  picked  up 


a  day  late  from  the  local  VISES  office  and  taken  to  the  North  Career  Informa- 
.     tion  Center  on  a  Saily  basis.    The  microfiche  was  kept  at  North  for  a  few 
r     days  and  then  taken  to  Horace  Mann  for  exploratory  purposes. 

The  Job  Bank  listed  job  openinas  placed  with  the  WSES  and  gave  job  title, 
.wages,  experience,  education,  and  job  description.    Teachers  were  sending 
students  to  look  through  the  Job  Bank  to  discover  how  a  subjeqt  area  was  be- 
ing  utilized  in  the  work  world.    The  North  High  principal  became  excited  about 
the  Job  Bank  when  he  saw  the  response  from  teachers  and  students.    He  stated 
it  was  the  single  most  valuable  item  for  implementing  Career  Education  into  v 
the  school  system.    He  was  highly  disappointed  when  the  .local  WSES  office 
ceased  allowing  the  schools  to  use  the  Job  Bank.   The  numbef  of  students  using 
the  Career  .I,n fo nation  Center  at  North  dropped  dramatically. 

The  reason  why  WSES  stopped  allowinq^Sheboyqan  schools  from  using  the  Job  Bank 
was  never  answered  to  the  satisfaction  of  local  supporters  of  Career  Education. 
The  local  VfSES  confirmed  that  the  State  office  had  issued  orders  to  stop  co- 
•operative  daily  Job  Bank  activities  with  high  school  s  and  post-high  schocfls. 
Representatives  frm  the  State  1  evel  WSES  visited  North,  and  discussed  the  usage 
of  the  Job  Bank  with  the  principal  and  came  away 'very  impressed.    They,  promised 
they  would  do  all  possib^le  to  make  the-Job  Banir available  to  all  high  schools 
1n-,tfe  state..  So  far,  after  nearly  a  year,  the  only  action  at  Ae  state  level 
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has  been  to  order  all  lo^al  offices  to  stop  any  J^b^k  mater.ial  from  enter- 

 ^g-the-schooW~^+'SES-d4-d-^brw5--out-a_moni^_^iJ^^^^ 

the  project  staff  and  others  explained  it  would  not  suffice^   The  popularity 
of  the  Job  Bank  was  based  on  the  information  listed  and  it  was  daily.    A  mon- 
•thly  ^ary  was  too  historical  for  a  student  to  become  excited  about,  neither 
did  it  include  all  of  the  valuable  information  on  the  daily  Job  Bank  micro- 
fiche. '     ^  ■  ,  ■ 

 One  year  aH-er  the  microfiche-^a^^^stofifie<U-^denls„sti  11  asked..ifjt  wou^Ilbe-_ 

come  available  again...  That  tells  of  a  tremendous  impact  on  the  students. 

Job  Placement  was  established  as  a  goal  in  all  Model  Schools  starting  the  * 
second  year.    The  elem'enfafV  counselor  placed  students  on  "in-school"  jobs. 
•       At  the  Jurvior  High  level,  mock  job  interviews,  filling  out  job  application 
forms  and  other  activities' were  established.    Also,  an  att«upt  was  made  to 
place  junior  high  students  on  work  exploration  stations  in  local  business  and 
industry.   This  proqram  was  supported  by'some.local  businesses  but  because  of 
lack  of  time  and  staff,  it  was  never  implemented.    At  the  senior  high  level,  the 
Job  Bank  helped  get  placement  off  the  ground  with  some  teachers  participating. 
However,  the  counselors  did  not  go  beyond  the  stage  of  occasionally  placing  ^ 
students  on  part-  or  full-time  jobs  even  though  the  principal  had  declared  a 
goal  of  100  percent  placement  of  all  students. 

'The  problem  of  placement  and'counselors  relating  to  it, seems  to  depencdon 
their  orientation.    Counselors  oriented  toward. student  crisis  corr.ectiye  coun- 
^    \|jling  calling  for  primarily  a  one-to-one  Situation  tended  to  dislike  place- 
and  other  preventative  activities.    However,  counselors  that  viewed  ^ 
"   themselves  as  having  a  preventative  aporoach  to  working  with  students,  gen- 
erally on  a  smalMroup  basis,  tended  to  see^ placement  ^as  part  of  their  func- 
tion.   The  two  groups  seemed  to  viev/  the  other  as  destroying  the  role  of  the 
guidance  counselor.    The  preventatively  oriented  counselor  appeared  to  be  . 
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>  more  f^lexible  1n  his  approach  to  working  with  students  and  more  open  to  Career 
"^EducatTonT  yit  is  interesTTng  "to  note  that  wkshops  seldon);  had  arr  effect  on  v 
the  orientation  of  counselors  and  how  they  perceived  their  roles.    Also  of 
*         interest  is  the  fact  t-hat.what  orientation  the  princij^l  wanted  the -counselor 

to  have  actually  had  little  or  no  effect.    In  many  cases,  the  counselor  siraplyi 
j'-/-    'ignored,  th^  nri'in  -'^al  or  created  many  "'straw  houses"  as  to  why^they  could  not 
change.  " 


^ ^TRFlSeneral  Aptitude  lest  BatTery^tr.1\,T.B.)  was-establ  ished-atrthe  ninth 
grade  level  the  second  year«    The  G.A.T.B.  was  given  to' aril  students  to  help 
them  explore  their  skills  and  how  these  skills  relate  to"  the  work  world.  The 
test  was  not  given  to  "track"  students  but  to  help  each  student  look  a,t  a  wide 
variety  of  occupations  in  which  he  or  she  had  basic  aptitudes.    The  test  proved 
to  be  very,  popular  with  the  students.    They  had  little  appreciation  for  inter- 
^  est  surveys  but  related  to  the  G.A.T.B.  as  a  basis  on  which  to  explore.    A  num- 

.  .  ber  of  tbachers  asked  to  t^ke  the  test  to  find  out  more  about  their  tfNi  s|ins 

and  related  occupations.'  The  G.A.T.B.  was  not  the  only  form  of  exploration 
used.    It  had  all  of  the  drawbacks  of  any  test,  however,  it  did  "prove  students 
were  very  interested  in  exploring  their  own' aotitudes  and  .the  work  world  re- 
lationship.  ^  '  '  . 

•  .         The  G.A.T.B.  was  also  given  in  the  -senior  high  school  to  everyone  for  one  year 
so  all  .students  would  be  aided  in  tbeir  exploration.    The  counselors  at  North 
used  the  results  very  seldom.    However,  many* teachers  felt  it  their  responsi- 
bility  to  work  with  their  stijdents  on  exploration  through  the  test  results. 
Students  at  both  North -and  Horace  Mann  used  their  respective  Career  Informa-  , 
tion  Centers  to 'explore  materials  relating  to  the  G.j\.T.B.  results  along  with' 
■   oth^r  information' [D. A. T. ,.  etc.).  . 

The  project  developed  a  Job  Entry'ilelding  Skill  program  in  cooperation  with 
Q  _  _  industry.  an±SJl.   The  project  Wened  the  program^ to  all  hlgh  schools  i_n;^the 
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'  L^^^s^'^^ct  cmd  operated  the  program  at  LTI.    It  was  open  to  potential  drop- 
outs,  dropouts,  and'students  graduating  with  little  or  no  job.  skills.    It  was 
highly  successful  In  pi acementjvf  seven  out  of  ten  students  In  welding  or  jobs 
where  weldlns  was  an  important  part  of  the  job.    One  or  two  went  on  to  LTI  for 
further  training,  while  one  went  to  New  York  for  special  training  with  the 
company  that  hired  him  paying  the  costs.    All  but  one  of  the  students  and/or 
parents  were  very  happy  with  the  program  and  highly  recommended  it.    A  retired 
welder  was  obtained  as  a  teacher.    His  concern  for  students  and  with  job  place- 


ment were  vital  to  the  success  of  this  program. 

Plans  were  then  made  by  the  project  in  cooperation  with  LTI  to  expand  the  pro- 
gram and  add  other  occupational  areas,    the  Model  High  School  and  surrounding 
high  schools  were  contacted  for  students  Interested  1n  Job  Skill  Training. 
The  high  schools  were  asked  to  help  pay  for  a  srnall  part  of  the  cost,' the 
rest  to  be  paid  by  the 'project.    The  project  received  no  response.    High  school 
, ,         administrators  did  not  want  to  get  involved  in  only  a  one-  ar  two-year  activity, 
it  would  deplete  the  class  loads  of  some  of  the  permanent  teachers,  etc.  What 
would  they  dp  with  th^ir  teachers  that  wouldn't  be  needed  for  just  one  or  two 
years?    Do  to  lack  of  Vterest  at  the  high  school  anid  post-high  school  levels, 
this  program  was"  dropped. 

The  Employment  Service  (WSES)  ccnpleted vthe  Sheboygan -Manitowoc  Manpower  Sur- 
*  very.; thej second  year,    A  computer  printout  was  sent  to  the  project  and  LTI. 

The  secondary  consultant  took  the  information:    Job  openings,  with  D.O.T.  code 

^r  1973-75-78,  and  grouped  them  by  the  15  Career  Clusters  instead  of  0.0. T. 

code*    This  format  was  then  used  at  Horace  Mann  for  helping  students  explore 
.  the  surrounding  area  about  available  occupations,    ft  was  also  used  at  North 

High  to  help  students  explore  and  plan  vocational  choices. 

^     ^     LTf  same  Qut  with  the; mani>ower  results  during  Jthe  third  year  using  a  different 
O   foimt,.  -  They  ji-dnot  iise  the  35-€luster$  iut  related  4-t4nore  to  ^vocational.  — 

m.:.^.^-  :   -.  .^  :  \ai.-..-,-:-   : 
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clusters  and  the  relattonsjiip' to  LTI.    The  survey  had  reaf  implications 

isr  as  f-a^^-as-0€cupatkma1  pi  anrilrig_and_.voca: 


nERe  scftool  systems  1i 

■'tlonal  offering's  were. condoned.  ,  LTI  and  the  project  had  a  most  difficult 
time  convincing  the  local  school  systems  the  survey  was  of  value  and  had  Im- 
plications for  the,;,.    Vfl  facgexcept  for  LTI  and  the  Sheboygan  Schools  and 
Manpower,  results  vije  basically  ignored  by  area  school  districts. 

.Every  school  district  needs. information  available  from  a  well  done  manpower 
'  survey.    A  good  survey  had  implications  reaching  from  the  elementary  grades 
to  the  school  board  as  far  as  career  exploration,  planning,  and  vocational 
programs"  are  concerned.  .It  also  points  out  how  isolated  most  schools  are  from 
the  reality  of^the  work  world.    Most  teachers,  counselors,  and  administrators 
hayeJmie  understanding  of  what  is  taking  place  in  an  occupational  sense 
around  thim.    A  manpower  survey  is  an  excellent  opportunity  to  work  closely 
with  WSES  and  local  business,  industry  and  laSor.-  It  helps  bujld.a  bridge 
between  fomalized  education  apcf  the  work  world.    This  is  missing  in  most 
school  systems.  •    '  ^ 

Durinq  the  "latter  paft  of  the  second  year  and  through  most  of  the  third  year, 
a  mini-steefing  commit^tee  from  bTI  was  made  operational  and  worked  on  Career 
Education  problems  relating  to  the  post-secondary  level.    Several  people  on 
the  mini-steering  corrriittee  became  truly  interested  in  Career  Education  and 
its' implications  for  the  post,secondary  level.    However,  some  top  level  ad- 
ministrators-from  LTI  were  lukewarm ^toward  the  project  and  wanted  more  effort 
0^  the  original  goals  of  the  project.    A  major  problem  was  that  even  though 
^  many  of  the  original  goals  were  reached  in  the  Model  Schools,  these  activities 
contributed  .very  little  to  LTI  and  K-32  area  schools  relations.    Because  of 
this  Model  Schools  versus  the  ori.ginal  intent  of  local  administrators,  the 
project  received  hot  and  cold  vasilating  support  from,  top  level  administra- 
tion it  LTI. ''At  one  time,  they  .would  claim  Career  Education  was  the  answer  » 
:  "  to  many  of  ^heir  1  TTs .  tf^eh  t^ey  woul  d  cUlfn  ju^t  tha  .)pposlta. 


The  State  Board  of  VIAE  also  contributed  to  confusement  by  calling  Vocation 
Education  "Career  Eduation."   The  mini -steering  committee  found  it?etf  puz-7- 
zled  and  frustrated.-  The  committee  did  help  some  curriculum  articulation 
become  functional  at  the  secondary,  post-secondary  level.    When  some  £(rtic- 
Olation  meetings  did  generate  interest  at  the  high  school  level,  we  found 
that  the  post-secondary  institute  was  not  able  to  provide  information  and  - 
materials  requested  by  the  high  school  teachers  and  administrators.  They 
were  not  effective  with  the  vast  majority  of  teachers  on  Career  Education 
at  the  post-secondary  level  because  they  perceived  that  the  top  level  ad- 
ministration was  really  not  committed  to  comprehensive  Career  Education. 
It  is  interesting  to  note  however,  that  when  the  project_ staff  had  an  oppor- 
tunity to  work  with  post-secondary  teachers  during  workshops  and  Career  Ed- 
ucation classes,  their  feelings  toward  the  project  brightened  considerably. 
They  also  became  enthusiastic  and  did  some  integration  of  Career  Education 
concepts  into  th'eir  curriculum. 

A  workshop  series  on ^transactional  Analysis  (TA)  was  established  for  the 
Model  School  staff  and  conducted  by  Dr.  Morris  from  UW-Platteville.    The  work- 
shop was  conducted  during  the  middle  of  the  third  year  and  proved  to  be 
highly- successful.    K-14  representatives  were  present  during  the  workshop 
and  it  had  an  impact  on  "the  participants'  thinking.    TA  proved  to  be  an  ef-  • 
fectivs,  positive  tool  for  teachers,  counselors,  and  students  to  use  in  class- 
room and  other  communication.    It  was*  integrated  into  the  Model  Junior  High 
curriculum  as  a  team" approach  by  counselors  and  teachers.    At  the  Model  Senior 
High,  teachers  and  counselors  worked  together  in  a  classroom  approach  followed 
up  by  teachers.    Several  senior  high  teachers  hf  Psychology  and  English  ac- 
claimed TA  an  excellent  tool  for  e)t&mining  literature  and  one's  self.  TA 
appears  to  be  an  excellent  tool  for.  i}et ting  te^Tsjieij  and  counselors  together 
as  a  team  in  a  classroom.    The  students  at  the  junior  and  senior  high  were 
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very  pleased  with  how  it  helped  them.    It  appears  to  be  an  excellent  tool 
teactrers  can  Tise  when  tfealTng  mth  the  componHnt  xrf  self  ttt  Career  EdueattxnTr 
TA  is  non-threatening  to  teachers,  students  and  counselors.    They  found  it  to 
be  highly  useful  in  small  qroup  and  one-to-one  situations. 

The  one-shot  Career  Day  at  both  North  and  Horace  Mann  was  done  away  with. 
Instead,  a  year-lonq  approach  was  taken.    A  series  of  speakers  were  invited 
into  the  school  throughout  the  year.    Students  signed  up  in  the  guidance 
office  several  weeks  in  advance  so  a  determination  could  be  made  on  how  many 
students  would  be  interested  in  each  speaker.    It  proved  to  be"much  more  satis- 
factory to  speakers  and  students.    It  proved  to  be  more  flexible  for  the 
speakers,  and  the  students  liked  work  world  people  being  available  during  the 
year  and  not  on  just  one  day.    This  approach  was  actually  begun  in  the  ele- 
mentary level  during  the  second  year  and  proved  to  be  highly  successful  at 
the  level  also,  but  for  a  different  purpose^.  Parents  of  students  were  utilized 
iand  proved  to  be  very  effective  at  the  elementary  level.    The  emphasis  on  using 
parents  was  not  carried  through  at  the  setondary  level  because  of  different 
^goals,    Jhe  speakers  program  at  the  elementary  level  was  based  on  role  models 
and  self -concept.    The  secondary  level  goals  were  for  exploration  and  prep^ar- 
ation. 

Small  qroup  field  trios  were  established  in 'grades  8-9  during  the  third  year 
at  Horace  Mann,    The  small  grouos  were  used  for  exploration  of  the  work  world 
as' it  related  to  T^ubject  area.    For  example,  several  students  from  a  science 
class  would  tour  an  organization  observing  the  applications  of  science.  It 
proved  to  be  very  effective  and  popular  with  both  students  and  teachers. 

All  during  the  third  year,  ongoing  in-service  meetings  with  Mo^del  School 
staff  were  carried  on  by  the  project  staff.    The  final  resulting  programs  K-12 
will  be  discussed  in  the  next  section. 


Money  f9«;^extension  of  the  project  beyond  the  ending  date  for  three  years  was 
found.    The  e7t"ension^s-niadi  f rom  June  T  urmi-^uly  31.  1^74.  Becaus^-<.f-the^ 


extenstoji.  a  final  workshop  was  conducted  on  a  highly  individualized  basis. 
The  thrust  of  the  workshop  was  to  (1)  orient  teachers  from  other  than  Model 
Schools,  and  (2)  to  create  classroom  materials  and  activities  in  order  to 
transport  Career  Education  to  non-model  schools.    The  teachers  and  counselors 
produced  many  fine  materials  and  plan  on  implementing  them  in  their  respective 
sif...tif>n<;.    Thev  f§lt,  however,  that  with  no  leadership  and  coordination  after 
■tre  projecOpnded.  Career  Education  in  the  area  would  slowly  die.    Many  from 
the  Sheboygan  schools  wpre  bitter  concerning  the  lack  of  commitment  by  most 
surrounding  school  HiUricts jxoressed  the  feeling  that  both  Sheboygan  and  LTI 
would  lose  interest  in  Caree^  Education.    Many  felt  LTI  was  more  interested  . 
in  recruiting  students  under  the  guise  of  Career  Education  than  in  truly  be- 
lieving in  its  concept?.    It  is  unfortunate,  but  anamosity  still  appears  to 
be  quite  kneenly  felfby  school  districts  in  the  area  toward  LTI.    This  was  not 
visible  while  there  was  money  and  services  to  share  through  LTI. 

The  third  year  ended  with  LTI  arvd'the  Model  Schools  squabbling  over  control 
of  the  Career  Fducat^'on  eouipment  and  audio-visual  materials.    Feelings  ran 
very  high  between  LIT  and  the  other  three  Model  Schools,  and- the  project 
was  caught  in  the  middle.    This  "terminal:  situation,  further  demonstrates 
the  need  for  projects,  activities,  incentives,  etc..  to  further  cooperation 
between  high  schools  and  the  Post-high  school  institute. 

The  pro'ject  was  highly  successful  with  Model  School  building  staffs  K-12.  The 
results  achieved  working  with  the  Model  School  staffs  proved  to  be  very  satis- 
fying and  rewaNing  to  the  project  staff.    Also,  the 'project  staff  developed 
excellent  expertise  in  Career  Education  and  worked  with  people, in  various  ed. 
ucational  levels  anH  types  of  educational  institutions.  , 
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K-12  Developed  On-going  Programs 

The  following  is  a  description  of  K-12  Career  Education  programs  that  have 
been  integrated  and  are  on-going  in  the  Model  Schools •    The  programs  are  \ 
based  on  the  project  developed  models  which  are  developmentat^in  scope: 
K-3,  attitudes;  4-6,  ^rientation;  :'^^r^<pl oration;  and  10-14,  preparation. 

Elementary  K-6  On-going  Progr*ams 

The  elementary  consultant  had  success  in  establishing  programs  that  teachers 
at  Grant  have  accepted  as  their  own.    They  have  integrated  many  Career  Edu- 
cation concepts  into  their  classroom  activities.    The  focus  at  the  elemen- 
tary level  is  the  development  of  a  positive  self-image  and  self-^understand- 
ing.    The  use  of  "Hands-on"  laboratory  learning  is  a  basic  method*  Includ- 
ed  wotild  be  the  development  of  positive  attitudes  toward  all  workers  and 
their  roles  in  the  work  world  conmunity. 

The  K-6  Speakers  Prograir.  proved  to  be  highly  successful  and  could  probably 
be  established  in  most  school  systems.    The  students  were  surveyed  a's  to 
what  speakers  from  the  world  of  work  they  would  like  to  hear.    They  were  in 
vited  to  pick" speakers  to  help  them  learn  more  about  their  occupation  and 
not  one  they  already  knev/  about.   The  results  were  tabulated  and  the  speak- 
ers contacted  by  the  elementary  counselor. 

The  speakers  were  asked  to  wear  their  work  clothes  and  to  bring  tools  or 
equipment  that  ihey  use  on  the  job.  Whenever  possible,  parents  of  Grant 
School  youngsters  were  used.  This 'program  proved  to  be  very  beneficial 
in  the  development  of  positive  attitudes  toward  the  work  world;  but  more' 
Important,  the  child  whose  parent  was  there  felt  very  important.  The  child 
and  the  other  students  were  provided  with  a  role  model  from  the  world  of 
work.  ^         ■  ' 


The  elementary  counselor  became  very  much  involved  in  the  field  trip  pro- 
gram.   He  saw  his  role  as  helping  bridge  the  gap  b'etween  the  work  world 
and  education.    He  contacted  numerous  local  business,  industry,  and  service 
agencies  to  establish  the  field  trips.    It  was  made  clear  th^  reasons  for 
the  field  trips  to  people  in  the  work  world.    He  explained  to  managers  that 
the  students  were  interested  in  observing  workers  and  their  contribution  to 
the  process.    When  the  objectives  were  clear,  most  of  the  time  any  previous 
objections  to  field  trips  lessened;  and  the  students  v^ere  allowed  to  observe^ . 
the  workers  and  activities  needed  to  reach  the  goals  established. 

The  elementary  teachers  developed  concise  objectives  for  the  field  trips 
program  and  prepared  pre-  and  post-classroom  field  trip  activities.    As*  a 
result,  the  students  were  better  prepared  for  the  trip  through  related 
classroom  instruction.    The  work  world  personnel  had  a  better  understanding 
of  why  they  were  coming  and  how  to  prepare  for  them.    The  size  of  most  groups 
was  approximately  ten  students  with  supervision  and  transportation  aided  by 
the  students*  parents.    The  teachers  are  very  pleased  by  the  new  approach 
as  are  work  world  personnel.    The  students  relate  to  the  workers  and  ask 
many  interesting  questions.    According  to  teachers,  classroom  carry-over  is 
excellent;  and  students  are  developing  an  appreciation  of  the  worker's  role 
in  society. 

The  elementary  placement  program  has  proved  to  be  highly  successful.  The 
program  is  an  example  of  teachers,  counselor,  and  other  staff  working  to- 
gether to  the  benefit  of  students. 

Each  worker  in  the  school  was  asked  to  make  a  list  of  activities  in  which 
students  could  help  them  in  their  job.    Not  only  did  teachers  make  a  List, 
but  also  the  principal,  secretaries,  janitors,  and  counselor.    To  begin  the 
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prognam,  th^  teachers  were  asked  to  list  students  who  were  not  relating  to  ^ 
the  academic  aspect  of  school .    An  agreement  was  made  with  the  teachers  so" 
these  students  would  be  released  part  of  the  day  to  work  on  various  jobs. 
Some  of  the  activities  students  worked  at  irjqluded  helping  the  janitors 
with  emptying  waste  baskets  or  raking  the  lawn,  helping  the  physical  edu- 
cation teacher  set  up  gym  equipment,  reading  to  younger  students,  or  demon- 
strating  a  hobby  or  skill  in  which  they  have  talent. 

The  role  of  the  counselor  in  job  placement  at  the  K-6  level  included  devel- 
oping job  application  firms  for  students  to- fill  out,  posting  jobs,  and  in- 
terviewing  students  for  jobs.   Students  were  made  aware  of  the  job  respon- 
sibilities and  also  that  all  classroom  work  had  to  be  completed  for  their 
teacher.    The  students  were  told  they  could  be  released  from  the  job  if  they 
did  not  adequately  perform  the  job  and  did  not  get  along  with  all  the  people 
involved  in  the  assigned  job. 

Group  guidance  techniques  were  used  by  the  rnunselor  in  helping  prevent 
problems  with  students  before  job  placement  and  in  problem  s.olving  once  on 
the  job.    The  sessions  also  involved  the  development  of  work  attitudes  and 
necessary  skills  for  jobs  within  the  school  setting.- 

The  "Hands-on  f^rogram"  at  the  elementary  level  started  in  a  separate  room 

1 

by:  itself  but  ended  up  integrated  in  various  classrooms.    The  "Hands-on  Pro- 
g^m"  developed  into  interest  centers  in  the  classrooms  and  operated  by 
teachers  with  aid  from  various  outside  people.    Free  material'  to  use  in  the 
prlagram  was  obtained  from  pUces  like  1  umber ^ccn^nnnies,  leather  goods  stores, 
metal  fabrication  shops,  etc.    It  was  explained  that  students  would  utilize 
thi  scraps  to  make  various  items  by  themselves.    Parents,  grandparents,  re- 
tired people,  and  other  volunteers  were  recruited' to  aid  in  the  program. 
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They  also  brought  in  tools  students  could  use.    After  a  while  tools  bee 


available  through  the  project,    and  that  problem  was  solved.    An  expert 
(Mr.  Harnack)  from  the  T4C  Program  in  New  Jersey  was  obtained  for  teacher 
in-service.    He  was  very  helpful  in  expanding  the  interest  center,  hands-on 
approach. 

[•teny  different  items  were  repaired  or  constructed  by  the  students.  Some 
items  made  include  a  puppet  stage,  room  divjder,  animal  cages,  pinhole  cam- 


era, leather  toy  pouch,  et-c.    As  the  students  worked  in  the  hands-on  pro- 
gram, they  began  to  understand  the  practical  applications  of  the  different 
"basic"  academic  subjects  in  school.    Students  went  beyond  the  academic  ab- 
stracts to  actually  making  use  in  a  concrete  approach  that  had  meaning  to 
the  student^. 

The  programs  described  for  the  elementary  level  will  expand;  and  during 
the  last  sumner  workshop,  Grant  teachers  planned  for  further  improvements 
and  evaluation.    A  core  of  teachers  at  Grant  are  coffinitted  to  Career  Educa- 
tion, and  the  related  concepts  and  activities  nvill  continue  along  with  the 
support  from  the  principal. 


Junior  High -7-9  On-going  Programs 

Many  'on-gofng  programs  were  developed  for  grades  7-9  at  Horace  Mann.  Again, 
they  were  developed  along  the  lines  of  the  models  created  by  the  project. 
The  models  pointed  to  exploration  in  grades  7-9.  ,  The  programs,  therefore', 
were  developed  with  exploration  in  mind.    The  exploration  is  in  two  areas. 
One  is  exploration  of  self  and  the  other,  exploration  of  the  work  world  and 
focused  on  career  pi anning.\jpfie  twoydtiirkor  high  counselors  put  it  in  the 
form  of  two  simple  questions4__^l»jWo  am  I?"  and  "Where  am  I  going?"   The  two 
counselors  at  Horace  Mar>n  proved  to  be  the  s^^earhead  for  Career  Educatipn 
at  the  educational  level.    They  came  to  pj6rceive  Career  Education  as  making 
their  job  even  more  important  and  a  tool  for  working  with  teachers.  They 
have  indicated  students  are  more  realistic  in  high  school  subject  choices 
and  more  knowledgeable  of  themselves  and  the  work  worlds  as  a  result  of  the 
project  and  Career  Education. 

One  of  the  first  programs  to  be  established  at  Horace  Mann  in  grade  9  was' 
the  G.A.T.B.    The  G.A.T.B.  was  brought  in.  to  help  students  explore  the  work 
world  and  also  themselves.    No  other  test  measures  aptitude  and  relates  the 
results  to  the  work  world  the  way  the  G.A.T.B.  doQS,    The  G.A.T.B.  proved 
to  be  very  successful  as  one  tool  for  e^^ploration .    The  students  also  re- 
lated, to  the  test  and  took  a  more  serious,  look  at  the  work  world  than  pre- 
viously.   It  was- not  used  to  track  students- but  to  motivate  them.    It  was 
used  to  broaden  students'  understanding  of  the  many  options  open  to  them.  , 
The  project  found  many  students  had  narrowed  to  one  occupational  cho-ice  by 
grade  9."   The- test  was  utilized  to  help,  them  look  at  options  and  consider 
"many  altemstives  and  to  therefore  keep  as  many  "paths"  open  as  .iDossible. 
'  Any  test  has  shortcomings,  the  the  d.A.T.B.'is  no  exception.    However,  it 
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required  each  student  to  look  at  himself  and  the  work  world  and,  hopefully, 

place  another  piece  in  the  puzzle  of  "Who  am  I?"  and  "Where  am  I  going?" 

Other  tests  were  also  used  to  support  the  6..A.T.B.,  such  as  the  D.A.T*  In- 

terest  Inventories  were  not  used  in  the  junior  high  as  they  were  not  deemed 

to  be  of  sufficient  value  to  be  of  any  use.  '  Students  made  use  of  their'in- 

terests  as  they  explored  their  G.A.T.Ii*  results.    Another  program  lo  help"" 

the  students  explore>^was  the  job  cluster  exploration  done  basically  in  the 

8th  gradT'but^lso  to  soLe  degree  in  grades  7  and  9.    The  main  type  of  job 

clustering  usek  in")^he^8th  grade  was  the  15  Job  Clusters  from  U.S.O.E.  D1f 

fering  types  of  exploration  were  done.    Some  approarhes  related  to  field 

trips,  subject  areas,  and  the  printed  page.    A  start  was  made  on  field-^r^PS 

by  small  groups  of  students  exploring  a  paVticular  job  cluster.  Students 

interested  in  the  health  job  cluster  would  visit  various  locations  and  talk 

to  personnel  ip  the  health  field*    Another  approach  was  subject  area.  jSci- 

ence  would  handle  the  environmental  Job  Cluster  and  explain  how  science 

plays  a  major  rale  in  that  major  area.    The  Popeye  comic  relating  to  the 

Ousters  also.. proved  to  be  highly  effective.  Students  studied  the  book- 
\  .  -\.  <  * 

lets  in  social  studies;  and  also,  certain  otTier  subject  areas  would  use 
them  to  help  bring  out' the  occupational  impl ^c'!s^t^ons-of  that  specific  sub- 
ject.    The  booklets  were  also  highly  used  in  special  education,  and  the 
-s<udep4^1ated  to  them  to'  a  high  degree. 

Before  the  project,  students  wrote  career  papers  on  individual,  specific 
occupations  while  in  th§  junior  high.    This  Qhanged,  and  students  now  are 
exploring  a  cluster  or  clusters  and  are  encouraged  to  stay  as  broad  as  pos- 
sible and  to  look 'at  as  many  options  as  possible. 

One  problem  detected  related  to  the  overlapping  of  certain  job  clusters  ^ 
from  U.S.O.E*.,  but  it  proved  to  be  minor  v/hen  compared  to  the  benefits  of 


students  being  able  to  take  a  broad,  general  look  at  the  work  world.    A  side 
benefij:  v/as  that  ivhen  .available  material  for  students  to  use  v/as  compared 
to  the  job  clusters,  it  became  apparent  some  areas  were  loaded  while  others 
had  practically  no  material.    As  a  result,  the  materials  in  the  Career  In- 
formation Center  at  Horace  Mann  will  become  more  balanced  to  meet  the  needs 
of  more  students  when  the  materials  are  obtained  to  "keep  up"  the  clusters 
with  less  material.. 

Another  problem  uncovered  with  the  15  clusters  is  that  most  material  avail- 
able  from  publishers  is  not  based  on  the  clustering  system--al though  this 
is  slowly  changing.^  Students  looking  at  G.A.T.B.  results  and  trying  to 
compare  these  with  the  job  clusters  many  times  have  problems  relating  one 
to  the  other.    They  can  use  some  help  from  a  teacher  or  counselor;  it  is  a 
good  opportunity  for  guidance.    The  problems  are  slight  in  comparison  to 
the  value  gained. 

•* 

The  counselors  and  teachers  work  as  a  team  in  presenting  the  job  clusters 
in  the  classroom.    The  counselors  present  the  clusters  and  explain  them. 
Then  the  teachers  follow  up  by  helping  students  explore  the  cluster  or 
clusters  of  their  choice  by  having  them  do  certain,  exercises .    It  may  be  a 
term  paper  or  possibly  an  oral  report.   Also  effective  was  having  students 
interview  Workers  representing  a  particular  cluster.    Students  had  the  op- 
portunity to  explore  in  the  Career  Information  Center,  classroom,  and  on 
the  job.    A  combination  of  the  three  has  proven  to  be  very  effective. 

To  aid  in  the  development  of  the  self-concept  in  the  junior  high,  a  program 
has  been  developed  and  implemented  that  has  two  parts:    value  clarification 
and  TA.    The  rr^ain  thrust  of  the  program  is  begun  in". the  7th  grade,  to  a 
lesser  extent  in  the  8th  grade,  and  expanded- again  in  the  9th  grade. 


In  the  7tl(kgrade  value  clarification  and  TA  are  approached  in  the  classroom 
in  a  team  approach  by  the  counselors  and  teachers.    Value  clarification  is 
begun  with  the  Pierce41arris  instrument  and  is  given  to  all  students.  Teach 
ers  follow  up  with  activities  in  social  studies  and  English  that  relate  to 
values.    Students  take  a  look  |t  values  in  relationship  to  self  and  society. 
A  set  of  values  being  forced  on  each  student  is  not  the  aim  But  each  stu- 
dent understanding  his  own  set  of  values  and  accepting  them  for  what  they 
are.    Also,  students  being  able  to  accept'  the  Values  of  others  is  an  im- 
portant goal . 

Value  clarification  is  used  as  a  basis  for  introducing  TA.   The  areas  cov- 
ered  in  the  classroom  by  the  counselors  and  followed  up  by  the  teachers  are 
structural  analysis,  TA,  games  analysis,  and  script  analysis.    The  counse- 
lors relate  that  students  are  better  prepared  for  career  counseling  sessions 
as  a  result  of  classroom  presentation.    Teachers  at  Horace  Mann  have  stated 
that  improved  classroom  conTBWfli cation  has  taken  place  between  teachers  and 
students. 

As  a  result  of  TA  in  the  junior  high,  the  project  held  a  series  of  work- 
shops  on  implementing  TA  into  K-14.    Dr.  ftorrds  from  UVi-Platteville  held 
the  workshops  with  K-14  teachers  and  counselors.    One  effect  waf^tha  nsin- 
forcement  of  TA  at  Horace  (lann  ^long  v/ith  additional  activities  by  other 

teachers  multiplying  its  ^fectiveness .    TA  was  also  initiated  into  North 

'J 

High  School'.  ,  ^' '  .v- 

"  '  A. 

It  is  interesting  to  note  that  many  students  took  up  the  use  of  TA  at  home 
and  with  other  friends  and  teachers.    Also,  soine  teachers  have  reported  they 
feel  more  comfortable  deaUng  with  students  and  can  approach  problem  situ- 
ations  in  a  more  positive  manner.    Counselors  at  Horace  Manri  feel  TA  helps 


them  develop  responsibility  in  students  since  TA  is  based  on  the  premise 
that  an  individual  is  responsible  for  his  own  actions  (careers  by  choice, 
not  chance)  and  can  change,  if  he  wishes.    TA  has  proven  to  be  an  excellent 
tool  for  developing  a  foundation  of  sel  f-understanding  Vor  students  on  which 
to  biuild  exploration  of  the  work  world. 

Another  program  that  has  merit  is  the  one  on  Job  Applications  and  Inter- 
views.   In  English  class  all  students  are  given  various  types  of  job  appli- 
cation forms  from  many  different  local  business,  industry,  and  service  agen- 
cies.   Teachers  and  counselors  team  together  to  help  students  learn  how  to 
fill  out  the  forms  and.  what  is  expected.    Other  forms  are  also  included  for 
students  to  fill  out  so  they  become  acquainted  with  the  various  types.  For 
example,  bonding  forms  are  used  so  students  will  recognize  and  know  how  to 
handle  them.    The  importance  of  English'  becomes  quite  evident  to  tl.^  stu- 
dents filling  out  the  various  forms.    Filling  out  job  application  ^orms  has 
particular. meaning  to  many  students  that  will  be  locking  for  surnner  or  part- 
time  jobs. 

To  make  the  job  dppl ication -forms  more  realistic,  local  personnel  managei^ 
are  brought  irto  the  English  classrooms  to^aid  the  students.    {4ock  job  in.- 
terviews  are  held  with  student  volunteers  by^rthe  personnel  managers.  The 
importance  of  grooming,,  proper  speech  and  spelling,  etc.,  comes  through  the 
interviews  Toyd  and  clear.  ^.The  personnel  ' managers  have  expressed  apprecia- 
"^tion^for  being  able  to  work  with  the  junior  high  students.    This  program 
has  been  yei^  popular  with  the  students.    The  counselors  and  teachers  feel 
that  the  students  have  greatly  benefited  from  the  contact  with  representa- 
tives from  the  Work  world^ 

Another  popular  program  has  been  the  field  trip  program.  The  field  trip 
program  has  several  approaches.    Firsrf  is  to  explore  a  job',  cluster.  The 


next  is  to  observe  how  a  subject,  like  math,  is  being  put  to  practical  use  ' 
in  a  specific  organization  or  setting. 

The  counselors  usually  set  up  the  job  cluster  field  trips  through  several 
representative  organizations.   Next,  he  identifies  a  small  group  of  inter- 
ested students  and  contacts  parent  volunteers  who  will  transport  the  stu- 
dents to  the  loc'ation  and  help  act  as  chaperones.    This  field  trip  approach 
is  done  in  cooperation  with  the  study  of  the  15  job  clusters  in  the  3th 
grade.    The  main  emphasis  is  to  observe  the  worker  in  action  and  for  the  , 
"student  to  place  himself  in  that  position  and  environment.    It  has  proven 
very  successful  and  eye-opening  to  a  number  of  students. 

• 

Subject  area  field  trips  are  usually  established  by  the  subject  area  tekh- 
er.    Norral'ly  jie  visits  the  location  ahead  of  time  and  observes,Jibw  his  sub 
ject  area  is  being  utilized.    He  then  has  a  discussion  with  the -personnel 
people  concerning  the.visitation  of  small  groups  and  the  reasons  vhy  they 
are  coming,    llext  he  i<Jentifies  a  small  group  of  students  .from  his  classes 
that 'appears  to  be'  "turned  off."   Either  the  teacher  or  a  parent  vqlunteer 
_then  takes  the  small  group  to  the  organization  to  be  visited  and  a  repre- 
sentative takps  the  group  through,  explaining  how  that  subject'area  is  be- 
ing put  to  practical  .use.    The  teachers  report  this  type  of  field  trip  as 
being  highly  effective  on  students.   Of  course,  the  next  step  is  then  for 
the  teacher  to  take  some  of-  the  practical  use  of  hi's  subject  area  and  in- 
tegrate these  into^his  curriculum,    teachers  have  also  mentioned  that  they 
have  learned  as  much,  if  not  more,  from  these  field  trips  as  the  students. 

Resides  teachet<tHnning  out  the  occupational  implications  of  then^^-, 
ject  areas,  foYnatized  work  world  exploration  is  started  in,  t|)e-Engl ish 
classes.   The- counselors'  begin  the  exploration  with  information  on  job 
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clusters,  educational  and  training  opportunities,  manpov/er  surveys,  and 
material  from  the'Career  Information  Center.    The  teachers  follow  up  with 
activities  dealing  with  job  attitudes  and  how  to  do  job  Interviews.  Also, 
students  write  Tetters  for  information  on  jobs  and  education  to  respective 
organizations.    At  the  same  time,  related  activities  are  taking  place  in 
•typing  and  social  studies,   in  typing  students  type  their  written  work  for 
English  class.    While  in  social  stujdies,  students  ^re  also  doing  activities 
relating  to  self-concept  and  the  role  of  the  v/orkers  in  a  technological  so- 
ciety.   The  combina^tion  of  classes  working  together  has  proven  effective. 
The  students  at  this  time  choose  speakers  to  come  in  during  the  rest  of 
the  school  year  and  talk  to  them  about  their  jobs.    The  students  then  sign 
up  to  listen  to  the  participating  speakers.    A  nunter  of  unscheduled  field 
trips  took  place  as  a  result  of  speakers  inviting  interested  students  fo  . 
vist  them.  ' 

4 

Several  approaches  to  relating  subject  areas  to  the  work  world  are  as  fol- 
lows.    Science  teachers  help  students  explore  science-related  occupations 
by  explaining  how  the  science  being  learned  in  a  chapter  is  being  used  in 
different  occupations.    They  have  developed  a  listing  of  chapters  and  re- 
lated occupations  along  with  where  to  go  to  find  more  information. 

The  math  approach  is  somewhat  different  in  that  at  different  times  students 
are  released  to  tHe  Career  Information  Center  to  search  for  occupations  that 

m. 

utilize. the  math  they  have  been  studying.    Both  approaches  are  effective, 
are  expanding,  and  occupational  iifipl  ications  are  being  more  yividly  identi- 
fied.   However,  thexiest  approach  developed  v/as  by  the  math  teacher  in  Ply- 
mouth which  wtrlbe  disVjssed  in  the  10-12  section.    There  are  many  other 
junior  high,  teachers  beginning  tlD  work  on  Career  Education  activities;  and 
with  the  hel  p  of-jfetfe  two  Counselors,  they  can  produce  real  change. 


Ylot  a  program,  but  nevertheless  important,  was  the  integration  of^he-7-9 
section  of  the  Career  Education  Curriculum  Guide  in  the  subject  areas.  It 
was  quickly  discovered  that  the  Guide  was  of  continual  use  only  to  the  in- 
dividuals that  wrote  it.    The  junior  high  people  that  had  input  into  the' 
Guide  made  use  of  it.    The  counselors  would  pull  activities  out  of  the 
Guide  and  ask  intlividual  teachers  to  try  them.    Surprisin^gly,  this  ap- 
proach  worked  if  the  teachers  did  not  know  the  activities  came  from  the 
Guide.    However,  during  the  surmer  workshops,  teachers  used  the  Guide^as^ 
an  idea  book  from  which  they  developed  tfieir  ov/n  activities.    Sumner  work- 
shops  to  develop  classroom  activities  are  very  important  for  the  integra- 
tion of  Career  Education  into  a  teacher's  classroom  activities.    That  the  ^ 
activities  are  placed  in. a  guide  is  of  secondary  importance  to  the  teachers 
creating  their  own  activities.    Of  prime  importance  is^teacliers  understand- 
ing the  concepts  of  Career  Education  and  having  the  time  to  creatively  in- 
tegrate Career  Education  concepts  into  their  own  teaching  activities  and 
into  the  curriculum.    Teachers  need  time  available  through  a  workshop,  as 
well  as  released  time  during  the  school  year,  to  create  the  changes  neces- 
sary in  both  teacher  and  curriculum. 

Attitudinal  change  must  take  place  first  in  a  teacher  b'efore  true  curricu- 
lum  creativity  will  happen.    OTd  activities  with  the  same  attitudes  will 
not  produce  change  in  curriculum  nor  of  philosophy.    Only  when  the  teacher 
perceives  a  new  philosophy,  including  success  and  meaning  for  all  students, 
will  a  new  direction  reflected  through  changed  classroom  activities,  take 
place.    The  need  fot^  teachers  at  all  grade  levels  to  spend  their  time  dur- 
o'ng  a  v/orkshop  and- guide  production  become  vital. when  examining  the  scope^ 
and  sequence  curriculum  of  any  school  system.    Many  teachers  at  all  grade  ^ 
levels  implementing  Career  Education  activities  developed  by  themselves  can 
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have  a  real  impact  an  students.   Hov/ever,  a  few  teachers  trying  to  implement 
the  Career  Education  concepts  in  a  few  areas  will  meet  little  success.  In 
fact,  from  observing  the  people  from  the  outlying  schools  that  participated 
in  the  first  suirmer  workshop.  Career  Education  would  probably  die  in  a  short 
period  of  time  without  support  and  follow-through. 

The  junior  high  provided  an  excellent  example  of  what  can  be  accomplished 
in  "Career  Education  through  teachers  and  counselors.    With  the  two  counsel- 
ors acting  as  a  spearhead  for  Career  Education,  the  concepts  and  activities 
wilV  continue  for  a  period  of  time.    The  counselors  are  corrmitted  to  the 
philosophy  of  Career  Education;  and  many  of  the  teachers  are  very  much  in- 
terested, so  it  will  continue  for  a  long  time  in  this'^setting. 


High  School,  Post-High  School  On-going  Programs. 

The  program, development  at  the  10-14  grade  level  is  not  as  extensive  as 
those  in  the  other  two  schools.    Individual  teachers  at  North  High  School, 
developing  their  own  activities  for  classroom  usage  is  more  extensive  than  at 
Horace  Mann  Junior  High  Schdol .    It  proved  to  be  more  difficult-to  interest 
and  involve  teachers  at  the  senior  high  level.    But  thosfe  teachers  who  be- 
came' involved  in  the  summer  workshops  proved  to  be  creative  and  implemented 
many  Career  E^lucation  activities  into  their  classroom  without  the  benefit  of^ 
support  from  counselors.    Because  of  this  fact,  it  is  difficult  to  describe 
a  "program"  covering  this  aspect  of  the  project  at  the  senior  high  level. 
All  teachers  at  North  became  aware  of  Career  Education  and  the  projecTT 
Eventually,  they  choose  whether  or  not  to  be  supportive.'  Many  of  the  teachers 
choose  to  support  the  Career  Education  concepts  and  to  become  involved  because 
of  support  from  t-he  principal.   The  principal  at  North  became  one  of  the 
staunchest  believers  in  Career  Education  and  greatly  encouraged  his  staff 
to  tepome  involved.    Many  staff  members  joined  summer  workshops  as  a  result 
and  developed  an  interest  in  changing  curriculum. 

It  is  ironic  that  the  counselors  shied. away  from  Career  Education  while  the 
teachers  moved  closer.    Many  of  the  teachers  expressed  ^disbelief  in  the  lack 
of  interest  by  the  counselors  in  accepting  Career  Education.    Since  the  coun- 
selors gave  practically  no  leadership,  the  guide  and  North  High  Career  In- 
formation Center  took  on  added  significance.    With  the  principal  and  the  • 
paraprofessional  from,  the  Career  Information  Center  advocating  new  activities, 
the  guide  proved  to  be  an  excellent  resource  book.    Still  the  question  lingers 
what  might  have  happened  at  North  if  the  counselors  there  would  have  been  as 
active  as  the  elementary- and  junior  high  counselors?   It  appears  that  with- 
.out  a  guide  or  the  Career  Information  Center  at  North,  Career  Education 
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would  not  have  progressed  nearly  as  far  as  it  did.    Because  it  cannot  be 
Over,eniphas1zed  that  individual  teachers- at  North,  and  a  few  surrounding  high 
schools^,  did  make  great  changes  both'  in  attitude  and  in  Curriculim.  The 
writing  of  tf)e  guide  seemed  to  be  the  catalyst  for  change  for  many  of  the 
senior  highneachers .    They  aeeded  the  time  to  digest  the  new  concept  and  Its 
effect  on  them  personally  3nd  resulting  tangental  switch  In  curriculum  direc- 
tion.   The  guide  proved  most  helpful  in  destroying  the  feeling  many  senior 
high  teachers  held  that  Career  Education  and  vocational  education  were  the 
same.    They  were  afraid  everything  they  did  in^class  had  to  relate  to  an  oc- 
cupation.   Both  the  guide  and  the  Career  Information  Center  aided  In  the  more 
comprehensive  description  of  the  concept  of  Career  Education.    In  fact,  when 
many  teachers  discovered  the  "self"  component  of  Career  Education,  they  be- 
came highly  enthusiastic  and  very  willing  to  try  it.    During  the  last  two 
sumner  workshops,  teachers  were  given  the  ^portunlty  to  create  classroom 
activities  they  could  use  and  not  be  put  in  a  guide.    This  freedom  proved 
to  be  accepted  by  many  teachers  who  were  grateful  for  the  opportunity  to  de- 
velop approaches  of  their  own.    Also  of  Interest  is  the  fact  that  a  few  staff 
members  from  North  went  through  two  summer  workshops  and  there  was  no  visible 
effect  on  them  at  all.    And  yet.  others  would  be  in  the  workshop  for  a  com- 
paratively short  period.of  time,  become  quite  excited  about  Career  Education, 
and  have  a  significant  input  into  gu'ide  development  and  classroom  activity- 
production.    Because  of  the  guide,  the  Career  Inrformation  Center  and  Its  para- 
professional .  and\he  principal ,  many  teachers  will  be  doing  Career  Education- 
activities  in  their  classroom^  for  a  while  at  least. 

The  following  program  was  develdped.  succeeded,  died,  and  hopefully,  will  be 
resurrected.    The  Job  Bank  from  WSES  was  one  of  the  most  significant  happen- 
ings at  North.    It  created  excitement  In  both  teachers  and  students.    It  had 
.    enough  impact  on  ihe  principal  for  him  to  state  that  It  is  the  most  Important 
''O'     •   resource  of  any  Career 'Education  program  in  a  high  school. 
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The  fact  the  Job  Bank  came  everyday  and  covered  job  openings  statewide  as 
well  as  local  caused  many  students  to  cotiie  into  the  Cafeer  Information  Center 
that  otherwise  probably  would  not  have  unless  sent  in  by  teachers.  Students 
were  observed  reading  the  Job  Bank  that  would  not  otherwise  be  found  reading 
a  book.   The  WISC  and  other  audio-visual  materials  were  put  to  greater  use 
when  students  searching  the  Job  Bank  first  and  then  on  their  own,  went  to 
other  sources  for  more  information. 

/ 

Teachers  discovered  the  value  of  the  Job  Bank  and  sent  students  into  the 
Career  Information  Center  to  search  the  Bapk  for  examples  of  how  their  sub- 
ject area  is  used  in  business,  industry,  etc.   Also,  students  just  plain 
interested  in  finding  full-  and  part-time, jobs  viewed  the  Job  Bank  and  then 

went  to  the  WSES'  office  for  more  information  concerning  name  of  company, 

u 

who  to  contact,  etc..  It  proved  to  be  an  excellent  tool  for  job  exploration^ 
and  occupational  implications-^of  what  is  taught.    The  Job  Bank  was  also  used 
in  the  Model  Post-High  School.    Manyjof  the  uses  for  occupational  implications, 
work  world  exgjgration,  etc.  were  used  by  students.   The  placement  of  Post- 
High  School  students  was  seen  as  an  important  aspect  of  Job  Bank  use  at  the 

- 

post-high  school  level. 

The  North  High  Speakers  Program  has  proved  to  be  excellent.   The  "one  shot" 
Career  Day  was  dropped  in  favor  of  an  on-going  program  throughout  the  school 
year.   A  high  school  counselor  initiated  the  program  by  contacting  a  local 
service  agency.   She  asked  them  to  contact  speakers  and  set  up  the  schedule. 
The  counselor  developed  a  good  program'of  many  different  tyj?es  of  speakers 
coming  into  the  school.   Students  Were  encouraged  to  attend  sessions  with 
speakers  of  interest  to  them.   Toward  the  end  of  the  thifd  year,  the  parapro- 
fessional  began  contacting  appropriate  classes  for  students  and  Inviting  the 
speakers  into  the  Career  Information  Center.   This  approach  proved  to  be  quite 
^ccessful.   Now  more  students  are  taking  advantage  of  the  lipeakers  program. 
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The  speakers  have  expressed  appreciation  for  the  opportunity  to  talk  to  the 
youth  concerning  the  preparation  and  related  information  about  their  careers. 

A  Job  Entry  Level  Skill  Training  Program  was  established  for  high  school 
potential,  actual  drop-outs,  and  students  graduating  Without  job  skills.  .The 
program  developed  was  welding  and  centered  mainly  on  arc,  although  some  o.xy- 
acetylene  was  taught.    In  order  to  implement  Job  Skill  Training  for  high 
school  students,  it  was  necessary  to  involve  the  project,  the  local  Vocational 
Technical  School,  the  local  Model  High  School  and  local  industry.    Because  of 
attitudes  or  lack  of  interested  students,  it  was  necessary  to  invite  students 
fr^om  surrounding  high  schools  to  participate.    Seven  of  the  ten  students  were 
placed  where  they  used  weldi^ig  skills.    One  student  chose  to  pursue  further 
education  at  the  local  Vocational  Technical  School.    Only  two  students'  where- 
abouts were  unknown.    One  was  employed  where  he  did  not  use  welding  skills. 
Even  though  this  Model  Job  Skill  Training  Program  was  viewed  as  desirable 
and  successful  by  students,  parents,  industry  and  project  staff.  Job  Skill 
Training  for  high  school  students  was  not  continued.    Educational  decision 
makers  at  the  high  school  level  do  not  see  Job  Skill  Training  as  a" high  school 
responsibility. 


The  Manpower  Survey  Program  has  been  established  and  should- be  rerun  every  . 
two  or  three  years.   The ^Manpower. Survey  was  a  cooperative  venture  of  various 
agencies  including  the  Project,  LVEC's,  CESA,  and  WSES.    It  was  apparent 
early  to  the  Project,  that  students,  teachers,  counselors,  and  adminis- 
trators in  the  school  systems  had  only  a  limited  idea-  of  what  occupations 
actually  existed  in  the  surrounding  arjaa.    A  greater  surprise  came  when  the 
Project  discovered  the  WSES  and  LTI  had  a  limited  understanding  aHo.  Also, 
plans  for  loCal  vocational  programs  were  shaky  because  accurate  occupational 
needs  for  the  area  were  not  known. 


2 


ERIC 


-49- 

After  some  feet-dragging  on  the  part  of  the  local  WSES,  and  pushing  from  the  • 
Madison  WSES,  plans  were  laid  to  take  an  area-wide  manpower  survey  covering 
needs  for  1973,  '75,  and  '78.    The  results  were  tabulated  in  Madison  and  run 
through  a  computer.    The  printout  was  given  to  the  Project  and  others  involved 
in  the  original  planning.    The  Project  Secondary  Consultant  reorganized  the  ^ 
printout  data  into  job  clusters  to  give  the  Sheboygan  area  a  profile  of  the 
-loc^l  work  world.    This  then  was  used  at  North  to  help  students  plan  their 
final  steps  of  preparation  before  entering  either  further  education  or  a  job. 
It  was  also  used  in  the  junior  high  to  give  students  a  better  understanding 
of  what  occupational  demands  exist  in  the  surrounding  country. 

A  Manpower  Survey  is  an  important  tool  that  .should  be  available  in  every 
school  district  if  students  are  to  understand  better  what  opportunities  exist 
locally.    The  Project  found  students  understood  more  concerning  national  needs 
than  local.    Since  most  students  are  goinq  to  be  staying  in  the  local  area,  the 
school  needs  updated,  accurate  information  on  local  jobs  and  job  trends.  The 
WSES  has  the  expertise  and  equipment  to  do  manpower  surveys  with  the  aid  of 
personnel  from  the  schools.   All  schools  should  take  advantage  of  this  and  use 
it  to  the  benefit  of  the  students.    At_present,  this  Manpower  Survey  is  in- 
cluded as  an  on-going  program.    There  is  some  real  doub^'^TIH-ecBl^ decision 
makers  will  follow  through  with  surveys  each  two  to  three  years  in  order  to 
make  any  one  year's  data  of  real  value  for  trends,  etc.        .  ' 

High  School,  Post-high  School  Articulation  is  a  program  that  may  continue, 
'but  is  quite  doubtful  because  oT  the  lack, of  leadership  since  the  Project  is 
gone.    The  Project  served  as  an  initiator  and  buffer  between  the  secondary 
and  post-secondary  levels.    A  good  start  was  made  in  the  articulation  of  Math, 
science,  home  economics,  and  somet.other  areas.    Math  was  selected  as  an  in- 
tensive "pilot"  ei^tort  and  articulation  between  LTI  and  area-wide  high  schools. 
The  Project  brought  all  school  personnel  involved  together  and  had  significant 
results  over  a  period  of  about  a  year  and     half .  i^^^- 


The  main  thrust  from  LTI  was  to  establish  their  tech  math  into  the  high  schools. 
Many  of  the  hiqh  school  math  teachers  came  to  look  on  LTI  ^ech  math  favorably. 
In  fact,  curriculum  chanqe  has  taken  place  in  several  schools  as  a  result.  An 
interesting 'thing  happened  as  a  result  of  the  last  summer  workshop  in  regard  to 
math  and  tech  mih.   After  visiting  Plymouth  High  School  and  observing  how  a 
math  teacher  has"-^astically  changed  his  math' approach  to  a  career-orientated 
approach,  some  are  no  longer  sure  that  the  tech  math  alone  wilT  meet  the  math 
needs  of  students. 

Mr.  Kaufman,  the  Plymouth  Hiqh  math  teacher  had  developed  many  differtent  occu- 
pational math  packets.    A  student  chooses  the  occupational  math  packet  that 
coincides  with  his  job  noals  after  exiting  school.    If  the  student  is  plann4ng  . 
on  being  a  carpenter,  all  of  his  math  problems  would  be  in  carpentry.    If  a 
student  plans  on  a  career  in  computer  operations,  the  packet  he  would  choose" 
would  all  be  the  one  on  computer  science.    This  approach  has  proven  to  be  ex- 
tremely successful.    Students  relate  to  it  because  the  math  is  not  all  ab- 
stract, but  practical,  has  meaning  to  them  and  meets  their  needs.    People  1n  . 
business,  industry  like  it  because  the  students  come  to' them  prepared  to  use 
math  in  that  setting.    Because  of  this,  several  of  the  math  teachers  noted 
that  tech  math  was  just  as  abstract  as  the  traditional  approach  to  math.  Mr. 
Kaufman's  approach  had  excited  a  number  of  the  math  tsacheps  in  the  last 
summer  workshop.    Mr.  Kaufman  was  in  the  second  summer  workshop  held  by  the 
Project  and  credits  the  Project  with  giving  him  the  challenge  and  need  to 
mafke  the  necessary  steps  toward  a  truly  creative  math  approach.  ^ 

The  project  has  been  successful  in  interesting,  involving  and  committing  320  , 
other  teachers  to  integrating  the  concept  of  Career  Education  into  their  cur- 
riculum.   The  project  generated' enough  .interest  in  educational  administrators^ 
SO  that  they  gave  teachers  permission  to  implement  a  Career  Education  Curricu- 
lum.- Jn  addition  to  the  above,  educators  from  throughout  Wisconsin  and  some 


other  states  used  the  project  as  a  source  of  developing  Career  Education  In 
their  local  school  district*   Various  state  agencies  were  also  served  by  the 
project.   Some  of  these  are  the  Wisconsin  Departmenf  of  Public  Instruction, 
State  Vocational  i  Technical  and  Adult  Board,  V/iscons^n^tatT^Employrnent  Ser- 
v^c^T^^^cons^n  Personnel  and  Guidance  Association,  a  few  State  Universities, 
Wisconsin  Association  of  School  District  Administrators,  and  some  Coopereitive 


Education  Service  Agencies. 

Career  Education  has  proved  to  be  a  very  useful  tool  to  reeich  the  prime  ob- 
jectives of  the  project  (see  Conclusions),  The  project  has  created  models, 
ident1fi£iLniethods  and  materials  that  can  enable  any  school  system  to  establish 

\ 


.Career  Education. 
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Problems 

1.  'It  is  difficult  to  "sell"  a  concept  that  has  flot  been  defined. 
However,  I  agree  that  Mr.  Marland  (or  other  federal  officials) 

'   -  should  not  have  prescribed  a  fixed  formula  for  the  local  districts. 

2.  Administrat4ve  resistance  to  change '(Career  Education).  We  n'eeded 
more  time  (after  being  redirected)  to  "educate"  the  administration 
and  gain  the  commitment  of  the  school  board,  if  we  were  to  be  suc- 

.  -cessful  in  the  '^Model  Schools"  approach.    A  permissive  attitude  on 
the  part  Of  admTfviTtrrikn-nFerno^  W^W-grrly 
enough  time  to  ask  permission  for  "Model  Schools"  and  we  got  what 
was  asked  for. 

3.  Few  (if  any)  state  leaders  in  education  were  (are)  conmitted  to  es- 
tatlishing  Career  Education.    The  Governor  and/or  thejegislature 
has  always  eliminated  state  funds  for  Career  Education. 

4.  The  State  (WSES)  office  issued  an  order  that  the  local  WSES  offices 
must  stop  allowing  the  high  schools  and  post-high  schools  to  use 
their  disca.rded  daily  Job  Bank  (even  though  we  were  using  surpressed) 
microfiche.    Thii  killed  one  of  the  most,  if  not  the  most,  important 

,  activities  initiated  by  this  project. 

5.  The  first  federal  "on  site"  visit  redirecting  the  project  activities 
*  into  the  "^k)del  Schools"  approach  (all  but)  destroyed  completely  any 

opportunity  to  generate  enough  local  support  to  continue  Career  Edu-' 
cation  after  federal  funds  expire. 
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Conclusions' 

fMoM  the  prime  objectives  of  this  project 
were  accomplished  through  the  vehicle  of  Career  Education. 

A.  To  provide  resources  for  occupational  orientation  to  elenwntary,  secondary 
and.  post-secondary  students  that  will  increase  awareness  jof  the  options 
available  to  them  in  the  "world  of  work."  y 

IV'  Models  were  developed  which  identified  occupational  information 
as  a  prime  educational  need,  K-Adult. 

2.  Career  Information  Centers  were  established  in  all  Model  Schools* 

3.  K-14  Career  Education  Guide  was  produced  to  provide  teachers  anrf 
counselors  with  methods  to  incprporate  Career  Information  into  aM 
subjecV^eas  at  all  ^grade  levels  for  all  students.^ 

B.  To  develop  an  extensive  counseling  program  in  grades  7,  8,  and  9  to 
identify  those  students  who  can  best  be  served  through  vocational  tech- 
nical education. 

1^.    An  extensive  comprehensive  Career  Guidance  program  was  established 

 in  the  Model  Junior  High  SchooK^  —  

2.    This  program  serves  the  vocational  needs  of  all  students. 

C.  To  identify  at  grade  level  11  those  students  who  indicate  a  desire  to  - 
enter  a  labor  market  on  or  before  high  school  graduation  and  to  pro- 
vide these  students  with. a  comprehensive  occupational  guidance  service. 

1.  Students  in  grade  11  (and  12)  were  surveyed  to  obtain  their  interests 
in  job  skill  training. 

2.  These  students  were  also- given  the  G.A.T.B. 

3.  The  project  Secojidary  Education  Consultant  counseled  with  these 
students  in  individual  and  group  sessions. 

4.  the  Job  Bank  and  the  Careelr  Information  Center  were  part  of  the 
program  forjthese  students. 

D.  To  provide  training  for  specific  job  entry  skills  prior  to  or  upon 
termination  of  secondary  education  to  students  who,  upon  completion  of 
a  comprehensive  guidance  progr.am,  wish  to  enter  to  begin  employment. 

1.  The  G.E.D.  program  was  made  available  to  these  students. 

2.  Job  Skill  Training  (pilot  program)  iji  Welding  was  implBnertted  . 
for  these  students.    It  was  a  cooperatively  developed  program 
between  industry,  high  schodl^roject  and  the  post-high  school 
Vocational  Technical  Institute. 

E.  To  enable  post-secondary  schQo]  students  to  continue  to  participate 
in  Cooperative  education  programs  initiated  at  the  secondary  school 
level.  ' 

1.  .There  are  no  post-secondary  cooperative  education  programs  with 
'     vhich  to  articulate  high  school  cooperative  programs. 

F.  To  develop  an  articulated  work  experience  program  for  drop-outs » 
potential  school  drop-outs,  an^  other  identified  disadvantaged  youth  , 
between  the  ages  of  14  and  21. 

"    •  1.   This  prime  objective  was  already  being  met  through  the  respon- 

sibilities of  a  newly  established  LVEC  (Local  Vocational 
Q  Education  Coordinator)  in  the  Sheboygan  Public  Schools. 
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6.   To  develop  a  system  of  student  placement  into  employment  with  secondaY-y 
schools  and  post-secondary  schools  in  cooperation  with  the  State  Em,- 
ployment  Service.  .  , 

1.  The  us'e  of  the  Job  Barvjvfrom  the  Wisconsin  State  Employment 
Service  was  estaWITfw^s  a  part  of  the  Career  Information 
Center  at  North/tligh  |c^ol  and  at  the  Lakeshore  Technical  In- 
stitute.   Students' wefe  referred  from  the  Job  Bank  to  the  local 
USES  office  for 'placement. 

2.  A  sysj:em  of  placement  was  developed  for  K-Adult. 

H,  To  improve^ticulation  for  occupational  education  through  ^elop- 
ment  of  joint  philosophical  statements,  Mission  statements,  defi- 
nition of  roles,  and  guidelines  for  curriculum  development,  advanced 
standing  and  interagency  cooperation. 

1.    Mission  statements,  etc.  were  developed  and  adopted  for  official 
' pol icies. 

I.  To  implement  area-wide  citizens  advisory  committees  for  vocational 


educati on. 

1.    In  order  to  be  appropriate  with  the  Model  Schools'  aijproach, 
the  "Board  of  Governors"  for  Career  Education  was  established. 

J.    To  maximize  the  vocational  education  opportunities  of  all  students 
•  through  development,  implementation,  and  evaluation  of  a  plan  for  . 
facility  sharing.  .  j 

1.    In  order  to  implement  the  job  entry  welding  program  for  high  school 
students,  a  plan  for  facility  sharing  was  developed  and  implemented. 
The  sharinq  of  ^igh  school  facilities  by  the  post-high  school  in- 
stitute was  already  in  operation. 

K.   To  de\iclop  a  modtl  for  articulation  of  occjpstional  orientation,  edu- 
catiorR  and  placement  in  private  and  public  elementary,  secondary, 
and  post-secondary  schools. 

1     These  inodels  were  developed  during  the  first,  second,  and  third 
year  of  the  project  operation.    They  were  implemented  in  the 
Model  Schools. 

L.   To  coordinate  the  comprehensive  occupational  guidance  services  with 
the.  potential  post-secondary  training  programs  in  District  11  and 
throughput  the  state  in  order  to  present  to  students  the  picture  of 
«•  available  training  programs. 


1.    The  following  materials  were  incorporated  in  the  Career  Infor- 
mation Centers  to  provide  students  -with  the  information, 

A.  Wise  .  . 

B.  Our  State  VTAE  Career  Education. Directory 

C.  Other  local  VTAE  catalogues 

p.    The  State  .VTAE  "Iced"  information 
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Recommendations 

-1.   The  Deject  found  that*  support  from  all  ^Jevels  of  administration 
is  es^sential  to  establish  and  maintain  Career  Education  programs. 
ThereforeNinservice  and  commitment  of  the  school  board  is  essential 
ttf  provide  the  climate  in  which  the  administration  can  function  to 
/  proviiie  this  basic  need. 

2.  The  responsibility  for  implementing  Career  Education  must  be  given 
to  one  person  as  a  full-time  responsibility.    His  position  in  the 
Une  and  staff  organization  of  the  school  system  should  be  such 
that  he  reports  directly  to  the  Superintendent  of  Schools. 

/ 

3.  A  "Board  of  Governors"  composed  of  the  highest  Wvel  executives 
from  business,  industry,  labor,  education  and  tiie  community  must  be 
implemented  in  the  earliest  planning  stages.    This  "Board  of  Governors 
must  establish,  organize,  and  direct  a  Career  Education  Council  at 
the  earliest  possible  date  in  order  to  implement  the  Career  Educa- 

"  tion  programs  necessary  to  bring  more  relevancy  into  education.  Un- 
'    til  a  Career  Education  CounciT  is  functioning,  the  "tools"  and  ma- 
-^erials  necessary  for  counselors  and  teachers  to  develop  Career  Edy- 
cation  programs  will  be  limited.  ^ 

4.  Progressively  increasing  amounts  of  local  dollars  in  support  of 
federal  funds  are  necessary  to  bring  local  attitudes  from  interest  ^ 
and  involvement -to  commitment.    The  commitment- of  local  administra- 

'   tors  is  directly  proportionate  to  local  dollars  invested. 

♦ 

•    5.    When  implementing  Career  Education  programs,  it  is  recommended  that 
a.verti<:le  strata  or  a  "model  schools"  Approach  should  be  use&^ 
Personnel  V  schools  should  be  selected  on  the  probability  of  pro- 
ductivity (who  is  most  willing?  oi*  interested?). 
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6.  Retraining  of  teachers- and  counselors  is  an  absolute  necessity 
for  Career  Education  to  reach  the  students.    Summer  workshops  for 
curriculum  development  followed  by  released  time  during  the  school 
year  is  essential  for  follow-up  and  follow-through  to  provide 
comprehensive  integration  of  Career  Education  into  the  school  system. 

7.  Works/iops,  released  tfine  and  other  efforts  at  the  local  level  are 
all  corrective  acts.   These  efforts  identify  the  need  for  preventive- 
programs  at  teacher,  counselor  preparation  institutions  in  higher 
education.. 


8.  A  state  level  task  force  (representatives  from  the  ^legislature, 

/ 

Department  of  Public  Instruction,  Board  of  VIAE,  higher  education 
business  and  industry  and  labor)  able  to  give  time,  money,  recog- 
»     nition  and  other  support  would  be  very  helpful  and  appropriate. 

9.  Intensive  and  continuous  inspiration  training  sessions  at  the 


10. 


/ 


national  level  are  vital  to  developing  enthusiastic,  zealous  , 
leadership  at  the  regional  and  local  levels.  / 

Teacher  training  institutions  in  higher  education  must  change  4eir 
programs  to  produce  teachers  and  counselors  with  Career  Edu/at ion 
philosophy  and  skills. 
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Sunmary  of  the  Report 

The  project,  "Articulation  of  Occupational  Orientation,  Education 

and  Placement  In  Private  and  Public  Elementary,  Secondary  and  Post  Sec 

i'  \ 

ondary  Schools,"  was  conducted  between  the  dates  of  Maiy  1,  1971,  and 
July  31,  1974,  at^the  Lakeshore  Technical  Institute,  Sheboygan,  Wiscon 

V   " 

sin,  under  Project  Ho.  1-361-0166,  Contract  No.  OEG-0-71-1027. 

There  were  twelve  objectives  listed  for  this  project.   They  are: 

1.  To  provide  resources  for  occupational  orientation  to 
elementary,  secondary^  and  post  secondary  students  that 
will  Increase  awareness  of  the  options  available  to  them 
In  the  world  of  work. 

2.  To  develop  an  extensive  counseling  program  in  grades  7, 
8,  and  9  to  identify  those  students  who  can  best  be 

« 

served  through  vocational  and  technical  education. 

*. 

♦ 

3.  To  Identify  at  grade  level  11  those  students  who  Indl- 
cate  a  desire  to  enter  the  labor  market  on  or  before 
high  school  graduation  and  to  provide 'these  students 
with  a  comprehensive-occupational  guidance  service. 

4.  To  provide  training  for  speciffc  job  entry  skills^ j)ri or 

to  or  upon  termination  of  secondary  education  to  stur   • 

dents  who,  upon  complet4i)n^oi^a_con5rehensive  guidance 
program,  wish  to  begin  employments  - 


5.  To  enable  post  secondary  school  students  to  continue 
to  participate  In  cooperative  education  programs  Ini- 
tiated at  the  secondary  school  level* 

6.  To  develop  an  articulated  work  experience  proqram  for 
dropouts,  potential  school  dropouts,  and  other  Identi- 
fied disadvantaged  youth  between  the  ages  of  14  and  21, 

7.  To  develop  a  system  of  student  placement  Into  employ- 
menfwlth  secondary  schools  and  post  secondary  schools 
In  cooperation  with  the  State  Employment  Service. 


8.  To  provide  articulation  for  occupational  education 
through  development  of  joint  philosophical  statements,  . 
mission  statements,  definitions  of  roles,  and  guide- 
lines for  curriculum  development,  advanced  standinn, 
and  Interagency  cooperation. 

9.  To  Implement  area-wide  citizens'  advisory  committees 
for  vocational  education. 

10.  To  maximize  the  vocational  education  opportunities  of 
aM  students  through  development.  Implementation,  and 
evaluation  of  a  plan  for  facility  sharing. 

11.  To  develop  a  model  for  articulation  of 'occupational  ^ 
orientation,  education,  and  placement  in  private  and 
public  elementary,  secondary  and  post  secondary  Schools. 

12.  To  coordinate  the  comprehensive  occupational  guidance 
services  with  a^'potentlal  post  secondary  draining  pro- 
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gram  in  District  11  and  throughout  the  state  in  order 
to  present  to  students  the  picture      available  train- 
ing programs. 

Procedure^  Fol lowed 

A  project  director  was  selected  by  a  steering  committee  represent- 
ing the  two  counties  in  District  IK   The  project  director  in  tum  se- 
lected two  counselors  with  as  much  interest  and  backqround  in  vocational 
guidance  as  possible*   One  was  experienced  as  an  elementary  counselor 
aod-one  as  a  secondary  cowsglor,  

The  project  director  had  implemented  prevocatipnal  proqrarts  at 
the  secondary  level  and  had  helped  to  train  and  develop  some  of-^the 
first  Local  Vocational  Education  Coordinators  (LVEC)  in  the  state  of 
Wisconsin.   These  LVEC's  implemented  some  of  the  first  co-op  and  work- 
study  programs  for  high  school  students  in  Wisconsin. 

# 

Office  space  was  rented  for  the  project  operiitibn,  and  a  secretary- 
receptionist  was  hired  to  assist  the  project  staff. 

The  project  staff  consulted  with  consultant's  and  supervisor's  from 
the  State  Department  of  Public  Instruction,  the  State  Board  of  Voca- 
tional, technical  and  Adult  Education,  and  professors  from  sevejral  uni- 
versities in  order  to  gain  direction  for  the  project  efforts.lS^ 

A  local  steering  committee  consistfnn  of  representatives  of  the 
administration  of  both  school  systems,  administration  of  each  model 
school,  and  a  secondary  school  member  from  the  District  11  area,  met 
with  the  project  director  and/or  his  staff  on  a  monthly  basis* 

0  ^ 

_   ■  .  •  _         .  J.'b  


The  project  began  to /develop  model  plans  to  serve  all  of  the  15 
school  districts  within  the  post  high  school  Institution's  boundaries  ^ 
(Manitowoc,  Sheboygan,  and  northern /Ozaukee  Counties),   The  basic  model 
(Wisconsin  K-12  Career  Development  Guide)  was  developed  to  reach  the 
objectives  of  the  project.   After  this  was  developed,  the  project  staff 
moved  out  Into  all  of  the  K-12  systems,  plus  private  educational  systems, 
and  oriented  them  to  the  project  through  In-service  tralninn,.  The  cur- 
riculum guide  was .used  to  create  Interest  and  understanding  among  teach- 
ers, counselors,  and  administrators.   The  project  staff,  with  partici- 
pants from  the  various  districts,  purchased  and  offered  on  a  fr^e-loan 
basis  many  thousands  of  dollars'  worth  of  career  Information  materials. 
Each  school  district  was  furnished  with  a  multimedia  catalog  from  which 
to  select  materials  necessary  to  Implement  the  curriculum  changes  to 
meet  project  objectives.  ^ 

At  the  end  of  the  first  year,  the  first  federal  "onslde"  visit  re- 
directed the  project  Into  a  "model  school's"  approaph.   This  redirection 
was  frustrating  and  caused  confusion  during  the  remainder  of  the  p^roj- 
ect.   Nearly  all  of  the  Interest  provided  throughout  District  11  was 
lost  due  to  the  pulling  back  of  services  to  only  four  model  schools. 
Many  of  the  Interested  and  Supportive  persons  became  disinterested. 

The  project  staff ,  however,  selected  "model  school^'  within  the 
Sheboygan  K-12  system.   The  selected  model  schools'  assisted  the  proj- 
ect staff  to  progress  toward  obtaining  the  project  goals. 

The  Vocational,  Technical  and  Adult  Education  Post  HIgh'School 
Area-wide  Steering  Conmlttee^was  supplemented  by  "mini-steering"  com- 
mittees at  each  building  level.   One  at  the  K-6  (Grant  Elementary  School), 
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(ine  at  the  7-9  (Horace  Mann  Junior  Hloh),  one  at  the  10-12.  (North  Hicjh  * 
!)Chool),  and  one  at  the  13-14  (Lakeshore  Technical. Institute). 

These  cormlttees  were  essential  to  any  major  additions  or  changes 
In  the  schools*  currlcuTums  or  activities.   Durinq  the  last  two  years  of 

Jthe  project,  the  project  staff  strlved  to  carry  out  the  redirection  of 
the  project  In  the  four  model  schools.   New  third-party  evaluators  were 
selected  after  the  first  year  bf  the  project.   These  evaluators  attended 

^•rnost  monthly  area-wide  steering  committee  meetings. 

University  professors  and  elementary  and  secondary  teachers  Inter- 
ested In  career  activities  visited  the  project.   Some  gave  advice  and 
counsel,  and  others  sought  advice  and  counsel. 

Results— Accomplishments 

The  project  staff  created  an  awareness  of  the  project.  Its  re- 
sults, and  Its  accomplishments  to'publlc,  private,  secondary,  and  post 
secondary  school  system  schools  throughout  the  multl -county  area. 

Business,  Industry,  and  labor  became  Involved  and  supported  the 
project.  ^  - 

The  project  developed  a  K-14  curriculum  guide  which  proved  to  be 
useful  for  In-service  work.  ^  ^ 

Career  Information  centers  were  established  and  operational  In  all 
model  schools  (elementary,  junior  hloh.lenlor  hlgh^  and  post  secondary). 

flany  schools  beyond  the  model  schools  Implemented  activities  Ini- 
tiated by  the  project  the  flrst  year  and  carried  out  these  activities 
with  only  "incidental"  project  supnort. 
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Model  school  activities  were  transported  to  other  schools  within 
the  Sheboygan  IC-12  system/ 

A  job  bank  on  microfiche  from  the  Wisconsin  State  Employment  Ser- 


'  vice  Office  proved  to  be  the  most  effective  activity  to  bring  interested 
high  school  students  into  the  career  information  center.  Unfortunately, 
this  service  was  discontinued  by  the  State  Employment  Service  during 
the  filial  year  of  the  project. 

An  increasing  number  of  educators  from  all  parts  of  the  state  and 
nation  called  upon  the  project  staff  for  leadership -and  resources.  

Evaluation  ^  ,  . 


The  project  goals  were  too  broad  to  expofct  thrqe  persons  to  accom- 
plish all  of  the  objectives. in  a  three-year 'period. 


Many  teachers  were  appreciative,  however,  of  the  opportunity  to 
develop  new  concepts  and. activities.   Many  students  got  career  infor- 
mation that  they  would  not  have  had  without  the  project.   Students  who 
participated  in  "hands-on"  activities  would  not  have  had  this  oppor- 
tunity if  it  were  not  for  the  project  staff  and  funds. 

The  project  staff  probably  got  the  most  out  of  working  with  all 
of  the  educators,  K-14,  local  businesses,  and  labor.   The  limiting  of 
the  project  to  fewer,  more  reachable  goals  might  have  made  the  project 
more  "evaluatable,"  but  it  surely ^would  not  have  accomplished  as  much 
as  it  did.   Educational  methods  eind  attitudes  of  educators  were  changed 
as  a  result  of  the  personnel  and  materials  furnished  throunh  the  federal 


project. 


6() 


* 

*  • 

OS 
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Conclusions,  and  Recommendations 

1. 

The  project  was  toa  broad  to  all  thinqs  and  to  all    "  ^"^ 
people. 

■ 

-     ,  2. 

t 

"Too  many  cooks  spot!  the  broth."       •  ^ 

•  ft,  . 

Appropriate' evaluation  Is  very  difficult  to  find  for 
exenplary  "model"' or  "pilot"  projects. 

• 

4. 

The  VISES  job\ank  microfiche  should  be  made  avail- 
able to  all  h1qh  schools  1n  the  state. 

5. 

All  high  schools  should  be  required  to  have  a  career 

c 

Information  center  and  the  job  bank  Information  on 
'a  dally  basis. 

6. 

Counselors,  teachers,  and  administrators  need  re- 
training In  the  career  education  philosophy  and 

> 

skills.  u 

7. 

•  * 

Articulation  between  K-12  and  post  hlqh  school  VIAE 
schools  Is  lacking,  and  a  massive  effort  (career  edu- 
cation) Is  needed  to  bring  It  about. 

Categorical  aids  are  absolutely  necessary  to  brina 
about  change  In  education. 

^ 

loca\  commitment  in  dollars  must  be  obtained  to  ^ 
get  real  commitment  by  local  schools.  ^  ' 

10. 

More  personnel  at  state,  regional,  and/or  local 
level  used  to  be  trained  and  assigned  100  percent  to 

• 

"    o  * 
-•ERJC    -  : 

• 

> 

- 

career  education  responsibilities^ 

n.   A  K-14  or  preschool -adult  effort  is  needed.  Pre 
ventative  and  corrective  programs  are  needed. 
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ABSTRACT 


Project  Number:    1-361-0166  ^ 

Contract  Number:     OEG-0-71-1027  jfL 

Project  Title:    Articulation  of  Occupational  Orientation, . Education  and  Placement 

in  Private  and  Public  Elementary,  Secondary  and  Post-Secondary 

Schools 

Project  Location;    Lakeshore  Technical  Institute,  Sheboygan,  Wisconsin 
Project  Dates:    May  1,  1971  -  July  31,  1974 

Third  Party  Evaluation  Team:    University  of  Wisconsin  -  Stout 

Menomonie ,  Wisconsin 

Dr.  Carlyle  W.  Gilbertson:    Team  Director;  Professor/Chairman,  Department 

of  Counsel J.ng  and  Personnel  Services 
Dr.  Harold  Halfin:    Professor,  Director  of  Center  for  Vocational,  Technical 

and  Adult  Education 
Dr.  Orville  Nelson:    Professor,  Research  and  Evaluation  Specialist,  Center 

for  Vocational,  Technical  and  Adult  Education 

Evaluation  Study:    The  third  party  evaluation  team  was  contracted  to  evaluate 
the  process  and  outcomes  of  the  three  year  project  concerned  with  developing  an 
exemplary  vocational  education  project  in  four  pilot  schools  grades  K-IA. 
Objectives  of  the  project  were  directed  at  the  following:     1)  Increasing  student 
options  in  world  of  work;  2)  Developing  vocational  counseling  in  grades  7-9  for 
potential  vocational  education  students;  3)  Occupational  guidance  in  gpxd/^11 
fof  students  entering  labor  market;  A)  Job  skill  training;  5)  Continuation 
beyond  high  school  of  cooperative  education  programs;  6)^Work  experience  for 
dropouts  and  potential  dropouts  ages  14^21;  7)  Cooperation  with  Wisconsin  State 
Employment  Service  in  job  placement  of  students;  8)  Articulation  of  occupational 
education  between  school  system  levels;  9)  Forming  Citizens  Advisory  Committee 
for  vocational  education;  10)  Sharing  vocational  facilities  between  secondary 
and  vocational  schools;  11)  Developing  a  model  of  articulation  of  occupational 
orientation,  education  and  placement;  12)  Coordinate  occupational  guidance 
services  to  present  available  training  programs;  13)  Generate  local  funding  after 
termination  of  federal  funds. 

Methodology:    An  experimental  design  involving  control ^and  experimental  groups 
for  all  grade  levels  was  developed.    The  impact  of  project  activaties  made  an 
experimental  design  subjeet-  to  considerable  contamination,  but  tnis  impact  must 
be  accepted  as  a  positive  effect  of  the  project  on  control  subjects.  Interpre- 
tation of  project  results  must  be  made  with  regard  for  ^these  factors*  The 
experimental  schools  consisted  of  one  elementary  school,  one  junior  high  school, 
one  senior  high  school  and  one  vocational-technical  school*    Matching  control 
schools  were  used  for  all  except  the  vocational-technical  school*    Pre  and  post 
data  was  collected  through  site  .visitation,  observation,  project  materials, 
standardized  instruments  and  survey  instruments  developed  for  the  project.  Data 
was  analyzed  for  process  evaluation  and  product  evsip&tlon  as' it  related  to 
project  objectives. 

Results;    Project  Impact  with  positive  results  were^  identified  in,  1)  Elementary 
and  junior  high  teacher,  and  counselor  roles  and  attitudes  toward  care^ar  education 
2)  Career  Information  and  Interest  Centers  development  and  use;  3)  Developing  a 
model  guide -for  K-14  Career  Education;  4)  Comminity  awareness  and  interest, 


5)  Career  Education  Workshops  for  school  staffs;  6)  Increasing  student  aware- 
ness of  post-high  school  education;  7)  Developing  career  awareness  in  elementary 
students;  8)  Improving  cc^unications  between  the  school  district  and  vocational- 
technical  school.  ^ 

Little  impact  with  neutral  or  slightly  positive  results  were  identified  in, 

1)  Changing  attitudes  and  roles  of  senior  high  teachers  and  counselors; 

2)  Developing  special  programs  for  special  need  students  in  secondary  and  post- 
secondary  schools;  3)  Developing  more  student  awareness  and  Involvement  in-coop- 
erative  education,  vocational  education  and  job  skill  training;  4)  Changing  self 
concepts  of  elementary  and  junior  High  students;  5)  Increasing  articulation  and 
facility  sharing  between  schools  and  leVels;  6)  Providing  more  career  guidance 
for  junior  and  senior  high  stu<^&ts;  7)  Cooperation  with  State  Rnployment  Service; 
8)  Allocation  of  local  funds  for  continuation  at  expiration  of  project  funds. 
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Chapter  1 


Introduction  and  Overview 


Introduction 

This  exemplary  project  in  Vocational  Education,  The  Articulation  of  Occu- 
pational Orientation^  Education,  and  Placement  in  Private  and  Public  Elementary, 
Secondary  and  Post-Secondary  Schools,  was  designed  to  develop  and  implement  a 
model  program  that  would  utilize  a  comprehensive  approach  to  providing  vocational 
education  opportunities  to  a  variety  of  persons  at  all  ages  and  grade  levels. 
This  final  evaluation  is  for  the  three  years  of  the  three-year  project. 

As  originally  conceived,  the  project  was  to  encompass  all  private  and  public 
elementary  and  secondary  schools  and  vocational-technical  institutes  in  Vocational, 
Technical  and  Adult  .Education  District  j?ll.    Upon  recommendation  of  t,he  United 
States  Office  of  Education,  the  project  for  the/second  and  third  years  was 
delimited  to  include  four  schools.    The  four  sAools  are:    Grant  Elementary  School, 
Horace  Mann  Junior  High  School,  North  Senior  High  School  and  Lakeshore  Technical 
Institute.  / 


Objectives 

The  objectives  of  the  project  as  listed  in  the  project  proposal  are 
reported  here.    Twelve  original  project  objectives  are  subsumed  under 
five  prime  objectives  that  are  considered  appropriate  for  all  projects 
funded  under  Section  D.    Therefore,  some  of  the  twelve  original  ob- 
jectives appear  more  than  once  because  they  are  appropriately  listed  ' 
under  more  than  one  of  the  five  prime  objectives. 

1.    PROVISION  FOR  BROAD  OCCUPATIONAL  ORIENTATION  AT  THE  ELEMENTARY  AND 
SECONDARY  SCHOOL  LEVELS  SO  AS  TO  INCREASE  STUDENT  AWARENESS  OF  THE 
RANCTE  OF  OPTIONS  OPEN  TO  THEM  IN  THE  WORLD  OF  WORK.  (Significant 
involvement  with  teachets  and  administrators). 


MAJOR 


A.  To  provide  resources  for  occupational  orientation  to  elementary, 
secondary,  and  post-secondary  students^ that  will  increase  aware- 
ness of  the  option  available  to  them  in  the  world  of  work. 
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!!•    To  Improve  articulation  for  occupational  iKt^gat ion  through 
development  of  joint  philosophical  statements,  mission  state- 
ments, definition  of  roles,  and  guidelines  for  curriculum 
development,  advanced  standing  and  interagency  cooperation. 

K.    To  develop  a  model  for  articulation, of  occupational  orientation, 
education,  and  placement  in  private  and  public  elementary, 
secondary,  and  post-secondary  schools 


MINOR 

I.    To  implement  area-wide  citizens'  advisory  committees  for  vocational 
education. 


PROVISION  FOR  WORK  EXPERIENCE,  COOPERATIVE  EDUCATION  AND  SIMILAR  PRO- 
GRAMS, MAKING  POSSIBLE  A  WIDE  VARIETY  OF  OFFERINGS  IN  Mfflf?  OCCUPATION- 
AL AREAS.     (Significant  involvement  with  L.V.E.C's,  counselors, 
business  and  industry.) 


MAJOR 

B.    To  develop  an  extensive  counseling  program  in  grades  7,  8,  and  9 
to  identify  those  students  who  can  best  be  served  through 
vocational-technical  education. 

E.  To  enable  post-secondary  school  students  to  continue  to  parti- 
cipate in  cooperative  education  programs  initiated  at  the 
secondary  school  level. 

F.  To  develop  an  articulated  work  'experience  program  for  drop-outs, 
potential  school  drop-outs,  and  other  identified  disadvantaged 
youth  between  the  ages  of  14  and  21. 


MINOR 

C.  To  identify  at  grade  level  11  those  students  who  indicate  a 
desire  to  enter  the  labor  market  on  or  before  high  school  grad- 

^     uation  and  to  provide  these  students  with  a  comprehensive  occu- 
pational guidance  service. 

D.  To  provide  training  for  specific  job  entry  skills  prior  to  or 
upon  termination  of  secondary  education  to  students  who  upon 
completion  of  a  comprehensive  guidance  program  wish  to  enter  to 
begin  employment. 
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To  Improve  articulation  for  occupational  education  through  de- 
velopment of  joint  philosophical  statements,  mission  statements, 
definition  of  roles,  and  guidelines  for  curriculum  development, 
advanced  standing  and  interagency  cooperation. 

I.    To  implement  area-wide  citizens'  advisory  committees  for  voca- 
tional education. 


PROVISION  FOR  STUDENTS  NOT  PREVIOUSLY  ENROLLED  IN  VOCATIONAL  PROGRAMS 
TO  RECEIVE  SPECIFIC  TRAINING  IN  JOB  ENTRY  SKILLS  JUST  PRIOR  TO  THE 
TIME  THAT  THEY  LEAVE  THE  SCHOOL.     (SOME  OF  THESE  TRAINING  PROGRAMS 
MIGHT  BE  VERY  INTENSIVE  AND  OF  SHORT  DURATION.     (Significant  involve- 
ment with  counselors,  business,  industry,  and  L.V.E.C'sO 


MAJOR  ^ 

Ds    To  provide  training  for' specific  job  entry  skills  to  or  upon 
termination  of  secondary  education  to  students  who  up9n  com- 
pletion of  a  comprehensive  guidance  program  wish  to  enter  to  be- 
gin employment. 

J.^  To  maximize  the  vocational  education  opportunities  of  all  stu- 
dents through  development.  Implementation,  and  evaluation  of  a 
plan  for  facility  sharing. 


MINOR 

G.  To  develop  a  system  of  student  placement  into  employment  with 
secondary  schools,  and  post-secondary  schools  in  cooperation  with 
the  State  Employment  Service. 

H.  To  improve  articulation  for  occupational  education  through 
development  of  joint  philosophical  statements,  mission  state- 
ments, definition  of  roles,  and.  guidelines  for  curriculum  de- 
velopment, advanced  standing  and  interagency  cooperation. 

I.  To  implement  area-wide  citizens  advisory  committees  for  voca- 
tipnal  education. 

L.    To  coordinate  the  comprehensive  occupational  guidance  services 
with  the  potential  post-secondary  training,  programs  in  District 
li  and  throughout  the  state  in  order  to  present  to  students  the 
picture  of  available  training  programs. 


A.    PROVISION  FOR  INTENSIVE  OCCUPATIONAL  GUIDANCE  AND  COUNSELING  DURING 
THE  LAST  YEARS  OF  SCHOOL  AND  FOR  INITIAL  PLACEMENT  OF  ALL  STUDENTS 
AT  THE  COMPLETION  OF  THEIR  SCHOOLING.     (PLACEMENT  MIGHT  BE  IN  A  JOB 
OR  IN  POST-SECONDARY  OCCUPATIONAL  TRAINING.     PLACEMENT  SHOULD  BE 
ACCOMPLISHED  IN  COOPERATION  WITH  APPROPRIATE  EMPLOYMENT  SERVICES, 
MANPOWER  AGENCIES,  ETC.)     (Significant  involvement  with  agencies, 
post-secondary  schools). 


MAJOR 


C.    To  identify  at  grade  level  11  those  students  who  indicate  a 

desire  to  enter  the  labor  market  on  or  before  high  school  grad- 
uation and  to  provide  these  students  with  a  comprehensive  occu- 
pational guidance  service.  ^ 

To  develop  a  system  of  student  placement  into  employment  with 
secondary  schools  and  post-secondary  schools  in  cooperation 
with  the  State  Employment  Service. 

L.    To  coordinate  the  comprehensive  occupational  guidance  services 
with  the  potential  post-secondary  training  programs  in  District 
11  and  throughout  the  state  in  order  to  present  to  students  the 
■picture  of  available  training  programs. 


MINOR 


D.    To  provide  training  for  specific  job  entry  skills  prior  to  or 
upon  termination  of  secondary  education  to  students  who  upon 
completion  of  a  comprehensive  guidance  program  wish  to  enter  to 
begin  employment. 

H.  To  improve  articulation  for  occupational  education  through  de- 

'  velopment  of  jbint  philosophical  statements,  mission  statements, 
definition  of  roles,  and  guidelines  for  curriculum  development, 
advanced  standing  and  interagency  cooperation. 

I,  To  Implement  area-wide  citizens*  advisory  committees  for  voca- 
tional education. 

5.    PROVISION  FOR  THE  GRANTEE  OR  CONTRACTOR  TO  CARRY  THE  PROGRAM  ON  WITH 
SUPPORT  FROM  RF.GULAR  FUNDING  SOURCES  AFTER  THE  TERMINATION  OF  THE 
.    FEDERAL  ASSISTANCE  UT^DER  PART  D  OF  P.L.  90-576.     (FEDER/X  ASSISTANCE 
UNDER  PART  D  CANNOT  EXCEED  THREE  YEARS) . 
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Evaluation  Activities 


The  evaluation  activities  focused  on  both  process  and  products  of  the 
project.    Process  evaluation  focused  on  the  on-going  procedures  and  activities 
of  the  project  and  was  utilized  to  make  changes  as  the  needs  were  identified. 
Product  evaluation  focused  on  the  objectives  or  outcomes  of  the  project  to 
determine  if  these  objectives  were  attained,  or  if  they  were  possible  to  attain 
within  the  scope  of  the  project. 

It  was  planned  to  involve  teachers,  students,  administrators,  counselors 
and  the  community  in  the  evaluation.    The  evaluation  was  designed  to  cover 
grade  levels  from  kindergarten  through  the  vocational--technical  school  grades, 
•         Following  are  some  types  of  data  that  were  collected, 

A.  Students 

'  1,  Student  awareness  of  career  opportunities, 

^2,  Student  awareness  of  employment  opportunities, 

3,  Student  awareness  of  educational  opportunities, 

4,  Students^  'occupational  choices  at  different  grade'levels, 

5,  Student  utilization  of  career  information, 

6,  Effect  of  career  information  on  student  awareness  of 
occupations  and  all  post-high  school  educational  opportunities^ 

7,  Effect  of  career  information  on  students^  choices  of  post-high 
school  educational  plans  (vocational-technical,  college,  special, 
etc) 

8,  Effect  of  career  Information,  work  eScperiences,  and  vocational 
classes  on  students*  curriculum  choices, 

9,  Effect  of  project  on  acquisition  of  vocational  skills  by  students, 

10,  Effect  of  project  on  job  placement  of  students  leaving  school  at  • 
any  level, 

11,  Effect  of  project  on  student  self  concepts, 

B,  Teachers 

«» 

1.    Discrepancy  evaluation  of  teachers  involved  in  career  development 
workshops  to  determine  effect  of  workshop  on  classroom  career 
activities, 

•2.    Teacher  utilization  of  Career  Information  Center  materials, 

*. 

3.  Role  perrception  of  school  counselor. 

4.  Teacher  initiated  curriculum  changes.  ^     .  . 

5.  Teacher  attitude  and  understanding  of  vocational  education." 
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C«  Administrators 

!•    Promotion  of  curriculum  changes  (i.e,  change  in  vocational 
offerings) • 

2.  Support  for  teachers'  classroom  career  and  vocational  activltfos 
through  financial  and  curriculum  support. 

3.  Development  of  programs  for  special  groups  such  as  minor ities^ 
disadvantaged,  handicapped  and  dropouts. 

4.  Cooperation  between  admiij^istrators  in  elementary,  secondary 
and  vocational-technical  schools  in  developing  cooperative  and 
complementary  programs. 

D.  Counselors 

1.  Use  of" Career  Information  Center  materials. 

2.  Changes  in  prior,ities  of  time  and  effort  in  role  definition 
to  assist  especially  the  non-college  bound  students. 

3.  Cooperation  with  agencies  other  than  own  work  getting. 

4.  Direct  service  to  teachers,  administrators  and  students.'- 
*  »' 

E.  School  and  Commuoity  '        *  , 

1.  Role  of  Steering  Committee 

2.  Types  of  public  relations  activities  conductjed  6y  school  in 
community.  ^ 

3.  Community  awareness  of  .project.  ^  * 

4.  Involvement  of  Wisconsin  State  Employment  Service  in  placement 

of  students.  '  » 

5.  ^  Availability  of  ciareer  information  materials  to  schools. 
-  F.    Project  ,  '  * 

1.  Resource  materials  developed  and  disseminated.  ^ 

2.  Extent  of  dissemination  of  Career  Guide*        •  ^  / 

3.  Content  and  organization  of  Career  Devgldpment  Workshops* 

M  f  ^ 

4»    Extent  to  which  test  materials  were  made  available  and  utilized.' 

5.  Extent  of  planning  fallow-ijp  ^studies,  ^ 

6,  Degree  to  which  workers  '!orl  call"  data  bank  wa6  developed* 
7«    Extent  of  par ticlMtion  in  area  manpower  sittveys.. 


'     .        ;^JjJwt4fy  addi^  specif  ic.  variables  ix>  be  ^tud^lext  based  joH' 

..^   *      ^  :<-^'  ^    ^.f!"  ^'^'-''^  ' 

V^^/*       '        *S,M>teiber''  ^'-^i^k  'V/^ 


K-'^vi vi^ i'^ ^  -/If  *:>:J 

0^'!'%:^'^' ^^v'v^^-'"^  '      '  "'iL^v  .^i^    I:  ^      _ 'V    ,  villi 

feiFD  1/^"^  U^-t'T '^^-jK^^^^  '   '  ..,r         ••••  '...s.    s-;:-t^^;QO  -r^v^'vl    /  ^ 

^-^  -  -  — — ^ — ^^^^^^..^ — ^^^.^^^^  ..  i.^^^...^,,.,.,,,,^,.,,^^^,.,.,^^^^,^^^^^^^^,,^,^^^^,^^,^^ 


First  Year  Evaluation 


The  first  year  evaluation  vas  conducted  by  a. different  evaluation  team. 
The  following  recommendations  were  reported  for  the  first  year  evaluation. 
Comments  which  follow  are  observations  made  by  the  new  third  party  evaluators 
who  began  work  during  the  second  year  of  the  projects 

1.    The  project  should  be  limited  in  scope  so  as  to  allow  for  a 
greater  in--depth  Impact.    Three  or  four  schools  should  be 
identified  as  exemplary  schools  with  these  schools  having  first 
priority  on  project  t'esources,  staff  tljne,  and  materials* 

The  scope  of  the  project  has  been  delimited  to  four  schools  with  the 
project  staff  working  very  closely  with  them  in  terms  of  resources,  tljne  and 
materials. 


2.    The  project  staff  should  explore  strategies  for  eliciting  greater 
commitment  and  support  from  centra  office  staff  and  building 
adminis  tra  tors. 

Central  office  staff  and  building  administrators  from  the  four  schools 
are  on  the  steering  committee.    Project  staff  have  s.olicited  greater  commit- 
wdnt  and  support  for  the  project  -  $6,000  was  committed  to  the  project. 

'  ,    ^   \      3.    The  project  should  be  redirected  to  include  objectives  other 
than  career  education  awareness.    The  evaluation  team  feels 
this  redirection  should  be  made  evident  in  both  the  budget  and 
".the  acquisition  and/or  allocation  of  staff. 

"  •  <•  T 

A  vocatiopal  education  program  on  welding  has  been  initiated  for  ten  high 
&choc;d. students*    Formulation  of  articulation  committees  for  the  various 
disciplines  has  been  formed  with  minutes  of  meetings  being  provided.    Money  has 
}5een,  ^et , aside  for  articulation  purposes.    The  project  staff  is  spending  a 
j^roiJortiohate  share  of  time  on  the  recommendations. 

4 Additional  staff  expertise  in  the  areas  of  curriculum  development 
•and  vocational  education  is  needed  if .  the  project  is  to  be 
redirected  successfully. 

...  ,1^e  project  staff  has  developed  a  closer  working  relationship  with 
tbje/tacal  Vocational  Education  Coordinators  and  Curriculum  Specialists 
a;?  the  various  educational  levels. 

^  /         ,  *'  ' 

-.5.    The  project  staff  in  conjunction  with  the  §iilering 
-V. ;  committee  should  define  more  closely  the  tole  and 

y  \  function  of  the  steering  committee,  especially  in 

-Cx  -the  area  of  policymaking'.    Minutes  of  these  meet- 

' "  ,  ingSr should  be  m&de  more  formal  and  complete  and 
: '^/  T     J^'^L'.    ^hpuld  be  mad e^  available  at  least  to  key  administra- 
"r^'"':     ^/l.;^     tive  staff  •  *  '  * 


The  role  and  function  of  the  steering  committee  needs  to  be  estab- 
lished.   This  should  be  given  a  high  priority  and  be  accomplished 
linmediately.    Minutes  are  being  kept  of  the  meetings  of  the  steering 
committees . 

6.  The  project  staff  should  develop  strategies  to  elicit 
greater  involvement  and  participation  in  the  project 
by  staff  of  the  Lakeshore  Technical  Institute. 

Articulation  committees  involving  related  programs  offered  at  North 
High  School  and  Lakeshore  Technical  Institute  (LTI)  have  been  set  up  and 
are  operable.    Lakeshore  Tech^iical  Institute  staff  participated  ^in  the 
summer  workshop  put  on  by  the  project  staff.    A  career  information  center 
is  being  developed  at  Lakeshore  Technical  Institute. 

7.  The  summer  workshop  should  be  redirected  to  conform 
more  closely  with  the  redirection  of  the  project. 
Activities  should  address  the  solution  of  problems 
of  specific  target  area  groups. 

Summer  workshops  were  held  involving  the  four  model  schools.  How- 
ever, more  needs  to  be  done  to  meet  the  needs  of  specific  target  area 
groups  such  as  the  dropout  and  the  vocational  education  student. 

8.  The  project  shduld  develop  a  greater  sense  of 
responsibility  in  terms  of  data  collection  and 
evaluation.    Redirected  objectives  should  be 
stated  in  measurable  terms  as  well  as  all  strate- 
gies for  meetitig  these  objectives.    Tools  and 
strategies  to  evaluate  each  aspect  of  the  program 
should  be  considered  concurrently  with  objectives 
and  goals. 

Objectives  have  been  restated  based  on  the  recommendation  of  the 
^    V.S.  Office  of  Education.    Subobjectives  have  been  developed  for  each 
major  objective. 

The  project  staff  developed  six  component  models  to  aid  them  in 
making  decisions. 

Tools  and  strategies  to  evaluate  the  project  is  the  responsibility 
of  the  .third  party  evaluation,  however  there  should  be  constant  ongoing 
evaluation  by  the  project  staff. 

9.    Teachers'  reactions  to  guidance  materials  borrowed 

from  the  resource  center  need  to  be  tabulated  in  order 
that  tfhe  effectiveness  of  the  materials  can  be  as- 
certained. 

Records  are  being  kept  to  determine  the  utilization  of  the  career, 
information  center  and  the  materials  used  by  students  and  staff. 

10.    Business  and  industry  leaders  sliould  be  involved 
in  the  project,  perhaps  through  the  development  of 
a  task  force  in  this  area. 
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A  committee  of  business  and  Industry  leaders  has  met  once#  Representa- 
tion from  the  Chamber  of  Conmierce,  presidents  of  corporations,  labor  leaders 
and  civic  clubs  are  involved  on  this  committee. 

11.    One  population  group  that  should  be  addressed  are  those  students 
that  the  Sheboygan  School  board  Is  officially  "excluding"  from 
school. 

The  welding  program  and  the  nursing  assistant  program  is  a  beginning  in 
.this  direction.     However,  much  oore  needs  to  be  done  for  this  target  group. 

There  Is  the  need  to  develop  more  skill  development  programs  for  North 
High  School  in  concert  with  Lakeshore  Technical  Institute.    A  resource  people 
bank  needs  to  be  developed  for  all  institutional  levels  in  the  project.  An 
annotated  list  of  places  where  field  trips  may  be  taken  needs  to  be  developed. 

Th^  third  party  evaluators  feel  that  progress  has  been  made  toward 
accomplishing  the  majority  of  the  recommendations  resulting  from  the  first  year 
evaluation. 


Second  Year  Evaluation 

A  comprehensive  evaluation  plan  was  'aeveloped  by  the  second  third  party 
evaluation  team  as  described  earlier  under  the  heading  of  Evaluation  Activities. 
TOis  plan  coincided  with  the  redirection  of  the  project  to  four  schools  and  to 
revised  activity.    As  much  as  possible,  an  experimental^ design  was  developed  to 
cover  the  second  and  third  years  of  the  project.     (See  the  Evaluation  Report, 
May  1973  for  a  complete  description  of  the  design.)    Following  are  the  recommen- 
dations that  were  made  upon  completiop  of  the  second  year  evaluation. 

Recommendations' 

— ^       ■  *» 

These  iiecommendations  are  being  made  on  the  basis  of  our  visits,  observa- 
tions, and  analysis  of  the  second  year  data.  We  feel  that  changes  recommended 
would  improve. the  liklihood  of  accomplishing  project  objectives.  ^ 

1.  It  is  recommended  that  the  project  activities  be  continued  in  the 
four  pilot  schools  for  the  third  year  of  the  project.  -It  is  felt 
that  considerable  progress  has  been  made  this  year  toward  attaining 
the  project  objectives  and  any  major  change  in  the  project  would 
seriously  damage  continued  progress. 

2.  It  is  recommended  that  work  be  continued  toward  changing  the 
counselor's  role  in  grades  seven  ^hrough  fourteen  to  include  more 
emphasis  on  career  planning,  especially  for  non-college  bound 
students. 

3.  It  is  recommended  that  LTI  investigate  whether  it  is  ^erving 
people  who  have  not  graduated  from  high  school,  if  there  is  a 
substantial  population  of  these  people  available.    Our  data 
indicates  almost  all  people  attending  are  high  school  gradates. 

4.  It  is  recommended  that  the  project  staff  develop  more  cooperative 
programs  with  the  Wisconsin  State  Emplojmient  Service.  Students 
appear  to  have  little  knowledge  of  the  services  available. 
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5*     It  is  recommended  that  students  be  informed  at  an  earlier  time 
rather  than  late  in  high  school  of  the  availability  and  content 
of  cooperative  education,  work  study,  and  LTI  programs. 

6.  It  is  recommended  that  the  project  staff  develop  closer  working 
relationships  wifR  the  top  administrators  in  the  Sheboygan  School 
District  and  VIAE  District  11. 

7.  It  is  recommended  that  the  project  staff  consider  adjusting  some 
of  the  project  activities  by  reducing  emphasis  on  activities 
relating  to  some  of  the  project  objectives  which  have  been  fairly 
well  established  at  this  point.    Some  examples*.of  this  are: 

.    A.    The  development  of  the  Career  Education  Guide. 

B.  Career  Education  summer  workshops  for  teachers,  counselors, 
and  administrators. 

C.  The  establishment  and  development  of  career  resource 
centers. 

D.  The  development  of  programs  at  the  elementary  level  such 
as  Hands-On  Work  Experience  and  'Speaker  Programs. 

8.  It  is  recommended  that  more  emphasis  be  placed  on  articulation 
efforts  to  schools  other  than  the  four  pilot  schools.  The 
consulting  activities  to  other  schools  should  be  conducted  without 

•  imparing  the  on-going  activities  within  the  four  pilot  schools. 

9.  It  is  recommended  that  the  project  staff  be  given  more  freedom  and 
become  more  involved  in  making  specific  recommendations  to  the 
four  pilot  schools  regarding  activities  to  be  undertaken  as  part 
of  the  project.    It  is  felt  that  it  is  the  obligation  of  the 
project  staff  to  recommend  more  new  and  experimental  activities 

to  the  schools.    This  should  "be  done  by  proposing  alternatives  for 
varioQs  activities  to  supplement  suggestions  that  may  be  forth^ 
coming  from  the  schools. 

^      10.    It  is  recommended  that  if  this  is  to  truly  be  an  exemplary  project 
it  is  necessary  that  project  staff  and  target  school  staffs  seek 
ways  to  cooperate  rather  than  to  identify  reasons  why  innovative 
practices  cannot  be  implemented.    It  is  4:he  function  of  an 
exemplary  project  to  innovate  new^ideas,  therefore  traditional 
methods  need  to  be  revised  in  order  to  accomplish  these  objectives. 

11.    It  is  recommended  that  the  advisory  committees  estaljlished  and 

recommended  in  the  project  objectives,  be  reorganized  for  the  third 
year.    This  recommendation  is  made  with  the  full  awareness  that 
the  project  has  one  year  to  run  but  it  is  felt  that  in  order  to 
make  the  third  year  more  productive,  this  reorganization  Is 
necessary.    The  following  three  committees  are  recommended: 

A.*  Projec^t^Advisory  Committee  ^ 

This  committee  to  consist  primarily  of  representatives 
from  the  pilot  schools  with  additional  personnel  from 
community  and  area  on  the  following  ratio: 
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Lakeshore  Technicai  Institute  -  one  building  ad- 
ministrator and  one 
district  adminis- 
trator as  ex  officio 
member 


Sheboygan  Public  Schools 


Central  Administration 


^1 


mmunity 


Schools  other  than  target 
schools 


-  each  of  the  target 
schools 

Grant  Elementary  - 
one 

Horace  Mann  Jr.  High  • 
one 

North  Senior 'High  - 
one 

-  Superintendent  -  ex 
officio  member 
Director  of  Elemen- 
tary Education  -  one 
Director  of  Secondary 
Education  -  one 

LVEC  -  one 

-  Representatives  from 
business,  labor,  and 
significant  decision- 
makers in  the  coiran- 
unity  -  three 


erintendent  to 
resent  other 
schools  in  District  f 
11  -  one 


This  would  then  result  in  a  Project  Advisory 
Committee  of  approximately  11  regular  members  and  2 
ex  officio  members. 

B,    Liaison  Committee 


It  is  recommended  that  a  liaison  committee  be  es- 
tablished to  keep  other  schools,  private  schools, 
and  interested  parties  inf orme(^  and  aware  of  project 
activities.  It  is  felt  that  this  is  important  in 
order  to-make  other  districts  aware  of  what  is 
occuring  in  the  project  and  to  promote  future  in- 
terest in  adopting  innovative  procedures. 

C.    Citizens  Advisory  Coiranitt^ 
« 

It  is  recommended  that  a  strong,  active,  involved 
Citizens  Advisory  Committee  be  established,  this 
committee  to  include  the  following  types  of  In- 


ERIC 
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divldiials  from  the  community:    parents,  school  board, 
students,  service  organizations,  business,  industry, 
and  labor,  media  personnel  such  as  radio,  television, 
newspapers,  and  other  significant  groups  in  the 
community. 

The  establishment  of  these  committees  would  mean  that  the  existing  steering 
committee  would  be  dissolved  and  the  Project  Advisory  Committee  would  assume 
many  of  its  duties.    It  is  recommended  that  the  Project  ASvisory  Committee  be 
advisory  to  the  Project  Director. 

It  is  especially  urged  that  the  chief  administrators  in  VTAE  District  #11 
and  in  the  Sheboygan  School  District  be  ex  officio)  members  of  this  committee  to 
keep  them  aware  and  provide  the  opportunity  for  their  input  into  the  project* 

Third  Year  Evaluation 

The  evaluation  design  established  during  the  second  year  was  continued 
with  minor  modifications,  during  the  third  and  final  year.    Numerous  on-site 
visits  were  made  during  the  third  year  to  utilize  evaluation  data  in  process 
changes.    A*  three  month  extension  of  the  project  allowed  additional  time  to 
develop  evaluation  techniques  for  summer  workshops  and  the  K-12  Career  Education 
Guide.    Completion  of  the  Third  Year  Evaluation  and  Final  Evaluation  Reports  was 
delayed  due  to  the  untimely  illness  in  July  of  the  Evaluation  Team  Director* 

Two  interim  reports  were  completed  for  the  third  year  and  disseminated 
and  reported  on  at  meetings  with  LTI,  Sheboygan  School  District  personnel,  and 
the  Board  of  Education.    A  final  Third  Year  Evaluation  Report  was  completed 
(See  Third  Year  Evaluation  Report,  March  1975).    Tentative  conclusions  regarding 
the  impact  of  the  project  were  as  follows* 

Third  Year  Conclusions  ' 


This  chapter  represents  preliminary  conclusions  based  upon  observations, 
meetings,  project  staff  input  and  analysis  of  a  portion  of  the  data  collected 
by  the  evaluation  team.    This  information  was  presented  to  LTI,  Sheboygan 
Schools  and  the  Board  of  Education  at  a  meeting  in ^January,  1975.    A  more 
thorough  and  comprehensive  report  is  made  in  the  Final  Evaluation  Report  which 
covers  the  three  years  of  the  project*''"*'^-'^ 

Positive  Effects  of  the  Project  " 

# 

The  following  items  represent  areas  that  seem  to  hav^  been  affected  pos- 
itively by  the  activities  conducted  through  the  project.    These  are  seen  as 
positive  effects  of  the  project  —  activities,  persons,  attitudes,  etc.  that 
appear  to  have  changed  as  a  result  of  the  project's  presence  in  the  four  ex- 
perimental schools  of  Grant  Elementary  School,  Horace-Mann  Junior  High  School, 
North  Senior  High  School  and  Lakeshore  Technical  Institute* 

^  '  '  — 

1,    Post  high  school  educational  information  in  grades  9-^12  is  reported 

as  improved* 

2*    Ninth  grade  students  in  the  experimental  junior  high  scho9y  seem  to 
be  receiving  more  and  better  information  on  LTI  from  their  teachers • 
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3.    The  Career  .Information  Centers  have  been  very  well  received  by  stu- 
dents and  teachers  and  have  been  utilized  extensively  by  both* 

4*  Teacher  classroom  activities  related  to  career  education  have  in- 
creased, especially  at  the  elementary  school  level  and  for  'female 
teachers  at  all  levels. 

5.  'There  has  been  a  change  in  the  role  and  function  of  the  counselors 
at  the  elementary  and  junior  high  schools  toward  activities  that 
were  goals  of  the  project. 

6.  Communications  between  LTI  and  the  Sheboygan  School  District  have 
increased  during  the  project.    This  is  true  for  teachers,  adminis- 
trators and  working  committees. 

7.  Very  favorable  results  were  obtained  from  two  complementary  activ- 
ities conducted  by  the  project  staff.    These  were  the  Career  Educa- 
tion Workshops  conducted  for. three  summers,  and  the  K-12  Career 
Education  Guide  that  was  produced.^   People  involved  found  these 
activities  very  helpful  to  thep. 

8.  There  is  a  high  degree  of  community  awareness  about  the  project. 
The  public  relations  activities  were  effective  in  creating  interest 
in  what  was  being  done. 


Neutral  Effects  of  the  Project 

Certain  of  the  objectives  of  the  project  seem  to  have  been  attained  very 
slightly,  if  at  all.    The  activities  where  there  seems  to.be  little  if  any 
change  are  classified  as  neutral,  or  are  operating  basically  as  they  were  be- 
fore the  project  was  initiated. 

1.    The  major  goal  of  articulation  within  schools,  between  schools  and 
between  the  Sheboygan  School  District  and  LTI  has  shown  little  gain. 
Some  activities  have  transpired  but  not  commensurate  with  the  orig- 
inal project  intentions. 

2*    Development  of  innovative  and  unique  programs  for  special  gro^ups  of 
students  has  shown  little  Increase  in  relation  to  project  goals. 
Areas  such  as  junior  high  level  counseling  for  potential  vocational- 
technical  education,  work  experience  for  potential  dropouts  and 
disadvantaged  students,  job  skill  training,  and  facility  sharing 
were  some  of  the  objectives. 

3.  Although  several  cooperative  education  programs  exist,  they  do  not 
seem  to  have  been  developed  as  a  result  of  project  activities. 

4.  The 'role  of  counselors  at  the  experimental  high  school  has  changed 
little  in  the  three  years  toward  implementing  goals  of  the  project 
directed 'at  student  needs* 
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5.  High  school  studerit-^  seem  :o  still  be  lacking  in  adequate  vocation- 
al information  to  assise  them  in  their  career  planning. 

6.  No  significant  increase  has  been  indicated  In  the  numbers  of  high 
sdiool  dropouts  being  served  by  LTI^    Virtually  all  people  attend- 
ing are  high  school  graduates. 

7.  Joint  efforts  between  the  schools  and  the  Wisconsin  Job  Service 
(Employment  Service)  regarding  information  and  placement  have  shown 
little  gain.  - 

'8.     Financial  support  from  LTI  and  the  Sheboygan  School  District  to 
continue  project  activities  after  the  cessation  of  Federal  funds 
has  been  meager.    Mostly  activities  have  been  identified  as  being 
subsumed  under  existing  programs  or  personnel. 

Significant  Existing  Conditions  ^ 

There  are  some  condi'^ions  that  exist  that  should  b^  considered  for  future 
planning  because  they  ara  positive  factors  which  can  be  helpful  in  developing 
programs.    Four  factors  are  listed  here. 

1.  Students  at  all  levels  have  a  high  positive  attitude  toward  work. 

2.  The  values  and  attitudes  of  teachers  regarding  career  education 
are  vejy  positive.    A  hig..  degree  of  interest  exists. 

3.  A  similar  high  degree  of  interest  exists  in  administrators  at 
all  levels.    They  are  supportive  and  willing  to  try  things. 

A.    There  is  community  awareness  and  support  for  the  project's  goals 
and  continuation  of  further  development.    Some  of  the  strongest 
support  for  action  has  come  from  community  leaders. 
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Chapter  2 


Methods  and  Procedures 
Populations  and  Samples  ^ 

Usually  the  research  design  for  a  study  directs  the  selection  of  the  experi- 
mental, and  control  groups.    However,  in  this  study  the  experimental  groups  had 
been  selected  prior  to  the  involvement  of  the  evaluation  team.    Based  on  the 
recommendations  of  the  outside  evaluator  for  the  first  year  of  the  Sheboygan  Career 
Education  Project,  the  second  and  third  years  of  the  Project  were  focused  on 
selected  schools  in  the  Sheboygan  Public  School  System  and  Lakeshore  Technical 
Institute.    Table  II-A  gives  a  summary  of  the  experimental  and  control  schools 
involved  in  the  evaluation.    Grant  Elementary  School,  Horace  Mann  Junior  High 
School,  North  Senior  High  School  and  Lakeshore  Technical  Institute  were  the 
experimental  schoots  identified  by  the  Sheboygan  Career  Education  Project  Staff 
prior  to  the  time  the  1972-74  outside  evaluation  team  was  selected.  Teachers 
from  these  schools  participated  in  the  1972  summer  workshop,  met  with  project 
staff  members  during  the  year  and  included  Career  Education  materials  and  con- 
cepts in  their  courses.    In  addition,  Career  Information  Centers  were  established 
in  these  schools. 

The  control  schools  were  selected  by  the  outside  evaluators  with  the  assis^ 
tance  of  the  Sheboygan  Career  Education  Project  staff  and  administrators  in  the 
Sheboygan  I^u^llc  School  System.    Since  Sheboygan  has  Only  two  public  senior 
high  schools.  South  was  the  only  available  control  senior  high  school  for  this 
study.    Wilson  Elementary  School  and  Farnsworth  Junior  High  School  were  selected 
for  the  evaluation  on  the  basis  of  their  similarity  to  the  experimental  elemen- 
tary and  junior  high  schools.    Representatives  of  the  Sheboygan  Career  Education 
Project  Staff  and  the  Central  Administration  of  the  3hebjaygan  Public  Schools 
indicated  that  the  students  and  teachers  in  tlie  control  elementary  and  junior 
high  schools  were  similar  to  those  in  the  experimental  schools.    These  staff 
members  also  indicated  that  the  students  and  staff  at  South  Senior  High  School 
were  very  similar  to  those  at  North. 

Research  Design 

The  evaluation  plan  for  the  outside  evaluation  was  designed  to  provide 
comparisons  between  the  experimental  and  the  control  schools  as  well  as  to 
give  data  on  the  Impacts  of  the  Sheboygan  Career  Education  Project  over  a  one 
year  time  period.    Data  collected  during  February,  1973  provide  a  composite 
picture  of  the  status  of  the  participants  in  the  Sheboygan  Career  Education 
Project  in  relation  to  the  project's  major  objectives  at  a  point  relatively 
early  in  the  secQjid  year  of  the  project.    Again,  it  should  be  emphasized  that 
with  the  redirection  of  the  project  at  the  beginning  of  the  second  year,  the 
data  collected  duting  Febjuary  present  an  initial  picture  of  the  knowledges, 
opinions  and  feelings  of  the  people  involved  in  the  project. 

The  second  phase  of  the  outside  evaluation  was  carried  out  during  the 
1973-74  school  year.    The  instruments  administered  during  February  and  November 
1973  were  readministered  during  February  1974.    The  data  collected  during  1974 
was  compared  with  the  information  collected  during  February  and  November  1973 
to  determine  changes  in  the  experimental  and  the  control  schools.  ,  In  addition, 
^the  results  from  the  control  and  experimental  schools  were  contrasted  during 
the  1973-74  study  to  provide  experimental-control  group  comparisons. 
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Samples  of  students  from  all  grade  levels  In  the  experimental  schools 
participated  in  the  data  collection  during  February,  1973  and  1974.    In  the 
control  schools,  grades  3,  6,  9,  10  and  12  were  included  in  the  evaluation. 
An  attempt  was  made  to  randomly  select  100  boys  and  100  girls  at  each  of  the 
grade  levels  involved.    This  was  done  by  randomly  selecting  classes  at  the 
elementary  school  level  and  sections  of  courses  at  the  junior,  senior  and  post 
high  school  levels.    The  grade  levels  in  the  jiontrol  schools  V7ere  selected  to 
provide  information  at  points  where  students  are  making  transitions  into  the 
next  lever  of  schooling  and  making  vocational  decisions. 


Table  I I- A 

Populations  and  Samples  in  the  Sheboygan 
Career  Education  Evaluation 


Tr  ea  tment  /  Sampd.e 

Population 

Control 

Experimental 

Elementary 

Wilson: 

Grades  3  and  6 

Grant: 
Grades  K-6 

Junior  High  School 

Farnsworth: 
Grade  9 

Horace  Manp 
Grades  7-9  . 

Senior, High  School 

South: 

Grades  10- and  12 

North: 

Grades  10-12 

Post  High  School 
Vocational  -  Technical 

Lakeshore 
Technical 
Institute 
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Design  of  the  Evaluation  Instruments 


A  variety  of  survey  and  interview  instruments  were  developed  specifically 
for  the  evaluation  of  the  Sheboygan  Career  Education  Project.  Each  instrument 
was  designed  for  a  specific  group  of  participants  in  the  project  and  was  con- 
structed to  gather  data  related  to  one  or  more  of  the  Project's  objectives  for 
the  1972-74  years.  The  objectives  for  the  Career  Education  Project  are  listed 
in  Table  II-B.  Opposite  each  objective  Is  the  list  of  the  instruments  and  the 
items  within  each  instrument  related  to  the  objective.  Copies  of  the  survey 
instruments  are  included  in  Appendix  D. 

A  review  of  Table  II-B  indicates  that  several  Sources  of  data  were 
identified  for  each  of  the  Project's  objectives.    As  a  result,  the  evaluation 
team  obtained  a  variety  of  viewpoints  related  to  ea^h  objective  for  its  evalua- 
tion of  the  Sheboygan  Career  Education  Project 

A  brief  resume  of  each  of  the  instruments  follows  in  succeeding  paragraphs. 

Student  Questionnaire  -  Primary  Level  (K-3) 

» 

The  Work  Attitude  Survey  questionnaire  for  grades  K-3  was  developed  by 
us^ftg  the  concepts  covered  in  the  upper  elementary  and  &econdary  level  work 
attitude  surveys  listed  below  and  developing  Simplified  questions  which  would 
be  understood  by  young  children;    Four  occupations  and  parents'  occupation 
were  covered  in  questions  concerned  with  awareness  and  attitudes  about  jobs 
in  the  197'3  version.    Responses  were  limited  to  "Yes","No'^  or  "I  Don't  Know". 
A  copy  of  this  instrument  is  included  in  Appendix  D. 

The  questionnaire  was  revised  in  1974  and  questions  dealt  more  with  general 
attitudes  toward  work  rather  than  specific  jobs.    Responses  were  limited  to 
three.    A  copy  is  in  Appendix  B. 

Student  Questionnaire  -  Elementary  Level  (Fourth  -  Sixth  Grades) 

The  student  questionnaire  for  the  fourth,  fifth\md  sixth  grade  students 
was  a  simplified  version  of  the  25  Likert  items  used  in  the  secondary  and  post- 
secondary  instruments.    The  reading ''level,  responses,  a|nd  design  were  simplified 
to  make  it  appropriate  fot  these  grade  levels.    These^tems  were  designed  to 
measure  the  development  of  awareness  and  attitudes  tojtfard  work.  Essentially, 
the  instrument  consisted  of  24  Likert  items  related^o  the  student *s  attitude, 
toward  work.     These  statements  were  similar  to  ytWe  25  Likert  items  included  in 
the  senior  and  post-high  school  student ^s  forms.-^  Statements  such  as  "Working 
is  a  pleasing  part  of  our  lives"  and  "Work  is  interesting"  wejre  included  in 
the  survey  form.     The  students  responding  indicated  that  they  disagreed,  agreed, 
or  had  never  thought  about  the  statement.    A  copy  of  the  survey  instrument  is 
included  in  Appendix  D. 

Piers-Harris  Children's  Self  Concept  Sc^le 

The  Piers-Harris  Children's  Self ^Concept  Scale,  Counselor  Recordings 
and  Tests,  Nashville,  Tennessee  was  selected  to  be  administered  to  elementary 
and  junior  high  students.     It  is  an  80  item  scale  taking  15-20  minutes  and 
requiring  third  grade  reading  level.    The  scale  was  designed  primarily  for 
research  on  tfie  development  of  children*  s.  self  attitudes.    Items  consist  of 
single  detlarative  statements,  such  as  '^'l  am  happy",  and  "I  behave  badly  at  home" 
and  are  answered  Yes  or  No'.    A  sample  is  in  Appendix  D. 
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Table  Il-B 

Data  Elements  and  Sources  of  Data  for  the  ' 
"   Sheboygan  Career  Education  Project's  Objectives* 


Project  Objectives 

Instrument  ^ 

* 

Items.  (Que 

A*    Increase  avarehess  of  options 
in  the  world  of  work 

 ~  • 

Teacher^  questionnaire  ^ 

Counselor  questionnaire 
Student  Instruments 

K-3 

4-6 

7-12 

13-14                                      ■    ^  . 

Cpp  ^  c  or 

I,  3,S,67lQ 
Sec.  C  or 
i;-5,6,8,iC 
Sec.  C  01? ; 

• 

zo  ♦ 

14  and  21 

5,6,7V8-15 

II,  12 and 

B*    Develop  a  vocational  counsel- 
ing program  for  grades  7-9 
to  identify  those  students  who 
can  best  be  served  by  voca- 
tional education. 

Secondary  teacher  questionnaire 
Counselor'  questionnaire 
Counselor  Interview 

Administrator  Interview  ^» 
Stuident  Instrument:  7^12 

Sec.  C'  or 
'^Sectlon  C: 
4       •  ^ 
6  and  7 
9.'ia.l5. 

 ' —  —  IS 

C.    Ptovide  occupational  guidance 
services  for  grade  li,  stu- 

UCilLo     wH\J     WailL  CilLCL 

the  labor  market  on  or  be- 
fore high  school  graduation 

Counselor  quest ioimaire 
Administrator  questionnaire  : 
Counselor  Interview 
Administrative  Interview 
Student  Instrument  7-12       '  - 

Sec.  C:  .  1 
Sec.  C:  1 
4  < 
6  and  7 
10.11,15,1 

D.    Provide  training  for  job 
skills  prior  to  or  upon 
termination  of  high  school 

Counselor  questiojinalre 
Administrative  questionnaire 
Administrative  Interview 
Student  Instruments 

7--12 

13-aA 

Sec .  C  or 
Sec.  C'  or 
2,6.7 

5-7  and  18 
8,9,12  and 

o 

ERIC 


Table  II-B 

Data  Elements  and  Sources  of  Data  for  the 
Sheboygan  Career  Education  Project's  Objectives 


Instrument 

*   ■  1 
Items*  (QuestiVns)        **"  1 

 ■■  :  ^ 

'.         •          *  » 

• 

:  i. 

Teacher  questionnaire            >  « 

•  Counselor  questionnaire                  ^  • 
Student  Instruments 
K-3' 

;    /  7-12 

13*14     *  • 

Sec.  C  or  D:  1,2, 4, 5,8, 9;  Sec.  E  or  F: 
1,3,5,6,10,12,14;  Sec.  F  or  G:  1-11. 
Sec.  C  or  D:  1,2,4,5,8,9;  Sec.  E  or  fx 

I,  5,6,8,10,12,14 

Sec.  C  or  E:  1^3,4,7-10 
,      -         «              .  1 

14  and  21 

5,6,7,8-15,  and  20 

II,  -12,  "and  25  or  9,10,23 

il  cbuns^l-  , 
Ides  J-'S  \ 
f.tudents  who' 
by  voca-  - 

^  • 

SeconHary  teacher  questionnaire 
Counselor  questionnaire 
*  Counselor  Interview 
Administrator  Interview 
Student  Instrument?  7-12 

Sec.  C  or  D:  6  and  7 
SectjLon  t»  J  J-  J  J  oec».  l  or  u:  i— ^;  bec» 
4                   V    .                 D  or  E:  13^ 
6  and  7 

9*  10-15,  and  17 

1  guidance 

^1  stu^ 
inter*-  •    i  ' 
\  or  be- 
aduation 

Counselor  questionnaire 
'  Administrator  questionnaire 
.  Counselor  Interview  o 
.  Adijinis^tfatlve  Interview 

Student  Instrument  7-12 

Sec.  C:    1-3;  Sec.  C  or  D:  1-4 

Sed.  C:    1-3;  Sec.^c  or  D:  1-4 

4                        ;         .   '  ] 

6  and  7  , 

10,11,15,17-21 

T  jx)b 
i  scliooi 

 T—  '  ^r-^ — :  

-Counselor  questionnaire 
Adiilnistrativc  questionnaire. 
Adm^nisttative  Interview      \  / 
•  ,S*t6dent  Instrument •  ' 

y-12"                ,  rr  ,  •■ 

Sed.      or  D:  3  and  4  v 
•Sec.  C  or  D:  3  and  4/ 

2.6,7  .    •    .  ,    ;       ■  1 

5-7  and  18 .  -                                     .   >  1 
8,9,12  and,  21  or  6,7,10,19          .  .  | 

Table  11-^  Continued 


Project  ObjectiYe 


Instrument 


Items  (Ques 


I. 
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Provide  opportunity  for  post- 
secondary  students  to  con- 
tinue in  coop  education  pro-r, 
gram  started  in  high  school 


Counselor  questionnaire 
Post-secondary  administrators  interview 
Student  Instruments 
7-12 

13-14  •   


F.    Provide  work  experience  for 
dropouts  and  potential  drop- 
outs and  other  disadvantaged , 
ages  14-21. 


Teacher  questionnaire 
Counselor  questionnaire 
Administrative  questionnaire 
Counselor  Interview 
Administrative  Interview 
Student  Instrument  13-14  


G.     Cooperate  with  WSES  in 
placing  students  on  jobs 
within  the  schools 


Teacher  questionnaire 
Counselor  questionnaire 
Administrative  questionnaire 
Student  Instruments 
7-12 

13-14   


H.    Improve  articulation  of  oc- 
cupational education  between 
levels  in  the  school  system 


Elementary  teacher  questionnaire 
Teacher  questionnaire 
Counselor  Interview 
Administrative  Interview 
Student  Instruments 
7-12 

13-14   


Form  Citizen's  Advisory  Com- 
mittee for  vocational-  ed- 
ucation 

9. 


Administrative  questionnaire 

Community  Survey 

Project  Staff  


Sec.  D  or  E: 
7 

17  or  19 
8  or  6 


Sec.  C 
Sec.  C 
Sec.  C 
4 

6  and  7 
24  or  22 


1-3, 

i-3, 

1-3, 


Sec.  B:  19-21 
Sec.  B:  19-21 
Sec.  B:  19-21 

19,  21.2 
24'»:26.2  or  22 


Sec.  D  or  E: 
Sec.  D  or  E: 
2,3  and  5 
4^  and  9 

22 

27 


Sec.  B:  4  and 
9 

Minutes  of  me 


Table  II-B  Continued 


Instrument 

Items  (Questions) 

:  post- 
ton- 
1  pro- 
:hool 

V 

Counselor  questionnaire 

Post-secondary  administrators  interview 

Student  Instruments 

7-12 

13-lA 

Sec.  D  or  E:  12 
7 

17  or  19 
8  or  6 

t  for 
drop- 
itaged , 

.  Teacher  questionnaire 
Counselor  questionnaire 

VAdministrative  questionnaire 

ICo u  n s e  1 0  r  In  t  erv  lew 
^Administrative  Interview 
^^tudent  Instrument  13-14 

Sec.  C:  1-3 

Sec.  C:  l-\  Sec.  C  or  D:  l-A,Sec.  D  or  E: 
Sec.  C:  l-3r  Sec.  C  or  D:  1-A  '7 
4 

6  and  7 
24  or  22 

>s 

^eacher  qu^tionnaire 
(^unselor  questionnaire 
io^ministrative  questionnaire 
Student  Instruments 
7-12 
'  13-14 

Sec.  B:  19-21 

Sec.  B:  19-21,  Sec.  E:  6 

Sec.  B:  19-21 

19,  21.2 

24,26.2  or  22,26 

:  oc- 

^tveen 

rstem 

t] 

El^^mentary  teacher  questionnaire 
Teacher  questionnaire 
Counselor  Interview 
Adia^nistratlve  Interview 
StTifient  Instruments 

^  7-12                              .  •- 

,t.  13-1 A 

Sec.  D  or  E:  1-6 
Sec.  D  or  E:  1-6 
2,3  and  5 
4,5  and  9 

22                     -1  ■ 
27 

r  Com- 

Administrative  questionnaire 
Comiwnity  Survey 
Pr^tct  Staff 

Sec.  B:  A  and  10 
9 

Minutes  of  meetings  and  interviews 

Tatle  IH5  Continued 


Project  Ob/ectives 


'  Instrument 


Items  (Qu 


J.     Develop  and  implement  plans 
iot  sharing  vocational  facil- 
:ies 


Counselor  interview 
Administrative  Interview 
Community  Survey  


Develop  model  for  articula- 
tion of  occupational  orienta- 
tion, education  and  placement 


/ 


Coordinate  the,  comprehensive 
occupational  guidance  ser- 
vices  to  present  the  picture 
of  available  training  programs 


Elementary  teacher  questionnaire 
Teacher  questionnaire 
Counselor  questionnaire 
Administrative  questionnaire 
Administrative^lnterview 
Central  .Office  Staff  Interviews- 
Community  Survey 
Student  Instruments 

7-12 
^  13-14 


Counselor  questionnaire 
Counselor  Interview 
Administrator  Interview 
Sttident  Instruments 

7-12 
13-14 


3  and  5 
5  and  9^ 
7  and  8 


Sec,  A:  1-16; 

Sec,  A:  1-16; 

Sec,  A:  1-16; 

Sec,  A: 


14 

8-15,19,21,1 
8,1-15,21,26. 


Sec,  D  or  E: 
3  and  4 
2,  5r7 

5.2,8,9,10-15i 
13-1^,  and  18; 


M,    Generate  provisions  for  local 
funding  after  completion  of 
project 


Administrator  Interview 
Central  Office  Staff  Interview 
Project -Stafr  interview 
Steering .Committee  Minutes  ^ 


*  Sections  and  question  vary  due  to  revisions  from  1973  to  1974 


1  and  8 
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exit  plans 
onal  facil- 


articula- 
al  orienta- 
d  placement- 


Instrument 


Counselor  Interview 
Administrative  Interview 
Community  Survey  


Elementary  teacher  questionnaire 
Teacher  questionnaire  . 
Counselor  questionnaire  J 
Administrative  questionnaire 
Administrative  Interview 
Central  Office  Staff  Interview 
Community  Survey 
Student  Instruments 

7-12  . 
13-14 


Items  (Questions) 


3  and  5 
5  and  9 
7  and  8 


iSec.  A:  1-16;  Sec. 

Sec.  A:  1-16;  Sec. 

Sec.  A:  1-16;  See. 

Sec.  A:  1-16;  Sec, 
1 


E  or  F:  1-15 

E  or  F;  1-15 

E  or  F:  1-15 

E  or  F:  1-15 


14  ' 

8-15,19,21.1  and  22,23 
8.1-15,21,26.1,  and  27  or  7-13,19,24 


>rehensive 
ice  ser- 
le  picture 
tng  programs 


Counselor  questionnaire 
Counselor  Interview 
Administrator  Interview 
Student  Instruments 

7-12  ^ 

13-14 


Sec.  D  or  E:  12  and  13 
3  and  4 

2.  5-7  .  ^ 

5.2,8,9,10-15 

13-15,  and  18-21  or  11-13,16-19 


for  local 
.etion  of 


Administrator  .Interview 
Central  Office  Staff  Interview 
Project  Staff  interview 
Steering  Committee  Minutes  


1  and  8 


tlon  vaVy  due  to  revisions  from  1973  to  1974 


student  QtiesLionnalres  -  Secondary  Level 

T^e  student  questionnaire,  "Career"  Planning  Survey",  wasVJesigned  to 
identify  the  input  general  education  and  vocational  education  courses  had  to 
the  ^esjponder's  career  planning.    Questions  concerned  with  the  information 
available  to  the  student  from  his  instructors  and  guidance  counselors  related 
to  ^programs  of  LTI  (Lakeshore  Technical  Institute)  and  other  post-high  school 
institutions  were  also  included  in  the  survey  form.    The  def initiveness  of  the 
sj^udent's  career  choice  and  further  plans  for  education  after  completing  high 
school  were  solicited  by  the  questionnaire.    The  responder's  career  choice 
and  his  awareness  of  the  employment  opportunities  in  eastern  Wisconsin  related 
to  his  choice  were  also  requested*     In  addition,  each  fetudent  was  asked  to 
indicate  how  the  transition  from  high  school  to  vocational-technical  school  or 
college  could  be  made  easier.     The  final  section  of  the  form  contained  25 
/Likert  items  related  to  these  students'  attitude  toward  work.    This  section  of  ^ 
the  survey  instrument  had  br ^n  developed  in  another  project  conducted  by  one  of 
the  evaluators.    For  197A  the  form  was  divided  Into  Junior  High  and  Senior  High 
forms  and  several  questions  were  revised  to  make  them  more  appropriate  for  the 
grade  level  of  the  students.     Both  1973  and  1974  versions  are  in  Appendl^x  0. 

Student  Questionnaire  -  Post  High  School  Level 

The  post-high  school  student  questionnaire  contained  items  similar  to  those 
in  tTie  high  school  student  questionnaire.    Additional  items  were  included  to 
assess  the  degree  to  which  students  received  credit  at  LTI  for  prior  experiences 
related  to  their  post-high  school  vocational  or  technical  progranis.     In  addition, 
the  responders  were  asked  to  indicate  the  extent  to  which  their  high  school 
programs  prepared  them  for  entry  into  LTI.     These  students  were  also  asked  to 
identify  the  degree  to  which  they  were  sure  of  their  career  choices  and  the 
employm^ra  opportunities  in  eastern  Wisconsin  related  to  their  choices.  This 
instrument  also  included  the  25  Likert  statements  which  measured  the  student's 
attitude  toward  work.    Copies  of  the  student  questionnaire  are  itlteluded  in 
Appendix  D.  \ 

Teacher -Counselor-Administrator  Questionnaires  / 

The  teacher,  counselor  and  administrator  questionnaires  were  constructed  to 
collect  data  on  their  involvement  in  career  education  activities,  attitudes 
toward  career  education  concepts,  and  perceptions  of  the  progress  of  the  career 
education  activities  in  his  school.    They  were jasked  to  rate  the  importance  of 
each  of  the  sixteen  concepts  in  the  Wisconsin  CareersEducation  Model  for  their 
grade  level.    They  were  also  asked  to  indicate' the  frequeilcy^  their  involve- 
ment with  curriculum  development  activities,  meetings and  the  \i^e^of^,jvew 
learning  activities  related  to  career  education.    A  section  was  concerned\with 
the  responders'  opinions  of  the  Sheboygan  Career  Education  Project  and  its  impacts 
on  the  schools  involved  in  the  study.     In  1974,  Sections  C  of  the  teacher  and 
C  and  D  of  the  Counselor  and  Administrator  1^73  version  were  eliminated  due  to 
poor  response  by  participants.    The  data  r^eTquested  was  too  difficult  to  recall 
from  memory.    Copies  of  both  versions  are  in  Appendix  D. 

Interview  Questionnaires  -  Administrators  and  Counselors 

Personal  interview  questionnaires  were  developed  for  bulI3thg  administrators 
and  counselors  in  order  to  be  able  to  acqui^re  more  specific  information  about 


2^7 


101 


V 


their  support  for  and  activities  in  the  projects    Administrators  were  asked 
about  budget  support,  curriculum  plans,  staff  planning,  cooperation  vith  other 
schools  and  newly  develqifed  programs.     Counselors  were  asked  about  articulation 
techniques,  newly  developed  programs  for  special  groups  such  as  dropouts  and 
handicapped,  and  follow-up  studies.    Copies  of  these  instruments  are  in 
Appendix  D, 

Interview  Questionnaire  -  Central  Administration 

A  questionnaire  was  developed  to  use  in  interviewing  key  administrators  in 
the  Sheboygan  Schools  and  LTI  Central  Administration  offices.    The  questions 

designed  to  determine  their  personal  position  on  career  education,  the 
project,  articulation  between  schools,  and  commitment  to  suppoi;£^  of  project 
activities,    A  copy  of  this  instrument  is  included  in  Appendix  ift 

K-12  Career  Education  Guide 


A  questionnaire  was  designed  to  be  sent  to  people  who •had  purchased  the  , 
K-12  Career  Education  Guide  produced  by  the  project  staff.     It  was  designed  to 
cover  both  people  who  had  broad  responsibilities  in  career  education  develop- 
ment such  as  for  a  county  or  several  districts,  and  for  people  who  worked  in  a 
single  building  or  district.     Questions  pertained  to  its  use,  helpfulness, 
design  and  acceptance.    A  sample  copy  is  ,in  Appendix  D.  ^ 

Career  Education  Workshop^  Summer  1974  " 

A  more  formal  evaluation  questionnaire  was  developed  for  the  197A  work- 
jshop  than  had  been  used  previously.   , Since  these  workshops  were  a  very  signi- 
-ficant  portion  of  the  project  activity  it  was  felt  necessary  to  determine  how 
participants  felt  about  the  value  of  the  wprkshop.    Questions  wer^e  asked  about 
their  understanding,  confidence  in  interpreting,  and  growth  in  accepting  career 
education.    A  sample  copy  is  in  Appendix  D. 

Community  Survey 

J 

The  community  survey  instrument  was  an  eleven  question,  short  answer, 
interview  form  developed  to  be  used  with  a  selected  sample  of  adults  in  the 
community.    Questions  pertained  to  their  children,  the  goals  of  education, 
.knowledge  of  the  project,   their  level  of  education  and  their  type  of  work. 
A  sample  copy  of  the  instrument  is  included  in  Appendix  D. 

Data  Collection  and  Analysis  Procedures 

Teacher  and  counselor  questionnaires  were  mailed  to  the  experimental  and 
control  schools  during  the  first  week  of  February  in  1973  and.  1974.  Teadhers 
were  requested  t^  complete  their  evaluation  forms  and  send  them  to  their 
administratar 's^of f ice  in  a  sealed  envelope  prior  to  February  20.  Student 
questionnaires  were  completed  and  interviews  were  conducted  with  administrators, 
guidance  counselors  and  residents  of  the  Sheboygan  Community  on  February  19  and 
20,  1973  and  1974.    During  the  third  year  the  Piers^Harr j|fs  Self  Concept  Scale 
and  K~3  Work  Attitude, Survey  were  given  in  November  and  ^gain  in  February* 
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In  addition  to  the  February  data  collection,  members  of  the  evaluation 
team  met  vdth  the  Sheboygan  Career  Education  Project  staff  on  several  occa- 
sions to  review  their  progress  on  the  project*    Also^  the  evaluation  team 
received  copfes  of  all  of  the  minutes  of  the  meetings  conducted  by  the 
project  staff  members.    And,  copies  of  the  materials  generated  in  the  work- 
shops conducted  during  the  summers  of  1972,  1973yand  1974,  and  by  the  project 
staff  members  were  forwarded  to  the  evaluation  t/eam. 

Analysis  of  the  information  collected  was  carried  out  by  the  Computer 
Center  at  University  of  Wisconsin  -  Stout.     Summaries  of  responses  to  individual 
items  and  to  sets  of  items  were  generated  by  the  'Computer  Center .  Selected 
data  summaries  are  presented  in  this  report.    All  of  the  data  summaries  are 
available  for  inspection  by  contacting  Dr.  Carlyle  W.  Gilbertson  at  UW-Stout. 
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Chapter  3 
Results 


Student  Results 

A  variety  of  data  were  collected  from  the  students  in  the  evaluation. 
The  summary  of  these  data  and  discussion  of  the  results  wi^ll  be 
presented  by  project  objective.    Presentation  and  discussipn  of  ^^^^  / 

results  willrt^e  made  by  prime  objectives.  Major  and  minor  objectives 
within  these  prime  objective  areas,  will  be  included  in  the  discussion 
of  each  set  of  data. 

Prime  Obi ect ive  I :    Provision  ftor  broad  occupational  orientation  at 

the  elementary  and  secondary'  levels  so  as  to 
increase  student  awareness  of  the  range  and  options 
open  to  them  in  the  world  of  work. 

Two  s-ets  of  data  will  be  presented  in  relation  to  this  objective. 
First,  the  students'  responses  to  a  set  of  statements  related  to  work  ^ 
attitudes  and  values  will  be  presented.    Second,  responses  to  selected  ^ 
items  from  the  Career  Planning  Survey  administered  to  junior  high 
school,  senior  high  school,  and  Lakeshore  Technical'  Institute  students 
will  be  discussed* 
V 

Grades  K  through  5  Work  Attitude  Scores.    A  summary  of  the  responses 
of-s:t4idears- in  Grant  texperiineatal)  and  Wilson  (control)  elementary 
schools  on  the  elementary  form  of  the  Work  Attitudes  Survey  is  ^ 
presented  in  Table  III-A.-  This  was  a  revised  work-attitude  instrument 
for  these  grade  levels.    Therefore;  no  comparable  data  were  ava*ilable 
from  the  1972-73  evaluation.    A  copy  of  the  instrument  appears  in 
Appendix       .    The  survey  form  contains  15  items  concerning  why  people 
work,  whether  work  is  enjoyable^  and  the  importance  of  doing  good 
quality  work.     One  of  three  responses  could  be  given  on  each  item: 
(1)  "Yes",   (2)  "I  Do  Not  Know",  or  (3)  "No".    A  very  positive  attioide 
'would  result  in  a  total  score  near  45.    A  very  negative  attitude  would 
generate  scopes  in  the  range  of  15,    Students  who  were  not  sure  of 
their  attitudes  or  reactions  to  work  would  have  scores  in  the  area  of 
30.    Mixed  attitudes  toward  work  could  also  result  in  scores  near  30. 

The  work  attitude  survey  developed  for  the  1972-73  evaluation  did 
not  prove  to  1)e  valid  and  reliable.     As  a  result,  it  was  necessary  to 
redesign  the  survey  for  the  1973-74  evaluation.*   This  also  meant  that 
no  base  line  data  were  available  for  comparison  during  the  third  year 
of  thc^ evaluation.     In  order  to  obtain  some  measure  of  changes  in. work 
attitude  scores  the  instrument  was  administered  in  November  and  at  the 
end  of  February  in  the  experimental  and  control  schools. 
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Table  I I I- A 
Work  Attitude  Survey  Scores 
For  Grades  K  -  3,  1973^74 


Schoo 1 

Month 

Mean 

S.D. 

N 

t 

November 

38.7  '  \ 

3.4 

•14, 

Grant 

November 

38.6 

\  3.1 

'  47  / 

Wilson 

February 

38.3 

3.3 

85 

1.54 

Grant 

February 

37.0 

3. 1 

46 

Score  Scale: 

Highest  possible 

score  = 

45  - 
30  - 

very  positive 
not  aware 

attii 

Lowest  possible  score  = 

IS  - 

very  negative 

attii 

■  ) 

Table  III-A 
Work  Attitude  Survey  Scores 
For  Grades  K  -  3,  1973-74 


( 


Month 

Mean 

S.D. 

N 

t 

November 

38.7 

3.4 

59 

.14 

38.6 

3.1 

47 

February 

38.3 

3.3 

85 

1.54 

February  y 

37.0 

3.1 

46 

Scare  Scale:    Highest  possible 

score  =  45  - 

very  positive  attitude 

30  - 

not  aware 

Lowest  possible  score    =  15  - 

very  negative  attitude 

* 

The  scoYcs  on  tbe  K  -  3  Work  Attitude  Survey  were'  based  on  the 
students'  responses  to  15  items.    Each  item  had  a  maximum  potential 
of  3  points  aad  a  minimum  of  1  point  depending  upon  the  nature  of  the 
response-    Responses  which  were  most  closely  related  to  a  positive 
attitude  received  3  points  and  thos^e  which  were  most  negative  were- 
awarded' 1  pointy    The  maximum ^poss ible  score  on  this  instrument  was 
45.    This  score  would  reflect  a  v^y  positive  attitude.    At  the  other 
extreme  the  lowest  possible  score  was  15  which  would  reflect  a  very 
negative  attitude..  Students  who  selected  the       do  not  know'* 
response  or  who  had  mixed  attitudes  would  score  near  30.    Scores  37 
and  ahom  on  the  instrument  would  indicate  a  positive  response. 

Table  lil-A  preisents  a  summary  of  the  pre  and  post  test  results 
on  the  K  through  5  work  altitude  survey.    A  review  of  the  statistics 
in  the  table  .reveals  tha'.  the  four  means  range  from  37  to  38.7,  not 
a  very  large  variance.    A  statistical  analysis  of  the  difference 
between* pre-test  means  of  the  experimental  and  control  groups  and, 
the  difference  between  post-test  means  wjth  Student's  t_  tested  disclosed 
no  significant  differences.  -Mean  responses  in  both  schools  decreased 
somewhat  from  the  pre-test  in  November  to  the  post-test  in  February. 
However,  these  differences  were  sleight  and  do  not  reflect  any  signifd- 
cant  changes  in  opinions. 

All  four  means  reported  in  the  table  are  in  the  positive  range. 
This  indicates  that  the  students  in  the  experimental  school  (Grant) 
and  the  control  school  (Wilson)  had  positive  attitudes  toward  work. 
The  relatively  small  standard  deviations  would  indicate  that  most 
students  had  scored  in  the  positive  range.    However,  some  students 
did  score  in  the  "uncertain"  range,  scores  around  30,  and  in  the 
negative  range  scores  below  23.    Even  though  these  scores  were  few  in 
number  they  may  signify  the  beginning  of  some  very  important  problems 
for  these  students. 


Work  Attitude  Scores  for  Students  in  Grades  4  and  6 

1 

Summary  statistics  on  the  Work ^Attitudes  scores  of  students  in  grades  4 
and  6  in  the  experimental  school  (Grant)  and  control  school  (Wilson)  are 
presented  in  Table  III-B.     Data  for  both  the  second  and  third  years  of  the 
project  are  reported"  in  this  tabi^e. 

The  reliability  coefficients  for  each  of  the  groups  are  also  reported  in 
the  table.    These  were  calculated  with  Hoyt's  analysis  of  variance  technique 
for  weighted  scores.     The  reliability  coefficients  .were  adequate  to  very 
adequate  considering  the  type  of  instrument  and  the  maturity  of  the  respon- 
dents. 

The  most  striking  characteristic  of  the  means  reported  in  the  table  is 
their  similarity.    No  statistically  significant  differences  were  found 
between  the  means  for  the  experimental  and  control  grotrps  when  compared 
within  each  year.    And,  no  significant  differences  were  observed  between 
means  for  the  two  years.     (Cumulative  impacts  of  the  Career  Education  treat- 
ments should  tend  to  be  reflected  in  a  change  in  the  mean  scores  from  year 
to  year.)    Also,  no  differences  were  observed  between  the  mean  responses  of 
4th  and  6th  grade  students.    This  may  indicate  that  work  attitudes  are 
relatively  stable  and  educational  programs,  at  least  in  the  short  term,  do 
not  have  much  impact  on  them.  • 
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^  •  .  .  Table^lIT-B  '  ^  .  .  r  - 

Work-  Attitude  Scores  for  Students,  in  Grades  4  and' 6  '  , 
1  U O         ^       Enrolled  in  Experimental  and  Control  Schools  in  ; 


1972-73  and 

•  •  * 

1973-74 

1 

-J —  ' 

Experincntal  Group 

'  Control 

Grade 
Level 

Sex 

Year 

Mean 

■  s.''d. 

R61.  . 
Coef.  ' 

N 

Mean 

'       S.D.     *  •  F 

4 

M 

1972-73 

58.8 

7".  9 

.82 

• 

29 

58.9 

.  '4:9".  . 

1973-74 

58.8 

6.6 

.  .79 

•21 

-58.4 

-    6.0  * 

F 

1972-73 

58.8 

6.:6 

.  .79 

21 

58.4  ' 

6.0  ' 

• 

1973-74 

5  8. "5 

7.9 

.80 

r 

29 

58.9 

4.?     ..  - 

6 

M 

1972-73 

60.7 

•  4.9 

.65 

44 

5-8.4 

'  7.3' 

1973-74 

59.7 

5.5 

.70 

•36  . 

59.7 

5,0 

•  < 

F 

1972-73  ,^ 
"  1973-74 

59.4 

.'6.4 

.79  ■ 

38    ■  - 

60.3  . 
5^8. '1  ■ 

.  4 ;  3 

7.5 

Score  Scale:    Highest  possible  Score  -  74  -  very  positive  attitude 

4^  -  neutral  or  mixed  attitudes 
Lowest  possible  Score    -  24  -  very  negative  attitude 


Jable  III-B 

Work  Attitude  Scores  for  Students  in  Grades  4  and  6 
Enrolled  in  Experimental  and  Control  Schools  in 
1972--73  and  1973-74  ' 


Experimental  Grou£ 

Mean  S.Z).  Rol . 

.  Coef. 


Control  Gro^ 

Mean  S.D.  Rel.  \ 

Coef. 


58.3 
58.8 


7.9 
6.6 


.82 
.79 


29 
21 


58.9 
58.4 


4.9 
6.0 


,70 


38 
48 


58.8 
58.5 


6.6 
7.9 


.79 
.80 


21 
29 


58.4 
58.9 


6.0 
4.9 


.70 
.57 


48 
39 


60.7 
S9.7 


4.9 
5.5 


.65 

.70 


44 
36 


58.4 
59.7 


7.3 
5.0 


.83 
.67 


42 
^4 


59.4 


6.4 


.79 


38 


60.3 
53.1 


4.3 
7.5 


^58 
.83 


33 
42 


Highest  p^sibl6  Score  -  74  -  very  positive  attitude 

48  -.neutral  or  mixed  attitudes 
\  Ldwest  possible  Score    -  24  -  very  negative  attitude 

ierJc 


The  Work  Attitude  Instrument  contained  24  items  6n  which  the 
student  could  make  one  of  three  responses  -  (1)  **Yes**,  (2)  ^'Undecided'*, 
and  (3)  *'No*\     Responses  received  a  weight  of  1,  2,  or  3  depending 
upon  the  degree  to  which  they  revealed  a  positive  attitude  toward 
work.    The  response  which,  indicated  the  nost  positive  attitude 
received  a  weight  of  3.    The  maximum  possible  score  was  74.  This 
score  would  indicate  a  very  positive  attitude.    The  lowes;^possible 
score  was  24*     This  score  would  indicate  a  very  negative  attitude 
toward  work.    A  neutral  or  mixed  attitude  toward  work  would  be 
relected  by«  scores  near  48. 

All  of  the  means  reported  in  the  table  are  larger  than  58.  This 
would  indicate  that  most  students  had  a  positive  or  very  positive 
attitude  toward  work.    Tne  standard  deviations  indicate  that  some 
students*  scores  would  fall  in  the  ^egative  range.    Although  not 
many  student  scores  would  be  in  this\range  they  may  pose  significant 
challenges  for  counselors  and  teachersV.   A  copy  of  the  work  attitude 
instrument  administered  to  the '6th  graders  is  reproduced  in  the 
appendix^ 

Work  Attitude  Scores  for  7th  and'  8th  Grade  Students 

The  work  attitude  instrument  used  in  the  junior  and  senior  high  school 
was  expanded  from  .that  used  in  grades  4  through  6.     It  contained  25  state- 
ments to  which  the  student  responded  (1)  strongly  disagree,   (2)  disagree, 
(3)  undecided,   (4)  agree,  or  (5)  strongly  agree.    The  response  which  was 
most  closely  correlated  with  a  positive  attitude  toward  work  received  a 
weighted  value  of  5»    The  students'  responses  were  scored  in  a  weighted 
analysis  program  at  UV~Stout.    This  program  gave  appropriate  weights  to  each 
response  made  by  the  student  and  calculated  a  total  weighted  score  for  each 
student.     In  addition,  the  program  determined  the  reliability  coefficient 
-  using  Hoyt's  analysis  of  variance  technique  for  weighted  scores.    Table  III-C 
reports  the  means,  standard  deviations  a^d  reliability  coefficients  for  each 
of  the  groups. 

Reliability  coefficients  for  the  8  groups  tested  were  good  to  very  good. 
Coefficients  from  .73  to  .97  were  observed.    Thus^  thei-e  appeared  to  be  a 
relatively  high  consistance  of  response  on  the  v/ork  attitude  Instrument.  In 
other  words,  students  attitudes  were  somewhat  bettet  defined  at  this  level. 
^(A  copy  of  the,  instrument  is  reproduced  in  Appendix  D.)  - 
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Table  III-C 
Work  Attitude  Scores  for  Grade  7  and  8 
Students  Enrolled  in'  the  Experimental  Schools  in 
1972-73  and  1973-74 


Grade 

Sex 

1972 

-73 

1973- 

74 

L^vel 

Mean 

S.D. 

Rel .Coef . 

N. 

( 

Mean 

S.D. 

Rel.( 

7 

M 

91.4 

11. 1 

.77 

64 

82.5 

21.4 

- 

F 

92.9 

10^ 

.73 

54 

83.0 

22.8 

> 

8 

M 

84  ."9 

18.7 

.91 

55 

91.9 

14.7 

.  F 

92.5 

11.0 

.77 

49 

92.3 

10.8 

t  72/3 

vs  73/4 

Male  -.11 
Female 

OS 


♦Significant  at  the  .05  level 


Maximum  passible  Score  = 


Minimum  possible  Score  = 
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Table  III-C  "        '  1  i 


Work  Attitude  Scores  for  Grade  7  and  8 
Students  Enrolled  in  the  Experimental  Schools  in 
1972-73  and  1973-74 


1972- 

73 

1973- 

74 

m 

S.D. 

Rel.Coef . 

N. 

Mean 

S.D. 

Rel .Coef . 

N 

T 

,4  - 

11.1 

.77 

64 

82.5 

21.4 

.96 

65  • 

2.20* 

;9 

10. 

.73 

■54 

83.0 

22.8 

.97  * 

68 

2.40* 

[9 

18.7  * 

.91 

55 

91.9 

14*7 

i 

.92 

56^ 

-1.56 

1 

^5 

11.0 

■  .77 

J 

\ 

49 

\ 

92.3 

10.8 

.90 

65 

.07 

t  72/3 

vs  73/4 

Male^-. 15 
Female". 22 

125* -  very  positive 
100  -  positive 

75  -  neutral 

50  -  negative 

25  -  very  negative 


V 


aximum  possible  Score  = 


Minimum  possible  Score  = 
\  level  ^     *  ^  ^ 


»?i::Si°to"?    IT'  S   }cv;..'5oLiM:%cor.        25  an^  indicate  a 

"ry  negative  attitude  toward  «.rk.    A  negative  attitude  tovard  «,rk  would  be 

ScaSd  by  acorea  near  50.    students  vitb  "J^f.^'.^^^-f.^^re/to  ^  t"" 
tude  toward  work  would  have  scores  near  75.    Positive  auciLuu 

would  be  reflected  In  scores  near  100.  positive  to  posl- 

All  of  the  means  reported  In  Table  ITT-C  fall  in  the  iow  po^jilx  e  y 
tive  f^^^n  tbe  scorejcaie  .or  t.e  attitude  i^^^ 

example,  students  in  grade  seven  in  the  J^^J  73  evaiuat  ^  ^^^^ 

higher  than  the  students  in  grade  seven  during  the  ^^J-^J^^^^j!^ ,572-73  who 
than  .05).    Members  of  grade  seven  in  the  experimental  school  in  1^72  73  who 

JSi^ipated  in  tbe  ^-^^^^  ^^^Z^-^s^^^^^^^^^^ 

TZlll  Tb  rco:rider:iL%il£erence\etween  the  'eaponae.  for 

:s:--:i-tii:^^^^^^^^^^^ 

JLl97?-73  "alLtion  is  very  al»ilar  to  the  »ean  reaponses  for  the  aeventb 

::Sran.j;erna  on  the  work  .-4  ™±. 
rcfu:roffSL?::r5:tLrL=i^frri^^ttS"%rerl!^»ouid  appear 
to  be  a  valuable  point  to  pursue  with  further  research. 
Attitude  Toward  Work  Scores  of  Grades  Mine,  T>n,  Kleven,  and  Twelve 

The'stati?tics  for  the  ""^"^72' n"a^"973-7rslS:i  yLrsI"  r^r^-  ' 
lZ-j\7T,^Xt'^^^l~  "^^    f  cfi;Lt\reS°da  a  waa  the  sa.e 
rfhat"ul:d'ln"srad;a  seven  and  eight.    A  copy  is  ll^.l^^^'l^'l^^^'s' 
Theae1Lfea1=  f  iJ^P^Si^^^^^ 

tested.    Thus,  there  ^"/""'^^'"Iff^'^bJuty  coefficients  for  the  groups 
negative  attitudes  toward  work.  "^^^^J"^^" would  appear  that  there 

range  from  moderate  to  moderately  high.  -JJ^"^"";^;'  „f  ^eh  student.  ' 
is  a  relatively  ^^^^--i^J^^^L?  d'ifrerenfel  were  observed  between  experi- 

Two  statistically  «^8""J^""^/Jf  "differences  occured  during  the  1972-73 
mental  and  control  groups.    Both  of       /^l^^^'^'^'r^^.n.    girls  in  the  control 
evaluation  and  both  Involved  female  students.    In  1972  73    girls  i 

group  responded  significantly  more  favorably  on  the  f '^^^"f ^^Jf^^ie^^g 
giuuiJ  L    y      J  1  ^Ql')-^'^  -tn  rhe  control  school  also  had  worK  accicuae. 

:-:L^ri:hi:i:  jn!iLinti;;i  h  r  than  th^ 

The  reason  ^'l^^X^n-TJl    e'       "ei  ed^aHenS'sHrers  in'the  1973-7A 
evriLt"fand"    e  e  ils'nrsi  nlf icLt  difference  between  the  scores  in  the 
eiperiBental  and  control  groups  during  the  latter  evaluation. 


il-i 


Tahlc  XXX 

Work  Attltud*  Scores  for  Grades  9,  10,  11  ami  12 
for  1972-73  ond  1973-74 


9^ 


Crad* 

 ' 

Yotr 

Txpcrliicntal 

Croup 

Control  Croup 

Uvcl 

Kcan 

S.U.  Rol.Cocf. 

N 

Kcan 

S.D. 

Rol .Co«f . 

N 

T 

,9 

M 

1972-73 

93,1 

9.S 

.76 

81 

95.5 

6.9 

.60 

77 

-1.3 

1973-74 

87.1 

13.9 
t"2.l9# 

.92 

68 

15.2 

22.9 
t«1.88 

.97 

80 

-  .49 

F 

1972-73 

93. 3» 

IS.S 

.91 

76 

99.4' 

9.1 

.79 

84 

•2.201 

1973-7r^ 

tt.t 

16.6 

.94 

92 

94.6 

13.8 

.95 

102 

-1.87 

fl.2t 

f 2.03t 

10 

M 

1972-73 

91. t 

11. 

.79 

•  87 

93.8 

10.9 

.83 

72 

-  .81 

1973-74 

93.3 

9.9 
t— .68 

.89 

93 

94.0 

7.5 
f.08 

.81 

♦? 

-  .33 

f 

1972-73 

92. fc* 

8.9 

.75 

75 

98.0* 

6.6  , 

.64 

66 

-2.931 

~r?7y-74^ 

^5.4 

10.1 

.89 

92 

95.4 

7.1 

.81 

44 

0 

f  1.3S 

t*1.38 

^ 

1972-73 

90  4 

11.  • 

.80 

89 

• 

- 

• 

1973-74 

93.4 

*  10.^ 
f  1.38 

.90 

98 

91.6 

12.2 

.93 

45 

.64 

f 

1972-73 

94.4 

10.4 

.83 

73 

1973-74 

•93.5 

8.2 

.84 

77 

94.4 

12.8 

.93 

35 

-_.56 

12 

M 

.  1972-W 

•  91.0 

.  3.4 

.68 

no  ' 

90.8 

14.6 

.91 

66 

-.42 

1973-74 

90.3 

10.1 

.88 

75 

91.3 

^.9 

.88 

64 

.42 

f 

1972-73 

7.2 

.66 

67 

94.9 

V-.14 
8.1 

.79 

49 

-.42 
.59 

1973-74 

93.0 

11. 1 
;-l.35 

.92 

59 

94.9 

4.9 
t— .87 

.80 

37 

-1.5 

tSifnificant  at  .OS  Uvol 

See  Table  III-C  For  Score  Scale 


Table  III-E 
Work  Attitude  Scoxes  for  LTI  Students 
Surveyed  in  1972-73  and  1973-74 


Grade  Level 

Sex  . 

2 

1972-73 

Mean          S^D.           Rel.Coef.  N 

1973- 

Mean  S.D. 

  ' 

13  -  14 

M 
F 

96.4           8.8                *.76  66 

« 

88.2  10.5 
92.2  8.9 

99.0         .  6.9  .                .64  4^ 

La 


Score  Scale:    .  see  Table  III-€ 
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Table  III-E 


Work  Attitude  Scores  for  LTl  Students 
Surveyed  in  1972-73  and  l?'73-74 


Mean 


1972-73 
S.D.  Rel.Coef. 


96.4        '  8.8 


76    '  66 


99.0  6.9 


,64'  VifS" 


Mean 


1973-74 
S.D.  Rel.Coef. 


•88;  2  10.5 


.92  41 


92.2  ~8T9r 


r9t)  r~6S 


3.01 


3714 


..Scale;       see  Table  III-C 


N 


lib 


ERIC 


Two  significant  differences  in  mean  scores  were  observed  within  the  experi- 
mental and  control  groups  between  1972-73  and  1973-74  school  years.     Boys  in 
grades  nine  scored  significantly  lower  during  the  1973--74  evaluation  as  compared 
with  the  results  in  1972-73.    This  is  especially  interesting  since  the  eighth 
Krade  boys  In  1972-73  in  tbe--experimental  «cbool  \iad  one  of  the  lower  menu  scores. 
In  other  words,  this  less  poaitivc  refiponse  pattern  appeared  to  persist  In  the 
succeeding  year.     The  second  significant  difference  within  groups  occured  between 
the  mean  responses  for  girls  in  the  control  group  in  grade  nine.     The  girls 
responses  in  1972-73  were  significantly  higher  than  those  obtained  in  the  1973-74 
evaluation'.     It  should  be  pointed  out  that  the  mean  for  fhe  girls  in  1972-73 
evaluation  was  one  of  the  higher  means  reported  in  the  evaluation.    Also,  the 
mean  for  the  responses  of  the  gii>Lgrnil?73-74  evaluation  is  slightly  more  posi- 
tive than  that  reported  for  thi^xclHife  when  they  were  eighth  graders.  Again 
the  relative  stability  of  attitude  scores  appears  to  persist. 

Sinmnary  of  Work  Attitude  Results 

( 

The  data  collected  from  students  in  grades  K-12  revealed  a  general  positive 
attitude  toward  work.     Some  students  responsed  negatively;  however  the  majority 
gave  positive  response.    Few  significant  differences  between  the  experimental 
and  control  groups  were  observed.     The  two  significant  differences  which  were 
found  favor  the  control  groups.    However,  for  the  most  part,  the  , scores  were 
very  similar  between  groups.     The  basic  factor  operating  appeared  to  be  the 
relative  stability  of  work  attitudes.    This  stability  was  noted  in  the  within 
group  consistency  of  response  patterns  from  year  to  year.    This  would  suggest 
that  any  program  which  attempts  to  modify  attitudes  needs  to  be  long  termed  and 
should  pervade  all  the  instructional  materials. 

Work  Attitude  Scores  for  LTI  Students 

No  control  group  was  available  for  the  LTI  (Lakeshore  Technical  Insti^te) 
students  during  the  two  years  of  the  evaluation.    The  data  in  Table  III-E 
reflect  the  mean  attitude  scores  for  students  in  years  13-14  at  LTI  during  the 
two  years  of  the  evaluation.    The  mean  scores  reported  fall  in  the  positive 
range  on  the  score  scale.    The  reliability  coefficients  are  satisfactory  for  the 
Likert  type  instrument  used  and  reveal  a^ fairly  high  consistency^of^response 
on  the  instrument. 

A  statistical  comparison  of  the  means  for  the  men  in  the  evaluation  during 
1972-73  as  compared  with  those  in  the  evaluation  during  1973-74  reveals  that 
the  1972-73  scop»«^^re  significantly  higher  (t=3.01).    The  same  result  is  noted 
when  the  means  for  the  females  are  compared.    Again  the  females  in  the  1972-73 
evaluation  have  significantly  higher  scores  than  those  in  the  1973-74  evaluation 
(t=3.14)  .  ^  _  _    .  _ 

« 

Students  Awareness  Of  Opportunities  in  the  World  of  Work^and  Education 

Table  III-F  reports  the  response  patterns  on  four  questions  in  the  Career 
Planning  Survey  related  to  the  students'  knowledge  of  education  programs  in 
both  secondary  and  post-secondary  institutions,  theJLr  utilization  of  the  Career 
Information  Center  and  knowledge  of  job  opportunities  in  their  selected  occupa- 
tions.    (A  copy  of  the  Career  Platining  Survey  is  included  in 'Appendix  D.) 
Medians  and  interquartile  ranges  are  reported  for  boys  and  girls  in  the  experi- 
mental and  control  ^schools  in  grades  9-12.    Data  from  both  years  of  the  evalua- 
tion are  Included.    The  median  gives  the  center  point  of  the  distribution,  the 

.      ~  -3.10    -  ■  ^J^^ 


ERIC 


Item 


12  (13)  adequacy 
of  information  on 
LTI  programs  (1= 
adequate,  (4=in- 
adcquate) 

13  (14)  adequacy 
of  information 
received  on 
university  and 
post  high  school 
V-T  programs 


20  (20)  Have  you  9 
used  the  career  ^  10 
information  ii 
center  in  your  12 
school  (l=No,  not 
aware  if  it,  2= 
No,  but  aware  of 
it,  3=yes) 

21.2  (22)  Knowledge"  9 

of  employment  op-  10 

pprtunitics  in  11 

Eastern  Wisconsin  12 

in  field  of 

responders  Career 

choice  (l=r  do  not 

know,  4=excess  -of 

jobs.  In  73-74,1= 

I  -have  not  selected 

a  career,  2=  I  do  not 
Know. ) 


Table  III  -  V 

Median  Level  of  Knowledge  of  Post -Secondary  liducational  and  Employ 
Opportunities  in  Grades  9-12  in  1972-73  and  1973-74 


Experimental  School 


1972-1973 


1973-1974 


1972-1973 


MDN 


M 


2.8  2.8 

2.9#  3.1 

2.7@  2.5* 

2.8  3.0 

2.9#  2.8* 

2.6  2.6 


2.8 
2.8 


2.9 
2.4 


2.8  2.8 


1.7  1.3 
1.5  1.4 

2.0  2.0 


IQR 


M 


1.3 
.9 


1.1 
.8 


1.4  1.3 


1.2 
1.1 

1.4 


.8 
1.0 

1.3 


,7 
,9 


.6 
1.0 

.9 


1.9 
1.9 


1.8  ' 
1.6 


1.9  1.9 


MDN 


M 


3.0.  2.7# 

3.8#  3.4 

3.7  3.6 

3.3@  3.3* 

3.1  3.1# 
3.8#  3.5* 

3.2  3.7 
2.9  2.4 


2.9 
2.7 
2.7 
2.9 


2.9 
2.7 
2.8 
.2.9 


2.6 
1.6 
2.0 
2.3 


'2.4 
1.9 
2.0 
2.0 


IQR 


M 


1.7 

1.1. 

1.6 

2.2 

1.7 
1.2 
1.6 
2.2 


1.6 

1.5 
2.1 

1.4 
1.6 
1.2 
2.0 


.7 
1.0 
1.0 

.6 


.6 
1.0 
.8 
.6 


2.  1 
1.4 
2.1 
2.3 


2,2 
1.1 
2.1- 
2.g 


MDN 


M 


3.1  1.2 
3.0*  2.9@ 

2.9#  2.7 

3.0  3.2 

3.0@  2.9+ 

2.7  2.7 


2.5 
1.5 


2.6 
1.2 


1.5  1.6 


2.3 
1.8 


1.5 
1.2 


1.6  1.3 


IQR 


M 


•8 

.£i 

1.1 

1.1 
.9 

1.2 


1.4 

1.2 

1.3 


a.  1 

2.1 
1.7 
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^,*,@,+;  etc. 


pairs  of  li 
cqmpnfcisons 
different  ( 
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Median  Level  of  Knowl.odgc  of  Post -Secondary  i.ducational  and  Kmploymcnt 
Opportunit,ies  in  Grades  9-12  in  1972-73  and  1973-74 


Hxper Imcntal  School 


,  Control  School" 


1972-1973 


1975-1974 


1972-1973 


MDN  - 


IQR 


1973-1974 


MDN 


•  IQR 


MDN 


IQR 


MDN 


IQR 


M 


M 


M 


M 


M 


M 


I  M 


M 


1.8  7.8 

f.9#  3.1 

|.7@  2.5* 

.8  3.0 

.9#  2.8* 

.6  2.6 


.8  2.9 
.8  2.4 

.8  2.8 


1.3 
1.4 


,  0  2.0 


1.3 
'  .9 

1.4 

1.2 
1.1 

1.4 


.7 
.9 

.8 


1.9 
1.9 


1.1 
.8 

1.3 

.8 
1.0 

r 

1.3 


.6 
1.0 

.9 


1.8 
1.6 


1.9  1.9 


3.0  '2.7# 
3.8#  3.4 
3.7"  3.6 
3.3@  3.3* 

3.1  3.1# 
3.8#  3.5* 

3.2  3.;7 
2.9  2.^4  ' 


1.7 
1.1 
1.6 
2.2 


1.7 
1.2 
1.6 
2.2 


1.6' 
1.9 
1.5 
2.1 

1.4 
1.6 
1.2 
2.0 


3.1  3.2 
3.0*  2.9@ 

2.9#  2.7 

3.0  /  3^ 
'3.0@  2.9+ 

2.7  2.7 


2.9  2.9 
2.7  2.7 
2.7  2.8 
2.9(^^  2.9 


2.6 
1.6 
•2.0 
-2.3 


2.4 
1.9 
2.0 
2.0 


.7 
1.0 
1.0 

.6 


2.  1 
1.4 
2.1 
2.3 


.6 
1.0 
.8 
.6 


2.5 
1.5 


2:6 
1.2 


2.2 
1.1 
2.1 
2.7 


1.5  1.6 


2.3  1.5 
1.8  1.2 

1.6  1.3 


.8 
.8 

1.1 


1.1 
.9 


1.4 
1.2 


2.1 
2.1 


1.0  j  3,.5  3.4# 

1.0  1  3.7*  3.8@ 

-  I  3.4  3.4 

1.3  !  3.5#  3. 1 


.9 
.8 


1.2  1.2 


;1.9 
.9 


1.3  1.7 


1.9 
'.7 


1.7  1.3 


I 


3.4 
3.8@ 
3.5 
3.4 


2.6 
1.3 
1.7 
1.8 


3.8 
1.8 

1,8 
1.8, 


3.6# 
3.8  + 
3.7 
2.9 


1.5 
1.4 
1.6 
2.5 


^.2 
2.0 
2.3 
2.5 


1.3 
1.1 
1.3 
1.8 


1.2 

.8 

1.6 

1.7 
N. 


1.7 
1.2 
1.3 
1.6 


2.1 
1.3 
2.1 
2.1 


1.3. 
1.2 
1.5 
1.8 

1.3 
.8 
1.2 
1.8 


1.8 
1.1 
1.4 
1.6 


2.3 
i  .9 
2.3 
2.6 
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■        /             ll'J  ' 
pairs  of  like  symbols  indicate 
compnrisonf;  that  arc  significantly 
different  (.(05  level)  


point  at  which  one-half  of  the  responses  are  above  and  one-half  are  below. 
The  interquartile  range  (IQR)  is  a  measure  of  the  level  of  agreement  in  the 
responses./  An  IQR  that  is  in  the  range  of  2-3  indicates  very  little  agreement 
or  great  dkversity  in  the  responses  of  the  students. 

An  an/alysis  of  the  medians  in  the  table  reveals  that  within  schools  and 
at  the  Mffne  grade  levels  the  response  patterns  for  boys  and  girls  are  very 
slmilafT    It  is  also  apparent  from  the  students'  responses  to  items  12  and  13 
that/an  adequate  td  sufficient  level  of  information  is  available  on  post- 
secondary  educational  oppcTrtunities  to  students  in  the  experimental  and  control 
schoals.    However,  the  medians  in  the  range  of  2.5  and  larger  indicate  that  a 
majo/Tity  of  the  students  would  like  to  have  additional*  information.  Another 
trend  which  appears  in  the  data  is  the  tendency  for  the  medians  to  be  larger 
in  the  1973-74  evaluation.     This  indicates  that  the  students  during  the  third 
phase  of  the  evaluation  felt  that  the  information  available  to  them  was  less 
adequate  than  that  reported  in  the  prior  year.     This* trend  is  substantiated  by 
the  fac^  that  ten  of  the  twelve  statistically  significant  differences  between 
response  patterns  occured  in  the  comparisons  within  groups  (experimental 
versus  experimental  and  control  versus  control)  between  years.    For  example, 
tenth  grade  boys  reported  significantly  less  information  on  LTI  programs 
during  the  1973-74  year  in  the  experimental  school  than  those  in  the  experi- 
mental school  at  the  same  grade  level  during  the  1972-73  evaluation. 

The  two  statistically    significant  differences  between  experimental  and 
control  groups  both  involve  girls  at  the  ninth  grade  level  in  the  1973-74 
evaluation.    Girls  in  the  experimental  school  (North)*  reported  significantly 
more  information  received  on  LTI  and  other  post-secondary  programs  than  the 
girls  in  the  control  school.    Although  there  are  no  other  significant  differences 
in  comparisons  between  the  experimental  and  control  schools,  the  pattern 
consistently  indicates  that  the  students  in  the  experimental  school  felt  that 
they  had  a  higher  level  of  information  on  post-secondary  educational  opportunities. 

The  medians  reported  for  grades  nine,  ten,  eleven  and  twelve  indicate  a 
growth  of  information  on  post-secondary  training  opportunities  throughout  the 
four  years  of  high  school.     (The  median  values  become  smaller.)    This  pattern 
would  be  ex^)ected  from  the  fact  that  the  students  gained  more  information,  had^ 
more  occupational  experiences,  and  become  more  interested  in  career  selection 
as  they  grow  older.    The  fact  that  maturity  tends  to  influence  the  level  of 
information  reported  by  students  tends  to  substantiate  the  Impact  of  the  career 
education  experiences  in  the  experimental  schools  since  there  is  an  accelerated 
trend  in  these  schools. 

There  is  also  a  slight  tendency  for  post-second^ary  programs  at  the  university 
and  VTAE  school  other  than  LTI  to  be  reported  as  more  adequate  than  the  infor- 
mation available  on  LTI.    Whether  this  indicates  an  extra  emphasis  on  the  dissemi- 
nation of  information  on  these  itistitutions  or  is  a  reflection  of  the  fact  that 
students  would  like  to  have  more  information  on  a  post-secondary  institution 
rlo'se  to  home  is  natr- clear' from  the  data. 

^    The  data  for  Item  number  20  in  Table  III-F  indicate  the  use  of  the  Career 
Information  Center.    The  experimental  schools  developed  career  information 
centers.     Students  in  the  control  schools  had  information  available  to  them  in 
their  schools  but  not  presented  lii  a  career  information  center.    The  median 
iresponses  to  use  of  the  careet^lnformation  centers  is  relatively  high.  Almost 
all  of  the  students  in  grades  n^he,  ten,  eleven  and  twelve  reported  that  they 
had  used  the  Center.     (A  median  of  3  would  indicate  that  all  of  the  students 
had  used  the  Career  Center.)    Most  of  the  medians  in  the  experimental  schools 
were  2.7  or  larger.    Also,  the  use  of  the  Career  Center  tended  to  increase 
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slightly  from  the  1972-73  year  to  the  1973-74  year.  ,  This  was  the  case  even 
•though  a  very  high  level  of  use  was  reported  during  the  previous  year.  Thus, 
it  would  appear  that, the  Career  Information  Center  retained  its  popularity  and 
was  serving  an  Important  need. 

The'' item  which  measured  the  students'  knowledge  of  emplojonent  opportunities 
in  the  occupations  they  had  selected  for  their  career  choices  was  modified  for 
the  third  year  of  the  evaluation.     Therefore,  it  is  not  possible  to  make  direct 
comparison  between  the  dat^  for  the  two  years.     In  the  1972-73  version  of  the 
career  planning  survey  the  first  choice  was  "I  do  not  know".     In  the  last  year 
of  the  evaluation,  1973-74,  the  first  choice  was  "1  have  not  selected  a  cfareer", 
and  the  second  choice  was  "I  do  not  know".     It  is  likely  that  a  number  of  the 
students  who  responded  to  "I  do  not  know"  during  the  first  year  of  the  evalua- 
tion had  not  selected  a  career. 

The  medians  reported  for  both  years  indicate  that  nearly  50%  of  the 
students  at  all  grade  levels  had  either  not  selected  a  career  or  do  not  know 
what  the  job  opportunities  are  in  the  career  they  had  selected. 

Table  III-G  reports  the  amount  of  information  received  on  LTI  programs  and 
courses  from  Capstone  Vocational  instructors  in  the  senior  high  schools.  The 
most  frequentojgmount  of  information  reported  in  both  the  experimental  and  control 
schools'is  "rfCtle  to  some".    A  small  proportion  of  the  students  responded  that 
they  received  all  of  the  information  they  needed.     It  would  appear  that  this  ' 
aspect  of  the  Capston  program  coulH  be  improved. 

Of  interest  is  a  change  between  1972-73  and  l^Kf-l^  in  the  number  of 
individuals  in  the  evaluation  sample  reported  enrollment  in  Capstone  courses. 
A  significant  increase  in  enrollment  during  the  latter  year  is  in  evidence. 
It  is  the  feeling  of  the  researcher  that  this  increase  reflects  the  students' 
interpretation  of  the  item  in  the  Career  Planning  Survey  used  during  the  last 
year  of  fhe  evaluation.     Thus,  the  incre^ase  is  probably  over-stated. 

Another  important  source  of  information  on  post-secondary  programs  is  the  ^ 
general  education  instructors  in  the  secondary  school.    Table  III-H  reports 
the  students'  estimates  of  the  amount  of  information  related  to  LTI  programs 
and  courses  received  from  general  education  instructors.    The  medians  in  the 
table  indicate  that  a  majority  of  the  students  reported  that  they  did  not 
receive  as  much  information  as  they  felt  they  needed.     (All  medians  are^less 
than  3.5)    Four  significant  differences  were  found  between  experimental  and 
control  groups  within  a  given  year  of  the  evaluation.     In  all  four  cases,  these 
differences  occured  in  grade  nine.    During  both  years  the  boya  and  girls  in 
the  experimental  school  reported  that  .they  received  significantly  more  informa- 
tion than  those  in  the  control  school. 

Anbther  trend  observed  in  the  data  is  the  decrease  of  information  reported 
in  the  third  year  of  the  evaluation.     In  fact,  boys  in  grade  ten  and  boys  and 
girls  in  grade  twelve  in  the  experimental  school  reported  significantly  less 
information  i;eceived  in  comparison  to  the  previous  year. 

Table  III-I  presents  a  summary  of  the  1973074  LTI  students*  judgments  of 
the  adequacy  of  the  information  they  received  on  LTI  programs  while  they  were 
in  ghih  school.    With  the  exception  of  females  in  diploma  programs,  a  majority 
report  that  the  information  was  "inadequate"  or  "could  have  been  more".  It 
would  appear  that  articulation  of  secondary  and  post-secondary  programs  was 
not  complete  since  there  was  a  lack  of  information  flow  between  the  two  levels. 


Table  III  -  G 
Amount  of  information  Received  gn  1/n  •Progx.ams 
From  High  School  Vocational  Instructors  by  High  School  Seniors 


Year 

Grade 

E 

12  • 

c 

Information 
.  Received 

M 

F 

M 

F 

1972  - 

Have  npt 
taken 

70. 

74.6 

89.4 

7S.5 

1973 

1 1  ft  1  p 

t 

0  »\j 

1  c 
1 .  ^ 

A  1 

1  A  A 

«  1 
0.1 

1  ?  7 
1  ^  •  ^ 

Considerable 

dlltW Ul  I  L. 

^6.4 

6.0 

1.5 

4.1 

All  I 
needed 

3.6 

3.0 

1.5 

4.1 

1973  - 

Have  not 
taken  . 

,  22.9 

33.8 

27.4 

19.4 

•  • 

197) 

Little 

29.7 

30.5 

25.8 

36.1 

Some 

24.3 

22.0 

30.6- 

25.0 

Considerable 
amount 

16.2 

8.4 

< 

-  12.9 

11.1 

All  I 
needed 

,  6.7 

5."0 

3.2 

.8,.  3 

Table  III  -  H 


Amount  of  Information  High  School  Students  Received  on  LTI 
Programs  From  Their  High  School  General  Education  Instructo 


Item 


Amount  of  information  received. 
from^Yeirerat^ducation  instruc- 
tors  on  LTI 

1  =  Little  Information 
4  =  All  I  Need 


Year 


1972- 
1973 


1973- 
1974 


E/C# 


,  C 


1.90 


1.38 


2.0 
f 

S.D. 

ijse 


2.01 


1*24 


2.07 
1.48 


Grade  LeVel 
10 


M 


1.73^ 


1.38 


1.22 


1.42 


1.26^ 


1.17 


1.24 


1,13 


11 


M 


1.27 


1.46 


#E  =  experimental 
C  =  control 

S.D.  =' Within  year  comparisons  noted  are  significantly  different  at  the  .05  level. 

t*o  sample  test.  '  ■ 

•Significant  differences  between  years. 


Table  III  -  H 


Amount  of  Information  High  School  Students  Received  on  LTI 
Programs  From  Their  High  School  General  Education  Instructors 


9 

Grade  Level 
10 

11 

12 

Year 

F7C# 

M 

F 

M  ' 

 T-A 

F 

M 

F 

M 

F 

:ion  received 
itiOTr^trrstruc^ 

1972- 
1973 

E 

1.^90 

S.D-. 

2.01 

sfo. 

1.73* 

1.22 

1.78* 

1.75* 

C 

i 

1.38 

1*24 

1.58 

1.42 

1.44 

1.58 

ition 

1973- 
1974 

E 
C 

'■^ 

S.D. 
1^66 

2.07 
1.48 

1.26* 
1.17 

1 . 24 . 
1.13 

1.27 
1.46 

1.37 
1.29 

1.27* 
1.27 

1.24* 
1.27 

1 

comparisons  noted  ar^  significantly  different  at  the  .05  level.    Kolraogorow  -  Smivinov 
test.  * 
trences  between  years.  - 
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Table  III-I 
Adequacy  of  Information  on  LTI  Programs 


Received  While  LTI  Students  Were  in  High  School 

(Item  17) 


^  Program 

Sex 

f 

Level  of  Information 

Adeouate 

Adequate  But 
Could  Have  Used  Mjore 
N  % 

Inadequate 
N  % 

Diploma- 

Male 
Fesiale 

29  58 

§ 

11  22 

@ 

10  20 

Degree 

Male 
Female 

'    8  20.5 
1  7.1 

11  28.2 
6  42.8 

20  51.2 
7.  SO 

TOTAL 

N  =  103 

38  37.0 

28  27.0 

37  36.0 

@  Not  enough  students  in  sample  for  meaningful  statistics. 


Results  of  the  Piers-Harris  Children's- Self  Concept  Scale 

Developing  a  positive  self  concept  is  considered  to  be  an  important  element 
in  the  career  development  process  of  individuals.    Considerable  activity  was 
conducted  in  the  experimental  elementary  school  to  foster  positive  *8elf  concepts 
in  the  students.    In  order  to  study  possible  effects  of  these  activities,  the' 
Piers-Harris  Children's  Self  Concept  Scale,  published  by  Counselor  Recordings 
and  Tests,  Nashville,  Tennessee,  was  administered.    The  instrument  was  used 
only  in  the  third  year  of  the  project  and  was  given  to  students  in  grades  three 
through  six  in  the  experimental  elementary  school  (Grant),  and  to  grades  three, 
four  and  six  in  the  control  elementary  school  (Wilson).     It  was  administered 
twice  during  the  year,,  first  in  November  1973  and  again  in  February  1974. 

The  instrinnent  wa(s  also  given  to  the  experimental  (  Horace-Mann)  and  control 
(Farnsworth)  junior higir^schools  once  in  February  1974  to  compare  self  concepts 
of  junior  high  school  students.    Grades  seven,  eight  anff  nine  were  used  at^ 
Horace-Mann  and  grade  nine  at  Farnsworth.  *  \  % 

Use  of  this  instrument  is  suggested  by  the  authors  to  be  more  valid  for 
research  purpos.es  than  for' diagnostic  purposes.    Norms  are  provided  for  the 
instrument  with  noted  limitations  for  their  application. 

Results  for  the  elementary  schools  are  presented  in  Table  III-J.  When 
comparing  these  results  with  the  normative  data  used  in  developing  jthe  instru- 
ment, the  mean  scores  for  all  grades  in  both  experimental  and  control  schools 
(55.227  to  60.206)  are  considerably  higher  than  the  normative  mean  of  51.84. 
This  may  mean  that  the  sample  is  differ^t  from  the  normative  group,  or  that  the 
self  concepts  are  actually  h4.gher  than  average.    Whichever  is  true,  the  mean 
scores  indicate  a  rather  positive,  stable  self  concept  for  both  experimental  and 
control  schools  since  on  both  the  test  and  retest  all  grades  in  both  schools 
showed  consistently  high,  reliable  scores.    The  positive  differences  of  approxi- 
mately three  points  for  all  groups  from  test  to  retest  are  within  the  expected 
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12, 


Table  III-J 


^  Plers~Harrl'&  <}hlldr en '  s-  Self  -Concept  Scaie  

Results  for  Experimental  and  Control  Schools  in  Grades  3-6, 
^  November  1973  and  February  1974 


School  Grade  Month  Mean  S.D.  N. 


y 

'  Grant 

3-6' 

November  1973  • 

57.403 

10.936 

'  300 

3 

November  1973 

55.Z27 

^  ** 

35  . 

IWilson 

3,4,6 

November  1973 

56.806 

12.240 

It5  . 

3 

November^  1973 

56.103 

-  ** 

42 

-  Grattt 

-3-6  

February  1974 , 

.   60.206  • 

ii.-8^2  - 

25^2 

3 

February  1974 

58..3B8 

12.,604 

38 

IWilson 

3,4,6, 

February  1974 

59:216 

11.968 

250 

3 

February  1974 

59; 105 

'  11.507 

85 

*    Possible  scores:   , Highest  80;  Loves,t  0 
**  Not  available 
1    Control  School 


^  Tabl^-JLII^IH^' 

Piers-Harris  Children's  Self  Concept  Scale  ^ 
Results  for  Experimental  and  Control  Schools  in  trades  7-^V  ^ 

February  1974  -  '       .        '  « 


School 

Grade 

Mean 

S.D. 

N.  • 

Horace-Mann 

7-9 

48.930 

'  17.134 

231 

7 

30.086 

« 

17r*978 

23 

8 

50.958" 

16.237 

96 

9 

51.062  ■ 

15.236 

112 

Farnsworth 

9 

.  57.043  . 

10.300 

183' 

1    Control'  School 


#oup  mean  increases  of  five  points  for  a  test-retest  situation.  These 
suits  inaicate  that  there  are  ^either  differences  beti^een  the  experimental 
and  control  groups  for  overall  scorea^  etl  ^^des,  nor  for  scores  of  third 
graders  compared  separately.     This  l^ck  of  difference  persists  for  both  test 
and  retest  results.     No  differences  can  therefore  be  attributed  to  the  effects 
of  the  project. 

Results  for  the  junior  high  schools  are  presented  in  Table  III-K.  Although 
the  results  for  grades  seven  -  nine  in  the  experimental  school  (Horace-Mann) 
are  more  similar  to  the  scale  normative  mean  of  51.84  with  scores  of  48.930  to 
51.0t2,  the  control  school  mean  of  57.043  (9th  grade)  is  consid^erably  higher 
^han  either  the  combined  grade  score  of  48.930  or  the  grade  nine  score  of 
51.062  in  the  experimental  school.     (This  difference  may  be  affected  somewhat 
by  one  considerably  low  score  for  the  experimental  school  seventh  grade  of 
30.086-.     Since  this  represents  the  score  of  only  one  class  of  seventh  graders  ^ 
(N=23)  the  evaluators  feel  some  type  of  error  occured  in  administration  and 

the  results  Tii^st:  be  seriously  questioned.)    Disallowing  the  low  seventh  ^rade  

score  does  not  alter  the  difference  that  exists  in  favor  of  the  control  school. 
Students -at  the  control  junior  high  school  may  have  higher  self  concepts  than  .* 
do  the  students  at  the  experimental  junior  high  school  since  the  respective 
.  scores  tend  to  be  at  "the  upper  and  lower  limits  of  stanine  5  in  the  scale  norms. 
Since  this  was  a  single  incident  comparison  any  differences  cannot  be  attributed 
to  the  effects  of  the  project.  >; 

In  summary,  the  data  collected  during  the  two  years  of  the  evaluation 
indicate  progress  toward  achieving  prijne  objective  one.     Students  in  the  experi-- 
mental  schools  reported  more  information  on  post-secondary  educational  oppor- 
tunities than  those  in  the  control  schools.    A  high  level  of  use  was  reported 
for  the  career  centers.    Work  attitude  scores  were  similar  for  the  experimental 
and  control  groups*    The  basic  finding  in  this  area  was  the  persistance  of  atti- 
tude scores  over  the  two  years  of  the  evaluation.     Self  concept  scores  were 
similarly  positive  for  the  experimental  and  control  elementary  schools  and  also 
appeared  relatively  stable.     Possible  self  concept  differences  exist  in  favor 
of  the  control  junior  high  school  over  the  experimental'  junior  high  school,  but 
both  schools  show  positive  results.    The  combination  of  positive  work  attitudes 
and  positive  self  concepts  should  produce  individuals  who  are  open  to  alterna- 
tives ^nd  willing  to  explore  several  option's; 

Prime  Objective  II:    Provision  for  Work  Experience,  Cooperative  Education,  and 

Similar  Programs,  Making  Possible  a  VJide  Variety  o^ 
Offerings  "In  Many  Occupational  Areas. 

One  of  the  major  objectives  in  this  area  was  the  development  of  an  extensive 
counseling  program  in  grades  seven*  ellght  and  nine  which  V70uld  identify  those 
students  who  could  best  be  served  through  vocational  and  technical  education. 
The  ^valuators  thought  that  the  impacts  of  this  program  should  be  shown  by 
student  awareness  of  the  cooperative  education  program,  the  extent  of  informa- 
tion they  have  received  on  LTI  programs,  and  the  aujount  of  assistance  they  have 
received  .from  guidance  counselors.     In  addition,  the  results  of  the  counseling 
program  and  the  overall  career  education  project  should  .be  X^fleo^ied  in  the 
certainty  of  the  participant's  career  choice.    Table  III-L'reports  the  median 
responses  for  items  in  the  Career  Planning  Survey  related  to  these .factors. 
Data  for  grades  nine,  ten  and  twelve  during  the  1972-73  and  1973-74  evaluations 
are  report-fid. 

A  report  of.  the  specific  responses  on  these  items  is  given  in  Appendix  A. 
The  Career -Planning  Survey  instruments  was  modified  slightly  for  the  third  year 

c 
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of  the  evaluation  so  that  responses  could  be  placed  directly  on  opt^tf(fal  scan 

forms.    Thus^  the  numbers  of  the  items  in  Table  III-L  vary  from  5>rfe  year  to 

the  next.    However,  the  items  remain  the  same.  _  _____  

Information  and  Assistance  Received  from  Guidance  Counselors 

 .  ,  .   , 

One  statistically  significant  difference  was  observed  between  the  experi- 
mental and  control  grcmps  in  regard  to  the  amount  of  information  received  from 
guidance  counselors  on  Lakeshore  Technical  Institute  programs^    This  difference 
was  found  during  the  1972-73  evaluation  in  which  females  in  grade  nine  in  the 
experimental  school  reported  significantly  more  information  received  than  females 
in  the  control  school.    Although  the  medians  vary  between  experimental  and  control 
groups  during  the  two  years  of  evaluation,  none  of  these  differences  are  statis- 
tically significant.    However,  some  trends  can  be  observed. 

In  both  years  af  the  ervaluatidn  there  is  a  decrease  in  information  reported 
a-s^  students  go  from  grade  nine  to  grade  ten.  ^An  increase  of  information  is 
reported  in  grade  twelve.    Comparing  the  two  years  of  the  evaluation  there  is  a 
slight  increase  in  information  reported  in  grade  nine  in  1973-74.    The  control 
students  report  that  they  have  received  more  information  than  in  1972-73.  The 
boys  in  the  experimental  school  report  about  the  same  amount  of  information  and 
the  girls  in  the  experimental  school  report  considerably  less  information.  In 
grade  twgjve,  the  median  response  levels  decrease  for  all  four  groups.    The  same 
is  true  at  grade  ten.    Hence,  with  the  exception  of  grade  nine  in  the  control 
schooj  there  appears  to  be  less  information  on  the  LTI  programs  and  courses 
durfhg  the  1973-74  evaluation  year. 

The  medians  in  Table  III-L  for  items  9(10)  reveal  a  relatively  low  level  of 
informalion  received  on  I<TI  programs.    Medians  of  1.5  or  less  indicate  that 
one-half  of  the  students  checked  that  they  received  "little  information,"  which 
was  the  lowest  response  possible.    Medians  of  2.5  or  less  indicate  that  one-half 
or  more  of  the  students  have  checked  "little"  or  "some  information."  Slightly 
more  than  one-half  6f  the  medians  are  below  1.5  and  all  are  less  than  2.0,  which 
would  indicate  that  a  majority  of.  the  students  have  indicated  that  they  received 
"little"  or '"some  information."^  Few  indicated  that  they  received  all  of  the 
information  they  needed. 

The ^amount ^of  assistance  provided  in  making  career  choices  provided  by 
guidance  counselors  is  al'so  given  in  Table  III-H. .  The  data  summarized  in  the 
table  are  based  on  the  responses  to  item  10(11)  in  the  Career  Planning  Survey. 
No  statistically  significant  differences  were  observed  in  the  response  patterns 
in  either  the  second  or  third  year  of  the  evaluation.  « 

Some  trends  a^e  evident  in  the  data.    The  amount  of  assistance  reported 
in  grade  twelve  is  more  than  that  in  either  grades  nine  or  ten.    No  systematic  ' 
changes  are  evidetit  between  years  of  the  evaluation,    ^ix  of  the  medians 
reported  in  1973-74  are  slightly  larger  than  those  observed  in  1972-73.  And, 
six  are  slightly  smaller. 

The  response  scale  ^or  item  10(11)  ranged  from  "none"  to  "enough  to  meet 
my  needs."    Responses  of  "none"  were  coded  1  and  responses  of  "enough"  wefe 
coded  3.    The  "som^"  response  was  coded  2.    Thus,  medians  of  1.5  or  less 
indicate  that  on-half  of  the  responders  selected  the  "none"  response.  Medians 
of  2.5  or  less  indicated  that  50%  or  more  of  the  responses  were  "none"  or 
"some."    All  medians  reported  in  Table  III-H  for  this  item  were  less  than  2.5 
and  several  were  less  than  1.5.    These  medians  indicated  that  a  majority  of  the 
responders  felt  a  need  for  additional  assistance. 
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Summary  of  Median  Responses  on  Information  and  Career  Selection 
Assistance  by  Guidance  Counselors  in  Secondary  Schools 


73  Form 


-Item 


Year 


E/C# 


M 


Grade  Level 
10 


M 


9.  (lO)Amount  of  information 
received  from  guidance 
counselors  on  LTI. 


1972-73 


1.53 


1.96 


1.28 


1.21 


1.3A 


1.36 


1973-74 


1.59 


o 


1.76 


.1.A8 


1.09 


1.5A 


I.IA 


^  i.i; 


1.1! 


1.11 


1.01 


10. (ll)Amount  assistance 

provided  by  guidance 
counselors  in  selecting 


1972-73 


1.23 


1.A7 


career. 


1973-74 


1.29 


1.50 


1.34 


1.37 


1.59 


1.42 


1.33 


1.20 


1.42 


1.37 


1.4! 


1;3! 


i.s: 


1.3) 


Response  Scale  for  Item  9(10) 

1.  "=  Little  ' 

2.  =»  Some 

3.  -  Considerable 

4.  ='  All  needed 


Response  Scj 

1 .  None 

2.  Some 
3'.  Enough 


er|c 


f 

r 


;        Table  III-L 
of  Median  Responses  on  Information  and  Career  Selection 
isistance  by  Guidance  Counselors  in  Secondary  Schools 


130 


f 


on 
nee 


1972-73 


E/Cj? 


■M 


1.53 


1.21 


Grade  Level 
10- 


12 


1.96 


1.34 


M 


1.28 


1.36 


1.12 


1.19 


M 


1.81 


1.35 


1.79 


1.81 


1973-74 


1.59 


1.48 


1.09 


1.10 


- 1.46 


1.76 


1.54 


1.14 


1.08 


1.33. 


1.62 


1.55 


ting 


1972-73 


1973-74 


1.23 


1.34 


1.37 


1.49 


1.96 


1.47 


1.59 


1.42 


1.35 


1:79 


1.29 


1.33 


1.20 


1.37 


1.85 


1.50 


1.42 


1.37 


1.38 


2.03 


X 


1.94 


1.91 


2.08 


2.00 


m. 


1>- 


Response  Scale  for  Item  10(11) 

1 .  None 

2 .  Some 

3.  Enough,  to  meet  my  needs 


4* 


In  summary,  the  data  reported  in  Table  III-L  indicate  a  need  for  more 
infocj^tion  on  the  LTI  programs  and  additional  assistance  in  selecting  careers. 
Little  change  is  found  in  response  patterns  between  experimental  and  control 
schools  and  between  years  in  the  evaluation. 

Career  Choice  ^ 

Table  III-M  reports  the  siimmary  of  the  rPRponse  to  the  item  on  certainty 
of  career  choice.  X-The  response  scale  for  this  IteA  awarded  1  point  for  a 
response  which  said  the  student  was  "completely  undecided" ^and  a  5  for  the 
response  of  "very  certain."    Responses  of  "quite  undecided,"  "somewhat  undecided" 
and  "quite  certain"  were  coded  2,  3,  and  4,  respectively.    Therefore,  medians 
of.  A. 5  or  larger  would  indicate  that  a  majority  of  the  students  had  indicated 
that  their  career  choices  were  "very  certain." 

Medians  of  ^.5  and  larger  would  indicate  that  a  majority  of  the  students 
-were-"qirite  certatn^-CT^^ery^^^-ainr'*^  "Medians  less  than  3.5  indicate  that  — 


a  majority  of  the  students  responding  were  at  least  somewhat  undecided  in 

'  regard  to  thei-r  career  choice."  ' 

The  medians  reported  in  Table  III-M  contain  no  statistically  significant 
differences  betweeir  experimental  and  control  groups  and  between  years  twelve 
of  the  fourteen  comparison  favor  the  experimental  groups.    All  of  the  medians 

, range  between  2.95 — 3.8p.    More  than  two-thirds  of  the  medians  are  less  than 
3.5.     Tliese  medians  indicate  that  most  students  are  at  least  somewhat  undecided  "^^ 
about  their  career  choice  at  each  of  the  grade  levels  reported.  Moreover, 
about  20%  of  the  students  in  both  the  experimental  and  control  schools  in  grade 
twelve  reported  that  they  were  completely  or  quite  undecided  on  their  career 
choice. 

A  review  of  the  medians  in  the  table  indicate  that  the  ninth  grade  students 
report  that  they  are  more  certain  of  their  career  choice  than  students  in  tenth 
grade.    Certainty  of  career  choice  increases  slightly  from  grade  ten  to  grade 
twelve. 

LTI  Students 

Table  III-N  presents  the  summary  of  the  statistics  from  the  LTl'  sample  on 
thp  questions  in  the  Career  Planning  Survey  related  to  information  received  on 
LTI  and  post-secondary  programs  while  in  high  school  and  the  certainty  of  Career 
choice.    The  low  median  (most  less  than  2.5)  on  items  13(11)  and  15(13)  indicated 
that  LTI  students  thought  that  the  information  they  received  while  in  high  school 
was  less  than  enough.    However,  the  response  pattetn  on  item  20(18)  suggests  that 
the  adequacy  was  rated  somewhat  higher* 

The  level  of  certainty  of  career  choice  (item  22(20))  indicated  that  most 
LTI  students  were  certain  or  very  certain  of  their  career  choice.  Students  in 
degree  programs  tended  to  be  somewhat  less  sure  of  their  choice. 

It  would  appear  that  there  is  a  relatively  large  amount  of  uncertainty 
concerjning^  career  choice.    However,  the  uncertainty  reported  may  reflect  more 
the  developmental  status  of  the  individual  rather  than  the  lack  of  information 
and  assistance.     Follow-up  studies  should-^be  done  to  determine  whether  the 
degree  of ^uncertainty  reported  actually  impairs  later  .career  decision  making  of 
the  individuals  in  this  study. 

Awareness  of  Cooperative  Education  Programs 

vAnother  Sub-qbjective ^under  Prime  Objective  II  was  to  provide  work  experience 

... .... ..  . ...........     . .... 
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Table  III-M 

Summary  of  Median  Responses  Related  to  Certainty  of  Career  Choice 


to 
to 


Item 


15.  Certainty  of  Career 

Choice  (5  =  Very  Certain 
1  =  completely  undeci- 
ded) 


ib.  Certainty  "of  Career 
■  Choice 


-  experimental 
C  =  control 


Year 


1972-73 


1973^4" 


E/C// 


^  9 


M 


3.48 


3.29 


J.  25 


3.24 


3.40 


3.36 


3750 


3.52 


Grade 


10 


M 


3.29 


2.95 


■3714 


2.97 


3.15 


3.24 


3.32 


3.27 


Level 


11 


M 


3*.  21" 
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Table  III-M 

ry  of  Median  Responses  Related  to  Certainty  of  Career  Choice 


Year 

E/C# 

9 

,  Grade 
10 

Level 

11 

12 

M 

M 

F 

M  . 

.  F 

M 

F 

tin 

1972-73 

E 

3.^8 

3.40 

3.-29 

3.15 

r 

3.23 

3.66 

C 

3.29 

3.36 

2.95 

3.24- 

-  ^) 

3.15 

3.30 

1973-74 

E 

3,25~ 

3.80 

3.14 

3.32 

3.21 

-  3'.  36 

-  3  .-^5  2 

-  -3.22- 

C 

3.24 

3.52 

2.97 

3.27 



3.10 

3.31 

3.07 

3.66 

Table  -m-N 


Suinniary  of  Median  Responses  for  LTI  Students 
on  Selected  Career  Planning  Survey  Items 


Amount  of  informatiou 
r-ee-e-iv ed—f-rom --general  edu- 
cation  instructors  on  LTI 


Item 


Amount  of  information 
received  from  guidance 
couns'eiors  on  LTI 


Item 


15. 


Program 


Dp 


De 


Dp 


De 


1972-73 
LTI 


M 


1.50 


1.32 


2.81 


1.95 


1.23 


1.28 


1.83 


2. A3 


Item 
No.* 


-11. 


13. 


Degree  to  which  informa- 
tion received  on  post-high 
school  education  was  ade- 
quate (High  score  indicates 
insufficient  information 

  ...^^ 

Certainty  of  career 
choice  (5  =  certain) 


20. 


Dp 


2.27 


2.77 


De 


2.77 


2.37 


18. 


22. 


Dp 


A. 11 


3.78 


De 


3.8 


A. 05 


20. 


Scale  =  On  items  13  and  15  the  scale  value  of  1  is  low. 

Q  =  Not  enough  students  in  sample  for  meaningful  statistics. 


I 
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Table  iii-IT  ,  . 

Stircary  of  Median  Responses  for  LTI  Students 
on  Selected  Career  Planning  Survey  Items 


Item 
No.* 

Program 

1972-73 
LTI 

Item 
No.* 

Program 

1973-7A 
LTI 

M 

F. 

M 

F 

:lon 

Dp 

1.50 

1.23 

ii.-' 

Dp 

~t —  "   -  - 

@ 

1.350 

5  on  LTi^ 

De 

1.32 

1 . 28 

De 

X  •  XO  J 

1  977 
X  .  ^  /  / 

tion 
lance 

15. 

Dp 

2.81 

1.83 

13. 

Dp. 

@ 

2.250 

De 

1.95 

2. A3 

'De 

1.A31 

1.785 

iforma- 
post-high 
kras  ade- 
indicates 
rmation 

20. 

V 
Dp 

2.27 

2.77 

18. 

Dp 

1.350 

De 

2.77 

2.37 

De 

1.767 

1.863 

br 
in) 

> 

22. 

Dp 

A. 11 

O  -70 

^  «  #  w 

20. 

_  Dp  ^ 

A.OAO 

De 

3.8 

A.  05 

De 

3.639 

3.750 

L3  and  15  the  scale  value  of  1  is  low. 
udents  in  sample, for  meaningful  statistics. 
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to  participate  in'cooperative  education  programs.    The  data  in  Table  III-O 
reflect  the  secondary  school  students'  awareness  of  the  cooperative  education 
program  in  the  Sheboygan  Public  School  system. 

During  the  1972-73  evaluation  about  50%  of  the  students  in  the  experi-- 
mental  school  were  aware  that  a  cooperative  education  program  was  available 
to  them.   -Slightly  more  than  50%  of  the  students  in  the  control  groups  were 
aware  o^  this  program.     In  1973--74  about  50%  of  the  experimental  students 
again  reported  that  they  were  aware  of  the  cooperative  education  program. 
However,  during  tfhis  year  of  the  evaluation,  less  than  50%  of  the  control 
group  students  reported  that  they  were  aware  of  the  program.    No  systematic 
growth  in  awareness  was  observed  between  grade  levels.     In  other  words, 
twelfth  grade  students  did  not  report  more  awareness  of  the  cooperative 
education  program. 

Prime  Objective  IV;  Provisior^  ^or  Ii^ensive  Occupational  Guidance  and  Counseling 

During  pxet  Yedrs  ^of  School  and  for  Initial  PI  aceraent  oi 
All  Stuil^^tB/at  the  Completion  of  Their  School. 

The  data  reported  for  objective  II  also  relates  to  this  objective,  especially 
the  ^statistics  reported  for  grades  eleven  and  twelve.     Thus,  the  reader  should 
also  review  that  discussion  as  well  as  the  additional  information  presented  in 
this  section  of  the  report.    A  review  of  the  data  presented  for  objective  II 
reveals  tfiat  a  majority  of  the  students  in  grade  twelve  indicated  that  they 
could  utilise  more  information  on  the  programs  at  Lakeshore  Technical  Institute 
and  could  use  more  assistance  from  guidance  counselors  in  selecting  their  careers. 
In  grade  twelve,  20%  of  th&  students  in  the  control  and  experimental  schools 
were  completely  or  quite  undecided  of  their  career  choice.    A  majority  of 
students  reported  some  uncertainty  in  their  career  choice. 

The  third  party  evaluators  also  thought  that  the  impact  of  an  intensive 
occupational  guidance  and  counseling  program  should  be  reflected  in  the  post- 
secondary  educational  plans  of  the  students  in  grades  nine  through  twelve. 

Table  III-P  presents  the  response  patterns  on  the  question  related  to  the 
students'  future  educational  plans.     The  item  was  changed  somewhat  in  the 
Career  Planning  Survey  utilized  during  the  third  year  of  the  evaluation.  This 
may  have  caused,  as  will  be  noted  later,  the  one  obvious  change  in  response 
pattern.     Interest  in  attending  a  four  year  college  increased  in  the  experlmontnl 
group  between  the  two  years  in  the  evaluation.    During  the  1973-74  year  there 
was  a  marked  increase  in  the  ^plans  reported  by  girls  in  grade  twelve  to  attend 
LTl.     The  percentage  increased  from  14.3%  to  33.3%  in  the  control  school. 

The  percentage  of  students  indicating  plans  to  attend  another  vocational- 
technical  institute  ir.  Wisconsin *increased  from  4%  in  1972-73  to  approximately 
13%  in  1973-74.     Similarly,  the  plans  uf  twelfth  grade  students  to  atten  a  two 
year  college  increased  slightly  in  the  third  year  of  the  evaluation.     In  general, 
there  appeared  to  be  a  trend  for  increased  interest  in  attending  post-secondary 
institutions  in  the  third  year  of  the  evaluation. 

Thete  would  also  appear  to  be  a  significant  change  in  the  number  of  students 
reporting  no  future  educational  plan  during  the  third  year  of  the  evaluation. 
However,  it  is  the  feeling  of  the  evaluators  that"  this  response  pattern  was 
caused  by  a  change  in  the  career  planning  instrument  in  the  third  year  of  th^ 
evaluation  rather  than  being  a  true  indication  of  the  students'  future  educa- 
tional plans. 

Another  trend  which  is  apparent  in  the  response  patterns  during  the  two 
years  of  the  evaluation  ife  the  increased  interest  in  attending  LTI  reported  by 
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Table  III-O 

Student  Awareness  of  Cooperative  Education  Programs 


Grade 

Level 

Group 

9 

10 

11-" 

Year 

E/Ci? 

Response 

M 

F 

M 

F 

M  -  • 

F 

M 

1972-73 

E 

Yes 

3U.  0 

CO  c 

DO  .  1 

/.  C 
^0  .  0 

.44.9 

No 

49.3 

46.5 

41.8 

53.3 

- 

SS  0 

0 

0 

0 

0 

n 

C 

~^  Yes 

ol.  o 

o3. 2 

bo  i  0 

kl.k 

/  No 

38.1 

30.1 

34.7 

30.3 

- 

— 

J  t  •  J 

/  Omit 

n 

u 

n 

u 

0.x 

0 

1973-74 

E 

Yes 

50.7 

57.6 

•  36.5 

51.0 

65.3 

68.8 

41.3 

No' 

38.8' 

38.0 

.  60.2 

48.9 

■  34.6 

\  31.1 

56. 

Omit 

10.5 

4.4 

3.3 

0 

0 

1.1 

C 

Yes 

34.6  ' 

< 

42.5 

36.1 

20.9 

48.8 

50.0 

59.3 

No 

65.3 

47.4 

63.8 

79.0 

51.1 

47.0 

39. 

Omit 

•   0  . 

10.1 

0 

0 

0 

3.0 

1.7 

tfE  «  Experimental 
C  =  Control 


*  Jfes  response  indicates  that  information  had  >een  received  on  Coop  Education  program, 
rentage  ^ 


Table  III-O 


Student  Awareness  of  Cooperative  Education  Programs 


Grade 

Level 

9 

10 

11 

12 

Response 

M 

F 

M 

F 

M 

F 

.  M 

F 

Yes 

50.6^ 

53.5 

58.1 

46.6 

44.9 

51.5- 

No 

49.3 

46.5 

41.8 

53.3 

- 

- 

55.0 

48.4 

Omit 

0 

0 

0 

0' 

0 

0 

[ 

Yes 

61.8 

69.8 

65.2 

63.6 

42.4 

52.0 

No 

38.1- 

30.1 

34.7 

30.3 

- 

- 

57.5 

47.9' 

Omit 

0 

0 

0 

6.1 

0 

0 

Yes 

50.7 

57.6- 

36.5 

51.0 

65.3 

* 

68.8 

41.3 

62.7 

No 

38.8 

38.0 

60.2 

48.9 

34.6 

31.1 

56. 

37.2 

) 

Omit 

10.5 

A. 4 

'  '3.3- 

0 

0 

0 

2.7 

0 

Yes 

34  .j6 

'  42.5 

36. V- 

20.9 

48.8 

50.0 

59.3 

48.6 

No> 

65.3 

47.4 

63.8 

79.0 

51.1 

47.0 

39. 

51.3 

Omit 

0 

10.1 

0 

0 

0 

3.0 

1.7 

0 

Ites  that  information  had  been  received  on  Coop  Education  program. 
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Table  III-P 

Post-Secondary  Educational  Plans  of  Students  in  Grades  9-12 


Year 


Future 

Education 

Plans 


Grade  9 


Grade  10 


Grade  11 


M 


M 


M 


1972-73 


None 

Work  &  Even. 

Courses 
Enroll  in  LTI 
Enroll  in  V-T 
Enroll  in  Priv. 
'^Trade  School 
Enroll  in  2  yr. 

College 
Enroll  in  4  yr, 

College 

N 


?  

18.5 
3.7 

7.4 
7.4 
6.2 

12.3 

21.0 

81 


19.7 
6.6 

7.9 
6.6 
1.3 

18.4 

30.3 

7-6 


9.1 
11.7 

10.4 
2.6 
2.6 

19.5 

33.8 

77 


10.7 
6.0 

10.8 
1.2 
2.4 

22.6 

31.0 

84 


26.4 
5.7 

18.4 
,2-3 
1.1 

4.6 

29.9 

87 


25.3 
9.3 

9.3 

0 
2.7 

8.0 

30.7 

75 


16.7 
8.3 

12.5 
2.8 
6.9 

9.7 

26.4 

72 


[13.6 
6.1 

19.7 
1.5 
1.5 

10.6 

28.8 

66 


I 


1973-74 


None 

Work  &  Even. 

Courses 
Enroll  in  LTI 
Enroll  in  V-T 
Enroll  in.  Priv. 

Trade  School 
Enroll  in  2  yr, 

College 
Enroll  in  4  yr 

College 

N 


36.9 
20.0 

15.3 
12.3 
15.3 

12.9 

22.5 

^5 


33.3 
8.9 

26.9 
16.6 
14.1 

18.1 

32.9 

78 


30.1 
9.4 

26.4 
11.3 
22.6 

16.6 

36.3 

53 


49.3 
5.4 

19.1 
16.4 
9.5 

17.2 

33.3 

73 


51.6 

ib.o 

18.3 
11.6 
8.3 

9.2 

38.1 

60 


41.0  i  40.4 
10.7  !  11.9 


33.9 
12.5 
1.7 


16.6 
14.2 
16.6 


9.0  I  20.0 


41.5 

•  56 


25.0 
42 


42.5 
6.3 

19.1 
17.0 
14.8 

13. '3 

17.7 

47 


44.2 
15.3 

28.8 
5.7 
5.7 

7.8 

50.0 

52 


47.6 
9.5 

23.8 
9.5 
9.5 

11.8 

44.0 

42 


percent.     The  percentages  reported  for  a  group  may  exceed  100*'  since  more  than  one 


[  '  Table  III-P 

I 

r Post-Secondary  educational  -Plans  of  Students  in  Grades  9-12 


i-i'j 


■  ■  '  ■ 

■^fade  9 

Grade 

10 

It 

Grade 

11  ■ 

Grade 

12 

E 

C 

E 

C 

E 

C 

E 

C 

M 

F 

M 

F 

M 

F 

F 

M 

F 

M 

F 

M 

F 

H 

F 

yen. 

18.5 
3.7 

19.7 
6.6 

9.1 
11.7 

10.7 
6.0 

26.  A 
5.7 

25.3 
9.3 

16.7 
8.3 

13.6 

"6.1 

— 

— 

20.0 
10.0 

22.4 
8.9 

9.7 
9.7 

16.3 
4.1 

ti  LTI 
ti  V-T 
11  Priv. 
bbool 
ix  1  yr. 

7. A 
6.2 

7.9 
6.6 
1.3 

10. A 
2.6 
2.6 

10.8 
1.2 
2. A 

18. A 
2.3 
1.1 

9.3 

0 
2.7 

12.5 
2.8 
6.9 

19.7 
1.5 
1.5 

- 

- 

- 

- 

17.3 
•4.5 
3.6 

17.9 
1.5 

0 

9.8 
2.8 
4.2 

14.3 
6.1 
2.0 

12.3 

18. A  • 

19.5 

22.6 

A. 6 

8.0 

9.7 

10.  6 

7  .3 

10.4 

6.9 

14.  3 

b  if  yr. 

21.0 

30.3 

.  33.8 

31.0 

29.9 

30.7 

26. A 

28.8 

- 

- 

- 

- 

23.6- 

20..  9 

33.3 

24. 5 
< 

N 

81 

?6 

77 

8A 

87 

75 

72 

66 

110 

68 

72 

49 

ven. 

36.9 
20.0 

33.3 
8.9 

30.1 
9.4 

A9.3 
5. A 

51.6 
10.0 

Al.O  ^ 
10.7 

AO. A 
;  11.9 

42.5 
6.3 

44.2 
15.3 

47.6 
9.5 

53 .4 
4.6 

32.3 
17.6 

38.0 
11.9 

61 . 1 
16.6 

f 

1*1 . 0 
'  11.7 

18.5 

n  LTI 
n  V-T 
n  Priv* 
chool 
n  ?  yr. 

15.3 
12.3 
15.3 

12.9 

26.9 
16.6" 
lA.l 

18.1 

26. A 
11.3 
22.6 

16.6 

19.1 
16. A 
9.5 

17.2 

18.3 
11.6 
8.3 

9.2 

33.9 
12.5 
1.7 

9.0 

16.6 
1A.2 
16.6 

20.0 

19',1 
17.0 
14.8 

13.3 

28.8 
5.7 
5.7 

7.8 

23.8 
9.5 
9.5 

11.8 

11.6 
18.6 
-11.6 

20.0 

26.4 
11.7 
11.7- 

18.1 

23.8 
-16.6 
9.5 

13.1 

11.1 
11.1 

0 

13.8 

9.8 
19.6 
11.7 

21.1 

33.3 
11.1 
3.7 

16.1 

n  4  yr. 

22.5 

32.9 

36.3 

33.3 

38.1 

A1.5 

25.0 

17.7 

50.0 

44.0 

27.5 

6.0 

44.2 

38.8 

26.9 

32.2 

\ 

^  N 

65 

78 

5S 

73 

60 

56 

.  42 

47 

52 

42 

43 

34 

42 

36 

51 

27 

ercentages  reported  for  a  group  may  exceed  100%  since  more  than  one  choice  could  be  nade. 


ierIc 


the  students  at  all  grade  levels.    For  example,  during  the  last  year  of  the  . 
evaluation  15,3%  of  the  boys  and  26.9%  of  the  girls  in  ninth  grade  reported 
plans  to  attend  LTI.    During  the  prior  year  of  the  evaluation,  the  percen- 
tages were  7.4%  and  7.9%  respectively.    In  grade  twelve  during  1973-74  evalu- 
ation 23.8%  of  the  boys  and  11.1%  of  the  girls  in  the  experimental  school 
reported  plana  to  attend  LTI.    During  the  1972-73  year  the  percentages  were 
L7.3%  and  17.9%  respectively.    In  grade  twelve  there  was  an  increase  in  the 
percentage  of  boys  indicating  plans  to  attend ^LTI  and  a  decrease  in  the 
percentage  of  girls.  *  ^ 

Becalise  of  a  change  in  the  Area  Planning  Survey  instrument  during  the 
last  year  of  the  evaluation,  it  is  difficult  to  assess  changes  in  the  students^ 
future  educational  plans.    There  appears  to  be  a  slight  increase  in  the 
number  of  high  school  seniors  specifying  an  interest  in  going  on  to  post- 
secondary  education  during  the  third  year  of  the  evaluation.    Also,  there 
appears  to  be  a  relatively  high  degree  of  uncertainty  in  relation  to  career 
choice  at  the  secondary  school  level.    LTI  are  much  more  certain  of  their 
career  choices. 
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TEACHER  RESULTS 


Attitudes  Toward  Sixt^een  Career  Education  Concepts 

>  »_  - 

All  staff  members  were  ashed  in  Section  A  of  the  questionnaire  to  rank  the 
degree  of  Importance  of  sixteen  concepts  of  career  education.     This  question- 
naire was  administered  In  1973  and  again  in  1974.    As  was  true  In  1973,  few 
"significant  differences  existed  in  1974  between  the  pilot  and  control  schools. 
Pilot  school  females  at  the  elementary  and  junior  high  levels  tended  to  be 
more  positive  than  their  control  school  counterparts.    Another  change  did  occur  ' 
in  1974  tl-iat  the  pilot  school  mean  scores  tended  to  be  higher  than  the  control 
schools,  v/hlch  was  a  reversal  from  1973.    Mean  responses  for  1974  tended  to  be 
toward  Very  Important  (64),  number  4  on  a  5  point  scale,  which  was  similar  to 

1973.  This  Indicates  that  the  staff •  members*  positive  attitudes  toward  the 
sixteen  career  education  concepts  remained  stable  over  the  two  years.  (See 
Table  III-O)  ^  , 

Attitudes  Toward  Career  Education 

f 

All  staff  members,  were  asked  In  Section  B  of  the  questionnaire  to  respond 
how  they  felt  about  statements  related  to  career  education  practices  by  ranking 
their  level  of  agreement.     This  was  administered  in  both  1973  and  1974.  No 
significant  differences  were  found  between  control  and  pilot  schools  in  1973, 
and  a  similar  finding  was  true  for  males  in  1974.    All  pilot  school  females  in 

1974,  tended  to  have  higher  agreement  than  did  control  school  females.  Overall, 
both  pilot  and  control  schools'  level  of  agreement  with  carreer  education 
practices  tended  to  be  higher  in  1974  than  in  1973  (See  Table  TII-R) 

Activities  Related  to  Career  Education 

Teachers  were  asked  in  one  section  of  the  questionnaire  (1973  Section  D, 
1974  Section  C>  to  list  the  number  of  times  they  had  been 'involved  in  career 
education  types  of  activities  such  ks  speakers  in  classes,  curriculum  planning, 
Mse  of  career  information  in  classes,  field  trips,  career  games  and  personal 
discussions  with  students.     In  1973  teachers  in  both  pilot  and  control  schools 
reported  Involvement  in  at  least  some  activities,  with  the  only  major  difference 
existing  in  the  elementary  schools  where  the  pilot  school  teachers  reported 
almost  twice  as  many  activities  as  did  the  control  school.     In  1974  all  pilot 
schools  reported  ipore  Involvement  than  did  central  "fechools,  in  career  education 
activities,  but  the  difference  at  the  elementary  level  was  reduced  due  to  an 
increase  in  activities  at  th6  control  school.    Little  change  was  noted  for 
control  schools  at  the  other  levels  from  1973  to  1974,  but  all  pilot  school, 
levels  reported  an  Increase  in  activities  from  1973  to  1974,  with  a  general' 
decrease  in  activities  from  the  elementary  to  post  secondary  levels.  * (See 
Table  III-S) 

Activities  Related  to  Articulation 
 ;   < 

Teachers  w^e  asked  to  list  the  number  of  times  they  had  been  involved  in 
articulation  ac/i^^itiels  v;lth  Qther  schools  in  the  Sheboygan  area.     In  1  973  no 
significant  di^feren^s  were  found  between  pilot ^and  control  schools.     Tn  1974 
also,  few  differences  \xis ted  between  the  pilot  and  control  schools,  but  there 
was  a  generail  decrease  trom  1973  in  the  number  of  activities  reported  by  the 


Table  III-Q 


Attitudes  Toward  Sixteen  Careef  Education  Concepts-1973  &  1974 

Section  A 


Male 

Female  ; 

N 

Mean^ 

S.D. 

Rel.  Coef. 

2 

Mean 

S.D. 

Grant 

1973 
1974 

5 

■  2 

59.200 
61.000 

7.054 
4.000 

.77513 
.56666 

10 

59.235 
63.400 

5.95j 
9.4^ 

Wilson 

1973 
1974 

7 
6 

63.428 
66.166 

6.966 
9.668 

.91864 
.92307 

18 
10 

57.944 
58.600 

12.68! 
12.841 

Horace- 
Mann 

1973 
"1974 

25 
20 

59.280 
56.550 

84P07 
13.672 

.81759 
.97128 

17 
14 

59.470 
60.571 

8.001 
3.041 

Farns- 
worth 

1973 
1974 

28 
26  . 

62.392 
54.730 

5.150 
14.397 

.71842 
.94605 

14 
9 

65.857 
43.888 

7.75; 
24.611 

North 

1973 
1974 

58 
40 

62.706 
64.200 

15.017 
11.764 

.96897  . 
^  .95785 

21 
15 

59.476 
60.266 

14.531 
7.65' 

South 

1973 
1974 

34 
26 

64.882 
62.307 

7.07.4 
5.089 

.89084 
.80729 

17 
13 

61.94>1 
59.230 

7.66; 
8.33! 

LTI-She- 
boygan 

19-73 
1974 

1 

21 
18 

'  64.714 
64.944 

7.709 
8.316 

1  >  

.84408 
.90620 

14 
11 

61.285 
61.636. 

4.69 
7.73 

ERIC 


'4. 


^Control  Schools^ 
'Maximum  mean  score  Is  66 


J      ,  Ta-ble  III-Q 

ttitudes  Toward  Sixteen  Career  Education  Concepts-1973  &  1974 


Section  A 


1        *■  Male 

Female  , 

Mean^ 

S.D. 

Rel.  Coef. 

x~r- 

N 

2 

Mean" 

S.D. 

Rel.  Coef. 

\  5 

59.200 

AT  000 

7.054 

L  000 

.77513- 
56666 

•     \J  \J  \J  \J 

- 

10 

59.235  / 
63.A00  1 

'  5.956 
9.A25 

.19302 
90025  i 

•   ^  \J\J  tmJ  * 

\  7 
;  6 

63.A28 
66.166 

6.966 
9.668 

.9186A 
.92307 

18 
10 

57.9AA 
p.  600 

12.681 
12.8A6 

.937AA 

25 

i20 

59.280 
56.550 

8.007 
13.672 

.81759 
.97128 

17 
lA 

V91A70 
60.571 

8.000 
:3.0AO 

.862A4 
.00354 

as 

[26 

62.392 
5A.730 

5.150 
1A.397 

.718A2 
.9A605 

lA 
9 

65.857 
,  A3. 888 

7.753 
2A.610 

.91405 
.98526  • 

58 
AO 

62.70j6 
-6A.200 

15.017 
11.76A 

.96897 
.95785 

21 
15 

59.A76 
60,266 

14.532 
7.65A 

! 96458 
.87136  ' 

34 
^26 

6A.882 
62.307 

7.07A 
5.089 

.8908A 
.80729 

17 
13 

61.9A1 
59.230 

7.665 
8.331 

.87358 
.89552 

6A.71A 
6A.9AA 

<>  • 

7.709 
8.316 

t 

.8AA08 
.90.620 

1 

lA 
11 

61.285 
61.636 

A. 696 
7.737 

.66407 
.89144 

144 


1 


I4o 


Table  III-R 

Attitudes  Toward  Career  Educatlon-1973  &  197^ 
Section  B 


o 


1 : 


\  ' 

Male 

- 

Female 

N 



Mean^ 

S.D. 

Rel.  Coef. 

N 

Mean^ 

S,D 

Grant 

197*3 
1974 

1  5 

2 

60.800 
35.  OOF"" 

8.565 
35.000 

.90846 
.99471 

17  ■ 
10 

^  56.000 
69.300 

14.7 
5.3 

Wilson 

1973 
1974 

7 
6 

59.285  ' 
66.666 

5.229 
4.229 

.76417 
-.47602 

18 
10 

58.055 
67.700 

8.5 
10.0 

Horace- 

1973 

107// 

25 
20 

57.120 
63.400 

12.700 
17.115 

.94630 
.95521 

17 
14 

55.058 
65.571 

■7.1 
'  5.91 

Farns- 
worth 

1973- 
1974 

28 
26 

54.714 
62.923 

6.413 
14.530 

.78623 
.93558 

* 

14 
9 

-  58.571 
57.555 

6.9 
21.8 

North 

1 

t 

1973 
1974 

58 
40 

55.724 
66.400 

6.725 
,13.429 

.69716 
.89903 

21 
15 

54.142 
67.333 

13.5 
5.1 

^outh 

1973 
1974 

34- 
26 

57.4ir 
67.115 

5.714 
7.991 

.60974 
.69983 

17 
13 

53.764 
62.153 

11.1 
8.8 

LTI-She- 
boygan 

1973 
1974 

21 
18 

58 . 238 
68.555 

6.746 
6.220 

^  .69956  " 
.57408 

14 
11 

59.000 
■  ^2-727 

5.6 
4.6 

ERIC 


^Control  Schools 
"Maximum  mean  score  is  80 


;        ~~    '  ' ■  Table  III-R 


Attitudes  Toward  Career  EducationTl973  &  1974 


Section 

i4b 

Male 

Female 

K 

2 

Mean 

S.D. 

Rel.  Coef. 

N 

2 

Mean 

S.D. 

•  V  

Rel.  Coef. 

5 

60.800 

8.565 

.90846 

17 

56.000 

14.-736 

.94596 

2 

35.000 

35.000 

.99471 

10 

69.300 

5.' 367 

.69100 

7 

59.285 

5.229 

.76417 

18 

5,8.055 

8.514 

.83629 

6 

66.666 

4.229 

-.47602 

10 

67.700 

.10.090 

.75864 

25 

57.120 

12.700 

.94630 

17 

55.058 

7.182 

.71664 

20 

63.400 

17.115 

.95521 

14 

65.571 

.  5.984 

.59441 

28 

5A;714 

6.413 

.78623 

14 

58.571 

6.976 

.84215 

26 

62.9-23 

14.530 

.93558 

9 

57.555 

21.858 

..97229 

58 

55.724 

6.725 

.69716 

21 

54.142 

13.576 

.93779 

40 

66.400 

13.429 

■  .89903 

67.333 

5.198 

.36646 

34 

57.411 

5.714 

.60974 

17 

53.764  ' 

11.138 

.89584 

26 

67.115 

7.991 

.69983 

13 

62.153 

8.865 

.77852 

21 

58.238 

6.746 

.69956 

14 

59.000 

5.669 

.67657 

18 

68.555 

6.220 

.57408 

11  • 

72.727 

4 . 633' 

.39204 

iore  is  80  t 


Table  III-S 


Activities  Related  to  Career  Education-1973  &  1974 


Section  C  (Section  D  1973) 


Male 

Female 

N 

Mean^ 

S.D. 

Rel.  Coef. 

N 

Mean^ 

S.D.. 

Grant 

1973 

c 

J 

/J . /UU 

11    "7  nn 
11 • /ZU 

. o4 jyi 

17 

24.294 

10. 92C 

1974 

2 

27.000 

8.000 

,90527 

10 

29.700 

9.27i 

Wilson 

1973 

7 

IJ . 3/1 

.  843.01 

1  o 

18 

1  O  111 

13. Ill 

7.21( 

1974 

6 

20.833 

•10.334' 

.83797 

10 

16.300 

5.622 

Horace- 

1973 

25 

14.360 

5.019 

.59794 

17 

13.529  ' 

5.47j 

Mann 

1974 

20 

19.200 

10.196 

.87691 

14  , 

;  15.785 

8.5i; 

Farns- 

1973 

28 

13.928 

4.487 

.62435  , 

14 

12.285 

2.241 

worth 

1974 

26 

13.192 

5.640 

.78585 

9 

12.000 

7.87i 

North 

1973 

58 

17.931 

7.519 

.75044 

21 

14.428 

6.95J 

1974 

40 

16.600 

7.116 

.76266 

15 

15.866 

4.865 

South 

1973 

34 

14.382 

5.504 

. 68808 

17 

16.176 

7.11^ 

1974 

26 

14.384 

5.595 

.66199 

13 

11.923 

6.88i 

15.714 

LTI-She- 

1973 

21 

7.098 

.72003 

14 

12,571 

5.90( 

boygan 

1974 

'  18 

15.222 

3.675 

•  .17019 

11 

16.000 

4.53J 

ERIC 


^Control  Schools  ^ 
Maximum  mean  score  is 

14? 
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Table  III-S 

Activities  Related  to  Career  Education-1973  &  1974 
Section  C  (Section  D  1973) 


Male 

Female 

\  N 

Mean^ 

S.D. 

Rel.  Coef. 

N 

2 

Mean 

S.D. 

Rel.  Coef. 

■  5 

23.200 

11.720 

.84391 

17 

10.920 

.87642 

p  2 

27.000 

8.000 

.90527' 

10 

• 

29.700 

9.274 

.77642 

;  7 

13.571 

5. 576 

.84301 

18 

13.111 

7.210 

.83994 

6 

20.833 

10.334 

-.83797 

10 

16.300. 

5.622 

,68902 

25 

14.360 

5.019 

.59794 

17 

13.529 

5.478 

.70607 

20 

19.200 

10.196 

.87691  ~ 

14 

15.785 

8.511 

.86175 

\   28  ' 

13.928 

4.487 

.62435 

14 

12.285 

2.249 

.21320 

\  26 

13.192 

5.540 

.78585 

9 

12.000 

7.874 

.92428 

;  58 

17.931 

7.519 

.75044 

21 

14.428 

6.952 

.84203., 

\  40 

16.600 

7.116 

.76266 

15 

15.86'6 

4.869 

.61310 

i  34 

14.382 

5.504 

.68808 

17 

16.176 

7.114 

.80721 

!  26 

14.384 

5.595 

.66199 

13  ' 

11.923 

6.888 

.88456 

\  21 

15.714  ' 

'     7  .(098 

.72003 

14 

12.571 

5.900 

.75703 

;  18 

15.222 

'  3J675 

.17019 

c 

11 

16.000 

4.532 

.45615  .  • 

pre  i^  99  ^. 


teachers  at  all  levels  except  at  the  elementary  level  whore  there  is  a  definite 
increase  in  both  pilot  and  control  schools.     Reported  activities  for  all  schools 
for  both  years  are  in  the  range  of  five  to  nine  activ.itles  with  the  pilot  elemen- 
tary school  the  highest  in  1974  (See  Table  Tll-T) , 

Effect  of  Project  on  Teachers 

Teachers  were  asked  to  rank  several  statements  regarding  the  effect  of  the 
project  on  them  or  their  students.     Included  were  areas  such  as  the  Career  Infor- 
mation Center,  course  content  and  methods,  parental  interest,  students  seeking 
assistance,  use  of  resource  people  and  the  role  of  the  Guidance  Department.  In 
1973  teachers  in  all  pilot  schools  were  in  more  agreement  about  the  positive 
effects  of  the  project  than  were  teachers  in  the  control  schools.     In  1974  this 
same  trend  continued  hut  the  differences  between  pilot  schools  and  control 
schools  were  reduced  because  coqtrol  school  ireans  increased  while  pilot  school 
mekns  remained  more  static.    Apparently  the  control  schdols  were  being  influenced 
significantly  by  the  project  activities  (See  Table  TII-U) • 

Elementary  Teacher  Classroom  Activities  Related  to  Career  Education 

Elementary  teachers  were  asked  to  identify  special  career  education  activi-^ 
ties  they  used  in  their  classrooms.    These  activities  were  especially  dC\^. L^^ned 
to  involve  students  (See  Elementary  Teacher  Questionnaire,  Section  C  1973  and 
Section  F  1974).     In  1973  and  1974  there  was  a  significant  difference  between 
the  number  of  activities  reported  in  the  pilot  and  control  elementary  schools 
with  the  pilot  school  reporting  more  activities.    Both  pilot  and  control  schools 
increased  at  the  same  rate  from  1973  to  1974  with  an  increase  of  approximately 
twelve  activities  each.    The  pilot  schools  utilized  about  25%  more  activities  thai 
did  the  control  school.   * (See  Table  III-V) 


Hi) 


3.32 


Table  TII-T 


Activities  Related  to  Articulation  -  1973,  1974 
Section  D  (Section  E  1973) 


Grant 


/ilson 


Horace- 
Mann 


1973 
197A 

1973 
1974 

1973 
1974 


arnsworth 

1973 
1974 


North 


South 


1973 

.  197*4 

1973 
'  1974 


LTI-Sheboygan 
1973 
1974 


N 

5 
2 

7 
6 

25 
20 


28 
26 

58 
40 

34 
26 


21 
18 


Male 


Mean 

7.00 
9.00 

6.14 
8.17 

6.20 
5.90 


7.71 
5.50 

8.36 
'6.13 

7.85 
5.92 


7.05 
7.72 


<d      1  jijOcontrol  Schools 
ERIC       2'*  Maximum  mean  score  is  66 


S.D. 

7.01 
3.00 

2.42 
2.85 

,3.06 
3.33 


2.27 
2.34 

4.29 
2.86 

3.18 
2.20 


4.86 
3;81 


kel.  Coef, 

.892 
.800 

.797 
.663 

.799 
.822 


.521 
.693 

.815 
.765 

.664 
.736 


.765 
.336 


N 

17 
10 

18 
10 

-17 
14 


Mean 

6.35 
9.30 

5.56 
6.50 

7.24 
6.71 


Female 


•S.D. 

5.21 
4.58 

3.17 
1.28 

3.93 
2.84 


14> 

7.21 

2.40 

9 

4.00 

3.80 

21 

6.00 

3.69 

15 

5.27 

1.88 

17 

7.35 

2.72 

13 

4.85 

2.82 

14 

6.64 

4.68 

-11 

5.73 

■  2^96 

Table  Tll-f 

Activities  Related  to  Articulation      1973,  1974 
Section  D  (Section  E  1973) 


5 

7 
6 

25 
20- 


1 


Male 


Mean 


JleL.Coef , 


6.20 
5.90 


7.71 
5.50 

8.36 
6.13 

7.85 
5.92 


7.05 
'7.72 


3.06 
3.33 


2.27 
2.34 

4.29 
2.86 

3.18 
2.20 


4.86 
3.81 


.799 
.822 


.521 
.693 

.815 
.765 

.664 
.736 


.765 
.336 


N 


17 
10 

18 
10 


17 — i 


14 


14 
9 

21 
15 

17 
13 


14 
11 


emaie 


Mean 


6.35 
9.30 

5.56 
6.50 


.24 
6.71 


7.21 
4.00 

6.00 
5.27 

7.35 
4.85 


6.64 
5.73 


S.D. 


5.21 

'4.58 

3.17 
1.28 

3.93 
2.84 


2.40 
3.80 

3.69 
i.88 

2.72 
2.82 


4.68 
2.96 


Rel.  Coef. 


.825 
.752 

.909 
.393 

.834 
.668 


.663 
.83^ 

.901p, 
.73^ 

.785 
.758 


.595 
.302 


VcEM.Q  66 


it  \ 


Table  III-U 

If) J        '  Effect  of  Project  on»Teachers-1973  &  1974 

Section  E  (Section  F  1973) 


1 


1 


1 


Male 

Female 

r 

N 

2 

Mean 

S.D. 

Rel.  Coef. 

N 

2 

Mean 

S.D. 

Grant 

1973 

5 

52.200 

1.469 

-7.14282 

'l7 

51.176 

15.139 

1974 

2 

53.300 

0.500 

-14.933 

10 

49.100 

17.495 

Wilson 

1973 

7 

39.000 

10.583 

.89884 

18 

35.500 

16.357 

1974 

6 

42.166 

11.596 

.88708 

10  ' 

35.200 

22.52C 

Horace- 

1973 

25 

41.160 

15.534 

.92735 

17 

43.176 

19.641 

>fann 

1974 

20 

46.500 

8.194 

^77297 

14 

42.142 

10.901 

Farns- 

1973 

28 

11  ST1 

J / •0/1 

12.oOc 

worth 

1974 

26 

45.384 

14.022 

.81082 

9 

47.880 

21.971 

Korth 

1973 

58 

19  nAfi 

.87536 

/  0  AAA 

IT     /  QT 

11.49/ 

1974 

40 

43.600 

9.164 

.81128 

1  s 

HH •  J J  J 

South 

1973 

34 

35.941 

13.150 

.90032 

f 

n 

31.941 

16.137 

1974 

26 

39.615 

17.117 

.93211 

13 

36.923 

25.110 

LTI-She- 

1973 

21 

37.142 

14.996 

.94816 

14 

31.642 

18.030 

boygan 

1974 

18 

48.055 

14.025 

.88280 

11 

39.727 

13.585 

^Control 

Schools 

Maximum 

mean  score  is 

63 

*1 

Table  III-U 
Effect  of  Project  on  Teachers-1973  &  1974^ 
Section  E  (Section  F  1973) 


L  Male 

Female 

;n 

2 

Mean 

S.D. 

Rel.  Coef. 

 ' 

N 

2 

Mean 

S.D. 

Rel.  Coef. 

\  5 

52..  200 

1.469 

-7.11WS2 

17 

51.176 

15.139 

.93122 

53.500 

0.500 

-14.933 

10 

49.100 

17.495 

.93037 

7 

39.000 

10.583 

.89884 

18 

35.500 

16.357 

.92660 

6 

42.166 

11.596 

.88708 

10 

35.200 

22.520 

.96310 

Til7I6Q 

15.534 

^  .92735 

17  ^ 

43.176 

19.641 

.97050 

20 

46.500 

8.194 

'  .77297 

14 

42.142 

10.901 

.76479 

11 • D Jl 

3/ . U/i 

TO     O  AO 

12 . oOo 

. o4dd2 

26 

45.384 

14.022 

.81082 

9 

47.880 

21.971 

.96599 

43.258 

12.046 

.87536 

21 

43.000 

11.497 

.86359 

40 

43.600 

9.164 

.81128 

15 

44.533 

6.800 

.65051 

3A 

35.941 

13.150 

.90032 

• 

17 

31.941 

16.137 

.93603 

|26 

39.615 

17.117 

.93211 

13 

36.923 

25.110 

.97377 

21 

37.142 

14.996 

.94816 

^  

14  " 

31.642 

18.030 

.94798 

18 

48.055 

14.025 

.88280 

11 

39.727 

13.585 

.87107 

e  is  63'  . 


Table  III-V 


Elementary  Teacher  Classroom  Activities 
Rel,ated  to  Career  Education  1973  &  1974 
Section  F  (Section  G  1973) 


■/7 


r 


-CSV 


Male 


N 


Mean 


S.D. 


llel.  Coef, 


N 


Female 


Mean 


S.D. 


1973 
1974 


"Vil 


son 


1973 
1974 


7 
6 


27.600 
39.500 


21.000 
33.000 


14.263 
1.500 


4.503 
7.979 


.89064 
-7.57660 


.55774 
.70357 


17 
10 


18 
10 


27.352 
40.800 


19.333 
31.600 


10.731 
7.054 


9.775 
10.556 


ERIC 


1    Control  Schools 


5.i 


Table  III-V 

Elementary  Teacher  Classroom  Activities 
Related 'to  Career  Educatdon  1973  &  1974 
Section  F  (Section  G  1973) 


Male 


Mean 


S.D. 


"Rel.  Coef. 


N 


Female 


Mean 


S.D. 


Rel.  Coef. 


27.600 
39.500 


21.000 
33.000 


14.263 
1.500 


4.503 
7.979 


.89664 
■7.57660 


.55774 
.7Q357 


17 
10 


18 
10 


27.352 
40.800 


1 

19.333 
31.600 


10.731 
7.054 


9.775 
19.556 


.82073 
.3134.6 


.79394 
.74879 


ERIC '  ^ 


150 


COUNSELOR  RESULTS 


Counselors  In  all  pilot  and  control  schools  were  interviewed  to  determine 
the  extent  of  their  Involvement  in  certain  activities  (Sec  Table  III-V/) 

Follow-'up  studies  are  conducted  only  at  the  high  school  and  L.T.T.  levels 
and  none  at  the  elementary  or  junior  high  levels.    All  counselors  indicated 
there  ar^  some  types  of  faculty  interdepartmental  planning  groups  in  their 
schools.    Most  of  these  involve  curriculum  and  program  planning* 

•   Approximately  one-half  (5  of  11)  indicated  there  is  some  type  of  coopera- 
tive program  with  other  schools  in  L.T.I.  District  II.    These  programs  are 
primarily  between  the  high  schools  and  L»T.I.    No  programs  were  identified  at 
the  elementary  or  junior  high  school  levels.    The  extent  of  this  type  of  activity 
is  very  limited. 

Development  of  new  programs,  since  1972,  for  special  erouDS  has  been  very 
limited,  except  for  -programs  related  to  special  education.     This  includes  learning 
disabilities,  reading  programs  and  individualized  instruction  at  the  elementary 
and  junior  high  levels.     Some  work  experience  programs  have  been  started  at 
North  High  School.     L.T.I,  is  beginning  to  develop  programs  such  as  the  Adult 
-Xea  tn  ing-XeiiEer   ^  ^   — 


Overall  the  efforts  to  provide  opportunities<£or  special  groups,  as 
reported  by  the  counselors,  is  very  limited. 


'   ^  _  Table  III-w 

Counselor  Responses  to  Interview  Quest lons-1974 

(N=ll) 


1.     Foilow-up  studies  of  graduates 


a. 
b. 
c. 

d . 


None 
1  Year 
•2  Years 
5 -Years 


7 

4  o 
2 

2  - 


-ERIC 


I  2.     Have  faculty  Interdepartmental  planning  groups 


a.  Yes 

b.  No 


11 
0 


3.     Have  cooperative  programs  with  other  schools  In  L.T.I.  District  II 


a.  Yes 

b.  No 


5 
6 


4.    New  programs  developed -since  1972  for  special  groups 

a*.  Potential  Dropouts 

b.  Underprivileged 

c.  Handicapped  » 

d.  Unemployed  adults 

e.  Dropouts  who  wish  to  return  to  school 

f.  Upgrading 'progfams  for  employed  adults 
e.  None 


.  3.3'6 


7 
5 
5 
1 
4 
1 
2 


ADMINISTRATION  RESULTS 


Five  administrators  from  Central  Administration  and  three  administra- 
tors from  Lakeshore  Technical  Institute  were  interviewed  in  regard  to  their 
oginions  relative  to  the  exemplary  project. 

The  administrators  felt  that  the  project  brought  abx)ut  more  team  meet- 
ings which  in  turn  brought  about  some  articulation  and  a  more  unified  team 
approach  in  many  subject  areas.    It  brought  about  a  change  in  attitude 
(positive)  on  the  part  of  most  teachers  toward  career  education.  Parents 
and  businessmen  have  become  more  supportive  because  of  the  project.  The 
focus  on  career  education  helped  make  academic  subjects  more  relevant. 
There  was  an  increase  of  communication  and  better  utilization  of  resources 
within  and  between  schools,  businessmen  and  students.    The  involvement  of 
counselors,  teachers  and  administrator,  to  a  degree,  fostered  new  ideas. 

During  ^the  school  year  1973--74,  the  articulation  steering  committee, 
which  included  administrators  from  the  three  model  schools  and  LTI  was 
establisfhed  to  bring  about  better  articulation.    This  committee  held  a 
meeting  of  key  department  chairmen,  supervisors  and  instructors  to  provide 
direction  to  the  articulation  effort.    As  a  result  of  this  meeting  the  cur- 
rlculurii  areas  of  home  economics",-  taath-"and -ecirenee-progrcQf^e^-^iffl^if i< 
toward  articulation.    These  three  curriculum  areas  appear  to  have  accom- 
plished some  articulation  and  could  be  used  as  part  of  the  articulation 
model . 

\ 

•  g6M>flJNITY  SIIRVKY  RESULTS 

As  in  the  second  year  evaluation  report,  a  community  survey  was  con- 
ducted to  determine  how  knowledgeable  people  in  the  city  of  Sheboygan  • 
were  about  the  project.    The  evaluators  assumed  that  it  would  be  possible 
to  utilize. the  same  locations  in  Sheboygan  as  was  used  the  year  before. 
However,  at  the  local  bank  and  shopping  center,  new  rules  had  been  estab- 
'  lished  which  prohibited  such  activities  unless  prior  approval  from  the 
•board  of  directors  was  received.    The  evaluation  staff  started  the  survey 
and  was  asked  to  leave  very  shortly  thereafter.    Thirteen  people  were 
interviewed  and  the  results  reported  are  based  on  the  sample  size.  Table 
III-X    reveals  th^  relationship  of  the  interviewees  to  those  students 
attending  Sheboygan  schools.    A  comparison  can  be  made  as  data  is  reported" 
from  the  1972  -  1973  report  also. 


> 
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Table  III-X 
Persons  Interviewed 


1972-73 


1973-74 


Mother  \^ 
Father' 

Mother  and  Father 

Adult  Male  Other  Than  Father 

Adult  Female  Other  Than  Mother  . 


N 
28 
12 
0 
1 
1 


% 

66.6 
28.6 
0.0 
2.4 
2.4 


N 
5 
3 
0 
2 
3 


-y- 


1 

38.4 
23.1 
0.0 
15.4 
23.1 


The  largest  catep.ory  intervtowed  for  hotli  yc-ar.s  was  mothers.     Table  ill-X 
indicates  the  educational  level  of  those  Interviewed. 


IT)  a 

3.38 


Table  III-Y 
Level  of  Education 


1972-73  1973-74 


N  %  NX 

Eighth  Grade  1  2.7  2  '15.4 

Some  High  School  4  11.1  0  0.0 

High  School  Graduate  18  50.0  5  38.4 

Vocational  School  2         5.6  1  7.7 

Technical  School  ^           2         5.6  0  0.0 

Some  College  4  11.1  2  .15.4 


Ba c helor's  Degree     '  4  H.l  2  i^vA 

Master's  Degree  1  2.7  0  OvO 

Doctor's  Qegree  0  0.0  .            0  0.0 

Other  -  Business  College  '                                     0  0.0  1  7.7 


In  1972-73,  of  the  42  people  Interviewed,  one  had  no  children,  eleven  had  1, 
seventeen  had  2,  five  had  3,  six  had  4,  and  one  had  5.    None  had  more  than 
5  children. 

In  1973-^4,  of  the  13  people  interviewed,  six  had  no  children,  three  had  2 
and  four  had  3» 

During  1^72-73,  thirty-seven  of  the  forty-two  said  none.^of  their  children, 
had  ever  left  school  before  graduating  from  high  school.     In  1973-74,  seven  said 
that  none  of  their  children  had  dropped  out  before  graduating*    The  other  six 
had  no  children. 

The  children  of  those  interviewed  for  each  of  the  two  years  are  in  the  grade 
categories  indicated  in  Table  III-Z. 


Table  III'-Z 

9 

CliJldren'l'inroJlecl  in  School  T'er  Lovcl 


Grade 

K-3 

4-6 

7-9 

10-12 

13-14 

Above  14 


1972- 

-73 

1973- 

-74 

N 

1 

N 

8 

,12.6 

,  3 

16.7 

1  n 

13.0 

•J 

1  fi  7 

17  . 

27.5  . 

2 

11.1 

12 

19.0 

2 

11.1 

2 

3.2 

1 

5.5 

14 

22.1 

1 

5.5 

Other     (GraBuates)  ^        22.2  \ 

(Pre-School)  ^       2  lia 


The  13rl4  year  category  seems  to  be  rather  low  for  both  years  according  to 
the  national  average  of  about  7%  enrolled  in  this  category. 

Very  few  of  the  parents  were  involved  in  school  activities.    One  was 
reported  as  a  member  of  the  Parent-Teacher  Association  in  1972-73.     In  1973-74 
one  parent  reported  as  being  an  advisory  committee  member;  one  also  reported 
being  interested  in  getting  more  involved  ^ith  the  school  system;  however,  she 
did  not  know  about  the  process  of  getting  involved. 

One  of  the  questions  asked  in  the  interview  was  related  to  the  purpose 
of  education.    As  Table  III-AA     reveals,  during  both  years  reported,  getting 
a  job  was  the  most  important  purpose  of  education. 
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Tabl^  III-AA 
Purpose  of  Education 


1972-73  '  1973-74 


Get  a  Job 
Go  to: 

Business  or  Trade  School 
Two-yeaj:  college 
Four-year  college 

  Vocational  Education  _ 

Other  14       3,3,3  3  23,1 


The  Other  category  in  Purpose  of  Education  for  1972-73  could  be  divided  into 
three  areas.     Six  of  the  fourteen  felt  that  the  purpose  of  education  vaf,  lo 
better  oneself.  "  Five  feit  that  education  was  needed  lo  make  decisions,  and 
three  considered  education  as  helping  one  to  achieve  the  good  life,    Wldle  In 
1973-74,  the  other  category  revealed  that  two  felt  education  should  **develop 
thinking''  and  a  better  understanding  of  life;  and  the  third  person  felt  that 
education  should  "help  people  li<re  in  peace,"    Getting  a  job  or  preparing  for 
further  education  appear  to  be  the  chief  purposes  of  education.  ^  • 

It  was  determined  that  the  interviewees  in  1972-73  had  not  discussed 
career  plans  for  their  children  with  teachers,  counselors  and  other  school  staff. 
In  1973-74,  one  of  the  interviewees  had  discussed  career  plans  for  hef  children 
with  the  guidance  counselor,  while  another  had  discussed  plans  with  a  principal. 
For  some  reasons,  parents  are  still  reluctant  to  discuss  career  plans  of  their 
children  with  people  who  are  knowledgable  about  careers.    Apparently  the  Career 
Education  program  did  not  impact  on  this  aspect  of  getting  p^rentjs  involved  with 
careei:  decisions, 

A  question  was  asked  to  determine  how  knowledgable  the  interviewees  were 
about  the  articulation  program  between  Sheboygan  High  Schools  and  Lakeshore 
Technical  Institute, 

As  shown  in  Table  III-fiB  ,  almost  56%  had  heard  about  the  program  in  1972-73; 
while  45J!  b^  fteard  about  the  program  in  1973-74,    The  change  in  percentage  may 
be  due  to  the'  smaller  sample  in  1973-74% 


N  % 

15  35.7 

2  4.7 
0  -43.0 
8  19.0 

3  7.1 


N  % 

5  38.4 

2  15.4 

0  0.0 
2  15.4 

1  7.7 


■» 
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Table.  Hi -KB 

If 

Knowledgable  About  Articulation  Pro;grain 
Between  Sheboygan  Schools  and  L.T^^.I. 


1972- 

-73 

1973- 

-74 

Number  of 

times 

K 

1 

N 

1 

- 

Never 

18 

A3. 9 

7 

53.8 

One 

5 

12.1 

2 

15. A 

• 

Two 

3 

7.3 

0 

'  0.0 

Three 

1 

2. A 

1 

7.7 

More  Than 

Three 

\ 

lA 

3A.1 

3 

23.1 

It  is  interesting  to  note  that  3A%  for  1972-73  and  23%  for  1973-74  had  heard  of 
the  program  more  than  three  times.    Apparently  the  public  relations  program 
devised  bjr  the  project  staff  informed  the  public  about  the  project. 

In  addition,  the  interviewees  were  asked/how  they  learned  about  the  articu- 
lation program.    This  is  revealed  in  Table  Ili-<;C  for  1972-73  and  Table  IIT-CC 
for  1973-74. 
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Table  III-CC 

J 

Methods  of  Dissemination  of  Information 


1  A  *7  'I  TO 

19/Z-73 

MeeLin^n 

Newsletters 

Or  Rrocliurcfi  * 

NewspnyxT 
K/nl  1 

,  Telfvislori 

f) 

Number 

N. 

% 

N. 

Z, 

N. 

• 

Nev^r 

37 

92.5 

23 

57.5 

27 

.69.2 

• 

One 

2 

5.0 

7 

17.5 

7 

17.4 

•*** 

Two 

0 

y 

0.0- 

4 

10.0 

0  . 

0.0 

Three 

2.5 

1 

2.5 

1  , 

2.5 

More  than 

3 

o' 

0.0 

5 

12.5 

4 

10.2 

% 

N. 

% 

N. 

Never 

10  * 

76.9 

5 

38.4 

3 

23.1 

One 

1 

7.7 

2 

15.4 

1 

7.7 

Two 

0 

0.0  ^ 

3 

23.1 

3 

23.1 

Three 

0 

0.0 

1 

7.7 

2 

15.4 

t 

More  than 

3 

2 

15.4 

2 

15.4 

4 

30.7 

It  is  apparent  that  media  other  than  meetings  was  the  method  by  which  the 
interviewees  learned  about  the  articulation  project. 

To  summarize,  the  evaluators  feel  that  the  public  in  general  was  informed 
about  the  project.  ^It  was  anticipated  prior  to  the  community  survey  that  very 
few  people  in  the  community  would  be  knowledgable  about  the  project.    This  was 
an  unfounded  assumption  ^s  it  is  now  apparent,  based  on  a  small  sample,  that 
the  people  of  the  city  of  Sheboygan  read  and  listen  about  what  is  going  on 
educationally  in  the  community. 
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CAREER  EDUCATION  WORKSHOP-SUMMER  1974 


V 


During  the  summer  of  1974  the  project  staff  conducted  a  career  educa^on 
workshop  similar  to  the  workshops  held  the  two  previous  summers.  Evaluatiofis 
conducted  by  the  project  staff  of  the  workshops  in  1972  and  1973  indicated 
very  positive  reactions  from  workshop  participants. 

For  the  1974  workshop  an  instrument  was  developed  by  the  evaluation  team 
to  evaluate  participants'  reactions  (See  Appendix  D  ), 

Thirty-sevfen  staff  members  from  schools  served  by  the  project, attended 
the  1974  workshop.  Of  these,  thirteen  were  junior  high  school  teachers  and 
twenty-four  were  senior  high  school  teachers.  Summary  data  in  Table  ITI-DD 
indicates  very  positive  reactions  to  the  v/orkshop.   }^    

All  participants  felt  they  could  define  career  education  and  were  confl- 
dent  they  could  interpret  it  to  teachers.    Confidence  to  interpret  career 
education  to  counselors,  administrators,  parents  and  school  boards  was  at  ^ 
lower  level  than  to  teachers,  and  junior  high  teachers  were  less  confident 
than  were  senior  high  teachers. 

 Roth  junior  and  senior  high  teachers  felt  ca r e e r  ed u ca^tio n  would  improve 

their  jcfb~~5tt1&cciveft6^s.     Even  chough  they  wefe  posfTTve  abmnr  career" eclutl^ 
tion  prior  to  the  workshop,  they  seemed  to  be  more  positive  about  its  useful- 
ness after  completing  the  workshop. 

Speakers,  career  .materials,  group  exercises,  readings,  handouts  and  f^eld 
trips  were  all  helpful  experiences  and  contributed  to  a  successful  workshop 
for  all  participants.     Participants  f^lt  that  tliey  were  helped  most  in  their 
skills  to  do  curt'iculum  planning  and  use  career  education  materials.  They 
felt  workshops  of  this  type  are  very  helpful  in  the  professional  growth  of 
educators.     (Complete  data  reported  in  Appendix  B  ). 
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Table  III-DD 


Sunmier  1974  Career  Education  Workshop 
Participants  Evaluation  Summary 
(N=37) 


F 

1 

1. 

Define  career  echication. 

/ 

a. 

Yes 

35 

95 

No 

■ 

0 

0 

2. 

Ability  to  Interpret  career  education  to 

others: 

a. 

Teachers 

1.  Confident 

33 

89 

2.    Less  or  not  confident 

4 

11 

- 

b. 

Counsellors 

68 

1.  Confident 

25 

2.     Less  or  not  confident 

9 

2A 

c. 

Administrators 

1,  Confident 

23 

62 

2.    Less  or  not  confident 

10 

27 

d. 

Parents 

1.  Confident 

29 

/o 

2.»    Less  or  not  confident 

6 

16 

School  Boards 

1.    Confident                               •  • 

c  c 

O  J 

2,    Less  or  not  confident 

10 

27 

3. 

Hov 

useful  will  career  education  be  in 

improving  your  job  effectiveness? 

a. 

Useful 

37 

100 

b. 

Little  or  no  use 

0 

0 

14. 

How  helpful  are  these  workshops  in 

professional  growth  of  educators? 

a. 

Extremely  h^lp€ul 

20 

54 

b. 

Considerable  help 

13 

35 

c . 

Some  help 

4 

11 

d. 

No  help 

0 

'  0 

ERIC 


3.45 


1 68 


CAREER  EDUCATION  GUIDE 


During;  ihf  first  two  years  of  tlu-  project,  cons Idorahlo  work  wa.s  -pur 
into  the  development  of  n  K-IA  Tnreer  Fxlucntion  Oriide.     Tliroup^h  the  i-ffort'. 
of  the  project  staff  a  very  comprehensive  Cuide  waf;  produced -^y^ut  f  1  |y  jri)* 
materials*  developed  by  participants  during  the  summer  Career  FxIucatJon  work- 
sliops,  and  materials  developed  by  the  project  staff. 

The  Guide  was  widely  distributed  in  the  project  area,  and  also  was  requested 
for  purchase  by  numerous  interested  personnel  in  other  parts  of  V.'isconsin  and 
other  states. 

In  order  to  determine  the  usefulness  of  the  Guide,  an  evaluation  question- 
naire v;as  developed  and  mailed  to  one  hundred  and  two  (102)^  purchasers  (See 
Appendix  D).    Forty  (39%)  persons  returned  the  questionnaire  and  were  about 
evenly  divided  between  persons  v^ith  regional  responsibilities  (22  of  40=55%) 
and  persons  with  individual  district  or  school  responsibilities  (18  of  40= 
45%). 

Regional  Users 

Section  A  of  the  questionnaire  was  answered  by  people  who  served  a  region 
of  several  districts.     Table  III-EE  data  indicates  that  the  Guide  was  used  exten- 
sively, but  usually  in  conjunction  with  other  similar  guides  (96%).  Although 
the  Guide  was  not  adopted  exclusively  by  many  districts,  neither  was  any  other 
Guide.     Portions  of  the  Guide,  such  as  the  Career  Education  models  were  influ^ 
ential  in  helping  local  distiricts  develop  career  education  programs  (94%). 
Most  people  liked  the  organization  of  the  Guide  (957). 

School  or  District  Users  ' 

Section  B  of  the  questionnaire  was  answered  by  people  who  served.  school 
district  or  individual  school.    Data  is  presented  in  Table  III-FF. 

Over  one-half  of  the  people  were  using  the  Guide  in  inservice  and  curri- 
culum development  (56%).     About  one-half  (53%)  used  it  to  develop  career  educa- 
tion goals,  and  over  one-third  (38%)  to  establish  local  philosophy.    The  most 
used  aspect  was  to  integrate  career  development  concepts  into  curriculum  (82%), 
and  most  people  felt  it  was  a  useable  Guide  (78%). 
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Table  ITI-EE 

'Responses  to  the  Sheboygan  K-IA  Career  Educatio|l|Cuide 
by  Users  With  Regional  Responsibilities 


N 

Yes 

No 

F 

% 

F 

% 

1. 

Example  among  other  guides. 

23 

22 

96 

1 

4 

2. 

Systems  adopting  guide. 

18 

8 

44 

10 

"  56 

3. 

Other  guides  more  useable. 

21 

1 

5 

20 

95 

4. 

Career  Eudcation  Models  useful. 

20 

20 

100 

0 

0 

5. 

Above  models  provided  direction 
in  developing  models  and  programs. 

18 

17 

94 

1 

6 

6. 

Guide  used  for  ideas. 

21 

12 

57 

9 

43 

7. 

Organization  of  the  guide  liked. 

20 

19 

95 

1 

5 

Table  IH-FF 


Responses  to  the  Sheboygan  Career  Education  Guide 

by  Users  With  School  or  District  Responsibilities 


Yes 


1.  In-service  use  of  guide  for 

writing  curriculum.  •  18  10  56 

2.  Use  of  Sheboygan  mode^  to 
implement  Career  Education 

beyond  guide.  16  5  31 

A.    Use  guide  to  establish 

philosophy  and  goals.  15  8  53 

5.  Guide  used  to  write  curriculuir..        16  9  56 

6.  GOide  used  to  integrate  career 

concepts  into  curriculuta.  17  14  82 

7.  Use  of  guide  and  models,  to 
establish  philosophy  of  Career 

Education.  16  6  38 

8.  Guide  and  models  useable.  18  lA  78 


No- 
F  I 

8  AA 


11 

7 
7 


69 

A7 
A  A 

]8 


10  62 
A  22 
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Chapter  4 
Conclusions  »ind  Rt^commenclntions 


Conclusions 

The  conclusions  presented  here  are  based  upon  the  information  obtained 
by  the  evaluation  team  through  visits,  meetings,  observations,  materials 
supplied  by  the  project  staff  and  the  data  gathered  over  the  second  and  third 
years  of  the  project. 

Conclusions  are  presented  first  in  relation  to  different  groups  of 
people.     Groups  included  are  students,  teachers,  counselors,  administrators, 
community  and  special  groups.     Secondly,  a  summary  chart  of  the  project  ob- 
jectives is  presented  to  give  a  graphic  evaluation  of  the  level  of  their 
attainment . 

Students 

The  attitudes  toward  work  of  most  students  at  all  grade  levels  were 
positive.    These  attitudes  remained  stable  over  two  years  and  were  not 
rhan^,ed  appreciably  by  the  project.    One  noted  difference  seemed  to  exist 
between  experimental  and  control  schools  nt  the  ninth  grade  level  where  the 
control  school  was  somewhat  more  positive. 

Students'  self  concepts  at  the  elementary  and  junior  high  school  levels, 
were  positive.     Scores  for  most  groups  were  above  average  scale  norms.  One 
exceptior  was  a  more  positive  result  for  the  ninth  grade  control  school. 
Project  activities  do  not  seem  to  have  changed  self  concept  results  appre- 
ciably. 

rc.'^lopment  of  the  Career  Resource  Centers  was  received  very  favorably 
by  the  stud^^nts.     Students  indicated  a  high  level  of  awareness  a^d  use  of 
the  Centers.    The  Interest  Centers  developed  at  the  elementary  school  were 
likewise  accepted  very  well  by  the  students.     Involvement  and  interest  in 
the  activities  were  high. 

Awareness  of  post  high  school  educational  info^rmation  in  general  was 
adequate  for  students  in  grades  nine  through  twelve.     Specific  information 
about  LTI  from  teachers  and  counselors  was  not  as  readily  available.  This 
was  reported  also  by  LTI  students  for  when  they  were  in  high  school.  Ap- 
parently this  condition  has  not  changed >  except  for  ninth  grade  students. 
In  contrast,  more  people  reported  during  the  second  year  their  intention 
to  attend  LTI,  or  other  two  year  institutions.     Fifty  percent  of  the  stu- 
dents in  grades  nine  through  twelve  reported  no  specific  career  choice,  but 
this  decreases  to  about  20%  in  gaade  twelve,  and  somewhat  less  in  LTI.  In 
relation  to  this  students  reported  getting  little  help  from  counselors  on 
career  planning  and  desiring  mo1^  help  from  them. 

Specific  information  about  cooperative  education  programs  was  unchanged 
over  two  years  and  the  numbers  of  people  becoming  aware  of  xhem  from  teach- 
ers and  counselors  remained  constant .  > 

Development  of  innovative  programs  for  specific  groups  of  s^tudents  with 
unique  needs  was  limited  in  scope.    New  programs  for  potential  dropouts  and 
disadvantaged;  programs  for  job  skill  training;  identification  of  potential 
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vocational  education  students  in  junior  high  school;  and  cooperation  with 
the  Wisconsin  State^  Employment  Service  in  placement  were  all  identified 
objectives  in  the  project  that  had  limited  or  lio  development. 

Service  to  high  school  dropouts  by  LTI  was  very  limited.    No  change 
in  the  numbers  of  high  school  dropouts  attending  LTI  has  occurred.  Appar- 
ently little  special  effort  was  expended  to  attract  these  people  into 
programs,  or  almost  everyone  living  in  the  LTI  District  11  v/as  a  high  school 
graduate • 

Teach'ers 

The  attitudes  of  teachers  at  all  grade  levels  toward  career  education 
concepts  and  practices  were  very  positive.     Females  and  elementary  level 
teachers  tend  to  have  more  positive  attitudes  than  males  and  secondary  ^ 
leve]  teachers. 

Teacher  involvement  in  activities  related  to  career  education  iocreased 
over  the  two  years  with  a  higher  degree  of  involvement  at  the  elementary 
than  at  the  secondary  level . 

Use  of  the  Career  Resource  Centers  by  teachers  tended  to  increase. 
Apparently  many  teachers  found  that  the  Center  supplemented  their  classes 
very  well  and  gave  more  meaning  to  subjects.    The  effectiveness  of  the 
Centers  caused  similar  development  in  other  schools,  or  the  loaning  of 
materials  requested  for  use. 

Involvement  in  articulation  activities  within  schools,  and  'between 
schools,  was  limited.    A  decrease  resulted  over  the  two  years  for  all  ex- 
cept elementary  teachers  who  increased  their  activities. 

Some  joint  curriculum  planning  was  initiated  between  LTI  and  North 
High  School  in  math,  home  economics  and  science.    One  joint  program  in 
welding  was  begun  for  ten  students. 

Teachers  were  asked  how  they  were  affected  by  the  project  in  areas 
such  as  courses,  student  advice,  parent  interest  and  using  resource  people. 
During  the  second  year  control  teachers  were  more  similar  to  experimental 
teachers  because  they  became  more  involved  in  similar  activities. 

Although  differences  remained  between  control  and  experimental  teach- 
ers>  in  many  instances  they  were  slight  because  the  contamination  of  the 
control  schools  by  the  project  activities  could  not  be  avoided. 

Teachers  at  the  elementary  level  tended  to  be  more  positive  and  in- 
volved than  those  at  other  let^els.     Reasons  for  this  are  not  evident  hut 
sore  possible  reasons  may  be  that  elementary  teachers  are  more  open  to 
change;  administrative  support  was  very  strong;  it  is  easier  to  implement 
change  at  the  elementary  level;  or  elementary  teachers  are  more  student 
oriented . 

Counselors 

In  order  to  accomplish  several  (Objectives  of  the  project  counselors 
would  have  to  have  been  directly  invoiced.    This  would  demand  some  change 
in  counAlpr  roles.    Results  indicate  that  there  was  change  in  the  roles 
of  theWy^mentary.  afld  junior*  high  counselors.    A  similar  change  was  not 
apparent  at  the  hi^  school  level. 

Counselor  involvement  in  developing  new  programs  at  the  high  school 
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level  was  limited.    Students'  reactions  to  counselor  assistance  in  career 
guidance  indicated  that  they  received  little  and  wanted  more. 

It  appears  that  elementary  and  junior  high  school  counselors  were  more 
^ntorested  or  able  to  become  involved  in  project  activities. 

Ad  m  i  n  i  s I ra  t  or  s 

Administrators  from  building  principals  to  central  office  shared 
positive  attitude  toward  the  objectives  of  the  project.    They  also  had  simi- 
lar positive  attitudes  toward  career  education  concepts  and  activities  as 
did  teachers.     Since  they  were  in  decision  making  and  modeling  roles  their 
interest  and  support  were  mandatory  for  success. 

In  general  the  administrators  were  supportive  of  the  project.  Involve- 
ment in  the  Steering  Coinraittee  was  insufficient  until  the  third  year.  This 
tended  to  improve  communications  within  the  school  system,  between  the  schoo 
system  and  LTI,  and  with  the  project  staff.' 

Some  progress  was  made  toward  facility  sharing  in  the  form  of  one  pro- 
gram and  a  written  Statement  of  Purpose  of  Vocational  Education  to  this 
effect  between  LTI  and  the  School  District.     Impediments  to  more  success 
are  caused  partially  by  regulations  in  the  two  systems  that  must  be  circum- 
vented or  handled  as  exceptions  to  rules.    The  burden  of  regular  duties 
often  keeps  well  intentioned  people  from  breaking  the  bonds  of  "red  tape". 

Financial  support  for  continuation  of  the  project  activities  after 
project  funds  end  has  not  been  provided  beyond  nominal  levels.    The  School 
District  has  allocated  $6,000  which  is  very  little  for  meaningful  contlnuri- 
tion. 

In  general,  administrators  felt  the  project  had  initiated  activities 
that  otherwise  would  not  have  been  begun. 

Community 

The  public  relations  program  conducted  by  the  project  staff  was  success 
ful.    Results  of  the  community  survey  indicate  a  high  level  of  awareness 
on  the  part  of  citizens.     Involvement  of  community  leaders  in  meetings  and 
committees  was  due  to  contacts  by  the  project  staff.     Inclusion  of  community 
members  in  the  Career  Education  Advisory  Committee  is  evidence  of  interest 
and  planning.     Some  of  the  strongest  support  for  the  project  has  come  from 
the  community. 

Cooperation  with  the  Wisconsin  State  Employment  Service  was  not  as  suc- 
cessful as  intended."    Conflicts  over  use  of  information  and  personnel  roles 
worked  to  the  detriment  of  students. 

There  is  strong  community  support  for  continuing  project  activities. 

Special  Groups 

Two  special  activities  related  to  the  project  resulted  in  broader  im- 
pacts than  the  regular  activities  conducted  by  the  staff.  The  first  of  thes 
was  the  Career  Education  Workshop  conducted  for  two  weeks  each  summer.  Par- 
ticipants felt  the  benefits  of  attending  were  very  helpful,  and  the  activiti 
of  these  participants  in  their  classrooms  during  the  school  year  supported 
this  feeling.  Supplementing  the  activities  of  the  regular  staff  work  during 
the  year  with  these  workshops  was  a  good  investment. 


The  second  special  activity  was  the  production  of  a  K-12  Career  Educa- 
tion Guide.    This  Guide  was  widely  distributed  in  Wisconsin  and  other  states 
and  was  evaluated  very  favorably  by  its  users.     Its  greatest  use  was  in 
gaining  assistance  for  developing  career  education  programs  and  integrating 
concepts  into  the  curriculum. 

Influential  Factors  ' 

Special  mentions  needs  to  be  made  of  several  factors  that  appear  to 
have  influenced  the  direcTtion  and  outcomes  of  the  project. 

The  first  factor- is  that  the  project  was  conceived  and  written  by  indi- 
viduals who  had  little  or  no  role  in  its  eventual  implementation.    This  may 
have  resulted  in  different  interpretations  of  project  objectives  and  the 
means  of  accomplishing  them. 

When  the  project  staff  was  hired  there  was  no  vocational  education 
expert  included.    This  certainly  had  an  effect  on  the  lack  of  a  strong 
emphasis  on  vocational  education.    The  three  staff  members  represented  guid- 
ance and  administration. 

There  was  a  rather  lengthy  delay  between  the  time  the  original  project 
proposal  was  submitted  and  its  approval  and  beginning  dates.    During  this 
period  the  concept  of  career  education  was  conceived  and  there  was  a  sub- 
stantial push  for  career  education  projects,  many  of  which  were  funded  with 
Vocational  Education  Act  funds.    This  project  appears  to  have  been  ''caught 
up"  in  tho  movement  and  therefore  this  may  have  contributed  to  a  shift  in 
emi^hasis  away  from  vocational  education  and  articulation  activities  to  career 
education. 

After  the  first  year  the  project  was  redirected  by  the  United  States 
Office  of  Education  (U.S.O.E.)  to  stop  serving  many  schools  in  Vocational- 
Technical  Adult  Education  (V.T>.A.E.)  District  11  to  serving  three  exemplary 
schools  within  the  Sheboygan  School  District  -  Grant  Elementary,  Horace- 
Mann  Junior  High,  and  North  Senior  High  -  and  Lakeshore  Technical  Institute. 
This  redirection  caused  a  delay  in  functioning  and  it  took  a  considerable 
part  of  the  second  year  to  implement  the  redirection.    Accompanying  this 
change  was  also  a  change  in  the  Third  Party  Evaluation  team  for  the  second 
and  third  years  of  the  project.     This  reduced  the  effective  time  that  the 
Evaluation  Team  had  to  evaluate  the  project. 

These  factors  must  be  considered  when  interpreting  the  activities  and 
evaluation  of  this  project. 

Project  Objectives  Attainment  Levels 

All  relevant  data  was  analyzed  by  the  Evaluation  Team  in  relation  to 
the  project  objectives  and  project  activities.    This  analysis  has  been  made 
on  a  five  point  scale  from  negative  to  positive  and  is  portrayed  in  Table  ^ 
IV-A  as  an  overall  summary  of  the  project.  / 
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Table  IV-A 

Attainment  Level  of  Project  Objectives  1971-197A 


Attainment  Level 


Objective* 

Negative 

Slightly 
Negative 

Neutral 

Slightly 
Positive 

Positive 

A.  Increnst*  awareness  of 
work  optldns  (1) 

B.  Develop  voc.  couns. 
for  grade  7-9  students 
best  served  by  voc. 
ed.  (2) 

C.  Occupational  guidance 
for  grade  11  students 
entering  labor  market 
(2,4) 

D.  Training  for  job  skills 
at  or  end  of  H.S.  C2-A) 

E.  Opportunity  for  p9st- 
secondary  students  to 
continue  co-op  began 
in  high  school  (2) 

F.  Work  experience  for 
dropouts  and  potential 
dropouts,  ages  lA-21 

'  (2) 

G.  Cooperate  with  WSES  in 
placing  students  (3,4) 

H.  Improve  articulation 
of  occupation  ed  be- 
tween levels  (]-4) 

r.  Form  Citizen's  Advis- 
ory Corranlttee  for  voc. 
ed.  (2-4) 

J.  Develop  plans  for 
sharing  vocational 
facilities  (3) 

K.  Develop  model  for 

articulation  of  occu- 
pational orientation, 
education  and  place- 
ment (1) 

L.  Coordinate  comprehen- 
sive occupational 
guidance  to' present 
training  programs  (3,4) 

M.  Generate  provisions 
for  local  funding  at 
end  of  project  (5) 
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*Nuinbers  1-5  denote  relationship  to  five  prime  objectives  of  Part  D  projects 
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The  project  had  its  greatest  impact  and  'Wios^  positive  results  in  the 
following: 

!•    Changing  attitudes  and  roles  of  elementary  teachers  and  counselors 
toward  career  education. 

2.  Changing  attitudes  and  roles  of  junior  high  school  teachers  and 
counselors  toward  career  education. 

3.  Development  of  career  information  and  interest  centers. 

4.  Developing  a  K-14  Career  Education  Guide  which  serves  as  a  model 
for  others  to  use. 

5.  Creating  local  community  awareness  and  interest  in  the  project  and 
it-s  objectives. 

6..  Conducting  summer  career  education  workshops  for  teachers,  coun- 
selors and  administrators. 

?•  Providing  more  post  high  school  educational  information  for  stu- 
dents in  grades  9-12. 

8.  Promoting  communications  between  LTI  and  the  Sheboygan  School 
District.  ^ 

9.  Developing  awareness  of  career  opportunities  in  elementary  school 
students . 

The  project  had  little  impact  and  almost  neutral  results  in  the  fol- 
lowing: 

1.  Changing  attitudes  and  roles  of  senior  high  school  teachers  and 
counselors  toward  career  education. 

2.  Developing  innovative  programs  for  unique  groups  of  students  in 
secondary  and  post  secondary  schools. 

3.  Making  students  more  aware  of  cooperative  education  and  vocation- 
al education  programs. 

4.  Changing  the  self  concepts  of  elementary  and  junior  high  school 
students . 

5.  Promoting  facility  sharing  between  LTI  and  the  Sheboygan  School 
District.  V 

6.  Developing  articulation  programs  within  and  between  schools  and 
levels . 

7.  Providing  improved  career  guidance  services  to  junior  and  senior 
high  school  students. 

8.  Promoting  the  developing  of  job  skill  training  programs. 

9.  Providing  financial  support  for  continuation  of  project  activities 
after  Federal  funds  expire. 

The  project  may  have  had  ne'gative  effects  in  the  following: 
1.    Cooperation  with  the  Wisconsin  State  Employment  Service  to  promote 
job  placement  opportunities  for  students. 

Recommendations 

The  following  recommendations  are  being  made  by  the  evaluation  team. 
They  are  the  result  of  compiling  all  data  for  the  three  years  ef  the  projects 
These  recommendations  are  concerned  with  continuing  certain  aspects  that  ^ 
were  found  to  be  successful,  and  with  further 'development  of  others  that 
need  more  time  to  be  effective. 

1.    The  Sheboygan  School  District  and  Lakeshore  Technical  Institute 
District  11  need  to  decide  if  they  are  committed  to  the  objectives 
of  the  project  and  to  the  concepts  of  articulation  and  career  edu- 
cation. 
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2.  If  the  two  districts  decide  a  very  strong  yes  to  number  one,  then 
a  financial  commitment  will  have  to  be  made  in  order  to  implement 
the  commitment. 

3.  Persons  who  will  coordinate  these  activities  within  and  between 
the  two  districts  should  be  identified^     In  addition,  persons  will 
have  to  be  employed  to  Implement  the  activities.     In  districts  of 
these  sizes,  one  full-time  person  in  the  School  District  and  one 
person  for  LTI  will  be  necessary  for  implementation* 

4.  Continue  the  Career  Education  Advisory  Committee  consisting  of 
members  from  the  Scnool  District,  LTI  and  the  community. 

5.  Continue  joint  plan-ting  by  staffs  of  the  two  districts.  Articula- 
tion and  program  development  committees  were  formed  too  late  to 
really  be  effective, 

6.  CapitaliEe  on  the  strong  positive  attitudes  of  teachers,  counselors, 
administrators  and  the  community  toward  career  education  and  the 
successes  of  the.  project. 

7.  Expand  the  Career  Resource  Centers  to-all  schools  and  the  Interest 
Centers  at  the  elementary  level  to  all  elementary  schools. 

8.  Provide  more  careet  guidance  and  counseling  services  to  students 
from  junior  high  school  through  LTI.    Make  this  available  to  drop- 
outs and  graduates  who  want  to  return  for  assistance. 

9*    Develop  more  team  'Efforts  between  teachers,  counselors  and  stu- 
dents in  the  area  of  career  planning*    At  the  elementary  level 
this  means  awaren^iss.    At  the  junior  high  level  this  mean«  explora- 
tion and  at  the  se  \ior  high  and  LTI  levels,  decision  makirg. 

10.  Provide  job  placement  services  to  senior  high  school  students. 

11.  Provide  more  systematic  information  systems  to  acquaint  students 
with  cooperative  education,  G.E.D.,  work  experience,  and  vocational 
education. 

12.  LTI  should  investigate  the  need  to  work  more  closely  with  private 
schools  in  District  11* 

13.  There  should  be  an  investigation  into  the  occupational  and  educa- 
tional needs  of  older  adults  in  District  11. 

lA.    Work  values  and  self  concepts  are  formed  early  and  remain  stable*. 
Any  program  to  .affect  these  will  have  to  be  started  early  in  ele- 
mentary school  and  continue  for  several  years.    Early  identification 
of  negative  vali«es  will  allow  for  more  chance  of  change. 

15.  Utilize  outside  resources  to  assist  in  developing  new  programs. 

16.  This  has  been  a  very  significant  project  in  Wisconsin.    There  should 
be  more  scaring  of  the  methodology  and  results,  strengths  and  weak- 
nesses, and  &ucce'^.ses  and  failures  with  other  interr  itsd  persons. 
Funds  need  to  be  provided  for  staffing  and  materials. 
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APPENDIX  A 

Summary  of  Responses  to  Career  Planning  Survey 
Grades  9,  10,  11,  12,  and  Post-Secondary  Level 
1973  and  1974 


A-i 


1 7b 


1973 

Career  Planning  Survey 
Grade  9 


-  Secondary  Level 


4. 


5. 


Program: 

1 .  General  Ed . 

2.  College  Prep. 

3.  Voc  (Capstone) 

4.  Undecidecl 

If  senior  respond.  If  not,^ 
to  Item  6.    Voc.  Course  (sr. 
year)  in  draft.,  graphics, 
Distr.  ed.,  or. office  coop, 
prog .  : 

1.  Yes  (Go  to  item  5.1) 

2.  No  (to  item  6) 

What  degree  h.s.  Voc,  course 
related  to  car.  choice? 
Check  best  response. 

1.  Not  made  specific  career 
choice 

2.  Little  if  any  relation- 
ship 

3.  Some  rela. 

4.  Considerable  rela. 

5.  Directly  related. 


5.2  \\liat  extent  learned  LTT 
course  &  Proa,  from  h,s. 
voc .  instructors'?  (12th 


/  5.1 


Expt . 


Horace  Mann 


59 
4 
3 

14 


3b 

0 
14 


73.7 
5.0 
3.7 

17.5 


77.7 
2.7 

19.4 


Mdn. 


M 


i.iei 


,14 


IQR 


M 


.91 


.64 


Control 


M  F 


49 
10 
6 
8 


67.1 
1311^ 
8.2 
10.7 


17/ 
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•  1973 

Career  Planning  Survey 
Grade  9 


/  ^ 


Secondary  Level 


one) 


id.  If  not. 
Course  (sr. 
graphics, 
office  coop. 


Expt . 


Horace  Mann 


59 
4 
3 


.tern  5 
6) 


^1) 


Voc.  course 
choice? 
>n9e. 

icific  career 
tiy  relation- 


e  rela. 
lated . 

tned  LTI 
from  h.s, 
fs?  (i2th 


0 


73.7 
5.0 
3.7 

17.5 


77.7 
2.7 

19.4 


Mdn. 


M 


i.iei.14 


-L<J!R 


M 


91 


.64 


Contra 


Farnsworth 


M 


49 
10 
6 
8 


67.1 
13.6 
.2 
10.7 


89.0 
1.2 
2.4 
7.3 


Ma 


M 


1.24 


,06 


M 


.20 


,56 
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1973 

■Oareer  Planning  Survey 
Grade  9 


-  SeooHv'.^rv  Level 


gr.  drafy<graphics,  distr. 
ed .  ,  o^^ce  coop  program 
instructors. ) : 
1 .    Nor  taken  courses 
1.     Little  if  any  infor.  giver 

3.  Some  info,  given 

4.  Considerable  amt .  info. 


5. 


given 

Rec'd  all  info,  needed 


To  what  degree  i.e.,  h.e., 
distr,  ed.,  or  office  &  busi 
e.  courses  taken  influenced 
selection  of  career? 
1.  None 


2. 
•3. 
4. 


Slightly  A 
Moderatel)R 
Extensively 


e.  courses  (Enc.  Math, 
,  etc.)  in  h.s.  prog. 


Do  g 
Scie 

provide  skills  S  knowledges 
needed  to  enter  career  of 
your  Choice? : 

1 .  Yes,  completely  , 

2.  Yes,  for  most  parr 
?.    Yv-fi,  to  sor  e  e.vt . 

No,  please  md .  art?j(5'> 
in  vhicK  you  sboulrl  be 
better  prepared:   


Expc 


Horace  Mann 

m  


M 


11 
25 
^0 


26 
39 


M 


28.7 
2.7.5 
36.2 
7.5 


13.5 
30.8 
;9.*3 


2.27 


30.2 
25.0 
32.8 
11.8 


9.3 
34.6 
52.0 


an. 


M 


2.61 


M 


2.29  1.65 


2\l 


1-25 


1.77 


1.1^ 


Control 


31 
23 
18 
3 


10 
30 
35 


22 
33 
21 
5 


8 
34 
39 


6.1  4.0 


2.5 
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1973 

Career  Planning  Survey  -  Secon.i.^ry  Level  . 
Grade  9 


loO 


raphics,  distr. 
oop  program 

courses 
I  any  infor .  giver 

given 
ble  amty  info 

^nfo •  needed 

e  i.e.,  h . e . , 

ir  office  &  busi 
iken  influenced 
[career? 


-y 

ily 

fes  (Eng.  Math, 
in  h.s.  prog, 
.s  &  knowledges 
ter  career  of 

jletely 
mosc  p?.rt 
BOEie  e.Ni . 
se  ind .  .iro.j(s"t 
]  you  sboul.'i  be 
irepareO :  


Expt , 


Horace  Mann 


M 


23 
22 
29 

"6 


11 
5 
0 


23 
19 
25 


39 


M 


28.7 
27.5 
36.2 
7.5 


13.5 
30.8 
A9.3 


2.27 


30.2 
25.0 
32.8 
11.8 


9.3 
34.6 
52.0 


4.0 


Mdn . 


2.61 


JOR 


M 


2.29  1-.65 


2.61 


1.77 


1.25 


l.li 


Control 


Farnswor ch 


31 
23 
18 
3 


10 
30 
35 


22 
33 
21 
5 


34 
39 


41.3 
31.6 
29.0 
4.0 


12.9 
38.9 
45.4 


27, 
40 
25.9 
6.1 


9,61 
40 
46.91 


Mb. 


M 


1.'78 


2.45 


2.06 


1.5: 


1.20 


1.35 


1.14 


2.5  2.4 


i 


8. 


9. 


io; 


1973 

Career  Planning  Survey  -  Secondary  Level 
Grade  9 


To  what  ext.  learned  about 
LTI  courses  &  pi^og.  from  h.s. 
g.e.,  instructors  (Eng.,  Math, 
Scie . ,  etc . ) 
i.    Little  if  any  info, 
given 

Some  info  given. 
Considerable  infor  given 
Received  all  needed 


2 , 
3. 
A. 


^7 


What  ext.  learned  about  LTI 
courses  &  prog,  from  h.s. 
guid.  coun.?: 
1.    Little  if  any  info, 
given ' 

Some  info,  given 
3.    Consid.'  info  given 
A.    Keccived  all  needed 

Asst.  received  from  guid. 
coun.  in  select,  car. 

1 .  None 

2 .  Some 

3.  Enougl) -to  meet  needs 


10  J. 


Expt . 


Horace  >Iann 


23 

13 
1 


39 
30 
9 


55 
19 
6 


19, 

37 
16 


22 
35 
15 


45 
22 
9 


M 


28.3 

54.3 
16.0 
1.2 


48.7 
37.5 
11.2 
2.5 


68.7 
23.7 
7  .5 


L.90 


25.0 

48.6 
21.0 
5.7 


Mdn. 


28.9 
46.0 
19.7 
5.2 


59.2 
28.9 
11.8 


2.01 


,53 


1.96 


L.23 


1.34 


TOR 


M 


,98 


1.19 


.90 


Control 


1.06 


1.14 


l.>2 


M 


44 

30 
3 
0 


54 
20 
3 


41 
23 
13 


57 

26 
1 


50 
32 
2 


39 
33 
12 


M 


57.1 

33.9 
3.8 
0 


70.1 
25-.  9 
•3.8 


53.2 
29.8 
16.8 


•  1973 

Career  Planning  Survey  -  Secondary  level 
Grade  9 


■ned  about 
g.  from  h.s. 
tEng. ,  Math, 

info « 

:en . 

Infor  given 
needed  , 

L  about  LIl 
rom  h.s. 

info* 

yen 

given 

ineeded 

rom  guid . 
car. 


it  needs 
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Expt . 


Horace  Mann 


23 
13 


39 
30 
9 


55 
19 
6 


19 

37 
16 


22 
35 
15 


45 
22 


M 


28.3 

54.3 
16.0 
1.2 


48.7 
37.5 
11.2 
2.5 


68.7 
23.7 
7.5 


25.0 

48.6 
21.0 
5.7 


L.53 


28.9 
46.0 
19.7 
5.2 


59.2 
28.9 
11.8 


Mdn.. 


90 


2.01 


1.96 


..23 


1.34 


TOR 


.98 


1.19 


.90 


Control 


Farnsworth 


M  F 


1.06 


1.14 


1.12 


44 

30 
3 
0 


54 
20 
3 


41 
23 
13 


57 

26 
1 


50 
32 
2 


39 
33 
12 


M 


57.1 

33.9 
3.8 

0 


70.1 
25.9 
3.8 


53.2 
29.8 
16.8 


M 


M 


67.8 

30.9 
1.1 


59.5 
38.0 
2.3 


46.4 
39.2 
14.2 


1.38 


1.21 


2.23 


1.02 


1.34 


.83 


1.26 


.86 


.99 


1.19 


15^ 
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1973 

Career  Planning  Survey 
Grade  9 


Secondary  Level 


11,     What  ext.  Irnd.  LTI  cour & 

Prog,  from  LIT  staff  members? 

1.  No  oppor*  talk  LTI 
staff  members 

2.  Little  info  given 

3.  Some  info  given* 

4.  Cons,  info  given 

5.  Rec*d  all  info  needed 


In  total,  info  rec'd  LTI 
course  &  prog,  adequate  meet 
needs  selecting  car.  &  post 
b.s.  prog?: 

1.  Yes,  very  adequate 

2.  Yes,  for  most  part 

3.  Sufficient,  but  could  use 
more 

4.  Inadequate,  ind .  what 
addi.  info  needed: 


13.    Kcc'd  info,  on  univ.  and  post 
h.s.  voc-tech  prog.  (Other 
than  at  LTI)  to  meet  needs  in 
select,  car.  &  post  h.s.  prog 

1.  Yes,  very  adequate 

2.  Yes,  for  frost  part 

3,  Sufficient,  but  could  use 
nore 

4,  Inadequate,  in',^''.  wIl^I 
a.ldi.  info  needed 


Expt 


Horace  hiann 


M  F 


ERIC 


21 
13 
32 
14 
1 


23 
35 

17 


3 
27 

35 


11 
12 
35 
15 
3 


5 
21 
39 


4 
11 

46 


25.9 
16.0 
39.5 
17.2 
1.2 


6.2 
26.7 
43.7 

21.2 


3.7 
33.7 

43.7 


15    12  18.7 


14.4 
15.7 
46.0 
19.7 
3,^ 


6.9 
29.1 
54.1 

9.7 


5.4 
15.0 

63.0 


M 


2.7C:?.93 


2.842.76 


1.87  1.30 


1.26 


2.7S2.97 


M    \  F 


1.23 


Control 


1.10 


.79 


M 


50 
11 
14 
1 
1 


3 
6 
49 

17 


4' 
16 

35 


53 
8 

20 

2 


9 
45 

28 


2 
6 

50 


64.9 
14.2 
18.1 
1.2 
1.2 


4.0 
8.0 
68.3 

22.6 


5.3 
21.3 

46.6 


20  24    26.6  2S 


\6 
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1(51 


LTI  cour.  & 
taff  members? 
Ik  LTI 
s 

given 

van 

iven 

fo  needed 

;ec*d  LTI 
dequate  meet 
car,  &  post 

equate 
it  part 

byt  could  use 

ind .  wha  t 
eeded : 

iniv.  and  post 
og.  (Other 
meet  needs  in 
iost  h.s.  prog 
equate 
It  part 

but  could  use 

indc.  vlvit 
ieeded 


Expt . 


Horace  Mann 


N 


M 


21 
13 
32 
A 
1 


^  5 
23 
35 

17 


11 
12 
35 
15 
3 


.  5 

21 
39 


46 


M 


25.9 
16.0 
39.5 
17.2 
1.2 


6.2 
26.7 
43.7 


3.7 
33.7 

43.7 


14.4 
15.7 
46.0 
19.7 
3.Q 


6.9 
29.1 
54.1 

9.7 


5.4 
15.0 

63.0 


2.7C2.-93  1.87  1.30 


2.842.76 


1.26 


2.7S2.97 


9^ 


1.23 


Control 


Farnswor th 


M 


1.10 


,79 


50 
11 
14 
1 
1 


53 

8 

20 

? 


3' 
6 
49 

17 


,16 
35 


9 
45 

28 


2 
6 

50 


M 


64.9 
14.2 
18.1 
1.2 
1.2 


4.0 
8.0 
68.3 

22.6 


5.3 
21.3 

46.6 


63.8 
9.6 

24.0 
2.4 


10.9 
54.8 

34.1 


2.4 
7.3 

60.9 


■Mdn. 


M 


TOR 


1.27  1.28 


1.32 


1.67 


3.08 


3.21 


,76 


1.01 


3.00 


3.16 


1.14 


,90 


15    12^18.7  16.4 


20  24    26.6  29.2 


7 
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14, 


13. 


16. 


Plan  or  planning  h.s.  prog.  t£ 
prep,  for  entry  into  LTI? 


1. 

2 . 

3. 
A. 


No 

No,  LTI  not  offer  prog,  tc 
meet  my  needs. 
Somewha  t 

As  much  3S  pos^^ible 


Hov  sure  of  career  cfu'^i^e, 
1.    Completely  undecided 
Quite  undecid . 
Somewhat  undecid. 
Quite  certain 
Verv  certain 


2 . 
3. 
4. 
5. 


What  educ  •  plans  after  com- 
plete L.s.    prog. : 

1 .  None  . 

2.  I  plan  on  work.  &  taking 
even,  courses 

3-    Plan  on  enroll,  in  LTI 
voc-prog . 

4.  Plan  on  enroll,  in  LTI 
Tech  prog. 

5.  Plan  on  enroll,  voc-cech 
school  other  LTI 

6.  Plan  on  enroll.        r  i- 


vite  bi!Sl  .  or 


Expt , 


Horace  Mann 


37 

15 
25 

3 


10 
7 
4 
36 
61 


15 
3 
3 
6 

6 

3 


180 


42' 

9 
21 


5 
6 
30 
26 
9 


15 
5 
1 

5 
i 


M 


46.2 

18.7 
31.2 
3.7 


12.3 
8.6 
29.6 

14.9 


18.5 

3.7 

3.7 

7.4 

7.4 
6.2 


55.2 

11.8 
27.6 
5.2 


6.5 
7.8 
39.4 
34.2 
11.8 


19.7 

6.6 

1.3 

5.3 

6.6 
1.3 


y.dn 


M 


1.7Cl.-»0 


3. 453.40 


1.7$ 


1-.41 


1.83 


1.35 


Control 


M  F 


38 

12 
23 
4 


8 
11 
24 
21 
12 


43 

13 
18 
7 


3 
8 
36 
31 
6 


i 
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Expt . 

Horace  Mar.n 

Control 

Fan 

nswr  th 

7 

V 

7 

y.dn. 

R 

F 

N 

M4n. 

'  Q 

R  . 

*  1 

F 

M 

F 

M 

1 

M 

F 

M 

F 

M 

t 

F 

I  h.s.  prog,  tc 

1.7C 

1 

-*0 

X.7S 

1.83 

1.54 

1.4^ 

1.53 

1.79 

^into  LTl? 

37 

42 

46.2 

55.2 

38 

43 

49.3 

53.0 

-offer  r>ro2 .  tc 

16.0 

is. 

15 

9 

18.7 

11.8 

12 

13 

15.5 

25 

21 

31.2 

27.6 

23 

18 

27.8 

22.2 

possible 

3 

4 

3.7 

5.2 

4 

7 

5.1 

8.6 

ser  choice. 

3.A8 

3 

.40 

1.41 

iffc 

3.29 

3.36 

1  .  2^ 

jnciecidcd 

10 

5 

12.3 

6.5 

3 

10.5 

3.5 

Ld. 

7 

6 

8.6 

7.8 

11 

8 

14,4 

9.5 

iecid. 

24 

30 

29.6 

39.4 

24 

36 

31.5 

42.8 

in 

36 

26 

44.4 

34.2 

21 

31 

27  .6 

36 . 9 

fi 

61 

Q 

14 . 9 

11.8 

12 

6 

15.7 

7.1 

B  after  cora- 

% 

10.7 

15 

15 

18.5 

19.7 

7 

9 

9.1 

ork.  St  taking 

6.0 

es 

3 

5 

3.7 

6.6 

i 

9 

5 

11.7 

pll.  in  LTI 

4' 

3 

1 

3.7 

.  1-3 

1 

1.3 

4.8 

bll.  in  LTI 

6 

4, 

7.4 

5.3 

7 

5 

9.1 

6.0 

d11.  voc-tech 

r  LTI  ' 

6 

5 

7.4 

6.6 

2 

1 

2.6 

1.2 

pll.  it  V'  1- 

5 

i 

6.2 

1.3 

2 

2 

2.6 

2.4 

b  r  t     v^.     j<  c  \  . 

1 

18? 


17, 


18. 


19. 
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7. 
8. 
9. 


Plan  on  enroll.  2 
Plan  on  enroll.  4 
Other 


yr , 
vr , 


col 
col 


10 
17 
10 


During  school  yr .  been  in- 
tormed  coog  ed.  program 
offerfed  by  school?: 

1 .  No 

2.  Yes 

During  school  yr .  has  sch. 
assisted  in  obtain,  job  for 
any  cf  follow,  purposes?; 

1.  No 

2.  To  acquire  skills  needed 
to  complete 

3.  My  school  prog. 

4.  Earn  money 

5.  Other 


Do  you  know  serv .  W . S . 
prov  ides? 
1  .  No 
2.  Yes 


E.S. 


Expt . 


'N 


40 
39 


52 
21 

5 

3 


65 
14 


14 
23 
5 


40 
35 


58 
8 

5 
1 
3 


62 
14 


M 


12.3 
21.0 
12.3 


50.6 
49.3 


64.1 
25.9 

6.1 
3.7 


81.2 
17.5 


18.4 
30.3 
6.6 


53.5 
46.6 


77.3 
10.6 

6.6 
1.3 
4.0 


81.5 
18.4 


Horace  Mann 


1.4S1.44 


1.2S1.15 


1.121.11 


I  OR 


1.60  1.00 


1.03 


,65 


.61 


Control 


«  F 


15 
26 
7 


47 
29 


56 
12 

4 
4 


65 
11 


M 


19 
26 
8 


58 
25 


58 
16 

4 
4 
1 


75 
8 


19.5 
33.8 
9.1 


61.8 
38.1 


73.6 
15.7 

5.2 
5.2 


85.5 
14.8 


ERIC 
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18b 


oil.  2  yr .  col 
oil.  4  yr .  col 


.  been  In- 
program 
bl?: 


t.  has  sell, 
ain.  job  for 
Jurposes? : 

skills  needed 

rog. 


V.  W.S.E.S. 


10 
17 
10 


40 
39 


Expt 


Horace  Mann 


M  F 


d2 
21 

5 
3 


65 
14 


14 
23 
5 


40 
35 


58 
8 

5 
1 

3 


62 
14 


M 


12.3 
21.0 
12.3 


18.4 
30.3 
6.6 


50.6 
49.3 


64.1 
25.9 

6.i 
3.7 


81.2 
17.5 


53.5 
46.6 


77.3 
10.6 

6.6 
1.3 
4.0 


81.5 
18.4 


1.4S1.44 


1.2S1.15 


i 


1.121.11 


IQR 


M 


1.60  1.00 


1.03 


.62 


,65 


.61 


Control 


Farnsworth 


I  F 


15 
26 

7 


47 
29 


56 
12 

4 
4 


65 
11 


19 
26 


58 
25 


58 
16 

4 
4 
1 


75 
8 


M 


19.5 
33.8 
9.1 


61.8 
38.1 


73.6 
15.7 

5.2 
5.2 


85.5 
14.8 


22.6 
31.0 
9.5 


69.8 
30.1 


69.8 
19.2 

4.8 
4.8 
1.2 


90.3 
9.6 


M 


1.31 


1.18 
1 


1.08 


1.22 


1.2: 


1.05 


.9^ 


.5S 


1 


,31 


.91 


33 
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Expt . 

Horace  Mann 

Con 

trol 

N 

% 

Mdn. 

N 

• 

M 

F 

M 

F 

M 

1 

M 

r 

ri 

f 

M 

I  

Have  used  Car.  Tnfo.  Center 

2  .84 

2  .88 

.  be. 

in  school? : 

1.    No,  don't  know  what  it  is 

11 

3 

13.9 

10.5 

30 

33 

33.9 

40 

2.    No,  am  aware  of  it  but 

have  not  used  it 

8 

7 

10.1 

9 . 2 

Q 

O 

Q 
J 

iU  .  J 

■3 
J 

3,  Yes 

60 

61 

75.9 

80.2 

39 

A5 

50.6 

55 

When  first  select  car.  or 

2.89 

2  .83 

.61 

.69 

occupation? : 

17  .5 

12 

1.  ,  Not  selected.  Go  to  22. 

13 

10 

17.1 

13.3 

13 

10 

2.     In  elem.  sch^  Go  to 

1 

9 

1.3 

12.0 

6 

6 

8.1 

7 

item  21.1 

3.     In  jr.  h.s.  Please  go  to 

62 

56 

81.5 

74.6 

54 

64 

72.9, 

8C 

item  21.1 

1.3 

4.     In  10th  gr.  Go  to  21.1 

1 

5.     In  11th  gr.  Go  to  21.1 

6.     In  12th^r.  Go  to  21.1 

2  What  are  employ,  oppor.  in 

1.71 

1.34 

1.93 

1.83 

car.  in  E.  Wis. : 

52 

1 .    Don' t  know. 

26 

25 

47.2 

59.5 

22 

34 

37.2 

2,     Fex\?  job  openings  \^ 

7 

5 

12,7 

11.9 

10 

11 

16.9 

16 

3.    Many  jobs  as  are  quali- 

17 

11 

28.8 

1« 

fied  workers. 

18 

6 

32.7 

14.2 

4.    More  jobs  than  qualifidd 

12 

workers. 

4 

6 

7.2 

14.2- 

10 

9 

16.9 

20. 


21. 
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[nfo.  Center 

low  what  it  is 
i  of  it  but 
id  it 


:t  car.  or 

Go  to  22. 
1.  Go  to 

'Please  go  to 

Go  to  21:1 
Go  to  2i.l 
Go  to  21.1 

oppor .  in 


bings 
aret,  quali- 

i. 

lan  qualifidd 


Expt . 


Horace  Mann 


11 

8 
60 


26 
7 

18 

4 


8 

7 
61 


10 
9 

56 


25 


M 


13.9 

10.1 
75.9 


17.1 
1.3 

81.5 


47.2 
12.7 

32.7 

7  .2 


2.84 


10.5 

9.2 
80.2 


13.3 
12.0 

74.6 


2.89 


59.5 
11.9 

14.2 

14.2 


Mdn. 


M 


2.88 


1.71 


2.83 


1.34 


M 


.66 


.61 


1.93 


.62 


.69 


1.83 


Control 


Farnsworth 


30 

8 
39 


13 
6 

54 

1 


22 
10 

17 

10 


33 

3 
45 


10 
6 

64 


34 
11 

11 

9 


M 


33.9 

10.3 
50.6 


17.5 
8.1 

72.9 

1.3 


37.2 
16.9 

28.8 

16.9 


40.7 

3.7 
55.5 


12.5 
7.5 

80.0 


52.3 
16.9 

16.9 

12.8 


M 


2.51 


2.83 


2.25 


2.60 


1.36 


2.88 


1.46 


JLQE. 


M 


1.94 


,76 


2.05 


,63 


1.86 


I  ERJC 
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21.3  How  much  ed .  need  in  order  to 
enter  car.? 

1.  Less  than  h.s.  diploma 

2.  H.s.  diploma 

3.  One  yr.  post  school  train 

4.  Two  yr.  post  school  train 

5.  Four  yr.  post  school 
train . 

6.  Grad.  work 

7 .  Other 


Expt. 


Horace  Mann 


M 


1 
11 

6 
10 

11 
6 
6 


1 
10 
4 
7 

9 
6 


M 


i;9 

21.5 
11.7 
19.6 

21.5 
11.7 
U.7 


-  2.4 
24.3 
9.7 
17.0 

21.9 
14.6 
9.7 


4.25 


y.dn. 


M 


4.29 


JiJR 


M 


2.81 


F 

3.051 


Control 


0 
15 

4 
14 

13 
3 
11 


2 
8 
7 
11 

15 
10 
8 


0 

25.0 
6.6 
23.3 

21.6 
-5.0 
13.3 


ERIC 
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Expt 


Horace  Mann 


r 


M 


ieed  in  order  to 

-h.s,  diploma 
)ina 

)st  school  train 
)st  school  train 
)09t  school 


1 
11 
'  6 
10 

ir 

6 
6 


10 


M 


1;9 

21.5 
11. -7 
19.6 

21.5 
11.7 
11.7 


4.25 


2.4 
24.3 

9.7 
17.0 

21.9 
14.6 
9.7 


^>ldrL- 


M 


4.29 


-LQS 


2.81 


3.05 


Control 


Farnsworth 


0 
15 

4 
14 

13 
3 
11 


2 
8 
7 
11 

15 
10 
8 


0. 
25.0 

6.6. 
23.3 

Zl.6 
5.0 
13.3 


3 

13.1 
11 
18.0 

24.5 
16.3 
13.1 


4.28 


4.67 


TQR 


2.92 


2.53 
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4.  Program; 

1.  General  Ed. 

2.  College  Prep. 

3.  Voc.  (Capstone) 

4.  Undecided 

5.  If  senior  respond.   If  not,  to 
iten  6.     Voc.  course  (Sr.  yr.) 
in  draft.,  graphics,  Distr.  ed . 
or  office  coop  progr.: 

1.  Yes  (Go  to  item  5.1) 

2.  No  (To  item  6.) 

5n  What  degree  h.s.  Voc.  course 
related  to  Car.  Choice?  Check 
best  response. 

1.  Not  made  specific  car. 
choice 

2.  Little  if  any  relationship 

3.  Some  rela. 

4.  Considerable  rela. 

5.  Directly  related. 


Expt . 


North 


29 
31 
11 
16 


26 
27 
1 

121 


33.3- 
35.6 
12.6 
18.3 


100 


3A.6 
36.0 
1.3 
28.0 


100 


Mdn. 


M 


1.971.92 


1.0C3.0O 


1.73 


.5 


2.38 


U 
lb 
i 
17 


.5 


Control 


13 
23 
9 
15 


36.6 
35.2 
4.2 
23.9 


100 


25 
50 

12.5 
12.5 
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r  If  not,  to 
rsf  (Sr.  yr.). . 
cs,  Distr.  ed. , 
Jgr.  : 
em  5.1) 
) 

Joe.  course 
loice?  Check 

Lfic  car. 

_  relationship 

ela. 
ted. 


txpt . 


North 


29  26 

31  bi 

11 
16  121. 


33.3 
35.6 
12.6 
18.3 


100 


F  ■ 


34.6 
36.0 
1.3 
28.0 


100 


1.971.92 


1.0C3.00 


1.73 


2.38 


16 
15' 
i 
17 


Control 


18 
23 
9 
15 


36.6 
35.2 

23^ 


roo 


25 
50 

12.5 
12,5 


■27.6 
35.3 
13.8 
23.0 


100 


50 
25 
25 


1.88 


3.00 


2.13 


2.0 


1.5 


2.07 


2.00 


1  .9i 


■  .5 


1.50 
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5.: 


6. 


ERIC 


/ 


Wliat  extent  learned  LTI  courses 
&  Prog,  from  H.s.  voc.  instruct 
tors?    (12th  gr.  draft. , 
graphics,  distr.  ed.,  office 
coop  prog,  instructors): 
1.    Kot  taken  courses 
2  —  Little  if  any  into,  given 
3.     Some  info,  given. 
A-    Considerabl-e  amt.  in/o 
given  / 


Rec'd  all  info. 


needed 


Tp  wliat  degree  i.^s>,  he.e., 
distr.  ed.,  or  office  and  busi- 
ness ed  courses  /taken  influ-> 
enced^  selection/of  career 3^ 

1.  -None        /        '  ^  20 

2.  SlightlN/  29 

3.  Moderatz^ly  30 

4.  Exten/ively  8 

Do  g.e/  courese  (Eng.,  Math, 
Scie^etc.)  in  h.s.  prog,  pro- 
vid$/ skills  and  knowledges  need-- 
o  enter  car.'  of  your  choice 
Yes,  completely 

Yes,  for  most  part  27 
Yes,  to  sotnc  ext .  44 
Nc,  please  ind.  ar^aCs)  in 
which  you  -Ju-^uid  be  better 
prec-ared 


Expt . 


North 


23 
3^ 
16 
2 


30 
3'i 


/ 


33 


67 


22.9 
33.3 
34. A 
9.1 


13.7- 

31.0 

50.5 

4.5 


50 
50 


30.6 
A5.3 
21.3 
2.6 


9.4 
40.5 
45.9 

i.O 


2.7 


2.31- 


2.50 


1.93 
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Ta  what  ext.  learned  about  LTI 
courses  &  Prog,  from  h,s,  g/c. 
instructors  (Eng.,  Math,  Scie/, 
etc^i 

1,    Little  if  any  info,  given 
2\    Some  info,  given, 

3,  Considerable  info,  given 

4,  Received  all  needed. 
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ance  coun.?:, 
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11.  What  ext.Dlrnd.  LTI  cour.  &  Prog 
from  LTI  staff  members? 

1'.    No  oppor.  talk  .LTI  staff 
members  . 

2.  Little  info,  given 

3.  Soifle  info,  'given 

4.  Cons.  info,  given 

5.  Rec'd  all  info:  needed 

12.  In  total,  info  rec'd  LTI  cour. 
&  Prog,  adequate  meet  needs 
selecting  car.  &  post  h.s.  prog 

1.  Yes,  very  adequate 

2.  Yes,  for  most  p.art 

3.  Sufficient,  but-  couLd  use 
more 

4.  Inadequate,  ind.  what  addi- 
tional info,  needed. 


Rec'd  info,  on  univ.  &  post  h.s 
voc-techn.  prog,   (other  than 
LTI)  to  meet  need  in  select, 
car.  &  post  h.s.  prog.?: 
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2.  Yes,  for  most  part 

3.  Sirfficfent,  but  could  use""" 
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4.  Inadequate,  indc.  what  addi 
info,  needed: 
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7,  on  enroll.  2  yr.  coll, 

8,  Plan  on  enroll.  j4  yr-.  coll. 

9,  Other 

During  school  yr.  been  informed 
coop  ed.  prog,  offered  by  schools 

^    1,   .No  ' 

,    2.  Yes 

18,    During  school  yr.  has,  sch.  as- 
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1 

1 

2.9 

: 

^    7  .  *  Other  *^ 

* 

4 

4 

7.2 

10.5 

2 

2 

5.8 

t 
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ar.  or  occup. 

D  to  22 

^  go  to  21.1 

to  21.1 

to  21.1 

to  21.1 

to  21.1 

>or.  in  car. 


qualified 
jualif led 

a  order  to 
iploma 

lool  train. 
>ol  train. 
:hbol  train. 


Expt . 


M 

F 

19. 

26- 

24.0 

35*^ 

3 

6 

3.7 

8.1 

38 

33 

4S.1 

44.5 

17 

9 

21.5 

12.1 

1 

1.2 

1 

1.2 

29. 

23 

51.7 

34:7 

10 

8 

17.8 

19.0 

.  9 

5 

16.0 

11.9 

8 

5 

14.2 

11.9 

2 

3.6  ■ 

18 

10 

31.7 

26.3 

4' 

5 

7.2 

13  .M 

11 

5 

20.0 

13.i 

12 

13 

21.8  > 

34.2 

1 

7.2 

2.6 

4 

4 

7.2 

10.5 

•* 

North 


2.96 


Mc!n. 


M 


1.46 


3.82 


2.65 


1^ 


4.30 


1.73 


2.87 


2.0C 


3.7C 


Control 


K 

F 

M 

28 

23 

40.0 

1 

'  4 

1.4 

28 

22 

40.0 

13 

13 

18  5 

1 

17 

28 

45.9 

6 

5 

»14.2 

8 

4 

21.6 

6 

16.2 

3 

1 

8.8 

7 

9 

20.5 

2 

3 

5.8 

9 

3 

26.4 

10 

15 

29.4 

1 

1 

2.9 

2 

2 

5.8 

« 
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Expt.               -         ,  North 

Control 

% 

N 

%  ^ 

M 

F 

M 

F 

[   T 

>[f 

F 

M 

F 

F 

M 

4.  Progran; 

1.  General  Ed. 

2.  College  Prep. 

3.  Voc .  (Capstone) 

4.  Undecided 

5.  If- senior  respond.     If  not, 
to  item  6.    Voc.  course  (Sr. 
year)  indraft.,  graphics, 
di.st.  ed^  or  office  coop 
prog. : 

1.  Yes  (Go  to  item  5,1) 

2.  No  (to  item  6.) 

5.1  What  degree  h.s.  Voc. 
courses  related  to  career 
choice?  Check  best  response 

1.  Nat  made^specif ic  career 
choice . 

2.  Little  if  any  relation- 
ship 

3.  Some  relationship 

4.  Considerable  relationship 

5.  Directly  related*"^ 

32 
37 
24 
16 

33 
67 

.  9 

5 
9 
10 
6 

23 
25 
15 
4 

\ 

16 
A7 

5 

2 
8 
5 
1 

29.3 
j3.9 
22.0 
1A.6 

33.0 
67.0 

23.0 

12.8 
23.0' 
25.6 
15.3 

34.3 
32.3 
22.3 
5.9 

25.3 
7A.6 

23.3 

7.5 
33.0 
23.5 

4.7 

> 

2.R 

1.75 
3.11 

1.92 

1.83 
2.94 

1.68 

.87 
2.4£ 

1.42 

.68 
2.03 

7 
44 
10 

5 

5 
55 

2 

1 
2 
2 
1 

8 
28 
8 

5- 

9 
35 

1 

■  2 
'  6 
1 

10.6 
66.0 
15.1 
7.5 

a.3 

91.0 

25.0 

12.5 
25.0 
25-.  0 
2.5 

1 

5 
1 
1 

2 

r 

IC 

2C 
6( 
It 

)/  •  .     .  ■  ''diJ'6 
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Expt . 

North 

Control 

South 

N 

Mdn. 

N  . 

Md 

TC 

K 

M 

F 

M 

F 

M 

F 

M 

F 

n, 

r 

M 

r 
r 

M 

r 

r 

M 

•5 

2.11 

1.92 

1.68 

1.42 

2;  09 

2.09 

.75 

.94 

32 

23 

29.3 

34 . 3 

7 
/ 

0 

in  A 

1  A 

XO  .  J 

37 

25 

33.9 

32.3 

44 

28 

66.0 

57.1 

f 

^one) 

24 

15 

22.0 

22.3 

10 

8 

15. 1 

16.3 

16 

4 

14.6 

5.9 

/ 

5 

•  5 

7.5 

10.2 

>ond  •     If  not, 

1 

)c,  course  (Sr. 

b.,  graphics, 

)ffice  coop^ 

1.75 

1.83 

.87 

.  68 

1.95 

1.87 

.55 

.63 

litem  5.1)  ^ 

33 

16  ~ 

33.0 

25  .3 

o 

y 

is .  J 

67 

47 

67.0 

74.6 

55 

35 

91.0 

79.5 

i.s.  Voc . 

&d  to  career 

1.00 

I  best  response 

3.11 

2.94 

2.4£ 

2.03 

3.00 

3.83 

2,50 

jecific  career 

9 

5 

23.0 

23^3 

2 

1 

25.0 

10.0 

iiiy  relation- 

5 

2 

12.8 

7.5 

1 

12.5 

tonship 

9 

-6 

23.0 

33.0 

2 

2 

25.0 

20^0 

.e  relationship 

,10 

5 

25.6 

23.5 

I 

2 

6 

25.0 

60.0 

ilated 

6 

1 

15.3 

4.7 

\ 

1 

1 

2.5 

10.0 

K 
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2  What  extent  learned  LTI 
course  &  Prog,  from  h.s. 
voc .  instructors?   (12th  ^ 
gr,  draft.,  graphics,  dist 
ed.,  office  coop  prog,  i-n- 
structors.)  : 

1.  Not  taken  courses. 

2.  Little  if  any  info  ' 
given 

3.  Some  ixxio  given 

'^^^  Consider^l^l  amt.  info 

given      ♦  . 
5.  Rec*d  all  info  needed 

.  To  whabvdegree  i.e.,  h.e., 
distr*  ed.,  or  office  & 
'busi.  ed .  courses  taken 
influenced  selection  of 
career? 


1. 
2. 
3. 
4. 


None 
Slightly 
Moderately 
Ext ensively 


Expt , 


North 


4 
18 

7 
4 


21 
13 
22 
11 


M 


■5.7 

11.4 
51.4 

20.0 
11.4 


30.0 
2.9.0 
30.9 
rOsO 


3.14 


10.5 
47.3 

21. C 
10 


31 
19 
32. C 
16.4 


Jldn 


M 


2.19 


3.11 


2.46 


M 


1.17 


f 


1.68 


1.23 


1.92 


Control 


4 


24 
22 
14 
6 


14 
17 
13 
.5 
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Expt .' 

North 

Control 

Sou 

th 

• 

K 

'L 

Md 

ILx  

TC 

— - 

N 

Md 

n . 

R 

M 

F 

M 

F 

M 

F 

F 

r 

ri 

t 

M 

F 

M 

F  • 

learned  LTI  - 

i.  from  h.s. 

prs?  (12th 

iraphics,  dist 

3.14' 

3.11 

1.17 

1.23 

3.12 

3.17 

1.06 

1.33 

courses . 

2 

5.7 

10.5 

ally  l.lll,\J 

14.  .2 

16.6 

A 
*♦ 

i. 

11  L 

JLJL  .  H 

1  n  "i 

1 

2 

given 

18 

9 

51.4 

47.3 

4 

6 

57.1 

50  .0 



pLe  amt  •  info 

16.0 

7 

4 

20.0 

21. C 

1 

14.2 

inro  neeaea 

4 

2 

11:4 

10.-5 

1 

I 

1  A  0 
i'* .  Z 

ID  •  0 

le  i  .  e . ,  t  h .  e . , 

• 

ir  office  &  ^ 

2^19 

2.46 

1.68 

1.92 

1.91 

2.12 

1.56 

1.57 

^^s  taken 

! 

\ 

33 

21 

30.0 

31.3 

24 

14 

31.3 

?8.5 

I 

32 

13 

2.9.0 

19.-5 

22 

17 

33.3 

34.6 

34 

22 

30.9 

32'.C 

14 

13 

21.2 

36.5 

11 

11 

10.0 

16.4 

6 

5 

9.0 

10.2 

9 
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Expt.  ■ 
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Control 

N 

% 

.  Mdn. 

_  N 

% 

•  m' 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

 — 

Do  g.e.  courses  (Eng.,  Math, 

Scie.,  etc.)  in'h.s.  prog. 

provide  skills  and-knowledge 

neeueu  co  enter  career  or 

your  cnoice; 

2 

.37 

L  .J  i. 

1 

.18 

J. .   I  e  s  y  c  omp  J.  e  L  e  J.  y 

7 

1 A  ^ 

7 

lU.  0 

2.  Yes,  for  inost  part 

45 

26 

40.9 

38.8 

31 

20 

41.9 

4 

J.  les,  lo  some  excenc 

47 

31 

40.7 

46.2 

24 

18 

36.3 

3 

4.  No,  please  ind.  area(s) 

in -which  you  should  b6 

better  prepared 

9 

0 
J 

1".  o  — 

- 

- 

— &-.-U- 

 1 

>.  io  what  ext.  learned  about 

- 

LTI  courses  &  prog,  from'h.s 

g.e.  instructors  (Eng.,  math 

scie . ,  etc 

27^ 

1 

.78 

1.23 

1 

.27 

1.  Little  it  any  info  given 

42 

38.1 

40.9 

35 

23 

53.0 

4i 

2,  Some  inro  given 

^6 

26 

41.8 

38.8 

16 

19 

24.2 

3i 

3.  Considerable  info  given 

15 

13 

13.6 

19.4 

9 

6 

13.6 

li 

H.  Kcceiveu  aj  J.  neeoeo 

7 

1 

6.3 

1.4 

6 

1 

9.0 

).  What  ext.  learned  about  LTI 

courses  &  prog,  from  h,s* 

1.39 

coun . ? : 

1 

.81 

1.79 

1. 

29 

1.  Little  If  any  info  given 

43 

26 

39.0 

-38.8 

39 

18 

69.0 

■31 

2.  Seme  info  given 

39 

26 

35.4 

38.8 

16 

21 

24.2 

a: 

3.  Consiu .  info  given 

18 

11 

16.3. 

16.4 

6 

5 

9.0 

11 

4r  Received  all  needeci 

10 

4 

9.0 

5.9 

5 

5 

7.5 

11 

1 


1973 

Career  Planning  Survey 
€rade  12 


Second 


;vel 


Expt , 


>  _ 


North 


M  F 


M 


Mdn. 


M 


M 


Control 


South 


It 


M  F 


M 


M 


Mr 


.  P 


M 

/Y 


(Eng.,  Math, 
h  h.s.  prog. 

and  knowledge 
r,  career,  of 

tely 
St  part 
e  extent 
ind.  area(s) 
u  should  be 
ared— '  

earned  about 
Jrog.  from  h.s 
rs  (Eng.,  math 

ly  info  given 
Lven 

2  info  given 
.  needed 

led  about  LTI 
.  from  h.s. 

ay  info  given 
Lven 
5  given 
.  needed 


16 
A5 
47 


-2^ 


7 
26 
31 


42 
46 
15 
7 


27 
26 
13 
1 


43 
39 
18 
10 


26 
26 
11 
4 


14.5 
40".  9 
40.7 


38.1 
41.8 
13.6 
6.3 


39.0 
35.4 
16.3 
9.0 


2.37 


2.52 


2.20 


1.1£ 


10.4 
38.8 
46. -2 


7 

131 
24 


1.78 


1.75 


1.23 


1.27 


40.9 
38.8 
19.4 
1.4 


35 
16 
9 
6 


1.81 


1.79 


1.39 


1.-29 


38.8 
38.8 
16.4 
•  5.9 


39 
16 
6 
5 


9 
20 
18 


23 
19 
6 
'  1 


18 
21 
5 
5 


10.6 
41. -9 
36.3 


6.0 


53.0 
24.2 
13.6 
9.0 


59.0 
24.2 
9.0 
7.5 


2.34 


2.28 


1.17 


1.27 


18.3 
40.8 
36.7 


4.0 


1.44 


1.58 


1.43 
1.19 


46.9 
38.7 
12.2 
2.0 


36.7 
42. 
10.2 
10.2 


1.3i.l.81 


8/- 


1.23 


1.21 
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erJc 


10.  Asst.  received  from  guid 
coun.  in  select  car.? 

1.  None 

2 .  Some 

,    3.  Enough  to  meet  needs 


46 

3a 


11.  What  ext.  Irnd.  LTI  cour. 
&  Prog,  from  LTI  staff 
members? 

1.  No*  oppor.  talk  LTI  staff 
members  ^  60. 

2.  Little  info  given  11 

3.  Some  26 

4.  Cons,  info  given ^  8 

5.  Rec'd  all  info  needed  5 

12.  In  total,  info  rec'd  LTI 
cour.  6f  prog,  adequate  meet 
needs  selecting  car.  &  ^ost 

.h.s.  prog.? 
.  1.  Yes,  very  adequate  11 
4   2*  Yes,  for  most  part  «|35 
3*  Sufficient,  but  could 

use  more  40 
4.  InadequatjB,  ind.  what 

info  needed:  22 


Expt 


North 


N 


M  F 


19 
33 
15 


32 
10 
15 
6 
4 


8 
24 

26 

7 


M 


30.9 
41.8 
27.2 


59.5 
10.0 
23.6 
7.2 
4.5 


10.1 
32.4 

37.0 

20.3 


28.3 
49.2 
22.3 


47.7 
14.9 
22.3 
8.9 
5.9 


12.3 
36.9 

40.0 

10.7 


Mdp, 


M 


1.96  1.94  1.271.07 


1.42 


2.7C 


1.65  1.982.03 


2.52 


IQK. 


M 


1.4: 


1.30 


Control  ■ 


23 
34 
9 


37 
LO 
9 
1 
3 


6 
12 

34 

12 


18 
16 
15 


i6 
10, 

9 

1 

3 


8 
11 

24 

4 


»Jff 
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Expt. 


North 


N 


M  F 


M 


M 


lOK. 


M 


Control 


South 


M 


M 


M 


Mdn. 


M 


TQR 


from  guid 
t  car.? 


ieet  needs 

>  LTI  cour. 
tl  staff 

alk  LTI  staff 

i given 


34 
46 
30 


5iven  ■ 
ifo  needed 


60 
11 
26 
8 
5 


rec'd,  LTI 
adequate  meet 
5  car.  &  post 


iequate 
St  part 
but  could 

ind .  what 


11 
35 

40 

22 


19 
33 
15 


30.9 
41.8 
27.2 


32 
10" 
15 
6 
4 


59.5 
ICP.O 
23.6 
7.2 
4.5 


8 
24 

26 

7 


10.1 
32.4 

37.0 

20.3 


1.96  1.94  1 


28.3 
49.2 
22.3 


23 
f34 

9 


47.7 
-14 . 9 
22.3 
8.9 
5.9 


1.42  1.65  1.962.03 


37 
10 
9 
1 
3 


2.7C 


2.52 


1.4i 


1.30 


12.3 
36.9 

40.0 

10.7 


6 
12 

34 

12 


18 
16 
15 


26 
10 
9 
1 
3 


8 
11 

24 

4 


>4.8 
51.5 
13.6 


1.79 


1.91 


36.7 
32.6 
30.6 


1.39 


1.44 


56.0 
24.2 
13.6 
,  1.5 
4.5 


53.0 
40.4^ 
18.3 
2.0 
6.1 


2.91. 


2.67 


9.3 
18.7 

53.1 

18.7. 


17  :o 

23.4 
51.0 
8.5 


1.061.50 


1.341.61 


l.Ofl.34 
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Expt , 


North 


Control 


N 

M  I  F 


M 


Mdn. 


M 


IQR 

M  -  F 


N 

M  F 


M 


13.  Rec'd  info,  on  univ.  & 
post  h.s.  voc-tech  prog. 
(Other  than  at  LTI)  to  meet, 
heeds  in  select,  car.  6? 
post  h.s.  prog.? 

1.  Yes,  very  adequate        »  14 

2.  Yes,  'fgr  the  most  part  36 
*      3.  Sufficient,  but  couW 

use  more  -  44 

4.  Inadequate,  Andc,  what 
addit.  info  needed:  15 

14.  Plan  or  planning  h.s.  prog 
•to  prep,  for  entry  into 

LTI? 


1.  No^, 

2.  No,  LTI  not  offer  prog, 
to'  meet  miy  needs' 

3.  Somewhat 

4.  As  much  as  possible 

15.  How  sure  of  car.  choice? 
^  t 1 .  Completely  undecided 

2.  Quite  undecided 

3.  S^omewhat  undecid. 

4.  Quite  certain 

5.  Very  pertain 


62 

15 
31 
2 


7 
18 
41 
31 
13 


10 
21 

30 

4 


41 

7 
13 


5 
7 
18 
22 
15 


12.8 
33.0 

40.3 


13^7 


56.3 

13.6 
28.1 
1.8 


6.3 
16.3 
■37.2 
28  .-1 
11.8 


2.60 


2.55 


1.35 


1.2^ 


15.3 
32.3 

46.1 

6.1 


8 
IS' 

'^32 

6 


1.39 


1.32 


1.73 


61.1 

♦ 

10.4. 
19.4 
8.9 


1.76 


37 

7 
17 
5 


7. 
11. 


.4 

4 

26.8 
3^2.8 
22.3 


?-23 


3.66 


1.47 


1.66 


7 
9 
26 
14 
10 


6l 
14 

25 

3 


12.5 
28.1 

50.0 

9.3 


29 

8 
9 
3 


3 
4 
22 
15 
5 


56.0 

10.6 
25.7 
7.5 


10.6 
13.6 
39.3 
21.2 
15.1 


[15 
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North 


M 


lOK. 


M 


Control 


South  I 


K  F 


M 


M 


Mdn-. 


M 


TOR 


on  uniV.  & 
c-tech  prog, 
at  LTI)  to  meet 
Bct.  car.  & 
»&.? 

adequate 
the  most  part 
: ,  but  could 

»,  indc,  what 
;o  needed: 

ling  h.s.  prog 
entry  into 


14 
36 

44 

15 


10 
21 

30 

4 


t-  offer,  prOg. 
r  needs 

possible 

■ar  .''choice? 

undecided 
cided 
indecid . 
ain 
in 


62 

15 
31 
2 


7 
18 
41 
31 
13 


41 

7 
13 
6 


5 
7 
18 
22 
15 


2.60 


2.55 


1.35 


1.29 


12.8 
33.0 

40.3 


13.7 


56.3 

13.6 
28.1 
1.8 


6.3 
16.3 
37.2 
28.1 
11.8 


15.3 
32.3 

46.4 

6.1 


8 
18 

32 

6 


6; 

14 
25 
3 


12.5 
28.1 

50.0 

9.3 


1.39 


1.32 


1.73 


1.76 


61.1 

10.4 
19.4 
8.9 


7.4 
11.4 
26.8 

32i8 
22.3 


.3.23 


3,66 


1.47 


1.66 


37 

7 
17 
5 


^  7 
9 
26 
14 
10 


29 

8 

9. 
3 


56.0 

10.6 
25.7 
7.5 


4 
22 

15  J 
5 


10.6 
13*-6 
39.3 
21.2 
15.1 


2.69 


2.66 


1.24 


1.21 


12.5 
29.1 

52.0 

6.2 


1.39 


1.34 


1.88 


1.55 


59.1 

16.3 
18.3 
6.1 


3.15 


3.30 


1.52 


1.28 


6.1 
8.1 
44.8 
30.6 
10.2 
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16.    What  educ.  plans  after  c, 

compltete  h.s.  prog.: 

1.  None 

22 

15 

20.0 

22.4 

'7 

8 

9.7 

16 

2.     I  plan  on  work.  & 

taking  even,  courses 

11 

6 

10.0 

8.9 

7 

2 

9.7 

4 

3.    Plan  on  enroll,  in  • 

- 

f|LTI  Voc.  prog. 

10 

9 

9.1 

13.4 

3 

4 

4.2 

8 

4.    iRan  on  enroll,  in 

.   LTI  Tech.  prog. 

9 

3 

8.2 

4.5 

4 

•  3 

5.6 

6 

.  •  5.    Plan  on  enroll,  voc- 

tech.  school  other 

than  LTI ^ 

5 

1 

4.5 

1.5 

2 

3  . 

2.8 

6 

6.    Plan  on  enroll,  in 

private  busij^  or 

trade  school- 

4 

3.6 

3 

1 

4.2 

2 

/  .      r^JLciii  uii  ciliuJLJLt    L.  y I.  * 

coll. 

8 

"7 

7.3 

10.4 

5 

7*- 

6.9 

14 

^        o.     rJLan  on  enrojLi..  h  yr . 

coll. 

26 

14 

23.6 

20.9 

24 

12 

33.3 

24 

9.  Other 

14 

9 

12.7 

13.4 

11 

6 

15.3 

12 

17.    During  school  yr .  been 

informed  coop  ed .  prog . 

offered  by  school? 

L.59 

1.47' 

.99 

.999 

1.  No 

49 

34 

44.9-' 

51.5 

28 

25 

42.4 

52 

2.  Yes. 

60 

32 

55.0 

48.4 

38 

23 

57.5 

47 
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even,  courses 
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8.9 
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4.2' 
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10 

9 

9.1 

13.4  . 

3 

4 

8.2 

enroll .  In 

i 

h,  prog. 

9 

8.2( 

4.5 

4 

3 

5.6 

6.1 

enroll,  voc- 

pHool  other 

• 

V 

2  .  o 

0  . 1 

I 

5 

1 

4.5  , 

1.5 

2 

3 

enroll .  in 

^tusi.  or  ^ 

bhool 

4 

3.6 

3 

1 

4.2 

2.0 

4 

\  enroll.  2-yr . 

8 

7 

7.3 

10.4 

5 

7 

6.? 

14.3 

enroll .  4  yr  . 

26 

14 

23.6 

2.0.9 

24 

12 

33.3 

24.5 

14 

9 

12.7 

13.4 

11 

6 

15.3 

12.2 

bl  yr.  been 

# 

[>p  ed.  prog. 

school? 

U.59 

1.47 

.99 

.999 

1.63 

1 
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'.98 

.99 

49 

34 

44.9 

51.5 

28 

25 

42.4 
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18.  During  school  yr .  has  sch. 
assisted  in  obtain,  job  foe 
any  of  follow,  purposes? 

 ^1  iJo  ^ 

2.  To  acquire  skills  needed 
to  complete 

3.  My  school  prog. 

4.  Earn  money 

5.  Other 

»;» 

19.  Do  you  know  serv.  W.S.E.S. 
provides? : , 

1.  No 

2.  Yes 

20.  Have  used  Car.  Info  Center 
.  in  school? : 

1..    No,  don't  know  what  it 
^  is 

2.  Nb,  am  aware  of  it  but 
have  not  used  it 

3.  Yes 


52 


8 
4 
14 
1 


5 
4 
5 
J 


72  42 


37 


24 


75^.4- 

7.2 
3.6 
12.7 
.9 


65.4 
33.6 


30 
77 


21 
45 


27.7 
71.2 


1.16 


1.14 


.66 


.64 


77X 

7.4 
5.9 
7.4 
1.4 


1.26 


1.2J 


.90 


.92 


63.6 
32.3 


2.80 


2.76 


.78 


1.4 

31.3 
67,1 


156- 

2 
2 
3 
2 


55 
10.1 


-43  J 
4 
1 


-86J^_ 

3.0 
3.0 
4.6 
3.0 


37 
12 


84.1 
15.3 


,88 


31 

1 

19 
■'2 


22 

10 
14 


50.0 

30.0 
19.3 


11  ij 
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c.  has  sch. 
iin.  job  for 

1.16 

1.14 

•'.66 

.64 

1.  «  \J\J 

56 

>urposes? 

83 

52 

75.4 

77.6 

56 

43 

86.1 

89.5 

^jkills  needed 

8 

5 

7.2 

7.4 

2 

4 

3.0 

8.3 

mo 

4 

14 

1 
d. 

4 

5 
1 

3.6 
12.7 

Q  . 

5.9 
7.4 
1.4 

r 

2 
3 

2" 

1 

3.0 
4.6 
3.0 

2.0 

V.  W.S.E.S. 

1.26 

1.28 

.90 

.92 

1.09 

1.16 

.59 

.66 

72 
37 

HA 

24 

.4 
33.6 

0  J  .  0 

32.3 

• 

■J -J 
10 

37 
12 

,8.4 .1 
15.3 

75.5 
24.4 

Info  Center 

.78 

..88 

1.50 

1.60 

1 

1.32 

1.66 

now  what  it 

1 

1 

.9 

1.4 

31 

22 

50.0 

47.8 

e  of  it  but 
ed  ic 

JU 
77 

^^ 

45 

27.7 
71.2 

31.3 
67.1 

/ 
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12 
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14 
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M 

When  first  select  car.  or 
occupation? : 

1.    Not  selected.  Go  to  22. 

38 

15 

35.8 

23 . 0 

J 

.21 

J  .  4  / 

^  .  UU 

2.66 

23 

-14 

35 . 3 

Tr  Tn  elem.  "scliool.    Go  to 

item  21.1. 

5 

2 

4.7 

30 

4 

2 

6.1 

i 

3.     In  Jr.  H.S.^    Please  go 

to  item  21.1 

14 

16 

13.2 

24  .6 

8 

8 

12.3 

If 

4.     In  10th  gr .  Go  'to  21.1 

10 

12 

9.4 

18.4 

8 

* 

2 

12  .3 

-/ .        Xll    JLJLUII    ^i-  •              UU    ^JL  .JL 

18 

13 

16.9 

20..0 

7 

8 

10.7 

1( 

6.     In  12th  gr.  Go  co  21.1 

21 

7 

19.8 

10*.  7 

15 

15 

23.0 

3( 

.2  What  are  employ,  oppor.  in 

L.95 

1.95 

1 .93 

1.85 

car.  in  E.  Wis.?: 

i.    Don^t  know. 

26 

18 

42.6 

40.0 

18, 

16 

/  O  A 

48 . 0 

CI 

2.    Few  job  openings 

10 

10 

11  .'3 

22.2 

8 

6 

21.6 

3.    Many  jobs  as  are  quali^ 

fied  v:orkers. 

19 

12 

31.1 

26.6 

7 

1 

lo .  y 

4.    More  jobs  than  qualified" 

1^ 

workers . 

6 

5 

9.8 

11.1 

4  . 

.  4 

10.8 

.3  How  much  ed .  need  in  order  tc 

* 

3 

.75 

3.00 

2.90 

2.82 

enter  car.? : 

1.    Less  than  h.s.  diploma 

1 

1 

1.6 

2.1 

2 

1 

5.2 

2 .     H.s.  diploma 

18 

18 

30.5 

39.1 

5 

5 

13.1 

i; 

3,    One  yr.  post  school  trair 

8 

8 

13.5 

77.3 

5 

5  " 

13.1 

11 

4.    Two  yr.  pb^st  school  trair 

10 

5 

16.9 

10.8 

9 

7 

23 . 1 

5.    Four  yr.  i^^^  shcool 

train. 

11 

-6 

18.6 

13.0 

10' 

9 

8.3 

3] 

6.    JGrad.  Work 

6 

7 

10.1 

15,2, 

.5 

'  1 

13.1 

3^ 

7.  Other 

5 

1 

8.4 

2.1 

2 

1 

5.2 

32 

21. 


21, 


I 
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3 

21 

3.47 

4  . 00 

L .  bo 

3.19 

J .  /  J 

4  Xi 

id.  Go  CO  22. 

38 

15 

35.8 

23.0 

*  • 

14  • 

35.3 

28. 

5 

:hool .  *  Go  Co 

• 

[  * 

D 

4  7 

4 

2 

6.1 

"4. 

0 

Please  go 

14 

16 

13 . 2 

24 .6 

8 

8 

12.3. 

16. 

3 

I 

* 

[  Go  CO  21.1 

10 

12 

9-.4  - 

18.4 

8 

2 

12.3 

4. 

0 

1    \jkJ     k.kJ     ^d.  •  d. 

18 

13 

16.9 

20.0 

• 

* 

7 

8 

10.7 

16. 

3 

;  Go  CO  21.1 

21 

7 

19.8 

10.7 

L5 

15 

23.0 

30. 

6 

L  oppor.  in 

1 

.95 

1.95' 

1.93 

1.85 

1.56 

1.34^ 

i .  74 

1 . 28 

26 

18 

42.6^ 

40.0 

> 

18 

16 

48.0 

.59 

2 

iningS' 

10 

10 

11.3  ■ 

22  .'2 

8 

6 

21.6 

11 

2 

is  are  quali.- 

19 

12 

31.1 

26.6 

/ 

7 

1 

18.9 

13 

7 

ihan  qualified 

< 

.8 

6 

5 

9.8 

11 .1 1 
/ 

4 

4 

10.8 

• 

k. 

led  in  order  tc 

3 

.75 

3.00 

2.90 

2.82 

4.28 

4.00 

> 

2.17 

i.s.  diploma 

1 

1 

1.6 

2 

1 

5.2 

3 

.4 

ia 

18 

18 

30.5 

39.1 

5 

5 

13.1 

17 

.2 

school  crair 

8 

8 

i3.5 

77'.  3 

5 

5 

13.1 

17 

.2 

;t  school,  crair 

10 

5 

16.9 

10.8 

9 

7 

23.1 

24 

.1 

fst  shcool 

11 

6 

18.6 

13.0 

10' 

9 

8.3 

31 

.0 

•6 
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5 

1 

13.1 
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Is  this  first  school  attend- 
ed after  ^rad .  from  h.  s. 


2.    No  ' 

Did  you  graduate  from  h.s.? 

1.  Yes,  please^ go  to  item 
6.1. 

2.  No,  go  ir  item  7 . 

6.1  From  what  h.  s.  did  you 
graduate?  

6.2  What  year  did  you  grad- 
uate frOTT:  h.s.? 


7.  Sex: 

1 .  Femalfe 

2.  Male 

8.  Did  you  take  vocationa^l  cour- 
ses during  your  senior  year 
in  h.s.  in  any  of  the  fol-- 
.lowing  areas?  Drafting, 
graphics,  distributive  ed. 

or  office  coop  program 

1.  Yes,  please  go  to  item 
.  8.1  . 

2.  No,  please  go  to  item  9. 
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Dp  Dg 
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Dp 


TQR  . 


Dp  Dg 


school  attend- 
.  fv6m  h.  s. 


1.19 


1.08 


.74 


,58 


1.04 


1.20 
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.79 


k8  16l.J_2J. 
18    6  27.2 


ate  from  h.s.? 
Be  go  to  item  ■ 


66 
00 


41 
1 

IT 


100 

9. a 
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1.0 


1.01 


did  you  grad- 
Ih.s.?  -  - 


66 
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1.0 


irocational  oour- 
ar  senior  year 
r  of  the  foi'- 

Drafting, 
tributive  ed\ 
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go  to  item  9. 
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22 
14 
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Dp 

Dp 

8.1    To  what  degree  were 

1 

your  h.s.  vocational 

-courses  related  to  yaurL 

present  program?  Check 







Q  Q 
.  OO 



-  ^- 

^  the  best  response. 

2  02 

I  *    Little  if  any  rela- 

.  -• 

^  tionship 

6 

8 

20.0 

57  .1 

16 

i. 

0  J  .  i 

Q 

o 

2.    Some  coi.imon  content 

17 

2 

56.6 

14 . 2 

0 

i  J 

Ji  .  3 

3.    Considerable  over- 

lap 

5 

2 

16.6 

14.2 

1 

6  ' 

5.2 

24 

4.    Almost  identical 

con^tent 

2 

2 

6.6 

14.2 

4 

16^ 

Did  your  h.s.  courses  pro- 

vide the  skills  and  knowledges 

you  needed  to  enter  your  pre 

1.30 

sent  program  without  ehcoun*-' 

2.1? 

tering  major  problem 

23 

1.    Yes,  completely 

14 

9 

21.5 

21.9 

6 

17 

17.1 

2.    Yes,  for  the  most  part 

27 

14 

41.5 

34.1 

/ 

13 

28 

37.1 

39 

3.    Yes,  to  .some  extent  1^ 

20 

1^ 

30.7 

34.1 

13 

21 

3Z.1 

29 

4.    No,  please  indicate  uhe 

area(s)  in  which  you 

could  have  been  better 

prepared : 

4 

4 

6.1 

9.7 

3 

s 

5, 

8.5 

7 

9. 
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burses  pro- 
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V 


J2JL 


10. 


To  what  extent  have  you  been 
given  credit  at  LTI  for  the 
_skill  s  _arf<J  _kno5d.£dg.es„l£arjir_ 
ed  ip  h.s.  which  are  the 
same  as  those  required  in 
your  present  program?  Check 
all  responses  that  apply. 

1 .  Ngne 

2.  T  have  been  able  to  test 
out  of  course (s) 

3.  I  have  been  given  credit 
for  the  course(s)  at  LTI 
which  are  the  same  as  my 
h.s.  courses. 

4 .  I  have  been  allowed  to 
by-pass  the  courses  at 
LTI  which  are  the  same 
as  those  in  my  h.s.  pro- 
gram'.  (No  reduction  in 

^^^otal  number  of  credits 
in  my  program  was  grant- 
ed.   I  have  to  take  othei 
courses  in  place  of  those 
by-passed . 

5.  I  can  use  the  skills  and 
knowledges  I  learned  in 
h.s.  to  moVe  through  jny 
courses  at  LTI  at  a  more 
rapid  rate. 

'  . 
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^e  throygh  jny 
^LTI  d/z  a  more 


DA*:  A  NOT 


AVAIIABLE 
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Male 


M 


Female 


M 


Mdn. 


M 


M 


Diploma 


Dp 


Dp 


6.  I  can  use  the  skills  and 
knowledges  I  learned  in 
h.s.  to  satisfy  the're- 
quirements  ^ortest  out 
of)  units  within  courses 

7.  Other   ^ 

11,  To  what  degree,  have  the  h.s. 
industr*ial  education,  home, 
economics,  distributive  ed , 
or  office  and  business  ed . 
courses  you  have  taken  in- 
fluenced your  selection  of 

a  career? 

1.  None 

2.  Slightly 

3.  Moderately 

4.  Extensively 

12.  Did  the  general  ed .  courses 
(Eng.,  Math,  Science,  Etc.) 
in'  your  h.a.  program  pro- 
vide, the  skills  and  know- 
leges  you  need  to  enter  the 
career  of  your  choice? 

1.    Yes,  completely 

1.    Yes,  for  the  most  part 

3.    Yes,  to  some  extent 


17 
22 
17 
10 


9 
24 
25 


DA' 


13 
11 
12 
6 


4 
10 
20 


'A  NOT 


AVAIL  raLET 


25.7 
33.3 
25.7 
15.1 


13.6 
36.3 
^7.8 


30.9 
26.1 
28.5 
14.2 


9.5 
23.8 
47.6 


2.23 


2.23 


1.65 


1.82 


9 
13 
10 

4 


2.5 


.•2.85 


1.35 


,1.22 


6  ^ 
11 
15 


21 
20 
19 
12 


25.0 
36.1 
27.7 
11.1 


7 
23 
30 


16.6 
30.5 
41.6 


29. 
27. 
26.3 
16.6 
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210 


Male 


Female 


N 


H 


Diploma 


Degree 


— r- 


Dp  Dg 


Dp  Dg 


Mdn. 


TQR 


Dp 


Dg 


Dp 


Dg 


iMjLlT  and 
arned  in  - 
the  re- 
«s  t  out 
,n  courses 


the  h.s. 

in,  home 
itlve  ed, 
less  ed. 
iken  In- 
ition  of 


DA' 


'A  'NOT 


AVAIL  ^BLE 


2.23 


2.23 


1.65 


1.82 


2.19 


17 
22 
17 
10 


13 
11 
12 
6 


25.7 
33.3 
25.7 
15.1 


30.9 
26.1 
28.5 
14.2 


9 
13 
10 

4 


21 
20 
19 
12 


25.0 
36.1 
27.7 
11.1 


29.1 
27.7 
26.3 
16.6 


i  courses 
ie,  Etc.) 
itn  pro-  ' 
i  know- 
snter  the 
Lee? 

)st  part 
ctent 


1.50 


V 


2.85 


1.35 


1.2: 


2.57 


2.70 


1.39 


1.32 


9 
24 
25 


4 
10 
20 


13.6 
J6.3 
37.8 


9.5 
23.8 
47.6 


6 
11 
15 


7 
23 
30 


16.6 
30.5. 
41.6 


9.7 
31.9 
41. 
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Male 


Female 


Mr 


M  F 


M 


Mdn 


M 


IQR 


M 


Diploma' 


Dp  Dg 


Dp 


Dg 


A.    No,  please  indicate  the 
area(s)  in  which  you 
feel  that  you  should 
have  been  better  prepar- 
  ed .   

13.    To  what  extent  did  you  learn 
about  LTI  (Lakeshore  Techni- 
cal Ipstitute)  courses  and 
prdgrams  from  your  h.s.  gen- 
eral red.  instructots  (Eng. , 
Math,  Science,  etc) 

1.  Little  if  any  information 
was  given.  38 

2.  Some  information  was 
given.  16 

3.  A  consfiderable  amount  7 
..^^     of  information  was  given 

?rr."  iJxeceived  all  of  the 
J  informJtioxK  I  neede'd. 


14, 


To  what  extent  did  you  learn 
about  LTI  courses  and  pro- 
grams from  your  h;s.  voca- 
?tional  instructors?  (12tli 
grade  drafting,  graphics, 
distributive  ed*.  ^  or  office 
coop  program  instructors.) 

231 


25 

10 
2 


12.1 


61.2 

25.8 
11.2 


1.6 


/ 
19.0 


12 


U.l  . 


16.-6- 


1.32 


1.28 


1.12 


1.0/ 


64.1 

25.6 
5.1 


5.1 


17 


15 
5 


32.3 
11.7 


5.8 


;68.6 

22.3 
7  A 


1.4- 


1.76 


1.31 
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Male 


Female 


M  F 


M 


Mdn> 


M 


Diploma 


Degree 


Dp  Dg 


Dp 


Dp 


Mil. 


Dg 


Dp 


Dg 


idicate  the 
lich  you 
3hould' 
ter  prepar- 


d  you  learn 
[ore  Techni- 
iurses  and 
h . s .  gen- 
s  (Ehg., 
c) 

inf ormatio 

:ion  was 

e  amount 
m  was  given 
1  of  the 
;  needed. 

.d  you  learn 
i  and  pro- 
i.s X  voca- ^ 
:s?  Ul2th 
graphics , 

^r  office 
:ructors.) 


ERLC 


-8 


12.1 


19.0 


12 


11.1 


16.6 


1.32 


1.28 


1.12 


1.0^ 


1.50 


1.23 


1.27 


.92 


38 

16 
7 


25 

10 
2 


61.2 

25.8 
11.2 


1.6 


64.1 

r 

25.6 
5.1 


5.1 


17 

11 
4 


46 

15 
5 


50.0 

32.3 
11.7 


5.8 


68.6 

22.3 
7.4 


1.4 


1.83 


1.3 


1.76 


1.3i 


J..  50 


1.50 


1.32  1.8: 
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1.  I  did  not  take  any  of 
-i-,^__these  vocational  courses 

2.  L^tle  if  any  "informa- 
tion was  given. 
Some  information  was 
given. 

A  considerable  amount 
■Qf  information  »was  given 
-I  receive.d  all  of  the 
information  I  needed 


3. 


5. 


15.  To  what  extent  did  you 

,  learn  about  LTI  courses  and 
programs  from  your  h.s. 
gtiidance  counselors? 

1.  Little  if  any  informa- 
tion was  given. 

2.  Some  information  was 
given . 

3.  '  A  considerable  amount 
of  information  was  given 

4.  I»re:c(^ived  "all  of  the 
information  I  needed. 

16.  How  much  assistance,  did  you 
receive  from  your  h.s.  guid- 
ance counselor  in  select ii^g 

2ur  career 


Male 


Female 


M  F 


27 
15 
17 
5 
0 


23 

19 
14 


25 
7 
6 

.  2 
0, 


14 
8 


11 


M 


42.1 
23.4 
26.5 
7.8 

0 


36.5 

30.1 
22.2 


11.1 


17.5 

35.0 
20.0 


27-5 


M 


1.95 


.80 


2.43 


2.16 


IOB_ 


M 


1.69 


18 
11 
5 
2 
0 


1.8J 


1.211.30 


Diploma 


3L 


Dp  Dg 


34 
11 
18 
5 
0 


26 

23 
9 
V 

9 


Dp  Dj 


50.0 
30.5 
13.8 
5.5 

0 


11.1 

27.7 
36.1 


25.0" 


50 
16 
26 
7 

0 


38; 

34, 
13, 


13, 


ERIC 
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Ma,] 

.e 

Female 

Diploma 

— 

Degree 

1 

 1 

r 

I. 

N 

M 

dn. 

Trvo 

M 

F 

w 

M 

T 

F 

rl  . 

F 

M 

F 

up 

Art 

Dp 

Dg 

Dp 

Dp 

:e  any  of 

'.nal  courses 

27 

25 

42  1 

*  ^ 

34 

50.0 

50. C 

t  informa- 

15 

7 

1.1 

30.  5, 

16.1 

ion  V  i> 

17 

6 

26*5 

15.0 

5 

18 

13.8 

26.4 

e  amount 

n  was  given 

7  ft 

^  •  u 

2  . 

5 

,5.5 

7.3 

1  *of  the 

\  needed 

0 

0 

-  0 

0 

U 

0 

0 

0 

d  you 

Durses  and 

i:  h.s. 

1.95 

2.43 

1.69 

i.8i 

0\  ft! 

1.83 

1.50 

1.49 

rs? 

\  inf  orina- 

23 

7 

36.5 

17.5 

4 

26 

11.1 

38.fi 

• 

Ion  was 

19 

14 

30.1 

35.0 

10 

23 

27.7 

34.3 

t  amount 

14 

8 

22.2 

20.0 

13 

9 

36.1 

13.4 

I  was  given 

.  of  the 

needed . 

1 

11 

11.1 

27.5 

9 

9 

25.0 

13.4 

:e  did  you 

h.s.  guid- 

J 

selecting  . 

1.21 

■ 

1.80 

2.16 

L.30 

2.42 

1.72 

1.24 

i.ie 

'1^ 
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♦ 

Male 

Female 

Diploma 

N 

% 

Hi 

n. 

 Jjj 

P  

N 

M 

F 

M 

F 

M 

M 

F 

Dp 

Dg 

I 

1 .  None 

7A 

J-U 

Q 

9A  1 

0 

9ft 
zo 

^  fx  fx 

±0.0 

AH  n 

2,  Some 

J.  \j 

^  7  *  u 

L3 

^x 

36.1 

44  2 

3,    Enou^b  to  meet  my  needs 

JL  ^ 

70  n 

•  u 

1:7 

11 

XX 

47  2 

1  S  7 

X  ^  .  / 

Hov  much  assistance  have  you 

< 

received  from  your  LTI  guid- 

ance counselors  in  selecting 

JL  •  J 

X  .  /  J. 

1  91 
J.  •  ^  ^ 

1 

X 

your  career? 

1.    None  . 

1  ft 
±0 

DU  •  U 

A9 '  ft 

1  o 

'^A  9 

A  7  A 

2 .  Some 

1  A  ■ 

lA  1 

*9S 

n  A 

IS  9 

^3.    Enough  to  meet  my  needs 

in 

\: 

97  ft 

1  Q 
±  J 

1  A  9 

91  1 

•    To  what  extent  did  you  learn 

about  LTI  courses  and  pro- 

grams from  LTI  staff  members 

1.43 

1.8 

1.81 

2.21 

1 

while  you  were  in  h.s.  ^ 

1.     I  had  no  opportunity  to 

talk  with  LTI  staff  mem- 

bers while  in  h.s. 

34 

19 

53.9 

46.3V 

16 

44.4 

54.4 

2.    Little  if  atiy  informatioi 

was  given. 

10 

5 

15.8 

12.1 

9 

6 

25.0 

8.8 

3.     Some  information  was 

given. 

12 

9 

19.0 

21.9 

5 

16 

13.8 

23.5 

''4,    A  considerable  amount  of 

information  was  given. 

7 

5 

11.1 

12.1 

5 

•7 

13.8 

10.2 

V5.     I  received  all  of  the 

information  I  needed. 

0 

3 

0.0 

^  7.3 

1 

2 

'  2.7 

2.9 

17. 


erJc 
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Male 


Female 


M  F 


M 


Mdn. 


M 


M 


Diploma' 


Degree 


Dn  Dg 


Dp 


Dg 


Mdn. 


TQR 


Dp 


Dp 


Do 


Dp, 


ny  needs 

rhave  you 
LTI  guid- 
^eiecting 


my  needs 

you  learn 
nd  pro- 
f  members 
Ls. 

unity  to 
taff  mem- 
.s. 

ntormatio 

n  was 

[ 

amount  of 
given . 

bf  the 
6ded . 


24 
28 
13 


llO 
16 
15 


32 
22 
10 


18 
14 
10 


34 
10 
12 
7 
0 


19 
5 
9 
5 
3 


36.9 
43.0 
20.0 


50.0 
34:3 
15.6 


53.9 
15.8 
19.0 
11.1 
0.0 


24.3 
39.0 
36.5 


6 
13 
17 


1.5 


1.71 


1.23 


1.38 


42.8 
33.3 
23.8 


19 
11 
5 


i.43 


1.8 


1.81 


2.21 


46.3 
12.1 
21.9 
12.1 
7.3 


H 
9 
5 
5 
1 


28 
31 
11 


31 
25 
15 


37 
6 

16 
7 
2 


16.6 
36.1 
47.2 


54.2 
31.4 
14.2 


44.4 
25.0 
13.8 
13.8 
2.7 


40.0 
44.2 
15.7 


1.42 


1.68 


1.20 


1.32 


43.6 
35,2 
21. i 


1.72 


1.42 


1.84 


2.04 


54.4 
8.8 

23.5,. 

10.2 
2.91 


< 


23b 


\ 


23/ 
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Male 


Female 


M  F 


M 


ildji. 


M 


IQK. 


M  F 


Diploma 


Dn 


Dp 


19. 


20. 


In  total, 'vks  the  informa- 
tion received  on  LTI  courses 
and  programs  while  you  were 
in  h.s.  adequape  to  meet 
your  needs  .in  selecting  a 
career' and  a  po s t ' h . s .  pro- 
gram? 

1.    Yes,  very  adequate 

Yes,  for  the  most  p^rt 
Sufficient;,  but  I  Could 
have  used  more. 
Inadequate,  please  in- 
dicate what  additional 
information  you  tiepded 


2. 
3. 

4. 


While  in  h.s.  did  you  re- 
ceive enough  information  on 
university  and  post  h.s. 
vocational-technical  pro- 
grams (Other  than  those  of- 
fered at  LTI)  to  meet  your 
needs  in  select^^^a  career 
and  a  post  h.s.  program? 

1.  '  Yes,  very  adequate 

2.  Yes^  for  the  most'  part 

3.  -Sufficient,  but  could 
have  used  more 


2 
16 

28 


16 


7 
16 

30 


10 
14 

11 


A 

8 
15 

16 


3.2 
25.8 

45.1 


25.8 


11.2 
25.8 

48  .,3 


2.96 


2.18 


1.19  1.5C 


?5.6 
35.8 

28.2 


10.2 


19.0 
35.7 

38 


5 
17 

10 


2.37 


1.25 


1.3i 


I 

7 
13 


7 
13 

29 


17 


8 
18 

33 


14.2 
48.5 

28.5 


10.6 
19,6 

43.9 


f 


25.7 


20.5 
38.2 

38.2 


11.4 
25.7 

47.1 


erJc 
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Male 


Female 
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M  F 
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Mdn. 
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IQK. 
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Diploma 


Degree 


Dg 


Dp 


Mr. 


Dp 


Dg 


Dp 


_IQB- 


.nforma- 
I  courses 
you  were 
>  meet  -  - 
tting  a 
i.s.  pro- 
late 

»st  part 
:  I  could 

s^se  in- 
itional 
needed 


fou  re- 
bat  ion  on 
b  h.s. 

1  pro- 
those  of- 
iet  your 

a  career 
jgrami 
late 

)st  part 
:  could. 


2 
16 

28 


16 


10' 
lA 

11 


3.2 

25.8 

45.1 


25.8 


7 
16 

30 


8 
15 

16 


11.2 
25.8 

48.3 


2.96 


2.18 


1.19  1.5C 


2.24 


2.95 


1.20il.3C 


25.6 
35.8 

28.2 


10.2 


5 
17 

10 


7 
13 

29 


17 


14.2 
48.5 

28.5 


8.5 


10.6 
19,6 

43,9 


25.7 


2.77 


2.37 


1.25 


1.3e 


19.0 
35.7 

38 


7 
13 

13 


8 
18 

33 


38.2 
38.2 


2.27 


2.77 


1.31 


l;28 


11.4 
25.7 

47M 
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Male 


Female 


N 


M  F 


M 


Mdn. 


M 


M 


Diploma 


Dp 


Dg 


Dp 


21,. 


22. 


23, 


ERIC 


4.  ^Inadequate,  please  indi- 
cate what  additional  in- 
formation you  needed: 


Did  you  plan  your  h.  s.  pro- 
gram to  prepare  you  for  en- 
try into  LTI? 

1 .  No 

2.  Somewhat 

3.  As  much  as  possible 

How  sure  are  you  of  your 
dareer  choice?^, 
!•  .  Completely  undecide<i. 
Quite  undecided 
Somewhat  undecided 
Quite  certain. 
Very  cBrtain 


9-. 


14.5 


7.1 


11 


What  are  your  educational 
plans  after  you  complete 
your  present  program? 
1'.  None 

2.    I  plan  on  working  and 
I      taking  evening  courses 
I ^  plan  on  enrolling  ii^* 
an  LTI  vocational  pro- 
gXto  - 


^3d 


1.21 


1.2 


.86 


.8C 


45 
14 
5 


0 
6 
16 
35 
8 


30 
10 
2'. 


1 
1 
8 
20 
12 


70.3 
21.8 
7.8 


0.0 
9.2 
24.6 
57.8 
12.3 


71.4 
23.8 
4.7 


2.3 
2.3 
19.0 
47.6 
28.5 


^3  ■ 
9 
4 


3.8 


'4.05 


1.12 


I.IC 


0 
1 
6 

11 


52 
i5 
3 


1 

•  6 
i8 
37 

9 


DAT/ 


NOT  AVAILABLE 


2.9 


'63.8 
25.0 
ll.i 


2.7 
16.6 
50.0 
30.5 
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Male 


Female 


.M 


M 


Mdn. 


M 


J12R. 


Diploma 


Degree 


Dp 


Dg 


.  Hdn. 


Dp 


Dp 


Dg 


Dp 


Dg. 


>lease  indi- 
Itional  in- 
i  needed: 


r  h*  8.  pro- 
rou  for  en- 


14.5 


7.1 


1.21 


1.2 


.86 


11 


2.9 


15.7 


.8C 


1.28 


1.17 


1.05 


.70 


43^  J0~Ta3 


Isslble 

lof  your 

idee  Id  ed . 
ed 

tcided 


icational 

omplete 

ram? 

king  a'nd 
ig  courses 
piling  in 
onal  pro- 


14 
5 


0 
6 
16 
35 
8 


10 
2 


1 
1 
8 
20 
12 


21.8 
7.8 


0.0 
9.2 
24.6 
57.8 
12.3 


7r74T 
23.8 
4.7 


t 


3 
9 


3.8 


4.05 


1.12 


I.IC 


2.3 
2.3 
19.0 
47.6 
28.5 


0 
1 
6 
18- 
11 


52 
15 
3 


1 
6 
J  8 
37 
9 


63.8 
25.0 
11.1 


74.2 
21.4 
4.2 


4.11 


3.78 


1.07 


1.17 


2.7 
16.6 
50.0 
30.5 


1.4 
8.4 
25.3 
52.1 
12.6 


[)AT/,  NOT  i,VAILA3LE 


240 


241 
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24, 


25. 


8. 


I  plan  on  enrolling  in 
an  LTI  teoiujjxal  program 
I  plan  on  enrolling  in 
a  vocational-technical 
school  other  than  LTI 
I  plan  on, enrolling  in  a 
private  business  or  trad 
school 

I  plan  on  enrolling  in 

a  2  year  college 

I  plan  on  enrolling  in  a 

4  year  college 

Other 


Do  you  know  what  services 
the  Wisconsin  State  Employ- 
ment Service  (WSES)  provides? 

1.  No  • 

2.  Yes 

Have  you  used  the  Career  In- 
formation Center  in  your 
school? 

1.  No,  I  do  not  know  what 
it  is. 

2.  No,  I  am  aware  of  it  but 
have  not  used  it 

3.  Yes.  ♦ 


Male 


Female 


M  F 


DAT^ 


44 
20 


30 

23 
11 


22 
20 


19 
20 


M 


NOT  /  VAILAJLE 


68.7 
31.2 


46.8 

35.9 
1 


52.3 
47.6 


L.23 


L.59 


45.2 

47.6 
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26. 


When  did  you  first  select  ^ 
career  or  occupation? 

1.  I  have  not  selected  a 
career.  Please  go  to 
item  27. 

2.  In  elementary  school. 
Please  go  to  item  26.1 

3.  Iii  junior  h.s.  Please 
go  to  item  26 .1 

4.  In  10th  grade.  Please 
go  to  item  26t.d 

5.  In  11th  grade.  Please^ 
go  to  item  26.1 

6.  '   In  12th  grade.  Pleas^ 

go  to  item  26 • 1  *  ^ 

7.  While  attending  school 
after  graduating  from 
h.s.    Piease  go  to  item 
26.1 

8 .  While  working  or  in  mi^.- 
itary  service.  Please^ 
go^'SK^^  item  26.1 

9.  Other   .  ^ 

Please  go  to  item  26.1 


-t-n-S"'irin-,.'^i  rMjii^fc-  r:f>.-  -^ 


I 
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select  4: 
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M  F 


M 


Mdn. 


M 


IQR 


M 


Diploma 


Dp  Dg 


Dp 


Dg 


26.2  What  are  the  employment  op- 
portunities in  this  career 
in  Eastern  Wisconsin? 
1.     I  do  not  know. 
'    2.    There  are  few  job  open- 
ings. 

3.  There  are  as  many  jobs 
as  there  are  qualified 
wor4cers,. 

4.  There  are  more  "^ohs  than 
there  are  qualified 
workers. 

*.26.3  How  .much  eduQation  will  you 
have  to  have  in  order  to 
enter  this  career? 

1.  Less  than  h.  s.  diploma 

2.  H.  s.  diploma 

3.  One  year  post-h.s. 
training  ' 

4.  Two  years  post-h.s. 
training 

5.  Four  years  post-h.s. 
training 

6.  Graduate  work  \ 

7.  Other  . 


13 
18 

14 

10 


3 
5 

1 

46 
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1 
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10 
18 


1 
3 
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24.5 
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IQR 
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3.  Program: 

>^,a-^eneral  Education 
b.  College  Preparatory 
c=  Vocational 
d.  Undecided 


4.    Plan-  to  graduate  from  high  school? 

a.  Yes 

b.  No 


47 
8 

--3- 
10 


67 
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65 
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69.1 
11.7 


18 


88 
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14.7 


98.5 
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'3 


56.^ 
20.: 
3.: 
19.: 


95.1 
3.7 


?u  plan  to  attend: 


Last  gt 

a.  9th 

b.  10th 

c.  "llth 

d.  12th 


6.  Plans  after  junior  high  school: 

a.  vocational  high  school 

b.  academic  high  school 

c.  special  high  school 

7.  To  what  degree  have  Ind.  Ed.,  H.E., 
D.E,  courses,  etc.  itvfluenced  your 
career?  • 

a.  none 

b.  slightly 

c.  moderately 

d.  extensively  -  . 
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Item  Number 


Do  your  general  ed.  coursed  provide 
skills  needed  for  your  career? 

a.  yes,\Conipletely 

b.  yes,  ns^the  most  part 

c.  yes,  to  some  extent 

d.  no 

Have  you  learned  about  LTI? 

se.  little  infoinnation 

h,  cinmp  ^nfnrmation  
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37I9 
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41.0 
52.5 


c.  considerable  information 

d.  all  information  needed 

Have  you  learned  about  LTI  from 
your  counselor? 
a.  little  information  . 
some  information 
considerable  information 
all  information  needed 

Have  you  assistance  from  counselor 
in  choosing  your  career? 

a.  none 

b .  some 

c .  enough 
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Item  Number 
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IQR 
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M  F 


12 Have  you  learned  about  LTI  from 
LTI  staff  members? 

a.  no  contact  with  staff 

b.  little  information 

c.  some  information 

d.  considerable  information 

e.  all  information  needed 

13.    Do  you  have  sufficient  information 

on  LTI  to  select  a  career? 
 a-."^yes,  T;eTV  adequate  


2.50 
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b.  yes,  for  the  most  part 

c.  sufficient 

d.  insufficient 

•14.    Do  you  .have  sufficient  inf  orma.txc;n 
on  post  higi?  school  programs?  • 

a.  yes,  very  adequate  " 

b.  yes,  for  the  most  part 

c.  sufficient 

d.  inadequate 

15.'  Will  high  school  prepare  for  LTI? 

a.  no  • 

b.  np,  LTI  does  not  offer  program 
to  meet  my  needs 

c.  ^  somewhat 

d.  as  mufh  as  possible 
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Item  Niffliber 
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16.  Are  you  sure  of  career  choice? 

a.  completely  undecided 

b. ^  quite  undecided 

c.  somewhat  undecided  ' 

d.  quite  certain 

e.  very  .certain 

17.  Educ.  plans  after  high  school? 

a.  none 

b.  evening  courses 


c.  LTI  program  

d.  voc-tech;  not  LTI 

e.  private  business  school 

College  bound? 
a»  two  year  college  \ 
four  year  college 
other 

Do  you  know  of  cooperative  ed 
program  offered  by  your  school? 

a.  es 

b .  no  , 

Used  Career  Information  Center? 

a.  no,  do  not  know  where* it  is 

b .  -  no 

C:   ve  ' 
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7.3 
11-7 
76.4 


16.6 
14.1 


18.1 
32.9 
47.7 


57.6 
38.0 


8.6 
7.6 
81.5 


6 
12 


2.74 


2.46 


1.13 


1.29 


1.48 


1.37 


1.13 


2.90 


2.91 


.65 


.61 


11 
24 
30 


1.02 


27 
51 


23 
13 
43 


)  f  * 


1974 

Career  Planning  Survey  -  Junior  High  Level 
Grade  9 


'd  k)  'i 


:areer  choice? 
lecided 

;ide'd 


r  high  school? 


Experimental  -  Horace  Mann 


N 


M  F' 


10 
6 
24 
21 
7 


26 
7 
21 


14.7 
8.8 
35.2 
.  o 
10.2 


36.9 
20.0 
15^ 


M 


6.5 
9.7 
38.0 
32.6 
13.0 


33.3 
8.9 


3.25 


2.15 


Mdn. 


M 


3.8 


2.78 


IQR 


M 


1.49 


2.54 


1.40 


2.60 


Control  -  Farnsworth 


M  F 


•5 

10 
33 
21 
10 


16 
5 
14 


4 
5 
41 
36 
16 


M 


6,3 

12.6 

41.7 

26.5 

12.6 


30.1 
9.4 
26.4 


3.24 


9 
9 

40.1 
35.2 
15.6 


49.3 
5.4 
19.1 


Mdn 


M 


3.52 


2.89 


1.62 


1.39 


IQR 


M 


1.3 


2.96 


2.55 


LTI 
^ss  school 


ege 
lege 


□operative  ed 
jy  your  school? 


rmation  Center? 
ow  where  it  is 


ierJc 


/ 


8. 
52 


53 
35 


75 


12.3 
15.3 


12.9 
22.5 
59.6 


50.7 
38.8 


7.3 
11.7 
76.4 


16.6 
14.1 


18.1 
32.9 
47.7 


57.6 
38.0 


8.6 
7.6 
■81.5 


2.74 


2.46 


1.13 


1.29 


1.48 


1.37 


1.13 


1.02 


11 
24 
30 


27 
51 


14 
27 
40 


43 
58 


2.90 


2.91 


,65 


.61 


23 
13 


50 
16 
3  34 


11.3 
22.6 


16.6 
36.3 
54.4 


34.6 
65.3 


2.7 
16.2 


16.4 
9.5 


17.2 
33.3 
49.3 


42.5 
47.4 


50.0 
16.0 
34.0 


2.41 


2.48 


1.25 


1.26 


1.73 


1.63 


2,59 


1.5^ 


.89 


.97 


1.6E 


1.76 


1974  , 

Career  Planning  Survey  -  Jjinior  High  Level 
^'-v^      Grade  9 


Experimental  -  Horace  Mann 


Item  Number 


N 


M  F 


M 


Mdn 


M 


IQR 


N 


M 


M  F 


21.  When  did  you  select  career? 
a.  I  have  not.  y 

.  b.  elementary  school  / 
c.  junior  high  school 

22.  Employment  opportunities?. 

a.  no  career  selected 

b.  do  not  ktiow 

c.  few  job  openings  ^ 

d.  many  jobs 

 e-i — more  jobs — than  workers"" — 


2.65 


2.66 


1.68 


1.41 


16 
18 
33 


7 
2« 
10 
16 

•7 


18 
15 
49 


12 
37 
10 
14 


27.5 
13.7 
56.8 


10.9 
37.5 
15.6 
25.0 


21.9 
18.2 
59.7 


13.6 
42.0 
11.3 
15.9 


14 
8 
50 


16 
12 
67 


2.60 


2.36 


2.06  2.23 


12 
'22 
15 
17 


23.    Education  needed? 

a.  less  than  high  school  diploma 

b.  high  school  diploma 

c.  one, or  two  post  high  school  yrs. 

d.  four  years  post  high  school 

e.  graduate  work 


3.04 


3.70 


2.44 


2.37 


5 
21 
12 
11 
16 


6 
22 
11 
17 
29 


7.6 
32.3 
18.4 
16.9 
24.6 


7.0 
25.8 
12.9 
20.0 
34.1 


'2 

'l3 
17 
16 
24 


256 


0 

ERIC 


1974 

Career  Planning  Survey  -  Junior  High  Level 
Grade  9 


i 


Experimental  -  Horace  Mann 


Lect  career? 

chool 
School 

rtunities? 
Lected 


ngs 

n  work&gs^ 


M  F 


16 
18 
33 


7 
24 
10 
16 

=7^ 


18 
15 
49 


12 
37 
10 
14 


55 


% 


M 


27.5 
13.7 
56.8 


10.9 
37.5 
15.6 
25.0 


21.9 
18.2 
59.7 


13.6 
42.0 
11.3 
15.9 

0- 


i7= 


Mdn 


M 


2.65 


2.60 


2.66 


2.36 


IQR 


M 


1.6'8 


2.06 


2.23 


1.41 


Control  -  Famsworth 


N 


M  F 


14 
8 
50 


12 
22 
15 
17 


2 

13 
17 
16 
24 


16 
12 
67 


10 
42 
10 
23 


'15 . 3 
28.2 
19.2 
20.5 


15 


M 


I.  9.4 

II.  1 
69.4 


2.78 


16.8 
21.6 
/0.5 


10.0 
42.0 
10.0 
23.0 


1.1 
31.0 
26.4 
13.7 
27.5 


Mdn 


M 


2.83 


2.79 


2.45 


IQR 


M 


1.14  .99 


2.25 


2.21 


I? 

5h  school  diploma 
liplotna 

)st  high  school  yrs* 
)st  high  school 


3.04 


3.70 


2.44 


2.57 


3.75 


5 
21 
12 
11 
16 


6 
22 
11 
17 
29 


7.6 
32.3 
18.4 
16.9 
24.6 


3.17- 


l07 


7.0 
25.8 
12.9 
20.0 
34.1 


2.325 


1 

?7 
23 
12 
24 


2.7 
18.0 
23.6 
22.2 
33.3 


1974 

Career  Planning  Survey  -  Secondary  Level 
Grade  10 


Item  Number 


Program 

a.  general  education 

b.  college  preparatory 

c.  ., vocational 

d.  undecided 


Do  you  plan  to' graduate/High  School? 
a.  yes 

-b^_iiQ  .  


Experimental  -  North 


N 


M  F 


30 
36 
7 
19 


89 


28 
41 
12 
11 


90 


M 


32 
39 

7:6 
20.6 


97.8 


30.4 
44.5 
13.0 
11.9 


97.8 


Mdn 


M 


1.94 


1.01 


1.94 


1.01 


IQR 


N 


M 


1.66 


,51 


L.18 


.51 


Last  grade  you  plan  to  attend: 

a.  9th 

b.  10th 

c.  11th 

d.  12th 

y 

Vocational  course? 

a.  I  am  not  a  senior 

b.  yes 

c .  no  f 

Are  your  H.S.  vocational  courses 
related  to  career  ch'oice? 

a.  no  career  choice  - 

b.  little 

c.  sonie  " 

d.  considerable 

e.  directly  related 


Nr 
0 
0 


79 
5 
7 


44 
6 
18 
10 


3.83 


83 
1 
7 


36 
5 
14 
16 
4 

n 


25.0 
0.0 
0.0 

75.0 


86.8 
5.4 
7.6 


52.3 
7.1 
21.4 
11.9 

l.l. 


1.50 


50.0 
0.0 

50.0 
0.0 


91.2 
1.0 
7.6 


48.0 
6.6 
18.6 

21».3 
^.3 


2.67 


2.0 


1.08 


1.04 


,58 


.55 


1.45 


1.80 


2.24 


2.56 


5? 


1974  V 
Career  Planning  Survey  -  Secondary  Level 
Grade  10 


dumber 


ation 
»aratory 


graduate/High  School? 


Experimental  -  North 


N 


M  F 


30 
36 
7 
19 


89 
2 


28 
41 
12 
11 


M 


32.6 
39.1 
7.6 
20.6 


97.8 
2.1 


30.4 
44.5 
13.0 
11.9 


97.8 
2.1 


Mdn 


M 


1.94 


1.94 


1.01 


1.66 


1.01 


IQR 


M 


L.18 


.51 


.51 


Control  -  South 


N 


M  F 


23 
8 
3 

11 


44 

_Q 


21 
10 
3 
9 


44 

-1 


M 


50.0 
17.3 
6.5 
23.9 


100\ 

_Q_ 


48.8 
23.2 
6.9 
20.9 


93.6 


Mdn 


M 


1.50 


1.03 


1.55 


2.54  1.90 


1.00 


IQR 


M 


,53 


.50 


plan  to  attend: 


se?' 
enior 


pcational  courses 
er  choice? 
pice 


ated 


3.83 


1.50 


2.67 


2.0 


83 
1 
7 


36 
■  5 
14 
16 
4 


25.0 
■^0.0 
0.0 
75.0 


86.8 
5.4 
7.6 


52.3 
7.1 
21.4 
11.9 
7.1 


50.0 
0.0 

50. 0 
0.0 


91.2 
1.0 
7.6 


48.0 
6.6' 
18.6 
21.3 
5.3 


4.03 


3.97 


.72 


.58 


1.08 


1.04 


,58 


1.45 


i;80 


1 
0 
1 
19 


43 
1 
2 


18 
4 
13 
10 
2 


4.5 
0.0 
4.5 
86.3 


95.4 
0.0 
4.5 


43.1 
11.3 
25.0 
18^1 
2.2 


4.3 
8.6 
0.0 
69.5 


93.4 
2.1 
4.3 


38.2 
8.5 
27.6 
21.2 
4.2 


1.03 


1.02 


53 


.52 


2.62 


2.10 


2.37 


2.24 


1974 

Career  Planning  Suf^y  -  Secondary  Level 
Grade  10 


Item  Number 


8.    Have  you  learned  about  LTI  from 
H.S.  vocational  instructors? 

a.  have  taken  no  vocational  courses 

b.  little 

c.  some  j 

d.  considerable. 

e.  all  needed  iivtormation 

9*    Have  you  learned  aboutv  LTI  from 
H.S.  general  educ.  instructors? 

a.  little 

b.  some 

c.  considerable 

d.  all  needed  information 

10.  Have  you  learned  abqut  LTI  from 
counselor? 

a.  little 

b.  ^^ome 

c.  considerable 

d.  all  needed  information 

11.  Has  your  guidance  counselor  helped 
you  decide  on  career? 

a.  none 

b .  some 
c'  'enough 


2 .79 


Experimental  -  North 


N 


M  F 


37 
30 
15 
7 
1 


75 
8 
3 
3 


66 
22 
5 


39 
26 
17 
6 
0 


58 
26 
2 
0 


72 
13 
2 
6 


53 
29 
10 


M 


41.1 
33.3 
16.6 
7.7 
1.1 


74.4 
21.1 
2.2 
2.2 


84.2 
8.9 
3.3 
3.3 


70.9 
23.6 
5.3 


44.3 
29.5 
19.3 
6*8 
0.0 


67.4 
30.2 
2.3 
0.0 


82.7 
14.9 
2.2 
0.0 


57.6 

31.5^ 

10.8. 


Mdn 


1.77 


1.76 


1.24 


1.09 


1.69 


1.10 


1.37 


IQR 


M 


1.42 


1.49 


.69 


,88 


.59 


.60 


,82 


1.12 


1974 

Career  Planning  Survey  -  Secondary  Level 
.Grade  10 


iunber 


Experimental  -  North 


N 


M  F 


M 


Mdn 


M 


IQR 


M 


Control  -  South 


N 


M  F 


M 


Mdn 


IQR 


M 


M 


I  about  LTI  from 
instructors? 
b  vocational  courses 


nformation 

d  about  LTI  from 
uc.  instructors? 


nformation 

d  about  LTI  from 


nformation 

i  » 

ce  counselor  helped 
feireer? 


\ 


1.77 


1.69 


1.42 


1.49 


2.08 


2.221.71 


1.29 


37 
30 
15 
7 
1 


67 
19 
2 
2 


75 
8 
3 
3 


66 
22 
5 


39 
26 
17 
6 
0 


58 
26 
2 
0 


72 
13 
2 
0 


5 

2^ 


41.1 
33.3 
16.6 
7.7 
1.1 


74.4 
21.1 
2.2 
2.2 


84.2 
/8.9 
'  3.3 
'  3.3 


70.9 
23.6 
5.3 


44.3 
29.5 
19.3 
6.8 
0.0 


67.4 
30.2 
2.3 
0.0 


82.7 
14.9 
2.2 
0.0 


57.6 
31.5 
10.8. 


1.76 


1.24 


1.09 


1.10 


1.20 


1.37 


.69 


.59 


.82 


.88 


.60 


1.12 


9 
18 
15 
1 
1 


34 
8 
1 
0 


37 
4 
2 
0 


25 
15 
4 


36 
8 

'  2 
0 


27 
16 
4 


20  .'4 
40.9 
34.0 
2.2 
2.2 


79.0 
18.6 
2.3 
0.0 


86.0 
9.3 
4;6 
0.0 


56.8 
34.0 
9.0 


34.0 
2  7. '6 
29.7 
8.5 
0.0 


74.4 
16.2 
4.6 
4.6 


78.2 
17.3 
4.3 
0.0 


57.4 
34.0 

a. 5 


1.17 


1.13 


.69 


.63 


1.14 


1.08 


.64 


.58 


1.37 


1.38 


1.08  1.09 


1974 


2GI 


Career  Planning- Survey  -  Secondary  Level 
Grade  10 

r 


15. 


ERIC 


Item  Number 


12,    Have. you  learned  about  LTI  from 
staff? 

'    a*  no  contact  with  staff 
b/little 

c,  some 

d,  considerable 

e*  all  information  needed 

13 •    Do  you  have  sufficient  information 
on  LTI  to  select  a  career? 

a,  yes,  very  adequate 

b,  yes,  mostly 
c*-  sufficient 
d.  insufficient  . 


14. 


Do  you  have  sufficient  information 
on.  post  high  school  programs? 

a, ,  yes,'  very  adequate 

b.  yes,  mostly- 

■ c.  sufficient  . 
d.  insufficient 

Are  you  preparing  for  LTI? 

a.  no 

b.  no,  LTI  does  not  meet  my  needs 

c.  somewhat  \ 

d.  d.a  much  as  possible 


Experimental  -  North 


N 


H  F 


71 
U) 
6 
k 


5 
9 
13 
59 


6 
10 
13 
58 


54 
8 

25 
5 


73 
5 
8 
4 


11 
13 
19 
46 


54 
10 
22 
6 


M 


78.0 
10.9 

6.5. 

4.3 


79.0 
5.4 
8.6 

4.3. 


5.8 
10.4 
15.1 
6&.6 


6.8 
11.4 
14.9 
66.6 


58.6 
8^6 

27.1 
5.4 


1.14. 


3.77 


11.6 
20. 9^ 
19.7 
46.5 


L2.2^ 
14.4 
21.1 
.51.1 


58.6 
10.8 
23.9 
6.5 


Mdn 


M 


1.13 


3-.  38 


3.75 


1.35 


3. -5  4 


1.35 


IQR 


M 


,64 


1.06 


1.18 


1.85 


M  .  F 


,63 


1.85 


1.64 


1.80 


[ 


2G1 


1,974 

Career  Planning  Survey  -  Secondary  Level 
Grade  10 


2G2 


Experimental  - 

North 

Control 

-  South 

N 

■  % 

Mdn 

IQR 

N 

% 

•  Mdn 

R 

H 

F 

M 

F 

M 

F 

M 

f' 

M 

F 

M 

F 

M 

F 

M 

F 

td  about  LTI  from 

• 

1. 14 

L .  13 

•  04 

.  0  J 

1  . 

1  9*^ 

I  9'^ 

rith  staff 

71 

73 

78.0 

79.. 

0 

30 

37 

68.1 

78.7 

1  n 

s 

5 

5 

11.3 

10.6 

c 
D 

Q 
0 

D.J 

Q 

O  4 

8 

4 

18.1 

8.5 

/- 

A 

H 

A 

0 

1 

0.0 

:ion  needed 

[ficient  information 

3.77 

3.38 

1.06 

1.85 

3. 

65 

3.78 

1      1  1 
L  .  1.1. 

1  91 
1.  •  ^1. 

:t  a  career? 

equate 

5 

10 

5.8 

11 

•  0 

J. 

^  J. 

9  4 

9  1 

9 

18 

T  rt  / 

Ort 

20 

.9 

7 

A 

±  /  .  u 

o .  o 

13 

17 

15 .1 

19 

.  7 

1  4 

40 

68.6 

46 

.  5 

op .  o 

Do  »  D 

fficient  information 

/ 

1  18 

1 . 64 

3. 

81 

3 . 86 

77 

11 

ihool  programs? 

0 

0.0 

equate  y 

/ 

11 

6.8 

12 

.2 

2 

4.7 

10 

13 

1\.4 

.  4 

o 
0 

7  1 

4  2 

13 

19 

W.9 

21 

.1 

6 

11 

14.2 

23.4 

58 

46 

66.6 

51 

.1 

30 

34 

71.4 

72.3 

.ng  for  LTI? 

1.35 

1.35 

1.85 

1.80 

2 

.12 

1.70 

9  m 

1  79 

54 

54 

58.6 

58 

.6 

20 

21 

45.4 

44.6 

1  not  meet  my  needs 

8 

10 

8.6 

ro 

.8 

10 

4 

'22.7 

8.5 

25 

22 

27.1 

20 

.9 

11 

18 

25.0 

38.2 

)o8sible 

5 

6- 

5.4 

6 

.5 

2. 

4 

* 

4.5 

8.5 
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Career  Planning  Survey  -  Secondary  Level 
Grade  10 


Item  Number 


16.    Are  you  sure  of  your  career  choice? 
a:  completely  undecided 

b.  quite  undecided  • 

c.  somewhat  undecided 

d.  quite  certain 

e.  very  certain 


plans  after  H.S. ? 


17.  What  are  educ. 

a .  none 

b.  evening  courses 

C.  LTI  vocational-tech,  program 

d.  vocational-tech,  school,  not  LTI 

e.  private  business  school 

18.  What^are  your  college  plans? 
.  a.  two  year  college 

b.  four  year  college 
c^other 

19.  Do  you  know  of  the  cooperative  ed 
program  offered  by  your  school? 

a.  yes 

b.  no 

20.  Have  you* used  Career  Information 
Center  in  your  H.S.? 

a*^  no,  do*  not  know  what  it  is 

b.  no 

c.  ye's 


 A 


Experimental  -  North 


N 

X 

Mdn  " 

N 

w 

r 

M 

F 

M 

F 

M 

F 

M 

F 

- 

3.14 

3.32 

1.77 

1.54 

12 

8 

13.1 

8.7 

5 

5 

1 

15 

13 

16.4 

14.2 

J 

1  n 

1 

29 

30 

31.8 

32.  sr 

1  ^ 
ID 

1  ft 

3 

25 

29 

27.4 

31.8 

Ui 

1  n 

3 

10 

11 

10.5 

12.0 

4 

4 

1.47 

2^33 

2.24 

2.08 

31 

23 

51.6 

41.0 

17 

20 

4 

6 

6 

10.0 

10.7 

C 

D 

J 

1 

11 

19 

18.3 

33.9 

7 

9 

1 

7 

7 

11.6 

12.5 

6 

8 

1 

5 

1 

8.3 

'  1.7 

7 

7 

1 

9  Aft 

J.  .  J.J. 

1  .10 

7 

7 

9 . 2 

Q  n 

Q 
O 

c 

©• 

2 

29 

32 

38.1 

41.5 

10 

8 

2 

40 

37 

52.6 

48.0 

21 

31 

5: 

1.72 

1.48 

.95 

.99 

34 

47 

36.5 

51.0 

17 

9 

56 

45 

60.2 

48.9 

30 

34 

6i 

2.69 

2.65 

.99 

1.02 

3^ 

4 

3.2 

4.3 

29 

23 

6: 

34 

35.4 

36.9 

N 

11 

16 

2: 

56 

54 

60.2 

58.6 

7 

4 

n 
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Career  Planning  Survey  ~  Secondary  Level 
Grade  10 


lumber 

Experimental  ~ 

North 

~  Control  -  South 

1 

% 

■  Mdn 

IQR 

N 

% 

Mdn 

IQR 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

your  career  choice? 
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—  Career  Planning-STirvey  -  Secondary  Level 

Grade  10 


ERIC 


Item  Number 


21.  When  did  you 'select  your  career? 

a.  I  have  not 

b.  in  elementary  school 

c.  in  junior  high  school 

d.  in  high  school 

3 

22.  What  are  your  career's  employment 
opportunities? 

a.  no  career  selected 

b.  I  do  not  know 

c.  few  job  openings 

d.  many  job  openings' 

e.  more  jobs  than  workers 

23.  How  much  education  do  you  need 
.  for  your  career? 

a.  less  than  high  school  diploma 

b.  high  school  diploma 

c.  one  or  two  years  post  high  school 

d.  four  years  post  high  school 

e.  graduate  work 
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M 
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11 
24 
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9 
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28 
46 
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8.7 
7.6 
7.6 


6.3 
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13.9 
30.3 
10.1 


38.2 
10.1 
38.2 
13.4 


30.7 
50.5 
4.3 
6.5 
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4.7 
29.4 
23.5 
23.5 
18.8 


-Mdn 
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1.88 


3.18 


IQR 
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areer's  employment  . 
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4.3 
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Item  Number 


Experimental  -  North 


M  F 


M 


Mdn 


M 


IQR 


•M 


M  F 


ERIC 


3.  Program 

a.  general  education 

b.  college  preparatory 
c*  vocational 

d.  undecided 

4.  Do  you  plan  to  graduate/High  School? 

a.  yes 

b.  no 

5.  Last  grade  you  plan  to  attend: 

a.  9th 

b.  10th 

c.  11th 

d.  12th 

6.  Vocational  course? 
a*  I  am  not  a  senior 

b.  yes 

c.  no 

7.  Are  your  H.S.  vocational  courses 
related  to  career  choice? 

a.  no    career  choice 

b.  little  ) 
c*  some 

d .  considerable 

e.  directly  related 
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9 
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2.67 
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31.7 
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30.4 
24.3 
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Item  Number 

Experimental 

-  North 

% 

Mdn 

IQR 

N 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

8. 

Have  you  learned  about  LTI  from 

1.90 

2.04 

1.76 

L.63 

H.S.  vocational  instructors? 

a.  have  taken  no  vocational  courses 

38 

25 

3Q  S 

b.  little 

25 

23 

26.0 

30.6 

12 

8 

26 

c.  some 

23 

22 

23.9 

29.3 

14 

13 

31 

d.  considerable 
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5 

6.2 

6.6. 

5 
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±x 

e.-  all  needed  information 

0 

4.1 

0.0 

1 

0 
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L 
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Have  you  learned  about  LTI  from 

) 

1.27 

1.02 

H.S.  general  educ/  instructors? 
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Item  Number 


Efxperimental  -  North 


N 


M  F 


M 


Mdn 


M 


IQR 


N 


M 


12.  Have  you  learned  about  LTI  from 
staff? 

a.  no  contact  with  staff 

b.  little 
c •  some 

d.  considerable 

e.  all  informati6n  needed 

13.  Do  you  have  sufficient  information 
^      on  LTI  to  select  a  career? 

a.  yes,  very  adequate 

b.  yes,  mostly 

c.  sufficienty 
d-.  insufficient 

14.  Do  you  have  sufficient  information 
on  post  high  school  programs?  , 

a.  yes,  very  adequate 

b.  yes,  mostly 

c.  sufficient 

d.  insufficient 

J  • 

15.  Are  you  preparing  for  LTI? 

a.  no 

b.  no,  Ltl  does  not  meet  my  needs 

c.  somewhat 

d.  as  much  as  possible 
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Experimental  -  North 

Item  Number 

N 

% 

Mdn 

IQR 

N 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

I 

16.  Are  you  sure  of  your  career  choice? 

a.  completely  undecided 

b.  quite  undecided 

c.  somewhat  undecided 

d.  quite  certain 

e.  very  certain 

17.  What  are  educ.  plans  after  H.S.? 

a .  none 

b.  evening  courses 

c.  LTI  vocational-tech,  program 

d.  vocational-tech,  school,  not  LTI 

e.  private  business  school 

18.  What  are  your  college  plans? 

a.  two  year  college 

b.  four  year  college 

c.  other 

19.  Do  you  know  of  the  cooperative  ed 
program  offered  by  your  school? 

a.  yes 

b.  no          ,  / 

20.  Have  you' used  Career  Infonnation 
Center  in  your  ][i.S.? 

a.  no,  do  not  Know  what  it  is 

b.  no 

c.  yes 

/ 
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12.6 
15.7 
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34.6 
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When  di^'you  select  your  career? 

a .  I ^nave  not 

b.  in  elementary  school 

c.  in  junior, high  school 

d.  in  high  school 

Whats  are  your  career's  employment 
opportunities? 

a.  no  careerN  selected  , 

b.  I  do  not  knovj- 

c.  'few  job  openings 

d.  many  job  openings  . 

e.  more  jobs  than  workers 

How  much  education  do  yoii  need  fds- 
your  career?Jk 

a.  less 'thairhiigh  school  diploma 

b.  high  school  diploma 
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e.  graduate  work  - 


2Vu 


37 
3 

IS 
31 


34 
30 
11 
13 
9 


3 
23 

1&' 
18. 


31 

20 
23 


'25 
26 

7 
10 

8 


2 
\18 


41.1 
3.3 
21.1 
34.4 


3^ 

30  .'9 
11.3' 
13.4. 
9.2 


3.8 
29.4' 

120.5 

-.0 
123.0 


40.7 
2.6 
12(5.5 
30.2 


32.8 
34.2 
9>2 
13.1 
ip..5 


3.3 
30.5 
23.7 
32.2 
10.1 


2.76 


2.75 


2.67 


2.56 


1.^8 


2.00 


2.08 


2.10 


i.31 


3.18 


2.2a 


1.83 


^  1974 

Career  Planning  Survey  -  Secondary  Level 
Grade  11 


mber 


Lec-t  your  career? 

f  school 
5h,  school 

or  . 

are^r^s  «nployinent 


lected  * 
w  .  . 
ings 

ainga        '  - 
an  vofkers  • 

io^  do  you  need  for 

gh 'School  diploma 
idiploma 

iears  ^pst  ^igh  school 

hst  'liigh  achDol 

k 


J 


t  ERLC^ 


Experimental  - 

North 

Control  -  South 

N 

~  % 

Mdn 

IQR 

N 

% 

X 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

- 

2.76 

2.75 

2.67 

2.56 

1.47  : 

2.95 

>.80 

2.47 

i/ 

Ji 

/,!  1 
h1  •  X 

An  7 

in 

SI  3 

34  4 

.3 

2 

3.3 

2.6 

1 

'o 

2.7 

0.0 

on 

•  X 

4- 

10  8 

34  4 

31 

23 

34.4 

30.2 

* 

t 

13 

9 

35.1 

31.0 

1.98 

2.00 

2.08 

2.10 

1.75 

2.32 

2.09 

2.25 

45.2 

23.5 

34 

25. 

35.0 

32.8 

19 

8 

30 

26 

30.9 

34.2 

C 

8 

11 

19.0 

32.3 

U 

7 

11.3 

■ 

7 

5 

16.6 

14.7 

13 

lb 

13.4^ 

13.1 

6 

5 

14.2 

14.7 

9 

8 

9.2 

ID. 5 

2 

5 

4.7 

14.7 

,3.31 

3.18 

2.20 

1.83 

2.94 

2.88 

L.94 

1.11 

3 

■-2 

3.8- 

3.3 

1 

1 

2.5 

3.7 

23 

18 

29.4 

30.5 

15 

8 

38.4 

29.6 

16 

14' 

20.5 

23.7 

8 

12 

20.5 

44.4 

18 

19 

23.0 

32.2 

10 

4 

25.6 

14.8 

6 

23.0 

10.1 

5 

2 

12.8 

7.4 

27 

f 

1974 

Career  Planning  Survey  -  Secondary  Level 
Grade' 12 


Item  'Number 


Experimental  -  North 


M  F 


M 


Mdn 


M 


IQR 


H 


3.  Program 

a*  general  education 

college  preparatory 
c.  vocational 
d«  undecided 

4.  Do  you  plan  to  graduate/High  School? 

a.  yes 

b.  no 


5* 


6, 


Last  grade  you  plan  to  attend: 
a*  9th 
b.  10th 
c*  11th 
d.  12th 

Vocational  courses? 

a.  I  am  not  a  senior 

b.  yes 

c.  no  * 

Are  your  H.S.  vocational  coi)irses 
related  to  career  choice? 
a.  no  career  choice  ^ 
h.  ld,ttle  ,       ^  •->' 

c .  T^ome  .  - ' 

d.  considerable 

e.  {&rec6lv  related 
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F 

8. 

Have  you  learned  about  LTI  from 

2.41 

2.- 

1.85 

1.75 

H.S.  vocational  instructors? 

• 

a.  have  taken  no  vocational  courses 

17 
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33.8 
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D.  little 
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29.7 
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Experimental  -  North 
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IQR 

N 
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F 

12.  Have  you  learned  about  LTI  from 
staff? 

a.  no  contact  with  staff 

b.  little 

c .  some 

d.  considerable 

e.  all  information  needed 

13.  Do  you  have  sufficient  information 
on  LTI  to  select  a  career? 

a.  yes,  very  adequate 

b.  yes,  mostly 

c.  sufficiently 

d.  insufficient 

14.  Do  you  have  sufficient  information 
on  post  high  school  programs? 

a.  yes,  very  adequate 

b.  yes,  mostly 

c.  sufficient 

d .  insufficient 

15.  Are  you  preparing  for  LTI? 

a .  no 

b.  no,  LTI  does  not  meet  my  needs 

c.  somewhat 

d.  as  much  as  possible 
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71.1 

41. 

22 

6.4.0 

59.4 

TiQ^  meet^my  needs. 

6 

6 

S.O 

10. 1' 

9 

2 

14-.0 

S,.4- 

^ssible               *  , 

24 

8 

32.0' 

13.5 

14 

■8 

21";  8 

11. & 

4 

3 

5.3  ■ 

;5.0.' 

0 

■■'5 

Oip 

13.5; 

"i' 

<> 
< 

5Jj 

-> 
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Career  Planning  Survey  -  Secondary* Level  , 
Grade'  12 


Experinental  -  Norch 


Item  Number 

N 

Mdn 

IQR 

N 

- 

M 

F 

.  M 

F 

M 

F 

M 

F 

M" 

F 

> 

16  • 

Are  you  sure  of  your  career  choice? 

3.52 

3.22 

1.51 

2.06 

a.  completely  undecided 

8 

6 

10.6 

10.3 

9 

1 

1 2 
X* 

b.  quipe  undecided 

6 

12 

8.0 

20.6 

10 

.6 

1! 

c.  somewhat  undecided 

23 

15 

30.6 

25.8 

22 

9 

Zi 

d.  quite  certain 

27 

13 

36  ..0 

22.4 

16 

16 

2! 

e.  very  certain 

11 

12 

14.6 

20.6 

6 

5 

< 

17. 

What  are  educ.  plans  after  H.S,? 

2.50 

1.32 

2.42 

1.42 

a.  none  \ 

16 

22 

38.0 

61.1- 

^24 

9 

4; 

b.  evening  courses 

5 

6 

11.9 

16.6 

6 

5 

1  ■ 

c.  LTI  vocational- tech.  program 

10 

4 

23.8 

11.1 

5 

9 

K 

d.  v.ocational~tech.  school,  not  LTI 

7 

4 

16.6 

11.1 

10 

3 

"1; 

e.  private  business  school  \ 

4 

0 

9.5 

0.0 

6 

1 

i; 

lo . 

What  are  your  college  plans? 

2.33 

2.4i3 

1.14 

1.21 

T 

a.  two  year  college 

8 

5 

13.1 

13.8 

11 

5 

b.  four  year  college 

27 

14 

44.2 

38.8 

14 

10 

Oi 

c.  other 

26 

16 

42.6 

44.4 

27 

16 

19. 

Do  ybu  know  of  the  cooperative  ed. 

1. 65 

1 .31 

^  i 

program  offered  by  your  school? 

38 

18 

a.  yes 

31 

37 

41.3 

62.7 

51 

b.  no                               " '           .  .  ,  » 

42 

22 

56.0 

37.2 

25 

19 

31 

20. 

Have  you  used  Career  Information 

2.88 

2.86 

5.63 

.64" 

Center  in  your  H.S.?. 

a.  no,  do  not  know  what 'it  is 

2 

2 

2.6 

3.3 

26 

11 

41 

b.  no  ' 

13 

11- 

17  „1, 

18  ..6 

1& 

.7. 

1\ 

c.  yes                             s.  • 

6b 

46 

80.6 

77.9 

20 

19 

3; 

,.,.28:4;-:"  / 
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Career  Planning  Survev  -  Secondary  Level 
*  Grade' 12 


Number 


|f  your  career  choice? 
rundecided  > 
iided  / 
idecided 
in 

plans  after  H^S.? 
irses 

fnal-tech.  program 
'tech.  school,  not  LTI 
flness  school 

college  plans? 
iXlege  ^ 
college 


the  cooperative  ed, 
id  by  your  school? 


Career  Information 
:'H..S.? 

rknow  what  it  is 


64: 

I  ERIC  , 


Experimental  -  North 


N 


8 
6 
23 
27 
11 


16 
5 

10 
7 
4 


31 
42 


2 
13 
60 


6 
12 
15 

r3 

12 


22 
6 
4 
4 
0 


5 
14 
16 


M 


10.6 
8.0 
30.6 
36.0 
14.6 


38.0 
11.9 
23.8 
16.6 
9.5 


13.1 
44.2 
42. 6 


41.3 
56.0 


2.6 
17.3 
80.0 


10.3 
20.6 
25.8 
22.4 
20.6 


61.1 
16.6 
11.1 
11.1 
0.0 


13.8 
D8.8 
44.4 


62.7 
37.2 


3.3 
18.6 
77.9 


Mdn 


3.52 


2.50 


2.33 


1.65 


2.88 


3.22 


1.32. 


2.43 


1.31 


2.86 


IQR 


M 


1.51 


2.42 


1.14 


.99 


.63 


2.06 


1.42 


1.21 


.94 


.64 


Control  -  South 


M 

F 

M 

F 

9 

1 

14.2 

2.7 

10 

6 

15.8 

16.2 

22 

9 

34.9 

24.3 

16 

16 

25.3 

43.2 

6 

5 

9.5 

13.5 

24 

9 

47.0 

33.3 

6 

5 

11.7 

18.5 

5 

9 

9.8 

'33.3 

10 

3 

19.6 

11.1 

6 

1 

11.7 

3.7 

11 

5 

21.1 

16.1 

14 

10 

26.9 

32.2 

27 

16 

51.9 

51.6 

38 

18 

59.3 

48.6 

25 

19 

39.0 

51.3 

26 

11 

40.6 

29.7 

18 

7 

28.1 

18.9 

20 

19 

31.2 

51. '3 

21 

3.07 


1.75 


Mdn 


IQR 


M 


3.66 


2.40 


2.54 


1.34 


1.83 


M 


..72 


1.48 


2.79 


1.94 


2.53 


L.38 


1.54 


L.53 


,98 


.99 


2.53 


L.58 


1.67 


28b 
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Career  Planning  Survey  -  Secondary  Level 
;:ade  12 


Item  Number 


Experimental/-  North 


N 


M  F 


% 


M 


Mdn 


M 


IQR 


M 


M  F 


^1. 


22. 


23. 


When  did  you  select  your  career? 

a.  I  have  not  ) 

b.  in  elementary  school 

c.  in  junior  high  school  , 

d.  in  high  school 

What  are  your  career's  employment 
opportunities?  .  ' 

a.  no  career  selected 

b.  I  do  not  know  .       "  <  . 

c.  few  .job  openings 

d.  many  job  openings 

e.  .  more  jo6s  than  workers 

How  much  education  do  you  need 

for  ,your  career?  • 

a.  less  than  high  schoo^  diplopia 

high  school-  diploma 
>c.,  one  or  two  years  post  high  school 

d.  four  yehrs  post  high  school 

e.  graduate  work 


ERIC  . 


15 
3 
12 
33 


20 
21 
11 
16 
6 


'1 
■19 
16 
17 
13 


21 
3 
8 

21 


21 
14 
5 
7 
10 


1 
14 

8 
13 

7 


23..  8 
4.7 
19.0 
52.3 


27.0 
28.3 
14.8 
21.6 
•8.1 


3'9.6 

5.e 

15.0 
39.6, 


36.8 
24.5 
8.7 
12.2 

ir-:.5 


28.7 
24.2 
25.7 
19.6 


2.3- 
32.5 
18.6 
30.2 
16.i 


3.55 


2.88 


2^27 


2.74 


2.31 


2.03 


2.29 


2.67 


3.31 


3.28 


1.98 


i:98 


29 
0 
4 

23 


27 
14 
8 
4 
9 


2 
19 
10' 
15 
10 


f8b 


1974  ' 

Career  Planning  Survey  -  Secondary  Level  »)  -^— t 

Grade  12         ',  ..'  C  ol 


■  * 

Experimental  - 

North' 

Control 

-  -South 

>er 

N 

% 

Mdn 

IQR 

N 

% 

■  Mdn 

IQR 

M 

F  • 

M 

F 

M.- 

F 

M  - 

-F  ' 

M 

f' 

M 

f 

M  • 

F 

M 

F 

your  career? 
fchool 

rSchool 

3 
33 

4.1 

3 

O 

0 

2l' 

1 

^  J  •  O 

4.-7 
TO  n 

17/ .  u 

5'2.3 

5.6 
ID  •  u 
39.6 

3..  55 

2.88 

2.27 

2.74 

0 
23 

'2 

Z 

18 

7 

0.0 

/  •  1 

41.0 

Jl  •  z 
6.2 

0  •  Z 

56.1 

1.47 

3.61 

2.91 

2.76 

ter's  employments 

2.31 

2.03 

2.29 

2.67 

1.79- 

2.50 

2.11 

2.61  ' 

■                         9  * 

J ted            ,  .V 

;s 
tgs 

workers 

20 
21 
11 
16 
6 

21 
14 
5 
7 
10 

27.0 
28.3 
14.8 
21.6 
8.1 

36.8 
24.5 
8.7 
12 .2 
17.5 

27 
J.4 
8 
4 
9 

8 
10 
4 
7 
7 

43.-5 
22.5; 
12.9 
.  6.4 
14.5 

22.2 
27.7 
11.1 
19.4 
19.4 

i  do  you  need 

3.31 

3.28 

1.98 

1.98 

.3.20 

3.22 

2.10 

i;i57 

:8chool  diploma 
iloma 

'8  post  high  school 
:  high  school 

L 
19 
16 
17 

13 

1 
14 

8 
1*3" 

7 

1.5 
28.7 
24.2 
25.7- 
19.6 

< 

2.3 
212.5 
18.6 
30.2 
16.2 

2 
19 
10 
15 
10 

1 
9 
9 
12 
2 

-3.5 
33.9 
17.8 
26.7 
17.8 

3.0 
27.2 
27.2 
36.3 

6.0 

If 

/  ^  -  1974 


Career  Planning  Survey  -  Post  Secondary  Level 
,   ,       Grade  LTI 


Item  Number^ 

Degree' 
Male    -  Ferr.nle 

N 

% 

Mdn 

IQR 

N  • 

\t 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

is  tnis  rirst  school  attended  > 

1.26 

1.28 

.88  . 

.91 

arter  grau.  rrom  ri.o.  r 

1  •  yes 

27 

9 

66.0 

64.0 

1 

40 

50 

9  no 

14 

5 

34.0 

36.0 

1 

11 

50 

A 

uia  you  graauace  trom  H.b.r 

1.01 

1.00 

,51 

0.0 

!•  yes,  go  to  item  6.1 

40 

14 

98.0 

100 

2 

51 

101 

2,  BO,  go  to  item  7 

1 

0 

2.0 

0.0 

0 

0 

0: 

C 

D  • 

W 

oex 

- 

!•  temaie 

0 

14 

0.0 

100 

0- 

51 

0 

2 •  male 

41 

0 

100 

0.0 

2 

b 

101 

O  • 

Did  you  take  vocational  courses 

1.81 

1.80 

.73' 

.77 

du^ring  your  senior  year  H.S, 

in^^'any  of  the  following  areas: 

\ 

drafting,  graphics,  distributive 

• 

ed.  or  office  co-op  program 

1.  yes,  please  go  to  item  8.1 

11 

4 

27.0 

29.0 

1 

7' 

5b 

2.  no,  please  go  to  item  9 

30 

10 

73.0 

71.0 

■1 

44 

50, 

7. 

To  what  degree  were  your  H.S. 

1.35 

1.90 

1.06 

1.47 

> 

vocational  courses  related  to            '  ' 

your  present  program?  Check 

the  best  'response. 

1.  little  if  any  relationship 

24 

5 

59.0 

36.0 

1 

24 

10( 

2.  some  common  content 

14 

5 

34.0 

36.0 

0 

17 

Oi 

3.  considerable  overlap 

2 

3 

5.0 

2i:o 

0 

■5 

o; 

4.  almost  identical  content 

i 

1 

2.0 

7.0 

0 

3 

0. 
• 

J 

[  • 
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Career  Planning  Survey-  Post  Secondary  Level 

Grade  LTI 


Number 

Degree 
Male    -  Fornle 

Diploma^ 
Male  -  Female 

N  ^ 

% 

Mdn 

N 

\  ■ 

% 

Mdn 

IQR 

F 

M 

F 

M 

F 

M 

F 

M 

F, 

M 

F  . 

M  . 

F-: , 

M 

F 

1.26 

1.28 

.88 

•91 

• 

•  • 

1.50 

1.14 

I.O 

.64 

H.S.? 

< 

9 

66.0 

64.0 

.1 

40 

50.0 

8.0 

-  ■ 

■J'  ■ 

*       .  * 

14 

5 

34.0 

36.0 

■  > 

- 

1 

11 

50.0 

22.0 

■ 

I 

:  I.  L  \J\\\    il  «  O  «  • 

1.01 

1.00 

.51' 

0.0 

1.00 

1.00 

•  30 

.50 

pm         1                           a  - 

40 

14-. 

9«.'0 

100 

2 

51 

100 

-100* 

n  7  • 

l' 

0 

'2.0 

o-.o 

c  ■ 

0 

0 

0.0 

0.0 

• 

0 

14' 

0.0 

1*00 

• 

0 

51 

0.0 

100 

*  > 

41 

0- 

loo' 

0.0 

2 

0 

100 

0.0 

ationai  cputses 

1.81 

1.80 

.73 

.77 

1.50- 

i;92 

L.O 

.58 

Llowiiig.araas : 

:s,  distributive 

t 

> 

- 

< 

• 

J  to  iten  o • 1 

11 

4 

27.0 

^9.0 

■ 

1 

7 

50.0 

30 

la 

73.-0 

71.0 

1 

44 

50.0 

86.0 

sre  youic  n  ^  o  #         ^  . 
»s  'rei<rced  to 

1.35 

1.90 

1.06 

1.47. 

i.d 

1.53 

.50 

,1.24 

^ram?  Check 

■relatipnshlp 

24 

.5 

59.0 

36.0, 

]> 

24 

■100  ■ 

49.0 

intent  * 

14 

'5 

34.0 

36.G- 

0 

17 

■0.0 

35.0- 

iveriap 

2 

3 

5.0 

21.0- 

0 

5 

0.0 

10,0 

;al  content 

1 

'1 

2.0' 

7.0 

a 

3 

^ 

o.o' 

6.0 

*                  *  • 
h      4j  ' 

ERIC 
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Career  Planning  Sur'.'ey  -  Post  Secondary  Level 
Grade  LTI 


t  Item  Nunber 


Degree 
>;ale     -  Fertile 


M 


M 


Mdn 


lOR 


M 


8.     To  whdt  extent  have  you  been  given 
credit  at  LTI' for  the  skills  and 
knowledges  learned  in  H.S.  which  are 
the  same  as  those  required  in  your 
present  program?    Check  those  that 
apply. 

1.  none 

2.  I  l^ave  been  able  to  test  out  of 
course (s) 

3.  I  have  been  given  credit  for  the 
course(s)  at  LTI  which  are  the 
same  a§  my  H.S.  courses 

4.  I  have  been  allowed  to  b^>'-ti>ass 
the  courses  at  LXI  which  are  the 
same  as  those  in  my  H.S.  program 
(No  reduction  in  total  number  of 
credi-ts  in  my  program  was  grant- 
ed. I  have  to  take  other  courses 
in  place  of  those  by-passed.) 

5.  I  can  use  the  skills  and  know- 
ledges I  learned  xn  H.S.  to 
move  through  my  courses  at  LTI 
at  a  more  rapid  rate 


26 
3 

0 


11 


1.26 


1.67 


3.71 


1.17 


65.0 
8.0 

0.0 


0.0 


43.0 
43.0 

0.0 


0.0 


28.0 


14.0 


0 

0 


22 
12 


0, 
0. 

0. 


0;, 


15 


IQ 


ERIC 
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[unber 


Degree 


Mdn 


M 


M 


M 


ICR 


Male  -  Ferale 


M 


% 


M 


Mdn 


IQR 


M 


M 


ave  you  been  given 
r  the  skills  and 
Bd  in  H.S.  which  are 
B  required  in  your 
Check  those  that 


>le  to  test  out  of 

Lven  credit  for 'the 
jTI  which  are  the 

courses 
.lowed  to  by-pass 
:  LTI  which  are  the 
in  my  H.S.  program 
in  total  number  of 
program  was  grant- 
)  take  other  courses 
lose  by-passed.) 
skills  and  know- 
ied  in  H.S.  to 
tiy  courses  at  LTI 
.d  rate 


26 
3 

0 


11 


65.0 
8.0 

0.0 


0.0 


43.0 
43.0 

0.0 


0.0 


28.0 


14.0 


1.26 


1.67 


3.71 


1.17 


12 


15 


0.0 
0.0 

0.0 


0.0 


100 


44.0 
24.0 

2.0 


0.0 


30 


5.0 


1.76 


.50 


3.60 


ERIC 
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Career  Planning  Survey  -  ^Post  Secondary  Level 
Grade  LTI 


I 
[ 
I 
[ 
1 

luem  iSUiuDer 

Degree 
Male    -  Female 

N 

% 

Mdn 

N 

M 

F 

M 

F 

M 

^■F 

M 

F 

M 

F 

M 

■ 

j 

To  what  degree  have  the  H.S.  Indus- 

1.75 

2.50 

1.7A 

1.28 

trial  pH  «    }ioTn^\^p      /^-^c^7--^v^  aA 
^  *-            •  y  iiuuic  >{5^  •  J  u±otrxD«  eOi  J 

[ 

or  office  and  business  ed,  courses  :, 

. 

; 

you  have  taken  influenced  your 

selection  of  a  career?  v. 

1.  none 

2 

AA.O 

lA.O 

1 

15 

IOC 

2.  slightly 

1^ 

5 

2A.0 

36.0 

0 

16 

3.  moderately 

9 

6 

22.0 

A3.0 

0 

4,  extensively 

A 

1 

1  .(J 

0 

10, 

Did  the  general  ed,  courses  in  your 

2.86 

2.50 

1.27 

1.00 

H,S,  program  provide  the  skills  and 

\ 

x\.ii(^wxcu^c£^  you  Tieea  to  enter  cne 

career  of  your  choice? 

1.  yes,  completely 

3 

0 

7.0 

0.0 

1 

10 

2,  yes,  for  the  most  part 

11 

7 

27.0 

50.0 

0 

16 

0  • 

3,  yes,  to  some  extent 

18 

7 

AA.O 

50.0 

1 

0 

22 

0 . 

A,  no,  indicate  the  area(s)  in 

9 

0 

22.0 

0.0 

1 

2. 

50, 

which  you  feel  that  you  should 

: 

have  been  better  prepared 

11, 

To  what  extent  did  you  learn  about 

> 

1 . 18 

1 . 28 

1.11 

.99, 

: 

LTI  courses  and  programs  from  your 

t 

H,S,  general  ed,  instructors? 

r 

[ 

1,  little,  if  any  information 

30 

9 

73.0 

6A  .0 

1 

30 

100 

7 

A 

17.0 

^9.0 

0 

13 

0.0 

3.  a  considerable  amount 

1 

0 

2.0 

0.0 

0 

7 

0.0 

■ 

4,  all  needed  information 

3 

1 

'7.0 

7.0 

0 

1 

0.0 

9 

•ERLC 
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Grade  LTI 


•  Degree 

Diploina 

Male 

Female 

Male  - 

-  Ferale 

:  Nux&ber 

m/ 

A 

Mdn 

IQR 

N 

7 

•> 

Mdn 

IQR 

M. 

F 

ft 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

H 

F 

X 

have  the  H.S.  Indus- 

1.75 

2.50 

1.74 

1.28 

1.00 

2.16 

.  50 

1.  70 

i  ec « 9  Qis  criD .  ea . , 

business  ed*  courses 

■influenced  your 

icareer? 

18 

2 

A  A  n 

.  U 

1 A  n 

i 

1 

15 

100 

29  .0 

* 

10 

5 

OA  n 

Jo .  U  ' 

f 

0 

16 

31.0 

9 

6 

zz  .U 

0 

13 

0.0 

25.0 

4 

1 

inn 

7  n 
/  •  U 

U 

c 

0 

0.0 

12  .0 

.  ed.  courses  in  your 

2.86 

2.50 

1.27 

1.00 

1.50 

2.47 

3.00 

1.38 

^ovlde  the  skills  and 

- 

.ne'^d  to  enter  tfie 

- 

cljoice? 

• 

eiy 

3 

0 

7  n 

n  n 
u  *  u 

\ 

1 

10 

3U .  U 

ZU  •  U 

.  most  part 

11 

7 

*  u 

0 

16 

U .  U 

'31  C\ 

Jl .  U 

extent 

18 

7 

•4*4  ,  y 

0 

22 

0.*  0 

AO 

4  J  .  U 

.  the  area(s)  in 

9 

0 

zz  *  u 

u .  u 

X 

z 

30 . 0 

4  .0 

el  that  you  should 

tter  prepared 

did  you  leam  about 

1.18 

1.28 

2.77 

.'99 

1.00 

1.35 

.50 

1.21 

:  programs  from  your  ^ 

.  Instructors? 

ny  infotmation 

30 

9 

73.0 

64.  (J 

a' 

30. 

100 

59.0 

tlon 

7 

4 

17.0 

i9.0 

0 

13 

0.0 

25.0 

le  amount    '  • 

1 

0 

2.0 

0.0 

(5 

7 

0.0 

14.0 

hformation 

3 

1 

7.0 

7.0 

0 

1 

0.0 

2.0 

N 

) 
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12, 


13, 


14. 


ERIC 


Item  Number 


1^0  what  extent  did  you  learn  about 
LTI  courses  and  programs  from  your 

H.  S.  vocational  instructors? 

I.  I  did  not  take  any  of  these 
vocational  cour5?es 

2.  little  information 

3.  some  information' 

4.  considerable  information 

5.  all  needed  information 

To  what  extent  did  you  learn  about 
LTI  courses  and  programs  from  your 

H.  S.  gividance  counselors? 

I.  lltr'tle  information 
,>*some  information 
,  considerable  llnformation 


2. 
3. 
4. 


all  informatioh  needed 


Hp^ijjglLich  assistance  did  you  receive 
fvjcwrfour  H.S.  guidance  counselor 
in  selecting  your  career? 
1*  none 

2.  some 

3.  enough  to  meet  my  needs 


1974  _  _ 

Career  Planning  Survey  -  Post  Secondary  Level^  li^b) 
Grade  LTI 


1  UiUUt:  L 

Degree 
Male     -  ferr^ale 

Diploma 
Hale  -  Female 

%  • 

Mdn 

IQR 

N 

% 

Mdn 

-  IQR 

M 

F 

M 

V 

M 

F 

M 

F 

M/ 

F 

M 

F 

M 

F 

M 

F 

did  you  learn  about 

1.32 

1.38 

1.41 

1 .81 

2.00 

1.23 

.50 

.93 

\  programs  from  your 

"f  n  Q  t*  T"i  1  n  t*  OT"  c  ^ 

25 

8 

61.0 

57.0 

0 

35 

0.0 

69.0 

nauion  , 

7 

2 

17.0 

14.0 

1 

11 

100 

22.0 

uion 

8 

2 

20.0 

14.0 

0 

3 

0.0 

*6.0 

information 

0 

1 

0.0 

7.0 

0 

2 

0.0 

•  4.'0 

nformation 

1 

1 

2  .0 

7.0 

0 

0 

0.0 

0.0 

(  ^ 

u±\x  you  j.earn  aooui. 

1.43 

1.79 

1.  26 

1 .09 

V — 
^.00 

2.25 

.50 

1.81 

punselors? 

nation 

22 

5 

54.0 

36.0 

0 

15 

0.0 

29.0 

Lion 

12 

7 

29.0 

50.0 

0 

14 

0.0 

27.0 

\ Information 

5 

1 

12.0 

7.0 

0 

14 

0.0 

27  .0 

Lon  needpd- 

2 

1 

5.0 

7.0 

ol 

8 

100 

16.0 

ance  did  you  receive 

1.59 

1.38 

1.19 

1.06 

2.50 

1.96 

1.0 

1.62 

guidance  "counselor 

ar  career? 

o 
o 

HD  .  U 

1  Q 

16 

5 

39.0 

36-.  0 

1 

14 

50.0 

27.0 

Bt  my  needs 

^ 

6 

1 

15.0 

7.0 

1 

18 

50.0 

35.0 

iERlC  ./ 

% 

9 

1974 

Career  Planning  Survey  -  Post  Secondary  Level 
Grade  LTI 


Degree 

Item  Number 

Male 

Female 

N 

% 

Mdn 

IQR 

N 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

15. 

How  much  assistance  have  you  re- 

2.20 

2.3C^ 

1.54 

1.32 

• 

ceived  from  your  LTI  counselors 

in  selecting  your  career?  > 

1 none 

•J 

n 

\j 

0. 

2.  some 

12 

5 

29.0 

36.0 

1 

15 

50. 

3.  enough  to  meet  my  needs 

17 

6 

41.0 

43.0 

1 

10 

50. 

16. 

To  what  extent  did  you^leam  about 
LTI ^courses  and  programs  from  LTI 
staff  members  while  in  H.S.? 

1.18 

1.20 

■ 

1  -91 

1.15 

1.  no  contact  with  LTl\  staff 

71  n 

/  J.  •  u 

n 

Ay 

0. 

2.  little  information/ 

3 

1 

7.0 

7.0 

0 

5 

0. 

3.  some  inf ormaticJIT 

6 

3 

15.0 

21.0 

• 

0 

11 

0. 

4.  considerable  information 

0 

0 

0.0 

0.0 

0 

4 

0. 

5.  all  needed  information 

2 

0 

5.0 

0.0 

1 

2 

100 

17. 

Do  you  have  sufficient  information 
on  LTI  to  select  a  career? 

1 

3.53 

3.50 

1.35 

1.08 

1.  yes,  very  adequate 

0 

0 

0.0 

0;0 

0 

6 

0. 

2.  yes,  for  the  most  part 

8 

1 

21.0 

7.0 

0 

23 

0. 

3.  sufficient 

11 

6 

28.0 

43.0 

1 

11 

10 

4.  insufficient 

20 

7 

51.0 

50.0 

0 

10 

0. 

18. 

Whi  1p  \x\  H  ^     fHf^  vnti  op^   pnmi c>H 

information  on  post  H.S.  programs 
(not  LTI)  to  select  a  career? 

1.77 

i.afe 

^  .85 

.64 

1.  yes 

13 

3 

32.0 

21.0 

1 

30 

50. 

2.  no 

28 

11 

68.0 

79.0 

* 

1 

21 

50. 

I  ERIC 
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[  Grade  LTI 


Degree 

Diploma 

Male 

-  Fenale 

Male  - 

Female 

timber 

Vo 

Mdn 

lOR 

N 

V 

/• 

Mdn 

IQR 

M 

F 

M 

r 

M 

F 

M 

F 

M 

F 

M 

p 

M 

F 

M 

F 

ance  have  you  re- 

2.20 

2.30 

1.54 

1.32 

I 

2.50 

1,48 

1.00 

1.33 

r  LTI  counselors 

iir  career? 

12 

3 

9Q  n 

u 

SI 

12 

5 

29.0 

36.0 

1 

15 

50.0 

29 

&t  my  nee'ds 

17 

6 

41.0 

43.0 

1 

10 

50.0 

20 

iid  you  learn  about 

1.18 

1.^0 

.91 

1.15 

5.0 

1.38 

.50 

1.95 

programs  from  LTI 

lile  in  H,S,? 

-th  LTI  staff 

30 

10 

/  J  .  u 

n 
u 

n  n 

lation 

3 

1 

7.0 

7.0 

0 

5 

0.0 

10 

:ion 

6 

3 

15.0 

21.0 

0 

11 

0.0 

22 

information 

0 

■  0 

0.0 

0.0 

0 

4 

0.0 

8 

iformation 

2 

0 

5.0 

0,0 

1 

2 

100 

4 

- 

:icient  information 

3.53 

3.50 

1.35 

1.08 

3.00 

2.33 

.50 

1.49 

:  a  career? 

tquate 

0 

0 

0.0 

0.0 

0 

6 

0.0 

12 

■most  part 

1 

21.0 

7.0 

0 

23 

0.0 

46 

11 

6 

28.0 

43.0 

1 

11 

100 

22 

20 

7 

51,0 

50 . 0 

0 

10 

U  •  u 

20 

1.-77 

1.86 

.85 

.64 

1.50. 

1.35 

1.0 

.97  ■ 

)ost  H,S,  programs 

.ect  a  career? 

13 

3 

32-0 

21.0 

1 

30 

50,0 

59 

28 

11 

68,0 

79.0 

1 

21 

50,0 

41 

i 

'a  y 

f 
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Career  Planning  Survey  -  Post  Secondary  Level 
Grade  LTI 


Item  Number 

Degree 
Male    -  Female 

N 

% 

Mdn 

ICR 

N 

M 

p 

— M 

M 

F 

M 

F 

M 

F 

M 

F 

M 

19  • 

■   ■  ■  •  '  •   \ 

Did  you  plan  H,S,  for  LTI  entry? 

/ 

1. 21 

1. 20 

.62 

•  76 

1,  no 

33 

io( 

80 

71 

1 

27 

5C 

2 .  somewhat 

4 

4\ 

10 

29 

1 

12 

50 

3.  as  much  as  possible 

4 

0 

\10 

"0 

/ 

0 

10 

How  sure  of  your  career  choice 

3.64 

3.75 

1.30 

1.19 

are  you? 

1.  complete^ly  undecided 

1 

1 

2 

7 

1 

1 

5C 

-  2.  quite  undecided 

4 

1 

10 

7, 

0 

3 

C 

3.  somewhat  undecided 

13 

3 

32 

0 

8 

I 

4 •  quite  certain 

18 

8 

44 

57 

1 

25 

Jl 

5.  very  certain 

5 

1 

12 

7 

0 

14 

c 

21. 

What  are  your  educ.  plans  afte^ 

1.44 

1.33 

1.86 

1.33 

you  complete  your -present  program? 

!•  private  business  school 

17 

6 

53 

60 

0 

9 

f 

\ 

2*  two  year  college 

4 

2 

13 

20 

1 

8 

IC 

3.  four  year  college 

Q 

0 

">() 

0 

6 

t 
V 

22. 

Do  you  know  what  services  the 

1.26 

1.38 

.88 

.80 

Wis.  State  Employment  Serv.  provides? 

h 

1.  no 

27 

8 

66 

1 

32 

c  / 

5( 

2j^  yes 

14 

6 

34 

3 

19 

5( 

23. 

Have  you  used  the  Career  Information 

1.39 

1.38 

1.20 

1.40 

'] 

Center  in  your  school? 

1.  no,  I  do  not  know  what  it  is 

23 

8 

56 

57 

21 

■  0 

2.  na 

12 

3 

30 

21 

2 

15 

1( 

3-  yes' 

6 

3 

15 

21 

0 

15 

0; 

• 

T 
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Degree 
Male    -  Ft 

■male 

Diploma 
Male  -  Female 

wnber 

N 

% 

Mdn 

ICR 

N 

% 

Mdn 

IQR 

M 

M 

F 

M 

F 

F 

M 

F 

M 

F  . 

M 

F 

M 

F 

for  T  TT  pntrv*^ 

1.21 

1.20 

.62 

.76 

1.50 

1 

1 . 0 

1.47 

33 

10 

80 

71 

1 

27 

50 

53 

4 

-A 

10 

29 

1 

12 

50 

24 

^sible 

4 

0 

10 

0 

0 

10 

O 

20 

I  career  /choice 

c 

3.64 

3.75 

1.30 

1.19 

1.50 

4 

.04 

3.0 

1.06 

1 

1 

2 

7 

1 

1 

50 

2 

pa 

4 

1 

10 

7 

0 

3 

0 

6 

iided  \ 

13 

3 

32 

21 

0 

8 

0 

16 

18 

8 

44 

57 

1 

25 

50 

49 

5 

1 

12 

7 

0 

14 

0 

27 

}c*  p.lans  after 

1.44 

1.33 

1.86 

1.33 

2.00 

1 

O  1 

.  ol 

.50 

2.40 

r  present  program? 

0 

0 

39 

tss  school  • 

17 

6 

53 

60 

9 

4 

2 

13 

20 

1 

8 

100 

35 

9 

2 

28 

20 

0 

6 

0 

26, 

services  the 

1.26 

1.38 

.88 

.•80 

1.50 

1. 

30 

1.0 

.93 

rment  Serv.  provides? 

27 

8 

66 

7 

1 

32 

50 

63 

14 

6 

34 

3 

1 

19 

50 

37 

I 

/f^.54 

t  Career  Information 

1.39 

1.38 

1.20 

1.40 

2.00 

1 

.8 

rhpol? 

41 

enow  what  it  is 

23 

8 

56 

57 

0 

21 

0 

12 

3 

30 

21 

2 

15 

100 

29 

'i  • 

6 

3 

15 

4 

21 

0 

15 

0 

29 

lERiC 
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Item  Number 

/ 

 5  .    ..^  , 

D 

Male' 

egree 
-  Female 

N 

% 

Mdn  • 

IQR 

N 

M 

F 

M 

T 

M 

'  F 

M 

F 

M 

F 

M 

24.    When  did  you  first  select  career? 

1.31 

4.60 

3.69 

2.3Q 

1.  I  have  not 

18 

2 

62 

22 

u 

•7 

0 

2.  in  elementary  school 

'0 

0 

0 

0 

n 

4. 

0 

3.  ^fc«-junipr  high  school 

1 

1 

3 

11 

1 

X 

50. 

4.  in  10th;.grade  - 

2 

1 

7 

11 

n 

u 

0 

.  ^5_^^^;^Hf711th  *  grade 

8 

5 

28 

56 

1 

22 

50 

25.    Wlien  did  you  first  select  career? 

1.92 

1.-90 

1.91 

1  25 

1.  in  X2th  grade 

11 

30 

33 

1 

±^ 

OA 

50 

2.  while  attending  school  after  H.S. 

10 

5 

27 

42 

1 

X 

Q 
o 

50 

3.  while  working  after  H.S. 

16 

3 

43 

25 

0 

4 

0 

26.    What  are  employment  opportunities 

1.92 

1  75 

in  your  career,  in  Eastern  Wise*? 

L.  I  do  not  know 

18 

6 

44 

43 

0 

29 

0 

2.  few  job  openings 

6 

15 

29 

0 

12 

0 

3.  many  jobs,  as  workers 

14 

4 

34 

29 

2 

7 

100 

4.  more  jobslthan  qualified  workers 

3 

0 

7 

0 

0 

3 

0 

27.    How  much  education  do  you  need 

3.97 

3.05 

.66 

.64 

to  enter  your  career? 

. 

1.  less  than  H.S.  diploma 

0 

0 

0 

0 

0 

0 

0 

2.  H,S.  diploma 

2 

1 

5 

7 

0 

20 

0 

3.  one  or  two  yeaftrs  post  H.S. 

28 

11 

72 

79 

1 

29 

50 

4.  four  "Years  Dost  H  <^ 

6 

1 

15 

7 

1 

0 

50 

5.  graduate  work 

3 

1- 

8 

7 

0 

1 

# 

0 

• 

• 

1  ' 

• 

•  t 

• 
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LTI 

1 
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0  • 
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•Degree 

- 

'  .Diploma 

• 

uraber 

Male 

-  Female 

Male  • 

-  FeTTirile 

N 

% 

Mdn-^ 

'IQR  ' 
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Mdn  ■ 

IQR 

 ' — 

M 

F 

M 

F 

M 

F 

M  • 

F 

M 

F 

M 

F 

F 

M 

F 

St  select  career? 

1.31 

A.60' 

3  69 

2  30 

£m    .  J\J 

J  •  J 

A. 61 

9  n* 

9'  An 

• 

L8 

2 

62 

22 

f 

n 
u 

*  / 

u 

lo 

> 

school 

0 

0.- 

0 

0 

0 

9 

n 

•  J 

n  scnooi 

1 

1 

1 1 
J.  J. 

•* 

^ 
X 

c 

J 

jv 

1.  0 

li 

• 

2 

1 

7 

11 

n 

u 

0 
J 

u 

Q 

8 

5 

28 

56 

1 

22 

50 

56 

Bt  select  career? 

1.92 

1.90 

1.91 

1.  25 

1  SO 

1  ?s 

1  0 

1  03 

LI 

30 

T 
± 

9  A 
ZD 

0  / 

ng  school  after  H,S. 

10 

5 

27 

A2 

■  1 

8 

SO 

mJ  \J 

91 
^  J. 

^    £  4^  ^  mum        TT  O 

after  H.S. 

16 

3 

A3 

25 

0 

0 

10 

< 

But  opportunities 

1  92 

^    %    J  £m 

1.7S 

d.    •     i  mJ 

1  91 

3  0 

^  J.  .  JO 

±  •  J  J 

(1  Eastern  Wise? 

18 

6 

AA 

A3 

0 

29 

0 

57 

igs 

6 

A 

15 

29- 

0 

0 

'  2A 

workers 

14 

"29 

2 

7 

lOQ 

lA 

H  qualified  workers 

3 

0 

7 

0 

0 

3 

0 

6 

)n  do  you  need 

3 .97 

3  .05 

.  66 

.64 

3.50 

2.*67 

1.0 

.98 

rear? 

\  diploma 

0 

0 

0 

0 

•9 

0 

■  0 

0 

.  ^ 

• 

2 

1 

5 

7 

0 

SfO' 

0 

AO 

irs  pose  rl.o. 

28 

11 

72. 

79 

1 

29 

SO 

mJ  \J 

• 

rt  H,S. 

6 

1 

if 

7- 

1 

0 

50 

0 

3 

1  ■ 

8 

7 

0 

1 

.0 

2 

■oUU 

• 
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APPENDIX  B 


Responses  of  Summer  1974  Career 
Education  Workshop  Participants 


Juniot  H,  S. 
N»13 


Senior  H.  S. 


Define  career  education. 

a.  Definitely  yes 

b.  Probably  yes 
c'    Probably  not 

d.  Definitely  not 

e.  Uncertain 

Ability  to  interpret  career 
education  to  others  — 

a.  Teachers 

1 .  Very  confident 

2.  Confident 

3.  Somewha-t  confident 

4.  Not  at  all  confident 


F 

% 

F 

% 

5 

r 

29 

7 

54 

16 

67 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

4 

/  3^  / 

5 

21 

7 

/  5/ 

17 

71 

2 

Kp 

2 

8 

0 

0 

0 

Counselors 

1.  Very  confident 

2.  Confident 

3,  Somewhat  confident 

4,  Not  at  all  confident 


1 
6 
5 
0 


8 
67 
17 

0 


c .  Administrators 

1.  Very  confident 

2.  Confident 

3.  Somewhat  confident 

4.  Not  at  all  confident 

d.  Parents 

1.  Very  confident 

2.  Confident 

3 .  Stmiswhat  conf  ident 

4.  Not  at  all  confident 

a.    School  Boards 

1.  Very  confident 

2.  Confident 

3.  Somewhat  confident 

4.  Not' at  all  confident 


0 

0 

1 

4 

5 

38 

17 

71 

6 

46 

3. 

13 

1 

8 

a 

0 

3 

23 

2 

8 

7  ■ 

54 

17  , 

71 

3 

23 

•3  • 

13 

0 

,  0 

0 

0 

0 

0 

2 

8 

6 

46 

16 

67 

4 

31 

4 

17 

2 

15 

0 

0 

303 


3.    How  useful  will  career  education  be 
in  improving  effectiveness  of  your 
job? 

7 
6 
0 
0 
0 

A.     Prior  to  workshop  considered 'career 
education: 


a.  Very  useful  6 

b.  Somewhat  useful  -  7 

c.  Somewhat  irrelevant  -  0 
-Very  irrelevaaL  ^  .  JQ 

e.^    Undecided  0 

5.    Workshop  influenced  feelings  toward 
career  education? 

a.  Much  more  useful  than  I  did  before  7 

b.  A  little  more  useful  than  I  did  before  5- 

c.  A  little  less  useful  than  I  did  before  0 

d.  Much  less  useful  than  I  did  before  '  0 

e.  Not  applicable  -  I  don^t  believe  my 
attitude  has  changed  1 

7.    Following  useful  in  workshop  — 

a.  Speakers 

1.  Extremely  helpful  A 

2.  Very  helpful  "  3 

3.  Helpful  2 
A.     Not  helpful  0 

^*   b.    Career  Materials 

 1,    Extremely  helpful  A 

2.  Very  helpful  2 

3.  Helpful  6 
A.    Not  helpful  0 

c^.  .  Group  ^Exercises 

1.  Extremely  helpful  X 

2.  Very  helpful  6 
V     3.    Helpful                                          ^  .1 

A.    Not  helpful  2 


a.  Very  useful 

b.  Somewhat  useful' 

c.  Of  little  use 

d.  Of  no  use 

e.  Undecided 
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Readings 

1.  Extremely  helpful 

2.  Very  helpful 

3.  Helpful 
Not  helpful 

Handouts  • 


a . 
b. 
c. 
d. 
e. 


F 

Z 

F 

0 

0 

2  . 

8 

6 

46 

10 

42 

4 

31 

10 

42 

0 

,  0 

0 

0 

1,    Extremely  helpful 

3 

?3 

Z  J. 

2.    Very  helpful 

•/ 

3R 

7 
/ 

3.  Helpful 

3 

23 

4,    Not  helpful 

0 

0 

0- 

0 

Field  trips 

1,    Extremely  helpful 

NR 

4 

17 

2.    Very  helpful 

'  NR  • 

NR 

3.  Helpful 

NR  ^ 

NR 

4.     Not  helpful 

NR 

NR 

successful  was  the  workshop? 

Very  successful 

8 

62 

12 

50 

Moderately  successful 

5 

38 

10 

Moderately  unsuccessful 

0 

0 

1 

Quite  unsuccessful 

0 

0 

0 

0 

I  am  undecided 

0 

0 

0 

0 

12.    Growth  and  understanding  in  — 


a.  Curriculxim  planning 
1.    Very  much 

1.  Somewhat 

3.  Little 

4.  Not  applicable 

b,  llse  of  career  materials 
1.    Very  much 

'  2.  Somewhat 
*3.  .  Little 
4.*  Not  applicable 

Cr«  Evaluation  of  career  materials^ 

1.  Very  much  ^ 

2.  Somewhat 
3\  Little 

4.    Not  applicable 

d.     Selection  of  appropriate  career 
materials 

1.  Very  much 

2.  *  Somewhat     *  * 

3.  Littlfe 

4.  Not  applicable 


5 

38 

10 

42 

5 

38 

7 

29 

1 

8 

4 

17 

0  • 

0 

2  ■ 

8 

8 

62 

10 

42 

5 

38. 

11 

46 

0 

0 

2 

•8 

0 

0. 

0 

0 

5 

38 

5 

21 

6 

46 

13 

54 

0 

0 

17 

l' 

•  8 

0 

0 

5 

38 

,  -  7 

29 

7 

54 

14 

58 

0 

0 

3 

13 

0 

0 

0 

0 
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14,    How  helpful  are  these  workshops 
for  educators? 

a.  Extremely  helpful 

b.  Of  considerable  help 

c.  Of  some  help 

d.  Of  no  help 


F 

% 

F 

1 

8 

61 

12 

50 

A 

31  ' 

9 

*  37 

1 

8 

3 

'  13 

0 

0 

6 

0 

f 
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CHAPTER  V 

SUMMARY,  CONCLUSIONS  AND  IMPLICATIONS 

SUMMARY  AND  CONCLUSIONS  ^ 

Chapter  five  deals  w/th  the  summai'y  and  conclusions 
by  first  discussing> the  administrator  attitude  section  of 
the  questionnaire.    As  done  previously  in  Chapter  four,  the 
major  areas  are  divided  into  six  areas,  1)  effects  of  career 
education  on  the  students,  2)  implementation  of  career  educa- 
tion program,  3)  career  education  training  requirement 
for  Administrators  and  counselors,        philosophy  of  career 
education,  5) 'funding  career  education  programs,  and  6) 
, cooperative  educs^tion  programs.  'We  have  attempted  to  compare 
and  conti^ast  the  pilot  and  control  schools.    Finally  the 
outcome  of  the  central  office  administration  inl^j^rviews  will 
he  presented.    It  should  be  noted  that  the  administration 
from  the  L.f  .1.  heavily  weighted  the  figxires  of  the  pilot 
schools. • 

One  must  keep,  in  mind  the  small  numbers,  when  analyz- 

*  \ 

ihg  the  data.    Also,  at  the  time  the  survey  was  conducted 
the  Sheboygan  School  Dj-strict  was  experiencing  major  finan- 
cial- reduction,  resulting  in  critical  reevaluation  of  finan- 
cial priorities.    In  addition,  the  administrator sj^^a^  Lake 
Shore  Technical  Institute  had  the  dull  role  of  teacher/admin- 
istrator,  while  at  the  other  school^';  V;he  administrAtors 

301) 


functioned  only  in  administrative  capacities. 

In  dealing  with  student  awareness,  the  items  pertain- 
ing to  job  requirements,  reduction  of  drop  outs,  raising 
vocational  aspirations,  integration  of  career  education  into 
present  courses  and  realistic  choices,  the  large  majority  of 
the  administrators  fromi^both  the  pilot  and  control  groups  ' 
indicated  a  favorable  response .    The  administrators  also  felt 
that  career  education  integrated  into  present  courses  would 
upgrade  the  effectiveness  of  instruction.    Overall  the 
administrators  saw  the  effects  of  career  education  on  the 
students  as  a  positive  influence. 

Aa  for  resp-onsibility  for  presentation,  a  large 
majority  of  the  administrators  from  the  pilot  schools  felt 
career  education  should  not  be  a  separate  course,  while  half 
of  the  administrators  from  the  control  schools  felt  it  should 
be  a  separate'.    A  vast  majority  of  the  administrators  from 
the  pilot  schools  felt  that  specialists  were  not,'^-s^ential 
as  instructor^  of  career  education  while  half  of  the  adminis-% 
tratora^jTSsoAhe  control  schools  felt  specialists  were  needed. 
.The  administrators  from  both  the  pilot  and  control  groups 
felt  that  career  education  was  not  tlie  sole-, responsibility  * 
•of  the  guidance  department.    The  administrators  from  the 
contro^schools  felt  counselors  had  adequate  knowledge  of 
career  education  while  the  administrators  from  the  pilot 
achools  by  a  ratio  of  two  to  one,  felt  the  counselors  did 
not  have  adequate  knowledge  of  care|i»*  education.    It  should  ' 
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again  be  noted  that  the  administration  from  the  L.T.I,  heavily 
weighted  the  figures  of  the  pilot ^schools . 

In  the  area  of  career  education  training  requirements 
for  administrators'  certification,  the  majority  were  in 
agreement  that  it  was  desirable.    Requiring  career  education 
course  work  for  counseling  majors  met  with  one  hundre.d  percent 
approval  from  the  administrators  of  boj^h  the  pilot  &xid  con- 
trol groups . 

All  administrators  representing  bpth  the  pilot  and 
control  groups  felt  that  the'  basic  philosophy  of  career 
education  was  sound  and  worth  implementing. 

Local  support,  use  of  state*  and  federal  funds,  and 
local  funding  if  necessary  was  the  opinion  of  the  majority 
of  the  administrators  from  both  the  pilot  and  control  groups* 

K 

Regar'ding  the  use  of  vocational  education  funds  to  support 
career  education,  the  majority  of  administratons  from  both 
the  pilot  and  control  groups  indicated  disagreement.  However, 
the  control  school  felt  somewhat  stronger  about  this  area 
than  the  pilot  school. 

Giving  credit  for  ony  employment  for  students  was 
agreed  upon  by  a  slight  majority  of  the  administrators  from 
the  con-^rol  schools,  whereas  <a  definite  majority  of  the 
administrators  fititm  the  pilot  school' disagreed.    At  the  same 
time,  credit  for  career  related  employment  for  students  was 
largely  disagreed  upon  by  the  administrators  from  the  control 

/  ■  '        ■  I-  - 
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school  while  the  pilot  school  administrators  shared  equally 
their  opinions  of  agreement  and  disagreement.    Most  pf  the 
administrators  from  the  control  school  were  in  accord  with 
student  release  time  for  work  study  type  pro*grams. 

'It  was  the  general  feeling  of  the  Sheboygan  Schools 
Central  office  administrators  that  career  education  ij3  an 
essential  ingredient  in  today^s ^ducation  and  that  it  is^ 
vital  to  the,  student  of  a  modern,  rapidly  changing  work 
world.    Most  of  the  central  office  administrators  support^ 
the  Sheboygan  Lakeshore  Technical  Institute  Career  Education 
Project,  although  they  did  raise  doubts  concerning  some 

phases„,.,of..it.,  Th^.  three  phases  la^queatlon  were  particularly 

1)  unrealistic  objectives,  2)  oversheiming  sums, of  money 
^expended  on  m'aterials,  3)  lack  of  equality  shown  to  non- 
college  bound  students.    Since  the  program  is  still^  in  its 
initial  stages,  there  is  insufficient  cooperation  between 
the  schools,  teachers  and  counselei^s,  and^between  the  project 
staff • and. the  school  system.    The  finding  of  greatest 
consequence,  was  that  the"  cisntral  office  administration 
indicated  an  unwillingness  io  rehire  the  project  staff  from 
their  own  local  fund  for  another  year,  as  they  felt  the 
project  staff  was  extraneous  and  nonessential.    However,  they 
were  willing  and  planning  to  further  impleifciefnt  career  educa- 
tion programs  on  their  own  next  year*. 
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IMPLICATIONS  'and  RECOMMENDATIONS 

It  appeared  that  some  of  the  administration  felt 
strongly  that  they  had  an  adequate  career  education  program 
already  established  in  Sheboygan  and  that  the  Sheboygan 
Career  Education  Progr^  was  superimposed  upon  them.  Some 
indicated  resentment  at  having  little  or  no  choice,  and  that 
the  project  received  undue  credit  for  hard  work  already 
expended  by  others  long  before  the  project  was  initiated. 

Therefore,  a  greater  effort  may  be  needed  by  the 
^ project  staff  to  gain  support  of  all  the '  administrators .  - 
Stimulation  may  be  needed  to  gain  participation  of  more 
administrators  in  more  areas  of  project  training.    The  proj- 
ect  staff  should  perhaps  make  more  concise  the  objectives  of 
the  project  to  all  administrators  af  both  the  pilot  and 
control  schools  and  aid  in  implementation  of  these  objec- 
tives. 

A  greater  effort  may  be  needed  to  help  the  control 
school  administrators  see  the  advantages  and  effectiveness 
of  the  integration  of  career  education  into  all  areas  of 
instruction. 

Ini  respect  to  funding,  the  idea  of  career  education 
being  supported  throi^g^h^ocational  education  funds  should  be 
explored  further  with  the  pilot  school  administrators. 

It  may  be  beneficial  to  make  more  contact  with  the 
local  community  for  tlieir  support  of  .-career  education  and 
.;^.t^*--\^he^ I  Project        .  3i5  ^  . 


More  cooperation,  communication  and  coordination 
appears  needed  between  the  LTI  administrators,  Counselors 
and  Project  staff, 
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Chapter  5 
CONCLUSIONS  AND  IMPLICATIONS 


Qoal  I 


The  first  goal  of  this  study  was  to  determine  how 

f 

Important  teachers  felt  the  sixteen  career  development  con- 
cepts were. 

Teachers  reported  the  sixteen  concepts  were  'very 
Important',  number  ^.0  on  the  5  point  Likert-type  scale. 
While  differences  e^sted  in  the  levels  of  importance 

attached  to  the  sixteen  concepts  as  a  whole,  .no  signifi- 

> 

cant  differences  were  revealed  between  either  exj)erlmental 
vs.  control  school  environment,  nor  between  male  vs.  female 
subjects. 

Apparently  the  six^^^  career  development  concepts 
are  viewed  by  educators  as  being  very  important  for  all  grad 
levels.    They  also  appear  tQ  be  widely  accepted  not  only  by 
those  teachers  involved  in  career  education  programs,  but 
also  by  teachers  whose  schools  are  not  bo  involved. 

Qoal  2  ' 

The  second  goal  of  thi^  study  was  to  determine  if 
teachers  whose  schools  were  involved  in  extensive  career 
development  programs  differed  In  their  attitudes  toward  the 

316  .    '  '  . 
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sixteen  conc^ts  Aom  teadhers  whose  schools  were  not  so 
:j.nvolved,  / 

No  significant  diff er^fices  existed  between  experi- 
mental and  control  schools  concerning  teachers  attitudes 
toward  the  sixteen  career  development  concepts.    Although  a 
large  spread  in  point  value  was  noted  within  each  school's 
attitudes  toward  the  individual  concepts,  all  concepts  were 
judged  to  be  at  least        'average  importance',  number  3.0 
on  the  5  point  Llkert-typ^'^B^le,  or  better,^ 


Goal  3 

The  third  goal  of  this  sttidy  was  to  determine  if 
teachers  felt  certain  of  the  concepts  were  of  greater  im- 
portance  than  other  of  the  concepts. 

A  definite  and  consistent  heirarchy  of  concepts  was 
npted  as  the  concepts  were  placed  into  rank  order.  Both 
male  and  f emal^-^subjects  chose  the  seven  identical  concepts 
as  being  of  greatest  importance.    It  was  Interesting  to  note 
that  both  male  and  female  subjects  chose  the  same  four  con- 
-cept3;  1,  2,  7  and  6,  in  the  same  identical  order  as  being 
most  important;.    It  is  also  noteworthy  that  both  male  and  * 
female  streets  chose  the  same  three  ^concepts;  ^,  9  and  1^,^ 
as  being  least  import>n4>i 

This  consistency  in  ranking  becomes  significant  when 
comparing  the  content  of  the  thre.e  highest  rated  concepts;  1, 
2  and  7,  cagainat  the  content  of  the  three  lowest  rated  con- 
ceptsi  \,  9  and  V\*    The  concepts  receiving  tl^  highest 
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ranking  deal^  with  personal  development  as  an  integral  part 
of  career  development,  while  the  three  lowest  ranked  concepts 
dealt  with  the  more  mechanistic,  factual  Jo>  training  aspectsN 
of  career  development, 

Concept  1  states:     "An  understanding  and  acceptance 
of  self  is  important  throughout  life."    This  statement  is 
not  only  pertinent  to  individuals  concerned  with  career  edu- 
cation, but  is  a  powerful  statement^  about  the  humanistic 
movement  within  education. 

Concepts  2  and  7  also  carry  out  this  huma.nistic 
theme.    Concept  2  states:     "Persons  need  to  be  recognized  as^ 
having  dignity  and' worth,"  while  concept  7  states;  "Indi- 
viduals differ  in  their  interests,  abilities,  attitudes  and 
values."    As  with  concept  1,  concepts  2  and  7  are  powerful, 
positive  humanistic  statements,  with  meaning  and  value  out- 
side of  the  conceptual  framework  of  career  education. 

The\  lowest  ranked  concepts,  by  comparison,  deal  with 
the  more  factual  job  trairrin&^pects  of 

Concept  k  states:^  "There  is  a  wide  variety  of  (Careers  which 
may  be  classified  in  several  ways."    This  statement  is  true, 
a  vital  part  of  the  total  picture  of  the  world  of  work,  and 
yet  was  Judged  to  be  of  less  importance  than  the  concepts 
dealings  with  personal  developments 
^  .Concepts  9  and  1^  are  similar  in  content  to  coacept 

Concept  9  states;    "Job  speci^ization  createp  inter-, 
dependency,"  while  concept  \^  states;    "Various,  groups  and ^ 
institutions  influence  the  nature  and  structure  of  work."  * 
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These  concepts  are  undeniably  tref^,  were  Judged, as  being  of 
^average  importance',  and  were  viewed  as  being  less  Irapor- 
t^ant  t^han  the  more  humanistic  statements. 

•     *       It  is  interesting  that  in  a  period  o'f  time  when  ti^^ 
phenomenon  of  career  education  has  made  all  educators  Job 
^JiDjisclxms^  that  -per^onal-deveiopjaent— ins-^v^rewedr^  belngr-crf^ 
greater  importance.    That  the  total  person  Is  more  impor- 
tant  than  specialization.    That  humanltarlanlsm  Is  of  greater 
importance  than  job  training. 

Teachers  have  not  said  that  job-  training  ic  not 
important,  but  have  stated  that  while  it  is  necessary 
individuals  learn  job  skills,  it  is  only  one  factor  in  thfe 
composition  of  the  total  person.    It  is  this  total  person 
which  is  the  focal  point  of  education.    The  go.al  of  educa- 
tion is  not  to  produce  a  Job  ready  individual,  but  rather* 
an  individual  who,  among  other  things,  is  ready. to  enter  the 
world  of  work.  *  , 

Implications 

1.    Because  of  the  over-riding  acceptance  of  the 
**  *     .  ' 

humanistic,  personal  development  concepts^  it  is  not ^ 

0  s  * 

necessary  to  philosophically  discuss  why  these  should 
t)e  important,  for  the  fact  is  that  they  are 

» 

important. 

2»  'Being  that  humanism  and  personal  development  are' 
important,  it  is  time  for  educators  to  put  these 
beliefs  into  practice.    Students  must  learn  .to 
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'understand'  and  'accept'  themselves  if  Indeed  these 

ere  Impbx-tant  educational  goals. 

Educators  must  be  allowed  the  opportunity  and  the 

freedom  to  experiment  so  that  new  and  better  ways 

are  found  to  help  iridTvTffuals  irriaer^^^ 

themselves. 

Educators  must  consider  how  career  development  and 
personal  development  are  Interrelated  so  that  both 
job  skills  and  the  total  Individual  might  be  an 
achievable  reality. 
Teachers,  as  Individuals,  may  have  projected  their 
own  attitudes  as  workers  Into  the  evaluation  of  the 
sixteen  concepts.    Perhaps  their  need  to  be  treated 
as  Individuals  with  'worth'  and  'dignity?  has  been 
taken  for  granted  in  an  era  of  behavioral  objec- 
tives and  accountability. 
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SUMMARY 

'  '  This  study  has  attempted  to  show  that  a  student  ♦s  self  ^ncept  has 
a  direct  influence  on  his  academic  performance.    The  study  attempted  to 
draw  some  valid  comparisons  ani  correlations^ by  admlnistoring  the  Piers- 
Harris  Children's  Self  Concept  Scale  and  the  Comprehensive  Test  of 
Bafic  Skills,    The  sample"  of  students  came  fro*  the  two  fourth  grade 
classes  at  U.S.  Grant  ELeaontary  School,  Sheboygan,  Wisconsin,  vhere 
tiachers,  counsel6rs  and  research  assistants  administered  the  tests. 
The  two  classes  wore  broken  down  by  randomly  selecting  eight  boys  and 
eight  girls  from  each  group,  giving  a  total  of  32  students. 

The  findings  show  that  gtrls  generally  score  higher  than  boys  on 
the  CTBS  and  that  group  05  scored  higher  than  group  04  as  a  whole. 
Although  the  mean  scores  tend  to  favor  girls,  t-ratios  indicate  that 
there  is  no  significant  difference  between  sexes  or  sexes  within  classes. 

On  the. piers-Harris  Cl^ldren's  Self  Concept  Scale  girls  tend  to 
9Core  higher  than  boys  and  class  05  higher  than  O'*.  However,  t-ratios 
indicate  that  there  is  no  significance  between  sexes  or  classes  with 
the  e/ception  of  the  category  of  physical  appearance,  where  group  05 
boys  scored  significantly  higher  than  group  04  boys  at  the  .05  level 
of  confidence. 

Pearson's  correlation  co-efficient  between  CTBS  and  Piers-Harris 

Jl,ndicates  significance  at  either  .01  or  #05  levels,  of  confidence  in 

the  following  areas: 

Boyst  ►     *  ^ 

!•    Reading,  Language  and  Arithmetio  totals  correlate  with  Behavior 

at  .05  level  of  confidence  with  r=.52,        and  .60  respectively* 


Roftdingi  Language  and  Arithmetic  totals  correlate  with 


Anxiety  with  r=»66,  .71  arxi  #69  respectively  at  the  •01  level  of 
confidence • 

\  Reading,  Langtuge  and  Arithmetic  totals  correlate  with  Pop-  , 

ularity  with  r=t55f  .55  and        respectively  at  the  .05  level  of 
confidence • 

/ 

Girls:   

1.    Language  totals  correlate  with  Happiness  awi  Satisfaction  with 

T-.6Z  at  •05  level  of  confidence^^ 

2*   Arlthiaet4^  total  correlates  with  Anxiety  with  r^.57  at  .05 
level  of  confidence •  ^ 

The  Piers-Harris  full  scale  correlates  with  CTBS  full  scale  (total  . 
boys  and  girls)  with  r-.55  at  .05  level  of  confidence^ 
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\  RECOMMENDATIONS 


Folloving  are  the  recommdndations  of  the  dasignars  of  this  study* 
These  recommendations  are  being  made  on  the  basis  of  the  'authors'  visits, 
observations  and  analysis  of  the  data. 

lo    It  is  recommended  that  since  information  pertinent  to  the 

relationship  between  self  concept  and  academic  achievement  is  not 
complete,  additional  stxxiies  examining  this  relationship  be  under- 
'       X    taken  with  speciaO.  emphasis  in  the  following  areas  i 

A#    How  a  child's  perceived  physical  appearance  affects  his/hor 

self  concept  and  academic  achievement* 
B#    The  exploration  and  analysis  of  the  differences  between  sexes 

relative  to  subjects  learned  and  anxiety  produced* 
C#    Why  aixi  now  certain  academic  subjects  such  as  Reading,  Language 

and  MathematicA  illicit  anxiety  in  children* 
D*   Further  examination"  of  these  anxiety,  producing  iBub jects  into 
. :  r         ^  more  specific  observable  categories  such  as  Reading  Vocabulary 
and  Comprehension;   Language  Mechanics,  Comprehension  and 
Spelling;  Arithmetic  Concepts,  Computations  and  Applications 
for  more  specific  analysis  and  diagnosis* 
E#    An  investig-ation  concenied  with  these  above  mentioned  specific" 
areas  of  subjectls  flLsJto  their  relationship  with  a  child's 
feelings  of  happiness,  satisfaction  and  school  acceptable 
^  behavior* 

2*    It  is  recommended  that  teachers  periodically  meet  to  analyze 

bbth  subject  content  and  respective  teaching  methods  in-  order  to  . 

bast  meet  sttrient's  individxxal  needs* 
3#   It  is  recommended  that  teachers  and  counselors  periodically 

Met  to  examine  and  build  an  awareness  of  how  their  personal 

influence  affects  anxieties  in  children* 
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  t^.    If/ is  racommended  that  tetchergt  counselors  and  adalnlstratorg  

hold  periodic  meetings  to  determine  whether  specific  teacher, 
counselor  or  administrative  problws  relative  to  children's 
needs  have  their  basis  in  these  individuals  respectively  or  are 
they  indigenous  to  a  particulai*  program,  curriculum,  method  of 
operation  or  objective  of  the  schools 
5*    It' is  recommended  that  a  committee  be  initiated  to  study  and  ^ 
recommend  alternative  curriculum,  programs,  methods  of  operations 
and  instruction,  and  school  objectives  relative  to  diagnosing 
and  remediating  a  particular  problem,  whether  individual  or 
pertaining  to  the  school  as  a  whole •  > 
,6#    It  is  recommended  that  parents  organise  a  Committee  that  assists 

teachers,  counselors,  administrators  and  the  community  in  developing 
an  educational  environment  that  is  consistent  and  non-threatening 
for  the  child •  ^ 
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 CONCLUSIOHS 

The  filings  in  this  study  irxiicate  that  thjore  appears  to  be  some 
relationship  between  children's  perceived  self  concepts  and  their  measured 
academic  achievoMents.    Although  diff erences^etween  boys  and  girls  for 
their  perceived  self  concepts  and  measured  academic  achievements  are 
small,  boys  at  this  grade  level  seem  to  be  affected  emotionally  and  socially 
by  related  areas  of  acufiemic  achievement  to  a  degree  that  at  times  is 
encumbersome*  ^"^^ 

Boys  and  girls  both  show  anxiety  relative  to  arithmetic  skills,  but 
boys  in  addition  to  showing  greater  anxiety  than  girls  in  arithmetic  skills, 
show  substantial  anxiety  toward  Reading  and  Language  skills  where  girls 
do  not.    Ftirthermore,  boys  tend  to  be  more  involved  with  their  behavior  and 
popularity  than  do  giirls,  who  are  more  involved  in  being  happy  and  satisfied. 

Therefore  it  can  be  said  that  self  concept  and  academic  achievement,  as 
nebulous  as  they  are,  do  play  an  integral  role^in  the  development  of 
children.    To  say  that  girls  appear  to  grow  up  unscathed  by  the  schooling 
process  and  boys  do  not  wo\ild  be  grossly  tinfair  and  inaccurate.   It  is 
closer  to  the  truth,  if  given  the  same  time  and  conditions  and  using  the 
same  instruments,  that  these  children  could  perform  in  a  different  way. 
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UW  -  Stout  . 

 V-  - — — — = — ^ — — = —  -  .   Career  Education  Project 

Dr.  Carlyle  Gllbertsoa 
Evaluation  Director 
AprU  25.  1973  . 

CENTRAL  OFFICE  ADMINISTRATION 

Name  ^  . 

Position  . 

Date  ^  ^ 

*  » 

1.    What  is  your  position  on  Carreer  Education?   , 


2.    What  is  your  position  on  the  Career  Education  project? 


3,    What  is  your  Impression  of  the  Implementation  of  the  project? 


)  . .  _ 

nT;at  iaajor  changes  do  you  think  this  project  could  make  in  the  schools? 


5.    For  whom  is  career  education  appropriate? 

 .  


Do  you  see  career  education  as  a  separate  or  integrated  activity? 


7.    What  types  of  cooperative  activiticB  do  you  think  ishould  be  developed 
between  the  schools,  between  schools  and  LTI,  between  schools  and  other 
post  secondary  educational  institutions?   


8.    What  are  your  reactions  to  the  objectives  of  the  Career  Education  project? 
-  conununity  awareness 





f(tnam<^l 


9*    What  kind  of  moral  and  financial  support  will  you  give  to  inservice  for 
6taff  to  tinplement  the  objectives  of  the  project?  


10.    What  financial  support  will  be  provided  to  continue  the  activities  initiated 
by  the  project  when  the  project  ends?   
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UW  -  Stout 

Career  Education  Project 
Dri  Carlyle  Gilbert son 
Evaluation  Director  - 
February  19,  1973 


INTERVIEW  QUESTIONNAIKE  -  ADMINISTRATORS 
Name   — 


1.    What  percenta^of  your  school  budget  for  i""'^^'^^^^^ '^"^J^ 
■        supplies  is  used  specifically  to  implement  career  education  activities. 

concepts  and  goals? 


(1)   

(2)   ^1-5% 

(3)   _6-10X 

(4)   11% 

How  many  capstone  courses  in  each  of  the  areas  listed  below  do  you  currently 
have  in  your  school?    (if  none,  indicate  0) 

(1)   Business  and  Office  Occupations 

(2)  Distributive  Education 

(3)   Graphics  ^ji^ 

(4)   J)rafting  •  •  ^^^^^V  V 

_(5)        :.-:.-ether    (specify)  L-  

What  follov-up  studies  of  graduates  does  your  school  caaduct?    Check  all 
that  apply. 

_None 
1  year 


_2  years 
5  years 

"other  (specify) 


Do  you  have  faculty  interdepartmental  planning  groups? 


(1)   Yes 

(2)   No 


Explain 


5.    Do  you  have  co-operative .programs  with  other  schools  In'the  LTI  District  11? 

Yes  ,  ./•  . 

Na-  Expiaitt-crl  th^  ^)ack  of  tnis  page  V^^^V)  -  -  - 
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6.    What  new  programs  have  been  developed  since  June  1972  for  an« 

sroups  Us.ed  «W    check  3XI  thi.  ^pplj;  'oj^e  «pJ^tio"^  o",'  ^^V:: 

-  Potential  Dropouts 


(1) 

(2)   Underprivileged  , 

(3)  Handicapped  ' 
{   JUneniployed  adults 

Dropout  'students  who  wish  to  return  to  school 


(5) 
(6) 


JJpgrading  programs  for  employed  adults 


(1)  Vocational  programs 

(2)  Pre-»vocational  programs 

(3)  Guidance 

(4)  Co-operative  Education 

(5)  Work  Stydy  Programs 


Fede^J  SSndf  fnr  ^h"  '°  '^"^^^  education  program  after 

llrt       ll.  Sheboygan  Career  Education  Project  expire?    Use  the 

back  of  this  page  if  more  space  is  required.  «*P-i-re.    use  tne 


DacK  ot  this  page  if  required. 
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THE  WAY  I  FEEL  ABOUT  MYSELF 


NAME  . 
AGE  . 
GRADE 
DATE  . 


 GIRL  OR  BOY 

.\  SCHOOL  .'. 


.  * 


e  Ellen  V.  Piers  and  Dale  B.  Harris,  1969 
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Here  are  a  sef  of  statements.  Some  of  them  are  true  of  you  and  so  you  will  circle 
the  yes.  Some  aie  not  true  of  you  and  so  you  will  ckcle  the  no.  Answer  every 
question  even  ff  some  are  hard  to  decide,  but  do  not  circle  both  ^es  and  n£.  Re- 
member^  circle  the  yes  if  the  statement  Is  generally  like  you^  or  circle  the  no  if 
the  statement  is  generally  not  like  you.  There  are  no  right  orVrong  answers. 
♦  Only  you  can  tell  us  how  you  fee^  about  yourself,  so  we  hope  you  will  mark  the 


way  you  really  feel  inside. 

1 .  My  classnr^ctes  make  fun  of  me  •   yes  no 

2.  I  om  a  happy  person   yes  no 

^3.    It  is  hard  for  me  to  make  friends   yes  no 

•   4.  .Pam  often  sad   yes  no 

5.    I  am  smart   yes  no 

6r  I  am  shy   ./ .  yes  no 

7.    I  get  nervous  when. the  teacher  calls  on  me   yes  no 

8-   My  looks  bother  me   yes  no 

9.  When  1  grow  up,   I  will  be  an  important  person   yes  no 

10.   I  get  worried  wfien  we  have  tests  In  school  *  *  yes  no 

'11.    I  am  unpopular  .  .  .  yeS'  no 

]2.    I  am  well  behaved  in  school   yes  no 

13..  It'js  usually  my  fault  when  something* goes  wrong   yes  no 

14.  Tcause  trouble  to  my  family  ,  .  .  .  .  yes  no 

15.  I  am  strong   yes  no 

16.  I  have  good  ideas  /  .  .  .  ^•   yes  no 

17-    I  aip  an  important  member  of  my  family  .  .  .  ^.   yes  no 

18.  I  ujiipUy^wonV  my  own  way  ^  yes  no 

19.  I  am  good  at  making  things  with  my  hands     .    yes  no 

20.  I  .give  up  easily  :  .  ^  .  .  .  .   yes  no 

o 


21.  I  am  good  in  my  school  work  

22.  I  do  naany  bad  things   yes  no 

23.  I  can  draw  well   .  .   ,  

24.  I  am  good  in  music  

25.  I  behave  badly  at  home    yes  no 

26.  I  am  slow  in  finishing  my  school  work  .  .    yes  no 

27.  I  am  an  important  member  of  my  class  .  .  .    yes  no 

28.  I  am  ner,vous    y^^ 

29.  I  have  pretty  eyes   yes  no 

30.  I  can  give  a  good  report  in  front  of  the  class  '  yes  no 

31.  In  school  I  am  a  dreamer   .  .  yes  no 

32.  I  pick  on  mry  brother(s)  and  sister(s)   yes  no 

33.  My  friends  like  my  ideas  ^  \  ^  ^  ^  ^  yes  no 

34.  I  often  get  into  trouble  ^  ^  yes  no 

35.  I  am  obedient  at  home  ,  ,  yes  no 

36.  Um  lucky   yes  no 

37.  I  worry  a  lot  .....  -  yes  no 

38.  My  parents  expect  too  much  of  me  .  .  .  ,   yes  no 

39.  I  like  being  the  way  I  am  ^  ♦.^jyfes  no 

40.  I  feel  left  out^of  things   yes  no 
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no 


no 


41.  I  hove  nice  hoir  

42.  I -often  volunteer  in  school  

43.  I  wish  I  were  diffeienf  ,  .  .   yes  no 

44.  I  sleep  well  ot  nighf  .  .   yes  no 

45.  Lhofe  school  •  yes 

46.  I  om  among  \he  \o$\  \o  be  chosen  for  gomes  yes  no 

47.  I  om  sick  oHot  ^  yes  no 

48.  I  om  off  en  meon  to  oHier  people  yes 

49.  My  clossmofes  in  school  \h\lk  I  hove  good  ideos .  .  .  .*  yes 

50.  I  om  unhoppy  yes  no 

51.  I  hove  mony  friends  ^  ^  yes  no 

52.  I  om  cheerful   ,  yes  no 

53.  1  om  dumb  obouf  most  things  .  .  .  :  yes 

54.  I  om  good  looking  yes 

55.  I  hove  lofs  of  pep  y^s 

56.  I  gef  into  o  lof  of  fighfs   yes 

57.  I  om  popular  with  boys  .-^  *  yes 

58.  People  pick  on  me  .  .  ;  \  ,  yes 

59.  My  fomily  is  disoppointed  in  me  yes 

60.  I  hove  o  pleosont  foce  ^  yes  no 


no 


no 


no 


no 


no 


no 


no 
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61. 

62. 

63. 

64. 

65. 

66. 

67. 

68. 

69. 

70. 

7]. 

72. 

73. 

74. 

75. 

76. 

77. 

78. 

79. 

80. 


When  [  try  to  moke  something,  everything  seems  to  go  wrong  yes  no 

I  am  picked  on  at  home  

  yes  no 

I  am  a  leader  in  games  and  sports  

I  am  cfumsy  

'  '  '  •  yes  no 

In  games  and  sports,  I  watch  instead  of  play  yes  no 

I  forget  what  I  learn  

  yes  no 

I  am  easy  to  get  along  with  

^  ^   yes  no 

I  lose  my  temper  easily    .  . 

^  '   yes  no 

I  am  popular  with  girls  

,  ^   yes  no 

I  am  a  good  reader  

  yes  no 

I  vyoiild  rather  work  alone  than  with  a  group  yes  no 

I  like  my  brother  (sister)  .... 

^       '   yes  no 

I  have  a  good  figure  ... 

^  "   yes  no 

I  am  often  afraid  .... 

"  "  "  ;  "  yes  no 

I  am  always  dropping  or  breaking  things  yes  no 

I  can  be  trusted  

*   :  yes  no 

I  am  different  from  other  people  . 

^    ^   yes  no 

I  think  bad  thoughts  .....  *   

^  yes  no 

I  cry  easily  

'  •  •  »  *  ,  yes  no 

I  am  a  good  person  

^       ^   *  yes  no 

Score:  ^  '  t 
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^OATE. 


.AGE. 


HOOL. 


-CITY- 


.6RA0E  OR  CLASS. 


.SE5t_^0ATE  OF  BIRTH. 
_  INSTRUCTOR^  


NAME  OF  TEST 


-PART. 


OtRECTlONS:  Riod  lOCh  question  ondits  littirid  onswert 


tpoci  on  this  Jhttt  with  o  No  2 
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Career  Education  Project 
Dr.  Carlyle  Gilbert«on 
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WORK  ATTITUDE  SURVEY 

  Primary  Level  (K-S)  ^ — 

1973 

Directions 

The  following  statements  arevto  be  read  to  the  children  and  they  should  answer 
Yes    No,  or  I  Don't  Know.    Each  new  type  of  job  must  be  Introduced  to  them  In 
order  to  be  sure  they  know  what  job  Is  being  talked  about.    This  cari  be  done  by 
explanation,  or  using  a  pl'cture.    If  giving  to  a  group^  record  the 'number  of  children 
In  the  group  who  answer  Yes,  No,  or  I  Don't  Know  to  each  question. 

!•    Do  you  think  a  truck  driver  is  happy  with  that  job? 

Yes    No  ,     I  Don't  Know 

2»    If  you  were  a  truck  driver  would  you  be  happy? 

Yes   No  .     I  Don't  Know  ,  

3.    Do  you  think  being  a  truck  driver  is  a  good  job? 

V     Yes    No   I  Don't  Know  [  ^ 


4,  Should  the  truck  cl river  be  paid  money  for  that  job? 

Yes    No  I  Don' t  Know  , 

5,  Do  you  think  a  nurse  is  happy  with  that  job? 

Yes  No   I  Don't  Know  . 

6,  If  you  were  a  nurse  would  you  be  happy? 

Yes   No  I  Don't  Know 

7,  Do  you  think  being  a  nurse  is  a  good  job?  ^ 

Yes   No    I  Don't 'Know 

8,  Should  the  nurse  be  paid  money  for  that  job? 

Yes   No   I  Don't  Know 

9,  ^Do  you  think  a  teacher  is  happy  with  that  job? 

Yea    No   I  Don't  Know 


-ERIC 


10 •    If  you  were  a  teacher  would  you  be  happy? 

Yes  .  No   I  Don^t  Know 

II.    Do  you  think  being  a  teacher  is  a  good  Job? 

^  Yes    No    I  Don*t  Know  _ 


JlZn — Should  the  teacher  be^paid  money  for  that  ^h!L 


^        Yes  1  No    I  Don't  Know 

13.  ^^Do  you  think  a  doctor  is  happy  with  that  job? 

Yes  '  No    V     I  Don't  Know 

14.  If  you  were  a  doctor  would  you  be  happy?  ^ 

Yes  No  I  Don't  Know 


15.  Do  you  think  being  a  doqtor  is  a  good  Job? 

Yes   No   I  Don't  Know  

16.  Should  the  doctor  be  paid  money  for  that  Job? 

Yes  No   ju       I  Don't  Know  

17.  Do  you  think  your  father  or  mother  are  happy  with  their  Job? 

Yes  No   I  Don't  Know 


18.  If  you  were  a  father  or  mother  would  you  be  happy? 

Yes^^   No   I  Don't  Know 

19.  Do  you  think  being  a  father  or  mother  Is  a  good  Job? 

^    Yes  No  ^  I  Don't  Know 


20.    What  kind  of  Job  would  you  like  when  you  start  to  work?    (List  all 
mentioned  and  number  for  each) 
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WORK  ATTITUDE  SURVEY  I 
Primary  Level  (K-3) 

1974 


DIRECTIONS: 


The  following^  statements-  are^-ta  be  read  to  the  children  and  they  should 
answer:     (1)  Yes,  (2)  -I  do  not  know,  (3)  No.    If  children  themselves  read  the 
survey,  explain  the  procedure  for  placing  an  "X"  in  the  answer  of  their  choice. 
If  giving  to  a  group,  record  the  number  of  children  in  the  group  who  answer  ~ 
Yes,  I  don't  know,  or  No  to  each  question. 

1.    Name   [   2.  Sex:  Boy;   Glvl 

3.    Schqol^  :  A.  Grade  

5.  All  grownups  should  work. 
(1)  Yes   (2)  I  do  not  know   (3)  No  

6.  People  wha  work  are  happy.  * 
(1)  Yes   (2)  I  do  not  know  (3)  No  

Si 

7.  People  who  do  not  work  are  lazy. 
(1)  Yes  •  (2)  I  do  not  know   (3)  No  

8.  It  is  fun  to  play  or  pretend  that  you  are  working. 
(1)  Y^s,,   (2)  I  do  not  know   <3)  l^o  

9.  .  People  work  to  get  money. 

>«  - 

(1)  Yes   AihJ-  do  not  know   (3)  No  

10.  People  should  work  only  if  \hMr  friends  do. 
(1)  ^es   (2)  I  do  not  know   .(3)  No  

11.  People  work  because  they  want  to. 
(1)  Yes   (2^  I  do  not  know   (3)  No  

'    12.    There  is  some  type  of  work  that  everybody  can  do. 

(1)  Yes   '         (2)  I  do  not  know   (3)  No  

13.  Doing  the  best  you  can  is  important. 

(1)  Yes   (2)  I  do  not  know   (3)  No  

14.  People  who  work  make  lots  of  friends. 

(1)  Yes  (2)  I  do  not  know   (3)  No  

Er|c  .     ^  341 


15.    People  should  not  have  to  work. 

(1)  Yes   (2)  I  do  not  know   '  (3)  No 

^16*    Working  wfth  your  mother  and  father  is  fun. 

 -<1)  Yes^^   (2)  I  do  not  know   (3)  No 


17.  Your  father  and  mother  are  happy  when  they  work. 

•    (1)  Yes                       (2)  I  do  not  know   (3)  No 

18.  If  you  wete  a  father  or  mother  would  you  be  happy  at  your  job. 

(1)  Yes                       (2)  I  do  not  know     '  (3)  No 

19.  Being  a  mother  or  father  is  a  good  job. 

(1)  Yes                       (2)  I  do  not  know   '          (3)  No 
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Sheboygan  Career  Education 
Thltd  Party  Evaluation 
U.W,  -  Stout 


Directions: 


CAREER  EDUCATION  SURVEY 
^  Grades  4-6 

Pl£5^  the  following  information  on  your  answer  sheet:    I.    Name,  2.  Date. 
3.  ^ex,  4.    school,  5.    Class.    Next,  read  the  sentences  that  follow. 
There  are  no  right  or  wrong  answers.    If  you  Disagree  with  a  sentence, 
circle  the  '•V,    If  you  never  thought  about  it,  circle  '     .    If  you  Agree, 
circle  "C". 


A  -  Disagree       B  -  Never  thought  about  it        C  -  Agree 


1 •  Nam^ 


2.  Date 


3.    Sex^    (I)  ^Boy    (2)  Girl        4.  School 


U 
00 

8 

-r* 


5.  Class   —  ^  «  IK 

6.  Working  is  a  pleasing  part  of  our  lives  .  .  .  ,  *,*  *  *  t 

7.  A  person  is  pleased  </ith  hlnsalf  when  he  is  working  -  a 

8.  Work  is  interesting"  •  

9.  You  should  always  expect  a  reward  for  your  work   a 

10.  A  worker  should  follow  company  rules                                                           •  *  ^ 

11.  Working  and  happiness  go  together  .  .  .  ,  !  !  A 

12.  being  good  in  your  work  is  Important   

13.  All  work  is  boring  •  •  ;  

l/».    More  training  is  Important  to  keep  doing  a  good  jc^b  .  .  .  .  ■   a 

15.  Working  is  an  Important  part  of  life  i  "*',,*  ' V 

16.  Being  happy  with  yourself  is  the  most  important  part  of  work    ...  '  '  '  '  A 
J7.  Most  people  are  iooking  for  work  where  they  don't  have^to  work  hard  and  ^  ^ 

wher*  they  get  lots  of  money   ^ 

18.  Work  is  always  dirty  and  loud  '*  *  *  '*  i 

19.  You  do  your  best  work  when  it  is  interesting  '  A 

20.  Work  is  always  learning  some^thing  new  »  •  •   A 

21.  Th^re  is  some  type  of  work  that  everyone  can  do  ...   A 

22.  Most  people  work  because  their  friends  think  they  should    .  .  .  •••••••  A 

23!  You  don't  have  to  work  if  you  will  let  someone  else  give  you  money  without^  ^ 

working  '  *  

24.  Your  job  is  the  best  way  to  tell  what  kind  of  a  person  you  are    .  .  ,  .  .  .  A 

2$.  If  you  can't  find  a  Job  that  you  are  interested  in  you  are  better  off  ^ot  ^ 

working  

26.  Most  people  that  work  really  like  their  Jobs    .  ^   A 

27.  1  look  for  work  or  Jobs  to  use  up  my  time   A 

28.  Everyone  can  find  work  that  is  interesting  to  him  or  her   A 

29.  Work  is  a  way  that  you  can  get  better  at  the  things  you  do  well  ......  A 


B 
B 
B 
*B 
B 
B 
B 
B 
B 
B 
B 

B 
B 
B 
B 
B 
B 

B 
B 

B 
B 
B 

a 

B 


c 
c 
c 
c 
c 
c 
c 
c 
c 
c 
c 

c 
c 
c 
c 
c 
c 

c 
c 

c 
c 
c 
c 
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UW y  Stout 

Career  Education  Project 
Dr.  Carlyle  W.  Gilbertson 
'fevaluation  Director 
February  19,  1973 


INTERVIEW  QUESTIONNAIRE  -^COUNSELORS 


Name 


Position 

School 

Date 


1. 


What  follow-up  studies  of  graduates  does^your  school  conduct?  Check  all 
that  apply. 


None 


(2) 
(3) 
(4) 
(5) 


^5  year  s 


Other  (specify) 


2.    Do  you  have  faculty  interdepartmental  planning  groups? 
Yes 


(1) 

(2) 


No 


Explain 


3.    Do  you  have  co-operative  programs  with  other  schools  in  the  LTI  District  11? 


(1) 
(2) 


Yes 
'No 


E^cplaln 


-r 


What  new  programs  have  been  developed  since  June  1972  for  any  of  the  spec 
groups  listed  below?    Check  all  that  apply.    Give  explanation  of  program. 


(I) 


Potential  Dropouts 


(2) 


Underprivileged 


4.  Continued 


(3.)  Handicapped 

(4)   Unemployed  adults 

(5)   Dropout  students  who  wish  to  return  to  school 

(6)   Upgrading  programs  for  employed  adults 

5.    Specific  questions  pertaining  to  Increased  articulation  among  schools  as  a 
result  of  this  program,    (left  open-ended  for  utmost , response) . 


0  40 
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C«rctr  fUtinlnf  Survey 


Secondary  L«vtl 


Olrectlont:    Plcate  coaplece  the  iteed  which  follov.  Hetpon^ 
«•  lo<jlc«ted  in  each  Iceo.    "»>n  cost  Itens  you  vlU  be  able- 
to  Mrk  your  aotwer  wirh  «  check  aark  (O  to  Che  left  of 
the  tpproprUtc  rctponte.    The  rcnultt  of  this  survey  vUl 
be  uted  to  IsprO.ve  your  tchool  protroaa.    fieuc  respond 
at  accurately  as  possible  to  each  Iteo.    There  sre  oo 
right  or  wroftf  answers. 

I.    School  In  which  you  are  presently  enrolled  and  today's 
date: 


To  vhac  extei 
protrama  fro 

<y  one) 

 (1) 

 (2) 

 (3) 


CVTAE  - 
OV  •  Stout 


ive  you  learned  about  LTI  courses  sod 
your  hl^h  school  guidance  counselors? 


nt  hive 
m  yoJr 

t>4  If  sn 


LlCt>€  If  sny  Information  hes  been  t^ven. 
Soiie  Information  has  been  (Iven. 
A  considerable  smount  of 'Inforsatlon  has  besn 
(Iven. 

I  have  recelvsd  all  of  ths  information  1  need. 


Saoe  of  School 
Year 


City 


(2)  ach.  _ 
(,5)  Uth, 


DACe 

J3)  9th 
(6)  12ch 


5. 


In  schoorSsi'^j/T  (l>  7th.   C 

(4)  10th.   ( 

Sex:  (/)   (1)  Fecale        i2)  Mate  - 

My  school  protrao  Is  (^)   (l),Cenersl  Education,  . 

 (2>  Collef^e  Preparatory   O)  Vocational  (Capstone) 

 (A)  Undecided 

you  are  a  senior  please  respond  to  this  itca.  If  not, 
skip  to  Ilea  6. 

 frt  y"v  raHn|  j  vogar^^n^l  rotjrgg  (»«ntor  vesr  


10.  Bow  «uch  ssslstance  have  you  received  fros  your  tuldence 
counselors  In  selecting  your  career?  (/  one) 

 (1)  Kone 

 it)  Some 

 (3)    Enough  to  meet  my  needs 

11.  To  wnac  eztSKt  hiV2  you  lesrned  about  LTI  courses  and  pro^ 
grams  from  LTI  staff  meabers  (/  one) 

 (1)    I  hsve  had  no  opportunity  to  tslk  with  LTI  staff 

members . 

Little  If  sny  inforsatlon  has  been  given. 
Soec  Information  hss  been  given. 
A  considerable  aaount  of  lnfor7;atloa  has  been 
given. 

I  have  received  sll  of  the  Inforsatlon  I  need. 


(2) 
(3) 


J  5) 


12.    In  cotal,  is  the  Iniomatlon  you  have  received  on  LTI 

courses  and  programs  sdequate  to  meet  your  needs  In  sel- 
ecting s  career  snd  a  poat  high  school  program? 

 (1)    Yes,  very  adequate 

 (2)    Yes,  for  the  most  part, 

 (3)    Sufficient,  but  could  use  core. 

 (4)    Inadequate,  please  Indicate  what  additional 

Information  you  need:^  


course)  In  any  of  the  following  areas?  Drsftlng, 
grsphics.  Distributive  education  or  office  coop 
prograa. 

(1)    Yes,  please  go  to  Itea  5.1. 
 (2)    No,^  please  go  to  Item  6. 


S.l    To  what  degree  are  your  high  school  vocatlopal  courses 

related  to  your  career  choice?    Check  the  best  response. 

(1)  X  have  not  cade  a  specific  csreer  choice. 

(2)  Little  If  any  relationship. 

(3)  Soae  relationship. 

 (4)    Convldersole  rei«tloi»«hlp«' 

 (5)    Directly  related. 


13. 


5.2 


To'^i^at  extent  tuive  you  learned  about  LTI  courses 
sod  progra&s  fron  you  hlp,h  hchuul  vocatlunsl  in- 
structor*'*    (12th  xradc  draftlni?,  Rr-iphlcs,  distri- 
butive education,  or  oil  tec  coop  proltrao  Instructors.) 

(1)  I  have  not  takirn  vocational  courses. 

(2)  Little  If  any  Information  hss  been  given. 

(3)  Sooe  Information  hjs  been  i^lvcn. 

 (A)    A  considerable  st*^nt  of  Inforsatlon  has 

been  given. 

 (5)    I  have  received  all  of  the  Information  I  need. 


To  what  degree  have  the  induscrlal  education,  hoae  eco- 
ncolcs,  distributive  education,  or  office  and  business 
education  courses  you  hsve  taken  Influenced  your  ^select Ion 
of  a  career? 

 (1)  Hone 

 (2)  Slightly 

 <3)  .Moderately 

^    (A)  Extensively 

Do  the  general  education  courses  (En^lMh,  Math,  Science, 
etc.)  In  your  high  $cb:xsl  Prograa  provide  the  skills  andi 
knowledges  you  need  to  enter  the  career  of  your  choice''  (O 

 (1)    Yes,  coespletely 

 (2)    Yes,  for  the  tscst  Part 

 (3)    Yes,  to  scoe  extent 

 (4)    No,  pXesse  Indicate  the  area(s)  In  which  you  feel 

that  you  should  be  better  prepared:  


To  what  extent  have  you  learned  .nbcut  LTI  (Lakeshore  Tech-* 
nlcsl  Institute)  courses  and  proj:ran^  from  your  hUh  school 
general  education  Instructors  (Engll»h>  Kath,  Science,  etc.) 
one) 

 (1)    Llctle  tf  any  Infornatlon  has  been  given. 

(2)    Sooe  information  has  bee«  jtlven. 

 (3)    A  considerable  amount  of  Infon^tion  has  been 

given. 

 (4)    I  have  received  all^f  the  Information  I  need. 


Kavs  you  received  enough  Infortaatlon  on  university  fnd 
post  high  school  vocational-technical  prograa^.  (Other 
than  those  offered  st  LTI)  to  sect  your  *al^  m  sel- 
ecting e  career  end  a  post  high  school  pro|^an^ 

 (1)    Yea,  very  adrquste. 

 (2)    Yes»  for  the  siost  psrt. 

(3)    Sufficient^  but  could  use  oore. 

 (4)    Insdeqi*ate,  ^leas^  Indicate  what  sddltlonal 

Information  you  nssd:   


14.  Did  you  plan  or  are  you  planning  your  high  school  pro- 
gram to  prepare  you  for  entry  into  LTI'*  (/) 

 (1)  No 

 (2?    nn,  LTI  does  noc  offer  a  prograa  to  meet  my  needs 

(3)  Somewhat 
 (4)    As  much  ss  posslbls  _ 

15.  Hov  sure  are  you  of  your  career  choice? 
 (1)    fcoapletely  undectded. 

(2)  {Juite  undecided. 

(3)  Sooewhat  undecided. 

(4)  Quits  certain. 
 -(5)  Very  certain. 

16.  Whst  are  your  educstlonal  plans  after  you  Complete  your 
high  school  prograa?         one)  ,  ^ 
 (1)  Kone 

(2)    I  plan  on  working  snd  tsklni;  evcnir.s  courses 

 (3)    I  plan  on  enrolling  in  an  LTI  vocatiorji  nfogram 

(4)    I  plan  on  enrolling  In  an  LTI  technical  program 
f 5)    I  plan  on  enrolling  In  a  vocation-technical 

school  other  than  LTI  - 
(6)    I  plan  on  enrolling  In  s  prlvste  business  or 

trsde  school 

 (7)    I  plan  on  enrolling  In  a  2  yesr  college 

(8)    I  plan  on  enrolling  In  a  4  year  college 
 (9)  Other   

17.  During  this  school  year  have  you  been  Informed  of  the 
cooperative  education  program  offered  by  your  school? 
(/  one) 

 (1)  Ko 

 (2)  Yes 


PZetue  tu/tii  to  the  oChtA.  i<4t. 


S4G 


18. 


19. 


20; 


21. 


9urinj(  chit  achool  yetr  t^t  your  tchool  aiiltced  you 
in  obcalnlns  «  )ob  for  tny  of  the  following  purpOMtT 
til  that  apply) 

:  HI)  NO 

 (2)    To  acquire  the  aklllt  needed  to  co«pIatt 

(3;    ny  achool  prograo 

 (4)  •  To  earn  coney  "  ^/ 

 Oi.  Other  

Do  ^you  knov  vh*t  tervlcet  the  Vij 
Dea'r' Service  (WSES)  provider? 

 il)  Ko 

 (2)  Yea 

Have  you  uied  the  Career  Information  Ctnttr  la  your 
school'  /^"^ 

 (1)    Ho,  I  do-AoJTknov  what  Ic  It. 

'  ~    (l)    Ho,  I  aa  awari  of  Ic  buc  havt  noc  uaid  It. 
 (3)  Yei 

When  did  you  flrac  lelecc  a  carter  or  oecupaclon 
(/  ona) 

 ^(1)    X  have  noc  lelicced  ■  careir.  Pliiia  go 

CO  icea  23. 

(2)    In  elesentary  ichool.  Pleaii  jo  to  Icea 
22.1. 

 (3)    lo  jiinlor  high  ichool.    Fleaie  jo  to 

ice^  22.1. 

 itt)    In  lOch  grade.    Pleaae  go  to  Icea  22.1. 

<3)    In  llch  sr.^e.    ?lease  go  to  iCea  22.1. 


SD    D    U    A  SA 


to  to  tt£ 


9.    Pact  a  pirion  hAi  a  job  ht  do€a  not  hava 

CO  to  Co  achool  or  s«C  aort  Cr^loiog  ..123 

10.  Vorklag  la  a  ntcttttry  part  of  Ufa  ..123 

11.  leiof  HAppy  la  your  job  it  tht  »ott 

Importtnt  pare  of  work  1    2  3 

12.  Kott  peopla  trt  looking  for  work  which 
raquirea  lieclt  tffort  tnd  lots  of  pay  .    1  2 

13.  tfork  it  alvtji^dltJUUind  nolty  1  2 

14.  The  batt  woncia  done  wKeo  ic  it  la- 
t^retCiag  1  2 

15.  A  perton  learns  while  ht  works  1  2 

16.  Tht  Idea  of  work  It  old  fashion  and 
oue<-dsced  X  2 

17.  Thart  it  a  type  of  work  avtlIab]^^or 
avaryona  ^u,  ..12 

18.  Kotc  ptoplt  work  only  becautt  oCbar 
paoplt  txpacc  che«  co  work  12 

19.  Ic  is  not  ntctttary  to  work  if  you  art 
vllliag  CO  ba  aupporctd  by  toaaont 
tltt  '  1 

20.  A  ptrton*t  job  ia  cht  bttt  way  ha  hat 
CO  txprttt  hlmatlf  .  •  1 

21.  If  a  parton  cannoc  find  a  job  which 
axsccly  aaccKat  hit  Inctretct,  ht  it 
becctr  off  noc  working  1 

22.  Hotc  ptoplt  chac  work  retlly  tnjoy 
chtlr  jobt  1 

23.  I  look  for  caaks^  or  Jobt  co  occupy 

 ay  ti»c — t  .  t  ^  *  . — *  *  I'  .  *  *  I — I — »— : — 1 — 2  1 

24.  Everyone  can  find  work  of  Inctrasc  Co 

hla/har    .  .\  .  :  1    2  3 

23.    Vork  provides  an  opporcunicy  for  a 

parton  co  dcvalop^  hia  ablllciat    ....    1    2  3 


2  3 

2  3 

2  3 

2  3 


____  tZXJifTm 

21.1    Whac  ia  your  career  <job>  choice? 


21.2 


VhaL  are  che  e^loynenc  opporcuniciet  In  chit 
career  In  Eascern  Vlscontin?  one) 

 (1)    I  do  noc  knov. 

 <2)    There  are  few  job  openlngt. 

 <3)    There  are  as  aany  jobt  aa  chere  are 

qualified  workert. 
 ^(4)    There  are  aore  jobt  than  chera  art 

qualified  workers. 


21.3 


How  cuch  aducacion  will  you  havt  co  havt  In 
ordtr  to  enter  chit  caretrT 


(1) 
-<^> 
(3) 

(3) 
(6) 
(7) 


ItCH  Chan  htfth  tchool  dlploaa 
High  School  dlploaa 
Ont  yea**  potc  ^rhool  trnlnin'c 
Two  yeart  pott  s^hnol  training 
Four  yeart  potc  school  crtLnlnA 
Craduact  work 


Cher 


22.    Vhat  could  be  dooe  to  ^aake  the  translclon  from  high 
achool  to  a  vocadonal'Ccchnlcal  tchool  cr  -college 
eaa lerT  


I 


23.    Read  che  scaceaencs  that  follow.    "Hiere  are  do  right 
or  wrong'^*answers ,  respond  at  you  feel  based  on  your 
experiences.    If  you  Scron^tly  Disagree  wlch  a  acace- 
cent,  circle  Che  **!*'  on  your  answer  theec  for  che  icea. 
If  you  Dl^jsree,  circle  "2**.     If  you  Ate  Undecided  or 
ntucralT  circle  "3".    If  .you  Agree  wlch  che  stAta;unc , 
circle  **4",'  If  you  S^crongly  Agree,  circle  '*5r. 


SD»1       D*2       U-3       A»4  SA-5 


SD    D    U    A  SA 


1.  Worklftg  Is  "A  favorable  (enjoyable)  pare 

of  our  lives   1    2    3    4  5 

2.  A  person  Is  satisfied  with  hieself  vhtn 

he  It  worktnj;   1  ^2    3    4  5 

3.  Vork  It  not  Interesting   1  "2    3    4  5 

4.  One  thculd  always  expect  aoncy  for  hit 

work  ...    1    2    3    4  5 

A  worker  should  obey  company  rulea  .  .      12    3    4  5 

4.    Working  and  happinest  go  cope'Cher    .  .      1    2    3    4  5 

7f    Being  succesaful  In  your  jork  It  hoc 

laportant   1    2    34  5 

8.    All  work  la  drudgery  (boring  or  un- 
Q      plaaaant  »*•      1    2    3   4  5 


ERIC 
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Form  1  Career  Flnnninft  Znrvoy  CVTAi-I 

?./P'W'*      '  '  Junior  ili/'li  UW-;;i<,.il 

I')//. 

e 

Dircctionr;:    PI  case  complete  the  itcmti  which  follow^    R<-sp<>n<j  ar,  indicot/d  in  I'-^ch 

 item»    On  most  items  you  v/ill  be  able  to  mnrk  your  answer  with  a  BOLD  mark  on  the 

ansv/er  sheet  for  the  appropriate  response^    The  results' of  this  survey  will  be 
used  to  improve  your  school  programs^    Please  ref^pond  as  accurately  as  poceible 
to  each  item.    There  are  no  right,  or  wrong  ans^vers. 

Please  enter  the  sc^iool  in  v/hich  you  ar^  presently  enrolled  and  today's  date  in 
the  appropriate  boxes  at  the  top  of  the  answer  sheet, 

1)  Year  in  school:     (a)  7th    (b)  8th    (c)  9th 

2)  i>^.x:     (a)    Itale    (b)  Female 


3)    My  rxhool  procrom  ic:     (a)  General  Lducoiion    (b)  College  Pi'eparatory 
(c).  Vocational    (^0  Unciocided 

'0    ix>  you  plan  to  /:r-jduatc  from  hif:h  .school?    (a)  Yc-s      (c)  No 

5)  If  you  do  not  pl'in  to  graduate,  v/hat        the  lai:t  grade  you  plan  to  attend? 

(a)  9th    (b)  10th    (c,  nth    (d)  l?th 

k 

6)  After  junior  high  school  I  plan  to:     (a)  go  to  a  vocational  high  school 

(b)  go  to  an  academic  (regular)  high  school    (c)  go  to  a  special  high  ochool 
(academy,  etc,)^ 


( / 


To  v/hat  degree  have  the  industrial  education,  hoi"*^  economics,  distributive 
education,  or  office  or  business  education  courses  you  have  taken  influenced 
your  selection  of  a  career?    (a)  None    (b)  Slightly    (c)  Koderatcly 
(d)  Extensively 

8)  Do  the  general  education  courses  (English,  Kath,  Science,  etc.)  in  your  ;/inior 
high  school  program  provide  the  skills  and  knowlr-dre  you  need  to  enter  the 
career  of  your  choice?    (a)    Yer,,  comploUly    (b)  Yes,  for  the  most  i>;xrt 

'(c)  Yes,  to  some  extent    (d)  Ho 

p  •  •  ,  . 

9)  To  v;hat  extent  hav- 'jfou  learned  about  LTI  (Lokechorc  Technical  Inotil'^tO 
co-arses  ond  programs^  from  your  Junior  high  nchool  g^n^-ral  education  i;:;. true- 
tors  CEnglish,  Xath,  Science,  olc.)?    (a)  Little  if  any^  inforrr.otioA  hv:  u<,<m 
given*  (b)  Some  information  has  beer,  given*  (c)  A^<:onsicorable  amount  of  infor- 
mation has  been  given*  (d)*I  have  received  all  the  information  I  need* 

♦  ». 

id")    To  vhat  extent  have  you  learned  aboat  LTI  courses  fro-r.  yo\ir  junior  hi;/:. 

counselor?    (a)  Little  if  any  informotion  hojs  been,  given/  (b)  Sone*  information 
h'iS  been  given*   (c)  A  considerable  amount  of  information  has  been  give'n^ 
(d)  I  have  received  nil  of  the  inforr.-ition  I  need. 

11)    Kow  much  assistance  have  you  roc  ,ived  from  your  guidance  counselors  in  selec- 
ting your  career?    (a)  Hone    (b)  Gome  (c)  Enough  to  meet  my  needs 

-erIc  .  ,  ^'^^ 


12)    To  what  extent  have  you  Icaxnod  about  LTI  courr.oc  tmd  pio^jrams  from  LTI  r:taff 
inembcTS?    (a)  I  h.ivc-  had  no  opportunity  to  t.ilk  with  LTI  staff  r.,o:nb( 

rY^  '''""^  information  hac  b-cn  nivr.-n.  (c)  oonio  information  h.;:,  b<-rn 
given,  ^d;  A  con.Md'-rablc  amount  of  information  hac  been  civen.  (c)  1  have 
rocoivod  all  of  thfe  information  I  need. 

15)    In  total,  is  the  information  you^have  received  on  LTI  courses  and  prorrams 
adequate  to  meet  your  needs  in  selecting  a  career  and  a  post  high  school 
-procrajii?    (a)  Yes,  very  adequate    (b)  Yes,  for  the  most  part    (c)  Sufficient, 
but  could  use  more    (d)    Insufficient  . 

1^)    Have  you  received  enough  information  on  university  and  post  h^gh  school  voca- 
tional-technical programs  (other  than  LTI)  to  meet  your  needs  in  selectinr  a 
career  and  a  post  high  school  procram?    (a)  Yes,  very  adequate    (b)  Yes,  for 
the  most  part    (c)  Sufficient,  but  could  use  more    (d)  Inadequate 

15)  Are- you  Planning  your  high  school  program  to  prepare  you  for  entry  into  LTI? 
_         Uj  No_(MJ{o»_,LTL.does  nqt_omr^ii.4>rn&iEm^^ 

 \d)  Aii  jKuch  as  possible  

16)  How  cure  are  you. of  your  career  choice?    (a)  Completf.-ly  undl-cided  (b)  Quite 
undecided    (c)  Somewhat  undecided    (d)  Quite  certain    (e)  Very  certain 

17)  What  are  your  educational  plans  after  you  complete  your  high  school  progran? 
U;  I  have  none,  (b)  I  plan  on  working  and  taking  evening  courses;  (c)  I  nlan 
on  enrolling  in  an  LTL  vocational-technical  nrogram.  (d)  I  plan  on  enroJlinr" 
m  a  vocational-technical  school  other  than  LTI.  (e)  I  plan  on  enrolling  in 

a  private  business  or  trade  school. 

18)  What  are  your  educational  plans  after  you  complete  your  high  school  orogram- 
college  bound?    (a)  1  plan  on  enrolling  in  a  two  year  college,  (b)  I '  plan  on 
enrolling  m  a  four  year  college,  (c)  Other 

19)  lAjring  this  school  ye^r  have  you  been  informed  of  thf  cooperativ*'  oduc.V.ion 
progra.-n  offered  by  your  school?    (a)  YoS      (b)  No 

20)  Hav^  you  u.';-.-d  the  O^rW^r  Information  Center  in  your  .-.chool?    (a)  i.'o,  ]  ,]-,  n-A 
know  what  it  is.  (b)  i;o,  I  am  aware  of  it  but  have-  not  uccd  ii,  (c)  Y-... 

21)  './hen  did  you  first  select  a  caroe-r  or  occup,'ition?    (a)  I  have-  not  r.r-lret-J  a 
caree^r.    /If  your  ancvor  is  (a),  plcaco  go  to  iter.  2h ./  (bVlh  cicm.nt-.ry 
scnoDl.    Please  enter  your 'choice  in  the  inctructor  blank  at  the  top  of  you- 
ansver  sheet,     (c)    In  junior  high  school.    Please  enter  your  choice  xn  Ih- 
instructor  blank  at  the -top  of  your  answer,  sheet. 

22)  What  are  the  onployment  opportunities  in  your  care^^r  choice  in  Easte-" 
Wisconsin?,  (a)  I  have  not  selected  a  career,    (b)  I  do  not  know,  (c)  Tn-re 
are  a  few  joo  openings.^    (d)    There  c^e  as  nany  jobs  as  there  are  ou-alifi cd 
workers,     (e)  There  are  rr.ore  jo'os  than  there-  are-  qualified  workers.' 

2>)    How -much- rd'ocTTtion  vlll  you  hsve  to -navoTn  'o^ZTernto  eiYtcr  this  career'' 

(a)  1-cs  than  a  High -School  diplo:.',a    (b)  Hi,;h  School  ai^lo-r.a    (c)  C-  t-o 
years  of  post  High  School  training    (d)  Pour  yeu-s  of  post  High  School  li-'suin- 
\c)  Graduate  wor/:         *  ' 

S4ii 


ITEMS  2h^k8^^  Read  the  questions  that  follow.    There  are  no  right  or  wrong  an^swers, 
respond  as  you  feel  based  on  your  experiences.    If  you  STIiONGLY  DISAGREE  with  a^state- 
raent,  mar^  the  A  block  on  your  answer  sheet.    If  you  DISAGREE,  mark  the  B  block^  If 
you  arc  UNDECIDED  or  neutral,  mark  C.    If  you  AGREE  with  the  statement,  mark  d/  If 
you  STHOKGLY  AGREE,  mark  E.  ^:  - 

sd  =  A  d^B       )u=C  a  =  D        sa  =  E 

SD    D    U  ^  A  SA 

2^)    Working  is  a  favorable  {enjoyable)  part  of  our  lives  ABODE 

25)  A  person  is  satisfied  v/ith  himself  when  working  A    B    C    D  E 

26)  Work  is  not  interesting.  ♦  4..^  ABODE 

27)  One'  should  always  expect  money  for  his  work  A    B    0    D  E 

28)  A  worker  should  obey  company  rules  A    B    0    D  E 

29)  Working  and  happiness  go  together  A    B    0    D  E 

30)  Being  successful  in  your  work  is  not  important  A    B    0    D  E 

31)  All  work  Is  drudgery  (boring  or  unpleasant)  A    B    0    D  E 

32)  Once  a  person  has >  job  he  does  not  have  to  go  to  school  or 

get  more  training  A    B    0    D  E 

33)  Working  is  a  necessary  part  of  life  A    B    0    D  E 

3^)    Being  happy  in  your  job  is  the  most  important  part  of  work  A    B  .0    D  E 

35)  Most  people  are  lookihg  for  work  which  requires  little 
effort  and  lots  of  pay  A    B    0    D  E 

36)  Work  is  always  dirty  and  noisy  A    B    0    D  E 

37)  The  best  work  is  done  when  it  is  interesting  A    B    0    D  E 

38)  A  person  learns  while  he  works    A    B    0    D  E 

39)  The  idea  of  work  is  old-fashioned  and  out  of  date.   ABODE 

to)    There  is  a  type  of  work  available  for  everyone  c.z.z..  A    S    0  D 

^1)    Most  people  work  only  because  other  people  expect  them  to 

.  ^^^^  •   ABODE 

^2)    It  is  not  necessary  to  v;Drk  if  you  are  willing  to  be 

supported  by  someone  else  ..v  .a....  A    B    0  *  D  -E 

%  Mm 

hj>)    A  person's  job  is  the  Ijest  way  he  has  to  express  himself  A    B    C    D  E 

Mf)    If  a  person  caiinot  fpd  a  job  which  exactly  matches  his 

interests,  he  is  better  off  not  working   ABODE 

^5)    Most  people  that  work  really  ^n joy -their  jobs  A    B*  0    D  E 

^6)    I  look  for  tasT^s  or  jobs  to  occupy  my  time.  ./TtT.  A   B    0^  D^  E 

^7) Everyone  can  firld  work  of  interest  td^-^hdniAer^  ....f.  a    B    0    D  E 


^8) 


Work  provides  an  opportunity  for  a  person  to  develop 


c 
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Form  2  Career  Planning  Stirvey  CVTAE 

2/25/74  .  *  Secondary  L^vel  UW-Stout 

1974 

Directions;  Please  complete  the  items  which  follow^    Respond  as  indicated  in  each  item** 
On  mo$t  item^  you  will  be  able  to  mark  your  answer  with  a  BOLD  mark  on  the  answer  ^heet 
for  the  appropriate  response.    The  results  of  this  survey  will  be  used  to  improve  your 
school  programs*    Please  respond  as  accurately  as  possible  to  each  item*    There  are  no 
right  or  vo'ong  answers • 

V  -  . 

Please  enter  the  school  in  which  you  arc  presently  enrolled  and  today's  date  in 
the  appropriate  boxes  at  the  top  of  the  answer  sheet* 

1)  Year  in  school:  (a)  10th    (b)  11th    (c)  12th 

2)  Sex:     (a)  Male    (b)  Female 

3)  My  soh^^^l  pvAgram         fa)  General  Education    (b)  College  Preparatory  

(c)  Vocational    (d)  Undecided 

h)    Do  you  plan  to  graduate  from  high  school?    (a)  Yes    (b)  No 

5)  If  you  do  not  plan  to  graduate,  what  is  the  last  grade  you  plan  to^ttendl, 
<a)  9th    (b)  10th    (c)  11th  ^  (d)  12th  ^. 

6)  Are  you  taking  a  vocational  course  (senior  year  course)  in  any  of  the  following, 
areas:  Drafting,  Graphics,  Distributive  Education,  or  Office  Coop  Program? 

(a)  I  ajn  not  a  senior*    (b)  Yes*    (c)  No* 

7)  To  what  degree  are  your  high  school  vocational  courses  related  to  your  career  ^h"-- 
choice?  (a)  I  have  not  made  a  specific  career  choiccA    (b)  Little  if  any  rela- 
tionship   (c)    Some  relationship    (d)  Considerable  relationship    te)  Directly 
related  ^ 

8)  Tb  what  extent  have  you  learned  about  LTI  courses  --^nd  programs  froiu  j^uur  higa 
school  vocational  instructors?    (a)  I  have  not  taken  vocational  courses* 

(b)  Little  if  any  information  has  been  given*    (c)  Some  information  has  been- 
given*    (d)  A  considerable  amount  of  information  has  been  given*    (e)  I  have 
received  all  of  the  information  I  need  ed» 


9)  To  what  extent  have  you  learned  about  LTI  (Lakeshore  Technical  Institute) 
courses  and  programs  from  your  senior  high  school  general  education  instruc- 
tors (English,  Math,  Science,  etc*)?    (a)  Little  if  any  information  has  been 
given*    (b)  Some  information  has  been  given*    (c)  A  considerable  amount  of 
information  has  been  given*    (d)  I  have  received  all  of  the  information  I  need* 

10)  To  what  extent  have  you  learned  about  LTI  from  your  senior  high  schdol  counselor? 
(a)  Little  if  any  information  has  been  given*    (b)  Some  information  has  been 
given*    (c)  A  considerable  amount  of  information  has  been*  given*     (d)  I  have 

~~  r-eceived^  all  x)f  Jbhe  information  ^  needed,    

11)  How  much  assistance  have  you  received  from  your  guidance  counselor  in  selecting 
your  career?    (a)  None    (b)  Some    (c)  Enough  to  meet  my  needs 

« 
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12)  To  what  ejrtont  have  you, learned  about  LTJ  courses  and  proerams  from  LTI  staff 
members?    (a)  I  have  had  no  opportunity  to  talk  with  any  LTI  staff  memberc. 

•      ^  information  has  been  given,    (c)  Some  information  has  been 

given,     (d)  A  considerable  amount  of  information  has  been  gi^en.     (e)  I  have 
received  all  of  the  information  I  needed. 

13)  In  total,  is  the  information  you  have  received  on  LTI  courses  and  prorrams 
adequate  to  meet  your  needs  in  selecting  a  career  and  post  high  school  cro- 
gram?    (a)  Yes,  very  adequate    (b)  Yes,  for  the  most  part    (c)  Sufficient, 
but  could  use  more,  (d)' Insufficient 

1^)    Have  you  received  enough  information  on  university. and  post  high  school  voca- 
tional-technical programs  (other  than  LTI)  to  meet  your  needs  in  selectinr  a 
career  and  post  high  school  program?    (a)  Yes,  very  adequate    (b)  Yes,  for  the 
most  part    (c)^  Sufficient,  but  could  use  more      (d)  Inadequate 

15)    Are  you  planning  your  high  school  program  to  prepare  you  for  entry  into  LTI?' 

fA\  A         i      '  """.'^^^^         °^^er  a  program  to  meet  my  needs,     (c)  Somewhat 
^a;  As  much  as  possible 


16)  How  sure  are  you  of  your  career  choice?  (a)  Completely  undecided  (b)  Quite:' 
undecided    (c)  Somewhat  undecided    (d)  Quite  certain    (e)  Very  certain 

17)  What  are  your  educational  plans  after  you  complete  your  high  school  prograjn?^ 
U;  I  hav^  none,     (b)  I  plan  on  working  and  taking  evening  courses,     (c)  I  plan 

•    on  enrolling  m  an  LTI  vocational-technical  program,     (d)  I  plan  on  enrolling, 
ma  vocational-technical  school  other  than  LTIv    (e)  I  plan  on  enrolling  in  a 
private  business  or  trade  school.  ^ 

t 

18)  V/hat  are  your  educational  plans  after  you  complete  your  high  school  program- 
college  bound?  (a)  I  plan  on  enrolling  in  a  two  year  college,  (b)  I  plan  on 
enrolling  m  a  four  year  college,     (c)  Other  • 

'  19)    During  this  school  year  have  you  been  informed  of  the  cooperative  educational 
prograjn  offered  by  your  school?    (a)  Yes      (b)  No  ■'  ■ 

20)  Have  you  used  the  Career  Information  Center  in  your  high  schodl?    (a)  No  I 
do  not  know  what  it  is.    (b)  No,'  I  am  aware  of  it  but  have  not,  used  it. 

\0  J    X  6S»  ♦ 
♦ 

21)  When  did  you  first  select  a  career  or  occupation?    (a)  I  have  riot  selected  a 

^-"^  T"^''       (a)...  please  go  to  item  2h,/    (b)  In/elementary 
school.    Please  enter  your  choice  in  the  instructor  blank  at  the  top  of  your 
answer  sheet      (c) ^In  junior  high  school.    Please  enter  your  choice  in  the 
.    instructor  ,blank  at  the  top  of  your  answer  sheet,    (d)  High  school.  Please 
enter  your  choice  in  the  instructor  blank  at  the  top  of  your  answer  sheet. 

22)  What  are  the  employment  opportunities  in  your  career  choice  in  Eastern  Wiscon- 
sin?   U;  I  have  not  selected  a  career,     (b)  I  do, not  know,     (c)  There  are  a 
few  job  opening,     (d)  There  are  as  many  jobs  as  there  are  qualified  workers. 
^e)  There  are  more  jobs  than  there  are  qualified  Vorkers.  ; 

23)  How  much  education  will  you  have  to  have  in  order  to  enter  this  career? 

,  U)  Less  than  a  high  school  diploma  (b)  High  school  diploma  (c)  One  or  two 
years  of  post  high  school  training  (d)  Four  years  post  high  school  training 
^e;  Graduate  work,  ^  i 


ERIC  -  3ol^ 


Y 


ITEMS  Zh'-hS.  Rea4  the  questions  that  follow.    There  are  no  right  or  wrong  ansv/crs, 
respond  as  you  feel  based  on  your  experiences.    If  you  STRONGLY  DIGAGRES  with  thp 
statement,  mark  the  A  block  on  your  answer  sheet.    If  you  DISAGREE  with  the  statement, 
mark  the  B  block.    If  you  ore  UTJDECIDED  or  neutral,  mark  the  C  block  on  your  ancver 
sheet.    If  you  AGREE  with  the  statement,  mark         If  you  STRONGLY  AGREE,  mark  the  E 
block  on  your  answer  sheet. 

sdsA         d=:B        u=:C        a=:D         sa  =  E' 


SD 

D 

U 

A 

SA 

2k) 

B 

C 

D 

E 

25) 

A                                                •                         «_•      ^  

B 

c 

D 

E 

26) 

B 

C 

D 

E 

27) 

B, 

C 

D 

E 

28) 

B 

c 

D 

E 

29) 

B 

c 

D 

E 

30) 

B 

c 

D 

E 

31) 

B 

c 

D 

'e 

32) 

Once  a  person  has  a  job  he  does  not  have  to  go  to 

B 

c 

D 

E 

33) 

B 

c 

D 

E 

3^) 

Being  happy  in  your  job  is  the  most  important  part  of  work.  .« 

. .  A 

B 

c 

D 

E 

35) 

Most  people  are  looking  for  work  which  requires 

B 

c 

D 

E 

36) 

B 

c 

D 

E 

37) 

c 

D 

E 

38) 

B 

c 

D 

E 

39) 

B 

c 

D 

E 

ko) 

B 

r 

hi) 

Most  people  work  only  because  other  people  expect  them  to»  ... 

B 

C 

D 

E 

hp) 

B 

C 

D 

E 

A  person's  job  is  the,  best  way  he  has  to  express  himself  

B 

C 

D 

E 

hk) 

.  If  a  person  cannot  find  a  job  v/hich  exactly  matches 

B 

C 

D 

E 

k3) 

1 

B 

C 

D 

Zj 

k6) 

D 

C 

D 

E- 

h7) 

B 

c 

D 

E 

Work  provides  an  opportunity  for  a  person  to 

B 

c 

E 
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UW  ->  Scout 


Career  Flmnlnt  Survey 


-  PoaC  High  School 


Dlr«:tion«:  .  Ple«t«  complete  the  lt««*  vhlch  foXXow,  Retpond 
inatcated  in  each  lte«.    On  iioaritaaa  you  wUX  bt  abXa 
to  -ark  you  anawcr  with  a  check  «*rk  (/)  to  tha  XtfC  of 
tha  appropriate  reaponae.    The  reauXta  of  thia  aurvey  wliX 
b«  u»«d  to  loprovc  your  achooX  progra«a.    Pleaae  raapond 
aa  accurateXy  aa  posaibXe  to  each  Item.    Thert  ara  no  ^ 
right  or  vrong  anawara. 


X. 


SchooX  in  vhich  you  ara  1>reaantXy  anroXlad  and  today'a 
dAte: 


laaa  of  SchooX 


City 


2.    Frogra*  (major)  in  which  you  ara  anroXXad_ 


Data 


J4)    I  have  bean  alXowed  to  by-pana  the  couroaa  at 
VSl  which  ore  tha  aane  aa  thoae  in  ny  high 
achooX  program.     (  Ho  reduction  in  rotal 
nusbar  of  crad^ita  in  my  program  was  granted. 
I  hava  to  take  other  couraea  in  p|«ce  ot 
thoae  by-paaaed.)  J 

(5)  I  can  uae  the  akilXa  ond  knowladgea  I  le/irnad^ 
in  high  achool  to  move  through  my  cournea  nt 
LTI  at  a  more  rapid  rate. 

(6)  I  can  uae  the  »kllla  and  knowledges  I  learned 
in  high  achool  to  aatlafy  the  requirements  (or 
taat  out  of)    unlta  within 'courves. 

(7)  Othar:   ,  ^ 


3.    Hy  prograa  ia:  (/) 


(1)  diploma  program 

(2)  degree  program 


4.    Semester  or  tern  in  school:  (/)   (D  l«t, 

(3)  3rd.   (4)  4th.   (5)  5th. 

 (7)  7th.   (8)  8th. 


5. 


Ia  thia  the  first  school  you  attended  after  graduating 

from  high  achool?  (/)   (D  Yes.   (2)  No. 

Please  identify  other  schools  attended  and  length  of 
attendance: 


Did  you  graduate  from  high  school?  (/> 

 (1)    Yes,  please  go  to  item  6.1. 

 (2)    No,  go  it  item  7. 

t.l    Prom  what  high  school  did    you  graduate?_ 


U.    To  what  degree  have  the  high  school  industrial  education, 
hotaa  economics,  distributive  education,  or  office  and 
business  education  courses  you  hava  taken   influenced  your 
■  selection  of  a  career? 

(2)  2nd.   (I)  None 

"(6)  6th.   (2)    Slightly  *  --- 

 (3)  Moderately 

.  (4)  Extensively 

12.    Did  the  general  education  courses  (English.  Math,  Science, 
etc.)  in  your  high  school  program  provide  the  skills  and 
knowledges  you  need  to- enter  the  career  of  your  choice?(/) 

 (l>    Yes.  completely 

 (2)    Yea,  f&i^the  most  part 

(3)    Yes.  to  some  extent 

 (4)    So.  pleaae  indicate  the  area(s)  in  which  you 

feel  that  you  should  have  been  better  prepared: 


6.2    What  year  did  you  graduate  from  high  school?^ 


7.    Sex;  (/> 


CD  Fsnale, 


J  2)  Male 


Did  you  take  vocational  courses  during  your  senior  year 
in  high  achoplin  any  of  the  following    areas'  Drafting, 
graphica,  distributive  education  or  office  coop  program. 

 (I)    Yes,  please  go  to  item  8.1. 

 (2)    No»  please  go  to  item  9. 

8.1  To  what  degree  were  your  high  school  vocational 
courses  related  to  your  present  program?  Check 
the  best  response. 

 (1)    Little  if  any  relationship 

(2)  Some  conaon  content 

(3)  Considerable  overlap 

(4)  Almost  identical  content 

Did  your  high  school  courses  provide  the  skills  and 
kno^^ttd^cs  you  needed  to  enter'  your  present  progran 
without  emrountcrinj^sujor  problems  one) 

(1)    Yea,  completely  * 

 (2)    Yes.  for  the  most  part 

 ^(3)    Yes.  to  some  extent 

(4)    No,  please  indicate  the  area<5)  in  which  you 

could  have  been  better  prepared:  


10.    To  what  extent  We  you  been  given  credit  at  LTI  for  the 
skills  and  knowXdges  learned  in  high  school  which  are 
the  sane  as  thost  required  in  your  present  program' 
Check  all  respo/ses  that  apply. 

'   (1)    -  ^  j^  ,  ,  , 

""^(2)    I/Tave  been  able  to  test  out  of  coursc(s) 

(3)    I/have  been  given  credit  for  the  courfie(s)' at 

ri  which  are  the  aama  aa  my  high  school  course*. 


13.    To  what  extent  did  you  learn  about  LTI  (Lakcshorc  Tech- 
nical Institute)  courses  and  proj,rans  from  your  hiah 
achool  general  educatlbn  instructors  (English.  Math, 
Science,  etc.)  (/  ona) 

 (X)    Little  if  any  information  was  given. 

 (2)    Some  information  w/is  given. 

 (3)    A  considerable  anount  of  infonaation  wa<  ^{iven. 

 (4)     I  received  all  of  the  information  I  needed. 

X4.    To  what  extent  did  you  learn  about  LTI  courses  and  pro- 
grams from  your  high  school  vocational  Inscruccor^^ 
(I2th  grade  drafting,  graphics,  distributive  education, 
or  office  coop  progr.ifli  Instructors.) 

I  did  not  take  sny  of  th<lse  !MOCStlonal  courses. 
Little  if  any  information  was  given. 
Some  information  was  given. 

A  considerable  amount  of  information  was  given. 
I  received  all  of  the  Information  I  needed. 


15. 


X6. 


17. 


To  what  extent  did  you  learn  about  LTI  courses  and 
programs  from  your  high  school  guidance  counselors? 
(/  one) 

 (I)    Little  if  any  Information  was  .given. 

 (2)    Some  ihfonrvitlon  was  given. 

^  (3)    A  considerable  amount  of  Inforrcatlon  wai  «lvcn.* 

 (4)    I  received  all  of  the  information  I  needed. 

How  much  assistance  did  you  receive  fron  your  hl«h  ^ichool 

guidance  counselors  in  selecting  your  career?  one) 

 (1)  None 

-    (2)  Some 
 (3)  Enough    to  meet  oy  needs 

How  auch  assistance  have  you  received  from  your  LTI 

guidance  counselors  in  selecting  your  career'  U  one) 

 (I)  None 

 (2)  Some 

 ^(3)  Enough  to  meet  my  needs 


P^eaic  cfo  to  tht  oth^x  ^<(ic. 


ERLC 


18. 


20. 


To  vhiC  txtent  did  you  iMrn  «bout  LTI  courstt  and  pro- 
fr«as  fro*  LTI  «Caff  tMsbert  while  you  were  in  high 
•chool?  (/^one) 

(1)  I  had  no  opportunity  to  talk  with  LTI  at*ff 
oeabera  while  in  high  achool 

(2)  Little  if  any  inforoatiOQ  waa  given, 

(3)  Soae  infomation  waa  given. 

(4)  A  conaldtrtble'  anount  of  inf<Jrmation  waa 
given* 

 (5)    I  received  all  of  the   inforriaclon   I  needed. 

In  total,  waa  the  ioformatioo  received  on  LTI  couraea 
and  programs  while  you  were  in  high  school- adequate 
to  aeet  your  nee^la  in  aelectiog  a  carear  and  a  poat 
high  achool  prosram? 

(1)  Yea*  very  adequate 

(2)  Yes,  for  the  most  part. 

 C3)    Sufficient,  but  I  could  have  uaed  sore. 

(4)     Inadequate,  please   indicate  what  additional 
iofonutlon  you  needed; 


While  in  high  school  did  you  receive  enough  information 
on  university  and 'poat  high  school  vocational'technical 
proj(raa»  (Other  than  thoae  offered  ;«t  LTI)  to  aeet  your 
oeeda  in  selecting  a  career  and  a  poat  high  school 
program^ 

(I)    Yea,  very  adequate 

 ^(2)    Yes,  for  the  raoit  part 

 (3)    Sufficient,  but  could  hevt  uaed  wore. 

 (4)     Inadequate,  pieaac  Indicate  whet  additional 

inforaatioa  you  needed:   


26.1    What  it  your  career  (job)  choic«? 


26.2 


26.3 


Wh«C  are  the  eaployment  opportunitica  in  thia 
C«re«r  in  Eastern  Wisconain?  (/ vooe) 

(1)  I  do  not  know. 

(2)  There  are  few  Job  openinj^a. 

(3)  There  are  aa  many  Joba  aa  there  are 
qualified  workers. 

(4)  There  are  more  Joba  than  there  are 
qualified  workera. 

Hov  auch  education  will  you  have  t<o  have  in 
order  to  enter  thia  career? 

Leaa  than  high  achool  diploua 
High  School  diploma 
One  year  poat  high  school  trainlnj' 
two  yeara  poat  high  school  training 
Four  yeara  post  high  school  trainings 
Graduate  work 
Other   J- 


Jl) 
(2) 
(3) 

J*) 

J5) 

J7) 


27.    What  could  be  done  to  aake  the  tranaition  froa  high 
achool  to  a  vocational-technical  school  or  college 
easier? 


21. 


Did  you  plan  your  high  school  prograa  to  prepare  you 
for  entry  Into  LTIT  (/) 

 (1)  No 

(2)  Somewhat 
 (3)    As  Buch  as  possible 


22.    How  sure  are  you  of  your  career  choice? 


Pltxut  go  on  to  tht  ntxX  pagz. 


^(1)  Conpletely  undecided. 

_(2)  Quite  undecided^ 

_(3)  Soaewha^t  undecided. 

][(4)  Quite  certain. 

"(5)  Very  certain. 


23. 


What  ere  your  educational  plana  after  you  conplete 
your  present  program?  (/  one) 

 (1)  None 

(2)     I  plan  on  working  and  taking  evening  couraea 

 (3)     I  plan  on  enrolling  in  an  LTI  vocatiunal  progran 

 (4)     I  plan  on  enrolll^^g  in  an  LTI  technical  prograH 

 (5)    I  plan  on  enrolling  in  a  vocational-technical 

school  other  than 'LTI. 

 (6)    I  plan  on  enrolling  in  a  private  business  or 

trade  school 
^y(7)     I  plan  on  enrolling  in  a  2  year  college 
(8)     I  plan  on  enrolling  in  a  4 'year  college 
 (9)  Other   


24.  Do  you  know  what  services. 'the  Wiaconsin  State  Employ- 
Kent  Service  (WSES)  providfe>? 

 ^(1)    No  , 

 (2)  Yea 

25.  Have  you  used  th^  Career  Information  Center  in  your 
school? 

(1)  No,  I  do  not  kn^  what  it  is. 

(2)  No.  I  an  aware  of' it  but  have  not  uaed  it. 
 (3)  Yes 


26.    When  did  you  first  select  a  career  or  occupation 
(/  one) 

(1)     I  have  not  selected  a  career.    Pleaae  go 
to  ite«  27. 

 (2)    In  «letacntary  school.    Please  go  it  iteii 

26.1 

 (3)    In  junior  high  school.    Please  go  to 

Iteo  26.1. 

 (4)     In  lOth  grade.    Please  go  to  it«»si  26.1. 

(5)  In  llth  grade.     Please  go  to  Item  26.1. 

(6)  In  12th  grade.    Please  go  to  item  26.1. 
 (7)    Wdlc  attcndlnR  school  after  uraduatlng 

iron  hiah  school.     PleasiC  po  to  U^-n  26.1. 

J.  (8)    Vlille  worklnR  or  in  military  service. 

Please  go  to  leers  26.1. 
(9)    Other   Please  go  to  It  en  26.1. 


2  8.    Read  the  statements  that  follow.    There  are  no  right 
or  wrong  answers,  respond  as  you  feel  btijed  on  your 
experiences.    U  you  £trongly  Disagree  with  a  state- 
ment, circle  the  "1"  on  your  answer  sheet  for  the  Itea.  j^^ 
If  you  Disagree,  circle  "2".    If  you  are  Undecided  or  *^ 
neutralT  circle  "3".    If  you  Agrse  with,  the  stattmtnt, 
circle  "4".    Xf  you  Strongly  Agree,  circle  "5**. 

SD-1       0-2'      U-3       A-A  SA-5 

SD    D    U    A  SA 

1.  Working  is  a  favorable  (enjoyable)  part 

of  our  lives   .  .  .      12    3    A  5^ 

2.  A  person  is  satisfied  with  himself  when 

he  is  working   1    2    3    A  5 

3.  Work  18  not  interesting   12  345 

A.    fone  should  always  expect  money  for  his 

Ofcirk   1    2    3    A  5 

5.  A  worker  should  obey  company  rules  .  .      1    2    3    A.  5 

6.  Working  and  happiness  go  together    .  .      1    2   .3    A  5 

7.  Being  successful  in  your  work  is  not 

important  -—T-ir-r-r-v~*--'s---r-~f — ^1—2    3    A  5 

8.  All  work  is  drudgery  (boring  or  un- 
pleasant   123A5 

9.  Once  a^persoa  has  a  job  he  does  not  have 

to  go  to  school  or  get  more  training  .  .    1    2    3    A  5 

10.  Working  is  a  necessary  part  of  life    .  .    1    2    3    A  5 

11.  Being  happy  in  your  job  is  the  most 

"  important  part  of  work  1    2    3    A  5 

12.  '''Most  people  are  looking  for  work  which 

requires  little  effort  and  lots  of  pay  .  1  2  3  A  5 

13.  Work  Is  always  dirty  and  noisy   1  2  3  A  5  ^ 

lA.    The  beat  work  is  done  when  it  is  in- 
teresting   1  2  3,  A  5 

15.  A  person  learns  while  he  works  1    2    3    A  5 

16.  The  idea  of  work  is  old  fashion  and 

out-dated  1    2    3    A  5 

17.  There  is  a  type  of  work  available  for 

everyone  '  •    1    2    3    A  5 

18.  Most  people  work  only  because  other 

people  expect  them  to  work  1    2    3    A  5 

19.  It  is  not  jiecessary  to  work  If  you  are 
willing  to  be  supported  by  someone 

.else  1    2    3    A  5 

20.  A.  person's  job  is  the  best  way  he  has  ^ 

to  express  himself  ^  1    2    3    A  5 

21.  If  a  person  cannot  find  a  job  which 
exactly  matches  his  Interests,  he  is 

better  off  not  working  12  3A5 

22.  Most  people  that  work  really  enjoy 

their  jobs  1    2    3    A  5 

23.  I  look  for  tasks  or  jobs  to  occupy 

mj  time  '  1    2    3    A  5 

2A.    Everyone  can  find  work  of  Interest  to 

him/her   1    2    3    4  5 

25.    Work  provides  an  opportunity  for  a 

person  to  develop  his  abilities    ....    1    2    3    4  5 


i 
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Form  3  Career  Planning  Survey  CVTAE 

2/23/7h  Post  High  School  ,  UV/-Stout 

1974  '  \ 

Directions;    Please  complete  the  items  v/hich  follow.    Respond  as  indicated  inXqarh  item. 
On  most  items  you  will  be  able  to  mark  your  answer  v/ith  a  BOLD  mark  on  the  answ^  sheet 
for  the  appropriate  response.    The  results  of  this  survey  will  be  used  to  improv^  your 
high  school  programs*    Please  respond  as  accurately  as  possible  to  each  item.  '  There  a^e 
no  right  or  wrong  answers* 

Please  enter  the  school  in  which  you  are  presently  enrolled  and  today's  date  in  the 
appropriate  boxes  at  the  top  of  your  answer  sheet.  •  ^  ^  . 

Please  enter  the  program  (major)  in  which  you  are  enrolled  in  the  "Name  of  Test" 
space  at  the  top  of  the  answer  sheet.' 

1)  My  program  is':     (a)  diploma  program    (b)  degree  program 

2)  Seipester  or  term  in  acheal:     (a)  lct-2nd  ,(b)  Jrd-^th    (c)  5th-6th  (d)  7th-8th 

3)  Is  this  the  first  schoor~you  attended  aftcfngraduating  froft  EigfiT  school?" 

(a)  Yes    (b)  No 

^)    Did  you  graduate  from  high  school?'  (a)  Yes    (b)  No 

5)  Sex:    (5)  Male    (b)  Female 

6)  Did  you  take  vocational  courses  during  your  senior  year  in  fiigh  school  in 
of  the  following  areas:  Drafting,  Graphics,  Distributive  Education  or  Offi 
Goop  program?    (a)  Yes      (b)  No" 

7)  To  what  degree,  v/erc  your  high  richool  vocational  courses  related  to  your  proccnt 
program?    Ploaso  pick  the  bcr;t  rccponnc.    (a)  Little  if  any  rclationr.hip 

(b)  Some  common  content    (c)     Concidcrablo  overlap    (d)  Almost  identical  cxjntcni 

8)  To  what  extent  have  you  been  given  credit  at  LTI  for  the  skills  and  knov4udgc 
learned  in  high  school  ^  v/hich  are  the  same  as  those  required  in  your  present 
program?    (a)  None   X^)  I  have  been  able  to  test  out  of  the  course(s) 

(c)  1  have  been  given  credit  for  the  course(s)  at  LTI  v;hich  are  the  same  as  my 
high  school  courses,    (d)    I  have  been  allowed  to  by-pass  the  courses  at  LTI 
which  are  the  same  as  those  in  my  high  school  program.     (No  reduction  ij^  total 
number  of  credits  in  my  program  was  glranted.    I  have  to  take  other^'*'cou2?^|s  in 
place  of  those  by- passed.)      (e)  I  can  use  the  skills  and  knowledge  I  learned 
in  high  school  to  move  through  my  courses  at  L-TI  at. a  more  rapid  rate. 

9)  To  v/hat  degree  have  the  high  school  industrial  education,  home  economics, 
distributive  education,  or  office  and  business  education  courses,  you  have  taken 
influenced  your  selection  o*f  a  career?    (a)  None    (b)  Slightly    (c)  Moderately 

(d)  Ejctensively 

10)    Did  the  general  education  courses  (English,  Math,  Science,  etc.)  in  your  high 
school  program  provide  the  skills  and  knov.lcdge  you  need  to  enter  the  carcf,r 
of  your  choice?    (a)  Yps,  completely    (b)  Yes,  jfor  the  most  part    (c)  Yes,  to 
some  extent    (d)  Mo 


11)  To  what  extent  did  you  learn  about  LTI  (Lakeshore  Technical 'Institute)  courses 
and  programs  from  your  high  school  general  education  instructors  (English,  Kath, 

-    .      Science,  etc.)?    (a)  Little  if  any  information  was  given,    (b)  Some  information' 
was  given,    (c)    A  considerable  amount  of  information  was  given,    (d)    I  received 
all  of  the  information  I  needed. 

12)  To  what  extent  did  you  learn  about  LTI  programs  and  courses  from  your  high 
.      school  vocational  instructors  (12th  grade  drafting,  graphics,  distributive 

education,  or  office  coop  program  instructors)?    (a)    I  did  not  take  any  of 
these  vocational  courses,     (b)  Little  if  any  information  was  given,     (c)  Jorac 
infprraation  was  given,     (d)  A  considerable  amount  of  information  was  given.  ' 
(e)  I  received  all  of  the  informatiop  I  needed.  . 

15)    To  v^hat  extent  did  you  learn  about  LTI  courses  and  nrograms  from  your  high 

school  guidance  counselors?    (a)  Little  if  any  information  was  given,    (b)  Some 
information  was  given,     (c)  A  considerable  amount  of  information  was  given, 
(d)  I  re'eelved  all  the  information  I  needed. 

Ik)    How  much  assistance  did  you  receive  from  your  high  school  guidance  counselors 
^m.  selecting  yoyr  career?    (a)  None    (b)  Some    (c)  Enough  to  meet  my  needs 

15)  How  much  assistaA^e  have  ybu  received  from  your  LTI  guidance  counselors  in 
selecting  your  c&reer?    (a)    None    (b)  Some    (c)  Enough  to  meet  my  needs 

16)  To  what  extent  did  you  learn  about  LTI  courses  and  programs  from  LTI  staff 
iwhile  you  were  in  high  school?    (a)  I  had  no  opportunity  to  talk  with  LTI  staff 
members  while. in  high  school,     (b)    Little  if  any  information  was  given, 
(q)  Some  inform.-;iion  was  given,     (d)  A  considerable  amount  of  information  was 
given,     (e)    I  received  all  of  the  information  I  needed. 

17)  In  total,  was  the  information  received  on  LTI  courses  and  programs  while  you 
were  Xn  high  school  adequate  to  meet  your  needs  in  selecting  a  career  and  a 
post  high  school  program?    (a)  Yes,  very  adequate    (b)  Yes,  for  the  most  part 
(c;  Sufficient,  biit  I  could  have  use  more    (d)  Inadequate 

18)  ^  While  in  high  school  did  you  receive  enough  information  on  university  and  post 

high  school  vocational-technical  programs  (other  than  those  offered  at  LTI)  to 
meet  your  need&  in  selecting  a  career  and  a  post  high  school  program? 
{a)  Yes,  very  adequate    (b)  Yes,  for  the  most  part    (c)  Sufficient,  but  I 
could  have  used  more,     (d)  Inadequate 

19)  Oid  you  plan  your  high  school  program  to  prepare  you  for  entry  into  LTI? 
(a)  No    (b)  Somev/hat    (c)  As  much  as  possible 

'20)    How  sure  ai^y  you  of  your  career  choice?    (a)  Coraoletely  undecided    (b)  Quite 
undecided    (c)  Somewhat  undecided    (d)  Quite  certain    (e)  Very  certain 

21)-;  ■V.'hat  are  your  educational  plans  after  you  complete  your  present  program?  . 

-  plan  on  ei^olling  in  a  private  business  or  trade  school,     (b)  I  nlan  on 

.  •. ,    enrolUng  in  a  2-ycarj  school,     (c)  "I  plan  on  enrolling  in  a  ^t-year  college. 

225/,_|55:^0'a  Jpiov  what  services  the  Wisconsin  State  Employment-  Service  (v.'SES) 
V,  ,  .jjsrovides?,    (a)  .No    (b)  Yes  • 

'^^P>^^y^  yo^^'^XZ^  th-  career  Inforrr,ation  Center  in  your  school?    (a)  Uo,  I  dv^  not 
'  ^-v  v}?ww.^1:a't'it  is^,   (T?)  N'o,  I  an  avnre  of  it  but  haven't  used  it.    (c)  Yes. 


2^)  When  did  you  first  select  a  career  or  occupation?  (a)  I  have  not  sr^lccted 
a  career,  (b)  In  elementary  school  (c)  In  junior  high  school  (d)  In  10th 
grade    (e)  In  11th  grade  j 

25)  When  did  you  first  select  a  career  or  occupation?  (/jisv/er  item  25  if  you  - 
haven't  ansv/ered  item  2^.)  (a)  In  12th  grade  (b)  V/hile  attending  school 
after  graduation  from  high  school    (c)    '»/hile  working  or  in  military  service 

26)  What  are  the  employment  opportunities  in  your  career  choice  in  Eastern  '.Wiscon- 
sin?   (a)  I  do  not  know*     (b)  There  are  a  few  job  openings,     (c)  There  are  as 
many  jobs  as  there  are  qualified  v/orkers.     (d)  There  are  more  jobs  than  there 
are  qualified  worker's* 

27)  How  much  education  v/ill  you  have  to  have  in  order  to  enter  this  career? 

(a)  Less  th.an  a  high  school  diploma    (b)' A  high  school  diploma    (c)  One  or  two 
years  post  high  school  training    (d)  Four  years  post  high  school  training 
(e)  Graduate  work 


ITEI{3  23-32.    Read  the  questions  that  follow.    There  are  no  right  or  wrong  answers, 
respond  as  you  feel  based  on  your  experiences.    If  you  STRONGLY  DISAGREE  with  the 
statement}  maxk  the  A  block  on  your  answer  sheet.    If  you  DISAGREE  with  the  statement, 
mark  the  B  block.    If  you  are  UNDECIDED  or  neutral,  mark  C,    If  you  AGREE  with  the 
statement,  mark  D.    If  you  STRONGLY  AGREE,  mark  E^. 

sd  =  A        d  =  B  usC  a=:D  sa  =  E 


^8)  Working  ^s  a  favorable  (er 

29)  A  person  is  satisfied  witl* 

30)  Work  is  not  interesting.  * 

31)  One  should  alv/ays  expect  r 

32)  A  worker  should  obey  comp£ 

33)  V/orking  ^d  happiness  go  1 
3^)  Being  successful  in  your  v 

35)  All  v;ork  is  drudgery  (borj 

36)  Once  a  person  has  a  job  he  does  r.ot  have  to  go  to 


ERIC 


school  or  get  more  trai/ninj 

37)  V/orking  is  a  necessary 

38)  Being  happy  in  your:>^ob  is  the  most ^impprtant  part  of  vork^'  ... 

39)  Host  people  are  looking  for  \:ork  which  requires  little 

efi'ort  and  lots  of  pay  

^0)    V/ork  is  al\;ays  dirty  and  noisy  

^1)    The  b^t.work  13  done  when  it  is  interesting  

^2)  'A  person  learns  w^ile  he  works  

» 

^3)    The  idea  of  work  is  old. fashioned  and  out-dated  
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kk)    There  is  a  typ^  of  v/ork  available  to  everyone.*  ,  A  B 

Most  people  work  onl^  because  other  people  Wk 

expect  them  to  work»  ••••••  ,  A  B 

46)  It  is  not  necessary  to  work  if  you  are  willing 
to  be  supported  by  spmfeone  else  A  B 

47)  A  person's  job  is  the  best  way  he  has  to  express  himself  A  B 

48)  If  a  person  cannot  find  a  job  v;hich  exactly  matches 
his  interests,  he  is  better  off  not  working  A  B  C 

49)  Most  people  that  work  really  enjoy  their  jobs  A  B  G 

550)    I  look  for  tasks  or  jobs  to  occupy  my  time  A  B  C 

51)  Everyone  can  find  v/ork  of  interest  to  him/her  A  B  C 

52)  Work  provides  an  opportunity  for  a  person  to 

develop  his  abilities  ,  A  3    C    D  E 
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STOUT  STATE  UNIVERSITY 


MhNOMONIh.  Wise  ONMN 


February  9,  1973 


Dear  Colleague: 

V 

Your  answers  to  the  questions  in  the  attached  questionnaire  will 
be  very  important  in  considering  the  successes  and  changes  of  Career 
Education  programs  now  being  conducted  in  your  area.    Because  Career 
Education  cannot  be  implemented  without  the  direct  involvement  of  people 
like  yourself,  it  is  very  important  that  your  ideas  become  part  of  the 
information  that  is  gathered  about  these  programs. 

The  attached  form  has  been  devised  so  it  will  take  a  minimum  amount 
of  your  time.    Most  of  the  answers  can  be  given  by  checking  appropriate 
spaces  or, providing  limited  information.    There  is  a  question  at  the 
end  for  you  to  write  any  comments  you  would  like  to  add. 

It  is  extremely  important  that  your  ideas  and  information  be  in- 
cluded in  this  study  and  we  want  you  to  know  your  time  and  effort  to 
do  this  is  appreciated  very  much. 

When  you  have  completed  the  questionnaire  please  use  the  enclosed 
envelope  to  return  your  sealed  response  to  your  building  administrator's 
office.    Please  return  it  by  Monday,  Febnxary  19,  1973. 

Thank  you  very  much  for  your  cooperation. 


Sincerely; 


Dr.  Carlyle  W.  Gilbertson 
Program  Evaluation  Director 


CWG: jr 


attach. 
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Sheboygan  Career  Education 
Third  Party  Evaluation 
L\  W,  -  Stout 


TKACHhK  VUKhTIONNAlRE 
1973 


Date 


Please  fill  out  the  foUoving  questions  by  either  checking  (^)  the  appro- 
priate response,  or  by  supplying  the  information  requested.  ^ 

1 .  Name   

2-     Sex:     (1)  ^^laie     (2)  ^Female 

^"  li^TT-^^^f         (2)_20-24.   (3)      25-29.   (4)      30-34.   (5)  35-39 

(6)__40-44.   (7)__45-49.   (8)_50-54.l9)_55-59.-(rO)__60  orT^L  ' 
4.    Name  of  School 

'^l^^-.^l^'"'"'-  «^«^-  »)  Jish  school. 

rf "2  IZll  :LTmT''"1  J'W'"'  '        "igh  school, 

..    Su„ber  of  years  experience  as.     (1)  ^Counselor,  (2)  _Ad„lnlstrator 

e.    Suitber  of  students  you  are  responsible  for  teaching  /  

s^J— .'6^2r;;;.,"i7r£:L^yr;:  o':'=sn-"'V^=' — 

U^-^lJal^ri^  :J^cetn:  J^,2"af  ^^n-'L-ie'af  '"^^ 

 °^  workshops  conducted  by  project  staff  (Mr.  Bingner)  . 

 °^  in-service  training  programs  during  school  year. 

 "       conferences  with  project  consultants. 

•^^^  "  or  other  workshops  or  seminars. 

 of  academic  courses, 

 '■'  o^'  Educat:..nal  Telephone  Network  (ETK)  courses. 

 oPT.V.  courses. 

 ^Other  (specify)   


Circle  ail  grades  you  are.  curreTitiy  teaching: 
K  1  2  3  4  5  6  7  8  9  iO  11  12  13  14 


12.  Check 


co'-I'ned  'of'^^r"  ''^  ^"^""tly  teaching:     (1)  Elementary'  scll- 

(5)        Tr\  aementary  Other.   O)  ^Math.   (4)        English,  ' 

zl  ~)  or-   m''}  ''rnr*   ^ForeigTnrnguage.^S)  Physical 

:  !  ^  ^^^^  ^  Broadcasting.   (12)  — Home  Ec  . . 

M  ^'^''"^^^^^l        =  .   ^Trades  &  Industry.   (15)  Health~ir. 

A^r  ''"no^^"'^  ""^^^^  ^^^^  ^Distributive  EdTTTlS)        Voc  - 

Agriculture.  (19)  Para-prof essionalTTeachers  aide.  (20)_Jpdhi-r  (Specify) 


A.    Listed  below  are  sixteen  concepts  of  career 
education.    Do  you  agree  that  these  concepts 
are  Important  fxjr  the  grade  level  fs)  you  are 
associated  with?    Please  check  the  appropriate 
box  which  best  expresses  your  level  of  agree- 
ment with  each  statement • 


!•    Ap  understanding  and  acceptance  of -self  is 
important  throughout  life • 

2»    Persons  need  to  b^  recognized  as  having 
dignity  and  worth* 

3*    Occupations  exist  for  a  purpose* 

H*    There  is  a  wide  variety  of  careers  which  may 
be  classified  in  several  ways, 

5.  Work  mea^is  different  things  to  different 
people. 

6.  Education  and  work  are  interrelated* 

7*     Individuals  differ  in  their  interests, 
abilities,  attitudes,  and  values. 

8*    Occupational  supply  and  demand  has  an 
Impact  on  career  planning* 

9*     Job  specialization  creates  interdependency * 

10*     Environment  and  individual  potential  inter-  ^ 
act  to  influence  career  development, 

11*    Occupations  and  life  styles  are  interrelated. 

f ' 

12*     Individuals  can  learn  to.  perform  adequately 
in  a  variety  of  occupations* 

13*    Career  development  requires  a  continuous  and 
sequential  series  of  choices, 

14.    Various  groups  and  institutipns  i^ifluence 
the  nature  and  structure  of  work/ 

15*     Individuals  are  responsible  for  th^ir  career 
plf^^ 


16*    Job  tharacteri^ics  and  individuals  must  be 
flexible  in  a  changing  society* 


■  ■ 


B*    Hov  Do  You  Feel^About  Career  Education? 

Please  read  each  statement  carefully  and  check 
the  appropriate  box  which  best  describes  how 
^ou  feel  about  each  statement 


3, 
A. 
5. 


8. 

9. 
10. 
11. 
12. 
13. 
14. 
15. 
16. 
17.^ 
18. 
19. 
20. 
21. 


Students  should  be  aware  of  dilferent  jobs  and  Job 
requirements  during  the  study  of  every  subject  In 
every  grade. 

An  effective  program  of  career  education  will  enable 
students  to  possess  salable  skills,  (occupational, 
educational,  emotional),  at  the  time  of  leaving 
formable"  school. 

•An  effective  program  of  career  education  will  reduce 
the  drop  out  rate. 
Most  local  business  and  professional  people  will  supp- 
ort career  education  programs. 

Separate  courses  on  career  education  would  be  better 
than  incorporating  this  material  into  existing 
courses. 

Career  education  should  be  taught  by  specialists  in 
the  field  rather  than  by  regular  teachers. 
The  school  guidance  department  should  carry  the  sole 
responsibility  for  career  education. 
An  effective  program  of  career  education  will  raise 
the  vocational  aspirations  of  students. 
"State  and  federal  funds  should  be  provided  to  support 
career  education. 

The  local  community  should  pay  for  career  education 

if  the  state  and  federal  funds  are  unavailable. 

The  funds  for  vocational  education  should  not  be  used 

to  support  career  education  programs. 

The  incorporation  of  career  education  programs  into 

present  courses  would  upgrade  these  courses. 

An  effective  career  education  program  will  help 

students  In  making  realistic  career  choices. 

Guidance  counselors  don't  know  enough  about  career 

opportunities  for  students. 

A  career  education  c'   rse  shotTld  be  required  for 
certification  in  my  tield. 

The  basic  philosophy  of  career  education  is  sound  and 
worth  implementing. 

A  career  education  course  should  be  required  for  all 
counseling  majors  at  the  college  level. 
Ihe  integration  of  career  education  in  present  courses 
will  decrease  the  effectiveness  of  instruction. 
A  secondary  scho.ol  student  should  receive  credit  fpr 
anv  kind  of  employment.  ' 

A  sec. 'school  student  should  receive  credit  for  only 
work  which  is  related  to  his  career  choice. 
As  a  part  of  the  sec.  school  program,  studeixts  should 
he  ailov;ed  to  leave  school  during  the  day  to  work, 
(e.g.  co-op  work  experience.) 
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C.    Classification  of  Student  Population 

1.    As  you  consider  the  school  population  you  work  with,  rank  the 
following  groups  of  students  according  to  their  size  (I.e.  the 
largest  group  would  be  No.  1,  etc.). 

(1)  Gifted  Student 

(2)  Average  Student 


(3)  ^Slow  Student 

(4)  Under-Achlever 


2.    As  you  consider  the  services  you  are  providing,  rank  the  following 
In  the  order  of  the  amount  of  time  you  devote  to  each  (I.e.  the  one 
to  which  you  devote  the  most  time  would  be  No.  1,  etc.). 

(1)  Gifted  Student 

(2)  Average  Student 

(3)  ^Slow  Student 


(4)  Under- Achiever 


3.    As  you  consider  the  services  you  are  providing,  rank  the  following 
according  to  the  degree  of  need  you  think  each  group  has  (i.e. 
the  group  with  the  greatest  need  for  your  set^lces  would  be  No.  1, 
etc.). 

(1)  Gifted  Student 

(2)  Average  Student 

ft 

(3)  ^Slow  Student 

(4)  Under-Achleyer 


y 


3  Go 


Listed  below  are  several  activities  you  may  have 
been  involved  with  since  June  1972.    To  the  best 
of  your  knowledge,  check  the  appropriate  box  which 
best  represents  the  number  of  times  you  have  par- 
ticipated in,  been  involved  with,  or  used  these 
activities. 
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1. 
2. 
3. 
4. 

5. 

6. 

7. 
8. 
9. 


Have  used  members  of  the  guidance  compartment  in  my 
school  to  speak  to  mv  classes  ronccrninR  careers. 
Have  had  members  of  business  ;ind   Industry  present 
their  observations  on  the  world  of  work  to  my  classes 
Have  met  with  or  chaired  a  curriculum  planning 
committee . 

Have  used  visual  aides  from  the  Career  Information 
Center  located  in  my  school  as  a  part  of  my  class- 
room activities. 

Have  made  class  assignments  requiring  research  by 
students  in  the  Career  Information  Center  located  in 
my  school. 

Have  personally  been/involved  with  individual  student! 
concerning  selection  of  co-operative  education 
programs. 

Have  personally  been  involved  with  individual  stu- 
dents concetning  selection  of  work-study  programs. 
Have  used  field  trips  to  implement  career  education 
within  my  classes. 

Have  used  career  game?;  to  implement  career  education 
within  my  classes.  


I  \ 


Listed  below  are  several  statements  concerning 
activities  with  members  of  other  schools  in  the 
Sheboygan  area.     UTien  a  statement  occurs  which  asks 
for  the  frequency  of  contacts  with  teachers  of  the 
same  schooJ  level  as  you  teach,  remenber,  it  is 
contacts  with  members  of  other  schools  which  is  being, 
sought  (it  may  be  necessary  to  leave  some  of  the 
answers  blank) . 


3. 


Have  met  vith  instructors  fron  the  Lakeshore  Technical 
Institute  to  discuss  similarities  or  differences  of 
instructional  methoc  Aogy,  as  it  pertains  to  career 
education. 

Have  met  with  members  of  local  high  schools  to  discuss 
sijnilaritiev^  or  differences  of  instructional  met^h-^„ 


odology,  as  It  pertains  to  career  edu&^ation, 


Have  met  v^ith  members  of  local  junlor/high  school?  to 
discuss  siTii larities  or  differences  of  instructional 
methodology,  as  it  pertains  to  career  education. 
Have  met  vith  members  of  local  elementary  schools  to 
discuss  similarities  or  differences  of  instructional 
methodology,  as  it  pertains  to  career  education. 
Have  net  with  staff  members  from  LIT,  who  teach  the 
same  subjects  as  I  do,  for  the  express  purpose  of 
making  my  classes  mcr^  meaningful  *  for  those  students 
who  will  be  continuing  their  education  at  LTI. 
Have  used  members  of  the  LTI  staff  as  speakers  in  my 
'classes. 


Listed  below  are  several  statements  concerning  the 
effect  the  Sheboygan  Career  Education  Projebfe:j*iay 
have  had  upon  you  as  a  teacher,  or  effects  you 
may  have  observed  among  your  students.  Please 
check  the  appropriate  box  which  best  describes 
your  level  of  agreement  v;ith  each  statement* 
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1.  The  Career  Information  Center  has  been  very  useful  ' 
to  me  in  providing  instructional  materials. 

2.  The  current  emphasis  on  career  education  has  changed 
the  content  of  the  course(s)  I  teach. 

3.  The  information  concerning  careers  which  my  school 
currently  possesses,  is  adequate  for  my 
instructional  purposes. 

4.  Career  Education  has  made  my  teaching  more  meaning- 
ful and  relevant  to  my  students. 

5.  The  materials  in  uhe  Career  Information  Center  have 
been  useful  in  my  teaching. 

6.  More.sttidents  seek  my  assistance  in  answering 
questions  about  the  world  of  work  since  the  Career 
Informarion  Center  was  made  available  to  them. 

7.  The  current  emphasis  on  career  education  has  caused 
me  to  revise  my  instructional  methodology. 

8.  The  Career  Infoniiation  Center  should  be  continued 
after  the  current  project  expires. 

9.  Parents  and  other  community  members  seem  more 
involved  in  school  activities  as  the  result  of 
career  education^ 

10.  Most  students  don't  know  where  the  Career  Information 
Center  is  located. 

11.  1*11  be  happy  when  this  whole  concept  of  career 
education  blows  over  so  I  can  get  back  to  plain  old 
teaching. 

12.  Students  seem  to  be  seeking' more  assistance  concern- 
ing careers  from  the  Guidance  Department  since  the 
Career  Information  Center  opened. 

13.  The  Guidance  Departr'^-^t  of  my  school  has  aided  me  in 
my  attempts  to  imple  lent  career  education. 

14.  I  now  use  more  outside  resource  personnel  (speakers, 
etc.)  as  a  result  of  the  Sheboygan  Career  Education 
Project. 

15.  Career  Education  is,  a  sound  idea,  but  I  teach  a 
class  in  which  career  education  is  totally  unrelated. 


G.    Listed  below  are  some  areas  of  activities  you  may 
have  used  In  your  classes  thus  far  this  school  year. 
To  the  best  of  your  knowledge,  check  the  appropriate 
box  which  best  Indicates  your  usage  or  involvement 
with  these  activities. 


1.- 

2. 

3. 

4. 

5. 


7. 


9. 


10. 


11, 


Have  assigned  students  In  my  class  to  tutor  other 
students  at  specific  assignments. 

Have  assigned,  as  a  class  project,  some  form  of 
autobiographical  assignments. 

Have  allowed  students  to  work  with  the  janitorial 
staff  In  my  school. 

Have  allov/ed  students  to  work  as  teacher's  aides,  In 
performing  routine  classroom  wotk. 

Have  allowed  students  to«work  with  the  secretarial 
staff  In  my  school. 

Have  utilized  some  of  my  students'  parents  to  speak 
to  my  classes  concerning  their  occupations. 

Have,  as  a  class  project  or  small  group  assignment, 
allowed  students  to  repair  used,  or  broken  articles, 
such  as  vacuum  cleaners,  radios,  lawn  mowers,  etc. 

Have  utilized  Guidance  Kits  and/or  Book  Sets  as  part 
of  classroom  activities  (e.g.  I  want  to  Be  Series, 
Job  Experience  Kits,  People  of  Destiny,  How  to  Study, 
etc.) . 

Have  utilized  captioned  fllmstrlps  as  part  of  class- 
room activities. (e.g.  Community  Series, ^School  Series 
Career  Opportunities,  World  of  Work  Information,  etc^ 

Have  utilized  16  ram  films  as  a  part  of  classrodi^^ 
activities  (e.g.  The  ..octor.  The  Mailman,  The  Lemok>- 
ade  Stand,  Value§^,  etc.).  \ 

Have  utilized  other  types  of  materials  or  exercises 
to  promote  the  concepts  of  self  awareness,  career 
education,  etc*  (please  specify). 
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If  you  have  any  conments,  please  make  them  on  the  back  of  this  page^ 


ERIC 


STOUT  STATE  UNIVERSITY 


MENOMONIE,  WISCONSIN 
54751 


February  9,  1973 


Dear  Colleague: 


Your  answers  to  the  questions  in  the  attached  questionnaire  will 
be  very  Important  in  considering  the  successes  and  changes  of  Career 
Education  programs  now  being  conducted  in  your  area.    Because  Career 
Education  cannot  be  Implemented  without  the  direct  involvement  of 
people  like  yourself,  it  is  very  Important  that  your  ideas  become  part 
of  the  information  that  is  gathered  about  these  programs. 

The  attached  form  has  been  devised  so  it  will  take  a  minimum 
amount  of  your  time.    Most  of  the  answers  can  be  given  by  checking  - 
appropriate  spaces  or  providing  limited  information.    Thiere  is  a  question 
at  the  end  for  you  to  write  any  comments  you  would  like  to  add. 

It  is  extremely  important  that  ypur  ideas  and  information  be  In- 
cluded in  this  study  and  we  want  you  to  know  your  time  and  effort  to 
do  this  is  appreciated  very  much. 

When  you  have  completed  the  questionnaire  please  use  the  enclosed 
envelope  to  return  your  sealed  response  to  your  'building  administrator's 
office.    Please  return  it  by  Monday,  February  19,  1973. 

Thank  you  very  much  for  your  cooperation. 


s 


Sincerely, 


Dr.  Carlyle  W.  Gilb^rtson 
Program  Evaluation  Director 


CWG: jr 


Attach. 


Sheboygan  Career  Education 
Third  Party  Evaluation 
U*  W.  -  Stout 


COUNSELOR  QUESTIONNAIRE 
1973 

Date  

Please  fill  out  the  following  questions  by  either  checking  (/)  the  appropriate, 
response,  or  by  supplying  the  information  requested. 

1.  Name  

2.  Sex  (1)   Male    (2)  Female 

3.  Age  (1)   Under  20,  (2)  20^24,  (3)  ^25-29,  (4)  130-34, 

(5)  ^35-39,  <6)  40^44,  (7)  ^45-49,  (8)  ^50-54,  (9)  ^55-59, 

(10)  ^50  or  over. 

4.  Name  of  School 


5.  Level  of  school  (1)  Elementary,  (2)  Junior  High,  (3)  High  School^ 

(4)  Vocational-Technical . 

6.  Highest  level  of  education  (1)  ^Bachelors,  (2)  Masters,  (3)  ^Ed. 

Specialist,  (4)  Doctorate. 

7.  Years  experience  as:   Teacher  Administrator 

8.  Number  of  students  you  are  responsible  for  counseling  ^  . 

9.  How  many  years  have  you  functioned  as  a  counselor? 

(1)  JLess  than  1  year,  (2)  1-2  years,  (3)  ^3-5  years,  (4)  ^5-10  years^ 

(5)  11-15  years,  (6)  16-20  years,  (7)       20  years  or  more* 

10.    Please  indicate  the  number  of  Career  Education  training  programs  you  have 
participated  in  since  June  1972. 

(1)  #  of  summer  workshops  conducted  by  project  staff  (Mr.  Bingner) . 

(2)  of  in-service  training  programs  during  school  year. 

(3)  //  of  conferences  with  project  consultants. 

(4)  if  of  other  workshops  or  seminars. 

(5)  it  of  academic  courses. 

(6)  it  of  Educational  Telephone  Network, (ETN)  courses. 

(7)  it  of  T.V.  courses. 

(8)  Other  (Specify)  ^' 
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Listed  below  are  sixteen  concepts  of  career 
education.    Do  you  agree  that  these  concepts 
are  important  for  the  grade  level (s)  you  are 
associated  with?    Please  check  the  appropriate 
box  which  best  expresses  your  level  of  agree-- 
ment  with  each  statement. 


C  Not  Important 

2  Somewhat  Important 

G  Average  Importance 
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1.  An  understanding  and  acceptance  of  self  is 
important- throughout  life, 

2.  Pej'sons  need  to  be  recognized  as  having 
dignity  and  worth. 

3.  Occupations  exist  for  a  purpose, 

4.  There  is  a  wide  variety  of  careers  which  may 
be  classified  in  several  ways. 

5.  Work  means  different  things  to  different 
people.  -  _J 

5.    Education  and  \Jork  are  interrelated. 

7.  Individuals  differ  in  their  interests, 
abilities,  attitudes,  and  values. 

8.  OccQpational  supply  and  demand  has  an  .  ■*  , 
impact  on  career  pXanning* 

9.  Job  specialization  creates  interdependency 

,  J 

10.  Environment  and  individual  potential  inter- 
act to  influence  career  development. 

11.  Occupations  and  life  stylfes  are  interrelated. 

12.  Individuals  can  learn  to  perform  adequa.tcly 
in  a  .variety  of  occupations.  j 

-  ]3.    Careet  development  ^retjuires  a  continuous  and 
sequenttal  serie6  ot  choices.  / 

Various  grpups  and  institiitions  influence 
the  nature  and  structure  of  work*  ^ 

15.  Individuals  are  responsible  for  their  career 
planning..;^  /'  ' 

16.  Job  chatacterisfic's  and  individuals  rousf'be 
flexible* in  a  tll^ftging  society \ 


ERLC  ^ 


B.    Hov/^Do  Tou  Feel  About  Career  Education?i 

Please  .read  each  statement  carefully  and  , check 
the  appropriatie  box  vhlch  best  d.escr'ibes  how 
you  feel  about  each  statement 


I. 


2. 


1 

8. 
9. 

a. 

.4-5. 

"is.' 
ii: 

21; : 


Students  should  be  aj/are  of  different  jobs  and  job 
requirements  duringy/the  study  of  evety  subject  in 
every  grade. 

An  effective  oaptJgram  of  career  education  will  enable 
students  to/possess  salable  skills,  (occupational, 
educational,  emotionai),  at  the  time  .of  leaving 
fonnable  school*  „ 

An  effective  program  ofVcareer  education  will  reduce 
the  drop  out  rate. 

Most  local  business  and  professional  people  will  supp^ 
ort  career  education  programs. 

Separate  coiirses  on  career  education  would  be  bett^M 
than  incorporating  .this  material  Into  existing  (t^ 
courses. 

Career  education  ^^lild  be  taught  by  specialists  in 
,che  field  rather  /than  by  regular  teachers. 
The  school  guidance  department  should  Irarry  the  sole 
responsibility  for  career  .education. 
An  effective  program  of  career  education  will  raise 
.the  vocational^spirations  of  studenps. 
S.cate  and  federal*  funds  should  be  provided  to  support 
career  education. 

The  local. community  should  pay  for  career  education 

If  the. state  and  federal  funds  "aVa  unavailable. 

The. funds  for  vocational  education  should, not  be  used 

to  Support  career  education  programs. 

The  Incorporation  of  career  education  programs  into 

-p^resent  cours^es  wpuJd  upgrade  th^se  courses. 

An  e^rpct:  ;c  ^;arfeer  ^>j[u'cotiop.  program  will  help  • 

students  in  making  realistic  career  choices. 

Guidance  cbyhseiot^  don^'t-kpry  enough  about  career 

t?t>poVtua  i  t'ie^  f  or  '^^tUd^fits.. 

A -c^ac^er  education  \l  ,  rVii.\^hould  be. required  for* 

'  T'rvti  z.as'lc]  philj^J^opKvvaf  .career  education  l,s  sound  Ind 
/wcr|.h -iinfi^fm^ntitti.; \    '  i 

ii^  ca.^eer  e<iucatl'Q|[-jGour^e' s  for. all 
c0pnieii'n£:>i"jors^kt'- 1  l^eve.l 
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i^te^rattfarti  6f  •CA'r.e4r.  educ^^iiqn  il:^  pr^esent  c 
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A  s^cond^Vy  stJ)ocr;stu^ent;':srSo^  credit,  for 

any|^kirtd*  :ef  ejijploymeii'iil^  \  '  '[  »  r 

ijt.  se<^.  "s^ehtipl  .j^tud'ent^.v?.^^^  for  'only 
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C.     Classification  of  Student  Population 


1 


you  ion:>ldfi    llit    ■.«ii<.oi   populnlloii  you  work  with,   rank  the  following 
groups  of  faiudr'iiis  .j((ordlf»^  to  tluMr  size   (i.e.  the  largest  group 
would  be  No  .   1  ,  rtc- . )  . 


(3) 
(5) 


^College  Bound  Students 
^Pocentxal  Dropout  Scudents 
^Job-5ound-at-Graduatibn  Students 
JJndecidea  Students 

Vocational-Technical  School  Bound  Students 


A5  you  consider  tfee  services  you  are  ptt>vlding,  rank  the  following 
in  the  order  of  the  anount  of  time  you  devote  to  each  (i.e.  the 
one  CO  which  y^u  devote  the  most  tine  would  be  No.  1,  etc.O 


(6; 


_^Collegt^  Bound  Studerf^s 
^Potential  Dropout  Students 
__Job-Bo»jnd-nt  Graduation  Students 

Jndecided  Students 

Drop'>it  Students 

Vocational--Technical  School  Bound  Students 


As  you  consider  the  services  you  are  providing^  rank  the  following 
according  to  the  degree  of  need  ycu  think  each  group  has  (i.e.  The 
group  with  the  greatest  need  for  your  services  would  be  No.  1,  etCr) 


College  Bound  Students 
Pptential  Dropout  Students 
Job^Bound-at-Graduation  Students 
Undecided  Scudents 
Dropout  Students 

Vocational--V  chnica]  School  Bound  Students 


D.    Listed  below  are  four  areas  of  activities  which 
you  might  have  been  involved  with  personally 
this  past  school  year.    Please  fill  in  the 
information  to  the  best  of  your  knowledge  (give 
your  best  estimates). 


No,  of  Students 

Total  contacts 

Average  time  per 
contact. 

Career  Planning  Assistance  Provided  to 

a.  Dropout  students 

b.  Potential  dropou^  st^fdents 

c.  College  .bound  students 

d.  Job-bound-at--gyaduation  students 

e.  Voc-Tech  school  bound  students 

Placeaient  Assistance  Provided  to 

a.  Dropout  students 

b.  Potential  dropout  students 

c.  College  bound  students 

d.  Job-bound^ac-graduation  students 
c.  Voc-Tcch  school  bound  students 

V.ork  Kx))eriencc  AsHtstancc  Provided  to 

.1.  Dropout  students 

b.  Potential  dropout  students 

c.  College  bound  students 

d.  Job-bound-at--graduation  Students 

e.  Voc^Tech  school  bound- students 


Co-operative  Education  Program  Assistance 
Provided  to 


a. 
b. 
c , 


Diopout  students 
Potential  dropout  students 
College  bound  students 
Job-bound-at-graduation  students 
Voc-Tech  school  bound  students 


/ 


i,i..Lod  below  arc  i^^vcvcil  aculviulou  you  may  have  been 
ir.volvou  with  since  June  1972,    Please  check  the  box 
v'»;ich  bo;.it  represents  the  number  of  timer,  you  have  par- 
cicIiWloJ  in,  been  involved  with,  or  utilized  thece 
r.ctivitios. 
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2. 


A. 


:>. 


o. 


11. 


12, 


13, 


M;^vc  i-,pol.ea  to  clashes  within  jny  school  concerning 
career  education. 

;..ive  i»pol;en  to  coian.unity  ,:roupi>  as  a  neans  of  informing 
the  public  ac  to  wh^::  career  education  means  to  the 
'educational  GycXcm  and  the  job  market. 

.K*ve  i>;)Ol;.cn  to  groups  of  icachcri^  concerning  how  they 
:..xi;ht  better  utilize  the  Career  Information  Center. 

z.ave  disseminated  literature  related  to  career  education 
to  teachers  within  my  school. 

Have  chaired  or  been  a  member  of  a  curriculum  advisory  ' 
cofjuittee. 

Have  met  with  members  of  the  Wisconsin  State  Employment 
Service  concerning  career  education  and  the  services 
they  might  offer  students. 

Have  cor4tacted  members  of  local  business  and  industry 
in  order  to  discover  -current  information  concerning  job 
availability,  requirements,  etc. 

Have  utilized  local  ousinessmen  to  speak  to  school 
classes  or  groups. 

Have  used  field  trips  as  a  means  of  familiarizing  stu- 
uents  with  various  careers. 

H.ave  used  occupational  games  as  a  means  of  familiarizing 
students  with  various  careers.  ^ 

Have  met  with  members  of  the  counseling  staff  at  LTI  for 
exprei^s  purpose  of  enhancing  understanding  and  co-opera- 
tion between  the  two  school  systems. 

Have  utilized  staff  members  from  LTI  for  guidance  pur- 
purposes  wit'hin  your  own  school. « 


H:.vc  not  with  r.cn.bers  of  the  counseling  staff  at  various 
local  junior  ^igh  schools  to  discuss  mutual  need, 
problems,  etc.  w 


ERIC 
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Read  each  statement  carefully  and  check  the  appro- 
priate box  which  best  describes  how  you  feel  about 
each  statement. 
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1.  Most  of  the  teachers  in  my  school  have  supported 
career  education  programs  ^o  far. 

2.  Most  of  the  administrators  in  my  school  have- 
supported  career  education  programs  so  far, 

3.  Most  of  the  counselors  in  my  school  have  supported 
career  education  programs  so  far. 

4.  Students  have  responded  favorably  to  the  Career 
Information  Center. 

5.  The  Career  Information  Center  has  increased  the 
number  of  students  seeking  career  cQunseling 
from  me  .  — ^ 

6.  Career  education  has  increased  the  number  of  teachers 
seeking  career  counseling  assistance  from  me. 

7.  Career  education  has  increased  the  number  of  school 
administrators"  seeking  counseling  assistance  for 
their  students. 

8.  Career  education  has  increased  my  work  load. 

9.  Career  education  has  made  my  counseling  more 
^^elevant  and  meaningful. 

10.  Career  education  has  helped  the  students  in  my  school 
develop  more  positive  attitudes  toward  themselves, 
school  and/or  work. 

11.  Career  counseling  has  reduced  the  dropout  rate  in 
my  school. 


G.     If  you  have  any  comments,  please  make  them  on  the  back  of  this  page. 


ERLC 


UNIVERSITY     OF  WISCONSIN 

STOUT 

MENOMONIE     WISCONSIN  54751 


February  15,  1974 


Dear  Colleague: 

Your  answers  to  the  questions  in  the  attached  questionnaire  will  be 
very  important  in  considering  the  successes  and  changes  of  Career  Education 
programs  now  being  conducted  in  your  area.    Because  Career  Education  cannot 
be  implemented  without  the  direct  involvement  of  people  like  yourself,  it 
is  very  important  that  your  ideas  become  part  of  the  information  that  is 
gathered  about  these  programs. 

The  attached  form  has  been  devised  so  it  will  take  a  minJ^nura  amount  of 
your  tine^    Most  of  the  answers  can  be  given  by  checking  appropriate  spaces 
or  providing  limited  information.    There  is  a-  question  ^t  the  end  for  you  to 
write  any  comments  you  would  like  to  ^dd . 

It  is  extremely  important  that  your  ideas  and  information  be  includ.ed- 
in  this  study  and  we  want  you  to  know  your  time  and  effort  to  do  this  is 
appreciated  very  much. 

\^en  you  have  completed  the  questionnaire,^  please  use  the  enclosed 
envelope  to  return  your  sealed  response  to  your  building  administratar ' s 
office.     Please  return  it  by  Monday,  February  25,  1974. 

Thank  you  very  much  for  your  cooperation. 

Sincerely,  1  * 

A.  ■  ■  ' 


Dr.  Carlyle  V.  Gilbertsdn 
Program  Evaluation  Director 


CWG:bb  Q 'V  ^' 

Attach. 


Sheboygan  Career  Education 
Third  Paxty  Evaluation 
U.  W.  -  Stout 


TFACHKK  QUESTIONNAIRI-: 
ELEMENTARY 


1974 

Date 


Please  fill  out  the  following  questions  by  either  checking  the  appro- 
priate response,  or  by  supplying  the  intormation  requested. 


Name 


2.     Sex:     (1)  Male     (2)  ^Female 

3-    Age:     (1)  ^Under  20,  (2)  20-24,  (3)  ^25-29,  (4)  ^30-34,  (5)  35-39, 

(6)  ^40-44,  (7)^45-49,  (8)  ^50-54,  (9)  ^55-59,  (10)      60  orT7er. 


4.  Name  of  School   

5.  Level  6f  School:     (D  ^Elementary,   (2)  ^Junior  High,   (3)      High  School,  > 

(4)  ^Vocational-Technical  \ 

6.  Highest  level  of  education:     (1)  ^High  School,   (2)  1  year  post  high  school, 

(3)  ^2  years  post  high  school,   (4)  Bachelors,  (5)  Masters,   (6)  ^Ed. 

Specialist,   (7)  Doctorate 

7.  Number  of  years  experience  as:     (1)  ^Counselor,   (2)  Administrator 

8.  Number  of  students  you  are  responsible  for  teaching   


9.    How  many  years  have  you  functioned  as  a  teacher:     (1)  Less  than  1  yr., 

(2)  1-2  yrs.,   (3)  ^3-5  yrs.,   (4)  ^5-10  yrs.,  (5)  ^11-15  yrs., 

(6)  16-20  yrs.,   (7)  20  yrs.  or  more. 

10.     Please  indicate  the  number  of  career  education  training  programs  you  have 
participated  in  since  June  1972\  (If  none,  indicate  0) 

"  (1)  ^  of  summer  workshops  conducted  by  project  staff  (Mr.  Bingner). 

(2)  0  of  in-service  training  programs  during  school  year. 

(3)  //  of  conferences  with  project  consultants. 

(4)  it  of  other  workshops  orl  seminars. 

(5)  if  of  academic  courses* 

 if  of  Educat:^jnal  ifelephone  Network  (ETK)  courses, 

(7)  _  //  of  T.V.  courses, 

(8)  ^Other  (specify) 


11.     Circle  all  grades  you  are  currently  teaching: 
K  1  2  3  4  5  6  7  8  9  10  11  12  13  14 

12'    Check  all  subjects  you  are  currently  teaching:     (1)  Elementary  self- 
contained,  (2)  ^Elementary  Other,   (1)  Math,  (4)  ^English, 

(5)  ^Science,   (6)  ^Social  Studies,  V)     ~  Foreign  Language,   (8)  ^Physical 

Ed.,   (9)  ^Arc,   (10)  Music,  (11)  ^Radio  &  Broadcasting,  (12)  ^KomeEc, 

(13)  Industrial 'Arts,   (14)  Trades  &  Industry,  (15)  ^Health  Ed., 

(16)  ^Business  and  Office  Ed.,   (17)  Distributive  Ed^,   (18)  ^Voc- 

Agriculture,   (19)  ^Para-professional,  teachers  aide,  (20)  ^Other  (Specify) 
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A.    Listed  below  are  sixteen  concepts  of  career 
education.    Do  you  agree  that  these  concepts 
are  important  for  the  grade  level (s)  you  are 
associated  with?    Please  check  the  appropriate 
box  which  best  expresses  your  level  of  agree- 
ment with  each  statement. 


u 
c 

05 
U 

u 
o 
a 
0 

u 
o 

(1) 

Nj  Somewhat  Important 

G  Average  Importance 
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1. 

2. 

3. 
4. 


6. 
7. 

8. 

9. 
10. 

11. 
12. 

13. 

14. 

15. 

16. 


An  understanding  and  acceptance  of  self  ic 
important  throughout  life,  ^ 

Persons  need  to  be  recognized  as  having 
dignity  and  worth. 

Occut>ations  exist  for  a  purpose. 

There  is  a  wide  variety  of  careers  which  may 
be  classified  in  several  ways. 

Work  means  different  things  to  different 
.  people. 

Education  and  work  are  interrelated. 

Individuals  differ  in  their  interests, 
abiliti^  "attitudes,  and  values. 

Occupational  supply  and  demand  has  an 
Impact  on  career  planning. 

Job  specialization  creates  interdependency . 

Environment  and  individual  potential  inter- 
act to  influence  career  development. 

Occupations  and  life  styles  are  interrelated. 

Individuals  can  learn  to  perform  adequately 
in  a  variety  of  occupations. 

Career  development  requires  a  continuous  and 
sequential  series  of  choices. 

Various  groups  and  institutions  influence 
the  na.ture  and  structure  of  work. 

Individuals  are  responsible  for  their  career  . 
planning. 

Job  characteristics  and  individuals  must  be 
flexible  in  a  changing  society. 


B.    How  Do  You  Feel  About  Career  Education? 

P4ease  read  each  statement  carefully  and  check 
tnfe  appropriate  box  which  best  describes  how 
yell  feel  about  each  statement 


I. 
2. 

3. 
A. 
5. 

6. 

7 . 

8. 

9. 
10. 
11. 
12. 
13. 
14. 
15. 
16. 
17. 

18. 

t 

19. 
20. 
21. 


Students  should  be  aware  of  different  jobs  and  job 
requirements  during  the  study  of  every  subject  in 
every  grade"^ 

An  effective  program  of  career  education  will  enable 
students  to  possess  salable  skills,  (occupational, 
educational,  emotional),  at  the  time  of  leaving 
fonnable  school. 

An  effective  program  of  career  education  will  reduce 
the  drop  out  ra 

Most  local  business  and  professional  people  will  supp 
ort  career  education  programs. 

Separate  courses  on  career  education  would  be  better 
than  incorporating  this  material  into  existing 
courses. 

Career  education  should  be  taught  by  specialists  in 
the  field  rather  than  by  regular  teachers. 
The  school  guidance  department  should  carry  the  sole 
Responsibility  for  career  education. 
An  effective  program  of  career  education  will  raise 
the  vocational  aspirations  of  students. 
State  and  federal  funds  should  be  provided  to  support 
career  education. 

The  local  community  should  pay  for  career  education 
if  the  state  and  federal  funds  are  unavailable. 
The  funds  for  vocational  education  .should  not  be  used 
to  support  career  education  progranf.. 
The  incorporation  of  career  education  programs  Into 
present  courses  would  upgrade  the£^e  courses. 
An  .effective  career  education  program  will  help 
students  in  making  realistic  career  choices." 
puidance  counselors  don't  knew  enough  about  career 
opportunities  for  students. 

A  career  education  c    rse  should  be  required  for 
cercif icatior.  in  my  field. 
The  baiic  philosophy  of  career  education  is  sound  and 
worth'  implementing*  ^ 

A  career  education  course  should  be  required  for  all 

counseling  majors  at  the  college  level.  ' 

The  integration  of  career  education  in  present  course 

will  decrease  the  effectiveness  of  instruction. 

A  secondary  school  student  should  receive  credit  for 

any  kind  of  employment. 

A  sec.  school  student  should  receive  credit  for  only 
work  which  is  related  to  his  career  choice. 
As  a  part  of  the  sec.  school  program,  students  should 
he  pillowed  to  leave  school  during  the  day  to  work, 
(e.g.  co-op  work  experience.) 
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C,     Listed  below  are  several  activities  you  may  have 
been  involved  with  since  June  1972.    To  the  best 
of  your  knoilledge,  check  the  appropriate  box  which 
best  represents  the  number  of  times  you  have  par- 
ticipated in,  been  involved  with,  or  used  these 
activities. 


ERIC 


!•  Have  used  members  of  the  guidance  department  in  my 
school  to  speak  to  my  classes  concerning  cateers, 

2,  Have  liad  members  of  business  and  industry  present 
their  observations  on  the  world  of  work  to  my  classes 

3,  Have  met  with  or  chaired  a  curriculum  planning 
committee. 

4,  Have  used'^VHSual  aides  from  the  Career  Information 
Center  located  in  my  school  as  a  part  of  my  class- 
room activities- 

5,  Have  made  class  assignments  requiring  research  by 
students  in  the  Career  Infoxnnation  Center  located  in 
my  school. 

6,  Have  personally  been  involved  with  >Qdiv±aual  student 
concerning  selection  of  co-operative  education 
programs, 

?•  Have  personally  been  involved  with  individual  stti^ 
dents  concerning  selection  of  work-study  programs'. 

8.  Have  used  field  trips  to  implement  career  education 
within  my  classes, 

9,  Have  used  career  games  to  implement  career  education 
within  my  classes.  


Listed  below  are  several  statements  concerning 
activities  with  members  of  other  schools  ix\  the 
Sheboygan  area.    When  a  statement  occurs  which  asks 
•for  the  frequency  of  contacts  with  teachers  of  the 
same  school  level  as  you  teach,  remenber,  it  ^is 
contacts  with  members  of  other  schools  which  is  being 
sought  (it  may  be  necessary  to  leave  some  of  the 
answers  blank). 
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1.  Have  met  with  instructors  from  the  Lake^hore  Technlca 
Institute  to  discuss  similarities  or  differences  of 
instructional  methodology,  as  it  pertains  to  career 
education. 

2.  Have  met  with  members  of  local  high  schools  to  discuss 
similarities  or  differences  of  instructional  meth- 
odology, as  it  pertains  to  career  education. 

3.  Have  met  with  n:6mbers  of  local  junior  high  schools  to 
discuss  similarities  or  differences  of  instructional 
methodology,  as  it  pertains  .to  career  education, 

4.  Have  met  vith  members  of  local  elementary  schools  to 
discuss  similarities  or  differences  of  instructional 
methodology,  as  It  pertains  to  career  education. 

5.  Have  met  vith  staff  members  from  LIT,  who  teach  tlie 
saTxe  subjects  as  T  do,  for  the  express  purpose  of 
making  my  classes  more  meaningful  for  those 'students 
who  will  be  continuing  their  education  at  LTI. 

6.  Have  used  members  of  th^  LTI  staff  as  speakers  in  roy 
erlasses. 
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81 


E. 


1. 

2.. 
3. 

4. 
5. 
6. 

7. 
8. 
9. 

10. 
11. 

12. 

li. 
14. 

15. 


Listed  below  aro  scvornl  rUatcmrntS"  runccrnlng  the 
effect  the  Sheboy|',ai>  Career  Kducnticni  Project  may 
have*  had  upon  you  as  a  teacher,  or  effects  you 
may  have  observed  :i!:iong  your  studtnt'. .  Please 
check  the  approprijie  box  which  bcHt  describes 
your  level  of  agreement  with  eacii  statement. 


The  Career  Information  Center  has  been  very  useful 
to  me  in  providing  instructional  materials. 
•The  current  emphasis  on  career  education  has  changed 
the  content  v>f  the  course(s)  I.  teacn. 
The  information  concerning  careers  V7hich  my  school 
currently  possesses,  is  adequate  for  cr.y 
instructional  purpor.es . 

Career  hducation  has  made  mv  toarliini;  more  meaning-- 
ful  and  relevant  to  ir.y  ^rudents. 
The  materials  in  the  Career  Inforni.j  ion  Center 
have  been  useful  in  \hy  teaching,. 
More  students  st'ok  my  .)3..i5:tanco  m»  a^snwcripf, 
questions  about  tnc  world  of  work  siTU:(>  the  Career 
Information  Center  was  made  available  to  then. 
The  current  emphasis  on  career  educarfun  has  caused 
me  tj  revise  my  instructional  methodology. 
The  Career  Information  Center  should  be  continued 
after  che  current    project  expires. 
Parents  and  other  community  members  seem  more 
involved  in  school  activities  as  rho  result  of 
cartor  ^-diicai^cn . 

Most  students  don't  Vnnw  where  t).e  Career  Infcr- 
maticr.  Ce-.ter  is  located. 

I'll  be  happy  when  rhi^:  whole  concept  of  career 
education  Hows  over  so  I^can  get  back  to  plain 
old  teaching.  ( 

Students  ceem  to  be  -leekin?.  more  assl.ctance 
concerniKg  career:,  frjm  the  'ui.I.anco  '3c-par tmonr 
since  the  Career  Information  Cc  i\hr  opened. 
The  Guidance  uepartm^^rt  of  iry  js:';ooi  h;j:",  aiiec' 
me       my  acte^p^s  co  '  plcnent  cor.K-t  education. 
I  now  us'^  mor:  cuisi.     resoi:rce  personnel 
(speakem,  eLc)  /js  a  result  of  the  Shcboyg.-n 
Caretir  Education  Project. 

Career  ^ducotion  ir      - c  und  -doa,  but  1  teach  a 
class  in  which  career  education  is  totally 
unrelated. 
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Listed  below  are  some  areas  of  activities  you  may 
have  used  in  your  classes  thus  far  this  school  year. 
To  the  best  of  your  knowledge,  check  the  appropriate 
box  which  best  indicates  your  usage  or'  involvement 
with  these  activities. 


2. 
3. 
A. 
5. 
6. 


8. 


9. 


10. 


II. 


Have  assigned  students  in  my  class  to  tutor  other 
students  at  specific  assignments. 

Have  assigned,  as  a  class  project,  some  form  of 
autobiographical  assignments. 

Have  allowed  students  to  work  with  the  Janitorial 
staff  in  my  school. 

Have  allov;ed  students  to  work  as  teacher's  aides,  in 
performing  routine  classroom  work. 

,ljave  allowed  students  to  work  with  the  secretarial 
'staff  in  my  school. 

Have  utilized  some  of  .my  students*  parents  to  speak 

to  my  classes  concerning  their  occupations. 

Have,  as  a  class  project  or  small  group  assignment, 
allowed  students  to  'repair  used  or  broken  articles, 
such  as  vacuum' cleaners,  radios,  lawn  mowers,  etc. 

Have  utilized  Guidance  Kits  and/or  Book  Sets  as  part 
of  classroom  activities  (e.g.  I  want  to  Be  Series, 
Job  Experience  Kits,  People  of  Destiny,  How  to  Study, 
etc.). 

Have  utilized  captioned  filmstrips  as  part  of  class- 
room activities,  (e.g.  Community  Series,  School  Series 
-Career  Opportunities,  World  of  Work  information,  etc. 

Have  utilized  16  ram  films  as  a  part  of  classroom 
activities  (e.g.  The  Doctor,  The  Mailman,  The  Lemon- 
ade Stand,  Vulues,  etc.). 

Have  utilized  other  types  of  materials  or  exercises 
to  promote  the  concepts  of  self  awareness,  career 
education,  etc.  (please  specify). 


FREQUENCY 
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C.     If  you  have  any  comments,  please  make  them  on  the  attached  blank  page. 


UNIVERSITY     OF  WISCONSIN 

STOUT 

MENOMONIE     WISCONSIN  54751 


February-is,  1974 


Dear  Colleague:  F 

Your  answers  to  the  questionp  in  the  attached  questionnaire  will  be 
very  important  in  considering  the  successes  and  chanj»es  of  Career  Education 
programs  now  being  conducted  in  your  area.     Because  Career  Education  cannot 
be  implemented  without  the  direct  involvement  of  people  like  yourself,  it 
Is  very  important  that  your  ideas  become  part  of  the  information  that  is 
gathered  about  these  programs. 

The  attached  fom  has  been  devised  so  it  will  take  a  minimum  amount  of  > 
your  time.    Most  of  the  answers  can  be  given  by  checking  appropriate  spaces 
or  providing  limited  information.    There  is  a  question  at  the  end  for  you  to 
write  any  comments  you  would  like  to  add. 

It  is  extremely  important  that  your  ideas  and  information  be  included 
i^  this  study  and  we  want  you  to  know  your  time  and  effort  to  do  this  is 
appreciated  very  much.  ^  . 

.  UTien  you  have  completed  the  questionjiaire,  please  use  the  enclosed 
envelope  to  return  your  sealed  response  to  your  building  administrator's 
office,    please  return  it  by  Moi)^ay,  F^ruary  25,  1974. 

Thank  you  very  much  for  your  cooperation. 

»  Sincerely, 


Br.  Carlyle  V^.  Gilbertson 
Program  Evaluation  Director^ 


CWG:bb 
Attach. 
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Sheljpygan  Career  Education  /  ; 
Third  Party  Evaluation  * 
U.  .W.  -  .Stout  — ---^ 


TKACIIKH  QUKSTIONNAIRK  ,  "  ' 

SECONDARY,  PC ST- SECONDARY     .  -  - 


Date    '  1974 


Please  fill  out  the  following  que'stions  by  aither  checking  M  the" a<p.prt5«r 
priate  response,  ^r  by  supplying  the  information  requested.  *  -  * 


•1 .  Name 


10. 


11 


12 


2.     Sexi     (1)  Male  '-(2)^  ^Female  .        ..  ■  .* 

3-    Age:     (1)  ^Qnder  20,  (2)    ■20-24/(3)  ^25^29,  '(4)^  30-34,  (5^  '  35-39 

<6)  40-44,  (7)  ^45-49,  (8)  50-54,   (9)  55-59,  (1.0)_60  or"^eF./ ,  . 

A.    Name of  School  r  >  , 


5.    Xevel  of  School:     (1)  ^Elementary,   (2)  ^Junior  High,   (3)      High -School,    ^  ' 

(A)  ^Vocational-Technical  ,  ^  •  .  . 

^6.     Highest  lever  of,  education:     (1)  ^High  School,   (2)-_  1  year  post  high'school, 

 2  years  post  high  school,   (A)   ,  Bachelors.  (5)  Masters,  (6)  Ed.\ 

*  Specialist,"  (7)  DoctoratB  -  ^  • 

7.  Number  of  years  experience  as:     (1)  ^Counselor,  (2)  Administr^itor 

8.  Number  of  students  you  are  responsible  for ^teaching  ^  ,  . 


9.    How  many  years  have  you  functioned  as  a  teacher:     (1);         Less  than  lyr., 

(2)  1-2  yrs.,   (3)  ^3-5  yrs.,   (A)  ^5-10  yrs.,  (S^A-       11-15  yfs., 

('^)  16-20  yrs.,   (7)  20  yrs.  or  more.   


„  Please  indicate  the  number  of  career  education  training  programs  you  have 
participated  In  since  June  1972.   (If  none,'  indicate  0)  ^' 

(1)  of  summer  workshops  conducted  by  project- staff  (Mr.  Bingner) . 

(2)  it  of  in-service  training  programs  during  school  y6ar. 

(3)  //  of  conferen^ie^  with  project  consultants. 

(A)    *       //  of  other  workshops  or  seminars. 

(5)  //  of  academic  .courses. 

(6)  of  Educata.;nal  Telephone  Network  (ETK)  courses. 

(7)  if  of  T.V.  courses. 

(8)  o     \  Other  (specify)   ^ 


Circle  all  grades  you  are  currently  teaching: 

.  -  K  1  2  3  A  5.6  7  8  9  10  11  12  13  lA  ^ 
^  '      *         .  ' 

C?heck  all  subjects  you  are  currently  teaching:     (1)  Eljem^ntary  solt-  ' 

.cojitalned,   (2)_,  Elementary  Other,   (3)  _Math,   (4)_  English, 

 Science,  (6)  ^Social  Studies,   (7)  ^Foreisn  Language,   (8),_,  Phyr.ieal 

[9)  ^Art,   (10>  Music,   dl)  _Radio  &'  Broadcasting,   (12)  _Horae  Ec. , 

 Industrial  Artb,  (14)  ^Trades  &  Indus'try,  (15)   .  -Healthy. Ed . . 

(16),  ^Business  and.  Office  Ed.,   (17)  "•'Distributive  Ed..   (18)  Voc- 

Agriculture,  (19)  ^Para-professional,  teachers  aide,  (20)  ^Other  (Specify^- 


A. 


Listed  below  are  sixteen  concepts  of  career 
education.    Do  you  agree  that  these  concepts 
are  important  for  the  grade  level(s)  you  are 
associated  with?    Please  check  the  appropriate 
box  which  best  expresses  your  level  of^agree- 
ment  with  each  statement. 


^  Not  Important 

2  Somewhat  Important 

G  Average  Importance 

2  Very  Important 

Cn  Major  Importance 
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2. 

3. 
A. 


6. 
7. 

8. 

■  9. 
10. 

11. 
12. 

13. 

14. 

15. 

16. 


An  understanding  and  acceptance  of  self  is 
important  throughout  life. 

Persotis  need  to  be  recognized  as  having 
dignity  arid  worth. 

Occupations  exist  for  a  purpose. 

There  is  a  wide  variety  of  careers  which  may 
be  classified  in  several  ways. 

Work  means  different  things  to  different 
people . 

Education  and  work  are  interrelated. 

Individuals  differ  in  their  interests, 
abilities,  attitudes,  and  values. 

Occupational  supply  and  demand  has  an 
Impact  on  career  planning. 

Job  specialization  creates  interdependency .  ' 

Environment  and  individual  potential  inter- 
act to  influence  career  development. 

Occupations  and  life  styles  are  interrelated. 

Individuals  can  learn  to  perfonn  adequately 
in  a  variety  of  occupatioi)s. 

Career  development  requires  a  continuous  and 
sequential  series  of  choices. 

Various  groups'  and  institutions  influence 
the  nature  and  structure  of  work. 

Individuals  are  responsible  for  their  career 
planning. 

Job  characteris-tics  and  individuals  must  be 
flexible  in  a  changing  society. 
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B.     Hov  Do  You  Feel  About  Career  Education? 

"lease  road  each  statement  carefully  and  check 
the  appropriate  box  which  best  describes  how 
you  feel  about  each  statement 
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8. 

9. 
10. 
11. 
12. 
13. 
14. 
15. 
16. 
17. 
18. 
19. 
20. 
21. 


Students  should  be  aware  of  different  jobs  and  job 
requlrenents  during  the  study  of  every  subject  in 
every  grade. 

An  effective  program  of  career  education  will  enable 
students  :o  possess  salable  skills,  (occupational, 
educational,  or.otional),  at  the  time  of  leaving 
fomable  school. 

An  effective  program  of  career  education  will  reduce 
the  crop  out  rate. 

Most  local  business  and  professional  people  will  supp 
ort  career  education  prograas. 

Separate  cour^^es  on  career  education  would  be  bettdr 
than  incorporating  this  material  into  existing 
cojrses.  ^ 

Career  education  should  be  taught  by  specialists  in 

the  field  rather  thai^  by  regular  teachers. 

The  school  guidance  departnent  should  carry  the  sole 

responsibility  for  career  education. 

An  effective  program  of  career  education  will  raise 

the  vocational  aspirations  of  students. 

State  and  federal  funds  should  be  provided  to  support 

career  educa-tion. 

The  local  cotnmunity  should  pay  for  career  education 

if  the  state  and  federal  funds  are  unavailable. 

The  funds  for  vocatipnal  education. should*  not  be  used 

to  support  career  education  prog'rans. 

The  incorporation  of  career  education  programs  into 

pre^^nt  courses  v;ould  upgrade  these  courses. 

An  effective  career  education  program  will  help 

students  in  making  realistic  career  choices. 

Guidance  counselors  don't  know  enough  about  career 

opportunities  for  students. 

A  career  education  c     rse  should  be  required  for 
certification  in  ny  ijeld.* 

The  basic  philosophy  of  career  education  is  sound  and 
worth  irjplener.ting . 

A  career  education  course  should  be  required  for  all 
counseling  najcrs  at  the  college  level. 
Ihe  integration  of  career  educati'on  in  present  courses 
will  decrease  the  effectiveness  of  i;rstruction. 
'A  secondary  school  student  should  refceive  credit  for 
any  kind  of  employment.  \ 
A  sec.,  school  student  should  receive  credit  for  only 
vork'Vhich  is  related  to  his  career  choice. 
As  a  part  of  the  sec.  school  progran,  students  should  \ 
be  allowed  to  leave  school  during  the  day  to  work, 
(e.g.  co-op  work  experience.) 
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FREQUENCY 

C.     Listed  bolow  are  several  accivities  you  may  have 


been  Involved  with  since  June  1972.     To  the  best 
of  your  knowledge,  check  the  apprapriate  box  which 
best  represents  the  nun:ber  of  times  you  have  par- 
ticipated in,  been  involved  with,  or  used  these 
activities. 
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1.  iiave  u^cd  renbers  of  the  guidance  department  in  ray 
schjol  to  speak  to  dv  classes  concerning  careers. 

2.  Have  h*id  members  of  business  and  industry  present 
their  observations  or.  the  world  of  work  to  my  classes. 

3.  Have  net  with  or  chaired  a  curriculum  planning 
.  conn:ittee. 

4.  fiave  used  visual  aides  fron  the  Career  Information 
Center  located  in  my  school  as  a  part  of  my  class- 
room, activities. 

5.  Have-^ade  class  assignments  requiring  research  by 
students  in  the  Career  Information  Center  located  in 
ay  schcol. 

6.  Have  personally  been  involved  with  individual  students 
concerning  selection  of  co-operative  education 
prograns . 

7.  Have  n^n-sonallv  been  involved  with  individual  stu^ 
dent?  concerning  selection  of  work-study  programs. 

8.  Have  used  field  trips  to  implement  career  education 
"  within  ny  classes. 

9.  Have  used  career  games  to  implement  career  education 
within  ny  classes. 
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D.     Listed  below  are  several  statements  concerning 
activities  wich  members  of  other  schools'  in  the 
Sheboygan  area.    V^Tien  a  statement  occurs  which  asks 
for  the  frequency  of  contacts  with  teachers  of  the 
same  school  level  as  you  teach,  remember,  it  is' 
contacts  with  members  of  other  schools  which  is  being 
sought  (it  may  be  necessary  to  leave  some  of  the 
an^^wers  bl ank)  . 

! 
1 

1 

1.  Have  met  vith  instructors  fro*-:  the  Lakeshore  lechnica] 
Institute  to  discuss  similarities  or  differences  of 
instructional  methodology,  as  it  pertains  to  career 
education. 

2.  Have  met  with  nenbers  of  local  high  schools  to  discuss 
similarities  or  differences  of  instructional  meth- 
odology, as  it  pertains  to  career  education. 

3.  Have  met  with  members  of  local  junior  high  schools  to 
discuss  similarities  or  differences  of  instructional 
mernodolo;;y,        it  pertains  to  career  education. 

A.     Have  met  vlth  members  of  local  elementary  schools  to 
discuss  similarities  or  differences  of  instructional 
methodology,  as  It  pertains  tp  career  education. 

5.  Have  met  with  s"t^ff  member:; ^rom  LIT,  who  teach*  the 
same  subjects  as  T  do,  for  t'})X  express  purpose  of 
making  uy  classes  mere  meaningSul  for  those  students 
who  will  be  continuing  their  education  at  LTI . 

6.  Have  used  T.embers  of  the  LTI  staff  as  speakers  in  my 
classes. 
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E.    Listed  belcw  are  several  statements  concerning  the 
effect  the  Sheboygan  Career  Education  Project  may 
have  had  upon  you  as  a  teacher,  or  effects  you 
may  have  observed  arong  your  students.  Please 
chock  the  appropriate  Box  which  best  describes 
your  level  of  agreement  with  each  statement. 


1. 
2. 
3. 

4. 
5, 
6. 

7. 
8. 
9. 

10. 
11. 

12. 

13. 
14. 
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The  Career  Infonr.at ion"  Center  has  been  very  useful 
to  mo  in  providing  instructional  mat,orial-s. 
The  current  er.phasis  on  career  education  has  changed 
the  content  of  the  course(s)  I/teach. 
The  iriforr.atior.  concerning  careers  which  my  school 
currently  possesses,  is  adequate  for  my 
in<;trucc ional  purposes. 

Career  Education  has  cade  my  teaching  more  meaning- 
ful and  relevant  to  cy  students. 

The  materials  in  che  Career  Information  Center  have 
been  useful  in  my  teaching. 

More  students  seek  my  assistance  in  answering 
questions  about  the  world  of  wvk  since  the  Career 
Information  Center  was  made  available  to  them. 
The  current  emphasis  on  career  ^uqation  has  caused 
me  to  revise  my  Instructional  metliodology . 
The  Career  Infonr.ation  Center  should  be  continued 
after  the  current  project  expires. 
Parents  and  other  coramunlty  members  seem  more 
involved  in  school  activities  as  the  result  of 
career  education. 
Most  students  don't  know  where  the  Career  Information 
Center  is  located. 

I'll  be  happy  when  this  whole  concept  of  career 
education  blows  over  so  I  can  get  back  to  plain  old 
teaching . 

Students  seem  to  be  seeking  more  assistance  concern 
ing  careers  from  the  Guidance  Department  since  the 
Career  Information  Center  npened. 

The  Guidance  Departrf^t  of  my  school  has  aided  me  in 
'my  attempts  to  ir.ple-»ent  career  education. 
I  now  use  more  outside  resource  personnel  (speakers, 
etc.)  as  a  result  of  the  Sheboygan  Career  Education 
Project. 

Career  Education  is  a  sound  idea,  but  I  teach  a 
class  in  which  career  education  is  totally  unrelated. 
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F.    If  you  Have  any  comments,  please  make  them  on  the  back  of  this  page. 
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UNfVERSlTY      OF  WISCONSIN 

STOUT 

MENOMONIE     WlSCOf^JSlN  54751 
;  .  ^  M  f  ^ 


February  15, 


Dear  Colleague; 

Your  answers  to  th^^^pTestlons  in  the  attached  questionnaire  will  be 
very  icfif^MLtant  in  considering  the  successes  and  changes  of  Cdreer  Education 
programa^P^W  being  conducted  in  your  area.     Because  Career  Education  cannot 
be  in^pleT.ented  without  the  direct  involvement , of  people  like  yourself  >  it 
is  very  important  that  your  ideas  become  part  of  the  information  that  is 
gathered  about  these  programs. 

The  attached  frrn  has  been  devised  so  it  will  take  a  minimum  amount  of 
your.  tine.    Most  of  the  answers  can  be  given  by  checkinp,  appropriate  spacer* 
or  providing  limited  information.    There  is  a  question  at  the  end  for  you  to 
write  any  comments  you  would  like  to  add. 

It  is  extremely  important  that  your  ideas  arid  information  be  included 
in  this  study  and  ve  want  you  to  know  your  time 'and  effort  to  do  this  is 
appreciated  very  much, 

UTien  you  have  completed  the  questionnaire^  please  use  the  enclosed 
envelope  to  return  your  sealed  response  to  your  building  administra^tor '  s 
office.     Please  return  it  by  Monday^  February  25,  1974. 

Thank  you  very  much  for  your  cooperation. 

Sincerely, 

^  Dr,  Carlyle  V,  Gilbertson 
Program  Evaluation  Director 
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Sheboygan  Career  Education 
Third  Party  Evaluation 
U.  W.  -  Stout 


COUNSELOR  QUESTIONNAIRE 
SECONDARY 


1974 

Date 


Please  fill  out  the  following  questions  by  either  checking  (/)  the  appropriate 
response,  or  by  supplying  the  information  requested. 


1 , '  Name 


10, 


2.    Sex  (1)   Male    (^__  Female 

Age'  (1)   ^Jnder  C 

(5)  ^35-39,  (6)2_ 

(10)         60  ois-oVerT 


3'    Age'(l)   ^Jnder  [20,  (2)  20-24,  (3)  ^25-29,  (4)  ^30--34, 

(5)  ^35-39,  (6)i_40-44,  (7)  ^45-49,  (8)  ^50-54779)  ^55-59, 


4.     Name  of  School 


5.  ^  Levxil  of  school  (1)  ^Elementary,   (2)  Junior^High,   (3)  Jligh  School,. 

(4)  Vocational-Technical. 

6.  Highest  level' of  education  (1)_^  ^Bachelors,  (2)  Masters,  >(3)  ^Ed. 

Specialist ,  (4)  JDoctorate . 

7.  Years  experience  as:   Teacher  Administrator 

8.  Number  of  students  you  are  responsible  for  counseling   . 

9.  How  many  years  have  you  functioned  as  a  counselor? 

(1)  Less  than  1  year,  (2)  1-2  years,  (3)  ^3-5  years,  (4)  ^6-10  years, 

(5)  11-15  years,  (6)  16-20  years,   ^20  years  or  more. 

Please  indicate  the  number  of  Career  Education  training  programs  you  have 
participated  in  since  June  1972* 

(1)  -ot  summer  workshops  conducted  by  project  staff  (Mr.  Bingner)  •  ^ 

(2)  ^  of  in-service  training  programs  during  school  year* 

(3)  ^  of  conferences  with  project  consultants.  /  ^ 

(^)  of  other  wprkshops  or  seminars. 

(5)  _  W  of  academic  courses. 

(6)  i\  of  Educational  Telephone  Network  (ETN)  courses. 

(7)  i\  of  T.V.  courses. 

(8)  Other  (Specify)^  . 
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A.    Listed  below  are  sixteen  concepts  of  career 
education.    Do  you  agree  that  these  concepts 
are  important  for  the  grade  level (s)  you  are 
associated  with?    Please  check  the  appropriate 
box  which  best  expresses  your  level  of  agree- 
ment with  each  statement. 


1. 


3. 
4. 


6. 
7. 

8. 

9. 
10. 

11 . 
12. 

13. 

14. 

15. 

16. 


An  understanding  and  acceptance  of  self  is 
important  througTiout  life. 

Persons  need  to  be  recognized  as  having 
dignity  and  worth. 

Occupations  exist  for  a  purpose. 

There  is  a  wide  variety  of  careers  which  may 
be  classified  in  several  ways. 

Work  means  different  things  to  different 
people. 

Education  and  work  are  interrelated. 

Individuals  differ  in  their  interests, 

a  b  141  t  ie  s^  -atx  itudes^_.ajuL  value  s_«_^_  _____  _ 


Occupational  supply  and  demand  has  an 
impact  on  career  planning. 

Job  specialization  creates  Interdependency . 

Environment  and  individual  potential  inter- 
act to  influence  career  development. 

Occupations  and  life  styles  are  Interrelated. 

Individuals  can  -learn  to  perform  adequately 
in  a  variety  of  occupations. 

Career  development  requires  a  continuous  and 
sequential  series  of  choices. 

Various  groups  and  institutions  influence 
the  nature  and  structure  of  work. 

Individuals  are  responsible  for  their  career 
.planning. 

Job  characteristics'  and  individuals  .must  be 
flexible  in  a  changing  society. 


C  Not  Important 

Somewhat  Important 

Q  Average  Importance 
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B .     How  Do  You  Feel  About  Career  EducatloT\? 

.  Please  re^d  each  statement  carefully  and  check 
the  appropriate  box  which  best  describes  how 
you  feel  about  each  statement 


3. 
A. 
5. 

6. 

7. 

8. 

9. 
10. 
11. 
12. 
13. 
U. 
15. 
16. 
17. 
18. 
19. 
20. 
21. 


Student?  should  be  aware  of  different 'jobs  and  job 
requirements  during  the  study  of  every  subject  in 
every  grade. 

An  effective  progtam  of  career  education  will  enable 
students  CO  possess  salable  skills,  (occupational, 
educational,  emotional;,  at  the  time  of  leaving 
formable  school. 

An  effective  program  of  career  education  will  reduce 
the  drop  out  rate.  { 

Most  local  business,  and  professional  people  will  supp 
ort  career  education  programs. 

Separate  courses  on  career  education  would  be  better 
than  incorporating  this  material  into  existing 
courses. 

Career  education  should  be  taught  by  specialists  in 

the  field  rather  than  by  regular  teachers. 

The  school  guidance  department  should  carry  the  sole 

responsibility" for  career  education. 

An  effective  program  of  career  education  will  raise 

the  vocational  aspirations  of  students. 

State  and  federal  funds  should  be  provided  to  support 

career  education. 

The  local  community  should  pay  for  career  education 

if  the  state  and  federal  fund^  are  unavailable. 

Ihe  funds  for  vocational  education  should  not  be  used 

to  support  career  education  programs, 

Ihe  incorporation  of  career  education  programs . into 

present  courses  would  upgrade  these  (courses. 

An  effective  career  education  program  will  help 

students  in  making  lealistic  caree^  choices, 

Cuidance  counselors  don't  know /Enough  about  carrrer 

opportunities  for  ^students^.  ^ 

A  career  educacioK  cour^se  'should  be  required  for 
certification  in  my  Meld. 

The  basic  philosophy  of  career  education  is  sound  and 
vortn  irplcmenting. 

A  career  education  course  should  be  required  for  all 

counseling  majors  at  the  -college  level. 

The  inte:;ration  of  career  education  in  present  courses 

will  decrease  the  effectiveness  of  instruction. 

A  secondary  school  stud.ent  should  re'ceive  credit  fof 

any  kind  cf  employment, 

A  sec.  scho-ol  student  should  receive  credit  for  only 
v;ork  which  is  related  to  his  career  choice. 
As  a  part  of  tne  sec.  school  program,  students  should 
be  allowed  to  leave  school  during  the  day  to  work, 
(e,g,  co-op  work  experience,) 
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C,     LiiiCoJ  below  arc  several  activi^cs  you  may  have  been 
involved  viuh  since  Juiie  1972.    Ploaoc  check  the  box 
whXO'h  bene  vcpronciits  the  iiumbc/r  of  timoo  you  havp  pat- 
ticipatod  in,  been  involved  witht  or  utilized  theue 
activitioB.  • 


1.    Have  f.pokcu  to  claoueo  within  my  ochool  concerning 
career  education. 

2#  *  Have  spoken  to  community  groupo  ar>  a  meano  of  informing 
J^\c  public  ao  to  what  career  education  means  to  the 
educational  system  and  the  job  market. 

3.  Have  spoken  to  groups  of  teachers  concerning  how  the^  ' 
might  better  utilize  the  Career  Information  Center. 

4.  Have  disseminated  literature  related  to  career  education 
to  teachers  within  my  school. 

5.  Have  chaired  or  been  a  member  of  a  curriculum  advisory 
c^ommittee. 

6.  Have  met  with  members  of  the  Wisconsin  State  Employment 
Service  concerning  career  education  and  th^  services 
they  might  offer  students.  ^  ^ 

%%  ,  , 

7.  Have  contacted  members  of  local  business  and  industry 
in  order  to  discover  current  information  concerning  job 
availability,  requirem'ents,  etc. 

8;    Have  utilized  local  businessmen  to  speak  to  school 
classes  or.  groups. 

9.    Have  used^  field  trips  as  a  means  of  -familiarizing  stu- 
dents with  various  careers.  •  * 

10.  Have  used  occupational  games  as  a  means  of  familiarizing 
students  with  various  careers. 

11.  Have  met  with  members  of  the  counseling  staff  at  LTI  for 
the  express  purpose  of  €nFiancing  understanding^  and  co- 
operation 'between  the  two  school  systems. 

12.  Have  utilized  staff  .liiembers  from  LTI  for  guidance 
purposes  within  youlr  owri;  school. 

13.  Have  met  with  members  of  the  counseling  staff  at  various 
local  senior  high  schools  to  discuss  mutual  need, 
problems,  etc. 

lA.    Have  met  with  me^-nbers  of  the  counseling  .staff  at  various 
elementary  schools  to  discuss  mutual  need,  problems, 
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D.    Read  each  statement  carefully  a^id  check  the  appro- 
priate box  which  best  describes  how  you  feel  about 
each  statement* 

3  Strongl:|'  Disagr 

0) 
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to 
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(2) 

3  No  Opinion 

0) 
0) 

u 
to 
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(4) 

3  Strongly  Agree 

1.  Most  of  the  teachers  in  my  school  have  supported 
career  education  programs  bo  far.  ' 

2.  Most  of  the  administrators  in  my  school  have 
supported  career  education  programs  so  far. 

3.  Most  of  the  counselors  in  my  school  have  supported 
.career  education  programs  so  far. 

4.  Students  have  responded  favorably  to  the  Career 
Information  Center. 

5.  The  Career  Information  Center  has  increased  the 
•number  of  students  seeking  career  counseling 

from  me. 

6.  ^Career  education  has  increased  the  number  of  teachers 

seeking  career  counseling  assistance  from  me. 

7.  Career  education  has  increased  the  number  of  school 
administrators  seeking  counseling  assistance  for 
their  students. 

8.  Career  education  has  increased  my  work  lo^d. 

9.  Career  education  has  made  my  counseling  more 
-  relevant  and  meaningful. 

10.  Career  education  has  helped  the  students  in  my  school 
develop  more  positive  attitudes  toward  themselves, 
school  and/or  work. 

11.  Career  counseling  has  reduced  the  dropout  rate  in 
my  school. 

( 

E.     If  you  have  any  comments,  please  make  them  on  the  back  of  this- page. 


UNIVERvSllY     'Or  WISCONSIN 

STOUT 

MENOMONIE     WISCONSIN     54  7  51 


February  15,  197^ 


ERIC 


Dear  Colleague: 

Your  answers  to  the  questions  in  the  attached  questionnaire  will  be 
very  important  in  considering  the  successes  and  changes  of  Career  Education 
programs  now  being  conducted  in  your  area.     Because  Career  Education  cannot 
be  implemented  withouj;  the  direct  involvement  of  people  like  yourself,  it 
is  very  important  that  your  ideas  become  part  of  the  information  that  is 
gathered  about  these  programs.- 


The  attached  forn  has  been  devised  so  it  will  take  a  minimum  amount  of 
your  time.    Most  of  the  answers  can  be  given  by  checking  appropriate  spaces 
or  providing  limited  information.    There  is^  question  at  the  end  for  y^ou  to 
write  any  comments  you  would  like  to  add.  ) 

It  is  extremely  important  that  your  ideas  and  information  be  included 
in  this  study  and  we"  want  you  to  know  your  time  and  effort  to  do  this  is 
appreciated  very  much. 

U'hen  you  have  completed  the  questionnaire,  please  use*  the  enclosed 
envelope  to  return  your  sealed  response  to  your  building  administrator's 
office.     Please  return  it  by  Monday,  Fcbtuary  25,  1974. 

Thank  you  very  much  for  your  cooperation. 

Sincerely, 

■      '  A  ' 


Dr.  Carlyle  W.  Gilbertson  * 
Program  Evaluation  Director 


CV/C;bb 
Attach. 
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Sheboygan  Career  Education 
Third  Party  Evaluation 
U.  W.  -  Stout 


Date 


COUNSELOR  QUESTIONNAIRE^ 
ELEMENTARY'-' 

^     197A  '*  • 


Please  fill  out  the  following  questions  hy  either  "bheckfng  .(/)  the  appropriate- 
response,  or  by  supplying,  the  information  requested.  •     '  ,^ 


1*  .Name 


,C3 


2.,   Sex  (1). 


Male  {T) 


Female 


30-34, 


(5)       ,  35-39i  (.6)       .  40-44.  (7) 

45-49.  (8)  50-54. 

(9)-'  ^^5-59,: 

(10)    - '    60  t»r  over^       .  . 

,4. 

Name  of  School  * 

5. 

Level  of  school  (0  Elementary, 
j[4)       V6catianal-Tcchnical.  / 

C2)       Junior^High*  (3.) 

High  School*,  ' 

6. 

.  Highest  level  of  education  (1) 
Specialist,   (4)  Doctoratq. 

Bachelor 8.^  (2)       Masters i 

  \ 

i 

(3)       Ed.  . 

7 4  "  Years  experience  as: 


^Teacher 


Admipistrator 


8.    Number  of  stbUdentrs  you  are  responsible  for  counsieling  ^  ♦ 

9*    How  many  years  haVe.you  functioned' as  a  counselor?  * 

(1)  L^^ss  than  1  year,,  (2)  1^2  years,  (3)  ;^3-5  ^^ears,   (40.  years, 

(5.)..^  11-15  years,  (6)      ^6-20  year3,  (7)  20  years,  or  more.      "         .  ,  / 

10.    Please  indicate  the  number,  of  .Careet  Education  training  prograras^rtA  ha^^^e 

participated  ia  since  June  1972\      •  '     *       .  '  .    *  .  > 

(1)  ^   //  ol  summer  worksjiops  conducted  by*project  staff  (Mr •  .Blngner) 

(2)  ^  ol  in-service  training  prog^ram's  during  school  year.  .  ^   '  * 

(30^^  of  conferences  with  project  consultants^  * 

1  ^  •  •  '  ■  / 

(4)  (  W  of  other  Vorkshops  ot  .seminars..     '  '       .  ? 

(5)  ^  of  academic  courses.  .<  '   *       .  •'■ 

^(6)  W  of  Educational^,  Telephone  Netw6r,k  (ETN)  couf8e8.s  -     ..  " 

(7)  li  of  T.V.  ffourses-.       ,  "        ■       '     .  * 

(8)  Other  (Specify)      .  *"   


ERIC 


A.    Listed  below  are  sixteen  coricepts  of  career 
education.    Do'^-ou  agree  that  these  concepts 
are  important  for  the  grade  level  (s)  you  are 
associated  with?    Please  check  the  appropriate 
box  which  best  expresses  your  level  of  agree- 
ment vith  each  statement. 


An  understaniing  and  acceptance  of  self  is 
importairt  throug^^out ,lif e. 


Persons  need  to  be  recognised  as  having 
dignity  and  worth. 


3. 
4. 


Occupations  exist  foi  a  purpose.  - 

There  is  a  wide  variety  of  careers  which  may 
be  classified  in  several  ways. 

Work  means  different  things  to  different 
people. 


6.  Education  and  work  are  Interrelated. 

7.  Individuals  differ  in  their  interests, 
abilities,  attitudes,  and  values. 

8.  Occupational  .supply  and  demand  has  an 
impact  on  career  planning. 


Job  specialization  creates^  Interdependency. 

.Environment  and  individual  potential  Inter- 
ct  to  influence  career  developmefit. 

\  - 

Occupations  and  life  styles  are  interrelated. 

Individuals  can  learn  to  perform  adequately 
in  a  variety  of  occup-.tions. 


Career  development  requires  a  continuous  and 
sequential  >8*4^5^of  choices. 


13. 


14. 


15, 


16. 


Various 
the  naturi; 

Individua 
planning. 


iJtions  influence 
work. 

s  are  responsible' for  their  career 


Job  characteristics  and  individuals  must  be 
flexible  in  a  changing  society. 
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B.     How  Do  You  Feel  About  Career  Education? 

Please  rend  each  statenent  carefully  and  check 
the  appropriate  box  v;hich  best  describes  how 
you  'Aeel  ahout  each  slatement 


3. 
^. 
5. 

6. 

7. 

8. 

9. 
10. 
11. 
12. 
13. 
14. 
15. 
16. 
17. 
18. 
19. 
20. 
21  . 


Students  should  be  av/are  of  different  jobs  and  job 
requl/ocents  during  the  study  of  every  subject  in 
every  grrde. 

An  efrective  pr^groin  of  career  education  will  enable 
students  tio  pcF^css  salable  skills,  (occupaUonal, 
educaciooai,  e:i^ocicnal) ,  at  the  time  of  leaving 
fonnable  school. 

An  effective  orc^r^w  of  career  education  vill  reduce 
the  drop  <_'ut  rate.  C 
Mcsc  local  busin3ss  and  professicnal  peoplk  will  supp 
ort  career  education  prcgrams. 

Separate  courses  on  career  education  would  be  better 
.  than  incorporating  this  rr-aterial  into  existing 
courses. 

Career  edu^.atlon  should  be  taught  by  specialists  in 

the  i\(ilc  rather  than  by  regular  teachers. 

The  school  guidar.ce  department  should  carry  the  sole 

responsibility  for  career  education. 

An  effective  orograir.  of  career  education  will  raise 

the  vocationei  aspirations  of  students. 

State  and  fedoral  iui.ds  shou3d  be  provided  to  support 

ca^rc'^r  '.•duc^fo?^ . 

The  local  cofTrRis)li /*s),ould  pay  for  career  education 

if  the  stau  and  fcd^rai  funds  are  unavailable. 

The  fund.s  for  vocarional  education  should  not  be  used 

to  support  ca^ri^cr  education  prograins. 

The  iiicerouration  of  career  education  programs  into 

present  courses  vouJd  upgrade  these  courses. 

An  e:ft--ct:^-c  career  education  prograin  will  help 

students  ir.  UAking  realistic  career  choices. 

Guidancs  crunselorr.  dcn*t  knew  enough  about  career 

opportur.- r ies  for  siidents. 

A  career  educatior  courso  should  4>e  required  for 
cert.ficatic:;  in  r.y  ,ield.  \  , 

Th.-^::ic  :)raloscLhy  of  career  education  is  sound  and 
worJ-S  ij:i»:euien:iKg. 

A  career  ec'icatlcn  course  should  he  required  for  all 
couussli^r  cajcrr  at  th.e  college  le\^ei . 
The  lat^-^r^-tior.  oi  .career^  edacation  in  present  courses* 
will  decrv^^o      e  tf  fr:,civeeess  of  instruction. 
A  seconder >  bv.x-.^  student  should  receive  credit  for  ' 
any  kind  (  ^  f-r  p.' oy.-  ent .  *  j 

A  s£iC.  schcol  ^.tudenr  shouid  receive  credit  for  only 
vcrk  wh;.!,  ^s  rvi<-».ed  tv"^  his  career  choice.* 
As  a  part  or  th^   shc  .  school  progr?r,,  students  should 
be  ai.'^cve'd        Jt-ave  ochoo]  during  the  day  to  work, 
(e.g.  co-cp  work  o>:perience. ) 


111 


(2) 


in. 


9 


(4) 


.4  


ERIC 


■^C.    Listed  below  are  several  activities  you  may  have  been 
'    involved  with  since  June  1972.    Please  clrcck  the  box 
wliich  best  represents  the  number  of  times  you  havU  par- 
ticipated in,  been  involved  with,  or  utilized  theoe, 
activities. 


FREQUENCY 


1.  ll.ivc  i.pokcMi  Lo  clafioee  wiCliJn  my  ochool  concerning 
career  education.  • 

2.  Have  spoken  to  community  groups  as  a  means  of  informing 
the  public  ar.  to  wliat  career  education  means  to  the 
educational  system  and  the  job  market.  • 

3.  Have  spoken  to  groups  of  teachers  concerning  how  they  . 
'*    might  better  utilii:e  the  Career  Information  Center. 

4.  Have  disseminated  literature  related  to  career  education 
to  teachers  within  my  school* 

5.  Have  chaired  or  been  a  member  of  a  curriculum  advisory 
comTiittee . 


6.^  Have  met  with  membejs  of  the  Wisconsin  State  Employment 


Service  concerning  career  education  and  the  services 
they  might  offer  students. 


ERIC 


7.    Have  contacted  members  of  local  business  and  industry 
in  order  to  discover  current  information  concerning  job 
availability,  requirements,  etc. 

^  8.    Have  utilized  local  businessmen  to  speak  to  school 
classes  or  groups. 

9.    Have  used  field  trips  as  a  means  of  familiarizing  stu- 
dents witjh  various  careers. 

10.  Have  used  occupational  games  as  a  means  of  familiarizing 
students  with  various  careers. 

■f  ^ 

11.  Have  met  with  members  of  the  counseling^'staf f  at  LTI  for 
^he  express  purpose  of  enhancing  understanditfg  and  to- 
operation  between  the  two  school  systems. 

12.  Have  utilized  staff  members  from  LTI  for  guidance 
purposes  within  your  own  school. 

13.  Have  met'with  members  of  the  counseling  staff  at  various 
local  senior  high  schools  to  discuss  mutual  need, 
problems,  etc. 

14      Have  met  with  members  of  the  counseling  staff  at  various 
junior  high  schools  to  discuss  mutual  needs,  problems, 
etc. 


O 

o 
.  u 

u 

o 

rH 

1 

o 

«— • 

(5) 

r-H 

Read  each  statement  carefully  and  check  the  appro- 
priate box  which  best  describes  how  you  feel  about 
each  statement. 


^  Strongly  Disagree 

0) 

u 

CO 
CJ 
V) 

•H 

O 

(2) 

2  No  Opinion 

•  * 

♦ 

0 

u 

to 

<< 

(A) 

0) 

(y 
< 

CO  . 

o 

V4 
4J 

CO. 

(5) 

l\    >^pst  of  the  tea<:hers  in  my  school  have  supported 
career  education  programs  so  far, 

2,    Most  of  the  administrators  in  my  school 'have 
supported  career  education  programs  so  far. 

*  3,    Most  of  the  counselors  in  my  school  have  supported 
career  education  programs  so  far, 

4,  Students  have  responded  favorably  to  the  Career 
Information  Center, 

5.  The  Career  Information  Center  has  increased  the 
number  of  students  seeking  career  counseling 
from  me. 

6.  Career  education  has  increased  the  number  of  teachers 
seeking  career  counseling  assistance  from  me* 

7,  Career  education  has  increased  the  number  of  school 
^        administrators  seeking  counseling  assistance  for 

their  students.  ^ 

84    Career  education  has  increased  my  work  load. 

9,    Career  education  lias  made  my  counseling  more 
relevant  and  meaningful. 

10,  Career  education  has  helped  the  students  in  my  school 
develop  more  positive  attitudes  toward  themselves, 
school  and /or  work. 

11.  Cal^er  counseling  has  reduced  the  dropout  rate  in 
my  school. 


V 


E.'    If  you  have  any  comments,  please  make  them  on  the  bac^  of  this  pag6. 


TRIG 


401 


U  N^V  E-R  S  I  TY      OF  WISCONSIN 

STOUT 

MENOMOf^lE     WISCONSIN  54751 


February  15^  191k 


{ 


Dear  Colleague: 

Your  answers  to  the  questions  in  the  attached  questionnaire  will  be 

very  important  in  considering  the  successes  and  changes  of  Career  Education 
programs  now  being  conducted  in  your  area.     Because  Career  Education  cannot 

be  imple-nented  without  the  direct  involvement  of  people  like  yourself,  it 

Is  very  important  that  your  ideas  become  part  of  the  information  that' is 
gathered  about  these  programs. 

The  attached  form  has  been  devised  30  it  will  take  a  minimum  amount  of 
your  tine.    Most  of  the  answers  can  be  given  by  checking  appropriate  spaces 
-or  providing  limited  information.     There  is  a  question  ^t  the  .end  foV  you  to 
write  any  comments  you  would  like  to  add.  ' 

^It  is  extremely  important  that  your  ideas  and  information  be  included 
xn  this  study  and  we  want  you  to  know  your  time  and  effort  -to  do  this  is 
appreciated  very  much. 

l%Tien  yQu  have  completed  the  questionnaire,  please  use  the  enclosed 
envelope  to  return  your  sealed  response  to  your  building  administrator's 
office.     Please  return  it  by  Monday,  February  25,  1974. 

Thank  you  very  nuch         your  cooperation. 

Sincerely, 

Dr.  Carlyle  W.  Gilbertson 
'  .  ,  s  Program  Evaluation  Director 


CKC:bb 
Attach. 
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Sheboygan  Career  Education 
Third  Party  Evaluation 
U.  W.  -  Stout 


COUNSELOR  QUESTIONNAIRE 
JUNIOR  HIGH 
197A 

Date 


Please  fill  out  the  following  questions  by  either  checking  (/)  the  appropriate 
response,  or  by  supplying  the  information  requested. 

1 ,  Name 


2.     Sex  (1)   Male    (2)  ^Female 


3.    Age  (1)   ^Under  20,  (2)  20-24,   (3)  ^25-29,  (4)  ^30-34, 

(5)  35-39,  (6)  ^40-44,  (7)  45-49,  (8)  ^50-54,  (9)  ^55-59, 

(10)  60  or  over. 


4.    Name  of  School 


5.  Level  of  school  (1)  ^Elementary,  (2)  Junior  High,   (3)  High  School, 

(4)  Vocational-Technical.^ 

6.  Highest  level/of  education  (1)^    >    Bachelors,  (2)  Masters,   (3)  ^Ed. 

Specialist,  (4)  Doctorate. 


7.    Years  experience  as:   Teacher   Administrator 


8.  Number  of  students  you  aje  responsible  for  counseling   • 

or 

9.  How  many  years  have  you  functioned  as  a  counselor? 

(1)  ^Less  than  1  year,  (2)_;J  1-2  years,  (3)  ^3-5  years,  (4)  ^6-10  years, 

(5)  11-15  years,  (6)  _16-20  yfears,  (7)  20  year§  or  more. 

10,    Please  indicate  the  number  of  Career  Education  training  programs  you  have 
participated  in  since  June  1972.    .  > 

(1)  //  of  summer  workshops  conducted  by  project  staff  (Mr.  Bingner) . 

(2)  a  of  in-service  trainJLng  programs  durAg  school  year. 

(3)  (I  of  conferences  with  project  consultants. 

(4)  a  of  other  workshops  or  seminars.  >^ 

(5)  i  of  academic  courses. 

(6)  of  Educational  Telephone  Network  (EtJi)  courses.  ^ 

(7)  .  j?  of  T.V.  courses. 

(8)  J^  Other  (Specify)  [  ^^^^ 


A. 

Listed  below  are  sixteen  concepts  of  career 
education.    Do  you  agree  that* these  concepts 
are  important  for  the  grade  level(s)  you  are 
associated  with?    Please  check  the  appropriate 
box  which  best  expresses  your  level  of  agree- 
ment with  each  statement.  ^ 

C  Not  Important 

Somewhat  Important 

Q  Average  Importance 

4J 
C 

cd 

u  ^ 
u 

0 

a 
a 

^-^ 

>^ 
U 

> 

(A) 

Q  Major  Importance 

1. 

An  understanding  and  acceptahce  of  self  is 
important  throughout  life. 

2.* 

Persons  need  to  be  recognized  as  having 
dignity  and  worth. 

3. 

Occupations  exist  for  a  purpose. 

4. 

There  is  a  wide  variety  of  careers  which  may 
be  classified  in  several  ways. 

r 

5. 

Work  means  different  things  to  different  - 
people. 

6. 

Education  and  work  are  interrelated. 

/  . 

Individuals  differ  in  their  interests, 
abilities,  attitudes,  and  values. 

8. 

Occupational  supply  and  demand  has  an 
impact  on  career  planning.  . 

1 

9. 

Job  specialization  creates  interdependency . 

1  . 

10. 

Environment  and  individual  potential  inter- 
act to  influence  career  development. 

 ^ — 

i 

i 

\ 

11. 

Occupations  and  life  styles  are  interrelated. 

1 

12. 

Individuals  can  learn  to  perform  adequately 
in  a  variety  of  occupations. 

• 

 \  

1 

13. 

Career  development  requires  a  continuous  and 
sequential  series  of  choices. 

 1  

\ 

\ 

'  t 

14. 

Various  groups  and  institutions  influence 
the  nature  and  structure  of  work. 

1 

1 

15. 

Individuals  are  responsible  for  their  career 
.planning. 

1 

Job  characteristics  and  individuals  must  be 
flexible  in  a  changing  society. 

1 

r 

»  • 

40'i 


7 


B.     How  Do  You  Feel  About  Career  Fducntlon? 
« 

Please  road  each  statement  carefully  and  check 
the  ai>propriate  bo^  which  best  de.scribes  how 
you  feci  about  each  statement 


3. 


3r 


6. 


7. 


8. 


9. 


10. 


11 


12. 


13. 


15. 


Students  should  be  aware  of  different  jobs  and  job 
requirenents  during  the  study  of  every  subject  in 
every  grade. 

An  effective  program  of  career  education  will  enable 
students  to  possess  salable  skills,  (occupational, 
'educational,  emotional).,  at  the  time  of  leaving 
formable  school.  . 

An  effective  program  of  career  education  will  reduce 
the  drop  out  rate. 

Most  local  business  and  professional  people  will  supp- 
ort career  education  programs. 

Separate  courses  on  career  education  would  be  better 
than  incorporating  this  material  into  existing 
courses. 

Career  education  should  be  taught  by  specialists  in 

the  field  rather  than  by  regular  teachers. 

The  school  guidance  department  should  carry  the  sole 

responsibility  for  career  education. 

An  effective  program  of  career  education  will  raise 

Che  vocational  aspirations  of  students. 

State  and  federal  funds  should  be  provided  to  support 

career  education.,  ^ 

The  local  community  should  pay  for  career  education 

if  the  state  and  federal  funds  are  unavailable. 

The  funds  for  vocational  education  should  not  be  used 

to  support  career  education  programs. 

The  incorporation  of  career  education  programs  into 

present  courses  V70uld  upgrade  these  courses. 

An  effective  career  education  program  will  help 

students  in. making  realistic  career  choices. 

Guidance  counselors  d*on*t  know  enough  about  career 
'  opportunities , for  students , 

A  career  education  course  should  be  ^required  for 
"  cvTt±ttca  ctoTT  "i  rr~m7^'lel~dT" 

The  basic  philosophy  cf  career  education  is  sound  and 

worth  jjnpiementing. 

A  career  ecucation  course  should  be  required  for  all 

counseling  majors  at  the  college  level. 

The  integration  of  career  education  in  present  course? 

will  decrease  the  effectiveness  of  instruction. 

A  secondary  school  student  should  receive  credit  for 

any  kind  of  emplo>-ment. 

A  sec.  school  student  should  receive  credit  for  only 
■work  which  is  related  to  his  career  choice. 
As  a  part  of  the  sec.  school  program,  students  should 
'be  allowed  to  leave  scncol  during  the  day  to  work, 
(e.g.  co-op  work  experience.) 
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Llr.Lod  hclowAvc  r.cvccal  acLiviLlo:;  you  may  have  been 
involved  wi/h  since  June  1972.    Please  check  the  box 
v'nich  bo;iatf/rcpccGcnt«  uhe  number  of  uJmer#  you  have  par- 
tici\\\/cd  ±n,  been  involved  wiuh,  or  utilized  uheoe 
Lties. 


VKKQUhllCl 


o 

(1 


I 


I 


Have  spoken  to  classes  within  my  school  concerning 
career  education. 


3. 


Have  spoken  to  coJuT^unity  groups  as  a  means  of  informing 
the  public  as  to  what  career  education  means  to  the 
educational ^system , and  the  job  market. 

iiavc  spoken  to  c^'oups  of  ccacher.s  concerning  how  they 
might  better  utlli;:e  the  C&reer  Information  Center. 


4. 


6. 


7. 


8. 


10, 


Have  disseminated  literature  related  to  career  education 
to  teachers  within  my  school. 

Have  chaired  or  been  a  member  of  a  curriculum  advisory 
committee. 

Have  met  with  members  of  the  Wisconsin  State  Emplbyment 
Service  concerning  career  education  and  the  services 
they  might  offer  students.  '  ^  . 

Have  contacted  members  of  local  business  and  industry 
in  or(^  to  discover  current  information  concerning  job 
availability,  requirements,  etc. 

Have  utilized  local  businessmen^  to  speak  to  school 
clasees^or  groups. 

Have  used  ..field  urig^  as  a  means  of  familiarizing  stu- 
Gcnts  with  vajri^trficareers . 

Have  used  occupational  games  as  a  means  of  familiarizing 


suudcnts  with  various  careers. 

Have  met  with  members  of  the  counseling  staff  ajt  LTI  for 
express  purpose  of  enhancing  understanding  and  co-opera- 
tion between  the  two  school  systems.  - 

Have  utilized  staff  members  from  LTI  for  guidance  pur- 
purposes  within  your  own  school. 

Have  met  with  members  of  the  counseling  staff  at  various 
local  junior  high  schools  to  discuss  mutual  need, 
problems,  etc. 


11. 


12, 


13. 
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D.  Rc^d^^each  statement  carefully  and  check  the  appro- 
priati  box  which  best  describes  how  you  feel  about 
each  statement. 


1.  Most  of  the  teachers  in  my  school  have  supported 
career  education  programs  so  far, 

2.  Most  of  the  administrators  in  my  school 
SHpported  career  education  programs  so  f^. 

3.  Most  of  the  counselors  in  my  school  have  supported 
career  education  programs  so  far. 

"4.   -Students  have  responded  favorably— to— the  Career 
Information  Center. 

o 

5.  The  Career  Information  Center  has  increased  the 
number  of  students  seeking  career  counseling 
from  me. 

6.  Career  education  has  increased  the  number  of  teachers 
seeking  career  counseling  assistance  from  me. 

7.  Career  education  has  increased  the  number  of  school 
administrators  seeking  counseling  assistance  for 
their  students. 

-8.    Career  education  has  increased  my  work  load. 

9.    Career  education  has  made  my  counseling  more 
relevant  and  meaningful. 

10.    Career  education  has  helped  the  students  in  my  scljool 
develop  more  positive  attitudes  toward  themselves, 
school  and/or  work. 


11.    Career  counseling  has  reduced  the  dropout  rate  In 
my  school. 
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E.    If  you  have  any  comments,  pleafie^make  them  on  the  back  of  this  page. 
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UNIVERSITY      OF      W  IS  Ca-^TS  I  N 

S  TO  UT 

M  E  N  O  M  O  N  I  E     WISCONSIN  54751 


February  15,  1974 


Dear  Colleague:  ^ 

^Your  answers  to  the  questions  in  the  attached  questionnaire  will  be 
very  important  in  considering  the  successes  and  changes  of  Career  Education 
programs  now  being  conducted  in  your  area.     Because  Career  Education  cannot 
be  implemented  without  the  direct  involvement  of  people  like  yourself,  it 
is  very  im^portant  that  your  ideas  become  part  of  the  information  that  is 
gathered  about  these  programs. 

The  attached  form  has  been  devised  so  it  will  take  a  minimum'  amount  of 
your  time.    Most  of  the  answers  can 'be  given  by  che<;^king  appropriate  spaces 
or  providing  limited  information.    There  is  a  quest^^on  at  the  end  for  you  to 
write  any  comments  you  would  like  to  add. 

^      It  is  extremely  important  that  your  iLdeas  and  information  be  included 
in  this  study  and  we  want  you  to  know^your  time  and  effort  to  do  this  is- 
-a-p^r-eeiat£d  very-much-i  


MsTien  you  have  completed  £he  questionnaire,  please  use  the  enclosed 
envelope  to  return  your  sealed  response  to  your  building  administrator's 
office.     Please  return  it  by  Monday,  February  25,  1974. 

Thank  you  very  nuch  for  your  cooperation. 

Sincerely, 


dr.  Carlyle  V.  Gilbertson 
Program  Evaluatit)n  Director 


CWG:bb 
Attach. 
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Sheboygan  Career  Education 
Third  Party  Evaluation 
U.  W.  -  Stout 


COUNSELOR  QUESTIONNAIRE 

POST-SKCONDARY  * 
197A 

Date    V 

Please  fill  out  the  following  questions- by  either  checking *(/)  the  appropriate 
response,  or  Dy  supplying  the  information  requested. 

1 •  Name 


2.  Sex  (1)   Male    (2)j  ^Female 

3.  Age  (1)   Under  20,  (2)     .    20-24,  (3)  25-29,  (4)  ^30^34, 

(5)  ^35-39,  (6)  ^40-44,  (7)  ^45-49,  (8)  ^50^54,  (9)  ^55-59, 

(10)         60  or  over. 


-4 -  Name'-o-f  -Sehool— 


5.  Level  of  school  (1)  ^Elementary,  (2)  Junior  High,  (3)  High  School, 

(4)  Vocational-Technical.  «.  ^ 

6.  '  Highest  level  of  education  (1)  ^Bachelors,  (2)       Masters,  (3)  ^Ed. 

Specialist,  (4)  Doctorate. 

7.  Years  experience  as:  ^  Teacher   Administrator 

8.  Number  of  students  you  are  responsible  for  counseling  . 

9.  How  many  years  have  you  functioned  as  a  counselor? 

(1)  Less  than  1  year,  (2)  1-2  years,  (3)       3-5  years,  (4)       6-10  year 

(5)  11-15  years,  (6)  16-20  years,  .(7)  20  years  or  more. 

10.    Please  indicate  the  number  o£  Career  Education  training 'pt*ograms  you  have 
participated  in  since  June  1972. 

(1)  it  of  summer  workshops  conducted  by  project  staff  (Mr.  Bingner) . 

(2)  it  of  in-service  training  programs  during  school  year. 

(3)  if  of  conferences  with  ^toJ^w  consultant's. 

(4)  _^  if  of  other  workshops  or  seminars. 

(5)  i(  of  academic  courses. 

(6)  it  of  Educational  Telephone  Network  (ETN)  courses. 

(7)  ^  it  of  T.V.  courses. 

(8)  Otix^  (Specify)  .  


'^A,    Listed  below  are  sixteen  concepts  of  career 
education.     Do  you  agreo  that  these  concepts 
are  important  for  the  grade  level (s)  you  are 
associated  with?    Please  check  the  appropriate 
box  which  best  expresses  yovir  level  of  agree- 
ment with  each  statement. 


1. 

2. 

3. 
4. 

5. 

6. 
7. 

8. 

9. 
10. 

12. 
13. 
14. 
15. 
16. 


An  understanding  and  acceptance  of  self  is 
Important  throughout  life. 

Persons  need  to  be  recognized  as  having 
dignity  and  worth. 

Occupations  e}dN|f  for  a  purpose. 


There  Is  a  wide  variety  of  careers  which  may 
be  classified  in  several  ways. 

Wor;k  means  different  things  to  different 
people . 

Education  and  work  are  intetrelated. 

Individuals  differ  in  their  interests, 
ahilities,  attitudes,  and  values. 

Occupational  supply  and  demand  has  an 
impacf  on  career  planning. 

Job  specialization  creates  interdepen^ency , 

Envi i^onment  and  individual  potential  inter- 
act to  influence  career  development. 

Occupations  and  life  styles  are , interrelated . 

Individuals-*can  learn  to  perform^  adequately  , 
in  a  variety  of  occupations. 

Career  developuient  requires  a  continuous  and 
sequential  series  of  choices. 

Various  groups  and  institutions  influence 
the  nature  and  structure  of  work. 

Individuals  are  re.sponsible  for  their  career 
planning. 

Job  characteristics  and  individuals  must  be 
flexible  in  a  changing  society. 
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Q  Average  Importance 

^  Very  Important 

Q  Major  Importance 
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B.     How  Do  You  Feel  About  Career  Education?  , 

Please  read  each  statement^caref ully  and  check 
%^      the  appropriate  box  which  best  describes  how 
you  feel  about  each  statement  / 


9\ 
iO. 

IK 
1  1. 
13. 

i  S, 
lb. 


sole 


raise 


oludents  should  be  aware  of  different  jobs  and  job 
requirements  during  the  study  (/f\very  subject  in 
eveiry  grade. 

kn  effective  program  of  career  education  will,  enable 
5.ludeaCs  to  possess  salable  skills',  (occupational, 
educational,  emotional),  at  the  time  of  leavitkg 
tormable  school. 

An  effective  program  of  career  educfftlon  will  reduce 
the  drop  out  rate. 

Most  local  business  and  professional  people  will  supp 
ort  career^  education  -programs  . 

Separate  courses  on  career  education  would  be  better 
than  incorporating  this  mate;;^l  into  existing 
courses. 

Career  education  should  be  taught  by 
the  field  rather  than  by  regular  tea 
Tie  school  guidance  department  shoul 
responsibility  for  career  education. 
An  effective  program  of  career  educat 
the  vocational  aspirations  of  students. 
State  and"  federal  funds  should  be  provided  to  support 
carreer  education.^  .  ^  ^ 

The  local  community  should  pay  for  career  education 
If  the  st^te  and  federal  funds  are  unavailable. 
The  funds  for  vocational  education  sho,uld  not  be  used 
to  support  career  education  prograrfjs. 
The  Incorporation  of  career  education  programs  into 
present  courses  wouJLd  upgrade  these  courses. 
An  effective  career  education  program  will  help 
students  in  making  realistic  career  choices. 
Huidance  counselors  don't  know  enough  about  career 
opportunities  for  stude.nts. 

A  ^career  education  course  should  be  required  for 
cer  t  if  icaticr.  in  my  field. 

The  basic  philosophy,  of  career  education  is  sound  and 
worth  implementing. 

A  career  education  course  should  be  required  for  all 

counseling  majors  at  the  college  level. 

The  integration  of  career  education  in  present  courses 

Will  decrease  the  effectiveness  of  instruction, 

A  secondary  school  student  should  receive  credit  for 

any  kind  of  employment. 

A  sec.  school  student  should  receive  credit  for  only 
work  which  is  related  to  his  career  choice. 
As  a  part  of  the  sec,  school  program,  students  should 
be  ai lowed  to  leave  school  during  the  day  to  work, 
(e.g.  co-op  work  experience.) 
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C.    Listed  below  are  several  activities  you  may  have  been 
involved  with  since  ^ne  1972.    Please  check  the  box 
which  best  representfe'^the  number  of  times  you  have  par- 
ticipated in»  been  involved  with,  or  utilized  these 
activities. 


FREQUENCY 


(1) 


CM 
I 


(A)t5) 


0 
u 

0 

e 
u 

0 


(61 


2. 


V 


< 


\5. 

\ 

6. 


8. 
9. 
IG. 

11. 

12. 
13. 


Have  spoken  to  classes  within  my  school  concerning 
career  educat4:6n.  ,  * 

Have  spoken  to  community  groups  as  a  means  of  informing 
the  public  as  to  what  career  education  means  to  the 
educational  system  and  the  job  market. 

Have  spoken  to  groups  of  teachers  concerning  how  they 
might  better  utilize  the  Career  Information  Center. 

Ha\^e  disseminated  literature  related  to  career  education 
to  teachers  within  my  school. 

Have  chaired  or  been  a  member  of  a  curriculum  advisory 
committee. 

V 

f 

Have  met  vith  members  of  the  Wisconsin  State  Employment 
Service  concerning  career  education  and  the  services 
they  might  offer  students. 

Have  contacted  members  of  local  business  and  industry 
in  order  to  discover  current  information  concerning  job 
availability,  requirements,  etc. 

Have  utilized  local  businessmen  to  speak  to  school 
classes  or  groups. 

Have  used  field  trips  as  a  means  of  familia^^^ng  stu- 
dents with  various  careers. 

Have  used  occupational  games  as  a  means  of  familiarizing 
students  with  various  careers. 

Have  met  with  members  of  the  guidance  departments  of 
local  high  schools  for  the  express  purpose  of  enhancing 
understanding  and  cooperation  among  the  school  systems. 

Have  spoken  to  classes  or  groups  of  students  from  local 
high  schools  about  the  services  LTI  might  provide  them 
-after  graduation. 

Have  spoken  to  cla$8es  or  groups  of  students  from'  v 
local  junior  high  schools  about  the  services  LTI  might 
provide  them  after  graduation  from  high,  schobl. 
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D,  Read  each  statement  carefully  and  check  the  appro- 
priate box  which  best  describes  how  you  feel  about 
each  statement* 


3  Strongly  Disagrei 
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- 

!•    Most  of  the  teachers  in  my  school  have  supported 
^  career  education  programs  so  far. 

2.    Most  of  the  administrators  in  my  school  have 
supported  career  education  programs,  so  far. 

3/   Most  of  the  counselor-s  in  my  school  have  supported 
career  education  programs  so  far. 

4,  Students  have  responded  favorably  to  the  Career 
Ipfbnnation  Center. 

5.  The  Career  Information  Center  has  increased  the 
number  of  students  seeking  career  counseling 
from  me, 

6.  Career  education  has  increased  the  number  of  teachers 
seeking  career  counseling  assistance  from  me, 

7,  Career  education  has  increased  the  number  of  school 
administrators  seeking  counseling  assistance  for 
their  students. 

8*    Career  education  has  inclosed  my  work  load. 

^9.    Career  eddcation  has  made  my  counseling  more 
relevant  and  meaningful. 

10.  Career  education  has  helped  the  students  in  my  school 
develop  more  positive  attitudes  toward  themselves, 
school  and/ox  work.^ 

11.  Career  counselling  has  reduced  ^the  dropout  rate  in 
my  school,  ' 


E,    If  you  have  any  comments,  please  make  them j)n  the^back  of  this  page 
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U  my  ERSITY     OF  WISCONSIN 

STO  U  T 

MENOMONIE     WISCONSIN  54751 

i  J 


February  15,  1974 


Dear  Colleague: 

Your  answers  to  the  questions  in  the  attached  questionnaire  will  be 
very  important  in  considering  the  successes  and  changes  of  Career  Education 
programs  now  being  corrducted  in  your  area.     Because  Career  Education  cannot 
be  implercented  without  the  direct  involvement  of  people  like  yourself,  it 
is  very  important  that  your  ideas  become  part  of  the  information  that  is 
^  gathered  about  these  programs. 

The  attached  forn  has  been  devised  so 'it  will  take  a  minimum  amount  of 
your  tir.e.    Most  of  the  answers  can  be  given  ^by  checking  appropriate  spaces 
or  providing  lir.ited  information.    There  is  a  question  at  the  end"  for  you  to 
write  any  comments  you  v;ou.ld,like  to  add.  •  * 

It  is  extremely  important  that  your  ideas  and  information  be  included 
in  this  study  and  v;e  want  you  to  know  your  time  and  effort  to  do  this  is 
appreciated  very  much.  * 

When  you  have  completed  the  questionnaire,  please  use  the  enclosed- 
envelope  to  return  your  sealed  response  to  your,  building  administrator's 
office.     Please  return  it  by  Monday,  February^ 25,  1974. 

Thank  you  very  much  for  youi" 'cooperation. 

Sincerely, 

Dr.  Carlyle^V^ 'Gilbertson 
Program  Evaluntion  Director 

CTCrbb     '  . 

Attach.  414  '  .  • 


Sheboyj'^an  Career  Education 
*ThIrd  Party  evaluation 
U.  W\  -  Stout 


ADMINISTRATOR  QUESTIONNAIRE 

1974  .  . 


Please  fill  out  the  following  questions  by  eitlier  cherklna  (J\ 
response,  or  by  supplying^ths  information  re,"«ted.         *.  '  '  ^""I"'*"' 


1 .  Kame 


9 


Sex  (1)  ^Male     (2)  ^Female 

ACe  (1)  ^un^fer  20.  J2)  20-24.   (3)^  25-29,   (4)  30-34 

(5)  35-39,   (6)_         ■    * 

(10)  _60  oi*  over. 

I'ame  of  School 


35-39    (6)  ^40-44,  (7)  ^45-49.  W  ^50-54,. (9)  55-59. 


=      Level  of  school  (1)  ^Elementary, . (2)  ^Junior  High.   (3)        High  School, 

n'*^  Vocational-Technical 

-^ighest  level  of. education   ^Bachelors,   (2)         Masters  - 

^3)  ^Ed.  Specialist.  (4)-    ^TForate.   Masters,  ^ 

Years  experience  as:   Teacher   _Counselor 

8.    Number  of  students  you  are  responsible  for 


Few  many  years  have  you  functioned  as  an_ administrator : 

'I!  ^^^^  ^   y^"'   ^3-5  years,  (4) 

 11-15  years,  (6)  16-20  years,' (7)  20  years  or  more.' 

ZlZ^T'^Ti.  ^J^c^t::  l972!"'^  '^^^^^^"'^  ^"^'^^'^'^  Programa  you  ^.ve 

<1>  ^  of  summer  workshops  conducted  by  project  staff  (Mr.  ffingner) . 

(2)  if  of  in-service  training  programs  during  school  year.  . 

 °^  conferences  with  jiroject  consultants, 

 ^  of  other  workshops  or  seminars  ^  ' 

(5)  #  of  academic  courses' 

 ^  °^  Educational  Telephone  iletwkjrk  (ETN)  courses 

(7)  if  of  T.V.  courses  ' 

(8)  Other  (specify)    \: 


415 


6-10 


"Listed  below  are  slxteeir-ctmeeptnr-ef~ca'feer  

education.    Do  you  agree  that  these  concepts 
are  Important  for  the  grade  level (s)  you  are 
associated  with?    Please  check  the  appropriate 
box  which  best  expresses  your  level  of  agree- 
ment with  each'statement. 
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1. 

2. 

3. 
4. 

5. 

6. 

7.. 

8. 

9. 

10. 

11. 
12. 

13. 

14. 

15. 

16.-- 


An  understanding  and  acceptance  of  self  is 
important  throughout  life. 

Persons  need  to  be  recognized  as  having 
dignity  and  worth. 


Occupations  exist  for  a  purpose 


V 


There. Is  a  wide  variety  of  careers  which  may 
be  classified  In  several  ways. 

Work  means  different  things  to  different 
people. 

Education  and  work  are  Interrelated. 

Individuals  differ  In  their  Interests, 
abilities,  attitudes,  and  values.  > 

Occupational  supply  and  demand  has  an 
Impact  on  career  planning. 

Job  specialization  creates  interdependency . 

Environment  and  individual  potential  inter- 
act to  influence  career  development. 

Occupations  and  life  styles  are  interrelated. 

Individuals  can  learn  to  perform  adequately 
in  a  variety  of  occur  tlons. 

Career  development  requires  a  continuous  and 
sequential  series  of  choices. 

Various  groups  and  institutions  influence 
the  nature  and  structure  of  work. 

Individuals  are  responsible  for  their  career 
planning. 

Job  characteristic^  and  indivi<auals  must  be 
flexible  in  a  changing  society. 


.ErJc 


*??,* 


""Bv — How  Do  Ydu  Fet;l  About  Career  Education? 

Please  read  each  statement  carefully  and  check 
the  approj)riate  box  which  best  describes  how 
you  feel  about  each  statement  .•  • 


3. 
A, 
5. 

6. 

7. 

8. 

9. 
10. 
11. 
12. 
13. 
lA. 
15. 
16. 
17. 
18. 
19. 
20. 
21. 


ERIC. 


Students  should  be  aware  of  different  jobs  and  job 
requir^ents  during  the  study  of  ever^  subject  in 
eveYy  grade. 

An  effective  program  of  career  education  wiH  enable 
students  to  possess  salable  skills,  (occupational, 
-edutati^^nal,  emotional),  art  t^e  -time  of  leaving 
formable  school. 

An  effective  program-  of  career  education  will  reduce 
the  drop  out  rate. 

Most  local  business  and  professional  people  will  supp 
ort  career  education  programs. 

Separate  courses  on  career  educationv would  be  better 
than  incorporating  this  material  ihtd  existing 
courses . 

Car eer'*e3ti'ca*t ion.  should  be  taught  by  specialists  in 

the  field  rather  th§n  by  regular  teachers. 

The  school  guidance  department  should  carry  the  sole 

responsibility  for  career  education. 

An  Effective  program  of  career  education  will  raise 

the  vocational  aspirations  of  students. 

State  and  federal  funds  should  "^be  provided  to  support 

career  education. 

The  local  community,  should  pay  for  career  education 

if  the  state  and  federal  funds  are  unavailable. 

The  fundus  for  vocationa^l  education  should  not  be  used 

to  suppoft  career  education  programs. 

The  incorporation  of  career  education  programs  into 

present  courses  would  upgrade  these  courses. 

An  effective  career  education  program  wiil  help 

students  in  making  realistic  career  choices. 

Guidance  counselors  don' t^  know  enough  about  career 

opportunities  for  students. 

A  career  education  l     rse  should.be  required  for 
certification  in  ny  lield.,. 

The  basic  philosophy  of  career  education  is  sound  and 
worth  ir.plementlng . 

A  career  education  course  should  be  required  for  all 
counseling  majors  at  the  college  level. 
The  integration  of  career  education  in  present  courses 
"will  decrease  the  effectiveness  of  instruction.  ' 
A  secondary  school  student  should  receive  credit  for 
any  kind  of  employment. 

A  sec.  school  student  should  receive  credit  for  only 
work  which  is  related  to  his  careeV  choice. 
As  a  part  of  the  ^ec.  r>chooi  program,  students  should 
he  allowed  to  leave  school  during  the  day  to  work, 
(e.g.  co-op  work' experience. ) 
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C.    If  you  have  any  comments,  please  make  them  on  the  back  of  this  page. 


All 


\ 


Community  Survey 


K    Person(s)  who  ia  (are)  interviewed 


1.1  Mo  ther 

1.2  Father 

1.3  Mother  and  Father 

1.4  Adult  male  other  than  father 

1.5  Adult  female  other  than  mother 

1.6  Other 


Number 


How  many  children  do  you  have? 

Male  Female 

2.1^  None     

2.2   1     

2.3  '  1  -     

2.4   ^3    ^   

2.5   4     

2.6   ^5     

2.7  More  than  5 


Have  any  of  your  children  left  school  before  griiduating  from  high  school? 

3.1   Yes    Grade        _ 

3 . 2   ^No 

In  what  grades  are  your  children?  (Number^ 

4.1   K-3  . 

'4.2   ^4-6 

4.3  .  ^7-9 

4.4  ^  10-12 

4.5  ^  ^13-14 

4.6   Other    (Please  specify)   


What  do  you  see  as  the  chief  purpose  of  education? 

5.1   Get  a'job^        .     7       '  , 

5.2   Go  to  a  buslness^tpr  trade  school 

5.3  -  Go  to  a  two  yea^^ollege 

r  college 

5.5   Vocational  e^ucition  *  \ 

specify) 


5.4  Go  to  a  four  y 

5.5   Vocational  ecju 

5.6   Other:  _  (PleAse 

With  whom  have  you  discu 

6.1   Child 

6.2   Other  parents 

6.3   Teachers 

6.4   Guidance  Counselors 

6.5   Other  school  staff 

6.6   Representative  of  various  careers 

6.7  J  None 

6.8   Other:     (Please  specify)   


sed  any  career  plans  for  your  children? 


Er|c  '  '^5 


.7,    Since  June,  1972,  how  many  times  have  you  received  information  about 
the  career  education  program  in  your  school  system  from  the  following 
sources?    Circle  a  response  in  each  column. 

Newsletters  Newspapers,  Television, 

Meetings  or  Brochures  Radio  Announcement 

7 . 1  Never  7 . 6    Never  '  7.11  Never 

7.2  1  7.7    1  7.12  1 

7.3  2  7.8    2  7.13  2 

7.4  3  7.9    3  7.14  3 

7.5  More  than  three  7,10  More  than  three       7.15  More  than  three 

^  \ 
8,    How  many  times  have  you  heard  about  or  received  any  information  about 

 the  articulation  program  between  ^heboygan-Hl^  Schools- -and  Laiteshore 

Technical  Institute?    Circle  your  response.  / 

/  ^         -  . 

8.1  Never 

8.2  1 


8.3  2 

8.4  3 

8.5  More  than  three 


9,    Are  you  involved  in  the  school  system  as:     (circle  those  that  apply) 


9.1  Parent 

9.2  Advisory  committee  member 

9.3  PTA 

9.4  Teacher 

9.5  Board  of  Education 

7 

9.6  School  staff  members 

9.7  Citizen 

9.8  Single  male-  

9.9  Single  female 

9.10  Other:     (Please  specify)   

10.    What  type  of  work  do  you  do?    (Job)   V 


11,    What  is  your  highest  level  of  education? 

11.1   ^Eighth  Grade 

11.2   ^Some  high  school 

11.3   High  School  graduate 

11.4   Vocational  School 

11.5   Technical  School 

11.6   ^Some  college 

11.7   ^Bachelor's  Degree 

11.8  Master  *  s  Degree 
"11,9   Doctor ^s  Degree 

11,10   Other:     (Please  specify)   
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UNIVERSITY      OF  WISCONSIN 


Ml  N  O  M  ( )  N  I  I      W  J  : ;  (  ( J  fsl : ,  1  N     ' .  'W .  1 


April,  1974 


Dear  Colleague: 


During  the  parjt  two  yoarn,  the  nhoboy/^<'m  Career  Education  Guide* 

hac  born  purcha^^^J  by  you  nnd  other  jndividualn  and  a/roncicB.    We  are 
interested  in  finding  out  how  the  Guide  was  ufied  and  if  it  proved  to  be 
of  vfxlue  to  you^  , 

Your  .answers  to  the  attached  qliestionnaire  will  bo  very  important  in 
considering  the  valuQ  of  the  curriculum  ^uide  developed  by  the  Sheboygan. 
Articulation  Project.  .^^"^ 

The  attached  form  has  been  devised  so  it  will  take  a  minimum  amount 
of  your  time.    All  of, the  answers  can  be  given  by  checking  appropriate 
spaces  or  providing  limited  information.    a?here  is  a  question  at  the  end 
for  you  to  write  any  comments  you  v/ould  like  to  add. 

It  is  extremely  important  that  your  i^deas  and  information  be  included 
in  this  study  and  we  want  you  to  know  your  time  and  effort  to  do  this  is 
appreciated  very  much.  .  . 

When  you  have  completed  the  questionnaire,  please  use  the  enclosed 
envelope  to  return  your  seeded  response.    Please  return  it  by  May  15,  197^. 
Thank  you  very  much  for  your  cooperation* 


•Sincerely^ 


Dr.  t^arlyle  W.  Gilbertco^i 
Program  Evaluation  Director 
Sheboygan  Articulation  Project 


CWG:bb 
Enclosures 
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-    -       CVTAE  ^ 
Ur.iv';r3ity  of  V/isconsin  -  Stout         -         .  Fern 

J  Menomonic',  Jvisconsin  

K-14  Career  Education  Guide 
QUESTIONNAIRE 

(PLEASE  CHECK  APPROPRIATE  RESPONSE)  | 

•5 

'  A*     II  rv»       i'fy}(}U  Y'll'm  i  b«'ini^      Mcliool  <iw>trict  or  cla/ioroom' 

s 

Yes  No 


2 Hov/  many  of  the  educational  systems  you  serv  adopted  for  use  the 
Sheboygan  K-1^  'guide? 

.  ^f4any   ^Some   ^A  few   ^None 


3*    Wc  found  other  guides  more  useable  for  institutions  and  individuals 
we  servo • 

 Yus  h]o 

Were  th<.  Curc^r  Education  Modelo,  "The  Arrow,"  "The  Six  Components" 
and  "The.  liLucprint  for  Implemc.nling  Career  Education"  useful? 

 Yi.s   f\o 

5.    Did  the  C;irot-r  Education  Models  mentioned  above  provide  direction 
for  local  school  dy^tcms  or  individual  educators  to  develop  local  • 
models  and  programs  of  Career  Education? 

Yes  No 


6.    Was  the  guide  used  in  a  regional  Career  Education  Res^u^ce  Center 
for  teachers  and  other -educators  to  get  ideas  from? 

Yes  No  ,  ' 


?•    Educators  like  the  organization  Form)  of  the  guides 

Yes  No 


B.    If  you  work  in  a  school  district  or  individual  school  rather  than  serving 
a, region,  please  answer  the  following  questions. 

1.    We  are  planning  in-service,  and  will  use  the  Career  Education  Guide 

to  write  curriculum  for  our  school. 

Yes  No  - 


Grades  

"  Subject  Areas^ 


We  will  use  the  Sheboygem  ir^pdels  to  implement  Career  Education  beyond, 
the  curriculum  guide. 

^  Yes   No 

—      —      :  421 


2* 


Korni 


j>.    Hdv/  waG  tht  guidtj  prt,':>(.ntc  d  t(j  tin  farulty?. 


4,         us«w  tho  Sheboygan  guide  and  models  to  establish  our  local 

school  district's  Career  Education  philosophy,  sho^t  and  long  range 
Career  Education  Goal>;5.  "  " 

Yes  No 


5>»         used  the  Sheboygan  K^^k  guide  to  Vrite  (or  rewrite)  our  local 
curriculum. 

0.     V^^at  gradi'  iev^'lcV  _         ^  ^  ^ 

b.    Whnt  sybjc^ct  aroaij?_  ^   

6*    We  uc  ;d  tht.  guide  to  int«  gran*,  career  d(;vclopment  concepts  into  our 
local  curriculum. 


 Yes  ^r^'o^  ^ 

a.  ^Ihr^t  grnd>.  lcVt.-lG?^^  

b,  Wtet  subject  are^s?_  ^'  ^  

?•    Wc  used  the  guide  and  the  Sheboygan  models  to  establish  our  local 

philosophy  of  Career  Education. 

 Yt.-s   ^No 

-8«    The  Sheboygan  guide  and  Career  Education  Models  were  useable  to 

us. 


Ye-s  No 


ir  ye-z;,  v/hich  parLo  w*.r<   moiA  ur.eabie? 


If  you  have  additional  commentc,  please  make  »thtm  on  the  back  of  this  page. 
Thank  you  very  much  for  your  time  and  cooperation. 


QUESTIONNAIRE  FOR  CAREER  EDUCATION  WORKSHOP  ^ 

,>      Sheboygan,  Wisconsin 
Summer  197A 

To  the  participants:  , 

Your  responses  to  the  following  questions  will  be  especially  valuable  in 
helping  us  evaluate  if  these  workshops  are  useful  to  educators.    Please  answer 
each  of  the  items  carefully  by  circling  th6  letter  or  number,  placing  a  check 
in  the  blank  which  best  describes  your  answer,  or  writing  your  response. 

1.    Do  you  feel  you  know  how  to  define  career  education? 


A.  Definitely  yes 

B.  Probably  yes 

C.  Probably  not 

D.  Definitely  not 

E.  Uncertain 


2.  Show  on  ^he  scale  below  how  confident  you  feel  of  your  ability  to  interpret 
career  education  to  others. 

J  Very  Somewhat         Not  at  all 

Confident       Confident      Confident  Confident 

a)  Teachers  12  3  4 

b)  Counselors  1  "          2  3  4 

c)  Administrators  1  2  3  -4 

d)  Parents  ^1  2  3  4 

e)  School  Boards  1  2  3  *  4 

3.  ^  In  general,  how^usjfful  do  you  feel  career  education  is  likely  to  be  in 

Improving  the  effectiveness  of  your  job? 

A.  Very  useful 

B.  Somewhat  useful 

C.  Of  little  use 

D.  Of  no  use 

E.  Undecided 

4.  Prior  to  coming  to  the  workshop,  I  considered  career  education 

A.  Very  useful 

B.  Somewhat  useful 

C.  Somewhat  irrelevant 

D.  Very  irrelevant 

E.  Undecided  « 

5.  In  what  way  hcs  the  workshop  influenced  your  feelings  toward  the  useful- 
ness of  career  education? 

I  now  consider  career  education: 

A.  Much  more  useful  than  I  did  before 

B.  A  little  more  useful  than  I  did  before 
€•    A  little  less  useful  than  I  did  before 

D.  Much  less  useful  than  I  did  before  , 

E.  Not  applicable  -  I  don' t -believe  my  attitude  has  changed 


^---Wha1^^ther-totrtcs-xl^o-iroa-bB-l-i^-"sfiov^   Tiave  been  covered,  if" any^ — If 
you  mention  more  than  one  topic,  list  them  in  order  of  Importance] 


7.    Please  indicate  the  extent  to  which  the  following  were  useful  in  helping 
you  to  understand  the  content  of  the  workshop. 

Extremely 
Helpful 


a) 

Speakers 

b) 

Career  Materials 

c) 

Group  Exercises 

d) 

Readings 

e) 

Handouts 

f). 

8) 

h) 

Very 

Not 

Helpful 

Helpful 

Helpful 

2 

3 

4 

2 

3 

4 

2 

3 

4 

2 

3 

4 

2 

3 

'  4 

2 

3 

4 

2 

3 

4 

2 

3 

4 

8. 


Please  indicate  what  your  personal  goals  were  for  this  workshop. 


9.    Which  of  these  goals  were  best  met  by  the  workshop? 


10.    Which  of  these  goals  were  least  satisfied  by  the  workshop? 


11t    In  tetms^f  -your  oWn  goals  for  tMs  workshop,  how  sueeessfui-warS- the 
workshop? 


A,    Very  successful 

Moderately  successful 
Moderately  unsuccessful 

D,    Quite  unsuccessful 

£•    I  am  undecided 


12,    Please  indicate  the  extent  to  which  the  workshop  contributed  to  your 
growth  and  understanding  in  each  of  the  areas  listed. 

(I  already 

/  woe  had  this 

Somewhat 


Very/" 
mucK 


a)  Curriculum  Planning 

b)  ,  Use  of  career 

mater ials 

c)  Evaluation  of 

career  materials 

d)  Selection  of 

appropriate  career 
materials 


2 
2 
2 


Little 
'3 
3 
3 


Not 
applicable 


background) 


4 
4 
4 

4 


13.    What  changes  would  you  make- to  improve  the  workshop  before  it  is  presented 
for  other  educators? 


14.    In  your  opinion,  how  helpful  ai^e  ^^se  workshops  in  the  work  and  professional 
growth  of  educators? 


A.  Extremely  helpful 

B.  Of  considerable  help 

C.  Of  some  help 

D.  Of  no  help 

15.    Please  give  your  general  comments  on  the  workshop  you  just  completed. 


g  CAREER  EDUCATION  MATERIAI. 

>  •  1971  -  \<ilk'Jvi'/9 

t  § 

M  t 

£5  < 


>  S 

Awareness  Books 


N    AB  1  -  Act  One    An  Autobiography  by  Ala        .  .  r'   '^S)  ij^c 
^^s^ducaticnal  Reading  Ser^'lce,  .n:. 

•  N    AB  2  *-  Blowflsh  Live  In  the/Sea  by  Paula  Fox  (U.OO) 
Dell  Publlsjji^rTl  Co.  Inc 

N    AB  3  -  Edge  of  Avarenes's:    25  Contcnporary^.Essays  -  Ned  E.  Hoopes  h 
Richar<l  Peck  Ed.  (2218-9)  (60c) 

Dell  Publishing  Co.  Inc.  _ 

N    AB  4  •  Emotional  Problems  of  Growing  Up         '      >    ^  * 

N    AB  5  •  How  to  Win  Friends  and  Influence  People  -  Carnegie,  Dale  (PB)  (75c) 
Siraon  &  Schuster,  Inc. 

N    AB  6  -  Man  Alone;    Alienation  in  Moclern  Society     Eric  &  Mary  Josephson 
Ed.     (5182-3)  (95c) 

Dell  Publishing  Co.  Inc. 

^  N    ABJ^js^e  Vanishing  Adolescent  -  Edgar  G.  Friedenberg  (9276-3)*  (60c) 


^   Dell  PubUshing  Co.  Inc. 


N    AB  8  -  Vibrations  -  George  A.  Woods    (§1.00)  . 
Dell  Publishing  Co.  Inc. 

»    AB  9  -  Who  Am  I?    Essays  on  the  Alienated  -  Ned  E.  Hoopes  Ed. (9572-9)  (75c) 
,^1  Publishing  Co.  Inc. 

N    AB  10^="%  Own  Story  by  Bernard  Baruch    (C)  (50c) 
^  Educational  Reading  Service,  Inc.  ' 

N    AB  11  -  The  Sheepskin  Psychosis  -  John  Keats  (7805-3)  >(75c) 
Dell  Publishing  Co.  Inc. 

N  "AB  12  -  Faithful  Echo  -  Ekvall,  ^.Robert  B.  ($1.45) 
College  and  University  Press  ' 

N    AB  13  -  Tu  Vida  Social a4S^ages)  &  Index  cards.  ($2.75) 
Ges^ler  PuKi^^flfe  Cq. ,  Inc. 


N    AB  14  -  Savoir-Vivre  br^N4xoJfe  Germein  (195  pages)  &  index  cards  ($2.50) 
Gessler  Publishing  Co.,  Inc. 

G   AB  IS  -  Just  Me  -  Marie  Hall  ($2.50) 

Viking  Press,  Inc. 
^  *^ 

*  Significant 
**  Moat  Slgnlfictor^ 
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2S 
O 
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^  b 
>    ►J  Booklets 

N    BK  1  •  Facts  About  Narcotic:      Dargerous  Drugs 
N    BK  2  -  Finding  Part-time  Jobs 
N    BK  3  -  Should  You  Co  to  CoiJe§e? 

H    BK  4  -  C?.reer  ^k)nog-pr;^3  on  Opportunity  Occiirations  (17  booklets) 

Wilfrid       a  'J'eabe]       Beiicau  (Complete  set  =  18)  $1,C0  ec.ch 
\S3jciar.ecl  Publishers 


L  ^BK  5  -  GeLtrrg  Alo-.r  S^rir-?  (10  pamphlets)  ($2.00/3et) 
The  Ec'^uDin^cs  Press  Inccrporation 

L    BK  6  -  Cotn-jnlty  F.i-oucc^s  V^rkshops  (25<?) 

Ilai-lrnt P  i^^n.  Cf  tlanuf  acturers 

L    BK  7  -  Indurtry-Edut  ?rlon  Ccuncl':s  (6  copies)    (50^  each) 
National  /\dsn.  of  Manufacturers 

A-    BK  8  -  Student-Ind'-x  try  Plan  for  Action  (25c) 
National  Assn.  of  Manufacturers 

L    BK  9  -  Official  Policy  Positions  (6  copies)^ (N/C) 
Nationc.1  Assn.  of  Manufacturers 


L 


BK  10  -  Public  Policy  Reports  (4  reports)    (20c  each) 
National  Assn.  of  Manufacturers 


^    BK  11  -  Career  Education  >k>nograph  Series  (9  booklets)  ($5.00/set) 
Bureau  of  Publications 

N    BK  12  -  Job  Interview  Workbook  (JS2.50) 

Creative  Services /The  Audfo- Visual  Company 
»  •  • 

N    BK  13  -  How  to  Give  a  Fashion  Show  (5  copies)    (50c  each) 
McCalls  Patterns 

L-  BK  14  -  Career  Education  (Stock  No.  1780-01081)  (100  copies)    (20c  each) 
Superintendent  of  Documents 

*  G   BK  15  -  Here  I  Am    (pkg  of  25)  (5-435j60)    ($10.75)  - 

Science  Research  Associates 

•  -  *     G   BK  16  -  The  Me  I  Know    (pkg.  of  25)  (5-43604)  ($13.20) 

Science  Research  Associates  ' 

*  .  G   BK.17  -  Being  Me,  (pkg.  of  25)  (5-43703)  ($13.20) 

Science  Research  Associates 

»  4 

ERIC  '  4^aV  , 


ERIC 


2r  §  fe 

M 

>    S    Booklets  Cont. 

N    BK  18  •  Math  Career  Education  Test  Booklet  (Spirit  Duplicating  Masters)  ($10.64) 
Charles  E.  Merrill  Publishing  Co. 

H   BK  19  -  Concept  Module  01  "Self  Concopt"    (2  copies)    (70c  each) 
Cooperative  Education  Service 

H    BK  20  -  Concept  Module  #2  "Cooperation"  (2  copies)    (70c  each) 
Cooperative  Education  Service 

H    BK  21  -  Concept  Module  §3  "Values"  (2  copies)     (70C  each)  . 
Cooperative  Education  Service 

H    BK  22  -  Instructional  Strategies,  Set  //2  "My  Citizenship  Booklet" 
(2  copies)     (70c  each) 
*    '     Cooperative  Education  Service 

H    BK  23  -  Instructional  Strategies,  Set  j?4  "How       You  Perceive  Yourself... 
Others" (2  copies)    (70c  each) 
Cooperative  Education  Service 

H    BK  24  -  Instructional  Strategies;  Sc:t  US  "All  About  Me"  (2  cooies)  (70c  each) 
V  ^  Cooperative  Education  Service 

H   BK  25  -  Educational  Strategies,  Set  #12  "Transactional  Analysis'' 
(2  copies)    (70c  each) 

Cooperative  Education  Service 

H  BR-id-^-Instnictional  Strategies,  Set  #13  "Social  Responsibility"    *        .  "  "  — 

i2  copies)    (70c  each) 

Cooperative  Education  Service 

H    BK  27  -  Instructional  Strategies^  Set  #14  "Behavior  Modification" 
(2^ copies)    (70c  each) 

Cooperative  Education  Service 

N   BK  28  -  Living  With  Myself— and  Others  (A  guide  to  Transactional 
!•  Analysis  -by  Dennis  Siebert  (60  copies-N)  (50  copies-L)  (50e  each) 

Dr.  Thoifias  Morris 

L  BK  29  -  Answers  to  Some  Questions  About  Career  is  Graphic  Comunicatiohs 
T  x,v  copies)    Graphic  Arts  Tech.  Foundation  $5  00 

L  BK  30  -  Careers  in  Graphic-Communications-     (loo  copies)  >  $5.00 

L  BK  31  -  Technical  Schools,  Colleges  &  University  offering  cources  in  ' 
Graphic  Comm.  '  •  $4.00 

L  BK  32  -  Post  Secondary  Cooperafelve  Education  Abstracts  $3.29 
Eric  Document  Reproduction  Service 

L  BK  33  -  Attitudes  Toward  Work;    A  Bibliography  of  Eric  Documents  $3.29 
Eric  Document  Reproduction  Service 

( 
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>         Career  Books 


N     CB  1  -  Ba§,ic  Ketal  Working  Technology 

N     (B  2  -  Computers:  The  Machines  We  Think  With  -  D.S.  Halacy,  Jr.  (1962(  fSOO 
Dell  Publishing  Company  Inc.  *  ^ 

H     CB  3  -  Your  Future  in  Civil  Engineerlng" 

N     CB  4  -  CniropracUc:  A  YM,r^  Way  to  Health  -  '2c.  Juliu.  Di:uerfuss 
(19t.5)  (7JC) 
'  \   Pyra-nld  Public itlons,  Ire. 

*     N     CB  5  -  Encyclopedia  of  Job  Descriptf.ons  in  l-Ianufacturing    ($59  50) 

Sextant  Systen'3,  Inc. 

N     CB  6  -  Einployr.ent  and  Earrings,  Stages  &  i'lreaa  1939-69  ($5.25) 
U.S.  Covenrcfrt  Printin.?  Office 

N     CB  7  -  P'^^^e^J-jVel-ra^of  Fstin.=..ted  Lifetime  Earnings.  Technical  Paper  16 

Super!- r^tident  of  Documents 

N    CB  8  -  Career  rnre.shclds    Vol  I  (^1.1. 39/3:16)  ($2.00) 
Superintendent  cf  Docutrents 

G    CB  9  -  The  Teacher's  Sole  in  Career  Development  (2  copies)  (i?308>  ($1.9X)) 
Amerli?.n  Pcrccrnel  &  Guidance  Assn. 

N  CB  10  -  Occupaticns  in  the  Field  of.  Librsry  Science 
N  CB  11  -  Occupations  la  Electronic  Computing  Systems 
N    CB  12  -  Jobs  in  Ship  and  Boat  Building 

N    CB  13  -  Careers  in  Home  Economics  -  Hoeflin,  Ruth,  1970  (<i35559)  ($6  95) 
Collier  KacMillan  Library  Services  - 

C    CB  14  -  Clara  Barton  -  A  Story  of  the  Red  Cross    (A)  (60c) 
Educational  Reading  Service,  Inc. 

N    CB  15  -  Crtatlve^  Careers  for  Wn  (A  Handbook  of  Sources  and  Ideas  for 

lOm'^IIl^OO**^  "  McGrath,  Ue  Parr  (ESS) 

SlBon  &  Schuster,  Inc. 

^  N  ' 

CB  16  -  I  Wish  I'd  KnoOTi  That  Before  I  Went  to  College  -  Brown,  Judy 
and  Crocsfield,  Don  (ESS)  10168  ($1.00) 
1  ^,  Sinson  &  Schuster,  Inc.  _  •  - 
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>   ^    Care9,r  Bool: 3  Qjnt, 

•  N      C3  17  -  Tun  I'Xt  9f  E;'^»g  a  Caci:?.3C^:l  Student  (BIPAD)-  Ihoiipson>  Helen  M. 

(ws?)  y-5G   (r-.:)         *  '  . 

*  Sinon  S  S'ch«.»r?tcr,  Ire* 

*  N      CB  18  -  Through  Basic  Training  With  Walt3r  Young  -  yel  Cebulash  (l'f-2956)  <60c) 

Schola^Llc  Book  Sf-rvices 

N      C3  19  -  Vocational  Op  ^ortiMl         ior  lorcI«:  LangJLV,'i  Students  -  .Gilbert 
-      C.  r^ttclV'H'.p  ($i  25)  .  ^ 

Modern  Lrv;;,N*.?v,n  A;sp.  cf  America 

'    N      CB  2Q  -  Jlone  Econo'^.i^tu  In  /-ticn  -  Mancy  Mills  <$l-00) 

Co-K;:/lor.c-st 

'  I 

N      CB  21  -  Inside  tbo  F.-^hicn  i-^.s^r^sz  -  Jarnow,  J. A.  and  Judelle,>B- 
;  0-/*7X-4^065'  ($3.50) 

H^ol-n  yjil^y  ^  Ire. 

.     N      C3  22  -  T^ie  Theory  cf  r^^hion  neri£n  -  Brockman,  H.B.  0-471-1C536-4  ($10.95) 
,    John  ivll^iy  ft  S:^n:3,  Ii:c. 

N      CB  23  -  Tl\e  \lin  of  A'^hi-?viT,'?nt  S.3xi^s  t  50  Biograpl'des  of  Modern  Self-made 
Ken  M.osc  LXves -Enriche  I  An^erica    (49  books  rec.)  ^($5.$3/book) 
Associated  P-ublJshers 

N     CB-24  -  the  Mn  HJ^h  Vocatlc-jal  Series  -  18  Vocational  Fields  Which  ' 

Promfse' Suc.:.-3S  to  Aabitious  Nfcin-college  Students  ($'69.50/set) 
*   •  Associated  Publi.oheis 

CB  25  -  The  Carsarc  in  E^^pth  Seri?s  -  98  of  the  Best  Authored,  Occupational 
Infomation  Ecoks  Available  (97  books  rec.)  ($335.00) 
Associated  PublisheTS 

.'N     CB  26  -  UaderstaniHng  the  Automobile  &  Instructor's  Answer  Key  -  J,  Beck  ($2.00) 
Follett  PubHshing  Canpany         *       *  / 

LOOKING  FORWARD  TO  A  C/^ER  (12\bQ0ka>  |>ius  teacher's  guide  ($60.65/8et) 
N     C9  27  -  Looking  Forward  to  a  Career  -  Art  (3  copies  -  1  is  complementary) 
Dillon  Press  Inc. 

N     CB  28  -  Looking  Forwapd'^-  a  Career  -  Writing  (3  copies  -  1  complementary) 
DillorT^ress  Inc. 

N     CB  29  -  Looking  Forward  to  a  Career  -  Radio  and  Television  (3  copies  - 
1  complementary) 

Dillon  Press      -  -   . -  "  ^ 

^     CB  30  -  Looking  Forward  to  a  Career  -  Computers  (3  copies  -  1  complementary) 
Dillon  Press 

N     CB  31  -  Child  Care  Aide  -  Teacher's  Copy  =  $10.00  -  Student's  Copy  '  $6.50 
Texas  Technical  University  t 
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•'N    CB  32  •  Tl>e  Student  Journ^ili-Vt  ard  Photojournalism  ($3.78) 
Richard  r;*  '.oo  Fr^tss,  Inc» 

N-  CB  33  -  The  Co^\plero  R^ok  of  Pre?s  Phocogrdr^y  -       M.  Seitz  ($2.50) 
Hibbert  Printing  Co. 

N    CB  34  -  Opportunitie.s  in  Mii/nrir.itics  ($31.53) 
J.  Watton  Valch,  Publis,her  "* 

N    CB  35  -  Tanr^auLS    {?'\&0)  - 

J.  Wertou  Walch,  Publfsher 

N    CB  36  -  Prev-^caticnal  Series  fSOO  (6  b'^oks  &  answer  keys  #501)  ($i.05 

eawh/25c  er-cii  ansv>r  key)  ^ 
<  Delsar  Fwblishors 

N    CB  37  -  The  World  of  Wovk    edited^ by  Kay  Koschnick  ($1.25) 
New  f*eader3  Press 

N    CB  38  -  Occupations    e^'.ited  by  Caroline  Blakely  (64  pages)  ($1.50) 

New  Rea^-'  irs  Pi^»ss 

N    CB  39  -  Le  Parfalt  Serritaire    by  Larousse  (474  pages)  &  index  cards  ($3.25) 
Gessl'ir  iuhXifjhing  Company,  Inc. 

N    CB  40  -  La  Cocina  Sabrosa  Y  Pr4ctica   by  J,  Janar  (195  pages)  1100  i^cipes 

h  index  cards    ($2.95)  -   

Gessler  Publishing  Company,  Inc. 

N    CB  41  -  La  Bonne  Cuisine  Chei  Soi    by  Fernand  Nathan  (319  pages) &  index 
cards  ($3.95) 

Gessler' Publishing  Company,  Inc. 

G  QB  42  -  Looking  Forward  to  a  Career  -  Advertising  (2  copies  -  1  complementary) 
H  Dillon  Press  Inc.  ' 

G  CB  43  -  Looking  Forward  to  a  Career  -  Agriculture  (2  copies  -  1  complementary) 
H  Dillon  Press  Inc. '  * 

*  * 

G    CB  44  -  Looking  Forward  to  a  Career  -  Building  Trades  (2  copies  - 
H  1  complementary) 

Dillon  Rress  Inc. 

G   CB  45  -  Looking  Forwarttsto  a  Career  -  Dentistry  (2  copies  -  1  complementary) 
H  DllW Press  Tnc. 

G   CB  46  -  Looking  Forward  to  \a  Career  -  Fashiorf  (2  copies  -  1  complementary) 
H  .        DllloaP?f«g^  Ii 

G   CB  47  -  Looking  forward  to  a  Career  -  Government  (2  copies  -  1  complementary) 
B  Dillon  Press  Inc. 
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G    CB  48  -  Lockli}?,  pcrwdrd  to  a  Cara<::r  -  Hty^.  !:wonoi.:.cs  (2  copies  - 
H  1  coniplej-onnary) 

Dillon  Press  Inc. 

G    CB  49  -  Looking  Forward  to  a  Career  -  IT  eater  (2  copies  -  1  complementary) 
H  Dillon  rre«?s  Inc. 

N    CB  50  -  Your  Future  o..-^  i\  Ucnic  Economist  -  Jeanne  Prris  (160  Pages) 

i^xcv  Pv.l^«;'dng        ,  Inc, 

N    CB  51  -  Ciil'j  Kel--:.^  Ua^.^.i  of  ^rer.cs  Standards  ^or  Pz-y  Care  Service  ($2.50) 
ChilJ  V'-lf-'ro  JH:g-e  of  VT:?rica 

G    C3  52  -  Lct'fi  Prot.rd  v.e  Wcik  in  the  Bank  (Classrdon  ec.)  ($4.00) 
P^jcaa  I  i-J.t^'i 

N    C3  53  -  he  Tco/MirA.  7- t;*  I      .u^  Cf.  Torhnidire  (Vol  I  &  II  &  teacher  guide) 

C?\Uin- "Lj].  Ilj./'.  Cfcp-fiV,  Inc. 

N    C3  54  -  On  t/-'  Jo!^       y  ---five  -cople  tell  what  it's  like)  -  Joocoh  L.  Norton 
(?7.35)  •  .  ' 

J.  C.  _r*'/.V^*i./  ^uhiic'-iifig  Cc-Xipany  • 

N    03  55  -  Cnreer  Cppor:  .jn^.Li    :    Kcology,  Conrervatlcn,  &  Environmental 
Control  ($5.95) 

J,  G.  F::r;;osrn  rublishlng  Cotapaay 

L    CB  56  -  i-ew  DirectLy-:  foi  Vocati;)aal  H'>:^e  Economics  (3  copies)  (51  pages) 
($1.75  eacf)  ' 
AinerJxan  Vocaticnal  Assccia'ion 
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ClassrdoQ  Equipment  "  \,  ^ 

CE  1  -  Framing  Carpentai:!  Squnra  (3)  (§8,10  each) 
The  Sattetlee  Company 

CE  2  -  Combination  Squarf^s  -  {6}    ($16.05  ench) 

The  Sattf-rlee  Company 

CE  3  •  Protractor  &  DenC?  Gage    (3)    ($11.40  each) 
Brodl  sad  Carre  tt 

CE  4  -  Outside  Yai>:cee  Sptlng  Cal?j,ers  ^'')    5"  ($^,20  each) 
Brodbead  Garrttt 

CE  5  -  Yankee  Spring  Dividers^-  6"    (8)    (U>.20  each) 
Brodhead  Garrett 

CE  6  -  Inside  Yankee  Spring  Calipers  -  6"    (8)    ($4,20  each) 
Brodhead  Garrett 

CE  7  -  Dressmakers'  Shears  -  8"    (3)    ($6*80  each) 
Brodhead  Gai^rect 

CE  8  -  Steel  Scissors  -  A, 5"    (]2)    ($6.00  each) 
Brodheai  Garrett 

CE  9  -  Powerlock  Steel  T^pes  -  6*  (3)  ($2.30  each) 
Brodhead  Garrett 

CE  10  -  Lufkin  Steel  Tapes  -  50*  (3)  ($8.00  each) 
Brodhead  Garrett 

CE  11  -  Folding  (Zlg-Zag)  Rules  (6)  ($2.60  each) 
Brodhead  Garrett 

CE  12  -  Utility  Steel  Rules  yd. /meter  -  2'  (3)  ($10.50  each) 
Brodhead  Garrett 

CE  13  -  Satin  Chrome  Rules  -  12"  (8)  ($4.50  each) 
Brodhead  Garrett 

CE  14  -  Apprentice.Micrometer    (0  -  1")^  (8)    ($6.00  each) 
Brodhead  Garrett 

CE  15  -  Fillet  or  Radius  Gauges  (1)  ($6*60  each) 
Brodhead  Garrett 

CE  16  •  Thickness  Gauges  (3)  ($3.00  each) 
Brodliead  Garrett 

CE  17  •  Scrlbers    (5)  ($3.95  each) 
Brodhead  Garrett 

CE  18  -  Vernier  Calipers  (3)  ($7.20  ea^h) 
Brodhead  Garrett 

CE  19  -  Brodhead  Architect  Scales  (12)  ($1^50  each) 

^    Brodhead  Garrert-  ^Ot5 


*^   Captioned  Filmstrlps 

N    CFS  4*  -  Career  Opportunities  I    (D-3)  (^31.25) 
Popular  Science  /S^Wlo-VityaLs 

G    CFS  10  -  Community  Helper  Series  (Set  I)    (402r.OO)  ($41,00) 
McGraw  Hill  Corapariy  * 

G    CPS  11  -  Community  Helper  Series  (Set  II)  (402060)  ($41.00) 
McGraw  Hill  Company 

G    CFS  12  -  Agriculture  &  Industry  Set  (641290)  '($57,50) 
McGraw  Hill  Company 

G    CFS  13  -  Our  School  Workers  (6412  50)    ($37. SO) 
McGraw  Hill  Coirpany 

G    CFS  14  -  Clothing  (8540)  ($36.00) 
Encyclopedia  -Bti  ttanica 

G'  CFS  15  -  Food  (8420)  ($36.00) 

Encyclopedia  Brittanica 

G    CFS  16  «  Shelter  (S120)  ($36.00) 

Encyclopedia  Brittanica 

G    CFS  17  -  Community  Services  (8180)  ($36^00) 
Encyclopedia  Brittanica 

G    CFS  18     Life  on  the  FaiTi  (7680)  ($36.00) 
Encyclopedia  Brittanica 

G    CFS  19  -  Mothers  Work»  Too  (P)  ($42.00) 

Educational  Reading  Service  } 

G   CFS  20  -  Fathers  Work  (P)  ($42.00) 

Educational  Reading  Service 

G    CFS  21  -  Food,  Clothing,  &  Shelter 

i 

/ 

G    CFS  22  -  True  Book  Community  Helpers  (6)  (221-S)  ($32,40) 

Society  for  Visual  Education,  lac*  "  . 

CFS  23  -  VOID 

G    CFS  24  -  Leading  Amexican  Negroes  (6)  (242-SATC)  ($55.50) 

,  Leading  American  Negroes  Word  Games  (242SA-WG)  ($%*00) 
Society  for  Visual  Education,  Inc. 

CFS  25  -  VOID 

CFS  26  -  VOID 
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G   CPS  27  -  They  Need  Me  ($42.00) 

Sducatlonal  Reading  Service 

G    CPS  28  -  VJhat  Do  You  Think?  ($42.00) 

Educational  Readi^ig  Ser/ice 

G    CPS  29  -  Eow  Do  Ycu  Fool?  ($42.00) 

Educational  Reading  ^Service 

N    CPS  30  -  Hov  to  Study  Occupations  (Part  of  CPS  4') 
Popular  Science  \udlo -Visuals 

G    CPS  31  -  Making  Friends  ($21.00) 
BFA  Educational  Media 

G    CPS  32  -  Where  Our  Daddies'  Work 
Eye  Gate  House,  Inc. 

N    CF3  33  -  Consumer  Education  Filmstrip  Series  (655)  (3  filmstrips)  ($10*00) 
Association-Stexling  Films 

*    G    CPS  34  -  Our  Connnunity  Utilities  (4  f ilniS<yrlps>r^~l48)  ($25.00) 
Coronet  ^Instructional  Materials^'^ 

L    CPS  35  -  Career  Values:    Whfit  Really  Matter  to  You  ($87.75) 
Guidance  Associates    Pleasantvelle  NY 
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G    D?  1  -  Hc'^eri  In^'ro    Ccicrilnit jis    (43-c)  ($4*95) 
Society  fc:  Ef^ucat^on,  inc. 
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S  Equipment 

G   EQ  26  -  Swltchcraft  Model  675B  Headphone  Sets  with  6  Bell  S  Ho»eir 

N   EQ  -27  -  Swltchcraft  Model  675B  Headphone  Sets  with  6  Bell  S  Howell 

^"ZloiltZl  sfwJce"^''  '  ■ 

G        28  -  Viewlex  Superviewcir  134  (11)  .  >  ^.^e- 

Shore  Photo  Distrlbttor 

N   EQ  29  -  Viewlex  Automatic  Sight  aivl  <^cunc  AL.snrin  S-^p^r-viewer  136 
G   EQ  30  -  Viewlex  Silent  Fllmloop  !>uper-vlewer  191 
G   EQ  31  -  Loudspeaker  (2) 

-< 

L   EQ  32  -  Infonlc  102  Cassette  Copip.r  (612561)  ($1,295.00) 
VallRy  School  Suppliers,  Inc, 

L  EQ  33  -  Sony  Videocorder   AV-3fOO^  ($695700)  '  / 

Nasco  Televisl^gjfrSy^em 

N  EQ  34  -  Study  Mate  Audio-Vance  by^ier/Graf lex  (2096-032)^  ($90.00  each) 
«  camera  Exchange  . 

N  EQ  35  -  Viewlex  Supervlewer  136  (5)    ($1...0f;  -ach) 
H  Valley  School  Suppliers,  Inc. 

H.EQ  36  -  Sportcraft  Stop  Watch  (for  testing)  ($20.99) 

G.  ,&L.  Sports  Center  ^ 

N    EQ  37  -  Pana-Vue  1  (individual  slide  viewer)  ($15.00) 
Gene's  Camfera  &  Sound  Center 

N    EQ  38  -  Kodak  Ektalite  120  Reader  ($99.00) 
Eastman  Kodak  Coffipany 

/> 

G   EQ  39  -  Argus  2808  Dual  Eight  Editor  Viewer  ($38.96) 
Shore  Photo  Distributors 

G   EQ  40  -  Craig  Haster  6  Splicer    Model  .5-6  ($11.86) 
Shore  Photo  Dist. 

G   EQ  41  -  Bell  &  Howell  1620  Movie  Projector  ($99.96) 
Shore  Photo  Di^t. 
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5  42  -  Kodek  Carousel  750H  P^Mjecro:     (.<^9  .f ) 
Shore  Photo  Dist:. 

*      G   EQ  43  -  Kodak  Carousel  Stac<  Loader  Outfit  ($15.00) 

Shore  Photo  Dlst. 

**  ^    G   EQ  44  -  Sony  TC55  Recorder  (2)    (:552*50  each) 

Shore  Fhcto  LxFt. 

N    EQ  45-47  -  Classi.irtf.  Tnye  I-injyv  foe'?!  145  -  AudlotrcMic  (3)  ($44.96  each) 
Ihof;jarr  Vivi?.l  Service 

H    EQ  48  -  Utility       3^|i.-;  (fU4)  ($4.88) 

N  EQ  49  -  V-25  Vleviex  rQrr.strip  Y r >].,ccor'  ($94.36  each) 
N    EQ  50  -  V-25  Viewl.:x  FiLrr.Mip  P..oj.<r.or  ($94.36  each) 

G    EQ  51  -  Pell  &  HoT-ell  Fili;?  trip  Projt  ^ror  (745A)  ($93.45  each)  ' 

Ph-.to  .f:  Vf":;.!  Ser\ii.p  rir;rration 

G   EQ  52  -  r^lAND  Llsts.itng  Centf.r  (EZ-PAC  8HP)    ($77.50  each) 

Vallej-  $.-;h>->ol  Suppliers  .  •» 

G  ^EQ  53  -  Record  Pl,nyer  (Vci^e  of  M.jsic)  (275-5)  (E371619)  ($75.00  each) 
Valley  Sch-.ol.  SuppJiers 

G   EQ  54  -  Viewlex  Siperviwer  (V~135)  ^       ($99<95  each) 
Valle;  Schcoj.  Suppliers 

G   EQ  55  -  Viewlex  Superviewer  •(V--135  ($99.95  each) 
Valle/  School  Supuliers 

N    EQ  56  -  Eight  Station  Listening  Station  (M8V300P)  ^  ($75.00  each') 
Gostdyk  &  Wilke 

HM   EQ  57  -  Video  Tape  Camera  (Shi.baden  HV-70)  with  tripod,  zooralens,  viewer 
&  hook-up  cord       ($760.00  each) 

Gostdyk  &  Wilke  TV  Service  . 

HM   EQ  58-59-60  -  Viewlex  Superviewer  (V136)  Fllmstrlp  &  Cassette  Auto)  (3)  ($165. ea.) 

Valley  School  Suppliers,  Inc. 

HM   EQ  61  -  Electric  Time  Switch  (7200)  for  video  tape    ($65.00  each) 
Gostdyk  &  Wilke  TV  Service 

N    EQ  62  -  Safety  Belt  (AV-552)    (for  securing  the  monitdr  to  the  table) 
($8.00  each)       "ADVAIJCE"  Products  Company,  Inc. 
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L  F  3  -  Tlie  Cghool  Ocuiscaur 


**     L    F  1*  «  Build  '^Better  Life    (2  cop^'es)  (t35.00) 
Krdioii^.l  As5:ocia:ion  of  Hone  Builders 

*     L    F  5  -  Is  a  Career  /s  A  TeclirJcipli  For  You?    ($190.00)  " 
AIts  Ir.ijtrucuxoi.al  Mrjuia  Ger^icec  Inc. 

L    F  6  -  Jobs  and  Tht.';r  Errcircrjnvnt  :.n  the  o^ob  ($l85.00) 
McGra'^--Riil  FUl  o  Co. 

L  F  7  -  Jobs  for  Men:    VluTe  /ju  I  G:ir-?  '^1^^5.00) 
McGrav-Hill  Fi]jDis  Co. 


G  F  8  -  Values;    Uni-rstar.^Jrg  CLhc  S  ($\'^0.C0) 

BFA  Educationol  Media 

^  F  9  -  Values:    bVUrstsMin^jr  Cur??l-;'-c  ($120.00) 
EFA  Edjcational  Meiia 

L    F  10  -  Jobs  in  the  World  cf  Wcrk:    A  Good  Place  to  Be  (O16O.CO) 
fv  McGrav-Hill  Films  Co. 

L  F  11  «  My  Life  to  Live    ($lli6.00)  . 

Coronet  Iiistructicnal  Lfaterials 

G  F  12  -  People  Are  Different  and  Alike  ($130.00) 
Coronet  Instructional  Materials 

L    F  13  -  Youii  Job:    Finding  the  Right  One  ($l62.50) 
Coronet  Instructional  Materials 

L   F  lU  -  Your  Job:    Good  Work  Habits  ($l62.50) 
Coronet  Instructional  Materials 

L    F  15  -  Your  Job:    Getting  Ahead  ($195.00) 
/  Coronet  Instructional  Materials 

L    F  16  -  Your  Job:    Applying  for  It  ($l62.5o) 
Coronet  Instructional  Materials 

L    F  17  -  Your  Job:    You  and  Your  Boss  ($195.00) 
r'^  '  '         Coronet  Instructional  Materials 

L«  F  18  -  Your  Job:    Fitting  In  ($195.00) 
'  •  Coronet  Instructional  Materials^ 

L   F  19  -  Growth  of  Big  Business  in  Jtaierica  '($97*50) 
Coronet  Instructional  Materials 

G    F  20  -  Jobs  dn  the  City:    Women  At  Work  ($155.00) 
Centron  Educational  Filiks  ' 
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L   F  21     Guidance  fcr  the  Seventies:    lads*  Parents,  Pressures  ($170 
BFA  EducatioLRl  Kcdia 

G   F,  22  -  Building  a  JJouse    ($135.00)^  \^ 

Enpyclcpvairi     ittanics' Education  Corp. 

IK.  F  23  -  The  Doctor  ($200.00) 

Encyclcpodia  Prittenica 


G   F  21*  -  The  Jood  Stores  ($l6r.5C) 

Encyclopelia  Britlarica 

G   F  25  -  Bread  ($135.00) 

jTclopedia  Brittanica 


G   F  26  -  Cloth  -  Fiber  to  Fatric  (^?00,00) 
Encyclopedia  Brittanica 

G   F  27  -  Why  Fathers  Work?    ($167.50)  - 

Encyclopedia  Brittcinica  > 

G   F  28  -  Our  Community  Services  ($135,00) 
Encyclopedia  Brittanica 

G   F  29  -  The  Mayor  ($l67.50) 

Encyclopedia  Brittanica 

G   F  30  -  The  Mailman  ($135.00) 

Encyclopedia  Brittanica 

G   F  31  -  The  Fireman  ($135,00) 

'  Encyclopedia  Brittanica 

G   F  32  -  The  Hospital    ($l67.50)  ' 

Encyclopedia  Brittanica  ^ 

G   F'33  -  The  Truck  Driver.  ($200.00) 
Encyclopedia  Brittanica 

G   F  3l*  -  An  Airplane  Trip  By  Jet  ($135.00) 
Encyclopedia  Brittanica 

G   F  35  -,.The  Lemonade  Stand:    What*s  Fair?  ($167.50) 
Encyclopedia  Brittanica  y 

G    F  36  -  School  Problems:    Getting  Along  With  Others  ($130.00) 
BFA  Educational  Media 

L  F  37  -  Pathway  To  Craftsmanship  (n~365)  ($l60.00) 

Great  Plains  Rational  Instructional  Televisibn  Library 

L   F  38  -  Challenge  in  Banking  (m-359)  ($l6o.00) 

Great  Plains  Rational  Instructional  Television  Library 


- 1 


S    162ml  Filjnis  CoDt> 

L   F  39  -  Dialing  Orportuulty    (.'^>lf 0.0->) 

-    Great  Plains  Ilationi^.  Ir strtictictial  Television  Litrary 

L   P  liO  -  English  on  the  Job.-    Listsrdng  n:.d  Speakiog  Skills  ($175.00) 
Coronst  Instructiona:.  hla-.erirJs 

G   F  Ifl  -  People  ^?ho  ?crk  in  Fec+ories    {iif^  OCj 
»  Coronet  lustrut  t\cr.a:.  Materials.  • 

G    F  i»2  -  People  Who  Work  in  Offic.?s    ($16^.00)  '  - 

Ccrone-':  Insir^.-tloral  Materials 


^  ^3  -  The  Story-of  a  Ch':rX — (^l^^.CO) 

EFA  Zducitiona?.  fled  la 


L   F       ^  Hov  to  Infiltrate  the  Establishment  ($150.00) 
Plastics  Educa-acn  Foundation 

L    F  ^45  -  Bob  &  Car  en  &  ^ed     J^rdco  ($295.00) 
Datafilms 

L    F  1*6  -  Is  a  Career  In  Machining.  For  You?  ($200.00) 
Counsilor  FiLas  Inc. 

L    F  1*7  -  Is  a  Careli-In  Eleotrcnics  Manufacturing  For  You?  ($200.00) 
Counselor  Films  Inc. 

L    F  U8  -  Career  Education  (color)  ($90.00) 
National  AudiovisuaT.  Center 

L     F  49  -  More  Than  hieets  The  five      $150,00  (2) 

Optical  whoesalers  /^s^    6935  Wisconsin,  Wash.  DC  20015 

.  L     F\50  -  Who  Carets      16mn  Sound  C^lor  ftotion  Picture  $200.00 
American  Personnel    §  Guidance  Ass. 


\'  \  ^  P. 51  -  Office  Practive:    Manner  £c  Customs  '  $175.00 

.  \     Coronet  Instuctional^Materials,  65  E  Sout  Water  St.  Chicago  I.  60601 

L.  f  52  -  Person  to^  Person:    Naki.ig  Conrounication  Work  for  You  $140,00 
\\\            ,  10  lain,  color     Sandler  Institutional  Films  ' 

L  F  53  -  Medical  Lab.  Technologists    8mm    Encyclopaedia  Brit.  $22.00 

L  F  54  -  Dispensing  Opticians  and  Opticial  Lab.  Mechanics  8im  $22.00 

Encycl.  Brit.        *  '  "  '| 

\'  \    \  \  \  ^  . 
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>  FilBstrip/Records/Cassett^s 

N     FS/R  1*5'  -  Careers  in  Drpftin?    Part  J  &  IT  (ru.eted  by  Company) 

Educational  Dijaensions 

N     FS/R  1*6'  -  Careers  inrthe  W(,rld  cf  Coniputers 

Educational  DlE-ensionfj 

N     FS/R  1*6^  •  Care^rKi^  the  World  cf  Ccajruters  (Don^^ted) 

Educational  I)irension'4 

N     FS/R  1*7'  -  Careers  in  the  Fine  Arts:    Paint ^r-^Scvaptor  (Donated) 

Educational  Dim-^n'sionsj 

N     FS/R        -  'Art  Careers  in  Aovertisirxg  (Donated) 

■  *  Educatjonol  Di5:e5ei:<5fH3  

N     FS/R  l49»  ^  Careers  in  TelevUion  (Pcroted) 

Educatj^el  Disersicn-s 

N     FS/R  50'  -  Careers  in  Fhotcrraphy  (Dc:jated) 

Educationr-.l  Di-nencicTs 

N    FS/R        ^  Careers  in  Fashion  Design  [Eonated) 

Educational  Dine-isionv 

N    FS/R  52'  -  Careers  in  mt'stration 

^  Educational  Dinennlcns 

H    FS/R  52^  -  Careers  in  Illustration  (Donated) 

Educational  DiceisiosiS 

N    FS/R  69  -  Careers  in  Filn-Makini?  (2  copies)  (1  Donated) 
H  Educational  Einensions 

N    FS/C  70  -  Studying  for  Success 

*  H    re/C        -  Job  Attitudes:    Why  Work  At  All?    ($20.00)    (2  copies) 

.Guidance  Associates 

,  H    FS/C  71  -  Hov  to  Succeed  in  High  School—By  Trying'  ($39.00) 

Guidance  Associates 

*  ,  H    FS/C  72  -  Job  Attitudes:    A  Job  That  Goes  Someplace    ($39.00)  (2  copies) 

1*  '    Guidaiice  Associates 

N    FS/R  73  -  Writing  Careers  in  Advertising  (2  copies)  (l  Donated) 

Educational  Dimensions 

N    FS/R      -  Careers  in  the  Graphic  Arts  (Donated) 

Educational  Dimensions 

:  *     G    FS/C  75  -  Getting  to  Kiiov  Me  (Klmdergarten)    ($38.00)    (1st  grade) 

Society  for  Visual  Education,  Inc. 
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>    *5  Filmst^iT?/ll6corc^t;/Caa-^r^•^^^^J^.-., 

*     G   FS/C  To  -  S-bort  c  :cl  Kisy?:. ily  &  Vcrd  Coi.os  •($"40.50) 

S-j^l'''-;  r<r  vlr>u..l  Educatjon,  Inc. 

Sec'  ••  ••  -frr  Visv.oj.  Bducetion,  Inc. 
N  ?S/C  73  -  Bistiriu'-'  J  Fv.'citL'):;-    Seiiin?  As  a  Ctireer  (^.00) 


H  re/C  J9  -   C-:i<:i-r  ^.y  Xrov  ye    (-ecDndcr:0  (-5^-5.00) 

  G-  ?S/2  30  -  Cc'-_-i^':r.it7  '-'xil^z?      Hc.'.nsrs '{G-'-oup  I)  ($32.50) 

t: ff.r  Vjsial  Educaf  on,  ^p^. 

* 

G  PS/I?  8l  -  Ccrsvni^y  V.-V/r=^  &  n;lrers  (Crcup  II)  ($32150) 
Sicl'.t  •  fcr  v'iii'al  Sducation,  Inc. 

*         ?:>/C  62  -  Leisure  T  .>.;    r      'or  :5ored    ($55. [JO) 

•"S  FS/C  85  -  Vcrld  of  V  rk  (?  rt  1)    (Fart  I  &  11  =  $130.00) 

G  FS/C  eh  -  World  cf  V  .k  (P"rt  II) 
Fye       L  icuce/  Ir.:. 

G  FS/C  85  -  Th%Eise       ^njurt-.-ial  ^T^rica  ($M.OO) 
Fyo  Ci„-:>  l-.-.v-r.  Inc. 

G  FS/C  86  -  Values    (s  7-50) 

Fye  GsiO  Hcus? ,  Inc. 

**    ■  G  TS/C  87  -  Me,  Hyself  &  I  ($1(7.00) 

Fye  Gate  House,  Fnc. 

G  TS/C  88  -  Understanding  the  City  ($1+7.5C) 
Eye  Gate  Housfi,  Inc. 

G  FS/C  89  -  Understanding  the  CoEmunity  ($l47.50) 
Eye  Gate  House,  Inc. 

G  FS/C  90  -JWhere  Does  It  Cone  Fron  ($1*7.50) 
Eye  Gate  House,  Inc. 

G  FS/C  91  -  1^7  Mother  Has  a  Job    r$72.00)  ^^.^ 
Eye  Gate  House,  Inc. 

G  FS/C  92  -  Why'Do  We  1  ($2*7.50) 

Eye  Gate  House,  Inc. 

*     ^  FS/R  93  -  Dollars  eiid  Cense   ■($:!  .OC) 

f^^icational  RecdiuK  Service 
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N  Fe/c  9I;  -  A  Ilev  IL-i  i?.-  c:    .rc-r^^Ts  in  fJchool  Food  Service  ($20.00) 

N  PS/C  05  ^  A  n^w  Lr.'k  At  Hone  K^cnonicc  Cf.reers  ($20.00) 

**  -   H  FS/C  c6  _  Jcb  Attitvvlr^:    Trcubl-'  At  Vork    mS.OO)    ('2  cop^ps) 

F3/C  07  .  Job  /.tiifif^.-i:    i.fVipj;  y^nr  Jcb  ar'  I'c^a;'  UCe  ($39.00) 
Gul.Virce  As?c  •.'.-.tcs 

N  F3/C  03  -  Careers  in  VK'.,ri-lr,  F'gineering:    The  Ae.ospace  A-e  ($20 
**     G  FG/i^  ^9  _  yto  /r:  I?  (.■.'.?.?D) 

G  FS/R  100  -  Hcv  He  I  ler.-.?  (^'.9.50) 

*  G  FS/C  101     r.>-:i,         u  f".  _C  •  - t: ...  ( -up  lkJ(^36.50) 

"i'  '  J 'I'K:^ct.;.i,  Inc. 

G  FS/C  132  -  Wcrkin?  ^'u  0\rj.  Crr-rr itics  (Groux)  II)  ($36.50) 

G  FS/C  103  -  Little  Ci-i;-:i  CcxUv^  (^J^.OC) 

Soci'j.y  io^*  Visufj  ^-rucaticii.  Inc. 

FS/C  IDl*  -  Your  Fir;i!  VdfA  cn  tl.o  Job  ($^0.0r^) 
Guid^,.c  f  Asi:ociet.*  3 

*  "  FS/C  105  -  Babysitting:    Tte  Job  -  The  Kids  ($39,00) 

Gui-Sarice  Associates 

FS/C  106  ^  Job  Attitudes:    On  the  Job  -  Four  Trainees  ^($39.00) 
Guidance  Associates  ^ 

^  FS/C  107  -  Job  Hunting:    Where  to  Begin  ($39.00) 
Guidance  Associates 

*       ti  .  • 

FS/C  10^  -  Four  Who  Quit    ($39,00)    •  "  * 

Guidance  Associates 

'  "  PS/C  109  -  Jobs  and  Gender  ($39.00) 

Guidance  Associates 

N 

FS/R/C  110  -  Careers  In:    Set  Design  (Parts  I  &  II)  ($35.00) 
Educational  Dimensions  Corp. 

-FG/K/C  111  -  The  Future  of  the  Farsily  ($33.75) 
Gaidr.nce  Associates 
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>     S   F51nsicrit?/Records  'Cg  3-:^  tt^  Cont . 

*  N  P5/C  112  -  Carec^r  Y/Jijlcrc^invr.    ilepalr  &  Maintc-aace    ($59^50.)  ^  - 

PLct  ;nrt  Vj.cva.l  £:r/i:e  Corpora*:  ion 

N  rS/C  n3  -        S^U'Iy  Forei£:D  Lariri^^^       ($12- ;C) 
hlA/ACTFl  Murteriois  .Center 

*  5   F£/C  111;  -  rare  to  l  3  Piffercn*;    {f^lh.OC)  •  , 

H   K3/C  115  -  ?cflccS5r-r^  of  I^>rexf :    The  Adolescent  I^r^-rieiice  ($l;i,50^ 
~  N   F3/:  i±:6  ^     T'Jw:l->-*L^n  ie«rr  CS  ->t^  -  each  set  -;f  I;  filmstrips, 

**    .  H   FK/C  117  "  '  aat        V...r  ^^Ov-s  /^rd  V^y?/-Ly  An  I  \fraid  to  T-^U  You 

I  ;  V  (3Ma,oo/$.>5.:o) 

.  D-':,;Cw  rj.U'jf  t  jocal  Corp, 

N    FS/R/C  llB      VTie^-  }  ,  V;u  Tio.A,  Vsnl  ^rytf-y?  (i^^Sll.OO) 

:>>v-;,  r^n^ppert 

H   FS/C  119  -  Le  Lur  • ncrir.t)  ($^7.75) 

Audio  li^giul  Ec.uretional  Press  Inc» 

H   FS/C  120  -  Jots  fcr  You:    It's  Heppening  in  Heme  Economics    (guide)  ($21*50) 
Gaiianci  Assccietes 

H   FS/C  121  -  Ani  They  Liv?d  Hicpily  Ever  After?    Understanding  'T'eenEJ?^ 
Marria-e    ($1*1,50)  ^  ^ 
Guid  jice  Associates 

H   PS/C  122  -  Getting  Your  Money 'e*  Wci^th,  Group  I  ($57.50) 
Society  for  Visi;al  Education  Inc. 

*      H   FS/C  123  -  Popularity  ProhLems  of  Older  Teens  ($32.50) 

Society  for  Visual  Education  Inc. 

N   PS/C  121*  -  Prejudice    (&  cara3.og  card  .kits  -  35^)  ($19.50)^ 
Educational  Refiding  S'erfices 
«*  ♦ 

N   FS/a  125  -  Artists  at  Work  ($6l.OO) 
('  Photoart  Visual  Service,' Inc.  • 

H   FS/C  126  -  Education  for  Occupations  ($78.00) 
'.  .  ?ye  Gate  Souse,  Inc.  ' 

H  FS/C  127  -  Building  Trade  Workers  ($97.50) 
Eye  Gate  House,  Inc. 

H  PS/C  128  -  Finding  Your  Job    ($?8.59) ^ 
Eye  Gate  House,  Inc. 
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K   F3/C  129  -  V^-rld  cT  Vcrl:^*cc utior.aw    cuv. tunitles  (ft.  I  &  II)  ($l^0,00) 
Tr^'  •l^.^o  Iicxj:  Inc. 

H   ?S/J  130     U;:(=:rr:-Vr:.l Erections  (The  AdoleBcen*:  rrperienc  Series)  ($Jil.50) 
Cu: .i;  Asi  ociates 

H   F£;u  131  -  :'i:t3—  •  T-lat io-.^hips  (The  Adolescent  Fxoerience  Series) 

1 .   '   V  /rs  ^c:^=  tes  '  *  : 

n   FS/:  132  ^  r^r.pii  :  -^citil-.  AJoIosc-r.t  locperieuc-  Serie:^)  ($lil.50) 


H    FS/C  133 


H   FS/C  15i; 


H   Fo/C  135 


H   FG/C  135 


-  "^tt.!)';-  ^   r.l5  (Tno  A'loieGcent  L.<V'3:-:.cnc-  .^^ries)  ($Ul.5p) 

-  r:=.v?}c;-v     VaJu-o  (rai  AiMc-ccr.t  Fzperience  Series)  ($ll.50) 

-  Koopl-'  r-'.-r  W^rk  in  S?i£n:e  (Guidance  Discovcrry  Series)  ($ii5.50) 

-  'fcoplf.  \- ^lelp  Ozli'r-x.i  (Cuidajjce  Discovery  Series)  dU^.^Q) 


H    FS/CJ.37  - 

H   FS/C  133 

H    FS/C  139 

H  FS/C  ll*0 
'J 

*  G  FS/C  11*1 

*  G  FS/C  1^2 

*  G  FS/C  1^3  - 

*  G  FS/C  lUli  - 
**  G  F3/C  1^5  - 
**    G  FS/C  Ike  - 


ERIC 


-cople  v''  :  cnvitp  Art  (Guidance  Discovery  Series)  ($li5.50) 

'  \y 

'  ?co  ^Ic  -^uo  Cr^-.ai-.e  Fects  (Guidance  Discovery  Series)  ($1*5.50)' 

reopr.e  V/h)  Influence  Others  (Guidance  Discovery  Series)  ($!i5.50) 
G^.iO.aiii'e  A.sscciates 
* 

People  Vho  Hake  atiings  [Guidance  D^jpjpovery,  SeiT^e)  ($1*5.50) 
Gu.f  ilance  Associates  ^  \ 

.  Worker's  Serien  (8  filiristrips/cessettes)  ($83.00) 
Coronet  In;5tructional  Materials 

Eov  Tr*ini,-3  Are  Made    (&)52.50)  ~~  "   

Eje  Gate  House,  Inc.    -  '       ^  ^ 

How      PuiM  T'Ax.{^&    (?58.50)    '  " 

Eye  Gate  ^puse,  Inc^^_,  :^   

Field  Trips  Out  of  the  Ordinary    ($58.50)  '  •  ' 

Eye  Gate  House,  Inc. 

The  Trouble  With  Truth  (Fir^t  Things-Series >  ($21.50) 
Guid'.r.co  Assoc  iatc3  — 

\lhat  Do  You  Do  About  Rules?  (First  Things  Series)  ($21.50) 
Cuidarco  AssociM CO     '   ~       '  - 
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**    G   -/li/C  ll;7  -  Ycu  .-^cd!    'First  Tilings  Series)  ($21.50) 

&.-:.uunoo  As':ccidte.3 

G  l\d  -  3ut  IffT.^t  Yoars...  (7:rsf  TTn-;--  ->.>o)  ($21.50) 

Go.;  •i:,n.ce  As.^ociates 

G    FS/C  lk9  -  Tnat'rj  2io  ?air!    (First  Taings  S*»v.,...^  (*21.50) 

G-^'fuuice  AfoGciaies  ,  * 

N    PS/C  150  -  Fow  Shrll  We  Ljve?  (^Ip.OO) 
Cr^lton  r-Mrs 

— ^FC/C  151  ^.-T^lTT-I-.liec'n  (■J-ne-/V.3olescent  E:.perience  Series)  ($Ul.50) 

L':^i.ur'^e  Afisociates 

H    FS/C  152  -  Valusr,  for  Teeoag-rs  in  the  1970 's  ($1*1.50) 

Gaaiar.';e  /3nocia^t:s 

N    rS/C  153  -  Jobij  in  H-alth  Service.-    ($75-00)    (2  copies) 
,  Ci:  Instructional  Mate.'ials 

L    FS/C  15I*  -  dre-.TG  in  the  I^ashioi  Trdustry  ($128.00) 
La:. rick  Fashioa  Marketing  Company 

L   FS/C  155  -  C8ieers  ill  Kvjsing  ($l4l*.-00) 

Fata£^;.:oi:f  Educational  Films,  Inc. 

L   FS/C  156  -  Carerrs  in  HeUth  Services    ($!*'+. 00) 
Fathescopf  Educational  Filas,  Inc. 

L   FS/C  157  -  Careers  in  Bn:5in«?ss  Administration    ($1*1*. 00) 
Pathescope  Educational  Films,  Inc. 

L   FS/C  158  -  Careers  in  Sales    ($1*1*. 00) 

Pathescope  Educational  Films,  Inc. 

L   FS/t  159  -  Careers  in  Lav  Enforcement  ($l*l»r.oo) 
Pathescope  Educational  Films,  Inc. 

L   FS/C  160  -  Careers  in  Construction    ($1*1*. 00)- 

Pathescope  Educational  Films,  Inc. 

L   FS/C  161  -  Careers  in  AgrlcuTture    ($1*1*. 00) 

Pathescope  Educational  Films,  Inc. 

L   PS/C  162  -  Careers  in  Transportation    ($1*1*. 00) 

Pathescope  Educational  Films,  Inc. 

N   FS/T  1^3  -  La  Oficina  ($17.95) 

Educational  Sights  &  Sounds 

H   FS/T  16k  -  La  Mode  Fr^ncaise  D'llier  et  D'AuJourdhul  (Pt.  I  &  II)    f*22  QSl 
Educational  Sights  &  Sounds  /    v-,^  .y?/ 


Filmstrip/Reccra^/CrL5o^rr;  £22i- 

FS/C  165  -  Cax^ers  in  Graphic  Arts  (thi^.CO) 

FS/C  166  -  Career b  in  Re:;c.ir  Mor^:  li$kh.OO) 

P'itr  >r;c:ope  Eniicational  FiljLs,  Inc. 

IS/??  167  -  ^lie  Ch^;:v-:rj?  Vcrk  Etliic    (2  parts)  ($3T 
Gv'^'^rrce  /n:  relates 
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>   •J       Filpgtrlpp /Tapes/Cassettes  •  ^ 

N       FS/T/Cl  -  "Hew  Careers  In  /priruJtur*"    (8  f  "Jmstcips  and  tapes)  ($49.00ea.) 

Vocatlnna.  ':dura:  lor.  Pi- j.^lccs 
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G.A.T.B.  Test  Materials 

G.A.T.B.  1  -  Section  I:  Adininistratlon  &  Scoruis  for  B-IOOI    (2)  (?1.50  jea) 

Guperintendent  of  Documencs 

G.A.T.B.  2  -  Section  II:  Narnis,  OAP  Structure  (2)  ($2.00  each) 
Superivitendent  of  Documents 

G.A.T.B.  3  -  Sectior  IV:  Noi^c  :pef:if/.r  occupations  (2)  ($2.00  ecch) 
Superinterdo  "It  o  '  .Bocur^ents 

G.A.T.B.  4  -  Scoririg\snt:n<:iIs  (2)      (50c  each) 

NatioQal  Compv.trr  Systems,  Inc. 


G.A.T.B."  5  -  Section  III:  De'velopviert    (2)    ($3.00  each) 
Superintendent  of  Documents 


Guidance  lits 

QC  12  -  Gij.Idrfca\-5  Fro^s  "Kt  rbe  Bocks"    (sc'  c  •  n.;.i  .ooks)  (SlSlSA) 
GiildtT.'j  Pr52S3 

C-K  13  -  Cnildj.cn 'o'  Ir^r,^     'True  Books"    (set  of    28     books)  ($2.25  each) 

Cniiorfcina  Prerr. 

GK  U  -  Industrial  C^reais  Kit    (2  copies)     (1  donated)     ($42. m) 
Car  ?nr:. 

GK  15  -  Jr.  Sej-trric  Ceiic.^ 


~^    ^^"tfi  --?r?jr":Jljn;.:T:  '  ■ii(lance"Serles  Booklets  (set  of  15)  ($1A.25) 

1)  About  Tiotherfj  and  Glsters 

2)  IViUVt  Tf-,tH     (   2  copLrs) 

3)  All  ASout:  v^ou 

4)  Fxplr>rin,^  the  \^Qrl^  of  Jobs      (2  cop/es) 

5)  Ceittin^  \^0'iO  \uth  Fare;  ts  7  *  ' 

6)  liigli  trrx-^ol  Ahead      (2  copies)  I 

7)  How  To  v>;t  Mong  With  Others 

8)  How  ro  Talk  Brjtter    (  2  copiss) 

9)  Job  in  lour  Future.,  The      (2  copies) 

10)  Hffke  Yo  ^r  Study  Hours  Count       (2  copies) 

11)  Uhat  Yon  Siould  Kiiow  About  Snicking  &'  Drinking 

12)  You  At G  M^turlng^Now 

13)  You  C;,i  r^ad  iiictter    (2  copies) 

14)  Your  Abj,iitlei5      (2  copies) 

15)  Your  Problems:    Hew  To  Handle  Them 
^                 Scienr:?  Research  Associates,  Inc. 

GK  17  -  SRA  Job  Ta.  Uy  Series  Bookletil  (set  of  20)  ($21.00) 

#1  Joke;  in  Science 

//2  iobc  in  Mechanical  Work 

;'/3  Jcbi^  ip  Outdoor  Work 

H  Jo'is  in  Tecirical  Work 

05  Jobs  in  Selling 

#6  Jobs  in  Clerical  Work 

07  Jobs  in  Engi leering 

j?8  Jobs  in  Mathematics 

09  Building  Construction  Trades 

#10— Jobs  in  Health 
011 — Jobs  in  Agriculture 
#12— Jobs  in  Art 
ffl3~Jobs  in  Publishing 
#14~Jobs  in  the  Performing  Arts 
#15 — Jobs  in  Psychology 
#16 — Jobs  in  Unusual  Occupations 
#17— -Jobs  in  Professional  Home  Economics 
#18 — Jobs  in  Education 
#19— Jobs  in  Social  Work 
f'20 — Jobs  in  Electronic  Data  Processing 
Science  Research  Associates,  Inc. 
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GK  18  -  SRA  Career  Information  Kl,t  &  Instruction  Booklet  ($215.00) 
Science  Research  Association,  Inc.  \ 

Gk  19  -  SRA  Job  Experience  Kf'its  ($130.00)  (2) 
Science  Research  Association,  Tr^. 

GK  20  J.  SRA  Widening  Occupational  Roles  Kit    ($j.58.50  each^  Ci) 
Science  Research  Association,  ir..;. 


(volume  of  12)^  (Donated) 

H       CK  23  -  Jjnior  Sextant  Series    "Career  Preparation  Through  Effective  High 
High  School  Program  Plaimiag/' 

N        GK  24  -  WHAT  DOES  Series    (3)     (Donated)  ($3,23) 
^  Dond,  Mead  &  Company  ' 


GK  25  -  Career  Games  Laboratory    (3)  ($74.50) 
Educational  Proj^ress  Corporation 


^  GK  26  -  Career  Development  Laboratory  &  Teacher's  Manual  (2  copies) (30  cassettes 
Q  Educational  Progress  Corporation  ($222.00) 

G       GK  27  -  DUSO  Kit  (Developing  Understanding  of  Self  and  Others) (3)  ($88.00) 
American  Guidance  Service,  Inc.  ^  v9oo.w^ 

*    H        GK  28  -  YOUR  FUTURE  IN  Series      (3)  ($1.50  each) 

Richard  Rosen  Press,  Inc. 

H       GK  29  -  AIM  HIGH  VOCATIONAL  Series 

G       GK  30  -  Open  Door  Books  (36=1  f5et)    (75c  each)    (2  books  donated) 
Children  s  Press 

Q 

GK  31  -  About  Series  (Children's  Press)  (28)  ($2.06  each) 
Childrens  Press 

Q  ' 

CaC  32  -  People  of  Destii^y  Books    (10)    ($3.38  each) 
    Childrens  Press  .   


ERIC 


GK  33  -  Exploring  the  World  of  Series    (3)  ($4.13  each) 
Childrens  Pres€ 

P 

GK  34  -  Related /Children's  Press  Series 

Vol.  1  -  Giants  in  the  Sky     ^  $4.13 

Vol.  2  -  Discovery  Aerospace  $4.13 

Vol. ,3  -  Digging  for  Dinosaurs  $3.38 

Vol.  4  -  We  Live  in  the  City    ^  .$2.06 
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3       Guidance  Kits  Continued 

G       GK  34  cont.  -    Vol.  5-You  and  Transportation  $2.25 

Vol.  6-Worl:crs  Loi;g  Ago  $2.06 
Vol.  y-^Good  Tines  on  B  ^ats  $2.06 
.  ,       Vol.  8-Good  Times  with  Maps         $2.25  • 
Childrens  Press 

> 

*  H       GK  35  -  New  Rochester  Oocupatjonal  Reading  Series  (Review  Set)  ($24.60) 

Science  Rose^rch  Associates 

*  H       CK  36  -  SRA  Books 

•  .  '     S  Disturbance  &  School  T.eimlng:  A  Book  of  Reading) 

■1f2 — '  Who  Goes  Where  tg  Collet;-?"  ^ 

   -  1JJ:"-|;Eow_j:o  Get  Into  ,Col2ega_ar.d  ,Sc,ey_.lhere"   „ 

 ff4  t^ktirg-Trtvai-d-l-ri^  School'' 


jfS  "Discovering  Yourself"    (2  copies) 

i?6-— "My  Educational  Plans" 

//7  "How  To  Be  A  Better  Student"  (2  copies) 

#8  "About-  Vou" 


*9  "Wiat  To  Do  After  Illph  School" 

^10-''Every  Kid  A  Winner:  Accountability  In  Education  .(2)  ($3.60) (SRA) 
f'll—  An  hmpirical  Basis  for  Change  in  Education  (2  copies) 

« 

GK  37  -  Manpower  &  Natural  Resources  Kit  (SRA)  ($74.25) 
Science  Research  Associates 
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GK  38  -  Basic  Guidance  Kit  //I    (set^of  10)  ($35.00)' 
Science  Research 'Associates 


*    "       GK  39  -  Basic  Guido-'sce  Kit  //2    (set  of  la) 

Science  Research  Associates 


($35.00) 


H 


GK  40  -  SRA  Better  Living  Series  ' 

Pi  "Helping  Chlldrei  Develop  Moral  Values" 

'   "Helping  Chiiaren- Understand  Sex". 

!?  ''Self-Understanding— A  First  Step  to  Understanding  Children" 

#4  yhe  Roots  of  S61f-Confidende" 

^5— "Parents  and  Teachers  as  Partners*' 
06 — '"Understancilng  Hostility  in  Children" 
if7  "Helping  Chl^ldren  Read  Better"  ■ 

ifS  "Fears  of  Cliildren"  '  -     *  - 

//9 — "Why  .  Children  Misbehave" 

#10-*MHelping  Boys  and  Girls  Understand'  Sex  Roles" 
ni— "Helping  the  Gifted  Child" 


GK  41  -  SRA  Better  Living  Booklets  ($23.00) 

#1  "Mental  Abilities  of  Children" 

#2— "A  Guide  for  Family  Living"  . 

#3^— "Developing  Responsibility  in  Children" 

#4  "Helping  Children  Solve  Problems" 

'  05  "A  Guide  to  Better  Discipline" 

06  "When  Children  Face  Crises" 

07  "How  Children  Talk  Better" 

Science  Research  Associates  ^  ^ 


Guidance  Kits  Continued 


GK  41  cont.  - 

P8  "Helping  Children  Talk  Better" 

 "Helpl:i>  Brothfrs  and  Sisters  Get  Mens" 

^10— "Explorln;?  Cnildrer/s  Interests" 
i?ll~"How  To  Live  With  Children" 
i^l2~"Emotional  PrcbiiTS  oc  Growing  Up"* 
?13~"A  Guide  to  Succes.sful  Fatherhood" 
i?14— "Helping  Children  Get  Along  in  School" 


GK  42  -  Career  Series  Bco<s 
GK  43  -  "You  Can  Work"  Series 

# 

GK  44  -  You  and  Your  Job  Series  ($5.95) 

J.G.  Ferguson  Pub  .wishing  Company 

GK  45  -  VOID 

QC  46  -  "Adventurer  4a  Living  Program"  (4  units)  ($165.00) 
Western  Publishing  Company,  Inc. 

GK.47  -  "Best  Word  Progrant  Ever"  Richsrd  Scarry  ($48.00) 
Western  Publishing  Corapany,  Inc. 

GK  48  -  Guidance  Artivities  for  Seccndary  School  Teachers  ($6.15) 
Science  Research  Associates,  Inc. 

GK  49  •  Simulation  Lxsrcise  ($9.00) 

Science  Research  Associates,  Inc. 

OC  50  •  SRA  Guidance  Series  Booklets    (44)  ^($40.00) 
Science  Research  Associates 

(^51  ^  SRA  Job  Experietfce  Kit  Specimen t  Set  ($130.00) 
Science  Research  Associates 

OC  52  -  SRA  How  to  Study  Specimen  Set  ($2.35 

GK  52*-."How  To  Study"  Specimen  Kit,  Instructor's  Manual,  Textbook  ($2.10) 
Science  Research  Associates 


GK  53 


Our  Working  World:  Families  at  Work  Kit  ($37.95) 
Science  Research  Associates 


QC  54  —  Our  Working  World:  Neighbors  at  Work  Kit  ($27.00) 
Sciibnce  Research  Associates 

GK.55  -  6ur  Working  World:  Cities  at  Work  Kit  ($99.00) 
Science  lleseatfeh  Associates- 

GK  56  -  SRA  Language  Development  Program  ($97,50) 
Science  Research  Associates 

'   "  7    J    •.  .         "     •  4^'± 
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>    -J      .Guidance  Kits  Continued 


*    G       OC  57  -  Focus-on  Sslf  neve:.opm?:iit,  R^jsp-ndi-g  ($110.00 

Science  Research  Associates 

H       GK  58  -  Accen,t/Per3?naiity  ($3.76) 
Follett  Educational  Corp. 
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QC  59  -  Accent/Jobs  and  Job  Mof^els  ($6.57) 
Follett  Lducaticnal  Corp. 

GK  60  -  Accent/The  World  of  Wo-^k  ($8.76) 
Follett  Educational  Corp. 

GK  61  -  Accent/Ccnsuner  Education  ($6.72) 
Follett  Educational  Corp. 

62  •  The  Turner-Livingston  Peading  Series  ($6.09) 
Follett  Educational  Corp. 

GK  63  -  The  Turner  Career  Guidarce  Series  ^  ($6.72) 
Follett  Educationsl  Corp. 

GK  64  -  The  Hall  Occupational  Orientation  Inventory    (2)  ($39.40) 
Follett  Educational  Corp.  ' 

GK  65  -  Worlds  Within  Worlds    ($10.00)    (50  booklets-$1.00) 
Eastaan  Kodak  t^ompany 


*    N        C3C  66  -  Photogr-iphy  Is...      ($10.00)  (50  booklets=$l."'00) 

Eastnan  Kodak  Conpa.ty 

GK  67  -  Ideas  Won't  Keep       ($10.00)  (50  booklets=$1.00) 
Eastman  Kodak  Comrany 


N 


*  H 


N 


GK  68  -  Game  of  Raid  ($25.00) 

Gaines  Central  c/o  Abt.  Ass.  Inc. 

OC  69  -  Math  Applications  Kit  (with  30  Student  Handbooks  50(;  each)  ($58.85) 
Science  Hesearch  Associates,  Inc. 

GK  70  -  SUNSHINE:    A  simulation  of  current  racial  problems  in  a  typical" 
American  City       ($10^P0)  ,  . 

INTERACT:    Learning^ Through  Involvemerit 

OC  71  -  SEARCH:  An  interaction ^<unit  introducing  library  skills  ($10.00) 
INTERACT:    Learning  Tlirough  Involvement 

GK  72  -  PUZZLEVvA  simulatipn  of  a  biographer's  tasks  ^($10.00) 
_   INTERJMJt:    Learning  Through  Involvement 

GK  73  -  CYCLE:    An  interaction  unit  introducing  the  stages  of  the  human 
life  cycle    ($10.00)  ' 

INTERACT:.  Learning  Through  Involvement 

^  N       GK  74  -  COPE:       simulation  of  adapting  to  change}- and  anticipating  the 
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Guidance  Kits  Continued 

GK  75  -  M.A.P.  Kit  (Motivation  Achlevercont  P:  rfr^^m)  ';$32,50) 
Achievement  ^^otlvatlo^  Frogra^T 

GK  76  -  Instructional  Materials  Package      {"Ti  75) 
Brodhead  Garrett 

GK  77  -  Values  and  Decision  Making  (Student -70-850  each)  (Teacher-6-$4.00each) 
Education  Research  Council  of  America 

GK  78  -  Values  and  Goals  (Student-40-$l, 60  each)    (Teacher-6-$4,00  each) 
Education  Research  Council  of  America 

H       GK  79  -  Dealing  With  Agressive  Behavior  (Student-70-85c  each) (Teacher-6-$2,25e,; 
Education  Research  Council  of  America 

H       ^  80  -  Valuing) Exp; oration  ($17,50) 
Desy/o  Educational  Corp. 

H       Gk  81  -  Deciding  '(Student-35-$2.53  each)     (A  leader's  Gulde-6-$2,00  each) 
Decision  Making  Progran 
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GK  82  -  The  Piers-Harris  Children's  Self  Concept  Scale  (The  Way  I  Feel 
About  Myself)  (1  Manual,  I  Scoring  Keys-50c  each,  h  575  Test 
Booklets-17o  each,  non  reusable) 


a       GK  83  -  Jobs  For  the  1970's    (2)  ($10.00) 
N  Bureau  of  Labor  Statistics 

N       GK  84  •  HERSTORY;    A  simulation  of  male  and  female  roles  emphasizing  the 
Amerlcm  woman's  circumst^inces,  past  and  present*  ($10*00) 
INTERACT;  Learning  Through  Involvement  ^ 


GK  85  •  Strong  Vocational  Interest    Blanks    (Text-Handbook  -$21*00,  Speciman 
Set-$6,25,  Manual-1966-$3,00,  Manual-1969-$1*80) 
The  Psychological  Corporation 


N       QC  86  -  Omnibus  Personality  Inventory  by  P.A.» Heist,  T.R.  MtConnell,  &  H.D* 

Webster,  G;D.  Yonge  (Set  of  14  NCS  Hand-scoring  Keys  with  manUal-$8*00, 
Reusable  booklets-25-$4*75) 
Transactional  Pub. 

N       GK  87  -  Professions  et  Metiers  de  France  ($15.95) 
Educational  Sights  &  Sounds 

G        GK  !•  -  "I  Want  To  Be"  Books  (set  of  42-$2»06  each)  Donated 
♦  Children*s  Press 
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N    GR  3'-  EducGXor^o  Guide  to  Free  Guidance  Materials  (and  updating)    ($8  75) 
Eaucators  Progress  Servinp,  irc.  \^  •i:^; 

N  •  GR  6  -  Planning  Your  Career  Vol.  I  ($102.50) 
Encyclopedia  Brittaniq§  ' 

N     GR  7  -  Careers  &  Occupations  Vo.  if 

G    GR  8  -  Preventing  Failure  in  the  Primary  Grades  ($li:25) 
Science  Research  Associates 

G     GR  9  -  Occupational  Information  in  the  Elementary  School  ($5.85) 
Science  Research  Associates 

G    GR  10  -  Occupa:tional  Information  ($1*0.00) 
Science  Research  Associates 

Jj  GR  11  .  Career  Information:  A  Directory  of  Free  Materials  (2  copies) 
^  (1  Donated)  ^       f  / 

H  GR  12  -  Systems  for  Siccess    (Donated)    (Book  1  and  2) 

» 

N  GR  13  -  Head  of  Household  (instructor's  book)  (Donated) 

N  GR  lU  -  Knowing  How  to  Budget  and  Buy 

H  GR  15  -  Pollett  Vocational  Reading  Series" (1|  Vol.  in  set)  (Donated) 

H  GR  16  -  Follett  Basic  Learning  Program  (3  in  series)  (Donated) 

L  GR  17  -  Turner-Livingstone  Communication  Series  (3  in  series)  (Donated) 

N  GR  18  -  Audio-Visual  Guidaiace  Materials    1970  '($8.75) 

^     GR  19  -  Career  Information  Service  ($3.00) 
Nevton  Public  Schools 

«    GR  20  -  Adult  Education  Review  Workbook  in  English,  Mathanatics 

*   G  '  ■  \ 

GR  21  -  Vocational  Development  In  the  ELeaentary  School  ($l».00) 

American  Personnel  &  Guidance  Association 
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General  References  Cont. 
L    GR  22  -  Occupational  Orientation 

N    GR  23  -  Work-Study  Frogra.tS  for  AHenatol  Youth  ($5.80) 
Science  Resaarch  Assrciates 

G     GR  2l*  -  Everywhere  V/e  Go    (Dcaat:  1) 
G    GR  25  -  The  People  Around  Us  (Donatrd, 
~  G    OR  26  -  Seeing  Ourselves  (Doneted) 

G    GR  27  -  Planning  My  Future  (&  teacher's  guide)  (D-nated) 
Science  Rasearci}  Associates 

N    GR  28  -  Can  You  Talk  With  f^onecne  Else  (4  teacher's  man-oal) 
H    GR  29  -  Easing  the  Scene    (&  teacher's  nanual) 
N    GR  30  -  To  Like  and  Be  Liked    (&  teacher's  nanual) 

N    GR  31  -  In  J^ont  of  the  Table        Behind  It  (4  teacher's  manual) 

r  "  ^ 

GR  32  -  World  of  Work  Handbook    ($1*.95)  ' 

The  Leslie  Press 

^    GR  33  -  Jobs  in  Your  .Future    {5  copies)    ($1.50  each) 
Scholastic  Book  Services 

°    GR  3i*  -  Workshop  on  the  Role  of  the  Principal 

G    GR  35  -  The  Open  School  (PinaT.  Report  of  Governor's  Commission  on  ' 
Education)  (Donated) 

G    GR  36  -  PreliBinaxy  Report  of  the  Governor's  Conmission  on  Education 
vi^nated) 

Q 

GR  37  -  Problem  Solving  to  Improve  Classroom  Learning  ($1.60) 
Science  Research  Associates 

Q 

GR  38  -  Diagnosing  Classroom  Learning  Environments  ($2.36) 
Science  Research  Associates 

ERIC  •  4r)o 


>    S  General  References  Cont* 


H    GR  39  -  Role-Playing  Methods  in^the  Classronn    {$1  60) 
Science  Research  Ass':>ciates 

H    GR  1*0  -  Behavioral  Objective:    Teacher  Success  Through  Student  Performance 
($3.1*0) 

Science  Research  Associates 

H    GR-  1*1  -  The  Measurement  of  Classroom  Learning  ($3.1*0) 
Science  Research  As;3cciates 

H    GR  1*2  -  Teaching  the  Culturally  Disadvantaged  ($3*1*0) 
Science  Research  Associates 

N    GR  1*3  -  Games  for  Growth:    Educational  Games  in  the  Classroom  ($3.1*0) 
Science  Research  Afisociates 

H    GR  1*1*  -  The  Faculty  Team:    School  Organization  for  Results    ($3*96)  ' 
Science  Research  Associates 

^    GR  1*5  -  The  Structure  of  Teaching  ($6*00) 
•   Science  Research  Associates 

G    GR  1*6  -  Continuous-— Progress  Education  ($5«1*0) 
Science  Research  Associates 

GR  1*7  -  Vocational  Guidance  and  Career  Developnent  (2  copies)    ($6.19  ca.) 
Dr.  Donald  Jorgerson  * 


^    GR  1*8  -  Developing ♦Human  Resources 


^    GR  1*9  -  The  Career  Information  Center /A  Working  Model  (30^) 
Superintendent  of  Documents 

^    GR  50  -  The  Seventh  Mental   Measurements  Yearhook  Vol.  I  (Vol.  I  &  II  «  |55.00) 
Gryphon  Press 

^    GR  51  -  The  Seventh  Mental  MeasUroaents'  Ye^book   Vol.  II 
Gryphon  Press  V 

^    6R  52  -  Manpoii^^epdrt  x>f  the  President  (4  updating)  ($2.00) 
l^ll^er  Administration 

^    GR  53  -  Vocational  Education  and  Occupations  ($2.25) 
Manpower  Administration  ■ 

^    GR  5I*  -  Career  Education:    What  It  Is  and  Hov  To  Do  It    ($1*.00  ea.)  (2  copies) 
Olympus  Research  Corporation 

H 

*   N    GR  55  -  Occ\q)ational  Outlook  Handbook   1972-73  (ll  copies)  ($6.25  each) 
.  Superintendent  of  Documents 


N    GR  56  -  Materials  for  Occupational  Education  ($9.95) 
Y^jJ^^  "  R.  R.  Bovker  Company 


M 
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S   General  References  Cont. 

H  GR  57  -  Lovejoy's  Career  iino  Vccational  School  Guide  (6  copies)  ($3-95  each) 
N  Giircn  i  3chus'::r,  Inc. 

N    GR  58  -  Hoy  ard  Vraere  to  Cet  Scholarships  &  Loans  ($3.50) 
Simoi)  &  Schuster,  Inc. 
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N    GR  59)-  Selective  Guide  to  O/erceas  Elnployinent  ($2.95) 
Si!!ion  tc  Fchuster,  Inc. 

N     GR  60  -  The  Teenage  PbplojTcent  Guide  ($2.95) 
^  Simon  &  (tchuster,  Inc. 

N    GR  61  -  Vocational  Prycholo^    hy  Criter.  ($13.50) 
McGrav-liill  Eock  Co. 

*  N    GR  62  -  Handbook  of  Jet  Fe.cts  (GRA) 

N    GR  63  -  Your  Care?r  Select  ion  Guide  ($1.95) 
Sincn  f;  Schuster,  Inc. 

N    GR  61*  -  Oc'jupitirnf  1  Lite2'ature:    An  Annotated  Bibliography  ($15.00) 
Ihctoart  Vicu:l  Service,  Inc. 

G    GR  65  -  Teschin/?  ord  (:uicl?n/?  the  Slow  Learner  ($18.95) 
Parker  iublishiiig  Company,  Inc. 

N    GR  66  -  Tlic  Eiplor^icr.t  Acyect  of  Kcme  Economics  Education:    A  Selective 
Elbliociaphy  vith  Annotations  ($1.00) 
Division  of  Ho32  Eccncmics  Education 

N    GR  67  -  Counselor's  Guide  to  Mjinpover  InfoiTL^Ltion    (2  copies)    ($1.00  each) 
H  U.  S.  GovernntTit  Printing  Office 

*  H    GR  68  -  Encyclopedia  of  Ccxeers  end  Vocational  Guidance   Vol.  I  &  II  ($26.95) 
J.  G.  Ferguson  Publishing  Company 

L    GR  69  -  Career  Education  In-Service  Training  Guide  ($1.00) 
Career  Programs 

N    GR  70.-  Career  Fdu-ation  resource  Guide  (2  copies)  ($1*.2'5  each) 
Career  Programs 

^    GR  71  -  Where  Do  I  Go  From  Here?  ($1.50) 
Science  Reseai-ch  Associates 

N    GR  72  -  Lovejoy's  College  Guide    (6  copies)  ($1*.95) 
^  Simon  &  Schuster,  Inc. 

^    GR  73  •  Index  to  PublicAtions  of  the  Manpower  Administration  {January  I969  - 
Juiie  3972) 


S  General  References  Cont, 

N    GR  7^*  -  Career  Mobility  frr  Paraprofessioaals  in  Humas  Service  Agencies 


L    GR  75  -  Man,  Education  and  ffar:power  -  1970  ($1*.00) 

American  Association  of  School  Administrators 

L    GR  76  -  AASA  ERIC  Ats-lracts  on:    Developing  Vocational  Education 
Programs  in  Putlic  Schools  -  I971  ($1.00) 
American  Association  of  School  Aamivi-t^'.to  .0  ''Washington) 

N    GR  77  -  Occupational  Manpower  and  Tialnir^  ^  ^.r  {<  copies)  ($.75) 
Bureau  of  Labor  Statisiics/T^       Dapt.  of*  !.a>)or 

H    GR  78  -  An  Analysis  of  Fifteen  OccupationaJ.  ^1;  .:-s  Identified  by 
the  U.  S.  Office  of  Education 
Dr.  Theodore  M.  Vestal,  Director 

L    GR  79  -  Teachers  Tell  It— Like  It  Is,  Like  It  Should  Be  ($3.00) 
American  College  Testing  Program 

^    GR  80  -  When  You  Listen,  This  Is  \v*hat  You  Can  Hear...  ($3.00) 
American  College  Testing  Program 

N    GR  81  -  Profiles  -  Careers  in  the  U.  S.  Department  of  Agriculture 

H    GR  B2  -  Games  for  Gro\rth  -  Educational  Games  in  the  Classroom  <$3.6o) 
Science  Research  Associates,  Inc. 

H   GR  83  -  The  Measurement  of  Classroom  Learning  &  Testing  Program  ($3.6o) 
Science  Research  Associates,  Inc. 

H   GR  81|  -  Behavioral  Objectives  -  Teacher  Success  Through  Student  Performan 
($3.6o)       Science  Research  Associate*?,  Inc. 

H   GR  85  -  Individualizing  Instruction  -  Materials  and  Classroom  Proced\ares 
($3.96) 

Science  Research  Associates,  Inc. 
H    GR  86  -  Hov  to  Design  Education  Games 

G    GR  87  -  Nov  I'm  Ready    (teacher's  edition)  ($U.90) 
Pflaum/Standard 

G   GR  88  -  What  About  Me    (teacher's  edition)  ($l+.90) 
Pflaum/Standard 

G   GR  89  -  I  Can  Do  It    (teacher's  edition)  ($1*.90) 
Pflaum/Standard 

N   GR  90  -  Everyday  Reading  andWriting  ($3.75) 
New  Readers  Press 
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^     *^    General  Refei^gn^n  C?.Tit, 

(3   GR  91  -  Caresr  Frycation:    I.'ev  4pproachf.s  tc  Husien  Development  ($8.95)- 
I^cKni^Jht  r-ubll .Tiling:  Cc-ipfiny  ' 

*  ^   GR  92  -  I'n  OK-^.o,.'re  C^K:  A  P-.acti.al  Guide  to  Transactional  Analysis 

U  ccpifcG  Ilrrace  J/ann  -  t  copies  North)  ($5.95  each) 
i'.aldcn  }.>ok  ftp-,  e 

*  G   GR  93  ~  Yellov  Taz'rr,  ci  Lec^rninr  i  icoui-ces  (6  copies)    ($1.95  each) 

N    GR  91*  -  Vocational  KauoetUn  Tench^^r  Tr   •.v-.rc^^y  Wic.ooks  (It)  ($27.80) 
Lea.rn:  og  Arts      /  x-r  i  / 

*  ^   GR  95  -       ('^J^^--^---:Jf--ly---3)  for  K.ds  (.....d  ,rc.B-^ups  too...) 
«  12  copj^.-s)    [tk.\\2  each) 

Alvyn  M.  .F^^jed,  PH. 

N    GR  96  -  School  Subjo?t3  end  Joh^  (95^) 

Science  Re^»jarch  Arsociste^,  Inc. 

G    GR  97  -  I^^^^^al  Arts  for  the  Elementary  Classroom  -  Learning  Throush 
Charles  A  B^nnstt  Co. 

*  G   GR  98  -  Card  4  Cardbc^r^l  ($3.75) 

Franklin  Watts,  Inc. 

*  G    GR  99  -  String  and  Rafia  and  Material  ($3.75) 

Franklin  Watts,  Inc. 

N   GR  100  -  Geometry  -  Career  Related  Units  (Donated) 
Minneapolis,  Minnesota 

N   GR  101  -  Career  Related  Math  Units  -  Teacher's  Edition  (Donated) 
Minneapolis,  Minnesota 

N   GR  102  -  Language  Arts  -  Career  Related  Units  (2  copies)  (Donated) 
Minneapolis,  Minnesota  v    ua  ; 

G    GR  103  -  Learning  to  Earn  a  Living 

G   GR  lOU  -  Handbook  of  Job  Facts  ($5.60) 
Science  Reseia-ch  Associates 

_        0   GR  105  -  Career  Education  Discipline  Resource  Handbook  K-12  (Vol.  I  &  II) 
\2  copies) 

°    GR  106  -  Career  Development  Concept~An  Understanding,  Plan,  and  Work  ' 
Packet  for  Educators  Y.-12    (2  copies) 
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0   GR  107  -  Looking  Fcnmrd  to  a  'Jar'=^er— -Teccner 's  Gnid^a  (3  3  copies)  ($1.00  each) 
Dillicn  Press 

*  G   GR  108  -  Working  With  Fap^r  ($5.95) 
,  Franklin  Watts,  lrr» 

0   GR  109  -  Career  Education  -  A  Guide  for  School  Administrators  ($U.OO) 
American  Association  of  School  Administrators 

*  N   GR  110  -  Introduce  Yourself  to  Transactional  Analysis  (PAC)  a  TA  Primer 
(2  copies)    ($i.On  each) 

Transactional  Fuh 

N    GR  111  -  Ferguson  Guide  to  Tvo-year  College  Programs  for  Technicians 
•  and  Specialists 

N    GR  112  -  Reserxch  Repr>rt  No.  1  (O/erviev  Study  of  the  Dynamics  of  Worker 
Job  Mobility)  ($\.T5) 

Superintendent  of  Documrnbs 

*  N   GR  113     U.  S.  Industrial  Outlook  197U:    With  Projections  to  198O  ($3.U0) 
Public  Documents  Distribution  Center 

*  N   GR  nU  -  The  Games  Children  Play  (paperback)  (6  copies)    ($95#  each) 
Walden  Book  Store 

*  N   GR  115  -  Games  People  Play  (paperback)    (7  copies)    ($1.50  each) 
Walden  Book  Store 

N   GR  116  -  Games  People  Ought  to  Play  -  Reality  Games  (paperback) 
(6  copies)    ($1.25  each) 
-  Walden  Book  Store 

N   GR  117  -  What  Do  You  Say  After^ou  Say  Hello?  (paperback)  (l  copy  office  - 
H  (1,  copy  North  -  U/ copies  Horace  Mann)    ($1.95  each) 

0  Walden  Book  Styre 

^   GR  118  -  Born  to  Win    (paperback)    (2  copies  North  -  1  copy  Horace  Mann) 
H  ($U.95  each) 

Walden  Book  Store        '  *  . 

N   GR  119  -  Games  Alcoholi6s  Play  (paperback)  ($1.25) 
Walden  Boob  Store 

0        120  -  Career  Guidance  -  A  Handbook  of  Methods  ($12.50) 
Charles  E.  Merrill  Publishing  Company 

G   GR  121  -  "Books"  annotated  by  American  Council  for  Elementary  School 
Industrial  Arts  ($2.00) 
American  Industrial  Arts  Association 

G  H     GR  122  -  TA  Primer  -  Transactional  Analysis  in  Everday  Life  (Spaperbacks 
Q  ($1.25  Ea)     Waldei)  Book  Store 
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*    G       K  1-3     "U"  rilia  Kit    H)    ($1 3.00  each) 
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MIC  3  -  Wise  Deck  of  Cireec  Jnfnrmation  (2  crpies)  (and  up-dati^ng) 

MIC  4  -  ERIC  Reports  -  Career  Educatxci  Materials  (18  cards)  (65c  each) 
Eric  Docurac-nt  Reprcdurtton  Service 


*   N  MIC  1'  -  Chronicle  Occupational  Microfilm  (1)  ($60.00each) 
"  Chronicle  i^uidance  Publications 

**    N  Job  Bank 

H  Wisconsin  State  Employment  Service 
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O.V.I.S.  Test  Mr^f>2THa2o 

O.V.I.a-  1    Reusable  Booklets  (15  pkg.  =  525)    ($9.00  each) 
Harcourt  Hrace  Jovanovlch,  Inc.  Test  Dept. 

O.V.I.S.  -  2  Manual  (7)  ($2.60  each) 

Harcourt  Brace  Jovanovich,  Inc.  Test  Dept; 
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>   S  Pamphlets^ 


[si/, 


N       PI/     AJvertlsii/-  ^  Difiplr'/  Fnpf*rvisor  (30  copies)  (6c  each) 
Educattpnal  &  '^cnf^nTner  Rel.itiens 

N       P  2       Merchandise  ^ann^oripnt  Trafnec  (30  copies)  (6c  each) 
Educational  &  Consumer  Relations 

N       P  3       Kuseum  TraJnin^  Ccumas  in  the  U.S.  &  Canada  (paperbound)  ($1.50  each) 
Aiiierican  /^lacciation  of  Museums  (3  copies) 
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>  3    ;    SubscTtptions ^  *  . . 

Science  Rp^^p.rc^  A/socL-^ie:  ,  lnc» 

*    L       S  2  -  The  Petsonnol  cin  !i;<<idanc  e  Jouiu.O.  ($15.00) 

•American  y^nvvol  a'h\  Gui-laace  Association 

L  '    S  3  -  The  School  Counselor  ^  (Sn,00) 

/jTtericrn  Terror  C»»^ '-■•'^^  Association 

S  4  -  Occupational  Cppr  itJnUiv  ^  Tnf<  -"atxon  for  Wifconsin  \:f 

Wiscon'sin  Ucz-rimti.r  of  I^.^u-trv,  Labor  &  Human  Rel^t^ions 


0 


L       S  5  -  Research  In  E  ^ucatirn  (r^Jl.OO) 

^  Superir tendenr       l>*cu»^pi't«*  * 

N       S  6  -  Manpower  5C/ye.ir) 

.  Superintendent  of  i>^>curepts 

L       S  7  -  Journal  of  ETplcynt^^c  C'^unseJine  ($A,00)'v 

American  Perfon^&l  end  Guij.mce  Association 

S  8  -  E&.p:..  A.t-r.t  &  F-irn-froc     ('$]0,(- year) 
•     .  Superin^tendert  of  IV^cuments 
f     .  ... 
L  9      Elementary  Schrrol  Ouf dance  and  Counseling  ($8.00) 

^         *^  Aiiierican  Personnel  and  Guidance  Association 

*   N       S  10  -  Occupational  Outlook  Quarterly  ($1.50/year> 
]  Superintendent  of  Docatjirnts 

^<       S  11  -  Monthly  Labor  Re-lew   '($9-0'^7y ^rr) 
Superintendent  of  DncuTntnts 

.     -I-  .  'S  12  -  Voca^fonal  Guidance  Quarterly  ($8.00) 

Aiaerican  Personnel  and  Guidance  Association 

."^^     s'  13  -  American  Vocational  Journal  ($4.00/year) 
.A.  V.  A. ,  Inc. 

I*      5  14^-  Impact/Conaitinique  ($^.00) 

The  School  of  Education  Building 

S  15  -.Career  J^orld     (15)    ($2.95  each)  ' 
•  Curriculum  Innovators  I-nc. 

^       S  16  -  Wisconsin  Econoir^ic  Indicators 

Wisconsin  Dep^art^nent:  of  Industry,  Labor  and  Human  Relations 
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Study  Prints  .  .  ' 

Coomunity  Helpers  Series  ($48.00)  and  Urban  Life  Series  ($48.00) 
and  five  records    ($20.00)  (SPl-SPl?) 
Society  for  Visual  Education 

SP  1  -  Hospital  'Helpers 

SP  2  -  Postal  Helpers-  .  '  • 

p- 

SP  3  -  Dairy  Helpers 

SP  4  -  A  Family  At  Work  and  Play 

SP  5  -School  Friends  and  Helpers  • 

SP  6  -  Neighborhood  Friends  and  Helpers 

*SP  7  -  Keeping  the  City  Clean  ^  Beautiftil 

SP  8  -  How  People  Travel  in  the  City 

SP  9  -  Moving  Goods  and  People  in  the  City 

SP  10  -  Fire  Department  Helpers 

SP  11  -  Supermarket.  Helpers 

SP  12  -  Police  Department  Helpers 

SP  13  -  People  in  the  Neighborhood  ($6.95  each) 
•The  Child's  World 

SP  14  -  Animals  That  Help  Us  ($6.95  each) 
The  Child's  World, 


ERIC 


SP  15  -  Pe(M$6.95  each) 

Tlie  Child's  Wor;d 

5P  16  -  People  Who  Caome  to  My  House  ($6.95  each)  - 
The  Child's  World 

SP  17  -  Moods  and  Emotions  (§7.95  each) 

The  Child's  World 
SP  18  -  Geometry  in  Occupations    ($3.50  each) 

J.  Weston  Walch  Pub. 

SP  19  -  Mathematical  Machines  ($3.50  each)^ 

J.  Weston  Walch  Pub.  '  * 

SP  20  -  Math  in  Nature  ($3.50  each) 
J.  Weston  Walch  Pub. 

SP  21^  Algebra  in  Occupations  ($3.50  each) 
J.  tteston  Walch  Pub. 

SP  22     Math  Iti  Science  and  TechnoltJgy  <$3.50  ^ach) 
J;  WestorjJi^ach  Pub. 
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Study  Prints  Continued 


SP  23  -  Computers  In  Occupations  (S3. 50  each) 
J.  Waston  Kalch  Pub. 


SP  24  -  Origin?  of  Geoiretry 
J.  W2ston  Walch 


0  each) 


♦ 


470 


Sou::d-On-Slic!e 

S/S  1  -  Power  S'^rlnf, 

L^.keio.iOre  Techniccl  In:>iitute 

S/S  2  -  Leverenz  Sh(>e  Coi'^n,'»ny 

lakespore  Tedmical  Institute 

S/S  3  -  Citi'cn-^;  Bank 

Lakt.^'  ore  Tev:!»aical  Institute 

S/S  4  -  Plasties  Er^inee-  ^ng 

Lakcsnoxe  Tcc!inlcal  Ins'itute 

S/S  5  -  Architec':*    A  Cc<:uparicns 
North  H1,  S  Srl-ool 

S/S  6  •  Architectural  Corcepts  in  Deptli 
North  Hlch  School 

S/S  7  -  Mirro  Alumlnura 

Lakesho'ie  Technical  I  nstitute  / 

S/S  8  -  EB'X)  Mum  facturlrg  Co.  &  Ebenreiter  Lumber  Co.  of  Sheboygan 
Lakeshcre  Technical  Institute 

S/S  9  -  R. A.  Manning  Company 

Lakeshore  Technical  Institute 

S/S  10  -  Man's  Search  for  the  Meaning  of  Life    (Parts  I  &  II)  ($97.50) 
The  Center  for  the  Humanities,  Inc. 

S/S  11  -  Man  Alone  and  Lcnellness:    The'Dilema  of  Modem  Society  (Parts*  I  &  II) 
($97^50) 

The  Center  for  the  liumanities,  IiicT  . 

/ 

S/S  12  -  Human  Values  in  an  Age  of  Technology-  (Parts  I  &  II)  ($97*50) 
The  Center  for  the  Humanities,  Inc. 
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Tapes  -  Ca/sette: 


T 


.  2'-  Instruction  !  l[>.nr  .c.  Mot.-.l  Health  Info  Cassette  Series  (10  tapes. 

-         2  cooies)  .  (T'Cm  c'8'-h)  «-«pesi. 
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Irslrjctir.u.'.l  Dyn-i  lics  Inc. 

TC  5*  -  Explorit-K  t'le  Ucrld  oF  Work    (2  copies)  ($A7.50) 
Voiliit  iC 

■TC  6  -  PU-niig        .  a  lip;,  rc-i  ($'4?. 50) 

VaUait  ]MC 

TC  7  -  Women  of  Degtioy  Ta-.p'-   .(5?'-. 8'') 

TC  8  -  UTOA  197J  3e  1.-s    C=3  t  -      .     (-O.j,  each) 
V.TGA 

TC  9  -  Counseling  To  iv  -.r-rrrr*!' 


TC  10  -  Spotlight.  (..,  w  irpr  r.rcp'uf;  (Men  of  Architecture)  ($1A.95) 
T-.e  ^fnt-^r  f  m-  f  isspftes  Studies 

TC  11  -  The  World  c:  ^rank  Llcyd  Wrlpht,(Men  of  Architecture)  ($1A.95) 
The  Center  for  Casserto.s  Studies 

TC  12  -  The  Modem  Sty]  1st  (Men  of  /vrchltecture)  ($12.95) 
The  Center  fur  C;^s.sf'rtcs  Studies 


^  >ls3^Syininetry  on  ini^els  (Industrial  Dp-jtgn)  ($10.95) 

V    Tne  Center  'r>r  fassettes  Studies 

N       TC  lA  -  Art  Fom;?  in  InduPtry  (Industrial  Design)  ($10.95)  ^ 
The  Center  for  Cassrrtes  Studle^ 

N 


TC  15  -  Put  Your  Best  Foot  Forward  (Part  I  &  TI  with  script)  ($15.00) 
Creative  Services  ' 

IC  16  -  The  Wonderful  World  of  Money  (4  cassettes)  ($14»0(>) 
Creative^Services 

TC  17  -  Changing  Lifestyles  for  Women:  Their  Significance  to  Families  ($8»50) 
American  Home  Economics  Association 

TC  18  -  What  We  Know  About  Today Teenagers:  Puzzles  or  Problems?  ($8^50) ■ 
American  Home  Economics  Association  \, 

TC  19  -  Adventures  in  Success  (6  cassettes  with  script)  ($72»50) 
Listening  Library 


•  N       TC  20  -  Preparing  for  an  Offi<;e -^b  (6  cassettes)  ($A7.A0) 
Listenir^  library 


IC  21  -  The  Smil€  of  Success  (12  iassettes  &  5A  ^t/odent  Books)  ($193.00) 
Bear  Films,  Inc.       ^47^  I 


Tapes  -  Cassettes  Continued 

TC  22  -  Power  Personality  ($9.98) 

Auto";3ted  Lenrnirp,  Ire, 

TC  23  -  Something  ""or  the  Boy    that  is  French  (teacher's  guide, 10  student 
booklets)     ($13.00)  ♦ 
Languara  Strips 

TC  24-95    -  Reusable  Cassette<^  (7?) 


TC  96  -  International  Teaching  Tapes  (A  llan's  Work)  (5  copies)  ($397.50 
Gordon  Flesrh  Co.,  Inc. 

TC  97  -  Lead  the  Field:  Srttinc  I  orthy  Goals  (A  Worthy  Destination) 
(1  cassette  (i  guide)  ■  f$]6.95) 
Earl  Nightingale  Conn.  ^ 

TC  98  -  Lead  the  Field:  The  Magjc  uf  Attitude  (1  cassette  &  guide)  ($16.95) 
Earl  Nightingale  ComTi. 

TC  99  -  Invitation  to  Acnievement :  Your  Career  in  Management  ($15.00) 
Amacom  /  A  Division  of  the  Airerican  Management  Ass* 

TC  100  -  On  Women  (6  casj^ettes)  ($64.95) 
Affective  House 

TC  101  -  How  to  Use  Transactional  Analysis  Concepts  $64.95 
(6  cassettes-12  presentations)    Affective  House 
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>  Transparencies 


G        TR  3   -    "People  Who  Help  Our  Ccmmunlty"  (10  in  set)  ($24.95  each) 

Educationnl  Reading  Service. 
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video  Tape 

VT  1  -  Telephone  Company    Ocuup.      (Dubbing  $10.00)  " 

North  Eastern  Wisconsin  In-School  Television 

VT  2  -  Guidance  Counselor  &  You  (P^rt  I)    (Dubbllng ^$10,00) 
North  Eastern  Wisconsin  In-School  Television 

VT  3  -  Guidance  Counselor  &  You  (Part  II)  (Dubbinf*  $10,00) 
/         North  Eastern  Wisconsin  In-School  Television 

VT  i  -  Whats  in  it  for  You?    (Dubbing  $10.00) 

North  Eastern  Wisconsin  In-^School  Television 

VT  5  -  Public  Service  Occupations    (Dubbing  $10,00) 

North  Eastern  Wisconsin  In-Scfi^Jol  Television 

VT  6  -  Paper  Industry    (^Hibbing  $10,00) 

North  Easttsm  Wiaconnin  In-School  Television 

VT  7  -  Machine  Trades    (DuHlug  $10,00) 

North  Eastern  Wiscotisin  In-School  Television 

VT  8  -•Office  Occupations  (Dubbing  $10,00) 

North  Eastern  Wisconsin  In-School  Television 

VT  9  -  Health  Occupations  (Dubbing  $10.00) 

North  Eastern  Wisconsin  In-Scl^o^  Television) 

VT  10  -  Constriction  Trades 


Vr  11  -  Food  Seh'ice  Occupations  (Dubbing  $10*00) 

North  Eastern  Wisconsin  In-School  Television 

VT  12  -  Marine  Consf  ruction '(.Dubbing  $10,00) 

North  Eastern  Wisconsin  In-'School  Television 

13  -  Transportation  Occupations  (Dubbing  $10.00) 

North  Eastern  Wisconsin  In-School  Television 

irr  14  -  Radio  -  Television    (Dubbing  $10.00) 

North  Eastern  Wisconsin  In-School  Television 

/T  15  -  Conservation  Recreation    (Dubbing  $10.00) 

North  Eastern  Wisconsin  In-School  Television 

rr  16  -  Leather  Occupations  (Dubbipg  $10.00) 

North  Eastern  Wisconsin  In-School  Television 

rr  17  -  Agri-busine$s  Occupations    (Dubbing  $10.00) 

North  Eastern  Wisconsin  In-School  Television 

rr  18  -  Petroleum  Industry  (Dubbing  $10.00) 

North  Eastern  Wisconsin  In--School  Television 
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VT  19  -  Heavy  Equipment  Operator  (Diibbirig  $10. CO) 

NortlvEastem  P/isconsin  In-School  Television 

VT  20  -  Food  Distribution  (Dubbing  $10.00) 

North  Eastern  Wisconsin  In-School  Television 

VT  21  -  Handle  With  Care    (Dubbing  $10.00) 

North  East^  Wisconsin  xn-Sch.>ol  Television 

VT  22  -  Data  Processing    (Dubbin*^  $10.00) 

North  Eastern  Wiscon<iin  In-School  Television 

VT  23  •  Hotel  Occupations  (Dubbin>  $10.00) 

North  Eastern  Wisconsin  In-School  Television 

VT  24  -  Forestry  (Dubbing  $10.00) 

North  Eastern  Wisconsin  In-School  Television 

VT  25  -  Graphic  Arts  (Dubbing  $10.00) 

North  Eastern  Wisconsin  In-School  Television 

VT  26  -  Cast  Metal  Occupations  (Dubbing  $10;-00) 

North  Eastern  Wisconsin  In-School  Television 

VT  27  -  Data  People  Things 


VT  28  -  Building  Trades  (Dubbing  $10.00) 

North  Eastern  Wisconsin  In-School  Television 

VT  29     Building  Trades  (Dubbing  $10.00) 

North  Eastern  Wisconsin  In-School  Television 

VT- 30  -  Medical  Technology 
VT  31  -  Medical  Technology 
Vf  32  -  Nursing  Services 


VT  33  -  Higher  Education:' Who  Needs  It? 

^    .Video  taped  from  television:  CBS  Reports,  May,  1972. 

VI  34  -  58  —  Reusable  Video  Tapes  (25)  ($23.00  each) 
Oostdyk  &  Wilke  Distributors 

\   '  • 

VT  59  -  72  ~  Resuable  Video  TaMe^tT*)-  ($23.00  each) 
Oostdyk  &  WilkeDistributors 


VT  73  -  74  ~ 


Reusable  Videi6  Tapes  (2)  ($23.00  each) 
Oostdyk  &  Wilke  T.V.  Service 


HANDS-ON  PROGRAM 
CONSUMABLE  MATERIAL 


Leather 

G     HOP     Neat-Lace  Leather  Finish  (1985)  (1  qt.)  ($2.25  each) 

G     HOP     Med.  Brown  Omega  Dye  (2028)  (1  qt.)  ($2.75  each) 
Tandy  Leather  Company 

G     HOP     Red  Omega  Dye  ^2027)  (1  -  4  oz.)  ($  .69  each) 
Tandy  Leather  Company 

G     HOP      100  Gilt  Baby  Dot  Fasteners  (1266)  (1  set)  ($5.45  each) 
Tandy  Leather  Company 

G     HOP     Green  Omega  Dye    (2027)- (1  -  4  02.)  ($  .69  each) 
Tandy  Leather  Company 

G     HOP     12  Gilt  Durable  Dot  Fasteners  (1267)  (4  sets)  ($  89  each) 
Tandy  Leather  Company 

G     HOP      Yellow  Omega  Dye    (2028)   (  1  qt.)     ($2.75  each) 
•Tandy  Leather  Company 

G     HOP      100  Med.  Gilt  Rapid  Rivets    (1273)  (3sets)  (4  pkg.)  ($  .98 
Tandy  Leather  Company 

G     HOP     Wool  Daubers  (1829)  (  2  doz.  )     ($  .39/  dozen)- 
Tandy  Leather  Company 

G     HOP     Leather  Rounders    (4126)  (  1  set  of  50  )     ($6.55  each) 
Tandy  Leather  Company 

G     HOP     Wool  Pieces  (4717)  (  2  -  8  oz.  pkg.)     ($  .69  each) 
Tandy  Leather  Company 

G  HOP  Practice  Pieces  Pak  (4125)  (6  pkg.)  , 

G  HOP  Carborundum  Pocket  Sharpening  Stone    (2210)  (2) 

G  HOP  Jewelers  Rouge  "  (2223)  (3) 

G  HOP  Stiript  Ease  Extra  Blades  (1581)  (1  doz.) 

G  HOP  Indian  Tan  Lace  (1/8")     (5010)     (1  spool  ) 

G  HOP  Lexol    (2013)  (  2  pints  ) 

47/ 


HOP 

HOP 


Circle  Edge  Slicker  (2  1/8  diameter)  (8122)  (2) 
Tracing  Paper  Pad    (1911)  (2) 


Wood 

HOP       AD  Plywood  (S/2"    16"  x  36)  30  sq.  It.  (5) 

G     HOP       Eye  Screws  (5/8")  6    ($  .29  each) 
Ebenreiter  Lumber  Company 

G     HOP       Finishing  Nails    (1  lb.  3d.)  2    ($  .46  each) 
Ebenreiter  Lumber  Company 

G    -TIOP       Finishing  Nails  (1  lb.  4d.)  2    ($  .46  each) 
Ebenreiter  Lumber  Company 

G     HOP    .  Wire  Brad    (1  lb.  1  inch)    1    ($  .75  each) 
Ebentfeiter  Lumber  Company 


HOP 
HOP 


Maple  Stain    (  1  qt.)     ($2.70  each)  ^ 
EbenreKer  Lumber  Company 

Walnut  stain    (  1  qt.)'  ($2.70  each) 
Ebenreiter  Lumber  Company 


HOP       Paint  Brush    (3")  ($1.99) 

Ebenreiter  Lumber  Company 

HOP       Paint  Brush  (4")-  ($1.99) 

^  Ebenreiter  Lumber  Company 


HOP 


Paint  Brush    (2")    ($  .69  each)  (2) 
Ebenreiter  Lumber  Company 

HOP       Paint  Brush  (1")      ($  .39  each)  (3) 
Ebenreiter  Lumber  Company 


G  HOP 
G  HOP 
Leather 


Artist  Brush    (No.  6)    ($  .15  each)  (12) 
Ebenreiter  Lumber  Company 

Artist  Brush  (No.  5)    ($  .15  each)  (12) 
Ebenreiter  Lumber  Company 


G     HOP       Side  4-5  oz.  (2)  ($37.60  each) 
Tandy  Leather  Company 


ho; 


1/      Black  Omega  Dye    (2028)  Iqt.  ($2.75) 
Tandy  Leather  Company 

G     HOP      Black  Plastic  Lace    (2079)  2  spobls  •  ($1.00  each) 
^^9^-  Tandy  Leather  Company 


•o  G     HOP       Black  Calf  Lacing  1/8"  spool  (5005)  ($4.95) 

M  -  Tandy  Leather  Company 


O 
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G     HOP       Black  Waxed  Thread    25  yd.  rolls  (1207)  2  rolls  ($  .59  Each) 


*5  Tandy  Leather  Company, 


G     HOP       Black  Calf  Lacing  (3/32")    (5004)  1  spool  ($4.75) 
Tandy  Leather  Company 

G     HOP       Med.'  Brown  Calf  Lacing  (3/32')  (5004)  1  spool  ($4.75) 
Tandy  Leather  Company  - 
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INTRODUCTION 


This  blueprint  Is  a  plan  that  all  educators  nay  follow  In  creating  a 
system  of  articulation  which  can  reach  the  following  goals  of  Career 
Education*  x 


I.    To  create  attitudes  in  educators  which  will  permit  successful 
learning  experiences  for  all  students, 

II*    To  establish  cooperating  partnerships  between  education  and  the 
other  segments  of  society. 

Ill,    To  provide  all  students  with  adequate  information  and  decision 

making  skills  with  which  they  will  be  able  to  enter  careers  by  . 
choice  rather  than  chance, 

IV*    To  expand  educational  opportunities  to  include  all  learning  domains t 
doing  (psychomotor),  feeling  (affective) >  and  thinking  (cognitive), 

V*    To  develop  learning  opportunities  appropriate  to  the  career  development 
stage  of  each  student, 

VI,    To  integrate  academic  and  vocational  education  pre*school  through 
adult,  '  \ 

VII,    To  include  students  learning  experiences  outside  of  the  curriculum 
when  planning  and  impl^enting  the  educational  process.' 

VIII,    To  infuse  community  resources  into  educational  programs  which  will 
produce  education  that  is  relevant  and  accountable. 
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WHAT  IS  CAREER  EDUCATION? 


It  is  an  idea  that  requires  educational  refom. 

Persons  or  educational  systems  that  desire  to  meet  the  needs  of  all 
students  need  to  understand  the  complexity  and  the  coaprehenslveness  of 
this  call  for  educational  change. 

The  best  short  "definition  of  Career  Education"  is  life  skill  learnings 

There  are  four  basic  elements  that  provide  the  foundation  for  building 
Career  Education:    1.  Career  Development;  2.  Academic- Vocational  Education; 
3.  Other  Learning  Experiences;  4.  Societal  Inputs  Into  Education. 

These  elements  reach  the  learners  through  two  programs:    1«  Guidance; 
2.  Instruction. 

Persons  responsible  for  implementing  Career  Education  activities  need  to 
use  the  six  components  as  the  organizational  structure:    1.  Self;  2.  Work 
World;  3.  Career. Planning  &  Preparation;  4.  Curriculum;  5.  Placement; 
6«  Community. 

The  learner  level  activities  can  be  related  to  the  four  developmental 
phases  that  the  learner  needs  to' progress  through:    1.  Attitudes; 
2.  Orientation;  3.  Exploration;  4.  Preparation. 

Finally  there  are  the  many  facets  of  Career  Education  (Speakers,  Field 
Trips,  Guide  Implementation,  etc.)  which  complete  the  process  that  provides 
the  learner  with  the  activities  and  experiences  necessary  for  him  to 
become  an  employable  veil  adjusted  person. 

The  many  facets  of  Career  Education  are  best  implemented  through  sound 
instructional  and  guidance  methods  that  humanize  and  personalize  learning 
opportunities  for  all.    Among  these  are  contract  learning,  individualized 
instruction  and  the  open  classroom  technique. 

On  the  following  chart »  the.  facets  are  identified  according  to  their 
relationship  in  value  to  each  component:    A  ■  Major;  B  «  Minor;  L  «  Limited. 
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INTRODUCTION 

i 

Thfe  Career  Education  Model  is  presented  as  a  graphic  description  of 
Career  E^cacion.    For  effective  inpleraentation,  the  component  parts 
of  the  m^del  require  input  by  parents,  teachers,  counselors,  administ ra-- 

tors,  scWdoI  boards,  business,  industry,  government  and  the  church. 

t 

This  Career  Education  Model  identifies  six  major  components  that 
can  be  used  to  plan  and  organize  for  the  Implementing  of  Career  Education 

4. 

Mdst  concepts  and  activities  crucial  to  establishing  Career  Educatior* 
are  not  only  developmental,  pre-school  through  adult,  but  are  infused 
roughen  six  of  these  co:T}poneats. 

These  six  conponents  are  presented  to  show  the  vast  scope  and 
sequence  of  sone  of  the  activities  necessary-  to  implement  Career  Educa- 
tion.   The  project  activities  ijoentifie^l  are  usually  very  Important 
to  all  six  components,  but  \;e(  have  listed  them  with  only  the  most 
important  component. 

Implementation  of  any  Career  Education  Mtdel  will  require  distiict- 
wide  commitnent  to  the  Career  development  philosophy.    Full-time  lerder- 
ship  and  responsibility  must  be  provided  by  dedicated  professionals 
in  order  to  inplenent  Career  E.lu.:ation  components* 
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CAREER  PLANNING  &  PREPARATION 


Career  Planning  &  Preparation  Is  a  continuous  decision  making  process 
from  infant  fantasy  Into  reality*    For  freedom  of  choice,  the  individual 
must  have  continuous  relevant  Information  about  himself,  the  world  of 
work  and  educational  opportunities.    This  decision  making  process 
identifies  appropriate  preparation  for  his  chosen  Career. 

PROJECT  ACTIVITIES 


K-14 

1.  Implement  Career  Education 
^  Curriculum  Guide. 

2.  Provide  information  to  students 
about  themselves  and  the  world 
of  work. 

3.  Implement  a  Speakers  Program. 


7-14 
4. 


5. 
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Provide  WISC,  post-secondary 
and  other  training  opportunities 
information. 

Establish  W.S.E.S.  Job  Bank. 


10-12 

6.    Provide  Job  Entry  Level  Skill 
Training. 


/ 


COMMUNITY 


The  Community  component  in  Career  Education  provides  an  opportunity  for. 
input  into  the  educational  system.    Parents,  government,  business.  In- 
dustry and  the  church  have  important  contributions  to  make  in  establish- 
ing continuous  relevancy  in  education. 


PROJECT  ACTIVITIES 


K-IA 
1. 


2. 
3. 


K-6 


4. 


7-14 
5. 


6. 


Establish  counselor  contact 
with  business.  Industry,  govern** 
ment  and  the  church « 
Establish  teacher  contact  with 
parents.     (P«T«A«,  etc.) 
Implement  a  Speakers  Program. 


Establish  a  'llandsr^prt"  Program 
relating  skills  to  workers  from 
business  and  industry. 


Establish  meetings  between 
county  personnel"  associations, 
counselors  and  Wisconsin  State 
Employment  Service. 
Establish  meaningful,  well- 
planned  field  trips  to  business 
and  industry. 
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CURRICULUM 


The  Curriculum  involves  all  teachers  and  all  school  personnel  In  the 
Implementation  of  Career  development  concepts  and  appropriate  skill 
training  for  all  students,    A  Career  Education  Curriculum  reaches  out 
Into  tHe  community  to  obtain  Information  In  order  to  meet  the  needs 
of  all  students* 


\ 


PROJECT  ACTiyiTIES 


K-IA 
1. 
2. 

3. 

4. 

5. 
6. 

7. 


K-6 


8. 


7-lA 
9. 

10. 


10-12 
^  11. 

12. 


13. 


14. 


Conduct  In-servlce  training. 

Develop  a  Career  Education 

Curriculum  Guide. 

Establish  a  steering  committee 

for  each. school. 

Develop  Career  Education  role 

definitions  for  all  school 

personnel • 

Select  curriculum  articulation 
committee  participants. 
Planning  objectives  for  f^eld 
trip  visits  to  business  and 
Industry. 

Preparing  for  classroom  speakers 
with  classroom  research  and 
discussions. 


Establish  "Hands-On"  experiences 
in  classroom  instru,ction  that 
uses  concrete  materials. 


Participate  in  conducting  an 
area  manpower  survey. 
Establish  G.A.T.B*  testing 
program. 


Select  top  level  management 
committees. 

Secure  a  joint  mission  statement 
from  secondary  and  post-secondary 
schools. 

Develop  a  plan  for  faculty  and 
facilltv  sharing  between  secon- 
dary 'and  post-secondary  schools* 
Conduct  a  follow-up  study  of 
high  school  graduates. 


PLACEMENT 


Placement  is  a  continuous  process  throughout  an  individual's  educational 
experience.    It  is  a  vehicle  that  allows  each  individual  to  reach  his 
Maximum  potential  by  providing  him  with,  knowledge  of  himself,  educational 
and  Career  opportunities/ 

>  PROJECT  ACTIVITIES 


K-IA 
1. 
2. 


K-6 


3. 


7-lA 
A. 


5. 


7-9 


10-12 
7. 

8. 


9. 


10. 


11. 


12, 


Develop  Placement  Centers. 
Create  student  awareness  of 
W..S.E.S.  / 


Develop  a  placement  system  for 
student^  into  jobs  Vi'thln  the" 
scho  oL-^  e  1 1  i  ng . 


Develop  a  placement  system 
for  students  of  full-  and 
part-tine  jobs. 
Establish  G.A.T.B.  testing 
program. 


6.  ,  Identify  students  for  a  work 
experience  program. 


Identify  students  for  job 
skill  training  program. 
Identify  students  that  may 
wish  to  be  slotted  into  existing 
programs  at  Lakec^hore  Technical 
Institute. 

Promote  advanced  placement  at 
Lakeshore  Technical  Institute. 
Cpnduct.a  follow-up  study  of 
high  school  graduates. 
Establish  a  "Job  Opportunity 
Day"  for  all  high,  school  seniors. 
Establish  W.S.E.S.  Job  Bank 
in  Career  Information  Centers. 
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SELF-CONCEPT 


/ 


The  s^if-conce^t  component  Involves  a  person's  understanding  of  his 

^If  J      '  ^""^  attitudes.    Continuous  development  of  a  positive 

self-image  Is  essential  for  the  Individual  to  develop  a  mature  Career 


PROJECT  ACTIVITIES 


^1 


K-14 

!•    Implement  Career  Education 

Curriculum  Guide, 
2.    Establish  Career  Informatlj 

Centers, 


K-6 


3.  Develop  Placement  program, 

4,  Develop  a  "Hands-On"  pro; 


7-lA 

5.    Establish  G.A.T.B*  testing 
program. 


ERIC 
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WORLD  OF  WORK 


The  World  of  Work  component  identifies  information  and  experiences 
deeded  by  the  individual  to  ujiderstand  Career  opportuijities* 


PROJECT  ACTIVITIES 


K-14 
1. 

2. 

3. 
4. 


5. 


K-6 


6. 


7-9 


8. 
9. 


Implement  Career  Education 
Curriculum  Guide. 
Establish  Career  Information 
Centers. 

Develop  a  Speakers  Program. 
Promote  part-time  jobs  for 
educators  in  business  and 
industry. 

Develop  a  field  trip  program. 


Develop  a  Placement  Program. 
Develop  a  "Hands-On"  Program. 


Establish  work  experience 
program.  . 

Establish  W.S.E.S.  Job  Bank  in 
Career  Information  Centers. 


ERIC 


CAREER  DEVELOPMENT  MODEL 


Social-EcoDomic-Polltlcal       Information  Gathering 
Individual  Psychological        FfiTcily,  Peers,  Ccimnunity 
Structure  and  Nature  Educatiod  and  Tri^ining 
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SHEBOYGAN 
CAREER  EDUCATION 
ORGANIZATIONAL  STRUCTURE 


BOARD  OF  GOVERNORS 


CAREER  EDUCATION 
.COUNCIL 
(Committee  Chairmen) 


M  M 
D 


T  T  E 
E  P 


H 
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TALENT 
BANK 


FIELD 
TRIPS 


PLACEMENT 
& 

FOLLOW-UP 


SEMINARS 


CURRICULUM 


JOB  SKILL 
TRAINING 


WORK 
EXPLORATION 
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Talent  Bank.  ^ 

Membership  (no  more  than  five  (5)) 

1*    Chairperson  (from  the  group  below) 

2.  Industry  or  Business 

3.  Labor 

4.  Education  | 

5.  Service  Organizations,  Pyirof essional  (rep.)  or  ^vemment 


Need:    Students  need  opportunities  to  interact  with  the  outsidie  world 
in  school.    Through  these  opportunities  students  can  see  how  education 
has  meaning  in  the,  local  community. 

Students  need  to  relate  to  role  models  from  the  world  of  work  in  order 
to  develop  values  and  a  positive  sel-f-image?^ 

Problem;    Some  speakers  are  already  being  used.    As  this  activity 
increases »  it  is  apparent  that  greater  organization  and  participation 
by  more  speakers  is  needed  to  meet  the  needs  of  all  students. 

Implementation:    Identify  and  organize  the  make  up  o  f  th^  local 
community  according  to  job  clusters.  ^ 

Identify  Individual  speakers  representative  of  the  job  clufetfers  for 
appropriate  phases  and  grade  levels. 

Organize  and  disseminate  information  about  the  talent  bank  to  the 
local  schools* 

Organize  and  implement  clearing  house  to  transmit  requests  from 
schools  to  appropriate  speakers.    Evaluate  and  up«-date  the  speakers 
program  on  a  continuing  basis* 

Objectives: 

1.  To  organize  and  implement  a  speakers  program  for  all  schools 
K-Adult.  '  '  ^  ♦  .  \ 

2.  To  work^wlth  the  curriculum  committee  regarding  #1  above  and  to 
identify^ persons  to  speak  at  seminars  for  teachers,  i.e. 

a.  Career  Implications  for  subject  areas. 

b.  Career  guidance  information  for  counselors. 


Field  Trips* 

MaobcrshiT)  (no  more  than  five  (5)) 
1«  Chairperson 

2.  ^  Labor 

3.  Business  or  Industry 
4t  Education 

5«  Service  Organizations,  Professions  or  Government 

Need:    Students  necfd  opportunities  to  interact  with  workers  and 
observe  practical  applications  of  education* 

Problem:    As  the  goals  of  field  trips  change  to  meet  the  feareer  needs 
of  students,  it  is  apparent  that  greater  organization  and  participation 
by  more  organizations  are  necessary. 

Implementation:    Identify  and  organize  local  community  organizations 
by  job  clusters  for  appropriate  phase  and  grade  level* 

Identify  organizations  that  will  participate. 

Organize  and  disseminate  information  about  procedures. 

Establish  a  clearing  house  to  transmit  requests  to  appropriate 
organizations. 

Evaluate  and  up-date  on  a  continuing  basis t 
Objectives:         >  * 

1,    Organise  and  implement  a  system  of  field  trips  for  all  schools 
K-Adult. 

a.  Identify  the  goals  and  objectives  appropriate  for  field 
trips, 

b.  Disseminate  the  above  to  participating  agencies  and  institutions 
so  that  there»^will  he  comnion  understanding  of  this  activity, 

2. 


4t)j 


Seminars.  _ 

Membership  (no  more  than  five  (5)). 

1.  Chairperson 

2«  Labor 

3.  ^usiness  or  Industry 

4.  education 

5.  Service  Organizations,  Professions  or  Government 

Need:    Educators  need  to  interact  with  persons  fro©  the  work  world 
to  identify  more  practical  applications  of  abstract  educational 
concepts.    School  administrators  can  benefit  from  scientific  manage- 
ment methods  utilized  in  business  and  industry.    Managers  can  benefit 
business  and  industry  by  utilizing  Career  Education  concepts  in  the 
work  place. 

Problem;    As  educators  respond  to  the  need  for  applying  practical  • 
applications  to  educational  concepts,  seminars  will  be  a  part  of  in- 
sei?vice  programs.    As  students  exit  formal  education  with  attitudes 
and  skills  developed  from  programs  with  Career  Education  concepts, 
it  will  be  necessary  that  the  work  place  reflect  the  same  concepts. 

Implementat ion;    Teachers  and  supervisors  need  in-service  opportunities 
to  interact  with  persons  from  the  work  world  in  order  to  learn  the 
career  Implications  for  their  subject  area. 

Counselors  need  to  become  aware  of  placement  and  advancement  opportuni- 
ties in  local  organizations ♦ 

School  administrators  can  benefit  from  interacting  in l[n-service 
with  business  and  industry  personnel  that  use  scientific  management 
methods.    Managers  from  business  and  industry  can  gain  an  appreciation 
for  management  problems  unique  to  education.    Representatives  from 
business  and  industry  can  obtain  an  understanding  of  Career  Education 
concepts  so  that  the  work  place  can  reflect  these  concepts. 

Objectives: 

1»    To  develop  seminars  to  be  used  within  the  school  in-service  program. 

2.  To  identify  and  organize  the  goals,  objectives  and  personnel  to 
be  u%ed  in  the  seminars.  ^ 

3.  To  disseminate  information  about  the  seminars  available. 

4.  To  implement  cooperative  (education  ^nd  work  world)  seminars  which 
will  help  create  a  more  harmonious  environment  in  school  and  in  the 
work  place. 

i 
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E.  Curriculum. 
Membership 

1.  Chairperson     Business  or  Industry 

2.  Education  Elementary  Supervisor 

3*  Education  Secondary  Supervisor  / 

k.  Education  Post  Secondary  Supervisor 

5.  Labor 

Need:  All  studei^ts  need  to  be  Involved  In  educational  opportunities 
that  meet  their  needs.  All  students  must >^artlcipate  in  educational 
programs  where  they  can  be  successful. 

Problem:    Curriculum  has  had  an  overemphasis  on  an  academic,  abstract 
approach.    This  condition  has  contributed  to  boredom,  hostility  and 
a  poor  self-image  In  some  students.    Mental  and  physical  dropouts  are 
evident.    Students  that  must  establish  educatloned  goals  before 
relating  education  to  occupational  objectives  find  limited  meaning 
In  school* 

Implementation:    Current,  up-to-date  Input  from  the  work  world  can 
provide  Information  necessary  to  bring  about  relevant  curriculum 
change.  v^..^— 

Career  development  concepts  Integrated  Into  the  curriculum  will 
provide  more  students  with  opportunities  where  they  can  experience 
successful  activities  In  school. 

Objectives:  ' 

1.  DeVelop  and  organize  an  In-servlce  program  to  being  ahout  change  In 
curriculum  and  Instruction. 

2.  Identify  individuals  in  the  comiiunlty  with  Interest  and  ability 
to  contribute  to  curriculum  change.  ^ 

3.  To  increase  the  awareness  of  the  need  ^r  a  Career  Education 
centered  curriculum  in  educators  and  the  community. 

4.  To  increase  the  understanding  of  the  need  for  community  participa- 
tion in  developing  curriculum. 

5.  To  provide  teachers,  counselors  and  administrators  with  the 
inf creation,  methods  and  tools  to  facilitate  the  curriculum^ 
developed. 
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?.    Job  Skill  Training •  — 
Membership 

1*    Chairperson     Business  ^ 
2.  Industry  ' 

*     3.  Education  •  ^ 

4»  Labor 
5.  Professions 

Need:    All  atu4ents  need  to  have  job  entry  skills  in  order  to  enter 
the  world  pf  work* 

Problem:  Many  -students  are  leaving  school  without  the  skills  to  enter 
occupations  that  meet  their  needs « 

Implementation;    The  school  system  needs  information  from  the  world 
^of  work  in  order  to  establish  appropriate  job  skill  training  programs • 
To  develop  an  awareness,  in  the  community,  of  the  need  for  more 
vocational  programs* 

Objectives; 

1*    Develop  and  Implement  a  system  for  conducting,  evaluating  and 

disseminating  manpower  data* 
2*    Identify  methods  for  identifying  students^  interests  and  abilities* 
— 3*    Establish  appropriate  job  skill  training  programs* 


50^ 


Work  Exploration. 
Membership 
1«  Chairperson 
2. 
3. 
4. 

5.  \ 

Need:    All  students  need  to  make  decisions  about  (Career  choices. 
They  need  to  explore  the  world  of  wor^k  for  first  hand  experience  of 
what  work  is  like  In  order *to  mak^  the  best  possible  decisions* 

Problem:    Our  society  has  developed  to  a  level  where  our  youth  are 
Isolated  from  much  of  the  work  world. 

ImT5lementatlon:    Cooperative  programs  between  schools  and  ae/ncles  In 
the  work  world  can  help  to  provide  students  with  better  appreciation 
and  understanding  of  work.  ^ 

Oblecflves: 

1.  Establish  cooperative  programs  for  work  exploration. 

2.  Identify  agencies  Interested  In  participating  in  coop  work 
exploration  programs. 

3.  Develop  methods  for  Identifying  appropriate  students. 


Business  or  Industry 

Education 

Labor 

Professions 

Service  Organizations  or  Government 


use' OF  THE  JOB  BANTC  IN  EXPLORATION  AND  PUCEMENT 
IN  THE  SECONDARY  SCHOOL 


The  Wisconsin  State  .Employment  Servide  (W.S.E.S.)  is  cooperating 
with  the  Career  Education  Project  and^^tlie^Sheboygan  Public  Schools  and 
is  making  available  the  computerized  Job  Bank.    The  Job  Bank  consists  of 
all  of  the  job  openings  listed  on  two  sets  of  microfiche  with  W.S.E.S* 
throughout  the  statfe.    Each  opening  gives  the  following  information: 
wages,  education  traitiing  requirements,  and  a  job  description.    The  : 
computer  organizes  the  lists  by  city^a^  special  code.    This  information 
is  then  printed  on  one  set  of  microfiche,  updated  daily,  and  sent  to  the 
lopal  W.S.E.S.  Offices  each  morning.    The  second  set  of  microfiche  lists 
the  company  and  personnel  to  contact  for  each  job  opening.    This  set 
stays  with  W.S.E.S.  and  is  not  used  by  the  schools.  7 

The  Sheboygan  W.S.E.S.  Office  utilizes  the  Job  Bank  microfiche  for 
that  day  and  then  makes  the  first  set  of  microfiche  available  ^o  North 
High  School  the  next  morning.    A  North  High  School  student  picks  up  the 
microfiche  everyday  and  takes  it  to  the  Career  Information  Center. 
The  Career  Information  Center  at  North  High  School  has  a  microfiche 
reader-printer  and  a  set  of  the  Dictionary  of  Occupational  Titles  (D.O.T.). 
The  D.O.T.  coding  of  occupations  is  used^  by  the  Job  Bank.    The  Center  also 
has  l^mm  films,  yideo-tapes  and  other  material  relating  to  Career  Education. 
The  Job  Bank  is  utilized  at  North  High  School  for  approximately  the  first 
week,  and  then  it  is  taken  no  the  Career  InfurraatilSn  Center  at  {lorace 
Ilanh  Junior  High.    The  miciofiche  is  vsed  at  both  schools  but  for  dif- 
ferent purposes. 

In  the  project  model  schools  of  North  High  and  Horace  Mann  Junior 
High,  there  are  separate  phases  ct  Career  Educationgj^   The  first  phase  is 
in  the  junior  high  and  deals  with  a  general  e::ploration  of  jobs.  The 
student>.also,  explores  his  obilities,  personality,  interests,  values,  etc' 
Self-exploration  in  tlie  n.n:h  grade  is  aided  by  the  motivational  Impetus 
of  the  beneral  Aptitude  Test  B.l^tery  (GATB),  a  Career  unit  by  the  counselors, 
and  instructional  Career  acLivities  by  vihti  teachers.    Thfe  Job. Bank  is  used 
to  help  students  explore  the  GATif^  results  as  they  relate  to  education, 
training,  job  de:icriptio^»s  and  pi  iceisent  potential  in  a  given  location 
in  Wisconsin.    Tm.BoTj'ZQ  I,.r\n  Junior  High  Cu*recr  IrJEomation  Center  has 
auuio-visuai  ^'atcr^als  t"^6r  sticienc  may  use  to  help  him  dn  his  exploration 
of  the  world  of  work  a\d         : slf-^inag  =.    Ccrbinirg  the  Job  Bank  and  the 
GATB  witn  other  material;:  and  activities  bri...4S  reality  to  ninth  grade 
students. 

By  ojing  the  Job  Bark  fo^  oL.hth  j,rader5  ,  tht-  Career  Education  Project 
and  Horace  tonn  Junicv  Hi^h  St-hcoj  are  plvinji  students  an  opportunity 
through  classroon  acti^ltij-.  to 'explore  the  15  job  clusters  as  defined  by 


the  U.  S.  Office  of  Education.    Students  become  aware  of  the  occupational  . 
opportunities  In  Wisconsin  by  studying  the  job  openings,    tach  eighth 
grade  student  explores  representatlve^occupatlons  in  each  of  the  15  job 
clusters.    The  student  then  narrows  Hi's  choice  to  one  or  several  job 
clusters  and  explores  all  levels  of  job  openings  now  found  In  that  cluster 
in  Wisconsin* 

Another  use  of  the  Job  Bank  in  th6  junior  high  is  exploration  of 
occupations  related  to  subject  areas.    Students  in  the  class  explore  the 
Job  Bank  for  occupations  that  relate  to  that  subject  area*    For  example, 
students  in  science  explore  the  Job  Bank  looking  for  related  occupations 
such  as  alchemist,  chemical  .technologist,  etc.    Each  student  completes 
a  list  of  occupations  and  describes  how  he  relates  to  that  subject  area* 
He  Includes  the  education,  training,  job  description  and  wages  for  that 
occupation.    For  many  students,  this  is  the  first  time  they  relate  a 
subject  area  to  the  work  world.    The  use  of  the  Job  Bank,  GATB,  and  Job 
clusters  broadens  the  job  exploration  techniques  of  many  students  that 
would  otherwise  narrow  "their  research  to  a  few  occupations*  ^ 

The  use  of  the  Job  Bank  in  the  senior  high  changes  direction  from 
exploration  to  placement.    This  second  phase  of  Career  Education  In  the 
secondary  Involves  preparation  for  placement  into  either  post-secondary 
education  institutions  or  on  a  job  after  graduation.    Placement  Xs  often 
a  misunderstood  concept.    It  is  a  process  that  takes  place  at  all  grade 
levelgc^frm  elementary  on  through  life.    Educational  placement  Involves 
choice  of  classes,  choice  of  college  or  technical  school,  etc*  But 
placement  also  deals  with  the  student  not  gping  to  college  or  technical 
school.    This  student  is  largely  ignored    but  often  needs  more  help  than 
the  college  or  technical  school  bound  student. 

The  Job  Bank  can  meet  the  needs  of  both  types  of  students.  The 
students  going  on  to  higher  educat  ton  of  ten  do  not  have  a  clear  understanding 
of  placement  potential,  wages,  lo:atlons  and  other  information  .about 
their  chosen  field  or  occupation.    The  Job  Bank  gives!  this  kind  of  student 
a  clearer  understanding  of  the  li^plications  of  entering  that  field*    If  a 
thorough  search  of  the  J,ob  Bank  shows  little  demand  for  that  occupation, 
a  need  for  further  inquiry  by  the  Istudant  is  indicated. 

The  students  that  hive  no  occupational  goals  benefit  from  the  Job 
Bank'^'because  the  reality  of  iha  coining  work  world, and  needed  preparation 
for  it  bccoHifciS  itjore  ~appair^-nt.    tlxoloration  through  GATB,  Occupational 
Aptitude  Patterns,  and  the;  Job  Baak  lead  many  of  these  students  cut  of 
their  occupatloaal  fantasy  and  to  a  more  nature  attitude  toward  their 
future.    The' student:,*  attitudes  :oward  school  change  when  they  start  to  ' 
relate  education  to  the  work  Worli  outside  the  school  and  begin  to  under- 
stand their  role  in  soci^^tit^y/ 

If  the  student  han  occupatloiul  goals  that  do  not  include  post- 
secondary  education,  the  Jcb  Bcink.  is  a  very  Important  placement  tool,  , 
The  student  locates  the  occi;patior.  that  interests  him  and  then  contacts 
the  local  W.S.E.S.  Office  for  futher  irlonnatlon  on  the  company  name, 
person  to  contact,  etc.    The  local  W.S.E.S.  Office  may  then  set  him  up 
for  a  job  Interview. 


The  Job  Baiik  Is  a  useful  placement  fcool  for  counselors  and  teachers. 
It  gives  them  occupational  infonpation  that  is  up-to-date.    The  counselor 
now  has  a  tool  that  reaches  into  the  cormdunity  quickly  and  effectively. 
He  can  now  at  last  be  involved  with  the  placement  of  students  that  have 
been  ignored  in  the  past.    The  counselor  can  now  give  the  student  valuable 
and  pertinent  information  that  is  necessary  to  efficiently  aid  him  in 
finding  a  job.    The  teacher  may  use  the  Job  Bank  to  help  find  openings  for 
interested  students  in  his  class •    It  keeps  the  teacher  aware  of  the' job 
market  as  related  to  his  subject  area. 

*  ♦ 

The  Job  Bank  helps  develop  a  closer  relationship  between  the 
Wisconsin  State  Employment  Service  and  th^  Sheboygan  Public  Schools. 
Since  one  method  of  accountability  of  the  school  is  how  well  the  graduates 
succeed  In  later  life,    the  Job  Bank  can  now  help  student  graduates  find 
their  place  in  the  world  of  work.    If  t\ie  school  can  provide  for  the 
successful  placement  of  its  students,  t^ien  it  is  meeting  pArt  of  its 
responsilBj^ity  for  accountability. 


^f 


Terry  S^fert 
Secondary  Career  Consultant 
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SAI^LE  HAiNDOUTS  FOR  TECHNICAL'  ItATH-  aASSES 
>AT  PLYMOUTH  HIGH  SCHOOL    ^  • 

BY  .     '  ' 

Charles  Haufman  •  /  • 
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COURSE  OBJECTIVES ^ 


1.  To  relate  applied  mathematics  to  a  chosen  vocational  field. 

2.  To  aid  the  student  1^  mastering  concepts,  definitions,  rules  and  t^ms  in  the 
pursuit  of  mathematical  knowledge* 

3.  To  develop  logical  reasoning  necessary  for  knowledgeable  solutions  of  problems 
involving  mathematical  calculations •  ^  ^ 

.4,    To  prepare  the  student  for  vocational-technical  school  or  some  specific, 
vocational  tr^de. 

5.    To  develop    student  responsibility,  ir.prove  reading  skills  and  itaprove  study  habits, 

WORKBOOKS : 


TEXTBOOKS : 
Delmar  Publishers : 
1,    Basic  Math  Simplified 
American  Technical  Society 

1.  Automatic  Transmissions 

2.  Aytomotive  Collision  Work 

3»  Automotive  Electrical  Systems 

4.  Automotive  Engines 

5.  Automotive  Suspension  &  Brakes 

6.  Tractors  &  Crawlers 

7.  General  Aviation 

8.  Blueprint  fot  Heavy  Construction 

9.  Diesel  and  High  Compression 
Engirfes 

10.  Photo  Technology 

11.  Pratical  Math  (13  lessions) 

Addison  Wesley  Publishing  Co.  ^ 

1.  IIATC  Series,  Basic  Algebra 

2.  M4TC  Series,  Calculation 

MgOraw-Hill 

1.  Basic  Math  for  Electronics 

2.  The  Man  Made  World 


Delmar  Publishers 


Practical  Problems  in  Math  for 

a.    Auto  Technicians      b.  Carpentry 

c.    Electricians  d.  Machinists 

e.    ?iasons  f .  Printers 

g.    Sheet  Metal  Technicians 

Math  for  Plymbers  and  Pipefitters 

?^ath  and  Medications  for  the  Nurse 

Merchandising  Math 

Related  Science  for  Auto  Trades 


2. 
3. 
4. 
5. 
6. 
7. 


Auto  Oscilloscope  ^ 
Blueprint  Reading  for 


a. 

Carpenters 

b. 

Building  Trades 

c. 

Bricklaying 

d. 

Residential 

e. 

Commercial 

Electricity 

Electricity 

f . 

Industrial 

8- 

Plumbers 

Electricity 

h. 

Welders 

i. 

Sheet  Metal 

Machinists 

8. 

9. 
10. 
11. 


Interpreting  Engineering  Draxd.ngs 
Elements  of  Data  Processing 
Construction  Estimating 
Nutrition  and  Diets  for  the  Nurse 
Sinensional  Metrology 


Southtrestern  Publishing  Co> 


1. 
1. 
3. 
4. 
5* 
6. 
1. 
8. 

uc 


1. 

2. 
3. 
4. 


SUPPLEMENTARY  TEXTBOOKS: 

World  of  Construction  McKnight 
World  of  Manufacturing  " 

Publication  21  and  22  from  Internal  Revenue  Service 
Car  Buying  Made  Easier  by  Ford  ^fetor  Co. 
Experimental  Ninth. Grade  >%th    Central  iowa  Press 
Advanced  Generl  ^tath  "         "  " 

Math  Problems  From  Industry  by  Chrysler  Corp* 
Cardiac  by  ReH.  Telephone  System. 
Modem  Shop  Planning  by  Prakken  Publishers 
Mettjfcc  System  bv  Metric  Association  of  America 
Spectrum  Math- series  by  Laidla\f  .Bros, 


Clerical  Projects 
Applied  Business  Math 
Math  for  the  Consumer 
Accounting  Sets  for\  a* 
stations 


d. 


Farm   ^  b..  Service 
c.    Small  Business 
Family    e.  Professional 
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^   GUIDANCE  OFFICE  HANDOUT 

WHAT  IS  TECHNICAL  MATH  I  ? 
(Course  Hiiraber  706) 

WHO  CAN  ENROLL:    Any  junior  or  senior  who  is  interested  in  attending  a  vocational- technical 
school  or  has  some  specific  vocational  trade  that  he  desires  to  pursue, 

PREREQUISITES:    At  least  Algebra  I,  Foundations  of  Algebrall,  General  >lath  II,  but 

would  prefer  that  students  take  Plane  C-eometry  first.    Students  must 
talk  to  the  instructor  before  enrolling  in  the  class. 

AREAS  OF  CONCENTRATION:    Student  must  choose  one  area. 


^Agriculture 


Accounting 
Aviation 
Clerical  . 
Consumer (Household) 
Data  Processing 
Draf  t  ing ( Ar chi  tec tur al     Pho  tog  raphy 
Drafting (Mechanical  Plastics 
Electricity 
Foods 


Insurance 
Marketing 
!lasonry 

Metals  (Machine) 
Nursing 


Plumbing 
Power  Mechanics 


Real  Estate 
Secretarial 
Sheet  Metal 
Welding 

Woods (Carpentry) 
Electronics 

Student's  Choice(See  instructor 
before  enrolling  in  thib  ^rea) 


DESIOJ  OF  CLASS: 

1.  .Contract  Learning  (Pre-test,  individualized  instruction,  post-test) 

2.  Little  mathematical  theory;  students  will  learn  problem  solving  techniques* 

3.  The  main  function  of  the  class  is  to  develop  student  responsibility,  improve 
reading  skills  and  improve  work  habits. 

WHAT  IS  TEQiNICAL  MATH  II  ? 
(Course  Number  707) 

WHO  CAN  ENROLL:    Any  senior  who  has  taken  Tech  Math  I  or  Algebra  II.  ^ 

AREAS  OF  CONCENTRATION: 

1.  Students  can  choose  the  sane  area  of  concentration  as  he  did  in  Tech  I^lath  I 
and  do  more  in  depth  study. 

♦ 

2.  Student  can  change  areas  of  concentration  other  than  what  he  choose  in  Tech  Math  I. 

3.  Student  can  enroll  in  the  Lakeshore JPe<;><nical  Institute  Math  class  for  advanced 
standing-  at  Lakeshore.  *   ^  •  ' 

Ji.    Students  who  have  completed  Algebra  II  can  enVoll  in  Computer  Programming. 
(Writing  programs  on  the  Monroe  1666) 
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(     START  )- 


Do  review  work 
in. Basic  Hath  Simp- 
liMed  (pink)  or 
other  textbook. 
Do  odd  numbered 
problems. 

INSTRUCTOR  AIDED 


Z- 


"block"  to  do 
on  your  contract?^ 


ass  the 
er  the 
workbook  "bio 


YES 


•Find  the  average 
of  the  six  Blocks 
of  work. 


HOW  TECH  >tATH  wSkjCS^ 


Take  "block" 
pre-test 


Take  "block" 
pos  t-test 


YES— ^ 


Do  next  '*block*' 
in  area  work- 
book.   Do  odd 
numbered  problems 

INSTRUCTOR  AIDED 


Correct  problems 
missed  on  test. 

(Average  with  original 
test) 


take  "block" 
test  over 
area  workbook. 

Selected  even 
problems 


Do  extra  credit 
work.    Add  on 
27.  to  your  grade 
^or  each  unit 
(maximum  of  5) 


Final  quarter 
grade. ^  . 

(See  grading 
scale) 


STOP  ) 
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f       '  •  PERCEOTAGE  (PRE-TEST) 

I 

I.  Express  the  following  as  a  percent: 

•  (1)    .75  (2)    1  1/2      (3)  .001 

II.  Express  each  of  the  following  as  a  decimal  or  whole  numb.er! 
(4)  (5)    300%       (6)  .15% 

J  111.    Express  eacb  of  the  following  as  a  fraction: 
(7)    3%'-   (8)    225%       (9)  12  1/2% 


IV.    Simplify  the  f>llowing 

♦ 

(in)    1%  of  $40  =  (11)    37  1/2%  of  64  = 


Fill  in  the  blank. 


(12)  1/2%  of  600  =    (13)    140%  of  $28  - 


(14)  r  $56  =  %  of  $160    (15)    $5  is    ,    %  more  than  $A    (16)  7.  less 'than  25  is  20 

(17)  ^  25%  of  16       (IS)  1-00%  more  than  $20. Is  


(19)    $500  decreased  by  20%  is  \ 

(21)    One  inch  is  "$  of  one  foot. 


(20)    20  is  5%  of 


(22)  Uith  a  20%  descount,  what  will  a  $A8  article  sell  for? 

(23)  An  agent  recieves  $72.50  corjnission  for  selling  a  $1,650  car.    \7hat  is  the  rate 
of  commission?  -  "      '  , 

/ 

(24)  A  motor  rated  at  90  h.p.  is  actually  developing  105  h.p.    ^ftiat  is  the  Z  of 
horsepower  overload? 

(250    Find  interest  on  $2,000  at  6%  for  2  years*     (Formula  i  =  prt  \  , 
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REriEDIA£ 

llOJEWORIC  IN 

TECHNICAL  TIATHEMATICS  I 

*  First  Quarter: 

- 

WIIOLE  MU>1BERS 

FRACTIONS 

Blue  Spectrum,  pages  3-22 

Blue  Spectrum,  pages  25-44 

"decimals 

t. 

PERCENTAGE' 

Blue  SpectruQi  pages  47-64 

American  Technical  Society,  Lesson  6 

Second  Quarter: 

 J^IQ  AND  iROPOPxIIQK  

- 

GEOI^TRIC_FICmRES.              _  „  

American  Technical  Society, 
lesson  9 

V 

On  Handout 
• 

DENOMINATE  NUMBERS  (Conversions) 

TTASUREItEOT 

American  Technical  Society 
lesson  7 

JIandout 

Third  Quarter: 

J 

EQUATIONS  A.ND  FORItULAS 

GRAPHS 

American  Technical  Society 
lesson  10 

American  Technical  Society 
lesson  11 

*• 

■m  * 

• 

—  o 
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GUIDE  FOR  COMPUTER  PROGRA'CING 
SEJtESTER  I 
I    Flow  Chart 
II  Calculator 
Ill    Cardiac  (Bell  Telephone)/  ^ 

;    READ  •  HOMEWORK 

\^ 

Model  1666  User's  Itanual       Conceptual  Math  Through  Programming  Volume  I 

-  t 

^-i^J^-^ftctions  1  and  2.  .^^.i^J)o,„,pages  1-11^  Excercises  1-80  .  . 

V    Section  3  Do  pages  11-15,  Excercises  81-150 


"i 


VI    Section  k  Do  pages  23-53,  level  A.    Choose  1  problem  each 

from  pages  23,24  and  25.    Qioose  1  problem 
from  pages  27-38  and  39-53. 

r 

VII    Section  4  Do  pages  54-99  level  B.  Choose  1  problem  from\ 

pages  54-62,  pages  63-73,  pages  74-86  and 
pages  87-99. 

VIII    Section  4  ...Do  pages  101-119  Level  C.    Choose  1  problem 

from  pages  101-110  and  pages  111-119.  , 

IX    Section  5...'  .On  Handout  (Debug  4  programs) 

X    Section  6  Do  pages  125-164  Level  A.    Choose  1  problem  each 

from  pages  127-128,  pages  129-143,  pages  145-154, 
and  pages  155-165.- 

\ 

XI    Section  6  T.4.D0  pages  167-199,  Level  B.    Choose  1  problem 

^    -  each. from  pages  167-179,  pages  181-188,  and 

pages  189-199. 
V.  *  ' 

XII    Section  6  Do  pages  201-231,  Level  C.    Choose  'l  problem 

-     each  from  pgaes  201-216,  and  217-231. 

Extra  Credit  '     *  ; 

1.  Selected  problem  from  whysics* 

2.  Selected  problem  from  analysis  ' 

3.  Selected  problem  from  geometry 

4.  Selected  problem  from  trigonometry 

5»    Selected  problem  from  probability  and  statistics 
6.    Selected  problem  from  advanced  biology 


lo 
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GUIDE  FOR  COmiER  PROGRA^t^^:NG 


SEMESTER  II 


ripapc;  ?1Q— 9AQ  and 

Level 

A. 

251- 

Choose 
•262. 

1  problem  from 

Level 

B. 

Choose 

any  1  problem. 

Level 

C. 

Choose 

any  1  problem. 

)/cl{^,co    ^^.'^    JXX  aliU 

Level 

A. 

Choose 

1  problem  e'^ach  from 

pages  323-337  and 

T.pvp  1 

w  vex 

pages 

A 

339- 

fThnn  sp 

■351. 

1  nTnhlpTn  pacH  f"rnm 

pages  353-365  and 

Level 
pages 

A. 

367- 

Choose 
-378. 

1  problem  each  from 

Level 

B. 

Choose 

1  problem. 

> 

 Do  pages  393-417, 

Level 

C. 

Choose 

1  problem. 

Level 

C. 

Choose 

1  problem* 

Level 

C. 

Choose 

1  problem • 

X 

XI    Write  a  program  for  either  tax  'form  1040A,\pl*^,  State  A  or  State  lA, 
XII    Write  a  program  for  one  of  the  problems  in  tl\  workboo,.  Advanced  General  Math. 
Extra  Credit 


1.  Program  for  utilities  bill. 

2.  Program  for  bank  loan  x^here  interes^t  is  on  the  unpaid  b -fiance. 

3.  Student's  choice 


5I-J 


SEMESTER  I 


I    Flow  Chart 


GUIDE  FOR  feLECTRICITY 
vSEJfESTER  II    (Choose  one  of  the  following  books 


In  blueprint  reading) 


Industrial 


II 

Calculator 

I 

Units 

1-2 

III 

Metric  System 

II 

Units 

3-/) 

IV 

Conversions 

III 

Units 

5-6  - 

^latn 

for(  Electricians  (Delmar) 

IV 

Units 

7-fl 

V 

Units  1-^ 

V 

Units 

9-n 

VI 

Units  0-9 

VI 

Units 

11-12 

VII 

Units  11-15 

VII 

Units  13-14 

VIII 

Units  17-19 

Resfdenflal 

IX 

Units  21-22  and  2/4-25 

I 

Units 

1-3 

Y 

Units  27-30 

II 

'.'nits 

4-6 

XI 

Units  33  and  35-36 

'  III 

Jnits 

7-9 

XII 

Real  Life  Enrichment 

lessons  8,  12  and  16 

IV 

■Jnits 

10-12 

V 

Jnits 

13-15 

Extra  Credit,!- 

VI 

■Jnits 

16-18 

1.    Bulletin  Board 

VII 

Units 

1'5-21 

2.    Contruction  project 

VI  IT 

Units 

22-24 

3.    Student's  Choice 

IX 

Units 

25-26 

Units 

27-2." 

C6mmercial 

I  Units  1-2 

II  Units  3 

III  Unit  4 

IV  Units  5-6 

V  Units  7-8 

VI  Units  9-11 


Extra  Crof^lt 

1.  Slide  Pule 

2.  Federal  Income  TTx  (Form  lO^OA) 

3.  federal  Income  Tax  (Form  lOAO) 
A.  State  Income  Tax  (Fern  lA 

5.  Tool  Buying 

6.  Shop  Layout 

7.  Student's  Choice  ^ 
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(student's  name) 
work  below  in  Technical  Math  in  the  area  of 


TEQINICAL  MATlIEriATICS  CONTRACT 

 complete  the  prescribed  block  of 


for  the 


quarter.    If  the  following  blocks  are  not  completed  or  if  thfe 


post-test  average  is  below  60%,  the  student  will  recieve  a  failure  grade  for  the 
quarter.    Any  blocks  of  v7ork  completed  in  addition  to  the  ones  designated  beloiJ 
will  increase  the  grade  by  2%    (maximum  of  5) 


Block  Number 

1.  

2.  

3.  

^4.  

5. 


Due  Date 


Post-Test  Score 


6*. 

9:_ 

10.^ 

11. 


Average 


FULFILLMENT  OF  CONTRACT 


Said  student  has  fulfilled  their  contract  for  this .quarter  and  will  recieve 
 'as  a  grade. 


Reason  for  Failure^s 


•J 
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TEACHERS  AIDES  ' 

1.  Class  Foreman;     (Four  percent  ^xtra  credit  per  quarter) 

a.  Takes  role  and  checks  seating.    Writes  absentees  on  ab$eentee  slip. 

b.  Asks  for  excure  slips  if  student  is  absent  and  presents  slip  to  the  teacher. 

c.  Reports  any  tardiness  to^.the  teacher. 

d.  In  charge  if  teacher  leaves  the  room.  Reports^  to  teacher  if  trouble  occurs, 
c.    Sees  that  the  room  is  in  order  when  students  l^ave  at  end  of  period.  May 

have  to  clean  desks,  store  calculators  oi;  do  any  other  task  as  directed 
by  teacher. 

2.  Film  Director;     (Two,  percent  extra  credit  per  quarter) 

a.  In  charge  of  setting  up  projector  and  showing  the  film.    Will  fill  out 
check-out  sheet  in  Math-Science  Center.    At  end  of  day  will  return  projector 

b.  Handles  film  evaluations  for  next  year. 

c.  Orders  films  for  the  next  school  year. 

d.  Handles  any  other  audio-visual  equipment  (tape  recorder,  TV  system,  etc.) 
as  assigned  by  teacher.. 

3.  Materials  Coordinator;     (Four  percent  extra  credit  per  quarter) 

a.  Passes  out  materials  for  teacher. 

b.  Does  typing  as  directed  by  teacher. 

c.  Uses  the  duplicating  machines  to-run  off  materials  for  the  teacher. 

d.  Does  any  other  job  as  directed  by  the  teacher. 

4.  Student  Grader:    (Six  percent  e^itra  credit  per  quarter) 

a.  Checks  workbooks  or  homework.     (Does  not  check  problems  ,in  his  own 
/         area  of  concentration.) 

b.  Does  any  other  job  as  directed  by  the  teacher. 
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DIVISION  OF  WHOLB- mJMBBRS-ANB-DBGIMALS 

Flow  Chart 


Mllda  800,  1214  or  ElDorado 
Example,    400/25  =  16 

1.  Depress  C 

2.  Depress  400 

3.  Depress  -f- 

4.  Depress  25  ^ 

5.  Depress    +  = 

6.  Read  16  from  screen. 

Use  1214,  1213P  or  ElDorado  (decimal  setting) 

Example:    1.6. /O. 37  ^  4.34  (Round  off  to  the 

nearest  1/100 

1.  Set  decimal  setting  on  2 

2.  Depress  1.61 

3.  Depress  -7- 

4.  Depress -.3 7 

5.  Depress    +  =  ^ 

6.  Read  4.35  from  screen 

PRACTICE  PROBLEMS: 


START, 


PRESS  C 


ENTER 
DIVIDEND 
ON 

KEYBOARD 


ENTER 
DIVISOR 
ON 

KEYBOARD 

— T" 


RESS  + 


PRESS 


ANSWER 
FROM 
SCREEI^ 


1.  Full  Screen:    Set  Miida  1214  on  N  or  ElDorado  on  F 

(a)  1225/25  =      (b)  28.1634/2.354  =      (c)  1/0.025  =      (d)  16/17  = 

2.  Round  off  to  nearest  whole  number:    Set  MUda  1214  or  1213P  on  0 
(a)  84/20  =      (b)  1.663/0.041  =      (c)  0.162  X  17  =      (d)  $1.75  X  5.67  = 

3.  Round  off  to  nearest  1/100:    Set  niida  1214,  1213P  or  ElDorado  on  2 
(a)  10,612/52.80  =    (b)  $10.58/7  =    (c)  0^78  X  7.8  =    (d)  $1.56  X  2.18  = 

4.  Round  off  to  nearest  1/10000:    Set  Miida  1213P  or  ElDorado  on  4 
(a)  78/15  =      (b)  0.001236/4.136  =    (c)  1.6432  X  9.876  = 

4 

5.  Find  the  average  of  the  following  numers : 

(a)  78,  88,  68,  36,  30,  and  92      (b)  1.42,  6.78,  4.32,  3.68,  and  4.05 

(c)  Round  to  nearest  whole  number:    89,  77,  68,  81,  94,  and  99" 

(d)  Round  off  to  nearest  1/100:    1.432,  9.  870,  6.8565,  and  3.684 

(e)  Pvound  off  to  nearest  0.0001:    0*00067,  0.00056,  and  0.00765        ^  , 
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'^^^^^  oiStiii'®^^^*  VOCAJfONAL,  TECHNICAL  AND  ADULT  EDUCATlON-DiSTRia  ELEVEN 

843  JEFFERSON  AVENUE  PHONE  414-458.4183 

February  19,  1973    '  SHEBaVGAN.  WISCONSIN  -  53081 


6ED  PRO?RAri  FOR  STUDENTS  OF  HIGH  SCHOOL  AGE 
I.  Enrollment 

?V;"  S'tudents  must  be  T6  years  of  cigs  to  enter  the  "GEO  "Program. 


B»   Students  18  years  of  ago  enter  the  program  as  an  adult. 

C.  Students  undcir  IC  yzdvs  of  age  must  have  a  written  statement 
from  the  superintendont  or  principal  of  the  school  the  student 
is  att^inding  that  would  indicate  that  the  GEO  is  the  best  avail- 
able mcjthod  to  havc  the  student  cor.iplete  the  high  school  program. 

D.  Students  enrol lod  in  the  Adult  Learning  Center  must  be  enrolled 
for  a  specific  tirna.   This  time  is  to  bo  coordinated  between  the 
public  school  'and  the  Adult  Learning  CeT^ter. 

E.  The  Adult  Learning  Center  is  not  responsible  for  mandatory 
attendance.    Accurate  racordc:  will      kept  of  thr?  attendance  of 
each  Individual  and  such  data  will  be  furnished  the  public 
schools  upon  raqucst. 

II •    Process  Within  tho  GEl)  Program 

A*    Each  student  starts  thv^  program  by  completing  the  wide-range  . 
achievement  test^ 

B.  Students  ar^:  slotted  into  the  program  at  th??  level  of  perform- 
ance as  indicated  by  the .widtj-range  achievement  test* 

C.  The  basic  program  is  established  for  IGn^er^ks.  5  hours  per  day. 
It  is  not  nc;crssary ,tD  attend  on  this  basis  but  this  amount  af 

.  time  WdS  dctcrmin'^d  to  be  the  average  tim^^  for  an  individual 
with  a  tenth  gradr.  background  to  cor,plete  the  GEO  program. 

III.  Completion  of  the  GEO  Prooram  . 

A.   When  all  necessary  learning  oxnerionces  have  been  completed,  the 
student  is  scheduled  for  th^  GEO  exam. 
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B.    Upon  reaching  the  19th  birthday,  the  results  of  the  GEO  exam- 
ination, will  be  submitted  to  the  Department  of  Public  Instruct- 
ion, State  of  Wisconsin,  for  issuance  of  equivalency  certificate. 
The  results  of  the  examination  may  be  submitted  to  an  employer 
at  the  employers  request  with  approval  of  the  student.  , 

IV.  Cost  of  the  Program  .  ' 

^  A.   Students  over  18  years  of  age  who  are  not  public  school  stu- 
dents pay  d  fee  of  S3. 00  per  30  hours  of  instruction. 

B.  Students  under  18  years  of  age  are  charged  $1.00  per  hour  of  In- 
struction.  The  payment  of  this  fee  must  be  arranged  by  the 

 pub-Htr-^htKrl^ha't  the  student  Is  dttHndlng  from;^ 

C.  Non-expendable  materials  are  furnished  in  the  Adult  Learning 
Center.    Expandable  materials  must  be  purchased  by  the  student. 

V.  Place  of  Training 

A.   The  Adult  Learning  CenterJn  Sheboyaan  Is  located  at  507 
north  Eighth  Street,  Phone:  682-91*81. 


J) 


PROPOSED  ARC  WELDING  COURSE  -  JOB  ENTRY 

PREPARED  BY:    Marvin  Schrader  and  George  Zimmerman  3/13/73 
TIME  REQUIRED:     75  hours 

GOAL:    The  student  will  develop,  a  basic  knov/ledge  of  the  arc  welding  process 
safety  in  welding  and  competencies  in  welding,  welding  related  math- 
ematics and  VAelding  relatcid  blueprint  reading  to  the  extent  that  he 
can  enter  the  job  market  as  an  entry  level  welder. 

GENERAL  OBJECTIVES:  ^ 

/  '      J  '  -    '  - 

1,     To  gain  an  appreci/ation/Of  the  scope  and  Importance  of  welding  in 
industry. 

2*     To  become  aware  .pf  the  occupational  opportunities  and  requirements 
in  the  field  of  welding. 

3.  To  obtain  a  basic  knowledge  of  the  welding  processes,  electrodes  and 
equipment. 

4.  To  develop  basic  welding  skills  through  student  practice  in  the 
shop*.  ^ 

5.  To  plan  and  execute  sound  weldments  and  elementary  welding. 

6.  To  learn  to  weld  mild  steel.  '  , 

7.  To  develop  a  safety  conscious,  cooperative,  working  attitude^ 


8.     To  provide  students  with  sufficient  technical  understanSTtiWX  the 
various  tools,  machines  and  equipment  used  in  welding. 

CONTENT: 

I.  Safety 

A.     General  Safety*  Practices  . 

1.  Understand  your  welder 

a.  Know  how  to  operate 

b.  How  to  set  machine 

c.  How  to  set  polarity 

2.  Keep  welding  accessories  in  good  working  condition 

a.  Danger  and  hazard  qf  loose  cables 

b.  Danger  and  hazard  of  exposed  concluctors 

»,3.     Wear  good  protective  equipment 

a.  Select  protective  equipment  for  the  job 

b.  Proper  storage 
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V.         Related  Welding  Blueprint  Reading 

1. .    Use  of  blueprints 

2.  Sketching 

3.  Extension  and  dimension  lines 
VL       Orientation  to  the  Welding  World 

1.  Job  opportunities 

2.  Job  conditions 

3.  On-site  visitations 


MATERIALS 


Westinghouse  Learning  Corporation  -  slides,  tapes  and  printed  materials  for 

^welding  ($300  @  $15.00/s,tud^nt) 


-  printed  program  materials  avamable  for 
blueprint  reading,  for  use  in  adaptation 
or  development 


MODE  OF  INSTRUCTION 


It  is  anticipated  that  the  instruction  could  be  individually  paced,  with  a 
student  able  to  progress  to  the  next  step  when  he  has  gained  the  competency 
desired. 
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Safety  (continued 


4.  Keep  flamnable  iraterial  away  from  welding  area  , 

a.  Types  of  flammables 

b.  Type  of  fire  extinguishers  to  be  used 

5.  Keep  tools  away  from  immediate  welding  area 

a.  Proper  tools 

b.  Adequate  storage 

6.  Avoid  breathing  toxic  fumes 

a.  ,.  Personal  protective  equipment 

b.  Proper  shop  exhaust  system 

c.  First  aid  techniques 

7.  Proper  method  of  handling  of  hot  metal 

a.  Tongs 

b.  Asbestos  gloves 

8.  Tire  prevention  or  protection 

a.  Fire  extinguishers 

b.  Guards 

^X\  Fundamentals 

1.     Set  polarity 

Z.  ^  Set  amperage  for  metal  thickness  and  electrode 

3.  Selection  of  electrode  (60-11  and  60-13) 

4.  f-tetal  preparation 

5.  Strike  and  regulate  an  arc 

6.  Run  a  bead 

^7.     Run  weave  (whip)  vfeld 
8.     Do  padding 

Horizontal  Position  Helding  -  3/8"  Metal  Thickness  Maximum 

1 .  f^ke  tack  weld 

2.  Make  square  butt  welds 
3/    Make  V-butt  A/elds 

4.  Make  lap  weld 

5.  Make  fillet  weld 

6.  Make  corner  weld 
/•  f-lake  edge  weld 

Related'Welding  Math  -  Problems  Would  be  From  the  Welding  Trade 

1.  Addition  of  whole  numbers  and  fractions 

Z.  Subtraction  W  v/hole  numbers  and  fractions 

•3,  Multiplication  of  whole  numbers  and  fractions 

4.  Division  of. whole  nunt)ers  and  fractions 

5.  Linear  measure  using  steel  rules 

6.  Surface  measure  using  steel  rules 
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A  rOLLO'^-rP  ST.DY  OF  NORTH  HIGH  SCHOOL 
.^r)2,  19^4-71  GRADUATF-^ 


Purpose 

The  success  of  a  school  district  is  determined  by  what  happens  to  their 
graduates  after  they  leave  the  school  system.    The  accountability 'of  a  school 
svstem  shouj^d  be  the  graduate's  ab..litv  to  be  successful  In  changing  situations 
involvinc^  the  vorld    of  work  and  other  areas  ♦    The  system  should  be  reacting 
to  feedback  from  the  graduf^tes  involving  curriculum  and  serviced. 

The  graduates*  reactions  to  the  effectiveness  of  the  curriculum  and  availabl 
<?ervices  become  apparent  when  statistical  analysis  is  made  of  the  data.  The 
results  then  suggest  if  there  is  need  f^r  change.    Xf  there  is  need  for  change, 
then  the  school  must  declHp  on  ho';  to  brine  about  change  to  meet  the  needs  of 
the  students  that  are  still  in  school. 

A  follov-up  study  give3  dlrecti'^n  and  feedbark',,  to  a  school -svstem,  that 
is  needed  if  it  is  to  stay  relev^^nt.    Cpirlons  ot  graduates  more  than  several 
vears  removed  are  ne(»ded  to  eive  It  rcfth  along  vith  opinions  of  the  recent 
graduates.    A  fol3Lo^:-un  study  rust  nrt  be  given  just  one  time  and  never  again. 
It  must  be  continued  so  as  to  shov:  c'^ -inRe  and  accountability. 


*  Vthod 

A  rariL'on  selection  of  rr-i^'ti^tcs  fro-^  North  High  School  between  years 
1^62  -  19"?1.    A  sjr'/w  letter  nnd  rrne^Mcnnaire  was  <tent  to  their  last  known 
address  nni  a  follou-up  letter  ^^n    *  uestionn^nire  to  those  that  did  not  respond. 
1i\c  data  K;^r>  collected  and  a  scrlt,-*  of  chl  square  (x^)  significant  levels  were 
testerl  on  tl.e  *'prDhlen"  sccrioi  ^     :\e  ''uestionaairc.    The  other  sections  and 
t"e  '  prcblcrm''  cecti)n  were  ccta  -    i^to  a  co-nbined  section.    Reniarks  are  made 
from  ti}c  ccT-bined  section  that  rr--r3?e:;.s  gradu^^tes  from  years  1962,  1964-71. 

No  attemnt  was  nad^  to  stati=it/i:Allv  analvea  thp  total  of  each  individual 
vear.    Through  graphing,  it  var.  ar^ire-it  that  the  individual  years  differed 
little  fron  the  cortno.^lte  involvii  >  tl*^.  'V.rohlen'*  section. 


Linlt^tlo^'? 

'  ■■  ■  •*»  t 

The  n^i'^b'*.^:  one  ii'itation  is  i^^  ru-^^^r  of  r^it.  irit>-}  questionnaires.  The 
total  response  was  am,  -^xin^.*:*^:        ^Purc-^nt .  ^^T^is       lover  than  the  goal  of  a 
CO  Percent.    Hovev^r.  ♦'le  an.jal  rr-rcer  t  i^^fts  of  nr'rlup.tes  from  Worth  golnj^  to 
coll^'TC,  tichmcal  5?rh- ^1       to  •   r<  pr^roximate  the  percentages  In  the  study. 

Orlnions.  sonctl-n^s^Jr  no*:  ri^^re-^ont  the  ftcts.    Parts  of  this  study,  are 
haSG'i  on  Che  rrinl")'  ^  c    t'rr  m-  ^-,»'^';.    Ho^-evcr,  the  onifiions  expressed  iry  the 
<Jtudv  do,g.ve  an  in(^ic<.cion  of  hot;  tie  ^radu^tes  foei  a^ut  certain  problcr.  areas. 


Another  linitation  is  the  size  of  the  nuestionnaire  itself.    It  was  1107 
possible  to  ask  all  ^the  questions  that  might  have  been  asked  with  that  size* 
Some  questions  should  have  been  more  specific.    Questionnaire  interpretation 
'>v  some  graduates  is  another  limitation.    The  confusion  by  several  graduates 
on  individual  questions, was  evident.    The  bias  effecting  the  study  because  of ^ 
the  type  of  person  that  x^ill  fill  but  a  questionnaire  In  comparison  to  a  person 
that  t^ill  not  fill  one  out  has  an  effect  on  any  study.    The  impact  is  Impossible 
to  evaluate. 

Overall  the  limitations  are  acceptable  and  the  study  has  Important  valye. 
IHien  the  results  of  the  studv  are  considered,  the  stated  limitations  do  not 
nep.ate  the  value  of  the  finding*?;  because  the  limitations  did  not  skew  the 
results  unacceptably.    The  results  are  valid  and  must  be  considered. 


^^ndint^s 

It  is  interesting  to  note  thit  out  of  the  107  people  responding:    approxi-  . 
ratelv  5  percent  are  unemployed,  rooking  x^ork;  54  are  vorking  full  time  and  21 
^-ivt  time  for  a  total  of  75  uorl.ors  rut  of  107  people.;  28  are  in  school  full 
time  on  the  nost-second.irv  level;  ct^d  several  people  are  in  the  armed  service. 

Ulien  it  cane  to  fin-'inj:  a  job,  post  nraduates  had  to  find  one  on  their  own 
efforts.    The  enployment  scn.'icc  Vi-t  effective  in  only  nine  cases.  .The  school  was 
c;foctive  in    ten    cases.    "Hie  ncrj  for  the  school  to  become  m6re  involved  in 
*oh  placement  information  is  ^^^varcn^.    This  is  esDecially  true  when  90  out  of 
107  felt  that  a  placenent  <5ervice  s m.jld  be  set  up  by  the  school.  Placement 
now  e:cist<?  in  an  eJicational  ^om,  hr.t  it  rupt  be  extended  to  include  job  in- 
f'^rmation  for  those  persons  rot  r.oin^:  on  for  further  education  if  the  school 
is  to  peet  Che  nce.is  of  all  ^cuc'e-.t  ;. 

A  naioritv  of  the  cucsticnnniri  5  (G5)  indicated  at  least  some  educa'tion 
be*'ond  hiph  school.    Manv  in  r^^st-^^crorJarv  eJucrti'^n  did  not  finish  or  trans- 
ferred to  a  different  tvns  of  ef-J^tc^Llrn.    Ihose  ;-',oir.'>  to  college  studied  in 
a^out  2*4  different  ilisci-'lincs.    A  rro'^len  Is  tltC  large  number  in  the  teacher 
training  field.    Ah'^at  20  from  tl.c  stu^v  ate  insomeform  of  teacher  training 
r'lich  spells  difficulty  for  them  '-irn  tlxcv  trv  to  fitid  a  j^ob.    The  women  graduates 
of  the  studv  uho  vent  to  cclleee  are  .almost  tot^llv  in  just  two  areas  of  study 
— teach  in',  and  nursing. 

In  tcchr.ical  ejucajtit;n  13  ar?      of  stnr'y  v^era  chosen.    The  graduates  did' 
not  cnncenrrace  in  ji-st  .i  fe\;  arcs,  ?  ,:t  srread  out  into  many  different  offerings. 

'^^1  ritnber  of  different  fv,"*.  -rd  pa^  t  tir.e  jobs  n^rticioated  in  by  North 
rraduatrs  is  surprising.    Ti.^^  ^jn'^o  -rOe  r..nr,ed  frcT*  tips  and  commissions  to 
n  hiph  dollar  au.ouut  of  J«»r/n/'-ir.    \^/iajoricv  stated  that  they  were  satis- 
fied irith  thcli  jcb.    Kot^ever,       ^  ^ul^  rhanqe  occ jo;?^cions  if  given  the  opportunity 
There       i^crhap^  nore  t'ir-;  it-^  ^^fn.  io»i  tl»an  shews  on  the  surface.    The  graduates 
work,  or  x-^^rkcd  for  a  least       different  orranizations. 

Avery  intcrescin"  r.occlcn       the  ^  fif'v  is  the  ratings  that  the  scho<j^ 
received  concerning  nei?  tha*  it  rave  tVe  ^raduntes  in  differing  Problem  areas. 
The  problem  areas  r*inf;ed  ^rc^  '*usc  rF...-n<*rc  or  lei:,urc  time/*  "understanding 
the  rorld  Mf  xork^'*  *'u.ihc:v  p.i  od  Fn-^^lis'i"  ir  ''thinking  thorough  problems.'* 


In  the  graduates  opinion,  it  is  quite  apparent  that  in  the  basic  "three  r'S" 
the  school  seemed  to  have,  succeeded  in  some  measure.    But,  in  the  attempt  to  go 
beyond  basic  training  to  meet  other  needs,  the  school  has  not  been  as  successful. 
The  only  area  of  success  outside  of  the  "three  r's"-is  in  helping  people  get 
along  with  others.    Getting  along  with  others  is  Important*    However,  the  areas 
which  included  "taking  part  in  connnunlty  and  civic  affairs,"  •Vaarriage  and 
family  affairs,"  and  "getting  a  job"  were  disasters*    "Thinking  through  problems" 
was  mediocre  in  their  opinion. 

Four  problem  areas  did  not  statistically  come  out  beyond  the  level, of  chapce» 
However,  it  is  important  to  look  at  the  problem  areas  so  rated.    "Preparing  you 
for  your  work,"  "understanding  the  occupational  possibilities  of  the  subjects 
that  you  took,"  "understanding  the  world  of  work,"  and  "understanding  your 
abilities  and  intetests"  did  not  rate  statistically  above  chance.    The  most 
acccrtable^  reason  for- this,  I  believe,  is  that  students  do  not  understand  the 
relationship  between  education  and  the  world  of  work.    Because  of  this  they  do 
not  have  a  meaningful  opinion  about  those  problem  areas* 

.If  the  school's  only  iob  is  to  teach  the  "three  r*s,"  then,  according  to 
or>irlons  and  statistics,  it  has  succeeded  to  a  somewhat  acceptable  level* 
However,  if  the  school  is  accountable  and  responsible  for  a. broader  education 
than  that,  then  It  should  consider  the  study  results.    The  entire  problem  area  ^ 
section  of  the  study  has/a  chi  square  (x^)  significance  of  at  least  the  .001  level* 
There  is  less  than  one  chance  in  1000  that  the  results  are  due  to 'chance. 


Pecomnendations 

1.  Set  up  an  articulated  placement  progr^  from  K-12* 

2.  More  should'  be,  dcn^  about  the  numb^jr  of  college  bound  students  going 
into  teacher  trainin:?.    All  scudencs  must  be  aware  bf  more  options 
onbn  to  then.    A  need  tor  a  change  of  student  attitude  and  for  more 
career  infbmation*     fhi,s  should  s:art  in  the  elementary  school  to 
be  more  effective. 

3.  Ilore  infomation  ai  vjt  the  world  of  work  incorporated  into  the  curriculum 
at\all  levels  in  all  sabiect  areas.      '  '  ^ 

4/  Additional  curriculum  chan'xci  involving:    a)  leisure  time,  b)  community 
affairs,  c)  narri^ij^e,  d)  understdniing  of  abilities  and  interests, 
.   e)  use  o^  nonev,  and  f)  ho;  to  apply  the  thinking  process  to  problems. 
5.    The  need  for  cca!»s?^r>r  and  L.VIE.C.  input  into  curriculum. 
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QUESTIONNAIRE  FOR  FOLLOtf-UP  STUDY  OF 
NORTH  HIGH  SCHOOL  GRADUATES 

(Confidential) 


1.   Personal  Infon&atlon 
A.  Ni 


(First) 
Permanent  Address 


(Last) 


(Maiden,  if  Married) 


Year  Graduated  From  North_^ 
it.    Are  You:    1,  Single 
C»    Are  You: 


2.  Married 


1.  Working,  full  tine   

2.  Working,  part  time 

3.  In  business  for  self  

4.  Unemployed,  'seeking  vork 


3«    Divorced  or  Separated^ 


5.  Not  ieeking  emploTment^ 

6.  In  school,  fjull  time  ^ 
7*    In  school,  part  time  ^ 

In  armed  service 

Branch  


8. 


II.    Educational  Information 


A.    Please  list  additional  education  or  training  you  have  had  since  leaving^ 
high  school.  ^ 

Course  Taken  Degree  or 

Training  Institute  or  Apprenticeship  Diploma  Dates 


B.    Are  you  satisfied  with  your  present  training  sltuatloa?'  YES^ 
'III.    Career  Inforaatlon 


NO 


A.    If  you  arc  or  he, a  been  CT^pl^yed,  please  describe  the  Jobs  that  you  have 
held  since  lciavir.3  hi?h  school* 


Employer 
or  Flm 


Job  Title  or 
Kind  id  Work 


Salary 
or  Wag^t 


Dates 
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B.  A^  you  satisyied  with  your  present  job  situation?    NO 

C.  If  ^yotx^dAsn/opportiinity  to  change  occupations,  what  occupation  would 
yoiV  chuosfc'//  ^  ^  ^  -   : 
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IV*    Please  Rate  the  Help  Your  High  School  Gave  Tou  On  the  Following  Probjea  Area9« 


Problem 


The  High  School  Helped  Yon! 
A'  Great   Vf^ry   Some^  Little      Wonld  Have 
Deal      Much  what     or  None     Liked  More 


.  A*    Using  your  spare  or  leisure 
time 

B,  Taking  part  in  coopwnity  and 

civic  affairs 

C,  Marriage  and  family  affairs 

D,  Getting. a  Job 
£•    Preparing  you  for  your  work 
F*    Understanding  the  occupational 

possibilities  of  the  subjects 
that  you  took 

G,  Understanding  the  world  of  work 

H.  Getting  along  with  other  people 
I»    Preparing  for  further  education 

or  training 
J,    Understanding  your  abilities 

and  interests  ^^.^         ,  '  — 

K.    Ability  to  read  well      

L«    Using  good  English  ....-^  ' 

M,  Using  basic  mathematical  skills  ,  — —  • 
N,    Using  your  money  wisely  '  ,„_^  . 

0«    Conducting  your  own  business 

affairs  .  — — .  — ~ 

?.    Thinking  through  problems  ,       .-.^  — .  ^ 

V*    Name  High  School  Courses  or  Activities.  That  Have  Been  of  Particular  Help  to 
You  in  Your  Present  Schooling  or  Job. 


VI.    What  Courses  or  Activities  Do  You  Think  Should  Be  Added  to  the  Present  Ones 
Offered?  ^ 


VII. 


Which  One  of  the  followinc  Eelp^Ed  You  the  Most  in  Getting  Your  First  Steady  Job? 
1,    Parents  or  Relatives  


Z.  Friends 
3.  Kewspa?»tr 


4.  Fisployment  Service  ^^.^ 

5.  School  (teacher       ♦  Counselor  , 

'     other  ) 


5.    Own  Efforts 

VIl-A.    Should  the  High  School  Set  Up  a  PL'icemcnt  Service  for  Students?   YES  -  NG^ 

If  yes,  would  n  placc^ir.nt  ji^rvic'^  have  been  helpful  to  you?   YES  NO  

Vlll.    Do  You  Enve  Any  Addition?il  Sugfjet^tions  That  Would  Be  Beneficial  For  Future 
Graduates  cf  Tliln  Fi^h  School?    (?le?se  place  on  back  of  this  page) 

IX.    General  Co*^ents;  .  (^^leane  pl.?ce  on  back  of  this  page) 
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cb?tBINED  RANDOM  SELECTIONS 

DATA  FRO>t  FOLLOW-UP  STUDY 
NORTH  HIGH  GRADUATES 
1962,  I96A-7I 


I.    Personal  Information 

B.    Are  You:    1.    Single  -  72       2.    Married  -  35 
!ten  -  AO:    Women  -  67: 


TOTAL  -  107 


Are  You: 

1.  Working,  full  time    53  5. 

2.  Working,  part  time   21  6. 

3.  In-business  for  self    1  7. 

4.  Unemployed,  seeking  work  .  6  8. 


Not  seeking  employment 
In  school,  full  time 
In  school,  part  time 
In  drmed  service 
Army 


7 

28 
0 


National  Giuard   1 


II.    Educational  Information 

Training  Institutions 

(a)    One  and  two  year  schools  -  29 
Lakeshore  Technical  Institute  .  18 

N. C.T.I   1 

Holy  Family  School  of  Nursing  .  1 

N. W.T.I   1 

Deaconess  Hospital    1 

Accredited  Beauty  Culture    1 

Cb)    Four  year  schools  -  56 

Marian  College   1 

U.  of  W.  -  Platteville    1 

U.  of  W.  -  La  Crosse.   1 

U.  of  W.  -  Shobcvgani   A 

Vaipariso  University    1 

St.  Olaf  College   2 

Concordia  Teachers  College  ....  2 

Layton  School  x>f  Art    1 

U.  of  W.  -  Hati$on   7 

U.  of  W.  -  Stcvnr.G  P.-^int   3 

U.  of  W.  -  Oshkosh'  .............  1 

Carroll  Collegs    1 

U.  of  W.  -  Green  Bay   2 

Cornell  University    1 

U-  of  W.  -  Milwaukt!0   A 

Lakeland  CoUcze    ^ 

U.  of  W.  -  lau  CL-^iTv    2 


Madison  Area  Technical  College 

E.C.P.I  

Marvel  School  of  Beauty  Culture  . 

United  Airlines  School  

Squibb  •  

Mount  San  Antonio  Jr.  College 

Ricks  College  •  • 

Calvin  College   

llfevj  York  University  

Ueidolborg  College   

Illinois  College  of  OptonetrV  ... 

Loretto  Heights  College   

University  of  Illinois   

Northwestern  College   

London  Unr.versity   

U,.  of  W.  -  Whitewater  

Marquette  University   • 

St.  Nor*->ort   

Dordt  Ccllfip^c  

Cardinrl  Stritch  College  

northern  Illinois  Univorsitv  .... 
University  of  South  Florida   
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(c)    Post-secondary  school  changes 
of  W.  -  Sheboygan  to  L.T.I.  -  3 
^Grand  Rapids  to  U.  of  W.  -  G.  B.  . 
Lawrence  to  L.T.I. 

to  U.  of  W.  -  Sheboygan 
U.  of  W.  -  Mllw.  to  Un.  of^  Vienna 
Lawrence  to  L.T.I, 
to  Pomona  College 


U.  of  W,  -  Oshkosh  to  L.T.I. 

U.  of  W.  -  Stout^  to  L.T.I.  ^' 

Mllw.  Area  Tech.  College 

to  U.  of  W.  -  Milwaukee 
U.    of  W.  -  Oshkosh  to  Un.  of  Minn, 

to  U.  of  W.  -  Green  Bay 


(d)    Courses  attempted 
>tachine  Tool 
Nursing  -  5 
Fnginjserlng  -  2 
General 
P.  E. -Health 
Fashion  ?Ierch. 
Auto  l-ech.  -  2 
Child  Care 
^'usic  -^6 
Education  -  12 
Bus.  Adn.  -  3 
Psychology  -  2 
Art  -  2  ' 
Soc.  Mork  -  3 


or  completed  In  post 
^.Bacteriology 

Journalism 

English  -  3 

Clerk-Typist  -  3 

Diesel  Mech. 

Biology 

Pre-lav; 

Beautician  -  2 
Indust.-Rcl. 
Dental  Hvgiene 
Sociology 
-  R.  N.  -  2 
Architecture 
Chemistry 


•secondary 

Data  Processing 
Optometry 
Welding 
Mason  App. 
Marketing  -  2 
Accounting  -  3 
Electricity 

Nuclear  Medical  Technology 
Reading 

Mech.  Drafting 
Aviation 
Criminal  Justice 


(e)    Are.  you  satisfied  ^^ith  your  post;-secondary  education?    Yes  -  74:    No  - 


III.    Career  Information 


(a)    Part  or  full  tine  jobs  -  wir,es  (when  given) 


Jobs 

Jobs 

Wages 

*!achir.e  Operator 

Nurse  Aide 

$1.92/hr. 

$3.35/hr. 

$2.01/hr. 

Factory 

$2.r.0/hr. 

Student  Engineer 

$3.32/hr. 

I'cad  of  Dept.  (Dept. 

Waitress  o 

$1.20  +  tips 

Store) 

$i.?0/hr. 

$1*25  tips 

S  r  f /tunth 

$1.45/hr 

Fnairel  Truckc-r 

'^^/hr. 

$2.00/hr. 

Office  CUrk 

$".0?-/hr. 

Yard  Goods  Clerk 

$1.75/hr. 

?I  7S,hr. 

Clerk 

$1.80/hr. 

Ciericftl  Claims  ' 

$2.25/hr. 

Vurse  Asst. 

Kitchen  help 

$2.43/hr 

Pla*'c>round  ^Leader 

$'..10/hr 

Ph^to  Slide  Binder 

$1.60/hr. 

Mair.tenance 

$12' /nonih 

Handy  man 

$3.03/hr. 

Asst.  Mqna';^er 

$3no/r.onth, 

Stock  girl 

$1.60/hr. 

Cnnnisnion 

Stenographer  .,. 

$475/month 

Mechanic 

Credit  Manager 

Sprav  Pf^lnt  inf> ' 

,  $V.;00/hi 

Winder 

$2.04/hr. 

Tamp  Couiibelc 

$35/'  c^L. 

Cook 

$2.f)n/hr. 

Teacher 

f5:;/0P/.'r. 

Re",.  Nurse  , 

$3.5.Vhr. 

Kitchan  helper/ 

SS,-ir^o/  T. 

waitress 

$450/nionth 

530 

House  Painting 

$2.25/hr. 

I^anager 

$160/^5  ak 

J7,?75/yr. ■ 

Sect,  to  President 

$3.no/hr. 

4 

Staff  Nurse 

$685/month 

(a)  Continued 
Jobs 
Cashier 

Delivery  Person 

Architect 

Beautician 

Welder 

Receptionist 

Laborer 

Institutional  Aide 
Professional  Muscian 
Pottery  handyman 
Secretary 
Bartender 
Storeroom  Clerk 
Air  Stewardess 
Engine  Assembly 
Chemist 
Utility  girl 
Air  Force 
Supervisor 
Policeman 


*Wage£ 
$65/wefrk 
$1*90  4'  tips 
$3,00/hr. 
Commission 

$1.85/hr 

$200/week  ' 

$655/month 

Varies 

$2,25/hr. 

$l,60/hr, 

$2,50/hr. 

$3,6n/hr. 

$850/nonth 
$65n/Tnonth 
$2»20/hr. 


$14,000/yr» 


Jobs 

Financial  Counselor 
Deburror 
Dental  Asst. 
I.P.N. 

l!ason 
Stringer 
Saleswoman 
Child  Development 
Worker 
Accountant 

Helicopter  Pilot 
Administrative  Asst. 
Financial  Analyst 
Nuclear  Medical  Techi 
Draftsman 
Vice-President 
Army 

College  Instructor 
Engineer 


Wages 
$7,70O/yr. 
$3.13/hr. 
$77/week 
$3.25/hr. 
$6.12/hr. 

$2.25/hr. 

$3 22 /month 

$7,000/yr. 

$lAO/week 

$25/day 

$3.69/hr. 

$7,500/yr. 

$7,30O/yr. 

$630/month 


$l2,000/yr, 


(b)  Are  you  satisfied  with  vour  lob?    Yes  -  73:    No  -12 

(c)  If  vou  had  an  opportunity  to  change  occupations,  what  occupation  would 
you  choose?  41 


Kurse  ^  4 
'Key  Punch 
Teacher  -  3 
^'anager  -  3 
Electronics  -  2 
Bun 

Cora.  Artist 
President 
rolitician 
Public  Affair.s 

(d)    Fnployers  or  finns 
St.  Nicholas 

llConltal  -  2 
J.  C.  Penny  C:^.  -  3 
Kohler  Co.  -  8 
Heritage  ?!utuai 
'Ins.  -  2 
Sheboygan  Rec.  • 
Dopt^  -  2 
\:i^.7c.v\  Mills  -  2 
Cluv  of.  i^heboygan  -  2 
^'c^orial  Hospital  -  2 
Seam  -  2 
Sc'^ro  Fabric 
Burner  Chef 
Colu'ihi  -1  fios'^  *  tal 


I^oan  Officer 
Busincs';  for  Self 

Chnuf  acturing) 
DeaconcfTS 

Interior  Hecorating 
Lav'' 

Cui..ance 

Uriter 

Truck' Driver 

IndiiwL.  Design  Artist 

rrgJuatoft  are  emnloyed  by 
.  'Marshfleld  Board  of 
Education 
Pchibilitacion  Center 

A  f/  M 

Central  Uiftc.  Colony 
S<\piro,  Kristal  ^  Co.' 
I/isc.  Power  &  Light 
Vnitecl  Airline?? 
TludvarJ  Area  Schools 
.Tun  \c  Inc. 

^Bov  Scoi-tJ.  of  America 

City  cf  Cudaby 
'   ^Innitowoc  Engineering 

M,i^  ;.ine  Co. 
.      iitron  Cal:e 


Nursery  School  Teacher 
Cinema 
Carpenter  . 
Secretary 
Art  Dealer 
Social  Worker 
Comm.  Pilot 
Businessman 
State-Federal  Law 
Enforcement 

(part  cr  full  time) 
Glmbels 
Army 

Prcnge         *  - 
Kiddles  Canp 
John  Wolfest 

Decorating 
New  York  Un. 
Pizza  Pit 
Southern* Baptist 

Hospital 
Mllw.  Sentinel 
Woo<lward  State  . 

Hospital 
.  Dunrards  Supper  Club 
Sheb.  Retirement  Home 


53 1 


(d)  Continued 
Int*l  Dairy  Queen 
Lave  t^anufacturing 
MlckelBon  Ifotors 
Security  Pacific 
National  Bank 
Bloomington  Schools 
Post  Office 
U.  \h  -  Madison 
Leverenz  Shoe  Co* 


Vollrath  Co. 
Deaconess  Hospital 
YMCA 

Congregational  Homes 
Father  &  Sons  Shoes 
To\m  &  Country 
Hydraulic  Tool's 
Manitowoc  Shipvard 
Regis 


Wells  Dept..  Store 
Elmbrook  School 
National  Guard 
Oostburg  Christian  School 
County  Medical  Center 
Kaneland  Contra.  School 
Air  Force 
Un,  of  Illinois  ^ 
Fails  and  Assoc. »  Inc. 


Rate  Help  By  High  School 

-  OBSERVED 

Good 

Verv 

Little 

Problem  ^ 

Deal 

Much 

what 

or  None 

A.  Spare  Time 

5 

13 

*52 

34 

at 

10  V •OZ  leveij 

B.  Part  in  Community  - 

*  0 

13 

41 

20  (.001  level) 

C.  Marriage 

.  *  2 

*  5 

*30 

X' 

ts 

54  v.oni  level; 

D.  Getting  Job 

8 

*ii 

*26 

*54 

JL 

8 

29  (.001  level) 

E.  Prenaration  for  Work 

12 

21 

*30 

34 

x2 

ss 

2  (  ) 

^.  Occupational  Pos- 

1 (  ) 

sibilities 

10 

19 

42 

32 

x2 

G.  Understanding  World 

of  Work 

4 

21 

45 

34 

2 

3  (  ) 

H.  Getting  Alon?;  With 

25  (.001  level) 

Others 

ns 

*41 

36 

*12 

x2 

s 

1.  Prep,  for  Further 

Education 

*21 

*34 

*29 

17 

x2 

S3 

24  (.001  level) 

J.  Understanding  Abilities 

12 

n 

42 

18 

x2 

s 

4  (  ) 

K.  Rea^jpWell 

*17 

*34 

-  34 

14 

x2 

S3 

17  (.001  level) 

L.  Gooci  English 

A16 

*40 

41 

*  8 

x2 

es 

29  (.001  levBl) 

M.  Basic  y^th 

*16 

*33 

42 

*12 

x2 

S3 

17  (.001  level) 

N.  Using  t!oney 

15 

37 

*46 

x2 

13  (.01  level) 

0.  Conduct  Own  Business 

Affairs 

6 

16 

34 

43  \ 

x2 

ss 

8  (.05  level) 

P.  Thinking  Through  ^ 

13  (.01  level) 

Problems 

9 

24 

*54 

14 

x2 

s=5.8 

s=10.4 

s=7.8 

s=17 

X=9 

X=22 

X=33 

X=29 

is^v  +  s    *±s  *ls 


^  310    significant  at  the  .001  level 
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IV.    Rate  Help  By  High  School    -  EXPECTED 


Good 

Ver^ 

Some- 

Little 

Problem  i 

Deal 

Much 

what 

of  None 

A. 

Spare  Time. 

'  - 

10.0 

23.5 

39.9 

30.6 

B. 

Part  in  Community 

10.0 

23.3 

39.5 

30.3 

C. 

Marriage 

10.0 

23.5 

39.9 

30.6 

D. 

Getting  a  Job 

9.6 

22.4 

38.0 

29.1 

E. 

Preparation  for  Work 

9.4 

21.9 

37.2 

28.5 

F. 

Occupational  Possibilities 

■  10.0 

23.3 

39.5 

30.3 

0. 

Understanding  WorlcJ  of  Work  * 

10.0 

23.5 

39.9 

30.6 

H. 

Getting  Along  with  Others 

10.0 

23.5 

39.9 

30.6 

I. 

Prep,  for  Further  Education 

9.8 

22.8 

38.7 

29.7 

J. 

Understanding  Abilities  ' 

9.6 

22.4 

38.0 

29.1 

K. 

Read  Well 

9.6 

22.4 

38.0 

29.1 

L. 

Good  English 

10.1 

23.7 

40.3 

30.9 

M 

<  •  • 

Basic  Math 

10.0 

23.3 

39.5 

30.3 

N. 

Using  Money 

9.9 

23.0 

39.1 

30.0 

0. 

Conduct  Own  Business  Affairs 

9.6 

s  22.4 

38.0 

29.1 

P. 

Thinking  Through  Problems  ■ 

9.8 

22.8 

-  38.7 

29.7 

IV,    Rate  Help  By  High  School    -  CHART 

y  axis  =  Rating;    Good  Deal-Very  Much 

X  axis  -  Rating:    Somevhat-Little  or  None 

The  letters  on  the  chart         (y  axis) 
represent  Section  IV,  problem  70 
areas.  65 

The  letters  in  the  upper  55HL 

left  part  of  the  chart  in-  50  K  \\ 

dicate  a  nore  positive  A5  I 

attitude  by  the  survej^fid  AO  *J 

graduates  toward  th^''"sclu>^  35               *E  P 

^        concerning  those  problem  30  *F 

areas.       >                 '  25  *G 

20  0    D  AN 

Tae  letters  in  the  lov;er  15  S 

rijjht  part  of  the  chart  10 

,    indicate  a  r.cre  negative  5  C 

feeling  by  the  surveyed  50  55  60  65  70  75  80  35  90  95  100  (x  axis) 

graduates.         ^  ■ 

*Not  statistically  significant  using  x^. 

VII.    Ifnich  One  of  the  Following  Helped  You  the  Most  in  Getting  Your  First  Steady  Job? 

1.  Parents  or  Relatives  .  20  5.  School;    Teacher  5 

2.  Friends    8  Counselor  .3  ' 

3.  MevsPaper    1  Other   2 

4.  Lnplo:/ment  Service  ..•  9'  6.  '>m  fiifforts    49' 

VII-A.    Should  the  Hl^:h  School  Set  Up  a  Placement  Service  for  'Studerits?.  Yes  -  90:  No 
rf  yes,  would 'a  placeman t  service  have  been  helpful  to  you?    Yes  -  41;    No  -  47 


Mane  High  School  Courses  or  Activities  Thajt  Have  Been  of  Particular  Help  to 
You  In  Your  Present  Schooling  or  Jab. 


Shop  Courses  -  2 
Auto  Mechanics 
Electricity 
Drafting  -  3 
Metals 

**ech.  Drawing  -  2 
Chemistry  -  11 
Biology  -  6 
Physics  -  4 
Adv.  Biology  -  3 
Science 
!'ath  -  14 
Algebra  -  2 
Geometry  -  2 
Adv.  Math  - 
Trigonometry • 
Historv 
Social  Studies 
Geographv  , 
Drawing 
Art  -  7 

Secretarial  Courses 
Distributive  Ed.  -  2 
Tvping  -  11 


\Jhat  CouTsor>  or  Activities 
Offer-d? 

Readinj?  Progra'n  -  2 
T^eadln<^  Skills 
Spelling; 
Adv.  Literature 
Fine  Arts 

Mu'sic  Anprecintlon  -  2 
Basic  Theory  for 

Musicians 
Counterpoint  for 

Murici^.ns 
Music  Tncory  -  3 
Tturlc  Literature 
Mu.iic  History  -  3 
Science  La^s  ^ 
Lo^jic 

CrilCUlMS 

Algebra 
Co-me  try 

Petsonnl  finance  -  2 
St'nineos  Courseci 
*uindatorv 

Eiioncnirs  -  :\  u^0.l:)r^; 
Ruvinc'js  Cuari>ei>  2 


Filing 

Dusiness  English  -  3 
Economics  -  2 
Shorthand  -  2 
Bookkeeping  -  A 
Office  Practice 
Accounting 
Business  Math 
Bus.-  Machines  -  2 
Social  Problems  -  7 
3.R's 

Psychology  -  5 

Hunanities 

Intro,  to  Nursing 

Child  Development 

Marriage  &  Family  -  2 

Home  Economics  I 

Sewing 

Clothing 

Foods 

Enp.lish  -  23 
Literature 
Sncech  -  3 
Journclisn 
Woodworking 

Oo  You  Think  Should  Be 


Bur;lno&s  Management 

Typing  (College  Prep) 

Bookkeeping 

Bu'7ine:>s  Fund. 

Ecoponics 

Marketing 

Acccunttng 

IJoldin-^ 

PJunLin- 

'•a^onry 

Mocli?nl,cs  Class 

(All  C''rl<5) 
Shop  (College  Prep) 
^Vodvcr^ini  (College 

rrep) 

rioctricitv  (Collcre 

Prcn) 
Trades  Course 
M.'chanlc^  (College 

Pi'crO 
Pre-Enf ineorlng  & 

InJusMv  Course 

(College  .Vvel) 
I  i:-Mon  ^Merchandising 


'  Debate 
Plays 

Dramatics  -  2 

Orchestra  -  3 

Music  -  5 

Band  -  3 

Chorus  -  2 

Physical  Ed.  -  3  * 

Modem  Dance 

Sjmchronlzed  Swimming 

French 
'  German  -  2 

JForelgn  Language 

College  Prep  -  2 

Squad  Leading 

School  -  Treasurer  ^ 

Cheerleadlng  Capt* 

National  Honor  Society 

F.T.A.  -  2 

Student  Council  •  2 

Polaris  Editor 
.  Seirvice  Com.  Chairman 

Junior  Rotarlan 

Publicity  Comm. 

Sports 


Added  to  the  Present  Ones<  * 


Teacher  Ed.  for  F.T.A. 

Seminar  Courses 
Woi;k-Study  -  2 
In-^crvfce  Training 
Understanding  Nat'l 

Sciences 
Medical  Career 

Oriented  Courses 
ROTC 
Ecology 
'  Human  Relationships 
Occunational  Preparation 
Understanding  Abilities 
Extension  in  Drugs 

5<  Delinquency  • 
*'?lanaglng  Your  Home 
Problem  Solving 
Anthropologv 
Anthology  of  Religion 
Philosophy  -  2 
Psychology  -  2 
Ptoblems:    Living  in 

the  Outside  World 
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Dn  You  Have  Anv  Additional  Suggestions  That  %uld  Be  Beneficial  For 
Future  Graduates  of  This  High  School? 

"T^  become  active  Tnenbers  of  outside  organizations.    Meet  as  many 
different  people  as  possible.    Go  on  and  receive  some  type  of  further 
education.    The  differences  in  salary  Is  astounding." 

J 

"I  thinkr that  future  graduates  should*  stick  to  one  Course  of  study 
instead  o^selecting  betveen  practical  Arts,  College  Prep,  arid 
Business  Education." 


"Greater  stress  could  have  been  put  on  occupational  applications  of 
the  subiects  offered.    The  student  would  then  get  a  better  Idea  of  the 
importance^ of  the  subiect  outside  the  school." 

"The^guidance  departments  should  more  actively  encourage  good  students 
to  apply  to  highlv  selective  out  of  state  private  schools.    I  have 
found  my  training  more  than  adequate  in  preparing  me  to  compete  at  an 
eastern  school.    North  Hi<;h  prepared  mc  veil. 

Wore  students  should  be  encouraged  to  applv  to  these^ schools.  They 
should  be  given  help  in  securing  aid, ^ it  they  need  It.  > 

Definite  AP  courses  should  be  offered." 


"For  your  question  No.  VI  I  siid  Teacher* s  Education.  I  meant  a  pre- 
paration for  students  who  plan  on  being  teachers.    Like  the  courses 
to  exnect  in  college,  how  manv  years  one  needs  to  get  their  BS  or 
*'asters.  The  reason  I  sav  th^is  is  when  I  vyent  to  school  {college} 
I  expected  so  much  i!Ore  thon  rhai:  was  offered.    1  think  you  can  help 
thu  Seniors  prcraro  ::her..  cJvos  to  decide  wliich  way       turn,  If  you 
tell  then  early  enou?;h  tl.cv  cnn  s^'itch  their  futures  to  something  they 
will  like  before  thcv  '.avc^  to  find  out  by  themselves.    One  can  waste 
a  lot  of  their  life,  searchin,;.    Thi.5  course  nav  not  solve  evervones 
probltii  but  It  will  ^^e^t  a  ff^v  noonle  straic^ht  on  what  to  expect.  It*8 
kind  of  Important,  slraplv  hcrr^a^e  the  adjustments,  the  new  surroundings." 

'''frre  Career  dd.y  -  type        ^rcrn..  could  be  planned — few  kids  at  17  or  18 
kncv  what  they  vnnt  to  do  =ind  hL;^,h  schools  don't  do  enough  to  help." 

"Better  (informed)  counseling  is  cert.iinly  needed  (from  my  experience),. 
I  was  advised  (as  a  higlu  school  ?:tucleit)  to  attend  a  school  that  had  no 
school  ot  arcltitecture— but:  t\e  counselors  didn't  know  that." 

rtor;ln  personal  finance  ^curses  that  would  emphasize  personal  aspects- of 
obtaining  credit,  buying  life  ..nsurnice,  credit  management,  and  home  buying 
Graduates  seem  to  be  '^ren/i^ed  ^'or  work  but  ha/e  little  or  no  knowledge 
of "elo-^entao  »*er^^onr.l  finance.    1  first  took  a  course  like  this  at 
■tarqnetle  and  founl  it:  ^--^rv  rew-^rdirg/* 


^  VIII*  Continued 

"Ifo,  not  really*    A  system  can  change  now  andth^noxer  the  years  but 
people  will  always  be  the  same*    Some  are  reSche^rPsme  are  alienated. 
There  will  always,  no  matter  what  attempts  nay  be  made,  be  people  in 
^  high  school  who  just  don't  care  and  aren't  interested  at  all." 


IX^^..J^eral  Comments: 

*'I  think  that  the  students  should  Ret  morV^Sdvice  in  what  the  future  will 
be  like*    They  should  be  moje  informed  on  jobfe,  business  matters  and  general 
problems  when  you*re  on  your  o\m,    l^en^ I  got  out  of  high  school  I  didn't 
know  what  I  was  going  to  do.    Students  should  have  more  counseling  in  the 
future." 


"^niaF*t^^laaLmed  when  I  went  away  to  school  was  toore  personal  experiences 
than  an  education  itself.    High  school  is,  itfe  a  way,  a  sheltered  little 
world,  you  are  with  the  neonle  vou'vc  glrown  up  with.    When  you  go  away  to 
school — you  have  to  make  an  effort  to  meet  new  people  and  you  are  away 
from  your  parents.    Nor^  Hij^h  ^ctiord.  did  help  me  prepare  for  college^- 
I  took  the  right  courses^" 


**I  disliked  high  school  very  much  because  the  classes  I  had  been  suggested 
to  take  were  uninteresting  and  not  at  all  related  to  my  iifterests.  Nothing 
stinulated  me  there.    The  school  itself  was  ridiculous — they  treated  us 
like  prisoners  Trith  requiring  passes  to  walk  around  the  haUs.    They  had 
no  resrect  for  those  *<.*hd  vere  mature  enough  to  be  considered  adjilts.  The 
druq  T>roblen  was  had,  student  smoking  lounges  x>7ere  badly  needed-.  Overall 
more  freedom,  better  class  subjects,  bettejr  narking  situations,  and 
changes  In-staff  would  be  a  step  in  the  right  direction." 

«. 

"I*ve  found  at  &ollep,41  that  most  other  students  had  superior  mathematical 
nreneration.    ?^uch  of  our  science  and  math  courses  wuld  have  been  made 
much  easier  if  I  ^Tould  have  had  some  form  of  Calculus  more  than  what  the 
Adv.  ?*nth  II  course  offer.    In  narticuiar,  urge  the  teachers  to  introduce 
the  intef^rai  .-bv  uslnr:  the  appendix  in  the  h^ck  of  the  book.  ,  I  found*  t hi 6 
to  he  very  helpful*    More  r.ath  v;ould  be  a  better  advantage  for  the  student." 

"I  ^'Ould  have  liked  a  job  as  a  tvnlst  and  general  office  x^rker'i  but  I*m 
satisfied  x:ith  my  present  situation.    I  am  a  wife  and  mother  and  wouldn't 
give  it  UP  for  the  world.*' 

"Re:    Counselors — The*  kid-;  are  Sf^times  forced  to  take  courses  they  aren't 
_at  all  interested  in  sinnly  hecau^    thnt  said  course  which  was  their  pre- 
ference Iiad  been  filled,    better  class  arrangement  here  and  accomodation 
would  prevent  ^this  and  also  "it  t'ould  help  the  student  by  giving  him  the 
de'^frcd  classes  and  «ivoi  I  a  wasted  vear  or  possible  tt^o." 
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IX.  Continued 

"Aft.er  ny  first  semester  of  college,  I  realized  how  Inadequate  my  high 
school  preparation  had  been,  especially  in  science  and  math,  and,  to  a  lesser 
extent,  German.    The  exception  was^LA^vanced  Biology,  which  is  still  9  big 
help.    (I'm  taking  many  advanced  20a  dourses  and  an  a  bacteriology  major)* 
One  BIG  shock  was  an  introductory  chemistry  course~the  level  was  so  much 
above  mv  high  school  course  that  I  felt  it  was  an  almost  totally  new 
.subject.    I  would  suggest  a  greater  level  of  difficulty  in  college  prep 
courses  and  adding  more  in  different  fields." 

i« 

"In  grade  school  we  learn  to  read,  write,  use  mathmatics,  and  we  are  also 
taught  the  discipline  of  these. 

.After  having  these  basic  capabilities  engraved  in  our  brains,  our  high 
school  curriculum  insists  on  our  retaining  countless,  worthless  facts  \A\ich 
it  seens  to  me,  was  not  only  a  waste  of  my  time,  but  yours  also.' 

Other  than  improving  the  use  of  our  language  somewhat,  my  education  from 
high  school  is  useless.    Had  these  endless  hours  been  spent  preparing 
nvself  for  a  career  after  graduation,  I  would  have  been  the  better  off* 
TrueT  I  mav  now  know  hundreds  of  things- I  didn't  before,  but  I  will  never 
be-able  to  use  then  constructively,  and  they  will  lie  doraant* 

I  t:ould  suggest  improving  the  standards  of  "blue-collar"  education  facilities^ 
^lot  everyone  is  going  to  ^e  needing  higher  education  and  much  of  the  material 
taught  -today  is  useless."  ^        •       ^  _ 

"I  believe  I  worked  harder  In  hijrh  school  than  most  of  my  college  friends*** 
haJ.Tx^o  vears  in  college  with  these  people  seen  to  indicate  to  me  that  I 
an  not  really  a  lot  less  intelligent,  but  rather  experienced  a  more  chal- 
lenging and  helpful  high  school  educational  program  than  many  cf  r^y 
college  friends." 


"Hearing;  frota  other «;  nbout  hou  North  Hip.h  School  is  today,  I  feel  that  the 
students  are  bein?  benefitted  in  that  they  have  more  of  a  choice  in  subjects 
(ex.  English)  rather  thnn  feeling  obliged  to  take  a  course." 

*  » 

"How  ahout  sending  another  one  after  V7e  graduate  from  college  and  get  a 
job?    Wouldn't  that  be  more  beneficial 'to  you?" 

"This  is  a  noor  ouestionnaire  for  college  students  because  many  of  the 
ouestions  are  directed  co-inlctely  to>;.ird  graduates  who  work  ful#itiine 
or  who  have  had  technical  training  eit'ier  in  high  school  or  after. 


"rireak  do'.m  fn6  |ocIal  class  barrier." 
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"For  myself  to  say,  Is  of  course  only  as  it  applies  \o  me— through  my 
experiences.    I  wish  now,  that  I  had  learned  earlier Jabout  the  different 
technical  programs  available,  even  though  I  was  taljd^g  a  College  Prep* 
course  in  high  school,    I  feel  that  the  area,  of  what  was  available  In 
the  Technical  College  programs,  was  left  very  much  so  In  the  dark. 

Thank  you  for  letting  mc  participate  in  this  questionnaire,    I  think  a 
lot  of  improving  is  needed  so  that  students  have  all. the  chances  possible 
to  choose  their  career/* 

**The  greatest  thing  that  helped  me  academically  (as  well  as  every  other 
area)  was  inviting  Jesus  Christ  into  my  life  personally  In  Oct,  of  1969, 
my  freshman  year  at  college.    This  freed  me  of  my  sin  guilt  and  also  ga^e 
peace  and  purpose  to  my  life.    I  believe  Jesus  living  through  me,  as  He 
'promises  He  can  (John  10:10,  Rev.  3; 20)  has  been  the  greatest  boost  and 

eternal  "^boost      John  5: 14-15)  "and  has  meant  cbntlmtm^^  att<r-^ovth~Ybr  

Nearly  3  years,  which  of  course  will  continue. 

He  opens  an  opportunity  to  receive  Him  to  everyone  (John  3:16)  and  this  is 
what  I  feel  is  the  best  thinjT^that  can  and  will  be  shared  with  high  school 
students  by  me/* 


"I  haVc  always  found  questionnaires  of  this  type  to  be  silly,  fruitless,  a 
general  waste  of  time  and  myself  just  as  foolish  for  answering  them*  After 
some  token  effort  to  glance  at  these,  I'm  sure  they  will  end  up  in  the 
circular  file*    l<!ien  I  went  to  hi^h  school,  courses  were  regitly  taught, 
there  was  little  opportunity  for  chosing  classes  because  everyone  had  to 
meet  ^'requirements"  and  the  one  or  two  teachers  who  attempted  to  use 
originality  and  imagination  in  teaching  methods,  who  wanted  to  break 
away  from  rpte  svstems,  lesion  plans  and  weekly  quizes  were  black-listed 
by  the  principle,  Board  of  Education,  Superintendent  of  ScJ^ols,  people 
v;ho  insist  that  .students  nu&t  be  categorized,  pigeon-holed,  etc,  so  they 
will  fit  into  a  "system."    Any  deviation,  any  freedom  allowed  in  the 
teachin;;  process  might  turn  out  non-productive  members  of  society.  And 
after  all,  we  do  have  "standards"  to  meet.    I  know  very  few  members  of 
my  graduating  class  w»io  xvere  really  excited  about  education  and  learning 
and  small  wonder;    my  hifih  school  training  did  everything  possible  to 
squelch  this  excitement.  ^ 

Should  this  essay  receive  any  attention  at  all,  I  shall  be  truly  amazed 
and  I  realize  a  mere  voicing  of  dissatisfaction  never  provokes  change. 
Most  people  are  far  loo  content  with  a.  dc*drum  status-^uo  to  give  a  damn 
anyi/ay." 


"The  high  school,  as  it  existed  ^^hcn  I  went  there,  was  a  place  where  you 
had  to  go  to.    Often  tinG'i  I  hid  the  feeling  they  were  more  interested  in 
just  keepin.';  us  there  then  cducatlnr.  us.    As  long  as  this  situation  exists 
hi?h  schools  wi*l  be  of  little  value.    As  long  as  teachers  look  at  students 
as  just  a  part  of  their  job,  x^c>  long  as  teachers  present  material,  much 
of  which  the  student- Jinb  heard  before,  in  an  old,  dry  style,  the  student 
will  iust  exist- -he  '*ill  not  g£ov.    The  higH  school  must  be  the  ground  for 
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IXt  Continued 

instilling  and  expanding  the  creativity  of  the  students*    As  long  as  teachers 
enter  the  classrooar  I3lffi5toi  prjeconceived  notion  of  what  a  student  is  to  look 
Lke,  act  like  afCd  thinl^ike  the  high  schools  will  continue' to '  turn  out 
/ed  castings^f  human  beings^  not  living,  thinking,  human  beings.  Let 
the  student  crease  his  education,  don^t  force  him  into  a  mold,  a  mold  that 
is  cracked*" 

/y  <^ 

"One  of  my  suggestion  is  that  the  Guidance  Counseler  know  his  student 
better.'    In  helping  him  planning  his  yearly  schedule*    In  my  case  I  was 
force  to  take  some  subjects  in  my  Senior  year  if  I  wanted  to  Graduate* 
I  personnally   'as  mislead  in  my  3  years  of  High  School  by  being  able 
take  anything  I  wanted  for  the  first  two  years* 

I  feel  the  Program  Distributive  Education  is  a  helpful  subject  for  students 

,,glK^^4j^-^S^  to  woxkL^altgr  Gra.duattnjfU-  .^dJL.d,, a  good  job  in 


the  course,  especially  tor  the  first  year  the  course  was  given*    X  feel 

with  this  course    helped  me  a  great  deal  with  my  job  as  Manager  of 

Father  &  Son  Shoes  in  Illinois." 


"I'm  serving  a  mission  in  the  Church  of  Jesus  Christ  of  Latter  pay  Saints 
or  commonly  know  as  the  "Mormon"  Church*  I  will  be  enrolled  in  U*W*M*  in 
Sept*  thats  the  epd  of  my  mission* 

I  enjoyed  North  High — but  I  hope  they  don't  get  to  lax  on  their  standards 
now  I  think  a  school  has  to  Govern  the  students  not  the  students  the  school* 
Although  they  have  to  be  heard*    The  schools  .here  In  California  are  kind 
of  sickening  compared  with  North  High*" 

"I  Ikn't  really  say  I  got  alot  of  training  for  the  job  I  have  now  from 
high  school.  Most  of  the  skills  I  use  now  in  my  work  I  got  from  the  1 
year  at  Lakesho^  Technical. 

It  m^y  have  been  partly  ny  fp.ult  I  dtdn't  get  any  workable  skills  from 
high  school  but  partly  it  v;as  the  fault  of  my  guidance  coun5*elor*    I  feel 
I  was  not,  encourar?ed  to  take  any  subjects  that  would  be  a  challenge  because 
rjost  of  my  subjects  ver^  ven'  pencral.  -  ^ 

I  realized  once  I  st.u.ce<l  L.T.I,  that  I  did  have  certain  abilities  and  if 
I  applied  myselt  I  tould  v.se  then  to  better  myself*    I  didn't  feel  this 
way  in  high  scho.^l  at  aU*"  ' 

"One  thing  I  feel  that  North  Hij;h  failed  to  do  was  to  help  me  plan  for  my 
f-ucure,  to  e^^aluate  my  best  canabilities  in  order  to  decidq  on  a  career 
that  I  would  be  cell  suited  for.    I  spent  my  first  2  years  of  college 
switching  majors,  trying  to  find  one  area  that  was  stimulating,  interesting 
and  challenging  for  no.     I  knew  lJmvt.ed  more  than  a  high  school  education 
but  there  were  many  thin-s  I  did        linow  about  college,  (continued) 
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]fy  high  school  education  uas  well  rounded  and  gave  me  some  background 
information 'fojr  some  of  my  college  courses*    Yet  I  feel  that  we  were  expected 
to  memorize  a  great  deal  of  trivia,  much  of  which  I  have  forgotten.  I 
think  there  should  be  more  courses  that  deal  with  concepts  and  feelings 
rather* "than  juet  facts/* 

"There  are  too  many  people  going  to  college.    There  are  not  enough  jobs 
for  people  with  a  college  education.    People  of  average  intelligence  should 
be  advised  to  'pc  trained  with  a  s/ill — and  the  high  school  should  provide 
courses  of  sufficient  advancemerrz  in  academic  areas  in  order  that  those 
students  who  desire  to  achieve  college  level  intellectual  sophistication 
but  ought  not  go  to  college — can  achieve  fulfillment  In  high  school  or  on 
their  ot^. 

Ihe5e  i»eop4e  ^^nd  fyethaps  itv  i^et^o51>ect — myself):  £e-4>e-firovl<led-vlth  - 

occupational  training — and  the  number  of  persons  going  on  to  college  should 
be  decreased." 


"Although  a  student  is  contennlating  further  education,  he  should  not  over- 
look or  be  denied  courses  in  other  areas.    Courses  such  as  auto  mechanics, 
shorthand,  bookkeeping,  etc.  are  courses  which  would  have  been  beneficial 
to  mo,  not  only  in  ny  Business  Administration  major,  but  in  every  day  life. 
Consideration  should  be  given  to  broadsn  the  college  prep,  option." 

"I  think  i:orth  has  an  excellent*  cirriculun  as  far  as  preparing  a  student 
for  college  work.    As  a  high  school  student  I  really  wasn't  tpo  concerned 
a';out  learning  diligently  and  vet  I  did  learn  a  great  deal  thanks  to  the 
qu-jlity  of  nost  instructors*    It  would  be  nice  if  a  lot  of  the  red  tape, 
kid's  rules,  and  such  could  be  elliminated  so  learning  could  reai.y  take 
place  in  a  nore  free  p.nd  natural  environment.    Unf-ortunately  as  I  remember 
thoufi  nany  stuciehtn  weren't  ready  for  the  responsibility.    I  think  that  the 
guidance  department  coulH  hnv-^  her^n  better,  but  they  were  pretty  busy  and  ' 
ccjldn't  spend  nucii  tine  with  the  individual.    It's  really  hard  to  know 
vlnt  you  vant^to^do  for  the  rest  of  your  life  when  all  you've  ever  experienced 
is  the  sdTool-typc  environment.    Carear  day  helps,  but  I  know  of  very  few 
people  who  found  their  career  in  this  way.    Host  use  the  trial  and  error 
mctiiod.^* 


"It  is  very  difficult  to  anticipate  the  needs  of  today's  school  based  on 
yesterday's  experience."  ' 

"Toll  th^  /guidance  counselors  to  recommend  that  college-bound  "Humanities" 
students  net  all  4  If^vels  of  foreit^h  language  taken  care  of  in  high  school 
ann  to  take  any  reading  cour-;es  available. 

I've  had  to  read  as  micb  as  a  hook  a  week  for  political  science  and  history 
courses — and  whtrn  you  hcivc  z  or  more  of  these  courses  per  semester — it  gets 
to  be  a  real  burd^^n  if  yru'r-*  a  slow  reader,  (continued)^ 


IX,  Continued 

Also,  kids  should  do  more  independent  thinking  rather  than  memory-regurgi- 
tation  on  exams— -do  more  essay  questions. 

Another  thing  I  think  would  be  useful  is  setting  up  some  type  of  intern 
program  so  kids  could  see  what  jobs  are  like— some  way  to  relate  what 
you're  learning  to  aQtually  using  it. 

I  think  it  is  important  kids  feel  they  are  a  necessary  &  important  part  of 
what  goes  on— so  if  you  put  them  on  the  right  track—they  won't  get  on  the 
,  wrong  one. 

Even  volunteer — extra-curricular  type  programs  would  give  students  something 
to  do  since  jobs  are  so  scarce* 

 I^^ink^^there  are  many  places^-thes^^-posltlons -could  be  arranged— City  Hall^^ 

JTOCAC  -  Banks  -  The'  Pre^ss  -  Prange*s  -  Advertising  &  Merchantising  -  " 
Machine  shops  -  Hospitals  •  ^THBL— every  occupation  that  is  represented  on 
'•Career  Day"  must  have  something  kids  could  do. 

■"^ 

I  think  there  was  a  secretarial  intern  program  when  I  was  in  school,  and 
it  would  be  good  tp  expand  It." 

*'I  vas  in  the  college  prepajratory  course  in  high  school*    I  wish  that 
could  ha^<^e_cpmbined  this  course  with  other  courses  that  would  have  prepared 
me  for  a  joK^fter  high  school.    \Jhen  1  decided  to  quit  college,  I  found 
thap^'I  wasn^t  trained  for  any,  type  of  job.    I  had  no  secretarial  skills, 
so  I  had  to  take  a, job  where  the  employer  was  willing  to  train.    This  is 
the  reason  why  I  feel  so  strongly  about  the  work-study  program  in  which  a 
student  gets  to  work 'part  of  the  day  at  a  job  of  his  choice.    In  this  way, 
by  graduation,  a  student  already  has  gained  helpful  experience  in  a  line  of 
v;ork  he  enjoys.    This  experience  can  mean  the  difference  between  a  rewarding 
and  fulfilling  career  and  jus*t  another  job." 

"I  found  the  studlent  career  counciling  program  to  be  very  much  in  need  of 
reorganization.  -I  must  say  I  loved  my  High  School  art  courses.    High  school 
for  ne  was  a  part  of  my  life  I  would  prefer,  assuming  I  was  given  the  chance, 
not  to  relive.    "I  fpund  naxfy  of  my  teacher  antiquated  in  there  thinking  & 
very  conservative  in^attitude. 

Suggestion. .Younger ,  knov-ledgeable,  experienced,  aware,  of  modem  situa- 
tions type  staff ..  .people  who  fcnn  relate  to  you  £f  ^ee  your  problem  or 
questions ♦"        <  - 

-    "There  is  a  real  need  at  the  Iiigh  school  level  for  courses  that  better  pre- 
pare  students  for  their  particular  areas  of  interest.  ~  

In  the  case  of  persons •interested  in  technical  £f  engineering,  business,  etc. 
there  should  be  courses  iurinfj  there  senfpr^j^efirs  that  show  them  exactly 
the  present  state  of  cha  irt  today  in     r^lstlc  and  up  to  date,  manner. 
The  course  should  make,  it  very  clear  •v'h|;c  will  be  expected  of  them  in 
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college  and  what  they  can  expect  in  the  REAL  world  after  college — starting 
pay,  national  state  of  economy,  availability  of  jobs  in  their  profession, 
etc," 


•*Ulien  going  to  job  interviews  at:  L.T.I. ,  I  found  out  that  most  employers 
would  not  take  a  chance  on  hiring  people  because  of  their  military  back- 
ground.   A  person  wouldn't  be* considered  for  a  job  unless  he  had  his 
nilitary  service  completed.    Being  a  member  of  the  Army  Reserve,  my  chances 
of  ;»etting  a  good  job  t^erc  small,  and  no  employer  even  thinks  about  hiring 
a  pcrcon  unless  he  Vas  some  experience.    For  me,  the  three  years  of  schooling 
I  received  after  high  school,  v;as  mainly  fox;  building  up  my  interests  in 
Life.    I  now  have  a  interesting  and  exciting  job  at  a  power  plant  with  a 
secure  and  bright  future.    Although  I  am  working  as  a  stock  clerk,  and  I 
have  a  Degree  in  Electronics,  I  would  not  give  up  my  additional  schooling 
;     '  '  for  a  different  ^ob,    I  might  not  have  a  good  white  collar  job  but  without 
 additional  schooling,  I  probably  wouldn't  have  gotten  this  one." 

'*Kids  need  more  help  from  guidance  cons.  re.  job  opportunities  related  to 
their  interests  &  skills.'' 


"I  feel  that  every  sti^idont  should  not 'be  allowed  to  leave  high  school 
without  a  marketable  skill.    This  should  be  a  prerequlste  'for  graduation* 
By  a  marketable  skill  I  do  not  mean  confining  one  to  the  usual  choice  of 
secretarial  courses  or  bookkeepin<;  courses     for  girls.    I  would  like  to 
sec  cr^urses  in  interipr  decorating,  nerketing,  co:iiput^r  operating,  etc.  . 
I  an  convinced  that,  if  such  a  policy  t^ere  inGtitute4>  it  would  not  dilute 
academic  standards  for  those  who  wish  to  attend  college*" 

"In  the  classes  where  it's  pcsoiblc  for  discussion — there  should  be  lots 
of  it.    Le£:s  listening  to  tencliar — more  student  invoiven;cnt. 

Shoulc  not  be  forced  to  go  irito  a  certain  area  of  study  so  soon." 

# 

'Just  to  get  as  much  Luowlecge  in  tnJN/asln^ss  field  as  they  can  because 
t'lc  nor-^  you  know  in  this  field  the  fantcr  >cu  climb."  ^ 

"I'/O'.  -  Advisors  did  lit:le  to  aid  rae  in  select  in*;  the  correct  school 

to  attend.    Advisors  shculd  chock  clost^r  and  be  able^^p  advise  especially 

in  the  arei  of  transferring  frw  tc  school  to  schooll    thank  youl" 


"IH^h  Schools  should  wcric  !*it.b_local_I industry  p.nd  Business  and  establish 

-c^mon-goal-s-.   —   — >       _       ^    ":_~..z^^  .  ^^^.^^ — ™_ 

Students  to  be  ready  to.  cottrlhute  when  out  of  higK  school." 


Continued 


r 


"It's  hard  for  me  to  remember  specific  aspects  of  high  school  that  helped 
me  get  where  I  am  now— I  remember  thinking  the  college  prep,  sequence  did 
an*excellent  Job  of  preparing  me  for  college.    The  only  component  I'd 
add  is  a  good  writing  course,  to  teach  people  how  to  write—and  more 
extensive  training  in  using  the  library  would  be  helpful. 

I  don't  knbw  l\ow  much  the  school  program  has  changed  since  I  was  there- 
in 60-64  there  were  no  independent  studies  courses—I  think  It  would  be 
great  to  set  up  a  system  of  independent  course  work— especially  since  a 
college  student  needs  to  know  how  to  handle  the  freedom  he  is  faced  with. 

Also,  1  think  the  school  -could  profit  from  a  better  "counseling"  service 
with  respect  to  placing  students  in  colleges  that  will  take  advantage  of 
their  abilities.    1  found  I  got  very  little  advice  for  this  decision." 


"Although  I  received  a  good  broad,  general  education,  today's  students 
demand  guidance  in  selecting  careers.    More  and  more  students  are  directing 
their  effort's  into  specific  job  training  and  need  early  guidance  to  help 
formulate  there  decisions,    ie. — Specialized,  technical  training  in  high 
school." 


"I  believe  there  should  be  time  spent  v;ith  students  on  how  to  get  a  job, 
vhat  is  expected  and  how  to  keep  it.  This  is  in  regards  to  dress,  skill 
needed  for  job,  etc. 

Also  a  youth  eraployiaent  service  ^^rking  with  the  school  or  out  of  the 
school  directly  would  probably  aid  students  tu  i>ecure- summer  work  and 
permanent  job  opportunities." 
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(  CAREER  EDUCATION  SUMMER  WORKSHOP  -  1973  . 

A  LIST  OF  CAREERS  RELATED  TO  EXPERIENCES 
IN  NINTH  GRADE  SCIENCE 

by    R,  Johnson  ^ 
Horace  Mann  ' 
Science 


INl'ESTIGATING  VARIATION   '(ISCS,  Level  III) 


CHAPTER 

OCCUPATION 

RESOURCES 

(see  attached  Het) 

1.  "TKe  Road  Ahead'' 
(Introduction  to 
human  variation) 

Statistician 
Accounting  Clerk 
Tabulator 
Investigator 

9 

1,  7,  12,  13,  14 

2.  "Tallies  &  Tables" 
(Organizing  data) 

Marketing  Research  Worker 
Interviewer  of  Survey  Worker 
Statistician 
Tabulator 

Statistical  Report  Writer 
Investigator 
Accounting  Clerk 
Bookkeeper 
Data  Typist  ' 

1,  7,  12,  13,  14 

3.  "Home  on  the  Range" 
(Grouping  data,  con- 
structing a  histogram, 
calculating  mean, 
median  and  mode) 

SAME  AS  -ijrfAPTER  2 

1,  7,  12,  13,  14 

A.  "How  Do  You  Measure 
Up"    (Use  of  eean, 
median  and  moc^e  to 
compare  personal 
traits  wiih  class- 
mates) . 

Shl<E  AS  CHAPTER  2 

r 

1,  7,  12,  13,  14 

5 1). J 


J 
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WINDS  &  WEATHER    (ISCS,  Level  III) 


ERIC 


CHAPTER 

OCCUPATION 

RESOURCES 

(see  attached  list) 

« 

Meteorologist 
Marine  Meteorologist 
Farmer 
Physicist 

Weather  Chart  Plotter 
Weather  Chart  Preparer 
Weather  Clerk 
Weatrher  Forcaster 
Meteorological  Aid 
Meteorological  -  Equipment 

Repairer 
Clin^tologist 

1,  5,  7,  9,  10,  11,  13, 

IN  ORBIT    (ISCS,  Lftvel  III) 
(Astronomy) 

CHAPTER 

OCCUPATICN 

RESOURCES 

(see  attached  list) 

!•  "The  Message  of 
Sunlight"    (The  use 
—    of  ^he^-spectroscopc 
for  learning  about 
light  co3)posltion) 

Physicist,  Light 
Spectrographic  Analyst 
Spectroscopi^t 

1,  13,  16 

2.  "Watts  New?" 

(Measuring  Radiant 
Energy) 

Physicist,  Heat 

Light  Bulb  Tester 

Light  -  Direction  Engineer 

Lightinj;  Engineer 

Lighting  Technician 

Physicist,  Light 

 ^^H^^  

1,  13,  16 

* 

3.  "Far-Out  Sun" 

4.  "Measuring  the 
Distance  to  the  Sun — 

^  Another  Approach" 
(Measuring  distances 
in  space) 

Astroromer 

Mtithtnatician 

Surveyor 

Geodetic  Ccmputer 
Survc^^rr  Helper 
Surv^*or,  Highway 
Phvsl  •  if »: ,  Light 
Navigator 

1,  6,  7,  8,  10,  11,  13 

5*  "How  Big  Is  tiie  Sun'' 
-(Measuring  the^  size 
of  th^  sun) 

Mathematician 
Astronomer 
Telescope  Operator 
Havife  jtor 

1,  6,  7,  8,. 9,  10,  11, 
13,  16 

Shu 


IN  ORBIT  (cont.) 


CHAPTER 

OCCUPATION 

RESOURCES 

(see  attached  list) 

6,  "The  Fiery  Chariot" 
(Studying  the  motion 
of  the  sun) 

Astronomer 
Mathematician 
Navigator 
Surveyor 

1,  6,  7,  8,  9,  10,  11, 
13,  16 

WHAT'S  UP?    (ISCS,  Uveltlll) 
(Space  Science) 

CHAPTER 

OCCUPATION 

RESOURCES 

(see  attached  list) 

!•  "Up,  Up,  and  Away" 
(Rocket  launching) 

Rocket  -  Assembly  Operator 
Rocket  -  Control  Technician 
Rocket  -  Engine  -  Component 

Mechanic 
Rocket  -  Engine  -  Test 

Engineer 
Astronaut 
Aircraft  Designer 
Pilot 
Navigator 
Flights-Engineer 
Plotting  Board  Operator 

1,  6,  7,  8,  9,  10,  11, 
13,  17 

2.  "What  a  Reaction" 
(Investigation  of 
forces  involved  in 
rocket  movement) 

3.  "How  hfuch  Is  Needed" 
(^^ovement  through 
space) 

4.  "All  Systems  Go" 

< 

Physicist,  Mechanics 
Rocket  Control  Technician 
Navigator 

Pioccirg  Board  Operator 
Aircraft  M-chanic 
Fncket  Eiiglne  Itechanic 
Rrckat  E'-g?ne  Test  Engineer 
Pj5c}:ct  Engine  Mechanic, 

r'or.ket  Engine  Mechanic, 
.Soli  !                           '  f 

i 

1,  6,  7,  8,  9,  10,  11, 
13,  17 

5.  "Creating  Craters" 
(Study  of  the  moon) 

6.  "Peak  h  Flows" 
(Formation  of 
features  on  the 
moon) 

0 

r 

Astro.ioncr 
Telescope  Operator 
Astronaut 
A^crophysicist 
Astronomer,  Celestial 

M«>ch'»nics 
Geophysicist 
VolCduolojj^ist 
Geologist  Jlelper 
PetroIf.gi-,t: 

/ 

1,  6,  7,  8,  9/10,  11, 
•13,  16,  17 

f 
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WHAT'S  UP?  (cont.) 


 ■  —Jl  

CHAPTER 

RESOURCES 

OCCUPATION 

(see  attached  list) 

7.  "A  Day  on  the  Itoon" 

SAME  AS  CHAPTERS  2,  3,  4 

CRUSTY  PROBLEMS  (ISCS,  Level  III) 
(Geology) 


CHAPTER 

OCCUPATION 

RESOURCES 

(see  attached  list) 

1.  "A  First  Look  At 
the  Earth" 
(Identifying  forces 
at  work  on  earth's 
surface) 

Geologist 
/Ceomophologlst 
/ Seismologist 
Tectonophyslclst 
viacioiogis t 
Pcilecntologlst 
Geographer,-  Physical 

1.  6,  7,  8,  9,  10,  11, 
13,  15,  16 

2.  ''The  Mountains" 

(Making  observations 
of  materials  and 
appearance  of  moun- 
tains to  GnAhle 
student  to  interpret 
how  they  were  formed 
and  make  predictions 
about  their  future) 

Geographer,  Physical 
Geologist 

Petroleum  Geologist 
Photogeologist 
^ttcLxgi apner 
Gcologift  Helper 
Tecton:^.  physicist 
Volcanoioglst 
Giaciolcgist 
Mining  Geologist 

Miuerdlogl&t 
Gcmclc>ist 

1.  6,  7,  8,  9,  10,  11, 
13,  15,  16 

• 

3,  "The  Midlands^  A 
Pathway  to  the  Sea" 
(Erosion  &  depo;>i- 
tion) 

Hydruloglst 
Photo?:'€^  logist 
Stratlgrapher 
Glaciolc>;lst 

Geolc^.ist 
Oceanugrapher 

1.  6,  7,  8,79,  10,  11, 
13,  15,  16  / 

4,  "The  Shorelands" 
(Interactinn  of 
waves  and  tne 
'continental  margins) 

Hyc'rr'lo^^l^t 
Oc  'ancf;rc.ph^^r 
Ph..^'ci.  >'jv;hanlv:3 
Grou.  d/  iiar  Geologist 
Ge'^iv;;;i?,t 
Mari.^3  CaolCe^ist 
Gevtcgji  H'ilper 

1.  6,  7,  8,  9,  10,  11, 
13,  15,  16 

i 
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WELL  BEING    (ISCS,  Uvel  III) 


CHAPTER 

REPRESENTATIVE 
OCOJPATIONS 

RESOURCES 

(see  attached  list) 

1. 

Diet  Clerk. 
Dietitian 

Research  Nutritionist 
Inhalation  Therapist 
Medical  Doctor 
Food  Chemist 
Dietary  Consultant 
Food  Products  Tester 

If  2,  3,  6,  7,  8,  9,  .10, 
11,  13 

2. 

Doctor  ^ 
Cytotechnologist 
Histologic  Technician 
Inhalation  Therapist 
Pathologist 

I,  2,  3,  6,  7,  8,  9,  10, 

II,  13 

3. 
4. 
5. 

Social  Worker 
Doctor 

Social  Service  Aide 
Pharmacist 
Pharm^icv  Helnpr 

1,  2,  3,  4,  6,  7,  8,  9, 
10,  11,  13 

6. 

Lawyer 

Social  Worker 
S-^cioJogijt 

Public  Health  Educator 

1.  2,  3, '4,  6,  7,  8,  9, 
10,  11,  13 

ENVIRONMENTSL  SCIENCE    (ISCS,  Level  III) 


CHAPTER 


1. 


2. 


.  R£FR?:::rNTA' 
OCCIPAT 


rNTATTVE 

Tio:':s 


Tub 11c  Health  Nurse 
Public  He.jlth  Educator 
•C'nr.unity  Services  &  Health 
Officer 


— J  *rf     ^  ,i 

r.jolo.^ist 
Bi^-^l'^^ijrnl  Aide 
l.)r<:>t.ir 
Air  A  eivst 
ri^jLrcr  tt>en:*al  Laboratory 
Uuper  vlsc^r  5<5  J 


RESOURCES 

(see  attached *list) 


^1.  An  Analysis  of  Fif- 
teen Occupational 
Clusters 

2.  Health  Careers- 
(Comic) 

1.  3.  7.  8.  9.  10,  11, 

13 


1»  5,  7,  8,  9,  10,  11, 

13 
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ENVIRONMENTAL  SCIENCE  (cont.) 


CHAPTER 

REPRESENTATIVE 
OCCUPATIONS 

RESOURCES 

(see  attached  list) 

3. 

Water  Purification  Chemist 
Envlronmental^Lab.  Super- 
visor 

Septic  Tank  Serviceman 
Sewage  -  Disposal  Worker 
Sewage  Plant  Attendant 
Sewa$;e  Plant  Operator" 
Superintendent 9  Water  & 

oewer  oys terns 
Supervisor,  Water  &  Sewer 

Systems  ^^ 
Water  Tender 

Public  Health  Bacteriologist 

Sajiltarlan 

Sanitary  Engineer 

1.  5,  7.  8.  9,  10.  11. 

13 

4. 

Ecologlst 
Zoologist 
Ficher/  Biologist 
Wildlife  Biologist 
Wildlife  Refuge  Manager 
Statistician,  Biological 

&  Agricultural  Science 
Sewage  Disposal  Worker 
Sc;*agc  Plant  Operator 
Superintendent,  Water  & 

SewLr  Systems 
Supervisor,  Water  &  Sewer 

Systems 
biological  Aide 

1,  5,  7,  8,  9,  10,  11, 
13 

5. 

Fish  &  Wildlife  Specialist 
Fioh  Guitarist' 
fx6!i  farmer 
^ FarcKtry  Kan,  Fish 
Fish  5r  Griiiia  Warden 
lanLir:;  &  Fishing  Guide 
Aqw'^tt^c  Biologist  - 
Fi'^hci^  Burteriolo^ist 

1,  5,  7,  8,  9,  10,  11, 

13 

5.  (cont.) 

ChCT-l-jf,  'V.ter  Purification 
tnvirc  'i.tsntal  Laboratory 

Wcier  'iuidsr;  , 

I,  5,  6,  7,  8,  9,  10, 

II,  13, 

ERIC 
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ENVIRONMENTAL 

SCIENCE  (cont.) 

CHAPTER 

REPRESENTATIVE 
OCCUPATIONS 

RESOURCES 

(see  attached  list) 

6. 

Air  Analyst 
Radiation  Monitor 
Organic  Chemist 
Auto  Mechanic  -  Tune-up  & 
Carburetor 

I.  5.  64  7.  8.  9.  10. 

II,  13 

7. 

Ecologist 
Economist 

Statistician,  Biological  & 

Agricultural  Science 
Biologist 
Microbiologist 

1,  5,  6,  7,  8,  9,  10, 

11  13 

8. 

• 

t 

c 

Geographer 
Land-use  Technician 
cfek^n  Planner 
Carcp-Js^und  Caretaker 
Weed-Control  Supervisor 
Soil  Conservationist 
Sociologist- 
Lawyer,  Environmental  Laws 

I,  5.  6,  7,  8,  9,  10. 

II,  13 

WHY  YOU'RE  YOU 

(ISCS,  Level  III; 

.CHAPTER 

REPRLr.ENTATIVE 

occiiT^Tiar.'S 

RESOURCES 

(see  attached  list) 

1. 

Geneticist 

Entonio  legist 

Yield  Loss  St  Sanitary 

Engineer 
F.miig^tor,  Orchard 
Pest  Control  Technician 
Extet'^ii.ator 

1,  5,  7,  8,  9,  10,  13  ■ 

r-ERLC 

2. 
3. 
4. 

Fotsnict 

Agriculture  Statistician 
Pl*;n^  Breeder 
Com  investi3;)tor 

^  Crop  fc^^nti.st 
Trop  I^esfc^-rch  Scientist 
*vgrunotnlst 
Fcnnomlc  Sotaaist 
PLmt  TaxonomlsC 
Statistician  iro 

Obi 

1,5,  7,  8,  9,  10,  13 

■ 

> 

WHY  YOU'RE  YOU  (cont.) 


CHAPTER 

REPRESENTATIVE 
OCCUPATIONS 

RESOURCES 

(see  attached  list) 

5. 

Geneticist 

1,  5,  7,  8,  9,  10,  13 

.Statistician 

Mathematician 

Biological  Aide 

6.  Geneticist 

Geneticist 
Entoraologist 

County  Agricultural  Agent 
Computer  Machine  Operator 
Sorting  Machine  Operator 
Key  Punch  Operator 
Tabulating  Machine  Operator 

1»  7,  8,  9,  10,  12,  13 

RESOURCE  LIST  FOR  CAREERS  RELATED 
TO  NUrrH  GRADE  SCIENCE 
(ISCS,  LEVEL  III) 

~1T^  Ati  Analysis  of  Fifteen  Occupational  Clusters  Identified  by  the  U.  S.  Office 
of  Education 

2.    Consumer  and  Homemaking  Careers    ((^mic  Book) 

3*    Health  Careers    (Cc^iic  Book) 

4*    Public  Ser/ice  Careers    (Comic  Book) 

5*    Agri-Bus(ness  -  Natural  Resources  Careers    (Comic  Book) 
6»    Occupatibnal  Exploration  Kit    (In  MC) 
7,    Job  Bank    (In  MC) 

^8.    Encyclopedia  of  Job  Facts    (In  MC) 

9.    Career  Education  Directory    (In  MC) 
10*    Handbook  of  Job  Facts    (In  MC) 
11*    Qioose  Your  Life  Work  S.^,ri^^3    ^Monographs  in  MC) 

12.  Business  and  Office  Careers  ,  (Cc»*lc  Book) 

13.  Dictionary  of  Occupational  .Titles  (Vols,  I  &  11) 
14*  Marketing  and  Distribution  Careers  (Comic  Book) 
15.    Marine  Science  Csre^irs    (Con<c  Book) 

"T6T    Manufacturing  careers    (Couic  Bock)  '  ^ 

17,    Transportation  Careers    (Comic  Book) 
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Wisgorjsih, Department  of  Public  Instruction 
Bart3f3ra  "Thompson,  PhiD,    State  Superintendent . 


An  Overview 


Of  Model  School  Career  Education 
Activities  At  The  Secondary  Schpol  Level 


Terry  Seifert 

Lakcshore  Technip<fT  Institute  and  the  Sheboy- 
gan Public  Schools  are  partners  in  a  K-14  Career 
tducaljon  Project  funded  through  tht^  U.S.  Office 
of  Education,  Department  of  Health,  Education 
and  Welfare  (grant  No.  OEG^O-?  1-1027(36 1 1 ). 
Staff  members  of  the  Wisconsm  Department  of 
Public  Instruction  have  also  assisted  in  the  develop- 
ment jnd  conduct  of  this  project.  It  is  a  three-year 
project  operating  in  four  model  schools  in  Shcbcy- 
gan.  Wisconsin. 

The  first  year  of  the  p^ject  (1971-72)  Vras  or  a 
service  basis  ava:Ijble  to  surrounding  school  dis- 
trivts.  The  second  year,  the  project  moved  mto  t.ie 
model  schools  and  estabbshed  career  education 
programs^nd  activities. 

The  project's  elementary  school  consultant  esta-, 
Wished  various  programs  at  U.S.  Grant  Elementary 
School  ajid  is  m  ihe  process  of  creating  new 
programs  and  activities  .for  the  third  year  At  the 
secondary  level,  the  Secondary  Carter  Cor  sultant 
works  with  admmistrdtors,  counselor^,  and 
teachers  m  Horace  Mann  Junior  Hi|ih  School  and 
North  Senior  High  School  to  csta^)lish  career 
education  program^  and  activities  that  relate  to 
these  needs  of  the  pupils. 

Exploration  is  the  mam  thni^t  of  the  project  at 
the  seventh  through  ninth-grade  level.  Expcrirnv.es 
have  been  establfshed  that  deal  with  two  niain 
areas,  self-understanding  and  the  world  of  v^ork. 
Exploration  is  a:dcd  by  a  Career  lnlonnath;n 
Center  established  in  the  junior  high  sehcoPs . 
library.  The  center  is  made  up  of  materials  dealing 
With  selt-underi>taiiuiBg,  ciree^"  phniiiag  and  the 
world  of  work.  Tne  center  in;c;udL^  i6nim  fitnis, 
vjJeo-tapes,  fihnstrips,  CJl^settc^,,  printed  rr.atcrijK 
playbaick^units  and  career  ganics  Pupils  exj'lore  m 
the  center  and  teachers  take  nateiiais  tc  use  in 
their  rooms. 


r 


Goals  for  Seventh  Grade 

At  each  grade  level  a  different  concept  is 
emphasized.  Teache^^  and  couriselors  act  as  a  team 
in  the  classroomji/'arid  use  materiaffrom  the  Career 
Information  Cf^iiter  to  implement  the  activities. 
The  goals  at  .  the  seventh-grade  level  emphasize 
self-understan^fcg  and  the  development  of  positive 
attitudes  towawself,  others,  and  work.  They. also 
include  gaining  an  understanding  of  personality, 
values,  abilities,  interests,  weaknesses,  fantasies,  life 
styles,  motivation,  leisure  time,  etc.  The  team 
accompbshes  this  through  the  integration  of  the 
career  education  concept  into  the  existing  curricu- 
lum by  using  a  K-14  Career  Education  Curriculum 
Guide  developed  by  the  project. 

Eighth  Grade  Goals 

The  emphasis  at  the  eighth-grade  level  is  on 
exploration  of  the  work  world.  One  method  used  is 
a  study  of  the  fifteen  career  clusters  as  recently 
defined  by  the  U.S.  Office  of  Education.  At  this 
time  the  exploration  is  accomplished  in  the  class- 
room by  showing  video-tapes  of  workers  on  the 
job,  having  pupils  report  on  interviews  of  indivi- 
duals representing  differing 'sections  of  the  work 
world,  and  uffing  cassettes  and  filmstrips  in  small 
group  situations.  Teachers  also  take  pupils  to  the 
Career  Infomiation  Center  to  give  them  an  oppor- 
tunity to  explore  the  materials.  The  librarian  aid. 
each  individual  in  his  or  her  seardh. 

The  teachers  also  implement  exploratory  ex- 
periences for  their  pupils  by  discussing  the  occupa- 
tional implications  of  their  subject  zreas  in  dif- 
ferent ways.  One  tool  they  use  is  the  Wisconsin 
State  Employment  Service  (WSES)  Job  Bank.  The 
Job  Bank  is  a  five-piece  set  of  microfiche,  pub- 
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tishcd  djily,  lisung  the  job  openings  registered  with 
WSliS  ihrougliout  the  state.  The  Job  Bank  gives 
JLob  title,  wage,  education  or  experience  needed, 
and  a  job  description  for  each  opening.  Teachers 
live  the  Job  Bank  by  sending  pupils  to  evaluate 
current  job  openings  and  how  they  relate  to 
various  subject  areas.  The  job  descriptions  are 
helpful  when  pupils  are  making  decisions  for 
educational  placement  into  the  appropriate  curri- 
cula. For  example,  a  job  description  may  stress  the 
need  for  good  spelling,  a  foreign  language,  use  of  a 
microscope,  or  typing  55  words  per  minute. 

txploration  of  job'clusters  and  subject  areas  are 
also  implemented  through  the  use  of  video-tapes 
Hut  were  taken  on  the  work  site  and  sound-on- 
slide  presentations  developed  in  busi.ness  and  in- 
(J)islry.  fnglish  teachers  have  pupils  write  on  broad 
'areer  Glisters  and  their  relationship  to  English 
while  other  teachers  have  similar  activities.  The 
individuals'  explorations  are  kept  as  broad  ISk 
possible  in  order  to  discourage  them  from  be- 
coming too  narrow  m  learning  about  their  occupa- 
tional potentials. 

In  the  ^developmental  planning  stage  for  the 
cfybfh-yrjde  is  a  small  group  field  trip  technique 
whercb>  pupils  explore  career  clusters  by  visiting 
various  organizations  representing  a  "career  cluster. 
The  emrliasis  of  the  fiejd  trip  usually  focuses  on 
the  workers  at  all  levels  and  includes  environment, 
feelings  lob  ladders,  responsibilities,  occupational 
areas,  entry  level  jobs,  education  and  work  worid* 
inier-rvljtionship.  self-concept  building,  and 
development  of  positive  work  attitudes.  The  pupil 
chooses  J  cluster  to  explore  and  accomplishes  thi.v 
by  vibitingVveral  sites  that  relate  to  that  duster.  A 
Career  LduoKion,  Committee  composed  of  rcpre- 
seniutives  fro?rr  busines.  industry,  and  the 
coinmunity-at-large  has  been  formed  and  will  uid  in 
the  establishment  of  the'  fitld  trips  and  other 
proiirams  now  being  developed. 

Ninth  Grade  Emphasis 

^  The  ninth-grade  program  combines  the  seventh- 
and  eighth-grade  programs  and  also  expands  into 
other  activities.  Tearhers  and  counselors  team 
together  to  help  develop  further  each  pupiP.s 
self-understanding  and  knowledge  of  the  work 
world.  This  aids  in  educational  planning  for  high 
school.  As  much  as  pos!Mble  this  approach  is 
handled  in  the  existing  curriculum  to  a\oid  **C.irver 
Units."  Speakers  representing  various  facet.s  of  the 
work  world  are  jnvited  to  diitcu^s  t\wj  job, 
-ncivssary  frcparation.  and  hic  slyle.  P.^r.nnnci* 
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managers  hold  mock  job  interviews  with  pupils  and 
explain  how  to  fill  out  job  applications  to  help 
them  in  finding  part-time  and  temporary  surr.nier 
jobs: 

The  General  Aptitude  Test  Battery  (GATB)  is 
given  to  all  ninth  graders.  The  GATB  results  are 
not  used  to  track  individuals;  instead  they  arc 
intended  to  open  minds  to  potential  occupations. 
The  test  also  has  motivational  value  in  that  many 
pupils  further  explore  and  become  more  serious 
about  their  futures.  Pupils  compare  the  Job  Bank 
to  their  GATB  results  to  discover  relevant  informa- 
tion concerning  occupations  in  Wisconsin.  This  in 
ti  m  leads  them  to  other  material  in  the  Career 
Information  Center.  To  further  aid  the  ninth- 
gx,aders,  a  plan  is  being  formulated  by  which  a 
.  pupil  would  "shadow"  a  foreman  or  supervisor  for 
a  time  and  observe  the  interrelationships,  subject 
area  utilization,  ^vironment  and  atmosphere  in 
differing  work  sites  at  different  levels.  By  "sha- 
dowing," the  pupil  will  gain  a  much  broader 
understanding  of  the  existing  work  structure  and  a 
reservoir  of  reliant  information  on  which  to  make 
career  choices.  Local  business,  industry  and  labor 
personnel  haye  indicated  interest  and  willingness  to 
cooperate  in  establishing  these  career  education 
programs. 

The  school  counselors  report  that  the  pupils 
have  a  better  understanding  of  ^themselves,  the 
worid  of  work  and  career  plaiWng  opportunities 
available  ond  are  makingoetter  educational 
choices  The  Sheboygan  Public  Schools  are  con- 
tinuing programs  and  activities  established  by  the 
project  in  the  model  schools  and  will  expand  them 
to  other  parts  of  the  system  when  the  project  ends. 

Related  Project  Activities 

Junior  high  school  emphasis  on  career  explora- 
tion becomes  academic  preparation  at  the  senior 
hjgh  level.  Every  pupil  should  be  prepared  for 
"  either  further  education  or  a  job  when  he  leaves 
school  (Marland,  1972).  To  help  reach  this  goal, 
the  project  has  included  many  diverse,  but  related 
activities. 

Manpower  survey.  The  cooperative  effort  of 
ma^ny  agencies  has  resulted  in  the  comp^tion  of  a 
tw&-count>-wide  comprehensive  manpower  survey. 
Cooperative  Educational  Service  Agency  No.  10, 
Local  Voca  tionkt_JEjd\i  cation  Coordinators 
(LVEC^),  the  Wisconsin  State  Employment  Service  - 
(WSES),  Lakeshore  Technical  Institute,  and  the 
Career  Education  Project  worked  together  and,^ 
produced  this  survey  whicti  is  of  value  for  coun-  ~ 


sclors.  LVEC\  tcjchers,  and  administrators.  It 
ui\cs  djt;i  tf»at  will  be  used  for  career  planning, 
vocational  programming,  and  short  and  long  range 
goals  to  meet  iTie  needs  of  all  pupils. 

I  alUpW'Up  slucl),  A  follow-up  study  determined 
the  fcchngs  of  randomly  seleeted  former  pupils 
that  have  graduated  from  North  High  Sehool 
between  1961  and  1971.  The  results  were  statisti- 
cally analyzed  for  levels  of  significance.  The  results 
of  the  study  indicated  several  findings,  (a)  the 
school  needs  to  become  more  involved^  m  job 
plj*.cmcnt.  (b)  pupils  need  to  be  ma<I?Tbvare  of 
other  cJueational  opportunities  in/college  besides 
the  common  two-education  and  nursing.  *ind  (c)  a 
greater  emphasis  on  occupalionap  exploration  is 
needed  because  approximately  407f  of  the  gradu- 
ates surve>ed  said  they  would  change  Oecupations 
it  given  the  opportunity.  In  another  section  of  the 
study,  the  sueeess  of  the  Sehool  curriculum  to  aid 
the  graduate  was  rated  on  different  areas  such  as, 
'*usc  of  spare  or  leisure  time,"  '^understanding  the 
world  of  work,"  **using  good  English,"  and 
"thinkmg  through  problems."  The  school  received 
good  to  average  ratings  on  the  basic  "three  r\"  and 
in  '^helping  people  to  get  along  with  ot^icr^." 
However,  other  areas  suclh  as,  *'taking  part  in 
community  and  civic  affairs,"  **iTiarriage  and 
fanily  affairs/*  and  "findmg  a  job"  received  poor 
raliogs.  The  study  also  covered  jobv  wages,  pust- 
hi-'h  s^liool  education,  opinions,  and  cooim^wiit^ 

Cancr  cJudUion  ^uide.  The  need  for  curneulum 
change  was  evident  from  the  study  results.  A  7i)0 
page  K'l4  Corar^LJucaHon  Curnculum  Cmdc  vvas 
produe.'d  by  teachers,  counselors  and  piojeet  staft' 
to  aid  in  thi^  eha^^e.  Two  summers  were  spjnt  in 
bmldinc:  the  guicfe'intp  a  usable  classroom  tool. 
The  guide  covers  selfjainderbtanding,  world  of 
wt)rk.  and  career  planning,  and  is  based  un  the 
model  developed  by  the  VHisCLnMii  Departyienl  of 
Public  Instrucil5fh 

The  guide  is  divided  into  grade  kvels  and  ^jbicet 
areas  and  deals  with  career  education  coneept>  and 
aetivities  to  be  impleniented  in  the  dassruom. 
Behavioral  objectives,  currieulum  considerat;uns, 
aelivities,  resources,  and  evaluations  were  devcl- 
oped  to  reach  such  areas  as  leisure  time,  e^nv 
.  nuniJtv  affairs,  understanding  abilities  and  in- 
tvre^t^.  personality;  etc.  The  giaJe  wa^dw signed  to 
be  integrated  into  existing  curriculum  and  m^^t 
added  on  or  attached  as  a  Xareer  rdu^..!tion 
L'Mt."  or  a  separate  course.  Pupils  hjse  eorrh 
mented  that  .they  have  observed  a  chamv  in 
eurnculum  and  attitudes  in  certain  elas^wS 


Senior  High  Activities 

-.Teachers  in  the  senior  high  school  are  en- 
couraged through  this  project  to  bring  out  occupa- 
tional implications  in  the  teaching  of  their  subjects. 
For  example,  a  mathematics  instructor  relates 
math  concepts  to  usage  in  various  jobs.  An  English 
instructor  shows  how  English  is  a  form  of  com- 
mumcation  in  Xhe  publishing  industry. 

To  help  teachers  and  counselors  implement 
career  education,  a  Career  Information  Center  has 
abo  been  established  at  North  High  School.  This  is 
loeated  in  a  former  classroom  and  staffed  by  a 
para-professional.  This  Career  Information  Center 
contams  16mm  films,  video-tapes,  microfiche,  cas- 
settes, filmstrips,  books,  pamphlets,  etc.  Pupils  in 
small  groups  are  referred  to  the  Center  by  teachers, 
and  teachers  use  material  from  the  Center  in  their 
classrooms.  Many  pupils  also  drop  in  at  the  Center 
during  their  free  time. 

The  WSES  Job  Bank  is  located  in  the  Center  and 
IS  used  for  both  placement  and  exploration  pur- 
poses. Pupils  use  the  Job  Bank  either  to  find 
employment  or  to  relate  to  their  educational  plans 
the  job  openings  found  throughout  Wisconsin. 
Much  of  the  resource  material  listed  in  the  K'14 
Career  E  Ltcaiion  Curriculum  Guide  js  found  in  the 
Center  and  draws  many  teachers  to  explore  for 
themselves.  As  new  material  arrives,  the  para- 
professional  contacts  the  ^aff  to  make  them  aware 
of  what  is  available.  She  als^dcmonstrates  usage  of 
the  hardware  and  software  to  pupils  and  discusses 
with  teaeRcrs  methods  by  which  other  staff  mem- 
bers have  utilized  the  material. 

The  General  Aptitude  Test  Battery  (GATS)  was 
also  administered  in  the  senior  high  to  all  pupils.  ^ 
The  G.ATB  motivated  various  individuals  to  ex-' 
plore  available  informational  material  to  disgoyer 
relationships  between  the  outside  world  and  educa- 
l.on.  Pupilh  considering  coihge,  technical,  or  other 
forms  of  education  seem  motivated  to  explore 
•  heir  broadened  occupational  potential  resulting 
from  a  serious  look  at  their  GATE  results. 

Manv  pupiU  are  exiting  high  school  without  job 
Aills,  Some  of  these  individuals  have  graduated 
and  found  that  a  diploma  does  not  mean  a  job  skill 
(Norland,  1972).  To  help  alleviate  this  problem,  a 
j jb  Lntr>  level  skill  training  program  in  welding  has 
bt'cn  \^si  lEIishi'd  in  cooperation  vvitl*  Liikeshore 
Techn  eal  Institute,  surrounding  high  schools,  and 
the  Project.  Some  of  the  youth  in  the  pro^^rain 
havV exited  school' while  others  will  graduate  with 
^ir  .labS.  For  those  who  have  exited,  a  General 
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KduwMiional  Development  (GED)  program  is  avai!- 
jble  cssi«l  in  obtjining  a  certificate  of  gradua- 
tion Plans  are  under  way  to  develop  other  areas  of 
job  skill  training 

Summary 

Articulation  between  the  secondary  schools  and 
LaKcshore  Technical  Institute  is  taking  place  in 
curriculum,  advanced  standing,  and  closer  coopera- 
tion Curriculum  change  has  already  taken  place  in 
mathematics  as  a  result.  Groups  of  instructors 
representing  various  subject  areas  are  meeting  to 
resolve  the  problems  that  accompany  articulation. 
ArticulatiorT  on  a  continuous  basis  has  been  esta- 
blished and  will  be  expanded  into  new  areas  such 
as  guidance. 

The  project  has  received  support  from  business, 
industry,  labor,  government,  and  community. 
These  groups  seem  to  feel  that  career  education  is 
the  answer  to  many  of  the  problems  in  our  society. 
Corporation  presidents,  labor  representatives,  the 
community,  and  others  have  indicated  a  need  for 
career  education  and  their  willingness  to  become 
involved  and  lend  support  when  necessary.  In- 


dustry has  asked  what  they  can  do  to  become 
involved  and  have  input  into  the  curricular  struc- 
ture on  a  consultative  basis.  The  project  is 
attempting  to  bridge  the  gap  between  the  worlds  of 
education  and  work  to  benefit  the  youth  that  will 
exit  from  one  into  the  other. 

Effective  career  education  means  a  change  of 
attitude  and  priority  in  and  out  of  education. 
Curriculum  change  is  taking  place.  Community  and 
education  are  taking  a  fresh  new  look  at  each 
other,  teacher  and  pupil  attitudes  to  education  are 
improving.  The  project  is  proving  to  be  a  catalyst 
for  change  in  the  model  schools  and  surrounding 
community. 
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Career  Information  Service  From  APGA 


the  NatK^njl  Career  Information  Center  (NC1C)»  a 
^^rvKc  v\  the  Amen^.jn  Perwnnel  anJ  Gaidance  Ass^tCij- 
ttt>n  (  \PGA)  t»rfer$  subscribers  imptjrt  int  arid  tiincl>  cdieer 
infi>rru?ion  in  a  concise,  readable,  and  usable  package. 

DuM'g  ilie  first  Ncar  uf  the  Center*s  oper.uion.  its 
ncwskffcr.  INFORM,  has  introduced  subsvnbors  u  a 
vjriciN  of  infjrmjtKn  dissemmation  techniques  being 
employed  around  the  country.  Specul  features  in  the 
newslcffer  have  included  car*f:  ccr.rcrs,  utilization  of 
cjreer  c^^nsultantsr  r*Je  of  the  infurnialion  .speciuh:.(,  and  a 
cvmpfthensivc  career  information  spectrum  Future  issues 
will  !<Kus  on  additional  techniques  including  a  nK>bile 
career  ^luidanco  lab.  rule  of  the  para  proftsstonal  infoiina* 
u*%n  spcciahst  and  career  guidance  activaics  tor  u^c  with 
^foups  INFORM  ha>  addresvej  the  is»u..s  of  career  guiJ- 
jtue  f  r  MfO.nc^  volunlcerfsm,  guidance  in«pltcjtK  ns  of  art 
j'l  \'  Lifiieci  itiihlar).  and  the  iinpuCt  uf  the  comjiuier  m 
c'jfCir  k:*iidance.  h  aJJiiMr..  m  iie  thjn  3iO  i.v  of.vs  ww^ 
idcniiiud  in  ten  i\vicn<«!*  the  fii>i  v.'luinc. 
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The  initial  ten-issues  of  the  CAREER  RESOURCE 
BIBLIOGRAPHY  reported  the  source  and  availability  of 
mJ^c  than  700  guidance  tools  and  resources.  Career  areas 
represented  thus  far  in  the  bibliographies  include  (a) 
coinmuntciiions  and  media,  (b)  advertising,  marketing  and 
public  relations,  (c)  engineering,  health  and  medicine, 
(e)  agriculture  and  agribusiness^  (Q  business,  office,'aiid 
infcrniativ>n  processing,  (g)  public  services,  (h)  environ- 
ment, (i)  science,  ^d  (j)  personal  services.  Individual  copies 
of  Volume  1  (1972-72)  bibliographies  may  be  purchased  at  a 
Qo%  of  75  centypei  copy{}0%  discount  on  orders  of  15^r 
more  bibliographies). 

CuUHielors  may  obtain  ^bsaiption  inforrfAtion  and  a 
sample  copy  of  IJ^FORM  and  the  CAREER  RESOURCE 
B1HL10GR/\PHY  by  writing  the  NCIC,  APGA,  1607  New 
Ha.Tipshire  Avenue,  N.W.,  Washington,  D.C.  20009.  The 
sei  kice  cost6S25.00  for  10  issues  each  of  the  newsletter  and 
hi!  hut^raphy,  or  SI 5.00  if  an  APGA  member  completes  the 
application. 
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EmffiNTARY  SaiOOL  CAREER  EDUCATION  ACTIVITIES 

• 

The  role  of  all  personnel  at  the  elementary  school  level  In  relation 
to  Career  Education  involves  the  development  of  positive  attitudes  toward 
oneself  and  the  work  world  and  the  learning  of  information  about  oneself 
and  the  work  world.  • 

The  goal  in  the  primary  grades  (Kindergarten  through  Grade  3) 
mainly  involves  the  development  of  an  understanding  and  acceptance  of 
oneself  by  setting  up  a  school  environment  which  allo^,s  children  the 
opportunity  to  make  mistakes  and  learn  from  the  experience.    The  develop- 
ment of  positive  attitudes  toward  workers  involves  an  understanding 

4 

and  acceptance  of  the  dignity  and  worth  of  every  worker  in  his  role  in 
the  community  of  the  world  of  work. 

The  intermediate  grades  (Grade  4  through  Grade  .6)  have  the  objective 
of  building  on  the  program  of  the  primary  grades  and  developing  an  orienta- 
tion to  the  world  of  work  and  the  role  that  individual  workers,  play  in 
it.    This  includes  becoming  involved  in  acquiring  information  about 
some  job  examples  in  each  of  15  basic  career  clusters  as  defined  by  the 
U.\S^  Office  of  Education  in  Washington,  D.  C. :    Agribusiness  at^d 
Natural  Resources,  Business  and  Office  Occupations,  Communirations  and 
Media,  Construction,  Consumer  and  Homemaking  Related  Occupations, 
Environment,  Fine  Arts  and  Humanities,  Health  Occupations,  Hospitality 
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and  Recreation,  Manufacturing,  Marketing  and  Distribution  Occupations, 
Marine  Science  Occupations,  Personal  Service  Occupations,  Public 
Service,  and  Transportation. 

These  goals  can  be  Implemented  by  many  activities  and  each  school 
Is  encouraged  to  use  their  own  staff  creativity  to  best  develop  them  ^ 
for  their  own  school.    However  the  author  recommends  these  activities 
as  defined  by  the  faculty  at  Grant  Elementary  School  in  Sheboygan, 
Wisconsin. 

Self-Concept  Development  Program.    Making  children  aware  of  their 
individual  skills  and  attitudes  can  be  done  as  part  of  classroom  activities^ 
A  mirror  can  be  brought  f r^m  home  to  over  the  water  bubbler  so 

children  can  look  at  themselves  as  they  appear  to  others.    Booklets  can 
be  made  by  the  children  that  tell  about  themselves.    Children  can  be 
assigned  various  classroom  duties  according  to  the  areas  of  their  life 
in  which  they  are  most  skilled.    These  duties  can  range  from  academic 
tutoring  to  clean-up  activities  and  art  posters  or  6ral  and  written 
reports • 

Attitude  awareness  can  be  developed  by  tape  recording  students' 

t 

volcps  as  they  argue,  pick  sides  for  physical  education  games,  or 
debate  about  current  event  issues*    Classroom  evaluation  sessions  can 
demonstrate  to  students  that  their  teacher  is  interested  in  learning 
how  others  see  her  in  her  role  as  their  teacher.    A  discussion  of  which 
classroom  member  would  be  best ^f or  a  particular  task  can  lead  to  the 
observation  that  certain  students  are  not  picked  because  they  are  either 
too  quiet,  their  behavior  is  unacceptable,  or  they  do  not  exhibit  skills 
that  are  seen  as  being  needed. 
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Finally,  the  teachersmust  provide  a  classroom  environment  which 
provides  the  children  within  opportunity  to  fail  at  something  or  exhibit 
lack  of  ability  in  some  area  of  their  life  and  not  be  ridiculed  or  debased 
for  it.    The  student  must  also  be  provided  an  opportunity  to  develop 
confidence  in  himself       being  helped  by  the  teacher,  counselor,  parent, 
or  other  students  to  achieve  success  and  develop  lesser  abilities  in 
areas  in  which  Improvement  is  recognizable  by  other  people. 

Curriculum  Instruction  Program.    The  counselor  is  in  a  key  position 
to  be  seen  by  school  personnel  as  the  building  level  representative  who 
is  most  knowledgeable  and  skilled  in  the  area  of  career  education.  He 
has  the  time,  training,  and  knov/ledge  to  influence  the  curriculum  to 
best  effect  the  individual  student's  development  of  a  self  identity 
and  career  knowledge. 

His  efforts  in  individual  and  group  counseling,  contacts  with 
business  and  industry,  consultation  with  teachers  and  parents,  experience 
in  teaching  techniques,  and  training  in  career  education  literature  and 
worlcshops  make  him  the  person  most  skilled  and  available  to  coordinate 
the  career  education  program  i^;;^fne  elementary  school. 

The  counselor  must  be  willing  and  able  to  step  right  into  the 
classroom  and  demonstrate  how  a  teacher  can  develop  interest  in  studying 
about  the  attitudes  and  skills  of  individual  children  as  well  as  adults 
in  the  work  world.    He  can  lead  classroom  level  or  small  group  guidance 
discussions  about  most  any  W^eSt-Nand  research  the  information  necessary 
for  those  discussions  about  fellow  dtiidents  or  the  world  of  work.  His 
objective  should  be  to  ^et  the  teacher  interested  in  developing  her 
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instruction  around  the  core  issues  which  he  has  demonstrated  to  her  with 
her  own  class*    And,  he  should  be  available  to  her  for  planning  and  pre- 
paring resources  for  a  continuing,  on-going  instructional  program  which 
strives  to  make  the  curriculum  more  relevant  by  showing  the  relatedness 
between  subject  area  skills  and  attitudes  and  the  requirements  of  the 
various  occupations  in  the  work  world* 

Speakers  Program*    Survey  the  students  as  to  which  speakers  from 
the  world  of  work  they  would  like  to  have  Cell  about  their  job*  A 
suggested  technique  would  be  a  numerical  rating  scale  in  which  they 
indicate  the  most  desired  speaker  by  the  number  one,  the  next  most  desired 
speaker  by  the  number  two,  etc*    The  students  should  be  cautioned  to 
select  the  job  they  would  most  like  to  learn  about,  not  the  job  that 
they  think  they  would  like  to  work  at  some  day*    Make  sure  /our  survey 
has  several  occupations  represented  from  each  career  cluster  and  that 
all  jobs  are  held  by  some  parent  of  cTiildren  in  your  school*  The 
tabulated  results  can  help  convince  t^^parent  and  his  employer  that  he 
should  be  released  from  his  job  for  part  of  a  day  with  compensation 
because  ^  number  of  students  in  his  child's  school  want  to  hear  about 
his  job* 

A  .partial  sample  survey  might  look  like  this :  ^ 

Number  1-3  Number  1-3  Number  1-3 

  Doctor    Mechanic    Policeman 

^     Truck  Driver    Dentist    Farmer 

  Bank  Teller    Sales  Clerk    Lax^yer 

etc*  etc*  etc* 

Have  each  speaker  wear  their  work  clothes,  bring  the  tools  or 

equipment  they  use  on  the. job,  and  any  audio-visual  or  written  descriptions 

-4  - 

'    .      57i  ' 


of  their  job.    Their  presentation  should  not  last  longer  than  one  hour 
and  should  Include  specific  Information  about  duties,  training,  positive 
and  negative  job  components,  and  opportunities  for  promotion.  Their 
o\m  children  need  to  be  In  the  audience  whenever  possible* 

Fleld'^rlp  Program.    The  guidance  counselor  must  become  Involved 
In  developing  positive  relationships  between  the  school  and  personnel 
In  the  business  and  Industry  community  In  order  to  lay  a  foundation. for 
^ood  relatlonsljtps.    The  counselor  must  stress  the  school's  Interest 
In  gaining  Input  from  the  work  world  Into  Its  currlculiim.  Re.presenta- 
tlves  from  business  and  Industry  have  to  visualize  the  school  as  wanting 
to  develop  students  \7±th  healthy  attitudes  toward  work  and  skills  that 
are  usable  In  the  work  world.    When  the  businesses  and  Industries  develop 
an  understanding  of  their  importance  In  implementing  the  career  education 
component  of  the  curriculum,  they  \rLll  become  more  eager  to  reciprocate 
to  the  schools  by  providing  field  trip  tours,  speakers,  and  even 
samples  of  their  products. 

^  There  have  been  many  restrictions  placed  on  field  trips  during  the 
past  several  years.    Insurance  qualifications,  union  standards,  and  even 
,  safety  regulations  have  limited  the  amount  of  field  trips  allowed  into 
the  t^ork  world.    Counselors  and  teachers,  however,  can^ develop  many  of 
the  following  activities  which  will  allow  better  use  of  the  field  trip 
technique  for  learning  about  occupations. 

Teachers  need  to  develop  concise  objectives  for  their  field  trips 
and  make  them  more  visible  to  representatives  of  the  work  world  by 
spending  nore  time  on  classroom  preparation  and  follow-up  activities. 
They  also  need  to  make  better  use  of  classroom  raotheri  to  transport  ^ 
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their  children  to  field  trip  locations.    Group  sizes  should  be  limited 
to  ten  children  or  less  with  many  adult  supervisors  involved  so  that 
children  can  go  to  f itld  trip  locations  at  different  times  or  have 
smaller  groups  go  to  several  locations  at  the  same  time. 

Placement  Program.    Ask  each  worker  in  the  school  to  make  a  list  of 
activities  in  which  students  could  help  them  in  their  job  as  principal, 
secretary,  counselor,  teacher,  janitor,  etc.    Then  ask  each  teacher  to 
make  a  list  of  students  who  are  not  relating  to  the  academic  aspects  of 
school.    An  agreement  must  be  established  with  the  teachers  to  allow  these 
students  out  of  class  during  the  school  day  to  work  at  these  jobs.  Some 
typical  activities  that  students  can  do  include  helping  the  custodial 
staff  with  emptying  waste  baskets  or  raking  the  lawn,  helping  the 
physical  education  teacher  set  up  gym  equipment,  reading  to  younger 
children,  or  even  demonstrating  a  hobby  or  skill  in  which  they  have 
talent. 

The  counselor's  role  includes  developing  an  appliQ^tior  form  for 
the  students  to  fill  out,  posting  job's  available  to  students,  and  inter-' 
viewing  students  for  jobs.    Students  should  be  made  aware  of  their 
responsibility  to  complete  classroom  work  for  their  own  teacher  as  well 
as  accomplish  the  task  required  of  them  on  the  job  in  which  they  ar^ 
placed.    They  should  be  made  aware  that  they  can  be  released  from  their 

job  if  they  are  negligent  in  accomplishing  their  duties  or  getting  along 

I  ^' 
with. all  the  people  involved  in  the  assigned  job. 

Group  guidance  techniques  should  be  used  by  the  counselor  both  in 

preventing  problems  with  students  before  they  are  placed  on  a  job  and 


In  solving  problems  after  they  are  placed  oa.a' job.    The  scope  of  these 
group  guidance  sessions  should  involve  the  development  of  work  attitudes 
and  skills  necessary  for  Jobs  within  the  school  setting. 

Hands-On  Program.    Obtain  free  materials  and  personnel  to  provide 
small  groups  of  students  an  opportunity  to  develop  skills  in  repairing  or 
constructi^  products  to  be  used  in  the  school  building.    Ask  for  volunteers 
among  parents  who  work  the  night  shift  or  from  grandparents  who  are 
retired.    Obtain  lists  of  retired  or  unemployed  workers  from  the  union 
offices.    In  each  instance  make  sure  the  activity  is  related  to  a  talk 
or  field  trip  with  some  adult  in  that  career  cluster. 

Ask  parents  and  school  personnel  to  provide  individual  items  from 
home  or  school  which  children  can  repair  and  make  usable  again.  Seek 
the  aid  of  workers  (preferably  parents)  who  can  help  provide  tools,  ^ 
technical Anow ledge ,  and  supervision  to  groups  of  less  than  ten  children 
who  are  interested  in  learning  how  to  repair  things.    Examples  of  items 
to  be  repaired  include  vacuum  cleaners,  television  sets,  record  or 
cassette  players,  lawn  mowers,  sinks,  or  light  switches. 

Sipiilarly,  seek  scrap  3nater;Lals  of  wood,  metal,  or  leather  from 

0 

local  businesses,  industries,  or  parents  to  build  some  projects.  Ask 
for  donations  from  lumber  companies  or  other  material  supply  stores 
or  seconds  of  products  sold  by  department  or  equipment  stores.  Obtain 
the  help  of  workers  to  provide  the  necessary  knowledge,  ^ols,  and  super- 
vision to  children  interested  in  learning  Tiow  to  create  products. 
Examples »of  items  to  be  constructed  are  marionette-puppet  stages,  room 
dividers fold-up  hall  desks,  animal  cages,  pin-hole  cameras,  leather' 
toy  pouches  or  lamps. 
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-In  summary,  our  elementary  schools  must  change  th^ir  instruction 
to  meet  career  education  objectives  or  their  last  gasping  words  before 
they  go  out  of  existence  will  be:    "We  never  did  it  that  way  beforel" 
Similarly,  the  guidance  counselor  must  change  his  role  or  His  own  career 
will  be  eliminated.    His  guidance  function  must  overshadow  his  counseling 
rol6,  or  he  wlH  not  be  seen  by  the  school  system  oxf  the  community  as 
being  worth  the  salary  he  is  being  paid  only  to  play  fhe  role  of  a 
psychiatrist  to  the  ten  children  he  can  counsel  with  during,  a  school  day. 
The  counselor  needs  to  get  out  of  the  school  building  and  Interpret 

*.* 

curriculum  needs  to  key  personnel  in  business  and  industry.    He  needs  to 
spend  much  of  his  time  developing  positive* relationships  with  parents 
as  he  introduces  them  to  child  development  stages  and  'characteristics 
they  need  to  know  for  raising  their  children.    He  needs  to  develop 
programs  in  learning  disabilities  and  behavioral   modification  by  working 
in  cooperation  with  school  psychologists,  home  visitors,  iiiental  health 
clinics,  family  counseling  agencies,  and  social  service  departments  outside 
of  the  school. 

Then,  as  the  career  education  representative  for  his  school,  he  can 
bring  together  the  community  and  school  forces  needed  to  interact  for 
the  purpose  of  creating  a  more  meaningful  and  individualized  Instruction 
for  the  children  of  the  school  which  he  serves. 

Author 

Darryl  B/jsheggrud 

Elementary  Career  Education  Consultant 
L.T.I.  Career  Education  Center  / 
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I  GRANT  SCHOOL  SPEAKERS 

! 

;v  >  This  list  includes  all  of  those  parents  who  dpoke  about 

their  jobs  in  the  World  of  Work  Speakers  Program  during  the 
1972-73  school  year.    Since  there  will  be  no  formal  organized 
program  in  the  library  this  year,  you  will  want  to  contact 
some  of  these  speakers  for  your  own  classroom. 

I, 

Speakers  should  be  interviewed  by  the  children  whenever 
possible.    They  should  also  include  as  many  parents  of  children 
in  your  classroom  as  is  possible.     (See  Revised  LIST  OF  EMPLOYERS 
OF  GRANT  SCHOOL  PARENTS.)    Include  the  study  of  occupations  in 
your  teaching  as  often  as  you  can,  whether  interviewing  the 
j  speaker  on  his  job  or  in  your  classroom. 


TITLE 

NAME 

COMPANY 

PHONE 

,  1. 

Archaeologist 

George  Griffiths 

Plastics  Engineering 

vA57-2121 

2. 

Architect 

Dick  Zeiner  & 
Gene  Cravillion 

Bray,  Cravillion, 
Zeiner 

A58-5761 

3. 

leverage  Distributor 

Jack  Lewis 

Lewis  Distrib.  Co. 

693-7521 

A. 

Cement  Contractor  * 

Bernard  Beimel 

Beimel  Concrete  Cont. 

A58-1762 

5. 

Chef 

Laurence  Brown, 

Richard's  Restaurant 

A67-6A01 

6. 

City  Forester 

Gerald  Wehmeyer 

City 

A5 7-5011 

7. 

Coast  Guard 

James  Leftwich  ^ 

U.S.  Coast  Guard 

A52-5115 

8. 

Computer  Programmer 

Harold  Hotchkiss 

Kohler  Company 

A57-AAA1 

9. 

Controller- Dept.  Store 

James  Horstman 

H.  c7"Prarige 

A57-3611 

10. 

Controller- Industrial 

Richard  Radzicki 

PEMCO  Inc. 

A58^3A73 

11. 

Coroner 

Richard  Suscha 

* 

City 

A57-5011 

12. 

Credit  Manager 

Jacob  Mue]^r 

H.  C.  Prange 

A57-3611 

13. 

Dental  Hygienist 

Margaret  Imig 

Dr.  Don  Imig 

a'52-6182 

lA, 

Engin^er-Manuf act.  . 

Fred  Severson 

Gar ton  Toy 

A57-9A66 

15. 

Factory-Clothing  ; 

•  > 

Robert  Holman 

Lakeland  Manufact. 

• 

457-7759 

16. 

Factory-.Wood  Products 
Florist 

*  •  ♦  . 

Michael  Muth  • 

K.  W.  Muth  Co.- 

A58-9181 

17. 

Don  Caari 

Don  Ciaan  Florist 

A5 7-5517 

^    -  2  - 
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TITLE 

NAME 

COMPANY               •  . 

PHONE 

18., 

Gas  Statl9n  Owner 

^  •' 

Lee  Leonhard 

Leonhard *s  Spur  Station 

• 

452-6641 

19/ i 

>  Grocery  Store  Manager 

Glendle  Blerstaker 

Food  Qufe'en 

458-2931 

.20. 

Hardware  Store  Owner 

Hugo  Trilling 

Trilling  Hardware 

457-5541 

21. 

Insurance  "Salesman'. 

John  Bell 

Ballschmider-Schils 

458-6101 

22. 

Insur^ance  Underwriter 

Dallas  Stetson 

Heritage  Ins.  Co. 
« 

458-9131 

23. 

Interior  Decorator 

Duwane  Grube ' 

August  Grube  Inc. 

457-7695 

24.' 

Jeweler 

Bernard  Ehrman 

Erlien  Jewelers 

457-7022 

25. 

Key  Punch  Operator 

Janice  Scrlbner 

Kdhler  Company 

457-4441 

26.    Leather  Craftsman 

Stephen  Gerk 

High  Grade  Leather  Co. 

none 

27.. 

Mayor 

Richard  Suscha 

City           ,  . 

457-5011 

28. 

Medical  Technician 

Gerhard  Pauly 

Memorial  Hospital 

457-5033 

29. 

Mlnl&ter  (Asst.) 

Rev.  George  Schowalter 

1st  Congregational  Ch* 

457-4818. 

30. 

Marticlan 

Richard  Mason* 

KroosrMason  Funeral  Home 
Ro$s  Office  Machine  Co. 

457-3883* 

31. 

0££lce  Machine  Repair 

Bob  Abbey 

458-7727 

32,' 

Ophthalmologist-Eye  Dr. 

Dr.  Robert  Holms tr*om 

Sheboygan  Clinic  ^ 

457-4461 

33. 

Pharmacist 

Richard  Suscha 

Medicine  Chest  ' 

457-4875 

34. 

Photographer 

Clair  Kllton 

Clair  Kllton 

457-7246 

35. 

Policeman 

^  Wayne  Adaifis 

Sheboygan  Police  Dept. 

457-3636 

36. 

Pottery  Caster 

Roger  Hellng 

•Kohler  .Company 

457-4441 

37. 

Psychiatrist  ^ 

Dr.  Rodney  ,Joh{ison 

Sheboygan  Clinic 

457-4461 

38. 

Real  Estate  Broker^;' 

Rav  Utecht 

HaI  1  f^rhml  riAT^-o^rhl  1  a 

*t  jO— DXUi/ 

"39. 

Technical  School  ^ 

Harold  Anderson*  * 

L.T.X.      .    -  • 

458-i'4l83/ 

.40. 

Tele{5hone  Ana.  Serv. 

Arlene  Heymanns 

.Telephone  Ans.  Serv. 

458-5781„ 

41; 

X-Ray  Teclinlclah  ^. 

Mary  NoW;akl 

Sheboygan  Clinic     ^  •  - 

457-4461 

